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7. RtIM 

8. yWlRl'Pi ^fw 

9. fRT RtTPT 4W 

10. PdPMl fTFT 

11. arf^l -M j Rl =F1 3tr ^TpTft fTFT 

12. ^nTT-^TfTT T P" ^gf^TFPI gTRT ^TlfTT ffft ft 3T^T fTFT ft. fTFT Wpf 44I4ISTSI #FT I 


ffsTPff ftFIIHI 



,2006 ft STKT 15(1 )3TcPfa) 


4T. ffdRdlMd if RldRiRld 3TSWT TTcf sftST % R"4FT ff^RdlMd if ^STlffr fftT ^fr f I 

1. 1R"4FI 

2. R-stet 

3. ^ m41R R?im R"stpt 

4. 3pf?rP¥ R-stht 

5. ^TRTT Rdld IRwr 

6. ^d^lRd 3TSWT ff'dT’T 

7. TTPTT R*1ld R"4T1T 

8. afirff R-stht 

9. ffftff'+mr 

10. WM R‘4T j T 

11. fptSTT R"4TT 

12. dd'lRslld fR'dTfl 

13. fSlSTTT fSlSPT R"4TtT 

14. diRod R-'^rm 

15. sqrTR TfSR ffwi 

16. 'gfR-R-wr 

17. ^hR4R R4M R’WI 

18. #4 WR^T R"4TfI 

19. TEjrR'WI 
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20. Rtim f%wr 

21. id4M 

22. RI44 ld4M Iwft 

23. 4fhR fwR ftwr 

24. wff ld4M iR'dT'T 

25. #4 RI44 ftWT 

26. 4i^j,d< 14 4M f%'*TFT 

27. 4444K iR'dR 

28. yi + M4 id4M I^WT 

29. RR.r-HI d?!lid^M4 414 y5/-Hr| H 

30. 34^?R+ 4£lR^M4 fFRrm 

31. 4£lR^M4 4^f4RT4 

32. 4^4 d?!lid^M4 

33. 3Tf^(4jR=Pl WfWFR 

34. RMIS4 4rf4# IddM f44T>T 

W. f^di^dMd gTRT 444-444 TT 44Tf^4 344 1^4R/4RTT4/4 t ;IR ^ H4 
4". 4^ f%4T4 fR4T4T?4Sl' % T4TT if FTRI 


^>4Jt afft3T&44H %444T4f 44 ih4i 



, 2006 # STITT 15 (1) % 4f4) 


TT. f^dld^Md 4 3TS444 4 Id 14 Id Rid RlfR f%TT R 444 

1. Ffcrfe 

2. 4%4 3TS444 

3. 4fsm atr 4f§T4-4[ff TTfSFrrt stsfft %4 

4. dlddlH&4R affr 4 ^ 04 'i 

5. §N^r id4ld 44 

6. 4T4T 44 

7. 4T4T fsTSTR % f%TT if^ 

8. sffe afrr 444 fstSTT %4 
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9. RTifefT affr TmTsf fe 

10. sIHIpt yWiPi-Cl 

11. 77777777 affr $11 OP. 4 ) W 4 HI 

12. airm wsFrfe 

13. 4l4^jR4 4EHI 

14. Ttf^T WT aftr 5TPT 

15. a^y^Tf, 'HlldR, Ran 

16. 4TJT ^ft^T TRSPT 

17. f%1%SrfTT 

18 . 41141 affr 7777^=77 37547777 

19. M44lPdl affr47777477%4 (%wft) 

20 . 411141 apjWFT atr 1wP74 (41 tttt) 

21. atr 4 tPmt Hit-h i 44 

22. 4H4, 4T44 sffr h-^hi 4p? 

23. 4 041141 4p? 

24. PrfpE: ^77 1 Ji414?PT 

25. WW 37547777 4P? 

26. 444 _ 77774 777 374$44^T 375PTT 37777 474/777474 | 

$\. 44ST / 444141 14641474 747447 sf [7 44 447 % Ipt 4774 % 3744-3744 37S37T%P7 / Idll % 4TS44 4 4474 %4T 

411(411 


414 41 37 P 77777 



-^ri 

, 2006 # smr 26 % 4 ^ 4 ) 


1. 4^ ?Mtt 

ft# pp- 47- 1 Tcd7tt 77TT 4474 f444 4 f%TT 47443754774 (f?4) 47 47f fl47l 

2. 474 4 77H5714 

44744rf 4 lylilid 44 hi 47 977144 fpff: 

i) f444 47 4474 474 f4474754S7 (37544, P^-arfsTW^t) 

ii) H"4FT if 4fi4 y IT4^ 

iii) dPadl 4 377STP’ TT 77779777 57777 ftwi 4 44 44- 4744^ 
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iv) <=1 ft Hd I P 3TTPF TT f|P?TP sTFT ffpTP if PPT ylVF 

V) $paR PFT PpfsTP PTPPT P PFfiTSTPf PT d ft.ad I % apSTF 1 T r Pf dlRd fw PT PlPt if "FT ft I 

vi) fpprp %tfjp# Ra-aftp t p” pp-^naR stft diaiRd fr ff?TFPT 

ppf pp Ippp , r r Pit fpdR^Ma Ipptf if Pit Repp pff t f*ra% Rrp; pttpp stswt ftp pt fft Rpt ptpt I, pffPTF 
Ry I'JdH itft: 

P. JHmR FFT dldiRd fpdR^Md if I'd I ft) 4,-i R'+.-H- 1 % % % ftp ^pfpT, fppif P W ft PSPST % PP if RftjP ffPT 
FTTTFT, F?Tf Fl ^ + k 41 H ft.44 PT PFP 1TPT dlRu 

F. dft Hd I P apSTFP?" JHmR PPP dldiRd fpPF if PpfsTP fpFPT PT PFTP if PPF PFS PlrffpTPFf P PF f?TSTP 
P. fPfPlrf FFT dlRd ft PTp^f ff ?tfp 

F?Tf f% fpp fpFpf % fprr ■jtppt if Rpff 'iff fpdR^Md if -4 IdPId i FF qr Ptf f?TSFT pff |, JPPfif arRpPP ftp ^rfppff 
PT dlRd PF PPPT | FT FPft FP if PTPSPPT ff?!4ddl Fq-pT f I 

3. PTPtpF ft arpfsT 

afpr pqjTip fPtp pff % dd«ii pt ftp ptp ft arpff % Rpt pt R^Pp % ppp pp ppfsr p Rpt ft ^ ppRt I1 

4. PSPST 

ftppppt Ipptf p pyp, Pit pI^p, ftp p pspst ifpi ppft apgpRpfp if, ff ftp p pftp-PTPFF / u f 1 R ud ftpff fpp ft 

3FFSTPT PPPI 

5. ?lPfdi afr Plf 

Ftf ft FfifFt afr PTf ifp 

P. appipipp a ft. 4 4 PT PP f%PP if ipTT pPPf pf|p 3FP pitsTTsff P Pp if R^fpr P Rp ppyp PTPT PT tpp R - PPT11PT 
Rrpp PTP pi RpjRpMd R’ pffSTTPf P pfp if RRddf P pippipt p pjpp itpt I; 

p. psppp ptp ^PTPf P PTPPPPT p Rpp if Stsrfpp a ft. 4 4 if Rpiftpff pt pptp aftr pp Ipppt if pffsrpt Rn# ptp pppt 

ppp t, 

P. Rpp if apppppp ppf 3Tfr fiTSTP P PPP P gSTTT P Rpr s^Rpr a ft. 4 4 if PPTPT Rpift?T PPPT; FPT 

p. Rpft ■*fr ptpp pr fppp P?P atr ftpR prp % Rttt ptpptR aft 44, ^stRtp aft.44, pptp p ftp pt ptppfp" Rptp p 

pgp ptp Rpfppnpp P aRai, psprpsff affr fpRppff P argpF- ppf^p 

6. efpp 

p. ptp p ppp tp afpr tr^np % ptf tpp prpfRrp ^f praRfi 

P. PSPP gTFT ?PP PT f%?TP PPTP PT PPTP P fR P afjpp pr qj JHaR P ^PTP P^ PT PT# P PP if PP TJ1 PP^PT if 
Pi Rid 3FJTTST pr PIT PT PPPT |l 

p. prf tppf pt prfRr R^fpf ptpIpp irnr %pf p Pm; pp piRR if pf p pp pt ppti pip ptR f%PT pwi 

7. PFF 

ptf P PF PPPPf PT ppr PFP PPT ffPT PTPPTI 
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8. Tl4dd 

4ff 4 3TSZRT 4rf 4t 4 f3i T7 t4l 

9. 5JFTFT REFT 

%4f 4 ddMd % f^TPT RT 44sr 4 1did4d sTRI f44fRET% 3pj*IR fm\ 

10. tRetE 

RT TTWPTT % RW ft4 3 r 4 f44t 4t 4 R>d I i 4i JH'lR g[PT fCT f^TT 41"411 


3t&wt 4r4 


I, 2006 4t STRI 26 % cTfcT) 


i. ?ft44 

REEEER PER TT WT TfTT pfriEE f4flHT / f4cET % f%TT STREET (41'-D41l‘4) TT 4l4 fETTI 


2. 4t444f4sTET 

te4t ^■' 4 pt % -y street% 4rf4 ?rrf%R4r4 

i) fTSTFT 4 TEJR 

ii) ftwr 4 *Dft t44ert 

iii) dRadi 4 arraK tt44?et gRTR wft4 re4t4er sffr4 tpreeethree 

iv) 44fsET fTTET 4t RlTlRsT TT JHmR gTPT dlfdd f4y14dIM4 4 44fsET TT d si I d I r-H °h Rwf TT STREET TETT TRT 
3EETTWT 4 fr 4 ^TRT E^t; TETT 

(V) 44fsET f^WI 4 3EJ?TEET 4 f4?ET 5TET TEE 4 Rt TT Rt 4 RE odRWl sffr 4T fEEET URT TEpT PJ# 4 4 f^dRdlMd 4T 
Rl4 f%pR 4t PRTS 4T EK4dl TTE PREER % 'iRdl’O f I 

3. +T4fvR 4t arrfsr 

fEEET 4 TEfT affr TTRPRT 4 3ETETT SET ddP-d| % RldRd RT Rl4RM 4 Rt r 4 RETT; fETTf%, 44 ddP-d(, 4f fREET 4 44 
PERR f, T JT: dlfdd RE ERE f 44 fEEET 4 fsTSTRT 4t 4W 44?ET 4 14 tt WET T# tl 

4. 3TSR5IT 

ftwr rt tpjpe 4tf 4 44 N4 affr r4 st14rt4 zrmm 4f4i Ti414^14 aE^rf^in f, 4r tefer / tt4t14tr 4t4pr 

4t apsTsmT t44i 

5. ^iRhdi sftr ^ti4 


4rf 4 tt4 4t4: 

4T) ft'EET g!RT y^dlRd REEFER RPfw4t 4 14 tt 4rEI 4eE atr 4T 3ETER4 TfPTR TEETWT 4 apgJPET 4 f4rr 14 wR'?t 

TEdTI 

r) 14^14^1-14 4t 3Eg4srET f44 4 3 rirt 4 er 41d44f 4 TRsn4t 4 argpTR, ptetrer troti 4 f4rr pp4si4f 
4t 14 e1% 4 14tt 4rft 4^r / 4srf4R tRtr 4t RItiRst teet i 
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[rir hi—4] 


R) f%fJp5T ft# 4 f%TT ar^tSTFT 4 fk kw q4 4q[4 

r) aroftf mP'k q4 kqrq 4 firsm 4 qR q4 st^tstr q44s7q4 4 rr 4 f4^R qkr 4t RkiR?7 q^qr 
R.) f^RR 4 + f?7S7R sfk 37g4sT7q 4 gSTK4 Rk ^STf^q: qfkq TTRT 4t f^PTnf^sT q^RT; 7f 5 -TT 

R) qiTf rr qTTRf q4 qRR % Rk 4t ^4 3j4Ki44 mR 44, 4.144.10 qfkrR 44 JHmR R7R 44rr R7 RfRT |l 

6. 4sqi 

q;. 414141 1 r 4t t^qr 4tf 4 37 RS 7 rtr fRTi r i n4r 

R) 14?7R tR4 37SRS7 R7R RR R7 4 rFT % 44 4 ST^RR RT R7 RT-JHmR % qj¥77R qr f4R7 RT RfRT % 

r) 4r44t %q4 qq 444*7 t^qr % Rk 4srff4r diO^ 4 qR 4 qR Rkq (14) fkqkr *RkdK 4 q.iq'Mq irnrRkt 14 rt 

qiwi 

7. Wjff 

4tf 4t t^qr 4 Rk wjRf,4tf 4 q^kf 4 4 rr fkri 4 ftti 

8. 4|4^t1 

4tf 4 37SRR 4tf 4t %q4 4 q.l4fq kf4| 

9. rttr % fqqR 

%qr 4 4 rtr7 4 RRr qR 44sr 4 f4wf rtr f4srff4r % stjrtt rri 

10. qftqil qrrPkrRq 

R7 qrq'STRt 4 rrr 4k Rikt 144t 'k q44qrf q4 jnqR sn~R Rq^iqi rrrti 


4 kf sfrq 4 r«n 4 f qq 4 trt 4 k wr 

7,2006 # srnr 15 % Rfcr) 

1.14*41441 M4 rfO f44t 44 4qqR 44 r sfk kRTq - ^rtRtr w rrr | 

2. 4r / rkrt 4 fqqrfkRqrf ttr rt arf44 qk ft rrr f: 

i) 4 r 375?imR14. ?77r 

ii) 1444 4t RjsTFrq 4 sRr-stj?! hhir 4 . qr^iwf r f44t 14^7 q4 f44kr Rq- 4 fq!?? q# f7 44 4# f4wf 4t f47srr 47 

qrRTR 4qr ^14 st7 4 4 377 ^ 9^4 R7 44 f4wf 4 f4s7R-^f-37g4sr7q rt tt^ 4 f 1 

iii) ^qqiR4 4R7^rf%c7 w *>a\'u, rpr47^14sr73Tr4144iq 4 14 ttrt^sIr, ^sttr sfk strrttirtrrttr% 

14tt 


iv) 44f47 44t 4 4w, 4 ^str r%t 4 qmi144 sfk Rkffqqr 44^7 4 f44t 4t q^4 44s7 4 44k 37?RRq sfk qq4 
44 s 7 4 qlksTR 4 f4q; ^4m4 qq^R q^qn 


v) qq4R7«r^4 qrkqRf sfrr 44k RgqRkRf^q - f»7S774f44t 4tq^q4 ^RkiO 3 tsw7 
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Vi) F* MIAHd TTFTT T^ 414*4 TTF aftr 40lPl4 TTF % f^TT ffffr wf f 5TTF * FTFT if FT offr FFTF % f%TT fff 
ftFT FPF 40041 ffT 0*4414 ffFT FT T*FT t afrr ffdR*IM4 FT FT* ffft ft fff- Ff 4^414 % ft* F* flf* ff* FT 
T*FT % \ 

Vii) TFT# Sfft f EEt TFT ftFT ft 4l4lfo* aftr STTf^fT ffrfFFT ft FTfF % fff FSFFF, ^FTTFTF, tRTSFF ftT FT FTf f 
ffft ft TOTf FT TTTF TFT % Iff ftT 4f4l4 f 4oif4* *FTTT ft 4n TTFTI 

3. (i) *F / f^FTF f ffdR*IM4 * 41*40, Tt- TtfrE Ff 4<04* 41*4 0 * TT*ST F* TTF f*TF * TT^T ?TTffF ftfl 

ii. *F f 44414 FTF % ffTT ft TTTT I FT ft*?T*, FT ft%?T*, 4 <04* ft*?T* ft TFTT |l TTFif*, ft*?T*, FT ftFFTF FtT 
4<04* fFT?TFT % fFFT FtT ?ff Fft FTf * f?TFF %FT f tTTT ftff, FT FT 1% FETTFO f 3FFFT TFTT Fff ff*T TFT ftl 

4. *F / TTFTF * TfF ft fFF?T* % FT f 4ll44 IfFT FT TTTT tl fTFtff, Fff *F * TfFT 41*4 0 f *T F* f ftF f, Ft FTT 
TF4TTFT ftF?T* * FT f 4 llfd f%FT 0144 11 

5. (i) *F / TTFTT * f*TF f *FTft TFT Tift ftft FTTF ft T*ft t FtT TTF* TTTT T TFT ft TTFT FtTFF* FfFT ft TTTT 

6. %F * fFF?T* ft ft* *ft T Fff* F*fsr * fff fff* Fft ff*T 01441, OMiP, Ff%T TTTFT t 441*401 f%FT FT TTTT tl 

7. FT ft f^Ffft FT ft FTf ffft FT ft%?T* % FT T fF^T ^rfr ’TEft FTfTT TF TF^T ftFT tl 

8 . (i) tr % fr* ftffrffr trrfr % t^ff ftfrr ttTTft / trr t ft tttff ft t 41t ttf t tt ft1% t Rtf; 

tTTT ^t FT TTFft t FT TT^T 4l40l t 44141*4 ^t FT TTFft tl 

9. ftodRoiOO FT FT TPFTFt T f§TSTTvT % TIT FTT T fr* TFT TTF TTF FTT 4[F TFT Tt FFTF; TF TF R*V4 ttFTI 

10. TrFT TT / TTTF Tt TTF* TTTT t FtT?F* F^TT TSIIfR* F[t 4*4141 TtTFFT TTTF ^t FT T*tft |, Tf*F ^FPft 
*4d iP 4l *T TT Pi041 TTF ft TFFT ftTT ftTTI FTTtf*, *F' f FT sfr Tff TTF *T TTfF ’jft FTf T TpOFFT * FtTTT T 7- 
TFTF f%Ft 01441 FTf* *tf ^FEft 4 <04 I F TFT T*l 

11. TF* / TEFTF * TTT fFTf* ft FSFSTFT f Ttt TFTt*t T TfffF ftft RoPiPd TF^F fff: 

*. TFf^T f*TF * 4*141 SFST 

F". TFT?TF * FtTTT *r f*TF * ffTE fFTlft * ft FT TTT *T T^T 
F. Ft FT FTT *T TTFFTSFF / pTTF * TPJFT FT 3TF TTFFT * TF* TffffP 
F. ffsTF TT 4014*4* TTFFT * F* ft*TT #<****- 41*4^ 
t. fr*TT / Tt- fi*4 < sftr f* t*tf* ff%rr * % f * Tft tf^f 
F. flF' *T 1R%?T*, 4 IRI 4 * F* TF^F- 44 'lO* * *T f ftFT 

12. TFTtTFT 4l4R * TTTFT ft TFT ?Tf ft* TTF ftft, F?Tf %T T ftfsTF 4FHI ft ?TFt ft F* Ff sftT oP a4l * 0f4K 
ft9TF FET R^Poi ffftl 

13. TTTtTFT TfffF * *pf [401^4* fff: 

*. fr / fTFTF * Rtf; ftfrrff* Tftf tf tn* ttf fr Ir^dRoHF ft *nf 4 I 041 * ofi 104 f *PFrf ft f* ftoft ft 
f^fti 

W. TTF ffFTFff* Ff?*r fr FT* TTTFF ft ^0041 * TFT f TTF TFT ft P»F f ffFT frf * TTF *F / TTFTF ft 
TFfWFft ft TTF TftOT T^FTI 
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F. Pf ^jRffPTP P^P P f^TTT fp%F / PHTP % Pt$Ff Pf pF f^FT PTF pf TJPKIrPP T-lldi PT TJfTTP PPTI 

p. pp if f%TT pf ptft# r FFfff #f ?tt ppnff ^ p4fsrr pfp p f%ir, pf% Pit ftpt fr pt PTPTPf ^f pt affr fppt pH 
% Rf ^ittf pi 

p. fsft FTfsrpr^f ppp fftt ft fppt I fir pt PFff pt fp%p ph i 

14. PP % TFPP PP4 PT sm PF? PT TPRTff fpp FfJP PFPT ffFT OT FRlFpRi P^PP ^ddO P ^fTTF FPF FTHTp if 
PF f^ps-pp Pf PPT PPT ftPT I 

15. RfPPP PT 44Hi FFT fprr tttt PFff % appp p ;£f pfpf^flpff PT PPT?T tFTT PHT ftPT PPTfPP pfpfp PT PPJP 
ffpirFIFFT I 

16. FFTPPF Pfrrf^ PF R-ppf PT ffFFff % FTP Fpffp FFFT F 4f#/4f .Tff.4f .FF TP sVsrf&TP Pfpp FT ?JPFT P TJITTF 
ifPFT I 

17. PFP/FPTP % F^f PPT FFP PF? FT f^PH tFTT pr 15 4H4-0 PF fppffiF FFF F RfP?TF FT Ffff pf FFT FTP I 

18. fdPFF fppff^T FTP if pr if; PFTP 4FP P PT prpff pt Tjpnpfrpp W f4pp fpFFF tFTT HP fTT ppf F Fpf P ft 
FPpfp HHT PPP pH pf FT F FTFF" F7 Ppfp PT PF PT P FTP?T FTp/pp fPFT pfp pf Fppff F 3TP PF tFTT pr fSpp 
PHPPT PP PFF TjfP PH PPTpPF Pfpfp P TFT FIFFT | 

19. PPTpPP Pftfp P ftFPP P PH fpfp Pf FFFT pf#/4f .tf.tf .TFT Tip TpTTH if ?JPTT pp ^pip % f%TT ifpr 

PfnpT I f^psiP gfPT pf^ pf ^HTP P 3fP if PPTpPP 4RfR ^ tPP if fPTP Pf PPTP Pft / ff.’ff.^.PP Tip s^Sff&lp pfipp 
P Rp|ii if pf|pfFgpf%P PTTTPT | 

20. PP / PHHP P PPTpPP" pfiffW PPT P^'iRd prf^p fipp? 9ifsff&rp pfipp P PPPT IPPPT^ TF^P f%P PTWT I 3fP if 
Pf fipTP £ff Sff^lP pfipp P ftPpff Pf^P PFfppFf piTPP if TF^P 1%PT PHWT I 

21. PSPTPP P PP PTPPTpf P ffP fP, afpr-pjSTTPPFPP PTPPPP PP sffp p?ppp p 1 %t Tprf^p Tip %rp /pr?TTP PT PTPT 
TP PPPP fpfiaPTFfP P PP fppTP P PPTP ft ftPT P»T^ f% PP PPP P IPPT PPT fpofp Sfsrf^P Pfiqp PFT f^TPT PPT fT PP 
PPfpTff Pfipp gTFT P^PTf^P fTl 

22. PP PTPPTpf if PPFT fTP PFff f^rff ft pfpPTt PT JHHR PFT fpPPTPT 414,41 I 

4t.TT. TPH.TFH.^f. Pff5P3ff ^ PSPT%?T 

(u p 9 p ffgff ffyR&irm 3rf£iRw, 2006 # mrr 31(1) (tt) (ff) fr srtffrr) 

1. PPT TTP PTPP PT PT5PPP fpfp PPTP PTPTI 

2. PPTfsTPTPTP^f.TT., TTp.-np. ft, ppm 

3. PP.TTP.^)- PT5PPP #r ppfsr PTP FTsrfaTP STPTpfPP PPf ffrff ppfp; Pf pf PTPT if PfpT fFffl PPP PTP l^pif Pf 
prf PT fpfp P?PPP PT gPP PFf fTPT 1%?ffp PTP fppif Ipfp if sqppifpp pf?TSTP PT fftp prffp PFfpP ffPTI 
P?PP PPTPf^P P^ PT PPT if f^PTP TfPT, Prpp pp if affpp 100 PFf/fsTSTP fepp Tfpi ppTpftp PP ^T ppfp 
PPFPTP: fPTP P RdM7 PPT PPP^f P PP P #P Tfiffl ppp pcffq- ff.TT.TTp.TTp.ff. PTPPPP '^f+lPtP PP5PPP | #7 
fpPTT 5 -ff PT PPP PTP-PTP f^rff prp ppf pf pFp Pfpfp pff fpffl IpPP PP PFP pr f^PTP-ff PT PPP f%rff ft PPP 
R^d f^PT PT PPPT |l P?Tf, ^f.TT. TTp.TTp. sff. #rf PT PPP fpfp P 8 (PTP) prff P tffpT fff pr PPT fTPTI f%rff 'jff 
pfiRpR - if Rrff pRRp prf/PP Pf pff PPTPT PFFPI PT^ PP?" 1%rff p^psff PT pRpP prf/PP P d^Rdld PTt PPTPT 
PP (tp ipT7) Tf PTPT f PT PP PPPT PT5PPP H(of prp ff PPP PPTPT PP PT PrfK PFP ff pp pRRp, pppr pprp 
f%PT PTPPTI 

4. pfp psp if IRpnf^pf ^f pfsrppp' pppt 80 P ptf pff fpff prffTTi 

6. P%P-3TfpT 

PTP prffp 4f.TT.TTfr.TTfr. 4f. PTPPPP if PP?T PP f^ ppr p^-peff Pf PFPT ffPT- 
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6.1 4^*1* 47%4ft4 ( 574 * IVfl) 4t37T (10+2) 37447 44437 4%T7 4*ftt, 1t*74 4747*4 ttf % 37*4fttf % 54 ymi*i 47 

37744 45% 4 44 447 31 47ft/4d41 P/3T*4 fl?4.dl 4>f 4 37*4ft4T 47 40% 4 44 4 f7l 

6.2 7l44-4t It 7744 ^ddO 47 23 4t ft 0(t (31 47pt/44 47ft) 4 ftt 25 4f 4* tt 571 

ff*5 -34ft 3775 ^Fo=n t jnhP ft 3154ft *r 37*7747*4 wfi 4 777474 sf)*f%ft 44747S437 ft 4+5ft 4* ft 47 44ft tl 

6.3 4*4^7 P^lRdlHdf % 7T74lt 7744 ^TT^sfr 474447 ft 'JTT 4*4 4* ftft74 M 1*4*41 4 ffnltff ft 37*47i If* 4T 7744 
47 4 ftt* 7T7ppfl4 f I 7744 4 WTT 777471 f%f^T M 1*4*41 4 ffOTfttf 47 474 f^TSrff^TT 777*4 4 4*4* 374ftl4 5*4 3f[* 
d+dldli 4 474” dl4i*d ^ 444, t*77 ft 4f37T 4*4*sff 3TSqr%PT ft otsiT 44 Hd 4*4ft 4447*7 21 (4) if tRt tl 

7. 444 4 ftt 3ft -55 d 4 4 Idi* 77ft?74 % 4*4*£7 4 ffi 4ff ft'till 

8. 44ptft 

8.1 odd^lR* TlHsOT, 4ft 41*4*41 Opt ftft ft 41*4*4 4 374* fri f447ff 54 4377377 ft 75% OOftft 4f *lff 4*7 
4I4T | 47 44 4ft377 off 4*4 55 3747*4 41 fid 4* fflT 41441 sf)* 44 41*4*4 ft 4f377 4 t*4 ft 3754 ft 4ff fttffl 
ft* 5 , 3141444 4ft*4f*747, #4 *47*5-4-37747* 3T44T %*7-f4, 04 7ft ft SNlR dftftftrtf 4 414 44 4?" JN'lft ^*7 1t44 4 
54 5^4 4 4 *d f I 

8.2 54754744 4 37547 * 4STlf 77T**4 fl4 ft ftft 4 44 4474 44 4if 474 ffOTsff 44^44 fit 4 37444 *5*77 I 47 4444 
414 447141 3744T lft47 4 444 fflT 474471 4?7t 1% 374T444 oftftlftfi 4 fH'lft sff* lift 4444TS44 144 44Tf44TT44f % 
4T4T4f 445 ft % 375444 44 OTpsrft 4 ftt ft 4^1 ^41 5% 4 37flf4 4 ft\ 

9. ftyR^Md 4 4t1 4T5444T 4^41 55 4T?44 4T4T 3[Mt ftft\ 

10. 3744-3744 44Tf44T44f tt 44?T ditR ST4 HI 4tt 3744ft4f tt Plitid 4ts4/44H I r* R 4 4TS44 4 44?T It^pl 4^4 4 
3444 44 1t4 41441 3744«ff 4 444 4 444 It^litdlMd tt 3774S74 tilt 4T 3754744 ft4T 4T44TI 

11.4ftenrt 

Itft 414444 tt 444T4fsT 4 31 mid 4414 44 4 754 44 fftl tl. 5 . 447 . 44. ft. 445444T 4 f%4 44 7444 44 100 3744 47 
#4TI 44747 4%T7 3tr 37747 R* 4t&T4 4 04 3744-3744 80 3^4 20 374T 4 ofto; ff4l 

12. ft4Tfl47 474" 774147744 447 55 #47^ tt 474 4ltl itd^Rl*l 4?" 44lf44T744 4 0 Nil TlltRTf yid^+dlSP" 4441 47 
ItoTT^ff TOf) idd^Rl*l 4ff t474 444 414 l<sdPd* 447 4 7I4?7 4 4754 441^47 410411 

13. f^diddlMd tt 4ts774f 4 PlTT 37#77 7T74 4T4 55 54 4+"45ff 47 4447 5t4T 

13.1 44747 4^47377 4 7I4?7 37^41 55 4H 37747p4 4ftST4f 47 4FfK 444TI 

13.2 f44Tp4 ?J44 447 4447 sfrr ftsrfftl 7TT44 4?" 4444 444T 4^437 P^lPdlHd 4 771474 4 4T?44 4 377444 444TI 4t 

45 4?M 574 4 f%447 T574 tl 3744 744 4 4*4377 4 44ft74 T54 4 37441 T547 | 47 45 44 4^377 55 44T 44 3744 

554 47 447 4471 

13.3 4T4P44 45TI447744 4 717471 4PT 7144 444 37?444 4 4*447 4 44774444 774ft sfrr 44% 3T45 ^7444 T74 4f^4 47 
7747444 77*54 4*471 

14. off m 54 774 ft 

14.1 77744 44 4 4fM fit 4 ftt 7141 37*4tf 47 7T744 44ft-* 44 4 40% 447 45% 37744 7777774 5ftf%74 4*4 5741 7*74 4 
4f 44 4 474 4 ftt 114 37*4tf 47 44*4 iWlPd* 447/47*4447 st* 44*4 774741*44 4747447/44T 4 4 44-4-44 50% 4 
4*M 5747 344944 tl 4447 S4T4 4 *W7 f4 04 37*4lf 47 4*ff 447/774T4T744 4744447 4 dPdPd f747 tl 45 37*4tf 47 
31IN P* 0"tsT4 4 4*M fit 4 3^4/37447 47*4447/447 47 50% 4*fft 4*t 4 st* 44*4 774141*44 47*4447 (4it 474 57) 4 
3T4f374 45% 3^44 7774747 4 474 444 44 4 3f^ 774747*44 47*4447 (4lt 474 ff) 4%7 47*4447/447 47 **M 4*4 4 
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3T77f f, # 77 7l474 % 7T?R ff 7#7T 3# 77 W-W 4R 7# 477T-7T7# 7T77# 7 3T#TR TTT 47?T (4#ir?T7) 77 
77 ^T 7 '! #7T #7TI 

14.2 ft#., 47 . 47 . ft ft 3 t#tt 4#stt % fwr srt tttt t#t' 4#7T3if if 777 sr### ft #fr 3t#f#t 7 3t#tr 
7#7 4#S7 if W sr### ft #ff itf# 7 3T#TR #TR ft 7T7# #77 ft#., 47. 4# ft., if 777T 3T47 77 60% TT 777 
arflRT m 7# 7T7 aRT## 4TT 777 7# if 47 7T7 ?7T TT77T 77T 45% 3T74T 777 3T#7 3T177 7T7T7 777 7T7 3R7 
7777 aRT## TT #f# 7# if 7#ft ##7 ft>7T TT77TI 75% 7 3T#7 3T177 77777 777 7# 7T7 3R7ff 4TT 17917 TR77T 
7 777 7#f ##7 #7T TT7TT 7?# 777 7# 17777 7T 77 # 7R if 7#f ftTT #1 

14.3 ft# #77# 47 3T4# ft#., 77 #T.ft. # TTlfsT ft#., 77 T#r.ff. 777 77 ft 4#STT 7 ft# #77 777 #1# 7 8 
(377) 77f % Ml c| < #t 777ft ## 74# ff 77 #77# 47 ff.7, 77 77 . #. % ft# 47 717 ft 777 777 7#7 ft41 # 
4#3TT if #7 7 arf^TTT 7R ?nfi7 ft# ft 3^4# 7# ft#l 77 7T7 ft ft 7 ft# # #77 4%TT if 7# dlftftd ft# 7?" 77 
3R7# 7 ft# 77 747RT if #7 77 77 ##T7 3T77^ ft 77# 7 74 if 7777 TT77TI 4 #?t-##T 7 445777 ’jof 7# ft 
##T7 3T7# ft# T# 7 4STT7 ft# 4##7#7f if 477 3 #Rt 3T77^ 77T7 7# ft7T TT77TI 

14.4 TT 7 T 377 4f 7Tpf 777 TT' 50% 7 3## 477 if affr 3R7 777 (477 7 7?T7) #1 4#STT3Tf if 77T7T 477 7 77 if ft# 7 
arflTT 477 if 1 JT: dft^fttd ft# ft Thrift 7# ft# 7?T^ ft: 777 77 T^fST-lftTT % 77 477 if 45% 3^77 4T7T7 7T7 ftft 
fl 

14.5 TTfTTRIT 477 if 477 ftft 47777 4^7 777 T^fSTTf 77 7ildftd Tff Tfifl 

14.6 IftTr 77" ^777 7 ftdH^ (77 777 affr 77 77 777if 7 7(7 77 7771 1777 47 77 777 ^f 7ffST74( 4477 7^ if 3Rf7- 
777 RdHJ atrffiyrnffi 

^ fTTTT if ftrff 4ff7 7 44lfty 7f7 f7 4f JHdld TT ftrff 'iff TT^TT 7 fTTRTTT TT 7TJ7 7777 t 777 7^4R 
7f%7 77^77# 4R7 47 arlftTR #771 


#. 7 . 47T.47T.ff. ft 4ftSTT3Tf ^ ft7 

(TFfcr msft sr&ft w, 2006 # mrr 31(1 ) (tt) (iff) f ar## 

1. 77T 47 ftff 7777 47 477777 ftfsT 77T7 #7TI 

2 . TTlfsT 77 777 ff. 47 , 4 / 7 . 477 . ft #771 

3 . 477477.# 477777 ft arrfsr 477 9 itsrftr 7 arTirfirT 7# ft ## 77# 77 # 77# if #37 #fti 477 777 frrif # 

7f 47 ’jf 17# 7RT77 47 #s7 47f #7T aftr ftfft 777 ftR# f#% if S477T#7 4f?TSRT 47 #7 7#7 47f77 #771 
4c77 3T717fir7 77 # 7# if #77 #77, 4c77 77 if 3^77 1 00 47f/f$TSRT #77 #71 77T#77 77 ft 317# 
77R777: #777 7 ftdM i 477 TddO 7 77 7 #7 #ftl 4T7 7f# #.4\47.47#. 477777 '#71 ft 7 477777 t affr 
#77# TT 477 777-777 ft# 3RT 7# 77 4R7 ft 3RJ7# 7# ##l #77 77 7# 4R #7T# TT 47?T ft# # 777 
#777 ftrr TT 777T tl 7?#, #.47 4747. #. 7# TT 477 ## 7 8 (347) 7# 7 #7^ 4# 7R T7T #4TI ft# # 
4##7# if ft# 3T##7 #/77 TT 7# 47T7T T777TI 4^# 347 ft# 3R7# 47 3f#T7 #/77 7 4#74T7 7# 77T7T 
47 (#7 #R) 4f TT7T | TT 77 3T47T 4T5777 4# 7# # 777 77T7T 47 4TT 7#f 7# # 47 3T#f#4 3T77^ 47T7 
ftiTT TT77TI 

4. 4# 77T if #7TTf#ff ft 3Tf7777 777T 80 7 37R 7# ## 7 iftu.l 

6. 4#T-3#TT 

4T7 7#7 #.TT.47.47. # 445777 if 477 77 # 47 T'Wfff TT 4R7T #7T- 
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6.1 R^RT RURpR (RTRT 4* Pi) RffSTT (10+2) 3TRRT RRRST R%TT RHPf, PTRR 4 14 M Hprft % 3T+RipRf R f^T RTRTRT RT 
3TtRR 45% if RR RRT 3RJ?jPlR RTpT/444 IP/3RR pRRT Rif R 3T+RipRf RT 40% if RR R ffl 

6.2 RRR-Rp Pf RRR 4440 RT 23 rH P - 3flT( T jft (31 ^Pl 4 RlPf/RR RTpf) R PP 25 Rp RT HI ftl 

Prj srrj ^Fon if jhhR 31-t-Hfd if strtstttr 41441 ' if rtrtr sffrpflr rrtrtsrst 4 + 3 P rtH i rt rrHI |i 

6.3 WS 44lP*IM4l R 4MlH RR?T RTRRff 4M4Pi RT ’JTT RT RT PPpR 41*4*41 if PmlpRf RT 3RSTIT HP RT RR?T 
4T % Prt RTppfR f I RR?T R WR 41414 PfRR 41*4*41 R fRRTfHRf RT RTR PHfpR RTRR if RTRT 3prPrR ?JTR sffr 
4+414 Pi R RTR 414i*4 RRR, pRT P: rHPtT RRFsff RSRP&T HI RpSTT 44144 RTRRfT RRSTPR 21 (R) if RpfR Hi 

7. RR?T % PP 3p ^4 44 4 IHi* Rpf?TR % RTRRT if Rtf TgR Rp f^Rftl 

8 . RrPrPT 

8.1 04441 P * rPTSTR, rHIr 41*4*41 RpR PPT HT 41*4*4 if 3RT Rtf f^Rpff iJR RSTTSTf HI 75% RrPrP Rp Riff RR 
4RT | RT RR RpRT RTpf RTR |tj 3T4TR 41P 4 RT pRT 41441 sffr RR 41*4*4 HI RpSTT if f*R Hf 31-*4Pi Rff PPpffl 
pRj, 3 |4 1 4 |R RfpFRppf, #R RRR-TTJR 3TRRT %R-RR, RR p p ^r+| IR ilPPPPf if RIR RR RT fRRp TR pRR if 
fRi ^T H 4*4 f I 

8.2 4(4(^4144 R 3RJRTT RSTTp RTTFR fP HI fRfR R TR7 RRR TR Rp *Tt fRRTsff RtRr flR R 3TRRR TRrfT f RT RRRT 
RR *RR RSRT 4 P * I R RR pRT RT4RTI R?T^ 1% 3TRTRTR RppRiRRT R f'-\ 4 R S^R f^fsT 4*14 IRST gOR RRrf%RTRRf R 
RRRT 4+^R R 3RJRR RR RtPrIr R PR fl Rf[ ^ 5 % R srfsTR R RTI 

9. f%RR*)H4 R R'sft 41*4*41 RpRT RcJ RTSRR R1RT 3R3 f\ RRftl 

10. 3TRR-3TRR 4 o IP*1 H4l #T RR?T RprP sRR HI R^ft RRRfsprf Prf^R RpSTT/RRH I r*R R RTSRR R RR?T fpipl RpR R 
3TTRTR RT PTR RTRRl spRRsff R RRR R RRR IPrPrTRR 3RTRR HtfP RT 3RJRTRR f%RT RTRRTI 

11 . Rft’gr^ 

P1% 41*4*4 444 Nil R SRttHr RRR RR R RR ffRl H1.tt.trr. trr. HI. 41*4*41 R f%R RR RTRR RR 100 3TRT RT 

RTRTI RRFR Rp&TT 3pr STFR^R RtF(rr R rr rrr.rrr 80 3pr 20 3TRT R Prt ffR| 

12. fHRTTfHRT RFT RRtRTcRR RRT HrTT RIR RfH P=hR|*I RT 4^lpRH4 R RTRTR RfRRTR RfRRRRRT RTR| RT 
IrrrHI rHI Pi r v Pi * 1 Rff Hrr rrr rt% PsrPrr rrt r rr?t R rtrt rt flRr rtttrti 

13. fRyl4RM4 ^1 rHIrtHT R Pttt r^rt RTR RTR RR R+rH1 RT R+RT RTRT: 

13.1 44 E4 RpSTTRT R RRR SRpR %% rHI 3TRRpR Rpspiff rHH R+RTI 

13.2 fRSrfpR g^R RRT RTRT 3 pr fRRfpR RTRR RT 44** 3TRRT RTRS RfrfRRTRR R RTRTH R RTSRR R 3RRRR RTRTI Rp 
RR RtM RTR R fRRR TRRT |l 3TRRT TRR R RpRT if RRpRR TfR if STRRsf trrt t RT RR RR RpRT RRT pR RR 3TRR 
?JTR P" RRT 44 11 

13.3 RTRpRR 4 oIP*1H4 R RTRlP gRTT RRR RRR 3TSRRR R RTR^g- if 4ml444* RRfP Spr ^R 3R5^ oRR^R RR Rf^R RT 
WTRRR TF^R RTRTI 

14. R 6 RTT TTR wP 

14.1 RrRR RR if RtM RTR R PfR R+rH 1 p- RrRR HrPr: RR if 40% RRT 45% 3TTRR 4 mi* ^PIPlR R+R ffRl PrT R 
Rf RR if RTR R PfR rrt R+rH1 RT RRTR PstPRR RRT/RT*RRRT 3pr RRTR RHTRTrRR 4l*4*4l/RRf R R RR-R-RR 50% R 
r?M rirt 3rr9rr ti RRRT srtr R trr |tt ttr r+rH1 rt rHI rHt/rHIrttrr RT54RRT R rPrPtr RIRT tl RR r+rH1 RT 
rjrtPr RpSTR r R?M RTR if 3ffT/3TRRT RTR4RRT/RRT RT 50% rHM rtR R 3pr RRTR RRtRTcRR 41*4*41 (Rp RTR ff) R 
SprpTR 45% 3pTR ymi*l R RTR RRR RR R 3Rf RRTRTcRR 41*4*41 (Rp RTR RT) RpR 4l*4*4'i/RRf RT rHH RTR R 
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FFrf f, rt rr +i4+f % rtrt fr ftrft sffr ff w-w t p _ ftf FRTFft f srjfk rrt r%f (RFfir?TR) ff 

RR RRRFR RRTT RTFTI 

14.2 ff.tr , RF RF. ff ft FfRTF RftFT F 14414 FR FFFT FftR RffSFFf if W F'WTffff ft ?jft F^+4i + F F^4K 
FftR RfteTT if W F'Rffff ft Rff iffe F 3FJ4T T fRTT ft 41441 f^RFT ff.tr, RF RF.ff., if FFFT # FT 60% 4T RFF 
FflfF RTF F^F RTF FFTffff FT RRF fft if RF FTR FT 41441 RRT 45% F4RT RFF FflfF FTFF RTFTF RTF RTF FR 
W FFTffff FT iff)4 fft if Rftf 41 if4 ffRT 414411 75% if FffF FTFF RIFTF RTF F’F RTF FRRff FT fR?TR RfRRT 
F FTR Rftf RffifR ffRT 41441 R?tf RFF Fft fRRRT ft RF ff RF if Rftf ffRT ff I 

14.3 f%^fT fRFTsff FT FRff ff.tr , RF RF.ff. ft RRTff ff.tr , RF. RF.ff. RRR RR ft RffSTT f ffR fRRR RRF ffff F 8 
(RTF) RRT f ftcF ijff FTft ffff R?Tf ff RF fRRITff FT ff.tr , RF RF. ff. f ffff ff FT ft FRF FRF FfqR ffff ff 
RfteTT if ftF F Rl%F RF ?TTfrF RTF ft FgFff Rff ftftl RR FF f1% ffff ff fRRR FftFT F Rff FfFlFR ftf RT RF 
F'R'ff f f"TR RF RFSTFT if Iff FR RF fffRTF RFF 7 " FT FRTF f RF if FFFT 414411 RR?T-ffff F FTRFFF R(f FF ft 
fffRTR FRff ftR RTF F RFTR f%Fff RfTfferf^Rf F FTF rRRf FRF FRTF R# f%RT 414411 

14.4 RF FTR FT RR 5 ! FRT RF 50% F FfsTF RRT if Ffr 3R FRT (FRF F R»F) #T R^T&FFT if 4 + 141 FRT F FF if ?f(F F 
Ff&F FRT if RF: 4fi4pM RTF ^T FRFfW F^f RFfT RST^ f% RFF RF FffFT-f%§fR F »F RRT if 45% FTFR FTFfF FTF f%R 
fl 

14.5 FRfFRFF RRT if FTF f%R FTFTF rftF FRT ^f FffFFf RF FFRfRR Rff RfFl 

14.6 f^RFFRRFTtF f^FTFRF RFF atTFFFRRFR^f if RRRF RFF I f%RF RR FF FRT ^f R^fSTTR FFlF R^f if RFF- 
RFF f%FTR^ atRRRF RRffl 

RR fRRFT if 1%^ff ^ffF F 44lRy RfR fR 'iff fFRfR FT f%*ft 'jff 44^-41 F fFRFFTR FT R^R RRRRT FFRT | RFF FRFF 
Rf%F FFfRT# F’F FT fIt^FR RTFTI 

RTTRFfFT FSRRF Rf# 

(TJRflR- Ffsff f% s af%?TTFF srfsff^RF, 2006 # STITT 26 % RRR) 


1. FR sfT'fF 

RTTRFItTT FTT rpr ttit ^?RF f%RTF / f^RR F I^TR RTRRTF T FSRRF (41414)1(4) FT Rtf RT4TI 

2 . Rff %Ff%snF 

FrRF fRFFT F RTTRFtFT FSRRF F Rff if FTfiTF RTF 

i) ffFTF F FRF 

ii) If FTF F F'ff RTFFF 


iii) RffgRT F FTSTF" RT FR?TF RTF fRFTF F RF FR- FTFTR afr % RRTRF FTFFF 

iv) FRfsTF ffFTF ft RlFlRF R^ RFRff RTF FlfFR ffFfRRTTFR if FRfsTR RT FFTRTTFF fRRRT FT FSRRF FFF RTF 
FSRTRFf if RT F ^RIRT Fff; FRT 


(V) FRfsTR fRFTF F 3TR?1TFF if ffFR RTF RTF ffR RT RFF FF otRWI afr FT iFFTF RTF RPRR Rff if if ffyl4FM4 RT 
RFF ffff ft FRR RT FRRRT RTF F^RTFt F FfR lO Fff fl 
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3. ft3T=rfir 

IWFT % affr TPlFPf % apTIHT apr 44 44 'I % TPrPPT Tl 4 TM 41 t H^f HFF; TfT 4 444 'I, Tt IWPT % «ft 

TH^T f, ’JT: dlidd TP" W f Tf% fTWr if f?TSPpf #1 WTT PRPPT % pTp H^rtfT Tiff tl 

4. apHST 

ftwr tt pyr ht# % 44 NT affr ^ arf^rrff arsrsi ffri Tf% fr^pr % apj^ffepT f, tt tIRt tfftp" / TjrftfftPT tpftp" 

trr arsTsm ttti 

5. 9iRt>4i afrp <t.i4 

4Tf % TI4 HPT: 

T) fTTFI HPT 4Nll4d dj IdTId4 Tl4T4l % fTPr TTTT FTP affr 4T apFTHPff dRdd TTTqwf % 3TPPPT % f%TT RHi P?y 
TFTTI 

W) f^dRdlMd #r 3PJTTPT Rpff % aprTTT T^fSTTaff % HP" if Idddl % HTHSTPTT % 3pJ4"P", -d IdTId4 4l*4sh4i % f%TT p4fs^f 

^f fd^Pt-T % f%TT htth ftp / ^f srfRpp tRph RHiR?t tpht i 

T) fllff % f%pr apjrsrPT % fRpr f%WT 4TT TT^fl 

H) 3H'Kl4T 4 R 4d 4TT fHTFT if f?TSPPr % TFT WT appTTPT ’pfrenr % PT if f?PjH7 TPH #T RHlR?T TP"HTI 
H) ftHPT if -d IdTId 4 f?TSPT affr ap^THTH if gSTTT % RpT sffsrf&PF 'iR’ld 44141 ^f RlTlRTT TPHT; HHT 
H) dr 3PH TTHf 4 TT HPT % RpT ^ TT apfTHfiFF 4Rdd, TI^TlO 4R'4d affr JH4R HPT PPIT HT 4THT |l 

6. «teH> 

T. 414141 u 4 4R trr HT# % 3TSTSI HPT fTTt 4 I inn I 

W) f^9pT trr 3TSW HPT ^TT TT 4TTT % #T % argrtST 1 P r 4T TT-fTTf^ % ^TTTH TT 1%TT TT TTTT %\ 

T) HT# TT HI f>.4 % Ppr fTcfff^T dlOdl ifPI^PT T^HH (14) 1%T TIP - ^Ppdp % TI4?44 HPT TpFf 1%TT 

4144 11 

7. Wjff 

4tf trr % fpTT Hfrf % fPT 4dNl iffrw f^HTt HTTTI 

8 . TT^-fT 

4tf % apTST 4tf tr^r % tt%h Tipfi 

9. °4I4K%1^W 

trr % 4 d H d % f^PT TT THT t Rddl HPT frsrfR'T % argpp- HPII 

10. difidl^ TT R<(IPI 

TT TTHSTpfr T TTPI HET HP=ft f%^ff ^ T^dll fTTfr HPT Rd-ildl 414,411 

w^w: ai&WT Hft 

(Tirffa TT?ff f% s af^nTPT arfsri^TT-, 2006 # STPT 26 % HfH) 

1. sft'fr 

firff PP" TT THTP TP TPITT 1%TT % fpTr PTTTT3TPPPI (f^T) TT 4tf fPTI 





[ftf iii-wjs 4] 


FTFT FF WTF : FFTFTFF 


15 


2. FT# F fRfTF 

fRf FT# if R^RlRld ffRT FT FtTRf fRT: 

i) Rff FT FfR FTF RFTFTSFST (FSFF, R-FflfFRT) 

ii) RFTF F RR FTFFT 

iii) diRdl F FTSTTT FT FF?TF FTF RFTF F FF FIT- y)W 

iv) dRadl F FTSTTT TT FF?TF FTF RFTF if FFT FtFFF RRt 

v) JHMld gTFT RRslF FTFFT F FK RfR FT diRdl F FTSTTT FT R dlRd fw FT FFR if "FT FT I 

vi) Rftf%rjfR RHiR?tftftrf-iR) ftfh wiRd ftR?tfR 

F?R FF RFF FT FIT R^R^Md RFTF F FTF fRsTF Fjff | RfF RrTT FTFF FFTFF FT# FF FFT f%FT FTFT |, RfFTF 
RR I'JFH fFF: 

F. JHMR FTF FTFTRf R*dldFMd FT WtRttt: FTFFT % % % Rf RR, fRR F FF FT FFTST F FF if fFJTp Rftt 
FT nFT, F?R fR FFTFRT FfRF FT FFTF RFT FlRu 

F. dRadl F FTSTTT FT JHmR gTFT FIFtRf Rff F FFfsTF RffI FT FFTF F FFF FFS F^iRfHfI F FTT f?TSTF 
F. JHMR FTF FTfRT FT FTlR R?TW 

f?R R Rft RffI % Rtf; ftft f RRT RT R-^R^mf f ftffRt ftt ft ftf Rff fR I, jffR RRfffRf ofPff! 
FT FTfFF FT FFFT % FT FlR TFT F FTFFTF R?TWFT tfFT f | 

3. ftRffRffR 

sRt ffw ftsTR FT# F fFF ff fT Rfftf R ffR f Rtf; ft PRpF F FFF FF FFfsr F Rft R ft ffR t I 

4. FFTST 

FTFFFTT RFTF F F^F, fR FRFT, Rf F FSFF RRi FfRT F5fRfR F, RfTF F fRf-FTFFT / TIFTR lid FTFFT tFF RT 
FSFSTFT FRl 

5. sTRfFrt aftr fR 

ft# RT ?iRpfT Rt ^tR Rrf 

f. fffRff fRff ft ff Rff f Rf RR fRf sff fRsfR f ff f RRR f Rtf ffjf ftft ft Rtf Rr fftf fft 
Rtff ftf ff R^fRftff R fRftR f ftt f RRfft f ftfftft f Rft t; 

F. FSFFF FTF tJFFFT F FIFFFFT F Rff F STstRtF fRff F RftR?tT FT FfR aftr ^ RrRf if fRstR RiFF FTF FFFT 
FFF |, 

f. Rff f fftttfft RR Rt Rstf f ftff f ^ftt f Rr »RRf fFRf f fftfT 1RftR?t ftft; fft 

f. RRT RT ftff ft Rftt fR atr fRR fR f fR fRfRT fRff, RtRtf fIRf, Rftf f Rf ft ftffTft Rftf f 
F gF FTF R^aRFTTFF F fRfT, FFtRR aftr RRfRT F argFTT RfRf 
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6. 5 6^ 

47. TTi % srsiRT irnr arrr ii^u.d % mi 4t %47 arFfTf^n 4t 4 i rnfr i 

w. sipt ^ 4T f%?nT fiw pttft % 4R- % apfnsr pt jhmR % tt pt pt# % 4ttt *r tr - ^ p^fr *r 

Pi Rid argrtsr mr wt 4t wt ti 

4\ PT# 4t t^4T 4T 'ftf^T ^P^-dK TI4p4 gm %4T % pTr ?TP ^ dl’Pd *T % 4^T TT PHTf TyP ^TE F 1' f^4T WTTI 

7. PTTttt 

4T# % <14 Hi! 4?T W #nr PPT f%4T 5ITWI 

8 . 414^4 

4tf % STSTSI Ptf 4t %TT % ^Pgt -+,|4^4 TTfrn 

9. ®41M F . % 


%4T % ddMd % fp4TT sTP PP’ST t RRdP gTFT fP'clff^T% 4^4R fFTl 
10. TpdTt im 

4P PTTSTpff 4 PFTT fPT PFft f%*ft '*ft 4 Fid 11 4?T JH'lld slPT fCT f%4T 4164 11 

f^TFft WPT4T 



2006 STHT 15(1)3RTJfcT) 


47. f^dPdlMd if fdldPPld 3TST4TT m ?mr % ft'PFT f^dRdlMd if ^4TpTT f%TT ^ P47P f I 

1. 4#I P'PPT 

2. ^P?!I4 P'PPT 

3. <m 41R Iddld IWFT 

4. 3i4?rP¥ R-pet 

5. PTTTP iddld R-PET 

6 . 4d4lid4 3TS47TP f4"¥TFI 

7. RTT4 Rslld Rwi 

8. 3iiEff IWFI 

9. f|*ft frwr 

10. '4TPT fr'STFI 

11. fSlSTT fT'PPT 

12. Pd'llddld f%WT 

13. fpTSTpT fSTsTT fT'4T ) T 

14. 4lPo4 fTWI 

15. <=41MI < T4SR Rwi 

16. 'gPTTlR'PTT 

17. Rdld f4"4T4 

18. M4?d^l PwT 

19. 47EJP frwr 

20. 411441 iddld f4"4T4 

21. pR?T iddld fp'PHT 

22. <4 I4d Iddld IWFI 





[7T7 iii-wjs 4] 
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23. dd^-iR Rtim Iwot 

24. TT^ff iddld f77T7 

25. ^ ^7l4d f7777 

26. 4.^-i^ Iwft Ptw 

27. 4WK14W 

28. ^d7M4 Iddld f77T7 

29. PPc-HI 7£lP<siM4 7f ^dH 

30. 7£lR<siM4 7^ fFRfm 

31. 77777# 7£|R<s 1M4 77 ^4dH 

32. 7P7 7?!lR<slM4 

33. 3{fi|4iP41 7?!iR<slM4 

34. U 4 7 I si 4 7lid41 iddld f77T7 

7. ^jfelFR gTFT W W 7?" 77Tf#T 377 p7T7/7P77T/4 1 ; I f% 7 H 4 

7. 7# f77T7 f#7T7TS7ST 7 W if T ^ 7 TTI 

3T&q << rf| #f 77FRT 


T, 2006 4t STTTT 15 % 7f7) 


77 f#yR^M 4 if srswT% RypPd 7777 * 7 ifi 7 f%rr^77# 

1. 4WlP + iddld WT 

2. 4797 7777 

3. f?mT7777 

4. ttRt? 7 affr 7777 7777 

5. 4df=H7l iddld 7777 

6. 77J7 7717 

7. ##7 Pdld 7777 

8. ^777 4#ilR)41 7777 

9. #77 f%3TT7 7777 

10. f%f477T 7777 


11. srfii4iR413tryViiRl41 7777 


12. 777-777 7T 1#af#7T77 7P7 77Tf#T 1%# # 377 7777 


#. 7777 7777 777# 7777IS77 ff7 I 

sffr 7S777 % TTTTTt 4t T7T77T 

(TT#7 7t#f#yRstlM4 3TfM477, 2006 # STTTT 15 (1) % 7f7) 


7. pTTfTTTFR if 7S777 % R^PRld #7 ^7rR7 f#T ^ 777 
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1. ’rfcrfe 

2. 3TSSPR 

3. affr TTfSpqrri 3fi»T 

4. RFFTTfsTTK 3ftT 

5. £Htt R+h 

6 . 4T T TT 

7. '4TTT f^TSPT % f%TT 

8. affr rr f?mT 

9. RT>fefT 3ftT %f^p- iT?TiT?f 

10. iMlRl-fl 

11. TJfRR affr ?||7)P+ W4 ^1 

12. arrmwsn-fe 

13. dl-RdidT 4I4HI %%? 

14. 411^4 TRI aftr W FI 

15. sj^y^rt, 'hIRR, R?im 

16. 4T3T TRSPT 

17. 

18. 41Ri|l affrRFflrPT 3TFFR- 

19. Wf#T #r prtt (^TTrpft) 

20. 41114) 3i^y4Mi afkildi'-M (41 tttt) 

21. atr ItPmt URt-h i 

22. 4Ttt, ftTOT affr 

23. yl p I Rl 41 TF? 

24. f^RTT fRRi ttr^r 

25. WOT 3TSWT 

26. FTT - prpr pr 3PPRW Sf^TF TTt 3RT fe/FPSTPT I 

’T. / *F4T4T ^ 44641^4 *4Tm #7 TF 47T % Rpr TIT % 3FFI-3FFI 3TS4 T%?t / f?T4Rf% 4TFPT n TTTPT f%FT T1WI 





[tot iii-Taro 4] 


TOP TO WFf : TOTTOgT 


19 


RR sR RptR TO RRt sR TOTOf 


T, 2006RSJFT 15%PpF) 

1 . fRd Rp l"K TOR f%R 'Jft if Fg aR TOTOT TOFfR grr pgro | 


2. %g/ TOTOT if RyRRld pgr gg ariRgr gR R pRf f: 

i) smr 3fj?ihPH sftsr 

ii) fRff R approFT if afro-aFpiiTOk-Hg gggggR gg fRff fggFT R Ring to if RfR gR R gR Rm 4T R f?rag R 
gprog propRm% to if agroggrgggiff%wiffSrTOT-pg-aFjppFT w pRrfi 

iii) ^ddlr-Mg, gTO pfRr W »*-l IM g Rgdd gr ^Rf ^ ^g- pfRsnR % Rgid % fRr PFfg?fp, gRpR aR 3FTTO TOFT gTOT % 

fRr 

iv) pgfsrg sNt if toft, totot pfRr Rgg % gmiiRg aR gi^Rg R-gp % fRff R %pro if sHR totoft aRgpR 

PTO if gf^RTP % Ritt gRgTg TOFT gTOTI 

v) toptop ggMiAH-igggggff aRRffg- totoftt pfRrIR stt% fRffRggg[if^RgiR totoft 

vi) pgr qigg-i STTSTTC TO 414*4 Rro grot aR d'dlPld pR % fRg f%f^T TOT if 5TFT F gpR if gg arfRr gpR % fRr fRp 
Rpf gTRT H 1 I aR agr-HdM f%PT TO PgTO t aR fRdiRdMg TO gp% fRff R f%^T aR Rdig % Rp PF Rfgg fR* gg 

ggTO R 

vii) ggRf afro if gR gR Rro R PTPTfTOF aR aRR: fRfRff R totR % Rg appro, totoft, gfSrsFg aR to grp ir 

fRff 'iff ifPTg gp TOFT gTO p Rg aR pqTOP if Rlfd* T^-grp - ^f ^rgn 

3. (i) / tRsttp if R-^dR^Hd % yRdO', Ri)PR afrr piwpR% 7m% ttfttRft%? nfiFrRifi 

ii. if Mddm 3PF % ^TfT ff t TT R%?Tp7, 7PT Rtsjgr, tTtTFRT R%?Tgr ft WT |l $MiR>, R%?T^7, WT R%?m aftp 
d^id't. R%?m% Rgrr atr »R-pff ?rr^%fSrsgg %^r% pppiR nfr, ^ pgrR arsgR^if ap^rsn wi pR f%7n wfri 

4. /7F4PT%RR%?t4t% pp-if diRd RrrTgr tot|i fFriR, gR%pyg toktot^^ rfrir^iffrirt, 
WWT R%?T47 % T^q- Tf diRd f%gr 4Mpill 

5. / TO-gpT % Rtft if Tamff Rf gpff ft pgRf I atr gRp PFFr if Rf R wrr agg-^Trgr app^r fr ptott tl 

6. R % fR?FF R Rt wf p arfR aroflr % fR R^?g Rf IRrr 4 irii, ffttR, RR toRt if RRng f%ror tot |i 

7. w ft RgfR gg- R ^roj Rff R%?tp % wr if fRrg Rro ^arnff ti% gg pgrg- 1 1 

8. R % Rp RRjRg RRf RdR^Hd % Rp r RfRr Rwif / Rf if gr tthttot pp if Rr ttft p ggr aroflr % Rp 
Rtf - R ^t pggff f R Fgprg ftfR if gRRffrr R gr pgR ti 

9. RdR^ing gr arg RanR % RstR % tot %R % Rp gro gRr ftot arro pF gR R ggrp R gg fgggg Rgn 

10. grggr pg / totot R TOrgr toR if agg-sggr arpro g?MdRg aR ggRR gpTggT toft R wt toR t, RRr 7ggR 
ggRnRR gg pg Rtott fto R gggg Rpg Rgn giRR, pg if Rr aR arptTOT gg toRt pR grp p gRRron % stop - to 
TOFT RgT TOpn FtR Rt 7ggR RtoTT F FFT P%l 


11 . TOgg: %g / totot p gR pggR R arsgsFTT if pgr tottoto pRR fR aR frorRRg toto Rp: 
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r. PPfpR wr P Prtetsrst 

W. PP?TE P aRER RT 4RTR P PpR fEETET P RT RT E4p R4 E[fE 
E. RT RT 44E R4 4ETETSR4T / fEETE P RffE RT 3RR 44141 % EEp M Id IP IP 
R. PP?TE m 4 4 14 k4 4 44141 P ER Ml 44^ affr m- 4144^ 

e y 144 < / er- yl44^ afp ttr 4R44 ylW 4% PPrP Ept4mr 
R. RE RT fpESTR, 4 IP id % W 4ETR-44M4 P ER P RTET 

12. 441o414 4 IP Id P 4^41 Pt 4RT ?Tp PIE 4ET RRp, R?Tp Pe P ^T^fsiTT 4 4^-41 Pt ?TRf RT 474 Rp afp dPadl P aEjm 
P|P?TE RRT IP^PPmI ftft\ 

13. 441o414 4 IP IP % RTp 1Pldl^4K RTE: 

4. RE / TRETE % fm -M 41 IP 4 RpRER ERR afp fpylPdIMM Pt RTp RTEET 4 4^MH4 P RRETf Pt TT^7 PORT RT 
pajPfl 

’T. am ^ 44 1 Pi 4 RtpEf afp eer mm Pt P Pe P am rte Pt Pet P Pm *pp % TnE / tP^-te Pt 
RTpREEft Pt 4m EpTET 4P4TI 

4 . re gpfm rPt P Pr fp re / mm % e^rt Pt mpt fpRT m Pt ewrer amp rt t^ttr mi 

r. Pe P fm rt rte Pt mP Pt ?p mift Pt ePPtt Pr P Pr, rP Pit mu fr Pr rsttP Pt mm Pr afp mPt m 
PPR^mti 

4. ESTE ETfpRpt 514 PlET RT 4RRT | pP 3RR RTpf ET fP%E RTp I 

14. Pe P w 4mr Pt am rtP rt m# fpRER mgr wr rtet w TPP 4 P 3^4 k reeP 4 ^jete Pt trt 44 m 4 

m PP?TR Pr 4RT 4R4T fT4T I 

15. Pf9J47 RT 4R4T gRT pR rt ppft % arrm q-r pTj pt 4PPPRT 4T 4RT?T Pm 4RTT fT4T 44l?t4H 4PP Pt 
pRTRimT I 

16. 44W 4 PP m PPP Pt Pmft P 4T4 mpR 44 m P Pf/P.P.PI'.RT. m sI&tPr tPr? Pt ^mr 4 ^fm tg; 

mnr 1 

17. m/mmr % 4"P m am mf tt Pmr tm w 15 rrP m PsrifPr rr P P%?tr Pt rPr? rtt 4 m 1 

18. P%?T4 PsrfPr rr P 4T, % Prm Pr P rt Rpf rt ^4H44I44 w Prjt Prrt Ptk rP rt mf P mP P ft 
t-mPst trt mP mr P arrmm mriP Pr rr m P 4 rt?t mP/m PPP tP r? mP PPtr Pm mP rt 

RR4T 44T 44p RR 44 lo 4k 4prfP P RT RR4T I 

19. 44R4H 41PP P Pmf P 4TR PPP P 44RT Rtf/P.P.P.m. P PPpR mP'T 4 P ^RTT P ^fTR P pR[ pRT 
RR4T I PP?t^ 7 g[PT EP P ^TTt PPfP 4HR4H 4iPP Pt #4R P PPP P 4RR Rtf / P.P.P.RT. TR PstPr TpR? 
P P4ITT P 4f|4 RP^R fpRT ^ I U_4 I I 

20. pR / 44RFT RT 4 7 TRET T 4 PP RRT ar^PlpR RfPP PPP PsifpR RpR? P 44ET pRPTp RP^T pRT RRRT I m P 
4R Pm PsrfpR RpRR P PmP 4fpR rPrtP ePr? P RP^r fpRT RRRT I 

21. 3TSRTRR P RT RRRTRf P fP RT, am-STJ?! 144k44 Ml£444 TR 9RR RgRR P pR PRTpR 4R Rm /pPRTR RT RET 
4R 44RT PPd 41 M 4 R TTR PmT P 4ETE ft RETT R?P pT E4" 4RR P PfRT RRT PPr PrPtR RpRR RET pTRT RRT RT RR 
RTpRTp RpER RRT 3TRptpR RTI 

22. ER RIRRT4T P RrER RTR RFp fPPt ft RpRlR RT RRRfP RRT fpRETRT RRIRTI 
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PrTRTSRST # RfrFRT TTR RpR 

(ttPr Risff fRRrfRRPTR % arfsPTRR, 2006 Pf rpr 15 stthItt) 

1. rPr Prpt r f%TT pr P-rtriwt fmr Pm Pi R^Rt> jmmP rpr P%rt /^r^r-vTi ^ r r%r r Pr rP r 

ppr R^adl aT^TR RRTRP aTTSTR RT f%RT RTPRTI RR RMIdl"? RRR R ft RT pRPTTSRST RT 3FMIl41 RPT applr % Ppt 
*JR: fpTJR f%RT RT RRRT f I 

2. fRRTRTSRST fpTTR/pTft.pRR/P.P.PTT. p t^RT RT RRR RpT RRT 3TSRSTRT RITI 

3. pRFnWT RRTRPRSTR RPM RPfepT RT pR RTR- 
R) pRFT R f?T&TR PR pR RPf ft rrtrr rtri 

r) RR?T fRRTRT R 3PJRTT RpR RRR R^Tl 

R) pRTR % fsTsm RT f?TSTR RPf Rddd RTR pRPT R ^1? dPPpRT 3RR?RR dlPPi RT RRR Pddd 
RTRl 

R) P?TR R%?R R Ppf P^R, pRpfP dPR R RTRf RT 44Md RTRl 

r) pRPTTSR8T R RRPmRST Pd-fl JHhR RPR 3^4) Pd fpff f, pRPT R r 4T f?TSTRf Rf P*dPdl MR pRR 

apjRR arrRpRR rrrtr % rtr P?pt rpr apprP appPpR rtri 

r) f$TSTR PR ffr - pTSTR RpfRT 4 TmiPr 3P]rPrPPcHU| RRT RTRl 

Ri) pRPT R RPR RRRT RT RPT RTpR TrPrP R RTRR Rr ffRRT RfRRRR R Rpr p4-,|R?T RTRl 
r) RpSTT PddR RT RdPd PR 3R^pr RffsTT RPf RRT RTRl 

IT) T5TRT f% RTpTR TrPrP JM'-lP RT RRT RRTflfR RpR RR RpSTT PRRR R RTSR R RRT RTR RTR # PR Rp 
RRTRTSRST RT 3ff%R 4RRI 

R) RRTRTPTST, ST&TfRR HRdd, RI^RlP mR' 14 RRT fRRfR RPR 3pR RR RPf RT R% f%TT RTT fr, RT RRT RRR 

4. Rtf! ^TsTfRR/R9TPTf%R RffR ^T RRPT RRRT R RTRRR fRRTRTSRST R RTPPT R # RRfspT RTfllRTfT RT RR 
RTTiRl 

5. RRTR RRPRT ^T 3TPR ^fT, 3PR fRRIPdT H4 R RR 3RRRR RRT 1 JRRRf/3rfRy#T RrRRRR/RFTrRRT R 
RPridlO RT 3RRRR P'Rull R RTR RRTRTSRR/fRRf%R RT RpTR RRRl r1% T^RPRSRST STTrI^RR ^T R 3tRRr, 3RR 
^fT R T RT RT fRRPT R RfTR RTRRT RT dlRrd RWfl Rf% Rf^R RPIRP" ar^Rf^RR fT 3TRRT 3TP#RR RT RT dlPrd 1%?fT 
■^T RTRRT/RR rTRRT/RRTRR RTRRT RT f%RT RRT (Rf% 3RR Rtf RTRRT 3TRRT RR-RTRRT R fT)l 

6. RR RTRSTPR R 3T?pfR t^R rtt rjR RTR fMT 'jft RRRR RT fRRRPT JRRf?T RPR f%RT RIRRTI 

RfT^TT PH4+ # ^RTRf ^T ftRi^ Ttr ?jf 

(TT3ftR RT?fT fR^dPdTHd R arf&TPiR-H, 2006 #r RPT 08 atrpfR) 

1. RR 3TSRTRR TT3fTR RfsfT ^dPdTHd, R^TSR frpTRR ^T RRTRT ^T PrT^ PR spf RRRRTRTI 

2. R^TSR fRRRR ^dPdTHd R RTpR RRR RPfT arfsTRpFT RPT RRT RR#r PT^^Pl RTR R'f PT arPsr R Prt RRR 

rPP Pr PrrPr rt Rrff r arrmr rt ^pfr IPr rpTr^T rPrr rpr rrmnIst % Prt r^Trr Prt rt 

RRRTfl 

3. R^tSTT f^RRR Pt f^Rpp RTR Rrf R pTR RpfT RRT R RR: f^RpP R RPR RfRl 

4. r^T&tt Rrrr ^T rrtrt Pr 'tPhPrrt rrt 3rr sjt rrt PrIr rsrtrr rpr IPrIPr rpri 

5. RR RpSTT fRRRR RT RPTiRR pR7 fT 3TRRT apRTSRT RT 3RR RPRT R RpSR fRRRR aTJRpRTT RTR R RRTR 3TTRR 
RIRpR R RTfRTRT RT RRR RTR if apppf RT RT RR R RIRpR R RtPtRT ttr RTRf RT fRlpR RPT RR RPf R fpiT 
P^R SRfp RPR Prt RTTTRTI 

6. RpfRT fRRRR sf’RlpR RpTR RPR RTp Pt?R RRT pRRT RR PiRRRT R RPT RpSTT RRTRR R RRIPt R'4f 
sqRRTTRT RRT RRR Riff Rp - RTRRT R PpT RRTRpff RTR RRT R pRpRTTRR RllpRTp RPT RRR-RRR RT f%TT RTT 
RTRf PR RPRRT RT Pr% RTRl 

7. RpSTT PRRR fRRp' RPR RPRTpTR 1Pf?T ST^RTT appfT ?tPtrT RT PRPT RTR PR RTRf RT IrrIr Rprfl 

8. RpRT fRRRR RRR-RRR RT P^dPdTHd R RfpRT R Prt p^RdTHd R RTR R pppR RRR, RRT, RfpR 
frfR RRT 3PR RRRTR R RRRTT RTRl 
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9. 3TFFT RjfR % TFFTFnR % 3FJTTTT R'gRnTTFI FRiddH fR 4 R| d RA 4 Rd d 34dl4)4 R%TT TSTFT Rff 

10. RtyT R44T %TTTT R^l>, %1%TTT^rsq1%Tr RyPtl^d 4'F4dl fpft dlRd,:- 
3T) WFFddl TFTRPdR4IM4/R4FTT ^dd4 55% 3TRTTFT'>dldRTFI 

an) 43m 4iW pr Tif-yiW % ft t RRr 15 wf tt sf^tt Rfft 5 tR Tf- tttff' % ^t if RtRfp 

TSTFFT TT SFJTT fn 

3TW 

Ff fSrspr R 3FT TRTFTT if PTtsr RTTTTT if 44^"4 sRrTT TFTT ^Tf%7 R TFT f I 

3TTTT 

^tRp Rft RRr 15 tt R t?imR+ stj^t fr RfR 5 tR ft jh4Rm % tt if stttt wpr tt tt fr t R tft 
tftt tt tttt f 1 

11. Pl^Rb 

tRsTT Id444 R R^frh TT RsiTT RfRtRt TTTT R 4i4ld TFT fRn 41441: 

T) fTTR (T4TTR) 

t) 414+10 TRdd if HIHh r| TT TFT 

t) +i4+i0 mP 0 f tfth ifHri w cRRRR*dR4iM4 Rtt if t fh 

12. RRnf TT RTFTT 

ftTTT srnt% sffR sRr tfRRR f t^ftttt Rm-±ki jhmR tftRttFT wri 

01. tRsfR % 4'titft 

aiR.^t.^srfsrf^FT 2006 % 3 Fj?tft (31) (1) (R) sftfR 

1. RPdIRdMd RttRtRsITTT 44HH RnRRd 3FTTT?T/fd44IdR % 3Fd4d ft 44lPld fRl 

2. RtRfP dRdd TFTRflRrRTR fRdPIdR FT Ri|pl % 3Fd4d, tR&TT Id44 + , tRsF % 44 Md TTT FTT 
RrfiR 3FT tR PITH I % f%TT 3 tFT| 41 fRl 

3. tRsf if dRpRd fR% tRt tRsttR R R^dR+1 h 4 tft RRfR sRpft tRt tttt% 3^4 f ft 

4 o IR 41M 4 % TTTFff/R tHTTSTSI T FFTT if 3TTFT TFT 3TT?TT fFTTI 44lld4IM4 % TTTFff/RTFTTS4FT/ 

Rt?ff R tt trtRtt tftt fm R iRpgiE 4 stt^st-tt 'tfpt, ttsttf, wfRrt, ttRfttt ttftwtt sttR if 

TFT Rn t TTT tR&TT % FF% 3tRfT R sRRtt TFTl 

4. 4Ri t sfjtR tft stRfft TRsF^ff, (tR Ri fr) tpft-ttt tt RsiIRt RRtt st^tf tRsf t tRr tt 
3{RfT TIFT W TTR f I 

5. tRsTT RjRt 3{RtR F TFT StRtR T tRRRsFT R sirtstT TFTf TTT FT 3TFFFT TFT ^ TT fR T fR T 
TSFFT RtRt ST'HTRrf R tftR/ Rtffftst % TFT TTT <>4RlTM tRsttR4T R Rst tR?ttt ttR RRi 
tRt tf tt fttt 3 T 5 TTTR tR tRsf Rt stRft Rttt ttt tt^tf R fr tRsf t tttRt fR R sfjtR 
TFftl 

6. R^dRrrFFT R RRtt tRtR stR^Rt tR&R RR t^ TrqFT fFfti tRt tRsf Rt t ftt ttfrRt sttttR 
(RtRstt) tftt ttftRftRsfR R4Rd Rfttttt R ? dR4iH4 tft tt Rft t ftf^st tfttt fit 
R srrRRff tt tfR t stjtfft tft tf tRsf RttRft tftwti tfRttt stRttR R tRsf Rhh t 

4 o14d I TFT 4ol44 TR RRsTT R4l 

7 . tRsf Rt tt tfRitt stRrtR sttR Rt t^ tRstt n tRtRft fR tft TRsrrf44t tt stjstfftfttt RRft 

Rm tfRttt stRttR R tst RRstR R ftRtR n tfRt % sttttf tt RR tRsfR R RRRt 
3tttt tRsf T ftR tfttR stRpff Rtti w wi R fRft R +i4=n^l R ^tft RRtt RRrt R dc+M 
RftfRi tRsttRRttR r tftRRffttfOR s, dld4iH4 R stjstffttRRRR r ttt stjstffttRRtt 
Rtf Rr sftR tfRtR frrR % tft sttR R^R Rr fr sfiIfftt RRi 

8 . RfRr tRttR t Rtf; stffft ttftttt stffft tRRtt tR R^aRrrFFT % ft^tp sVstRttt Rwff tft 
3TgRRT srgrF Rfti 
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9 . RRg marn/gm f§Tsn mm R Rg am mf RRtt Rg RrR R RR gHRm 44 gg RsRfRr w if 

arRm #i m^iO mmr Rn% anfRnR stpt arRm aRRg RRi RsgRgTmr gmR R 

aggiRdif mif ^ arsmrRRRg gg dRId gfRr #i 

10 . RsgRmmr 44 an^Tt, mr m toi RRtt Rg forri RsaRgmig Rr RRstt Rr m % Rg msr 
WT/Mm? % Rmr Rm spt gir dR-snarf % Rg rrR 30 mRRm m gg Rm arm mm if 
4 mmr m mgffi 

11 . arm Tftsn % Rmim if #m m g.mR gg m arfsm Rgf if mm RRtt 44R 44 arR?r % mR ti 

12 . gmR % aggfRg if am Rg if arRfm gR 44 -arRfm Rf RRR RRtt Rd'm mi mrT/R"m R arm 
arm F^fsTT Rg R mmm frR mrr m Rg if T rftsrr 44 Rdf sr mm gR mu argsnm Ri Rmgrtf 4 dRr 
fnffi 

13 . ’rfl'STT RRm arm dm if RRstt % mim R 1 m arRm dRdRR Rf RgRa % Rg arrfsrm frRi 

14 . (i) gir armRf RgRr m gfmr/m qRfsrr arRfm % mr am m Rg m % 'mg 4# 41m fr mrr fRr 
'T^fsn R 4 m mr m RfR if gmR m m% mr if mm dtfsrT RR Rr arg^R % m ti d?Rm m RRtt 
if am Rmrf if ft mfW fn 

(ii) ampff R 4m gfmr Rr RRm anR ft armr dff RR fm Rr RrR if dRsTT fR-im R md aftwr 
ff gmR gim gR fRg m R dig arfm fRRr mr mgrri 

15 . dR 44 i armff 'rmT I dm fRRt mfRd RRtR R RfRd f aft armR % RRm m m 4 m % 
mmm irm Rm m^sn Rf mgff amf m Fgar wr am RRmim % aryg- irm Rfsrm armRirr amff RmR 
% ft R^almnm arrlRmitf/mmm % msr aFgrr 4R1 

4 "sR tR R-?ft aRm % Rtt mfkm mr arR ar^rr m % Rnr; R»aRrm irm mnr - mm m RsrfRr arRRm sgm 
4 T gmrRrTfi 

16 . %r,R^^ 4 i ^tR?R 044^41 (mr ^ly<) 

( 1 ) armR R gRRm Rf Trm m Rf argfm R m mRf 14 "R m: 

(i) gtm 1 % 44m 'Rfan 4 " aR afsr fr m f 1 

(ii) 4R m arm fTR if Rm if ^mff m if armsf Ri 

(iii) m 4 T m m, m armi msft 44 Rmrr arrR % 4 m mm m f Rrm if amR fr Ri 

arm# ft 4 m ^ft Rm 4R amff mant armrRrT m RRmr mrRmmr f afRm armr mRrr RR f gm 

RRmr arlRmRif amiRd 4 mrrfmi 

( 2 ) 'tRstt Rtm gR%m R m^arT mr rrari mRar m? arsffsm R gRrr RRi 

( 3 ) qRRm R Rstt m armR % ftf 44 Rtt mRg rrarr m mff mm if fr mm t mt ir armR 44 msr 
fr, 'mg armfR 'Rfm if mr 50 % ir arflRr aR 4 ff am Rttt Ri 4 m R ^stRrt iim 'tRsttR R 
sfsrRr^ 404 d 1 ir 4R m m - m fr ft 50 % ir arfRm aR R ?R if ^ ft m mRf f 1 

( 4 ) R4R4 armsff f Rr arsffma mgrP 44R R m^qr mr dm m% Rtt mrRnr ir Rg m gRr f 4m m 
mm arsffsm Rr RgR 4 mffi m arRsm arR Rr dm Rg Rr mffgi 

( 5 ) afsr armsff f 4 m amr arm# Rr R^aRdTTm/mTRmmr gm RsrffRr ?gm ^ 3 rf^ fr g j idM 4 mrr ftdr 
ararfg 

(i) mff h sttR if 444 f Rg arR mr m TrRri 

(ii) mm 3RR4T f Rg arR m RSti 

( 6 ) RRRr armrsfl f Rg Rggr gRRm Rr arrsr dR 44 arRfRrr mnr Rm m 44m f rrarr mr armsfRf f 
4m 4R444 Rr mrr 444 mRm 44 mr f am ff arRm mr 4 mr 4 m gRdm ft mgi 

arRmganRRsff mff RRfR r Rm424 dfi 44 . arRmRgR f mar dRRd fRrr mgm 

17 . mm anrR?mrT wfm ggr mg gR Rr armfR dRsTdr 5m igd mr ir mpfr mgRfi dR mg 4 trsT 4 r 
argqmsr fr Rr RR dmRr Rr RRR mr arRR?mrT 'tRstt 4444 mgRf 1 

18. mmmr arRimr rran mm arRfsm, RfRrg garr mr mmR Rr mRd m ^mh m-wr m 
RRRnm gm RRR4 m R agpm fRn 
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19. fd'-ldi TO TOtTO TOTTOT/fTO dldddd /TffTOFTOR Trot RT gTOTRTO TTT TOtflR TflSTT TTT TTTTOTR ft, TR 
RdlTOTMd % TTTSTTT 3FfTTOftTTI 

20. ffft ft fR ft ofld ffft ff *4^4444 TTT TOT ffft % PR ft sffsffEp Tf if PR TOTT TT 

TTTTRTO (TOTTR, -MldfldG PTfiTO/ff.P/T.ft) ft TTTTRTO PR TOffTOTR pf if TTOT ft TRTOft Tft f I Tff TO RT f ft 
^-ddlP, RT Tft TT I ft PR TRrff TR TO ff TOTPff TOT TTO ft pf R ffp; RfsTT if trf RR TOTFT TO ffTT 4 I TOM 

fftrow 

21. ffdfd 4M 4 4 if 4M4 TO dMdf Id^/PTO.fiTO./ff.P/T.ft TTTTRTO)f if TORf TO'-i fl TO 4 4dlRd1 144 /fRdlddl 144 
R TFT TOST % f%TT ffr to; arfTOTTO ffff R 45 ffft % ftTO TORT ft TOR 41 IfIP, I 

(a) TOR toTO TO RfrR R 3TOTT TO fffipT TO5TTOR if RTOt ft TOTFft TO?T % fTO TOTOt ffTOffTTTOff % 
TTTOT/ff TOFTTSTST/Iff?TR, lTOdlpdM44 % fpTOFT TOfTOfTO f I TO»T R TOTTT, TTTTT/ffTOTTTSTST/fff TR ft TOft TORTTR 
TOTTpff ft RTO pfct % TOTT RTOPTR TORT ftTO TTT TTOlfTOT TOR f TOTTT fpffTO TO5TORT f fTO affro ft TOT RTOt f 
TOR TO fffTTOT fj fRRTfTO TOTO if TTTOTR RPR TTT IdRpifdd 44144 TOTTTff ft TORTOTiTOT dlddl f TOTT 
TO4lPd TORTftRT: 

(i) TTOff RSTT TO TOM TTOFT-TOT 

(ii) TFTff ft TOftf TOTPT-TO TTT TOR-TllTOTO 

(iii) TOR TO TOTTT ft TORT TORT-TOT TOTTff 

(ffft tot TOTO/ffaffrorr if Tff 10+2/ff.p;., ft. proft., ft. ffR, ttr.tt., to. proft., to. ffR, to. tr., to. ffro. 

RTT TOT TOTOTO TftSTT TOftf ft Rift ft) f fTO TOTRI 

RR TOR ft TOT TOTOT R fRgft RffSR TOM ft ft RTT ft iRTR RRTTTff if TOTTT TOTR TORT-TOT TORT Rff TO TOT ft, 
TOR ffTOft TOTTT if TOTR TORT TOT f fTO TOR TOR TTTTT RR ft Tff f TOT ff SjffTOr TOTTTpfsT if PTOTTOT RR TOR 
TORT ftTTI f TOTTft TOT if fftfT ft TRT fl TOFJ RTO TOTT toRT ipq- pff TO - RTT TO rITOto pf (dlfffl) /RRRR 
(TOITR) /TRf RR (RtRfrTO) (RT5TTOT RfpT) R^tTORf f hPtIIR, mPtIIR ftffr ftR f 45 ffff RR TORT fTO TOPTOfI 
TcTOTOTT, rTOrT mPtIIR TRRt TOTPTTI 

fftTOTO RR ffRfdRIMT/RflTO T RTTtTOT if ftf RR TORTTR R iff I 

22. RffTOTT RT RffftTOTt 

Tff ftf RTR/R1RT ftR TO?/RR RR R RRTTTfsT if TORT RT5TRR T JR dft TO RTRT ft TT RR ff^dlddTHT if TOR rITOr 
rTOto R ftR Tf R TORTOT R RSRTT TORT RT5TRR ^R: RTO RTOT RTRT ff ft, f TOT TORT R RflTOTI R fTO f^roT ?JTO 
RT RTRT TOfsT RTT TO fftTOR ft RftR TO RRT fl 

23. TfTOTR RSTTTST R RTTSTIRt if ffft Rff^TO RTT R ftf fT ft, fTOlff R RTTO ffdiTOjMT ft RitsTTRf R IfwST 
TTf fTOfsT TOTTTOT R fTOr RTTT^TR RTR TOTR nf RTTT TTft RTO RT RffRR fl 

02 TTTOT ffTOfT, TftSTR, RTfTT, TOftT TJRTfRT TTT TftST mR u M 4 TRT9TR TfffT RSTlfTO 

(wrffc iffsff 3rfi)Rw, 2006 R 3fj¥rM 31(1) (zft) R sr^mr) 

1. TTOTO ffrofTT, RtItR, tTOsTR TTT ^TOT tTOrTO (Tff f), ft ffjfTO tTOto fTTTOR TFT fRTOff R R^TOTTT TO 
RSTTR TfTOT (ft. ft. TTO. TTT ft. ft. ft. PTO. / PTO. ffR. 4 ft Id TFT TO^T TTT tf^dRdlHd ft TTOfR sTOtTOiR 

ffror tft TOgrotfTO totTOrt r rtto if ffrr ttprti totTOrt ftr Tff tr ft tsr TOtti 

2. TORT RSTTR MP'Td TFT fdffd ^ft if if fTOTOff R R^TOITT TO TOtSTT ftTTR TTOTO fddfdl PT pffSTRf TO TITO 
TT RTR, f ft TTOTO fddfdl PT TOtSTRf R TOTT TORf TORI 

3. TTOTTOf R 4dfdd R fTO fTOTff RTO it RTO ftr TORTOTt Tift ftf TOTOT ft ffjfTO RRfl 

4. ffroffi%T fFTTT R TTSTTO TO dlft + l if TTOTO fddfdl, RTITR, tTOstTO TTT ^TOT tTOsTR R TTTO TOITOFT TOT if 
ftf TT TORT f I 
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1. fr.TT /tt.TTF.4t. /tt.Ftr 
(TTTFF) 


WFT M-MH I _ TfsTTRSTF _ ^4iFT /TtteTF _ 

T?!lRFIM4i F STSFTTFt F 1 Rtt TRdFIM4 F FSFTFFf T£|RfiM4 TR 

10 f4 tr R^R^mt f f f%TT 15 f4 fft RriRfimt % fsftfft % 

SRTIHFt F f%TT FT T FT 5 RrR^M d F Rr 3 Wf stsffr 

FFT FT 3TSFTFT RJTR FR?FF FRTFFT F f%TT FT T RJTR FRFFF tl 

tl FT 10 d'ft FT 3TSFTFT 

RJTF 3TRFFF 11 


2. tt.TT./#. wft./ ft. 


fRdRFIMd F FTFTR/TF- 

*\ *\ *s *\ 


FRT ToldF y IFT < FT 
TFTf%FrRF/RTSTF fsTSFT 
RFTF F TFTFF FfFTR ftlRF 
10 Wf FT FSFTFF FJTF ffl 


RR 3 FFT FT 3TSFTTT 
FJTF FRRTF tl 


3. tt.TTR /n/T.T/T.tt. 


4 . ttet tt RT.PT’T’fr. / ^ ^'^nrnr ft rr 

TTT.FTT FT.TP F. / TR. fF*dfFFTRRf F^ TTFR/TF 

2FT /FT.tf.TT. / FT. FT. FT. ^TFTR FFT TTF FfTTF 

y I FT < / Ff^T TFTFF yf FT < 


5. tr. ftRT. 


y IFT < /TF y IFT < 


FTTF RtItI ft T^STF ft ftf\ FTTF Rt?T I F 


TfTRWFT FR 

f^dRFIMd F FSFTFFT F 
Rr 5 Wf FT FSFTTF 

FgTF 3TTF9FF tl _ 

RfJ R FI M 4 F TSFTTF 
RRFT 3 FFf FTSTJTR tl 


RriRfIMT F TSFTTF 
RRFT TR.f%T./ ttnR.fr. 
4t FSTTTT T 5 FFf FT 
_ 3RFTTT aTfTF ftl _ 

fR ftf tf fRstf Rtf fr t ft 


6. TFtF TT5FFT FT TFTF TFTF FT FTJ FRFFTFT F RTF FRF TTK RFR T FFTF RtITI F TTT TF FIF 

FrFF FFTF F RJT FT fFTTF FFT fRsTT fffFFF F TTF FFTtRf FFT FTFFTF tTFTI 

7. F s 5RFf % TFfFF: 

FFTF TfRf Ftf (F^.TF.tt.) FiFFnf FR T RfFT FlRu Ft FFTFT FT TfRf FF? FF TFT Ft fFF fRF T fRf ft: 

(ST) ^HldFlTT, TTT.f^. FFT*ft.TTF. %Rttt 

1) fRf fFTTF F ftTTnTSF&T: FRF 

2) fRf fFTF F FT FTFTF FRF 

(F^. TF. tt. FT T FT FT TFFT T FFT tt) 

y IFT ^ F FJRRSTFT t, TF FITFR/FftR TFTFF FTTFR ^t fRjftp #T FT TFrft tl 

(^) FTFF TFT % f%TT (TTTTFF ttf yftFT) 


1) iF^dlFFITFF F FtTF fFTTF F fFTTFTSF&T: FSFF 

2) Ff^F ftFF F TF FITFR/TF FITFR/FftR FFTFF: FRF 

3) FftlF RFF F TF TFrfFFTFF F fFTTFTR&T FT RTF FRT TlfTT FTF 3RF: FRF 

(FF.TF.tt. t FT T FF FT FF^F Fft) 
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(*r) ft# ft RT# H^f# 

1) Rtf RR#t % RR fffpRR HTRT f% RRHRf RT PlHTui HI*444 % RJRR ft RHT RRRR ffdR4|M4 RPR RRy 
H 1*44.4 ft 4 4 il d I if RH# ff ffl 

2) 41*444 R HRT TPjf ft id4Md % Pht RTRRTRRT HRR RpRRTRR HTR tfl 

3) HRHRf ft RIRT if Rff RTH SFRHHT ft RHRT RpRTRT ft ft HR RHtR % f%TT| 

4) R#t TPjf RT 4dPd ft RTpP 3TIRR RR RRTSTTR STRRT R#T RTHT ft HR#! 4W M ft 4%I 

5) rtrr wf if rh# R HptR Rd^i rrthhphhptr% Pth; ffn rrrrr ft fPfNR r#rrt ^ rtrrj if rPrih srr 
fif ft eft “Tf ft *14 HR I 

6) Rp RUHR fd4?d I RPR ’TftSTT RPR# RTH RR#t RT fR ft fT eft Rif RpSTT PfRRR ft ^f%tt HTl 

7) RpR# HPT PfipT Rff&TTRf if RTR # ft RP#RsI RRR R ft RPRftRTT HTR ft H#t RT# % Pet f^p pHT rr 
ffl 4 P u l 14 44p4 Ef#(3TTT.HE.#t.) RT RRR RRR-RRR HR 4id RTR ft ERptfR 3TR?f HR idHP-fHE# HR RpSTT 
4 P u l 14 HRHREI 

9. H#pTT hR u ii 4 4H?H4 ft# (3TTT.fR.ff.) 

HftsiT 4 P u l 14 44p4 Rtf 3ji#dl4 EE if ft ft psyidEMH ft ETEf#R/EHTR EpSTTEf R EpSTT 4 R«l l-Hl' RT 4dPd 
HERl 

44p4 Rtf 4PR»lIHI RT dlOfl E RTR HTR, Ep|fd44 R #E 1 9 (i) RRT (ii) if HpRpId HTRRTRt R 3pE#H EfRf ER 
HHTR HTRl (Rp Rif ft) RRT 4 P 4*114 RtRRT RT EfEPE HTRl HR# PlHpPsId RTR ft#: 

(a) RnRTRfRT, ttr. ffR. RRT ff.Hf. % p|7T 

1) HE fRRTR R EETRTSRST, 2) IrRTRTSRST, 3) H#tET PfRER 

(b) RTR#RTRT%f#TT 

1) EpSTT PlRER 2) ft RtHRR 3) ft Rf RIHRR RRT 4) RRRTR RftffRtRRf if R HR RTRTR RRRT 2 RRT 4 R RR^ff Rt 
RffRT t#RRR 3H4'Pd RTRl 

4 flRT 4 R. u l 14*1 % RRTRR 

10(1) RfsrfRRRI RSRTRR R RTRP" RT RrRR H#tSR if RfftfR R 4P 44d R Pht, Rif RR RtRT RT HRR RffR ft ft Rf 
RRR Rf RR R RR if l^V. ^-4141T f#TT RTHR RTTf Rff Rf HTR RTRT R RR fRt ft, HR RRTatRTR f#RT RTHRTI 

11 (a) 4 P U| 14 R RRT?TR R Pht, R# H“ff?TT if RRT RrRR f%RR if RfRTR RRT ffRR ftR R#f ft HtM RffsTR R ffRTR 
Rt fRRff R RRST TFfR 1%RT RTHRTI 

(b) fRRff HRR RTR TFfR R#t RRf Rt ?RtRfRR fftRT R RSRTR ft 4 P4*114 RRT?TR ft RgRff RRIR HR RRR f RRT 
Rif ffft ff?TR ffRR if RT f# HftSTT R RR" if Hfr'^R RR 7 " HTR f, ft R RfsTRf ft ftftf RT RTR RT RRR f RT hPrIR 
if ^RT 7 " ft RIR9RRRT R^RR fft RT HRR fRTT -Rf%TT RRR HHT RRR f I 

12(i) R1RR RTffft Rgff (RTRFR HR ypai) R pRfRR RT#f R 4P4414 R Pht. Riff RTR RfTfRHTTRR if RRR fRRTR 
HRT ft RTRpR R^STT if 10 RRR ftR 7 " RTR fft ft RlffR HftRT 4 P 4»l 14 R RTR rPrIrR f#RT 

(ii) RH RFtR Rift R RTRftR RfsR R RR RTtffR ffRT RTHRT RRT Rf dli#4 HftRT R fpTR ff IpERTR RR R Pr 
R ftSTT fft ftftl (RRIRRRR ffwf if RRR PtRHR Riff if ft RPJ) 

13. RitSR PfRR, fRHtf /fsrPlR HpRR R Pf?'MfRT 7 “ ft RpSTT HpRTRt ft HRlPtR HT RRR f I 

14. RpRT HpRTR R HRT?TR R RTR-RTR ft IpRpIR Riff R RpSR RpRTRT ft HRR RTRR PPlR RTRlff R 
RSnff/RSRsft RRT ff%R HTRT flRTI ^TpPR Riff ft RpRT HpRTR RpSR 9TP3T RTR Rf ftRT ff%R HT RRR f I 

15. RR RTR PlRRT SFRlft H#tRTR/H#tRTR Rff RRT ft, HRR RpRT RpRTR ft P^apRTTRR TfRRT TW RRRT |l 

16. fpR RpSTT 4P4»l 14 R RtRRT R 45 ffff R RfRTR ff RR RpRTRT ft RtRRT Rff ft RTH#tl RRlpR 4 PRl 14 
Tf RTRRTRRI 




[ ^TFT III—TsPPT 4] 


PTTP PP mTP ; mTOTP 


27 


17. 3jdR.P f%PFP T^TsIT P 3TP TP TP PT PPT f%p pjp % TSPTP 3% 3 FtRf PP7TT 7MI *rf%P MP U| l-H 'MlR)d 
T%tt PIP P TPPTP aFJ’JPp/ PP TP % ^PF" %T diddled P# f%PT TTWI 

MRpiidT % tRstTsft 

18. f%%T ptp%t^Tstt mP ui tp %T jhmR/^ srf^ tRmm RR+d ptppp f pf% 

(i) pf% pp ptp/stpt TfTsp pPtp a^Rd pffp p ptpIp % ^frp-p f^rf pn 

(ii) dRPIId if ^1% PT TTPT PTPTI 

(iii) Ff% Pp P%T PPP/SilPT t f%P% f%m PSPT%?T PT.#. 08 P PP 2(i) % 3Fd4d PFfppfT %T 'fit pFfT pf% 3*1% 3% 
% fpdRpMd %T 31% % fT TPT pTPTI 

(a) 3m- 1 jf%rPT3Tr %T 1 pT: PTP 1mf%fPF Rlddl % 3TFFfF %T PFpfT: 

(i) 1 Jp: PTP % f%TT # PTP PpfT apppp %T f%dldPMd PFT TRpTF PTTPT P f%T P 15 f%ff % *ftpT PPT TF%T 

fnfti 

(ii) 1 Jp: PTP % W Pp PPT PimT f% f%f%p Tprf % T%tt f%TT piT 3T%t PT '^d'TRpdd, 3pT F1PPT PPT Pp %T 

gfdfspp f%pr piirii f% t^Tstp ppt p4T pptt %T ptp %T 3%) pn 

(iv) 3rTT ^RdPiaTf % gp: PTP % #W4^T %% f%%T TpTF" %t 1 TTt %T, JH'-lid %T Pf arf%pp- | f% % 3pF 
1 jf%FPT % ’JP: PTP % TSPTP TRFTP % gPTT %Tl 

(v) TP: PTP %T pf%PT P%TP TP dll%%l PfPT md%Pf % app?PPPT TpP 1 T r MFl4) PT PP%T |l 

(b) 3PR T jf%TPT3Tf % ’Jpjfmpp Iprrfpfpp f%t?ff % 3Fd4d %T PUrF): 

(i) '^d^dipd dlRRPl pfTPTmdrTP 3Fd4d PFTP PTT % PPP P ^xfl uf SH%f /TP TT PFJ %T%I 

(ii) %pp t # shp am pm %r '^d^di+d % %r% %r, f% si a1mrrm spt m-w 'p - %p 

ijRdPT%fmfpsrff^- ttRtpt ^mm t%%i 

(iii) ’fpfmm % 1 %tt ^ %fp f%m aFFdRp p% wiw pftsn % pr ^ ^^iPdP mm % 

% 18 pfftm 3TP7 TTJT f%PT fn (P% % pf% %tf WF d^dd W 3TP ppfp 9 %t arf^fe pr TTPT % PT PI PP 
% PP PdMI-id-iH/tp TP % f%TT 3T^ ftp) #p ((16+9=25)/(10+9=19)) 

(iv) 1 JP:^"diPd % fm %T pft§TT PRPTP % %TP°TT % 15 f%pf % %tp^ f% s, dRdFHd gTFT fpptRp 3TT%PT PPP 
% PTP 3TP dlP + l %t pf% %T gTFT TTPT% 3TT%PT pFpj ftPTI 

(v) P'sft appppr %T PTPTP, pf(STT fppPF % PFT PPP PPlfP % fp^dldpl '°dfrhdd apppp +4)pd P# ffPl 

(Vi) %PP PTHJT P^STP gTFT '^d^diPd ap%%f PT # 'JP: P^SFP %( f%PT PTWTI PP PPFPP P fm %t 

TP: fp^fpr P# %t ^ I n+fT I 

(vii) pm 'jPpptpt ^ 'ppfmpp % pm pf% am % ^rnr amr |, pt t(# p^stp ppp f %7 ptt ^ ?j%p pjp pfpti 

m PT PPP 3TP %t Ppr 3TP dlppl PT PPT PPPT ITPTI PPTSPTP m ^d^"dipd /'^d'WsTP PFP f%rr pp 
p%)p pp TPFT f%PT PTPPTI 

(viii) ’Jpifmpp P Pft apppp TTfp P Pp pf)p P %(PP f%dPp(Md PT ’JP^PTPP P mPpIIp! %t PTPPT PF^I 
PFftl 

(ix) f%dldPIMd pm-pmprpfppm-'ipdpl %t ^d^"dipd7jp: PPP P PP PT PP PFPTI 

19. 3FP arfpippp % ftp fTT %) sitpfpp dP od P TFT Pf arf^PF" t fp PP f%dldPIMd % T^tSTT PFTP PT ^STFP 
P Pft P%T P% f%?TP PF^T PT Tf%mfp p 3FR)Rp, p^TsP PT TPHd PF PP%T |l 

20 . argpp arp 

pgpp pp tptp tfp %T mm %■ pppr % ptpi pfr tstt pt fm ptp pt%T ptpfp argpp arp ppt p%T pT tptp f%p 
ptp pt%T ppft 1%pp argpp afpi 
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(a) FTFFF T "J14 p aRr 

• appRrT fF affTT ap+ M F 77 ! TTF TTTT FT 3TTT?TFTT TFT T 7 " TP5TTF ’JTT TTT apTTT RgR 4 + 141 FT FT TTT 
F Tt 9 T if FFPPT ap^ 3p+ TTPT Rf ft TFT %\ 

• apgTT aR apfsp+TF app if T?M FT if if TTpff TT TPT fF 77 ftpRi TT afF fF WT TW 4W3TW TPft 
FRJ FTTF pR >4 I r| +'| r| ^ (TaftT FtR PT TlfRR) % T'jft TTTTFRT F F+f WTT T TTTRT FT fifTT tR 

arfilTPPT 5 aR ft tptt tiRp, ttt ap^RM ftp tt ft aR ft frt tt tttt fftt wtRp;i 

• FFTTF Tt# % appplTT if tRsT R44 + TPT FTF FT TFTT Ft TTTPT 3FJPIF aR FTPT fR 7 FTP 7 ! RRpT apRrpf 

arrf^PT aR tpt Rr Ri ttRf p^Rt f fttf if t'R fR f 7 ttt fRt fRft ftR if aRR ttt (fF aRf F 50 
yR?FT T 7 ") 

• fF Rr if Rr aRf tt ap^rr aR tt tfR tF tttt fRp; ftR ft tRR f frjRm+i fF ff -ftr aRf t ff Rt 

• FFTF yldai TP5TTTT (4lRRl PF fRt fRR) if TTTPT TTTTFT F TTT t aR TTFT Tf fR^T fR T aRf R" 
TTpft tR Rt FTpRf TTT IwtRt (TT if tR FTF ft)! TTTPT FP5FFT if, TTT tR (4llR+) TTT PT fgRR TT 
(fRt fRR) TT RtFTT RdcR-l TTT ffR tR (TTIRf) TTT tpfR T TT TT (fRt FStR) t 3PT fTTT/TP5TTT % 
fR 77 aRf Rt +RR Tqt Rt FTpRfl aRf FT TTTTTTT TTPT f%TTATTTTFT F fR 77 R Rtt FTPFTI (TTTT’FTR 
Ff^FTT TT-I T TT-II % fTTT FTT T^pftfT STPT % TTT % pff) 

(T) TTTT f%9pT ar^TF ^ 

1t?pt Tf^PTfr t, tt fr t?M tWtt afrrr t ft ft Tt, Trfrp ttf t tttf t f tt 1% grr afr tt tftt t 

fTTT Tp-sft Tjm FT apf^FTT 5 3ppf FT ft?PT apgTF ^ TTPT FT TTT f I fpft TftfferfT t -^4dT afrff TTT TTT T 7 " ft 
3TF TTF TPPfl 

JHHR % apprPPT T 1 afF TT f%?PT apgTF TP TFTT FT f%TT FT TTPT f TT ttf afF ^f FPT T" TFr Tpiff if FrfK f[ FTTT 

18. ^fq-^i+n 

ffpyR +)H4 % 3Tfl|FlR4l % T^TKH if ^f.P- ^f. wff./aft. TTF (TITP4 ttf Tf^F) TFT T Ir|FtTT TTTTTTT % 
TDft TTT FT ppftF TJP4fFT 1TF14+IH4 TFT 3PF T'jTlRd Vsfl4 ^"4i+4 TTFf/apTTT if f%FT T1WI TifsTT R4TF 
1 ffR+IH4 ttf FFTfTTTPTFf % f?TSPFf FT TFT fTFFT % Rpr +^4 ^"4i+4 if T^fSTF % TT if f^JTP TTT fTTTT 
3TSFTTF if FT if TTT affr P 7 ? FT ap^FT ffl 

(a) FffspFf fRpjf%7 ap^FT PT TSPTTT TFT Tf.f. 02 % WT 4 % 3TTT 7 ' T 7 " 1%FTTTSFST / TTFS TTTPf % ^T 7 ^ ^ 

T^fST RfFTF TPT f%FT FTPFTI 

(b) FifSTT 1H4TF fT9|R+)H4 T^fR ^FfFT TF TFT TT-F^^tF ^"4i+4 FTrf/3TFTT if ff p| +-^4 ^"4i+4 F 
FPJof FPf ^f TW-PF F RP 7 TFF4F PT TT-FFTTF FT TT apFfsr F Rp 7 1tf 14+)H4 apfsrFpff TPT TFF- 
TFF T 7 " TF TTfiFfiTF f% TTPTl 

(c) FprfFT T%FT FT ^TTF TF if TTTT if TFTTF F TTTPT F f^P 7 TTPTF +4410 ^f R^fR. #f TTP^ffl 

(d) F-5fl4 J^"4 iFT TPT: 8.00 T TFT 6.00 TF TF fpffl TJPTfFT RFTf TERFiR-'-iRlFI 44141 TTPFTI 

(e) T^fSTF TPT tR" TF if ^FTF 3TT if TF TF TfT f%T if apfFFTF 80 TT 7 " '^RdFIFf FT ^4TFT RfT TTTT 
ttRp;i 

(f) apgFfRr TT F apgFP" ft ^"4iF4 F Rp 7 TTRFfirF RfT TTPFTI 

(g) TTTfT FffSTFf FT FPTFF TTRFfFF F apRfRp RFrRfWT ^RsF TTTT Rtt TTTT: 

1. R^tRwFF apRiRFFF 3pgFP r FTTT FFT/tfTF FTTI 

2. R^JFT 3TTTFI 

3. TjPFfFT F TTTf FRfiapTTT F Rp 7 , TT 7 "'^RdFIFf F fR-F tR FT FTF R^dR+IHT F^PPI 


(h) fRR TJPF [ +4 FF if 44-44+ TRsTFf FT apFTTP" % FTT-FTT F'R apr^TF ^Rsm 7 PT" TTTPT TTTT FTFl 
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(i) 44-44 + PPT RRpF PT 414 -fl 4 +pf R 414-fidl PR R"STT R RRfRp RR PPT + I44ldl R PT- 
FppRRr/p-rppF JHdRd (RRt)/ 34£ftsT+7(RtsTT) 4T pRsTT Rw sTPT PT PPf R f%TT Rr Rtf 3pp ^rf%7 R 
PPST PPT RRl 

(j) +-5514 R-4i+d % RpTP pft Rff 44+41 PPPP Rpff % eft P^t&TT id44 + /PT-fP4 ft 4 /4 ?! 14 + JH4ft4 (RtsTT) R 

RftfRfR gf%P Rfl 

(k) $4 4 ft R 3R4ldd R RfSTT id44 + 4Rt fRpR R Rtt ijTop iq-Repp R fRjfR RRl ifPP pRspp R f-Rft> 
RppRrRpp'/pfR pf-y 1 + 4 < /fRdft+iH4 pR 4 +iR^h4 R RpthtspR R R ft fRp; ^ttRRi RRRwpt R 
yR+u R stptp R Rsrfcr R fR?pr yr+srpr R epgrr jhmR % 3 ^ 4 'idd R Rpt R Rrtt % pfR *nf-yiW R 
gpp pRsff % fRp; fRypr w pRr |i 

(l) g’pr pRstf ^ 4 iR. 4 /RNt ft PFp--^Rd+i 3 Tf R R 4 idft«<+ R + 4 - R +nr 5 pfRnr ~3w ^fft+i arw yfR 

RR R R arfR+ppT 5 ~3w '^Rd+iRt R fRRf prr +R R ^t:^tpr RRi ijpp pRspf R fRdft+iM4 
spRjR 4 -h RfptppR 3^4 k ft Rp+ p^pifRp pftt ^fft+isfr RRwR sttstp"p^ 4TfRrfR+ ppptRpRi 

(m) FT3fsrpft sRrRRftRRr fRdi4+iM4 ppt ^-iRiRd ppR 34 WprfRinpff^r pprpR ptpt ppt fR^ ttfRi 

19. ft snwrRf R ppp pfR Rtf 44P4T ppfp fpR | Rf fprofR 3ro IRpkw RtRi 

PTfRR p^fR R sptpRt : srRFF wr, PTfRpp ^R fRfrpr R Rt^rRf R sR$t (trt RR) 

msfrffyR&h'm 3ffi)Rw 2006 f31 (1) (f) ptRs/Rf R ^FctRR 

3T. mid+Rl R ^R?T R f%TT 3TfeP 

1. PPT RR R P+rfR+T M 1*4+4 RRt wf+TTfpPI 

2. yspr^RR r)R^+, 4T RRR+- fRtpR Rtpst ^RdR Fpq-R RRRttR M4?d^l R51M R wf R 4^47 Rptti 

3. f+pff+R+ 4 RR^rR ?jptR Rtim 41 * 4+4 RsntRp'fr^Rrt Rh+i 10+2 R+RsttR R^im pppt^tRi 

4. ^tRRRIRf R 4 m R Hiid+Rf R ftR?t4tR R IRt sjrRrRf 10+2 R pp - RpRstt R R?im RfRpRR ft (RRRt 
4TPPT) pRR RptT fppi o M i fR 10+2 R R 4 M R ?JPT FTPT+r PfT pr ttR dlRW4 fRpR R 4 IP- 4 Ri r| fr 
p+R f 1 41 RW 4 ?tp+t R fiRst R prnr 4iRw4 apprr 4 Rpt/3tR?tp¥ R tzt? +pR 4tRt R RRpit ft wRti 

5. ft 5 -pt 4R R ftRst R fppt wft R ar^nRsT R fR yr^srpR R 3 p?pRt fRwf ^pt +ptt fm ftstt pR R?t R 1 5 

fRRR RRp"st+RtRt?tR RfRR 15 fRRR Rfp - Rpt dd~R arjpfR ft wRt i 

4". 4 (IsttR R +R?t R Ri 4 sTT+Sd+cinf 

6. fR^dR+iHd R dilR+z+RR pRsrr R R?t R Rpr fR^dR+iH4 / 4 + 1 R+IH 4 Fpq-f?rm; pfRRR fRp? R 
arfsrfRRt +t pppt RRi 

7. 3T (i) 3TPrpff RRafRrpprRRtsnRR t?tptRR RnrprfRgRRr sj^r ^mm +P4TRptti 

(ii) fR p dR +1 h 4 R RsrfR+r 4 Rod R fRRr argpp - fRfRr wfRsrppn R 4414 ! R R+m sttRpt 

wrft R RfR IRfR R +Rr R (45 Rtf R pR) Rff fpffi 

(iii) fR p dfd + 1 H4 gTPT fRsrffR 41*4+4 R 3|^4H ft RRnR fPffl 

ft) (i) F+PT+r(difR+) R w sfr-riR + pRstt fptt pRRt PstR R Rp 34 - 4 R+ ^4i++ Rfsp +'<i 41 ^rff oiRui fpR+ 
IRpt R 100 RR R 34 -dR+ oRstt RR 3t«rt 41 * 4+4 R IRwirtpo stpRRt rRf oR&tt 20 sfRf R +tttR 
41 nR 1 Rrp - RR sRpt R^tR rpRsrr R 44 + Ropt R+t 4 14411 

(ii) 100 3 tRt R qRsrr R, fpR+ iRdi-d 4P R 10 sf+r 4+iiR+iM4 itpt 4-diPtd stpRRt qRsrr R Rp; fRpf r^n 1 1 
4414P4+ fRpffR 41441 R, 10 3f+ Rf 34 -d R+ pRsTT iRdl-d fRR R wfi ppff t I RTPr 4T 3P4- 44'l4 P4+ fRpff R 
^t *4(i+d fr, wr A P4T B R pRstt ’jq+r ppt R wil ^tp; i 

(iii) iRdi-d pR R difR+ pRstt R stIRpppt sR 90 (pR) ppt pRR pRstt R 80 (spR) sR Rnr oii+u i wRtppf 
fRpRf R pR 41*4+4 R fRR?TTRTP r fpff I 
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8. #FF FFT 3#FT T FTF! 7 F 7 FTF^T FFTf#FTF# T FTFTF fFf#T Ml*4sb# F # SFFT# F# % f# 7 

FT#fF tl F# % F?FTF, MNl4 # drdlidd T# MldRld T# % FTF f##F 'iwff T f# 7 3# % FTF # #.#. 1 

% WS 21 % FgdH ^dMd'i % FgMFI#d F# % FT 8 ! 'HTff T ##F ## F 45 f#T % #FFf#rff# FT# F 4# + ^! % 
f# 7 FTF fETT I 

9. FFF/Rd rf)i| /?## F# # F#SF F F#T FF wft % f# 7 #FT #: 

(i) F#SF T g4d# ^Ff^TTfTFPTF FM<F F^liddTMd /TdlddlMd F FF# FF#F# F# ft I 

(ii) FF ###T F# F F#T f#TF F 7 ^TSTT if f# 7 FF °dl'2dldl (#srFF Fgf F#FFFT if gFT M F ) if F 75% 
°4TWFTt F f#FT# # FF##Tf ##TFf ## I FgTfFFTFTF T M Nl4 F# 7 ## F T# # FTT T# FTT F#T f#FT F 
10 % TTWF/FTFFFT, # F# 7 # T# T f# 7 FT#gF I I 

(iii) f#di#4Md # F#FT F 3#TT T f# 7 FPdR-+, f#SF if FF##Tf FRdl4 tl F#F FTF# F FTFT FT FRdl4 TF 
F F# #F# # FlFTf# g 7 #^ F#&TT F F## fTFT t#T 3FFFT F#F F#SF F FF### T f# 7 Ft 3# F# fm\ 
FIFT# F#STT FFF FT F# T f# 7 FKd Pt F#STT F ^FFF FT# FT F# ## 

(iv) F-dPT F#STT # FT 7 Mpd + I FFT FT FF### FF T# FT dlPlFI T FTF Fiddl# MdfdTFT fSTSTF TT 
f#dl#dMd # F#FT STPFT T FTF FFT FTFT tTFTI 

^F Tf%f%FF/F^rfW ^TF 

(v) FF FFT FT FTFS FFTfFFTTFFT F fFFtf^F F^tsfr TT ’JTT 1%FT ft F 77 ^ F%F F FgFfferF FFFT 
TF/FJ?M ft F% FtrfFFTTFF T FTFTF F ^FT F FF TTFF T TF F FFTFT 7 FT FT 7 F^tsTT FTJF 

F^Fld ft FT FT# tl FF #F FFT 1#! F#F 3T5%# TT FTFF FlFT# F# t^l ft# # F#Rf# F FFT# W- 

T# F M[# fl FT# FTftFI (TT#F ## t FR^11%# # FFFT t ^ 3DF#/^TF F% #T ^ F%?T FTF F^f 

ttftft|i) 

10. FT# Tt F#STT F FF?T T f# 7 ###F FTFTF FFT f#F TFT F# tTTTFf# FTF^FT TFTTF# TT FFT FFFT #FT - 

(i) fF#FF FF #T TT#%FF FJ## FT# T FTF# F FTTf#TRF T FTF# TFTI 

11. (i) F#STT F FF#FfF T f#[ FTFTF # fF#f# ## F F#FF ^J^T T FTF ###T Ff#T/F#FT f##T TFT 
FFT f#F FT FfF FTFT FTl #t | 

(ii) f#rfFF FT# Tt FF#F FSFTTF T fFt?ligdE #FF# -gddM °>A PTTId F FfRtT ^FT #FT FFT F#FFFT T# 
FF 3FF FlMFlPdl# # g^T TFFT #nTI 

12. (i) F#STT3TT F FFf## T f# 7 t# 7 F# F# FTFTF FFF F f##?F #STTT# TFT f#STFF tFFSlf# I 

(F) F##T F#STT T f# 7 ##f# FFTTTF/##FFF T 3FF#T F#FT F FfRtT f# T I# 7 F'ST# # F#TT # 

g# T I # 7 FFTF FFI 

F) #?F#rFFT TFT g#TT FFTFT FFT FF?T FFT, # F'WT# T t^TTSF T FTF f##FF FF fFT # I 

(ii) f#TfFF F'WT# # F#FT F FF?T T I # 7 FTFTF T FTF FFT FTF T FTFT F#FFF #F ## ftf FT%t | FFF T# 
F 7 tFFSF T# FTF FfsTTT 7 ## # FFrf#T T# I FFF F#f # FFT T# FFF TTFF TFT FTF T ## FF TFF## 
TT FTFF FTFTFF f%FT Fil'd I I 

13. FF TTT FTFT#FT5FTF # gF T# # 1#?TF FHlldF T #F 7 f#TT FTF F#STT F FfRfF F# # FTFT | FF 
###TF # FFfF F, FF F#F TTf%F T TFT FFFT F#STT F gF: FF#FF t# # FgF# # FT FT# f , F^TF, Ft F#t 
F FT## FT# T FFFF M#/M#4d U| FT FF#F #, F# FF FTF# T FF F FF# F#TT ## I 

THF##Fr 

14. f#ft FF F TfrFTTFTF FTF FTF # sp-FT# FF F FF# TFT F FFF f#T FT FTFT t, F»#, FFF FFf&TF #FF 
FT FTF f#F #1 FFPF# F#STT T FTF FTFT# # TTTF1#FFF F#STT F # F## tTFT FTF^FT #FT SFFFT FF gF: 
#F# TFT F FTFTFf#T #FT FI I'd I, F S TF FFT FTF FTFFTF # gF T# # fF##F FF# F FFF FFT # #1 

15. FT: F# T ##f# FTFFTF T ##F FFF 7 T #TTF F# #t FTTF THTHF 7 FTF TTTTT | # FF FTHF# 
dl#F/F#F F#STT F 4#M|#dF FF # FFT T# # F^dld # FT FT# F# Fft F# T# F 7 FF# F#STT Fg;# 
FT# F1F# FFT FFFF F#SF MPdllF # Tf #FTI 
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fTRife (R^dRi) 

16. mi &4 sh-n f ftf? fR if ff r^-rRi fRRtt tf si-i-Hfd fnffi ?f% ^'RR'Tt)', sn^rsff aprtf Rfwff fRstt % ft? 
r((rRi tRstt if % fftt ti fttf tf arTFtf tf tt^t fR f ai-d im % ft? ^rgwfcf fR-stt if t?F tf arfFRf ?ff fnffi 

17. ?ft tfi?FF MiiMshM tfttt wtfR if ??MfrFt r^-rRi mtRsttfffF t 5 ^ ff fIff 3rfR?FF?i 
Ftf if R^rRI FtRsTT % f%TT fRsfffRF FtsTT 3IM ?F TF RRlitFMd % 3lf^7TR-4T ?PT MRRdlSTfiF FT fRTdRdMd 
FTF FFF-FFF T T T TF% f%TT ST^rfSlTT FF FF 9JFF f FTF ftdidFMd if FFT FFFT fTFT 

18. t&TftF mRmm fttf tf arrrtf ff FFFtf f frR R ftRstt if Rtf f ^rnR fftt nw RRdidft % R?tt 

ifF "FTT FFtf tl ?ft ?t gfRfR?F ft FTF f% TT^r 3TTFtf F^STT if TFfRdF ffF % tf>F Fff tl 

19. (i) F^STT if FF?T % FSFTF ?ft FF? 3TT?tf 3^RR RTF? FFFT f FT 3F^ld+ RTF? FFF fTT FTFT FTFT I FT $RmR): 

(f) TF FRSTT if TFtf TTtfFFTt FF Tf ^ FFF f FFFT TF% FffSTT fRfFT tf FTFFT if T?F FFT FFF tl 

(?) TF fffR FFFT ftf?TF RRdlidF % Rff f^rR FF F?tf |l fFTtft, FTF? tf SVstRtFT mR'14 ft RfR FF FF? tl 

(ii) ft? F?t 3T«pff, aj^FdiF FtR FT? f FT? FFFT fRfTT if FFRaFT ft? f FT? tf Rtf' FFTT FTFT f FT, FffSF 
RtdRF TFtf FTtTRftR FT ?f ?F FFTT fl 

(iii) ?ft tf? F'STsff, ar^FFTTF FtR FFF % ^ FFFT fR’&TT F FfRfF tTF % ^ ft^t FTFT FTTT | FT fR’SF ThFMF 
FF^t FJ-J-fldd I -0 ^T FF FFF tl 

20. MTFFFTF/tR'SF F MlRdFI/tFF % TFF^ F'STsff FT TfR fF*dRFJH4 FFFT ftFfT 3FF ft^dIdFJHF/Ftf gTHT 
3TFPF FlRlF fr Ft FF FHIdfsr ftFF F ^dRdHd ^T fR&TT F %F % Rttt art Ftf tTFT Fft Ft FF FTF FT 
FTFt§TFF tiFTF fTT FFTT FW FT Ft FT fRRf F^ % Rtf apTHF FI Rid Rff Fil'd 11 

21. fFF% f%FTT f?TFTFF/aT5f%F FTSTF % FFFTF t FTFFT airR T3? £[ FFT Ft FftSTT F Rf #T FitriT F t^R TfT 
fr, FF F'WT'fl FT JHMR FF% FFT TjTtT FF fR-SF t ^Tt FFT F 7 ? % FT? ^T tRT&F F #FF #T F^rR F?TF FF FFF %\ 
FTT^ ; fF RfR tR fTT R FFF FF t Ti: FFf % #=F 3TFFT FTFFFF fTT FFFT tTFTI 

22. FTT s?Rf7 FT FF fFFftFTTFF FFFT 1%RT 3FF fFTdRdMd F RfR tRTsF FT FFF F ft FffK FF ff FF 
FtR tRTsf FFFT FTFFTF tRT&F F FF: %F ^T F^rRI F^f ff FITnff I 

23. FtRfT/FIFFFF F FFF FFF fR arTRtF ^ddR sfr F 3TF (FFFF) ^T FTfR tf FT F'WTsff TRtT f%TT Ft FF 
FF^afFTF f%FT FI I'd 11 

FFTfFF 

(i) 175 3TF7 FT 45 Fft?TF 78.75 TF FTFF F 75 3TF FF T 3T?TF 1%FT FTWT aftr RT ^tRf 78 aiFT FTF FFFT Ft FT tTFTI 

24. iFFTF % MRFHd % Rtn;, fRFF fFpT t FTF F'STsff FTF FTF/fr F tR ft FFF ^T ftfR ft tT 
fF p d Rd M d FTF Wtfk ^T ftfR FTft FWfTl 

25. Rf F'wrsff fT fRsf f ftRff Ftf fr ftf t ffft Rddtl fRsf f aFFitT ffRfIR ft ff tR FT FTF F ftFF 
FF arfllRidR % FfF fRrf FlRTd ff, % ft^dRdHd FT ^FFTF ?pFT FF FTTF FTF % fFFH Fff ftFl 

26. FtTFFTF, iF^dRdHd FT ftF FF FRdT ?pFT t ^ddld ft F'wrtf FTFF FTF % fFFH Fff ffF: 

(i) Fft, FRdT FFF Ffnf F 31TF?FFT ^FFT f 3TFTF if, FS-FT FT FFF-FFTF FFFT F^FT tf FFTF % FRFTTFFFF 

fRsf if #ff tf argfirF ftf if Tf ff Rft ftf; fft 

(ii) Fft, Ft fRsTT if FFF FTF f Ff?F F FFF FTft FT R^FT FFTF F^fF FFFT ff Ffl 

27. fFTdRdMd F^fSTT f RFfF RFHd tt FFf FFT f 3FFTT FifSF FTF/F^tf Ff FFT FF Tf FF FFF fl 

(i) F9Tt, fRsTT RFFF FFFT FF% FFT Rd'ltld FF^T FFT FFTFFFF ^ftsF tf FFF^STFT f FFF if fRdidTIMd 

FFT TFFF FFFT FFFFT FTF RflRdHd TFKTTF fttf 3FF FFf % FftF IRRsTF f FSFTF, ^F% 3tRRf FTF 

FFT FTj T^ff FTFTT FI I'd 11 

(ii) FifSTT FT? f FF if FFFFT FFT FFF f Rpr FF FTFT? Rf lldTIHd FF ft^dldTIHd if 3TFFFF FFFT ffFTI TT^Rf 
F ftf iF^dldTIHd tf Fftfsr 31 (i) if Rf ff »Tt % ai^dtd R^dldTIHd % STfFfFF f fFFT FF? FTF mRsf FF FFFTF 
Fff FFT FFFT fl 

28. FRSF RfdFF ?FF fddPlR'dd FRRFfFFf if Fld'Rd FffSTT FF? tf d?Hd tf FfRRi tf FT FFrff f: 

(F) FF 3TT?tf f%F% FlFT-fFFT FF FFTFFT f3TT ff FFT FF% FFTFF tf FTF FFFRTF f FFTF ?RT FRlfFF ff, 
r1fR| FTF TrTFT-RfFT/arfRFTFFT f Firpr FI 
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(F) pF d-P P FtFRTFFT 3RFp F TFR«F FTFp TR?f F ft FFT RTF 3RFTF ftF P p F-4-F 4R4F 
FpT/FlTFF RlPcdt PPP F FR F '-ipd fPPFF FRT P Fff ftl 

(F) JR FFTFRF FTFp P Ffid 11 it FFF F P, FT (3T) affr (F) if FTJF Fff tl 

29. FpSTT % pR) Fldfid pF FT FRtF FT FtFFF FT pF % P fRTSrff^TT FTp ft fpT FTF, RTF FTF 
fRTSrff^TT gjF FFT 3RFp FT TFPTTT FTFR F Ft PP, PtFF ffR FRp FT JR FTTSF ft F^P F PteTT if FFF % 
P p FJ jf pFF FT FlrtlTFTSTfP TFT TFT aTfsFFT^t gTRT PPF 4 c4|Rf ft, FFFT FT FRRt W F FFTF 
sTRT pf Fl TFHRdftd ftFT FTp f I 

FTFFF FT FFF TFT FT FpFRRTF gTFT FpRd Tjf yfpRlsrfP ftFT f p 3T'«T 8 ff FFFT pF FT ^TTTFfRf P 
FpSTT if PtT FTJTT fl 'HE4NT FltpRET F FPFPf F FfpFTSR FTTT Fp F FSFTF Fp FT fFFR 1J 
PfFFTRTF if FFT fPtT FTR 

30. FpSTT F pR SfTFfPr pF FT FFFF P FF fPft ft TflFFF FT pFR Fff fPtT FTFFT, FT FpSTT FRiR ftF P 
fP F FF FffF jf FpRT idddF F FT p FJFTff ft, TFT Fff FFT Ft FFFF P FTFTFFFT FFtFFTF FpRT F P 
ft FT P FF FpRT F FF FffFT J# FTFFF FFT ftFTI 

F?P, FRTF FFJRF 27 if dPPd FfPlfF if, FFtF FRF Ft FTF FRT IPdd if FF 1, JR-lP F^P Ft FpSTT 
pF FFFF P pFF TFTF W FFF f FTF FIT FF STIdRd W FFF f, PET FT F^tSTT fFFFF fFFR FF fF F^tSTT 
F FRFF ftF F 10 f%Ft F TftTR F^tSTT TTF FFF FFF f, FFFT WfFTFTF F^STT F F^F, Ff% RT TRF FT FPTFT ft Ftl 

31. FTfRf F^tSTT F^F Ft FFFF F FfFFF F FTF #t FTF FRft ^MH fF^af^FTRF F fFFF F FJFR ftFTI %^F 
qFFF F FTFFF F Tf ftF ^t RFfF if TJFFTF 9JFF FTF^ff Ft "RfTFT F1WI 

32. FRTF FTF FR? fFFF if FT5FFF ^t F^FFT FF F^t&F F RfM ftF F f%F FfRsiF FTFf FT IffW FFF-FFF 
F^ FTFF FRF dPid (BUGS) F^ft FFT sf'STf^TF dPP FRT F^Ftf^F ftFTI FFTTFF if f%F FF FTFStTFf F F^FR 
FRT«ff Ft Rrfld FF TJTftF F^f (FTF #4) if FT5FFF 311FR f%Ft FTFFTI FFF, f^cflF FF TpffF F^ F 3RF if ^dPdtHd 
^ FftSTTF fnfti 

33. RtsfffiF FRFFF if FRtF FFT if R?M ftF F FF FFT R?M FTFf^Ff F FfiFFR Ft f%FT FIFFTI 

34. FTF# gTRT F^ftF F^ (FTF) if FTF ^ FIF FF ft FFF FRT ^ FRFFF if FTF JF FtF FF ftFT, f%FF FF 
FTFStTFf F FRRfF FrfK f | 

35. Ffl’FT if FF/FTFP?iRF FTF# F FTFF if, Ff% Fl ^R FRtF F FF if ^F: Ftft F^tSTT if #TFT f, Ft FFF FRT 
FFtFTFF FF if FTF 3TF (FFIFRFFF fFFFT F pR) FilPd pR FFtFl 

(i) FT FRtF FT 3J^M RIFT FRT FFFpF FpSTT if FTF FF FilPd PP FTnF, R% FFFpF FpSTT if ’jof RWkd FF 
F pR FpSTT F FFpFp ftF ^t FtFSFFFT Fff FlPtl (FFTFRFF fFFFT F FTFF F FFF PTSTRT FR F PtF)) 

36. fit F'wrfl, Ft f^tM ffft fir pil'd f , Fpf fPstt f trF F Pr; perffPr ft 'yddid frt ftFT fft f 

yFR, FFF F’FFT 8 >ft F PtF Ff Fff ffFl 

37. fit F"«pff ppf, FpFTF FIFFR F FFpF FRFFitT F RT FFT f, Fpf P RTTpr F FTFFF F ffP FSTT if 
FTFTp ff if RTF P F^Fp P FT ffP fl Fp Fl FTFtP FIR-fil'd fPsTT F fPPf FTF Fff FT FTFT I P FFFT 
p9T tjPftP T^ ft FRFTI Fl FTFTp RF if P»T FTF F^ FSTT F FpSTT FpFTF P FPpFT FT FTFT Fff FT FFF fl Fl 
FTFT FT PPpFTRfF F FTfpF nf TjFFTF FT FTFT Fff FT FFF f I IRffPt FTFF tJpF Fp F FIR pil'd FTF FRF 
RTF FTFFTFT q-apF FF F FlPPr F PtTT fPf fl 

38. FT PP PPPFF F ftF FF P, PsrPtF FfpF Ft Fl PpFR f P Fl FFfF FRp TtpF Fp P 
FTFRT FpFT FF FFF fl 

39. P.ttf.P. P.FTF FFF P F FF/FgPP ftF Fp RTF P FFT fpF F FgFFtFT ftr FTp t Fl P PP 
F RF if P.TT FFF P P PDF F fP P Fff f I Fp pR FFF P if P fP F P»T FFT ftFTI 

40. FTFp P FF fPfPtRTF P FTFF FFT P FpSF if PH ft ^F f , Fl FF PpFFTRF P FTFF fpTF 
FFFT FTFF FTPRF P pFT FFfrFF ft FFF f FFT TFFT FRT/fPP, F?P, Fl FfffPtF F F 5 FR RTF P 3tf 

ftl (PP P SRpT P FF FTSFFF f pFTTt Fplf FTF Fp P F^Fp Fff P FTTTnftl) 

41 . RT 3RFTFF if FFtfP Fff ftF FT p PtPtF FipF/fFFP FFIFRF FiPPP if F^Fp P PPP F FFTF 
F P Pff P ftfrtf »P if frF f fP f, P PP fPstt if Pff fPfPt f fP if ft ft ffrf Pit pf 

FTfPf P pFT F FRF FT FFFT PPPtRTF F FTFp FT ftl IRffPt, Rt P?ftFF F P ^tsrPtF FfpF FT FFf 
FfP? if FF FT FFF f I 
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mP , M 1*444 imff&TT if mT?T % Pm; pSjfpcT ^jmmT 3pm if PP PPr 4pf ff 4 I TTjft | 

42. mmmrm if PPPPP 44+41 4T *H>4 I f W fPT % Pf $4 mP sTPT mmT R d K 4 fp4T4IM4ll 

dlP* msPt P a^mfd mm mm, fWFT, dlPW 4 (didai Ml *4 4.4 P ’Pffmaff if mm) 

(rrffw msFt ff&ffwrm srf&ffm, 2006f3l (1) (g) wfffif P 3gwfr) 

3T. HI *M sh+ff ifTrPmPPrTT3pm 

1 . W Pt mTpT m ’TTmm Pffrmff mpmi 

2 . mm dP if TTJP 44 m 3 +Pm ■*> fPwf P+mT aFlddlpTmif afppf TTp Mdfd^l iddld P Wf Pf W #411 

3. TTTmi 414*4 if Pm 4 W3 pf Rdld M 1*444 if ?TTpm pT mP % pM4l 10+2 Pf M^t&TT if iddld fPmr m 
fri 

4. mm mf if am 44 Pm Prnm ’tt -^4 44 45% apr (4^Bi4 mrfP/ai^PM 444iP) % Pm 5% Pf ^r) mir 
tk W3, mff fPmrif PPM mf yRai/afrmf if t#ftP mPr|, mifmr 4diRdiM4 if yPlai/afrmf Pf pp?npf Pfi 

mf Pf £?fSTf3m pfpmjpf P m if, 4I4K444I 3fPr TP-TT m=T P 4pMl if <41 f+T* T F F fSTT w4t 4 I M 3 11 1 jmtfP, 
fTfj +pPsrTaff, smr-Pfsrm anjqmr mm prpf Pmr if yRai/afrmf % Pm ^nm P mrrm Pf sm if mm |tt mrilmmm 
mfPrmff m4-/fPdRdiM4 P arp-smPflmPmrPfif 4mmPf miPmi %m ti 

5. mP affmPm Rsim P mi* 444 ! mm m P Pm Pf 10+2 P tftt Pf mRsm P fPmm P fmff if pf 
(afipf mm) t4H 4 m pmi mnfP, 1 0+2 if RdM % mm, mm mr m mm m diPM 4 Pmff if 4 P 4 P 4 pf 
m ti mPm ?tm if msT%mr mfmr Tr1m/3T4?TF¥^f mmmrmM ftf mrmf m miRmhi 1%4t 
mwri 

6. m m if msT % m mf m 3Tfsrf4m if fm ^mf % amm l^wf m w wt fm m % 
15 f44t % TftrTT armm?T% f4f4 if 15 f44t % 41mf%m mr ^f ai^ld ft 41mi 

7. mdfmnrnr 4if44/4m ’ritsn if % fm mdl44iH4 /4^iR4iH4 mrsmr aP^Rdd ImrfT m 
arRiRddl m’nmmiri 

8. (ar) (i) aTT^rsff m mafmnmr ’ritsrr if mm m m % Pm mm-mr m ImsrffPr sjm m ^4414 m 
fmi 

(ii) f4m % m^r % fmr mm mnf ’Rr mfir ^f film P‘ s, dfmnmr ^f slarPm mPmm % mr ai^lPd slsrPm f4f4- 
tjPI % ai^4 r mfmr mf4mmif % mni4 arfmjf^ min 

(iii) fmdid4iM4 stft f4srffPr m 1*444 % argm ft ’rftsrm friffi 

(4") (i) mm mi*4 44 % Pm m arrmPm mP-stt mmft m4ti amrPm mP-stt 5 m 100 afm ^f mff mm m 1*444 if 

441^4 TTI 

(ii) 100 am #f mRsn if, mm Prsrm mr if 10 apr mTPmTmr imr 441 P 4 amrPm mRsrr % Pm Pmrr m 1 1 
mfimm Pmff % 41441 if 10 apr m - amrPm tPstt Pmm fPP if mnfr mff ti , g4mr m arm mfrnmm Pmff P 
mt mjrF fr m a mr B ^f ’Pf&TT ’jm mr P 4441 mi 

(iii) ten m PI dilP* mPsn if arfPrmr apr 90 (mP) pm 4 iPm, ttt mm?TTm Pmff if mff m 1*444 % 
Pt?n^4H pnffi 

9. tPst Pm ttstt arPn P mm m mm mPmrnff P mmf PPm tom if mm ft arRmff mff % Pm 
mPfTT ti mff % mm - , mni4 Pt mnPrT ip mhiPm mP % m? Pfmr m 1 * 444 ! % Pm ap mm % m m P.f. 1 
Pm 21 P 31^44 4+4 1 dPi p3^M4iPi4 ttP Pmrmff P arPmPPrif45Pm PPfm PsfffP mP if 141*4 41 % 
Pm irmr pmi 

10. mnr/PPP/pPmf P’tPstt P tP?t m mm P Pm pp Pf: 

(i) ’PfaTT P ’pmff Pfsnm mf P Plmr mm mnPmmPmPmTmr P mrPr mPPP ^P pf 1 
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(ii) RR PdPTR dP if RtRR f#PT RT RSR if Pit rtt SRPsRTRf (Pf^TFd RH 4d'Pl k-HR if fdR dR if) if if 57% ^WTRT 

if rrt# # rrPrPt ^P)<414 fPfTi r?;iPrm4 r ynP rrPrPT if r# # rtr r# rrt r#r Prr if io% 

»4H34MM4'l4k-HR # dtldO R# R Ppr RTpTRR tl 

(iii) P*dPRM4 # RpSTT if #R # 3T#rTT % Pet dkdPd RpSTT if RpH flRT RTdTHR tl fTdtfP snrapff # 
P*dP^IM4 /RdfsTR 4flP^IM4 HPT 3T#TT R Ppr f^srff^TT ^ddR RHpdpT TTR ^ddk RR dfpR RTRT RFRI 

(iv) RkdPd RpSTT R RdT-^pdRI # fTp# RT R RTd - 4flid4IM4 RllpRTp HPT P^did^lMd % RitsTT ?TTRT 

if dRT rtrt tPm 

(v) Rif rrt # rtrh RfiPPnd# if PsrfpR 3pj#ff # jh f#r fr w^, rPstt if 3P3RpdTT RdRT Rd/Rgppf 

ft, R^f kTlidRMd R RPTPf # #^P if R# RTRT if HZ #dd R RR if "14 ME. HT RTT RpSTT if t#f # d-fPld ft dT 
RR# f I HR #H RRR Pip R#R RgRsff RT RFTR diddP df! fPTTI RTRJ fprff # RpPRpf if RRt1P W- RET if T[P fr 
dT# dTpEI (TT#R HT# fPyPsilMH t RR^T f#ft ft RTRT if RER #mn R# SR # H#T RTR dff RT RRRT |l) 

11 . 5jm # RpSTT if HR?T R Pdf fdsffpR 3TT%^T ## if, HPT ftfspET HprfTHTRpH RTRTHR HMIAdT R RTR dRT 
RTRTfPTT 

(i) Rilled EEdR #HP)4d/d^M RPR R 414# if 4f lPdIM4 R RdP HPT 

12. (i) RpSTT if Rdf## R Pdf 3TT%^T # PfsrfpR ## if EEPtR g^RT R RTR sPtPtR 'iP'TH / E#STT Rd'dT gTFT 
dR fdfR dR TfR RTdT dlRu.l 

(ii) fddfild Ijm RT, Rdf&d - arfllRdk %RR?ll^dk 3liddl4 ^ddP °>A Hs4 Id if RlfiaR TfdT RETT d’dT 44^Hi k-HT 
^rpf TR- 3RT aflMdlP+dlRf Rf ’JTT TRdT fFTTI 

13. (i) RffSTTRf if RTfidiR % Rr ^f RTT dpff SlRdd' % RTR, 3TRRT dTpf if RRRa dlfsRTfl' gTFT IRf^Rd' 
RRTSlfid'- 

(a) RdfsR Ritsrr % Rpr fRsftPR 3 t?rt%pt/ srfli Pi 4 -h % 3i-d4d zfim if RTfidd - frn % Rr wfl r^r- ^f 

1 jf& % f"R RTRT T R’I 

(b) fr^R^Hd HPT TPpff Rff dRR ITT, dt d'R'sff % HRTSfr % Rd" fdfsRTT R^f ft ft I 

(iii) iddfild arwpff ^f dtfSR if d%?T % Rr aiRdd - % 4T4 RT% dTR % 4+d4 d4)ddk ttd" W fPT dlRui dR?T 
RTt R" fRRSP" dPR dRT df^RP - Tltktl yklRld dRifl dR?T RTt Rf RRT RRT RRR RRTd TTfsTRlif HPT RRT R RTHT 
TR HPTRdT RT TpHSI R4TRT R RRR ^dR^IHd RT dildlRd RRT fPRI 

14. dH Riff RlRdRR RT RT TPR #T f%f§TH' THIdf^ R ?ftdT ftdff RPT RpfSR if RTfidd dff ft RldT % dR, 
df^dRPT Rdft if, dif R#d HTf%R R HPT Wd Rif&TT if RT: RdfidR ffd ^ RRTfd ft dT RRrft t, R§lf , df RfR 
if RfM Rpff R RRTR TdT/RttRTR RT dk'ld RT, Tpff dR R'Rsff R HR if Rppf R^dT fpffl 

15. yRai/dfdt RIRRTRif ifRTRtifed RifsTT RT HRRTd dtf |l 

16. RPT RT5RRR dfljRdP if iPdi^d RSRTHR R Rdpfd RRR ddT iH^ffR R? if 4RdP RtfSTT RRTfd R"R 
RffR Rf if 44R4P dftSTT ^f Rddid dtf tl RR R? R RdPTR R RdTPT ftdff 'iff R'^Rsff RT RRTfd Rtf&TT if #TR #f 
RRlfd dtf tf dTRffl 

17. Rft ^ RTR RIRRRd R WT Rf if ddfK RPT R RIRR’RRlfd RifSTT HR RT TRfR ff RT dif RfdRdR RT 
ddT if RRdfir RffSTT R pR fRRffiR RpSR RPTR RT RR RfTpRTdR R dltlRlP d'i HPT RftRRTSTfiR RT iR^PdTFPT 
HPT RRH-RRH RT TRR pR 3 RPtR RR ?RR R RTR P*dfRTFFT R dRT RRRT fTRTI 

18. dT RpRT RTd RPdT R PR RRpTR fR RR 3TR RPR dff RT RTR | RTR RRRR rPHr RJR pR R, RR 
HpRT dtf dpR RTRPR RdRT RPT RRTpT ft dTRffl 

19. sPrPrR RpRH Pdff ft d"«Tsff RT RRRR RPdff R fTR RT RpdT R tdR R TRFff RdRT R1R RRRTRpT R Pr 
tfR dRT RRrff |l fRR Rf ^PPdR ft dR f% RR R'fRsff RpRT RTRpdR ftf R RPR R# tl 

20. (i) RpSR R RR?T R R P RTR Rp Rtt R'fRsff dtPfR Rdf RRR | RT dPfdR Rdf RRT fTT RTRT dTRT | RT JH'lP: 

(d) RR RifSTT R RRpf RTpfHRpf RT Tf RT RRR | RddT RRR RpSTT RpRPT ^T RTRRT R iTR dR RRR tl 

(R) RR Td"pff RdRT PPR RRRTRpT R pR Pdf RR RRR |l 
fTdtP), RTRd P SfdPrR RpRH RT pRTR RT RRR |l 

(ii) Rp Pt R'HRsff, 3PTRR1R dPf Rd R RTH RdHT RpSR R RRpdR ftf R R1H ft fd^t RTRT dTRT t RT, RpRT 
fdRRR RR# RTppRTp RT TfRT RRR tl 
RT RpSR fdRRR RR# R#fHRpt # Tf RR RRR |l 
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21. m 1*4*4 /t#stt if fRm i /t#r f fF£F arrr# # 

(ar) #T f#diddiMd 3 tfft f%# sf^r f#dRdiMd /## ftt 3tttf #R)d ft Ff ff FTFTFfsr f#TF if 
#g1#FFTT #T f#ft if ##r f f#r ajf t# ffF: fft 

(F) #t Ff FF TFT # FTFfFFT fFTF FTFT FTR # Ff # 3||dRF F# F f#T 3TTTF 41 Rid FF f^TT FTFFTI 

22. fFFF f%FTF f?Hldd/31fPdd FTSTF F FT#F F FTF# 3Trf% F# ft FFT FT F#STT if #F # dl#dl F fFT Tft ft, 
FF afTT# FT fH'lR) FFF FTT #f FF F#STT F #F FF F# F F1F # F#FT if t#t # 3TJFfF FFTF FT FFF tl Wf, 
FF ft# # fFT if FF?T #T F W- F# F #FT 3FFTT FTFFFF fry FTFT flFTI 

23. Ftt ## FT FF fFdiddlMd 3TFFT ft# 3FF f#diddlMd F ft# T#STT FT TfF F ft F## FT fF ff FF F# 

T#STT 3TFFT FTTFTF T#STT F fF: ## # Fft # FTF#! 

24. T#SF/TT5FFF if FF?T F FFF F# 3#fsTF 'ffFFF afFT F 3# (FF?TF) # FFfft ft Ft FFT# F ffF F Rtf Ff 3# 
(FFFF) F3F3TFTF ft# FT FFF f I 

FFTfFT 

(i) 1 75 3TF FT 45 Tft?TF 78.75 FF FTFF F 75 af?T FFrafFTF ftriT F1FFT affr # ## 78 afF FFT FTFT Ff Ff 
ftFTI 

(ii) 650 FT 45 Fft?TF 292.5 ftFT f, Fft FTF FTF 292 3TF7 FTF FFF f Ft FF Ff FTFT FTfFT, TTFJ #t Ff 
291.9 FT FFF FF 3# FIFT f # Ff Rf# ftFT F#f% Ff 45% F FF ftFTI 

(iii) 660 FT 45 Fft?TF 270 ftFT f, Fft FTF FTF 270 FT FFF arflTF FTFT f Ft Ff art ftFT FTFJ RlFFT 44.9 
fRt?TF f Ff Ff Fft ftFTI 

25. fFFTF ffF ^t fRfFF F f%TT, 3#FF fFf% F FTF F'WT# FTF FTF/tF F #t Ft FFF #■ R1R #■ ft fR^dlFFTFF 
FFT FlfF #t f#«r FT# FW#I 

26. TFT F'WT# # F#FT F FFf#TF Fft ft FTF f FFFT Pld-Rl F#FT F 3FFT# FfRfIR ff ft 3#" Ft FTFF #FF FF 
3Tf##TF F FfFf#f FIRd ft, F fR^dRdlHd # 'JJFFTF ?J^F Ft FTFF FTF F fFFTF Fft fTFl 

27. F# FFF", R’^alFFTTFF Ft f%FT FFT F#SF ?J^F FT 'gFFTF Ft F'ST# FTFF FTF F fFFTF Fft fTF: 

(i) Flf, F#STT FFF F#f F afTF^FF ?JFFT F FFTF F, F^-Ft FT FFF-FFTF FFFT F^FT Ft FFTF F FffFTFTFFF F#FT F 
%F #t FfFfF Ft FTF F Tf F 7 " f^FT FTf FFT 

(ii) Fff, Ff FftSTT F FF?T FTF F Ff ?F F#f FT fF^FT FFTF FFJF FTFT ft Ftl 

28. f#dlddlMd F#FT #t fFFfF FFTFF #■ FFfFFFT F 3TTSTK F#SF FTF/## Ft FFT Ff Tf FT FFF tl 

(i) F»Tf, F#&F fFFFF FFFT FFF FPT FFI#F FTF FFT FFIFFFF f#FT #t FFF^TFT F FFF F fF^dlddlHd FTF 
FTFf FTFFT FTF Ff iRdJMd /F^FTF FFFT t#ft 3FF FFf F Ff%F fF#SFT F F?FTF, FFF fRRf Flf FFT #F Fft 
#FT FTfFTI 

(i) F#SF #F F TF F FFFFT FTF FTF F f#T FfT#FTTFF Ft ^dfFFTTFF F FTFFF FTFT ftFTI TT^ftF FT# 

fFdRdIMd #t FiFfsT 31 (i) F ffr Ff 9# F F-dfd fF^dfFFTTTF F arfflFF F f%FT FFF #F F#SF FT FFTFF Fft 
FTT FF# f I 

29. F#FT fFFFF FTF Id^PlRdd Ff#f#F# F FldRd F#SF #F Ft FFFF #t arfF# # FT FF# f: 

(F) #T FTT# iFFF FTFT-RtFT FT FFTFFT f3TT ft FFT FFF FFTFF #t FTF FTFtFF F FSTTF FTF FFTf#T ft, #F# 
FTF FTFT-RtFT/arfFFTFF F FTFF FI 

(F) #F FFFF #t 3TTF9FFFT FTT# F ^FF^-F FF 1 ??) FT# F ft FFT FFF 3TFPF ftF # FF-F-FF FfTTF 

F#/FfTFF 1##FT 3fflTF# F TT F F#fF f##FF FTF # F# ftl 

(F) fF 3TFTFPF FTF# F Ff#nf F FFF F f#r, # (F) 3# (F) F 3fTfF Fft tl 

30. F#STT F f#r 3TT## #F # FFFF FT 3TTFFF FF Ff»F F f#t F#f# F# FT ft f#F FTf, TFF FTF fF#f# 
FF FTT# FT FTFFlf 3TTFT F Ft Ft#, #TFF #% FTT# FT fTT fTTTSTT ft, FTT# F F#STT F FFF F Rtf i#r 

FF fF 3TTFFF FT dldfFdl## F# FTF 3fi#FT# FTT #1#FF drdlRd ft, FFFT FF F^Ff #FT F FFTF FTT Fft 
Ff TFIdkdftd f# FTfF tl 

3TTFFF # FFF FfF FF FflidFHd F FTFl# FTT F^FlRd fF yRff-dl## ftFT f Fft FTT# 3TTFT FTF # 
TdldkdP d FTTFT FF F#FT F t^FT FTfdT tl FT#FF FftfFFTTFF F FTFl# F FftfTFTSTT FF F# F FFTF F# # 
Id FT ff ft^dRdlHF F FFT f#FT FTfl 
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31. EpSTT R pET ETRpR pR P 4444 P Ep fpff P 3TTRRR- RF IdRK Rff pRT 4|UR|, Rf qpSTT ERFR ffP P frl1% 
P ER Rfff ijf qp-RT Rq'd* R TFT Rff REET ft, RET Rff RFR P 4444 P 3TTE?ERET RETRERE RpSTT R Pet ff RE 
Yf PP RpSTT % HR -H^ln I ijf 3TTRRR- RFRT ftRTI 

reP, a 4 hr 3TgPp 25 P aR-Hpid rPPeP P, reP rtfr p er% mr Pf%R P eY ft, jhhP 3nmff p ePse 

RFR 4444 P a^qfd RETR RE ERR t RET RET pE 3 TTe1Pt RF W |, pET qr RpSTT 1444* RrK RFR fTT RpSTT R 

riftr ftP r 10 Pet% YPtf qpsrrP eeererr f, ehet REfErnE rPsttePe, ePeerfr rt 4i4~n fr Rfi 

32. 344Pd RpSTT Pe qp 4444 P 3TTREE E ETE P RTR ^MM fPgfpETTER E fffl E a^RK ffRTlpE rrrr % 

srm^T r rt frf P PeP if ^mm ?jm ar+Eff P Pkrni eweti 

33. rtre yidai /srpqpf pf r ftwf if 41 * 4*4 P Peri ttr qpsrr ir e?M ftf Pttt arPPrR rtrt rt 1%srW w- 
HRE qr erre HT*E diPid (BUGS) Rpft q-RT #fSTfat^r did Id ETH aRpfpR ffRTI arPrfpHR % pRpf if ar+Eff P 
PftE TE Tjpfq- RE if affRp if 41*4*4 affqrr pET 414,411 ERE, PffE TTR pTE Rf E 3TET if PPPeRE ft 

ePsttY 344)Rid Pmi 

34. eYR ar+EtpEf R qrffqTFuj' ret rPr EET if eYR ftR % 3pr1%R afpr *f f^srffiR 41*4*4 m if f%RT 414,411 

35. apFpff RPT R?ffq- qrf (afppf) % FfpflpT fqrpff if qjq- ijuf jjiq- afq- ^f gqT7 qr*4*4 if TTTT fFT RTR afq: fi4T, 
Pmif R1 *l4*4 % ppr fRSrffiR 3Tfl|p44 if dpRf^d qTR£rpff % apqffq RTfK tl 

36. pffsTT if 4Pr/*J-4p4*4 ar'R-sff % PEPT if, Rf% R1 PR RPTR % pq- if Tjp: qrff q-ffgq- if %qj f pf^ ^77% ^rrr 
44l4lr4* ’PT if TTR afpr (wfWPP fwrf % Pitt) aprfRR f%TT ^rrnfn 

(i) pr *TPP 4T argrfW pm m 34-dP* m^Yarr if rnr apr aprfYp fYY mtir, aikdR* Tffsrr n 4^fYsrm afp 
Y Pet tYstt if mPsifY frY Yt 3 ttr9tt*rt pff mff 1 (#rw fYwf % mPr if fYsrm mr % Pet) 

37. PY p«Tsff, Yf argYK pmr mq-pife f, pp qffsn Y Y*Y % Pet p-sffPp re ^mh w fm ret r 

^TFRRT, RRR7 PRRT iplff % PflT 3Tf qff ffRl 

38. PY p^rsP Per, rPYtr rtrstet % aEpifR ERTqpip P m rrt f, Rpf Yf mfY Y *i4*4 P 3tetP rr rpt P 
aEmPf m P piP Pt argpfR ff pt rreP fi pP rr 3441 P) rtpttrPr ePstt P pPHr rtr Rpf rp rtrt t rt rrrr 

RR?T RpmPf TR ft PERTH RR 3E=EEff Rp p qp?T RET P|f RTPTR RpSE RpPET Pi RTRPTRR RTT Rff RP ERR tl RR 
pFRT RR PPpRJTPH P RTfpp Ep ^4dM RR RTT Rfi RP RRP tl RTpffP PETR RpfR Rp P RTRlPpR RTR RETT 
REE PTRRRRF RPR RE P RTf%P R Pet IPf^ t 1 

39. 3EP Ppfi arPripRE R RTR EE Pf, PpPlR RpRR RT RR 3TprRTF f pT RR ERfR RTPPf RT Rp RP Epf Rp RtRTPT 
RpPT RPT RRR tl 

40. Pf.ER.pf /pf.RTR RRR Rp P Rp/3TRp>f pfP RTP REE PT RPT fpRE P argRRlRF RPRT RTRR t RR RE RTpp R PR 
P Pf.TT RRR Rp Pt qpSTT R Pet arf Rff tl PR Pt. TT RRR Rp P RR fpP P RR?T PRT RTRTI 

41. P'PRpf PT RR fp94iP*IM4 Pt PETR RET Pt RpSTT P PfM ft RR f, RR RR P^ePeTETR Pt PER PpET PRRT 
PETR RTpEFT Pt EpSTT ERpRR ft RRR t RRT RRRT PPTpRpP, R»P, RR arPlRqq R 3TRRTF ERR pRT 3ff ffl 
(PPt P P'fRpt P RR 41*4*4 P RIPER ERTpT RTR RFR Pt 3RjEp Rff P PEptl) 

42. rr arPrpRR P retPe Rff frP rf p PpPtr ePer/rpeP streepr rPPrP P pmPt P rPrip r rrP r 
Pet Per ft 3TEPRR »Ep P ftp R RRR |, PP PPt RpPT P pRR RpRfR R RPp p RT 3RP RRPR apSTTE RRT 
RTRfpR Rp RFRT R RSTTR RT ERRT PAPEETE R RTRtpR RT ffl RETTp, RR RppRR R Pet PePtR RpER RT Rp 
RpRR P RR RF RRR fl ERR, 4 1*4*4 /RpSTT P RpR R Pet PPPr -fid 44 arfrE P Rff fpT Rff ft RTEptl 

43. ^ RTRRfPt P P RP Rff RRRRT RT RpRTf RRTE ffRT | P fRRp RTTT ERRT PETER Prt RTTTRTI 

RpR WlPt % 3FcnP RTIRTIRR Rp^TTEf P TpR 

(TTtffcr ffgft frwffWTrR wf£)Rw, 2006 P R7RE 8 (5) P ERTpf) 

41*4*4 P Ep?T-3TfET 

rtrPset Per P ttPr PP PPrrtetr rert 3er ppt rtfret rtr PPrrtetr 10+2+3 rrP P 45% 
afR pRF yRai (affRp) RRT 50% afR RRF 4I4E4 (RTR) 41*4*4 P RTRR 3T+Rp RRR R PiR 3Tf 11 RERfR RTRR9TTRT 
P ER?T RT P P?TET P 3TRRT RTRTpTR Palld P RTRR ERTfP RTpT 3T+"Rp 3ff fffl R^Pd RTp TTR RRRtP R 
aT+RfpRt rPtr 4141-4 ttr yRai 41*4*4! P 5% ymi*i Pret frPi rr^r rPPP 45% ymi*! RrtrP.er. 

P ERTpr RTR RFR HET 3TTRRR p PsE?TTRT P RRR R PfR 3ff ffpl TTR. XT. prp p RRR % pR ‘RRRT’ (RTffrR fr) ff 
P.TT. PPt RpET R RRRST, RRp ‘P?TER’ (ppt RpfRT RTiETR mTRTRTR) / RpR/FR p RT.it. IfFp 4l4l-4 R RRRST 
RTRT 4 14411 
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1 . 3RFp P FlPhF if FF?T FSFTFFF 3PJTTR: pFTI 

2 . fr fpgfprmp % ?jm f srf ftf ftf tr irfP: f ftstk ft FdRd ftf ft PIff frfffT if rfr fr 

Ft FF?T FF ^ pFTFRFST FTppfF |l 

FTRRTF FRFFF if 3RFTFF Pf FF?T % FSFTF pFTFTRF/FRTTF % P%?TF FF wft F 'TFT P f% 3RF pFRdTMdi 
F FTF |-, '-i^ + ^l FF FF PPPf FRR FT PtPtF % FTF pR RT F(F FFTFFp % FTF STiMlPd FTF- 

(i) PPp FFFT FFFF FFRIFF 

(ii) FTFF/FFFST FpSTT FtM FRF P '■AH IF-M I 

(iii) FFR FFTFFF RFTpT 

Tp SHF Rld + I FpSTT if FIR fPff FFMId F FFTF if PffFTF Fp ff FFT ft pT RhP FpSTT FTFFF FF pFTFRF&T 
FT FPFT-fRpTF FTF 3T il H IP r| fpTT FFT FT, Fp 3RFTp 3RTFFTF FTF FpSTT if tP P RTFfF pPl FTF/FTFT P 
FFTF fpTT FFT FFTF 3p pFT, FfpT FF 3RFfPff FT FTp FF FpFT M PFI l-H PfrjF F’FT FF FF FFT pTFTI RT |<J 
FpSTT FSFTFF 1 F FF 21 P FFT 

(iv) FpF PPlF F FfippTF FTF P fPP F 45 fP p" ft FTF F F1F FF FF FpFTF FffFF Fp 1 fpT FTFFl 
(V) FpFT if FF?T FTFFF FFT F FF?T PP if fFfpT FTfpFTp F RFTSR ^F RldRlRld FFF FR pF- 

(F) TTF FF FTFTF FT FFFTFF 1% FpSTTp FpSTT-FRTp RfIPf FW%?T/Rd4 IdP F RFpT FpSTT if FF?T pj 

Flf I I 

(w) FFFTFF FFT RTfpTFI’JF'fPsTT FpSTTfPff F FpSTT-FF?T pj FTFFF FF" F FTF RTF FPTRFF F“fpF 
FpSTTfPff F pF FpFFF FHFrfFF FFTF pTFl TJIFtPf' FTfsTFT^f F F^fFT fM FT FFFSR F FFTfFF FTF FT%TI 

FTFFF f^FF 

1. FF FF" if F^fSTT if FFF 3#F FTF ^ FF T5TF FT FrFF FF" F FTFF FT5FFF if f%F FF FFT °F l J sF TFf 
(P^kd FF FFfF if FFF-FFF) if 75% FfPfP F^f FTpft FT’ffl 

2. (F) PddPd /'^ddi'liF F'R'sff FT FF" F F^fSF if FFF ^ FFFT FFF FTFFF FF PsrffiF FTFF if FFFT FTF^FF 
FTFF TFf F%T F^FT FTfI^FF 1%FrFrSF&T/FTFT-1PF?TF F yP^dlSTf^F FTFTFT 3TfsPjf%F fFfF F T^FT FFT FT FFF 

FTFFF FffSTTsff FF F^tsF F pR FFFT FTFFF FF PTsffpF FRF if FFFT FTF^FF FTFF TFT FpF F^FR 
FFT FTFpSTF f%FTFTSFF/FTFT-PF?lF F FfcffRTTFpF FTFTFT 3Tpnjf%F fFfF F TffFT FFT FT FFF f I 

3. fFyidFMd FFF-FFF FT FF?T FTFf F FRF FFT P^dpFHd P - fFfFF FpFTFf if FFF FTF^FF FT5F- 
FFTFTFT FT fFFRF FTFT FF FTFf P’ F'jff FTF3TFFT F PfF FFFTFFT FfFpFF FRFTI 

4. P^afFFTFF P’ FpSTTFf if FFF F PiF FFFTF FF F'R'sff FT fF^dpFHd gTRT FFF-FFF FT PgipF fpFT 
FFT FFfsTF sj^F FFT FRT fTTFTI 

5. (i) FpFT if FFF F^ FTFFF FF PsilfiF FRF if FF FFT FFT FTF?FF g^F Ff|F ^StPtF fPfF/fPfT- 
fFFFF FRT FF FTfT fdlP FF pFfFFTRTF if FFT FTFT FRTI 

(iii) (ii) FFfirF FRFFF if FSFFFTF FFT FT FFF FTSFTFF if fRf 1FFFT5FR ^FFF RTTFFTFT if FFItfP F 
FTF FFRTFF Fkf FFT 3RF FTFf, #F FRdfiF ^"di+d FpSFFf FT ’JF ^ttft fTFTI 

6. FF Fft F'R'sff idF~n FpSF if FRFFF Ff FF ^ttF f%f?TF FTFTFfsT F TfpR FpSTT if FFpFF Fjff ff FTFT 
| FF FTFFF FFfTFP F pR fPPfF F PfP F FF FP)P FpSTT F ’JFRfPfP’ F pR RJFpT ft FT FFpf |, F»P FF 
FFF F PK FTFf F FF FF FT FFpT FR 3RFFT FF FRF % SRFpNt F pR dkd-i RFpFfF FT FTFSITF tl 

fPTSF-F%?T FTFFfr FFRFFT 

7. s^StPtF FpFF prff FpSTT^ff P FFR F FFT FF FRpf F tftP TR F FFFT RF PfpF FFTTFpT F PR FF 
FpSF F FRR FT FFp t, fP FF TFF r?FF F^ t pTT FpSTTp FpSTT F tFF F^ FFF pr R-fprT RTpfT Fp tl 

8. (i) FpSF FFF F FTF Pf FpSTTp fPPf FTFRir if fpR- ttRT FTFT | FFFT RTF FRT 3ppF FTFTr if fpT 
FTF FT FFT FFFT | FT ^StPtF FpFF FT FFp 

(f) RT FpSTT F RTpr F'«tPfT P R^d FT Pt 3{rF^ Pr p rtft fPstt fPwr ftPf f Prt FFT: 

(w) RT TSTTp ff ir FFFT FFT P»R FTFTFpT F pR 3TFRFI 

(iii) (ii) FfP FFT FpSTTp 3T5FFTF FTp FTF FR FSFTF FFFT FpSF if FF?T F FSFTF RT FpSTT P FF PR PP 
FTFT FTFT P FpSF PTFRF FFT RTp F'RfpTT R^d FR P FTFpl 





38 


THE GAZETTE OF INDIA : EXTRAORDINARY 


[Part III—Sec. 4] 


(iv) (iii) eR eReT# 3FJEETE eR EIE % E?R ET eReT if t# 4 E?R eRsTT R 3TEFE qrET E1ET | ET EE# 
i-RlddR eReT Rd-dE EFT RR>d EE R ETERi 

9. (iii) f4# ETEEETE/eRsH 4 EE?T 4 RR WE TEfT STW# # EE R*dREMd ET f4# SFE 
R^REHE/Rf 4 3TEFE ZqTUn EET R, W EE sROddl-ETE % wReFT ReReMT 4t eRsTT 4 t# Rj sR E# 
Re 1 stIe 

(iv) Ee 4 EFT STE# 'RdR 3TEFEET EW# EMTlO 4t ETE-^ETEE RhM/EERtE EFE E 7 " e 4 ET sf)r EEf 4 fEE 
3TEFE Rtf ETEETI 

10. 44 eRsTT# Rft4 R S^Rld ETEEf EEETE snR 4 E^eRtE ETf f?IEIdd /EE e4 R sf)r ET EE d Re I 4 
eRstt 4 eReRte Re 4 Ret eet R, e4 jhmR eft ee4 eft eete ee stRee tee et ^et sftet fet steet stRte 
stew eete Ret et eeet fi 4 Re ReR R etee 4 eetIR ewRee ETEEE 4 EE?T 4 ET 7 " e4 4 4Rt R E[4 EF# 
R#i 

11. ET EE*ff ReR ReE 4 TEETEE EErf4 fETEE EET EtRT I EW )4# ^e4 3TEEFTFEE ReE 4 wRfEFT 
SFE# E W 4 EE EE FEE TEETEE 3TSEEE ET SEE EETE R ERtR RR, EE EE Rt RtRtE eReE EFT ReE EEE 
eR ETE sR- RRe eR etei 

12. 44 ^eRf et ee ReRettee et see f4R ReRetfft 4 tRt 4 R eRstt eR4 ef ^te t, e4 eR eRet 4 
41 EFT #EE 4t EEET EFTETE eRsTT 4 4R 4t 3FJE# eR RRl 

13. f4R eRsTT 4 TEE /Ml EE EE 4 ESEEE 4 eRe 4 eR ETRtE ^EEE sR 4 4 EE ?TTf4E WET | ET ee EE 

eRsttR 4 Re 4 etRte ee Ret eteeti 

EETfFE 

(i) 175 sR4et45 eRt?te 78.75 Ret t, 57 EFT eeRft EE Ret ETEET sRt78% 3 R 7 tie etet e eRf sR Reti 

(ii) 650 ET 45% 292.5 Ret FET RettR ET 292 sRr TFT ETFF |, EE sR Ret, EWj ^ EFT# ET 291.9 sRr 
EEET EEE EE TFT EEET |, El sR eR ReT EEfR EEET eReTE 45% 4 EE R 

(iii) 600 et 45 eRee 270 Ret 270 et ee4 w efe RetR sR Ret, e?w tRf eR Rteet TRW44.9 fi 

14. RtR tRet 4 Ree tReee e 4R R RR sR eteseeet 4 we 4 eR ewt tete 4 tee R^Reht 
eteRft 4 R4t eft 4 eeR Re4 etw 4riR ee eseRe/ReeteRI 4TfRpr Re 4t e?f4 RstRff mRf 4 ,/jhmR 
sttRete ERRarR^jt 4 sttRft tteetet 4 st^ttee 4 eeR 4 4Rr % eee R 

ttw 4E tRet-te?t/ttetett eseee 4 eteRft weee efeetet 4 weRte Reet 4 eR R eiRRi 

15. etteetw tRetet 4 wRfee eRsfR? 4 w 4 eteRte Re ete ewRet 4t tRet tt4 eft ee ee 4 ete 
ee4 Ree 4 4rt tReee efR 4t stjeR eR RRi 

1 6. Ree sjw 4r eeet 4 ewe 4 Ewf4 eft 4e 4 eft f44 ee 4 R^eRettee 4t tft Re 4t Rf4 efe 
R4h 

17. ET tReT 4 wt EtReE R4 4 3FTW WET | EEET FET tRsF 4 SFEfR Rt et eReRfT Ret | sRr 
Ree-efjei e eee stR stefe etRe ef Ret etet t ee fet ef - eet ee Re ete 4 ete w ?jw-en4) ft stRieeR 
eRReti 

18. ETET^EE: F^ 44 R^dRETTEE 4 EET RR EE TRsF-gW 4 t ETEE TFT FT StRefR eR Ret 

(i) ee4 eft Ret eet Rw-eete eeet eWt 4t eete et tete 4 eReffew tRet 4 Rtf; fr eR stjeR eR 

4 W R WTETT | EEET tReT TE?T Et4 4 EEE 4 EETE 4 EET 

(ii) eR tee stfe ee?t 4f4 4 eRt 4t eee eteetR eef eRet 4 fee eR et eete 14et ti 

e4R eet# stefR RRrs sR^tiR 

19. TEETdEi Et44e ET 7 EET 4 ReRw ET e4 ET RETI 

20. EE EET# 4 RsRrRFFEEf 4 EF" EET 4 RwRiE EFW ET5EEFT R4 E#E EE 4 EE/ETSEEET FE EEFTFTET 
ETEEETE (EETEFEE) REE R4 4t ReR 4) FE ETEE REE EW ^T RfjE ReW EwREE ETEWW EF5EEE EWE 4t 
4w# 4R: 4 stRtet eRfe 4 srgEREWEF" Reti 

21 . eRe ee 4 ee’-R-ee’ 90 et4 Ree Rei eRe ee 4 sfe 4 etefee: Rew sRr ee 4 e#et stfTtRte R# 
RRet eRet-Rewe eft stRRRe 4t etE#i 





[’FTm-l'US 4] 


4T4T 4* 4*44 ; 37474144 


39 


22. 4*ff Ml *4**1 if 7* 4 1 * # 37*7% * *4-4-*4 45 °*7WT* ffif affr 100 # if (4^7* ^T^tsTT ff 80 7* 
'WlPd* TOWf if 3||.-dft* *7^774* ff 20) f**T*4 f%*7 dRdll WtTOW Ml*44.4 4T* PlMMI if 47*7 /WlPd* 
Ml*4*d sffr** HfricW M 1*4*4 ff4 37447 Tp47 M 1*4*4 if RRPd ffl 4*7* WtTOW M 1*4*4 150 3f*rf *77(120 
37* W * Pl4 sffT 30 37* 3FKdP+ 4^474 ff) fmi 

23. 474T**4: ^Trir^F ^WlPd* M 1*4*4 5 4*7447 if f4** #411 4*7* 4*T4 if R*~M ^rf%FT 44 P* 4744 37447 
W-W 4T Pf47 4^*7 3lf4'|Rd ffl *747 *7 4*7* 4*T4 if TT* XT 5 1 pHsidl 4*47 fTHT 37447 PVsrf&T^T mP’MM 41*7 #47 
44 3^4'lPd f%47 W ffl 

24. WFMPf&TTif pP4T4FMPff4TlRPf f 444ldPrPPr 3tr y I^dd d^STlIR** * f*4 4 W& P7 fPffl 

25. aiKdP* Pfsri** 37*1% 44, 4Pi PI 44, aifPrsTr* 4457974 447 simP* *#4734 4* 3447P4 47471 tt^t R^rpff 
*7 4*7* M 1*4*4 /44 if 3FM p* 4#S74 if -fddd 40% 37* fPTflN* **4 ff4, ^Rpf fp44T Tfpf 4* 44 44T4 4#&77 
44# *7 4*4 #7 37f4pf 4#f ffPfl 

26. 4*7* M 1*4*4 if Pf4 *#£44 ffifl PPt *#4734 if if *7 4#44 *#4734 * 3f*f *7 37144 P*HI 
41441 sffr 4l4k4d: 3 )mP* 4f"4i*d (4"#4 **f) 3rfsR^nT 20 3f*f *4 fT47l 

27. 3|KdP* f"*i*d * 37* 4* ftwff^ #4* if 37f?7Tl#4l31f44rp4 f#4 4744 37# MP u| 14 4*74 *#47 if 10 
1#4 ff 447*41*7 4pr?74 * 474" 4*f?f4 f#47 414411 4T4p44 1#4T47£44/PP?7* *T*7 4#7 Ml*4*dl * 31MP* 
•Hf"4i*n * M 14 I* 4#47-R*-d* *7 3|44lPd f#4 41441 

28. 4447*7 27 if 4*?f#4 ?74f * 31 RP* TT* 444 *7 44F4 *#47 if 444 * f#4 37#47 f pH **4 ff »4 4s4 Idl 
44 3M=4 l J s4pff if -fddd 75% 44P4P7 377*?** fPff 3pr 44pt 4lP* afTSTF" 4^ 4Tp4fP #44" 4TT TpSTT P4-4* 4f 
7W *<l4) 4 I4 j D I Wf 4-ffPd 4TT4 if 4Tp4fP *4 fT4 44 4T4P44 4444 4 37S457 5% 44T JHMP ^4% 3|PP4 
10% 44p4pf 4T4 44 4*4 f I 

29. 444 44 4PP7 44 #r qpfsmt ff 4T4 Pmm^ 4#4 if 4T4iPr4 fpff affr flnff4 44 44P 44 #r tPstw 
44T4 4p % 44 4Tf if 3F|i|'lPd ^f 4T4fffl 4p4T Rd-d* 3T44-3T44 4Pf4T4f * Pf4 44T 444 f4fP*4 arPl^Pd 4441 

sPIsiiMxd ydR 

30. 4T4444 7 ' PfSFpf if 4pK fT4 * Pf4 44 4pS4 5 -ff 4T 3T4T 3|Kd P* 4pS4 (4pf4 44p) 3pr 44T4T 4^54 if 
3T44-3T44 40% 3f4 44T 7444 44 if 45% 3^44 3f* 7TT4 444 4 T%t| WFF4* Ml*4*4/44 if Pt ?f444 40% 3TT44 
3T4 4T4 444 ff4l f44f TTTr.Pf.TT. * W qPf&TTpf *f 744* 44 if 45% 44T 3^44 50% 3f4 4fffTT| wf* 3|KdP* 
4pf4T4f if 44 40% Tf444 44 pf 4f1fTT| 

31. W 44 4 f44 TT4 if 4444 * Pf4 TifT 4pf4Tpf 44 444T ^^iPd* 44 74714444 TpfSFpf if dPdPd fT4T 
dlP'T affr 444 44 if 4pf ^WlPd* 44 4414444 4454447 if 4 *4-4-*4 50% if 4PK ff47 47 %t 444 44f4Tc44 
47*4*4 4%7 3p47 4T*4*47/M47 if 45% 3TT44 Midi* 7174 *44 dlpM.I ff47 4^4# 47 3|KdP* 4pf474f *f 4?M 
*44 if 3744P t 3ffr/ 4447 4pf 47*4*47/447 3pr 4pf 7T4f47F4* 47*4*47 *7 50 7rf4?T4 4pH **4 if 3T4*P | *47 
444 44 if 4414747* 47*4447 4%7 3p 4T*4*47/M47 if 374fsT4 3TT44 47717* (45%) 474 if 3T44p t, 4f *74*4 if 
444 ff 47447 3pT ^if 444-444 *r T77TJ 71497-4 Id*r*f * 37f4TT f4: 744 * 1*4 444 *447 fT47l 

32. (i) fprff 474*147 *4 *f 44*7 47*4*4 8 R^-d^ 447 if fP 477777 4494* ff47/3p47 44Tpf ^ Mfif^TP 
if *ft 4pf ffiffl 

(ii) *4 444 7744 if # R*H *47 |, 4pf T4P 44* 44Tp ff 3p f747l 

33. P* PwPf T3f 44 m* 33 * 444147 * 37PI4 374* 44 if 474 * 1*4 37544 ff4l 

34. 74 l4*7Tpf *7 fpTrff pf *74*144 47*4*4 if *444 Pf4 4 3TpT* 44 dPdPd f74 P7 3754I4 4pf f747l 74 

374pf 47 74 4^7377 if dPdPd ff4 if 37447* Tfr4 | 4f 4f 44 *1* P7 f7Tff flPfl P^dRdlH* 44 f**T7sff *7 *7t 
3|RP* 3744T 744 4pf *4471 fPPf Pf 474* if filff 8 (374) 447 (44 44f) if fff *4rff fpiffl 74?7 Pf RfP 4 4 4p 
P7 37*1% fP 44 % 17^7777 f^rff Tff 4PP4I4 if 37RP4 3744T 4pf pH* 11 

35. 4P7s4-f44 74 444II r4* *P*7 if f4T 4P&77 44T£ff 77444 RdPPdd 

(i) 4fP *7t *44*47 60% 4 *4 37744 4747* 474 *447 fl 37447 74 Rf** 47*4*4/47*4*47 if 60 4 *4 
Midi* ffPl* *447 | *7 44 *f 4*7 * 4T4 T 37fl|*44 ** 47*4*47 if 374* 4^7*7 mP*II4 *7 5*F* ff f4: dPdPd 
f7* P7 37f4f4 f7p7l 
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(ii) pFJ, W pTFff FT Pp FF F TT F arfsp FTTTFTFT F gSTTT FFF # 3Fpp F^t ftftftl 

(iii) FPsrr-^m 7 " Pj Pnpfi ft: ff f PP w ft arTF 7 " ttf ft #i 

(iv) FF IpT ?£TF FT FTjft FFp if TTpFFFT FpSTT F appM ft FIFT f ft TF ftgft 44141 (ftp 'TFT) ’J'ft FFF f^ 
FftsTT if ftp ft argFp ftftl FftsTTFFT ft Rid ftp P PP FIT % ftP 7 " ftff FftsTT arPiftTF ftft ftftl 

36. FFT F+Tft ft PftftTTFT TFT TFTTpF TTftTTFT ftp jw if ^-iRlNM FftFPff % FF if FTpR - ftF ft 
aFftP Pf FFft |, Fft TT TFTTpF ftl FFT <TlPft|d FftsiTft % ftft FFd P.4 FftsF P 7 TTF F 7 " Tp TTFF if FTF 
»4p44d Fftsnft ftj FF PftT P FTT 20 afft FT ttf arftftF TT Pm 414411 ftft;, FF TTFSfTF »*-lpMld TF?T ft 
FFTp P FTT ft apTRFTFi ft FTTFl 

37. Tp ftft FTFF if ftt P’fp'ft ft FF if dftild FTTTTft P FpF aftftp FF F aftFT TFT FFcTT f FT TF% aft 
FF if FT TT4 ftft pft ttRP ftp FTTF ff PP ft ft Fft pp5ppp\ipp\ ft SpFT-SFTT Tftft Fft PP FFTI 

38. ft F+Fft Pftd FT ftp PP if aft?TF7 TF F ftTTftT TFT FT FFFT f Tft TFF PP 3FTT-5FFT FFT P FF-F- 
FF ft ^<TlPd4 M 1*444/FFf aft 7 " TTTFFFF Ml*4441 ft FFF FftsTTaff ft Tpft FTT ft, FFif PfTT ftp T 7 " spprft ft 
Fftf Fftft M 1*444 ft TTTT T J 7 T 4FTT fFF, Tfftr 'ftft TT4T t 7 MM4M4 7 TTTfsT M 1*444 P T PP ^1" fftfr T 
8(3TTT) TTT P 'ftftT 7 " ft TF^ft TFfti 

314M4 

39. FT aTFTftft ^T TTT4 PP #T spFT-aFTT 3|4d |P|4I TFT frftftl 

40. 44ftd PP dIfH41 TFFTT Ml*444 M[ 7 T ft TFT T 7 " fTTTpT ?pT TT 7 " Rddd TTF T 7 " P444 gTFT TT^t #T 
TFFftl 

41 . arFFTf^Tf TFT FFFTT M 1*444 1 J 7 T 4F TT aft 7 " T^STFFT 41 Pd ftP T 7 " TT% TFT TFT aftftf P 3TTTT 7 " T 7 " T^f 
pTHpRdd Tfrrf t wr TFFTT: 

60% PP TFT TFT -TT4" Toft 

45% P TFF" aftr 60% P ftH -ftfttr T^ift 

PfT-TTFFT aftr TftaTT 

42. fTf?T-TTFT aftr P PtPPP 4lft44 T^ftsTTf 4T 4TFFT PP^t ftft\ T 7 ^ TNT FT" 4lPr4 P 

Ml*4441 P PTSFT PP T^taTTTT Pt Pt°PPP aFTT-aFTT 4TTW ffft\ 

43. TTT/T^SF 4T Th 7 F-rf) =T. 7 T>I: ft^dlddTHM FTT aTFTftft P TTT/M^ft&TT NT fTTT PP TTTT t, Pft Tf Pp TTTT | ft 
PP PP' J tIP^tPt t 4p4Hd P TFT T# |, T 7 ^ T^FT 3FTTT M^p stkht P*Pt TFTTTFft P afTSTF" T 7 " PPP TFT PP 
fpPtf 

44. FTT ar^rftT TFT F[TT PP T TTFTFTTT MI*4441 /T^?ftST TTFST/aiFdP.4 T^t&TT (T^ftr 4Ff) t TFT PP TTTT TFT 
T^ftaTT t aftfstTT ■FT p TtOuP/M fftfft t Wf-TT-Fft m TFFTI 4ld+M^ FT 7 " T 7 " TTFTTFT4 MI*4441 /T^sftST 
TT 7: T/3TFdP 4 T^SF (T^ft TF?) t T^SF-gm 7 " 4T Pti TTTTFT T# tl T 7 ^ FT F TTTTTFT4 T^SF P argrfK 
fTF PtP aTFTftft FT TF# T4TTT FftTT (ft4HFI) TTfK 4FF f% 1 J 7 TT T^SF TF #T arjFfft fft\ 

45. TTTFF PtP T^SFftft iddPd T^tsTTf^TT P FTT f p4 7 4l-Mp4l F arfsFjfTF TTTT fT^dPdlHM TFT FFT- 
FFT F 7 " fFTfftF fFf4TT F F^SF-aTTTTF FT Fftl 

46. F^SF-^mT TTT F^SFftft 'ftt Id4Pd F^SFf^TT % FTT f F^SF-FiFf Fft"l 

47. TF TTFSTFF F Ptpf fftT Fit FftFTITT FTFF anrft | FT fpFFTft PP TF% fpPFPJP JHMP P FFTF F FFF 
4144 11 


FF-TFpftt % TsFIF ftt.TTF. M OaF F FT?! 

(Tpffp mzff mpf^wpp pfi)Ryp, 2006 pt^t 8(5) ptffp ptppwp pfm) 

Tpftp Ffsift fF^dPdlHM PPPt 3FT fftTp FFTFTTTF fF^dlTFTFTT F 10+2+3 FTfP F ft&TTFFF f%FT F 45% apt P 
FTF TpFT PPPt 50% PPt F FTF F^FpSTF pFTT F FTFFT M 1*444 F FFFFT TFT 3p |l F^jftF FTP PP 
F^Pd TFFtP % PP FTFFT (FTF) Tp TpST (aftrP) Ml*4441 F 5% # fF |l 
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P#T RyRlRld <4dRd appppp |: 

(i) ## ppprPPpaT y^|U|H4 

(ii) pq-rfsT/pppar q#ap mf# prp pp wwr 

(iii) ppip y-H iuim^h ap# 

(iv) w ppp Pm+i ppt q#ap n ’j# f#ft ^dN4 # mm if mfrfp p# pr w ti a# ppm qffarr 3 tt#p 
qp #PTPTspar 3 tppt wimst pm app## m ftm ppt ft, #r apsp# argsrpip frr m q#ap if #P # apjpfp 
ft pt pp# t, f# tpp ^t q#anpp pffap applpp prp# pri 1 # ppsrm 21 (a) if amp# pipp# % argpp" 
#TPP TT^r PTPPTI PPT pffaTTqPT P*taP M P u| l-H #fqp ffP # ff#r P 45 ftp % #pr r ?PP (q#PT) fTPT Plf# | 

■HI4M Rd4 

1. #w. '^piPip affr Rilled qmy-TP |i 

2. p^rpjTP'^rp-ftsrrPPPsT^f^p 3TfpTprpp7Tp|^prirpTpp%p?irp' qiipp.p (rWiPdP # wtPTcPP) ifftp 
qp psrr-sprwpf if 75% ppf^pPr Tjf##T q#T fnfh 

3. PRTTPP armsff/'JP: TTPPT# W pp # q#aTT if PP?T PTP tg; appp PTPPP qp f#fff# PPPP if PPP ppip 
PTP pp# PPTPPP (mM q#aq p apppp pp pppppp) ppp prrp f#di#4Md p#ptp l^ppppspap/pppp 
PprfpPPFPPi P ppppf P qf#PTTarf# PTTPP PPT pppl 

4. f#di#dM4 # fRfilP pftsppf % fpP f#df#TRP PPP-PPP PT P#T aqifqp PPT PT pppp qfr qp% ppsfp 
% f#P aptfaTP PFTTPP fpqff# pppp PPT PP apppp PPT # P# prppl PP tg PPP^PPP gRfsNq PPPPI 

5. ttp q#aq P PPP |g fpsfff# pppp P pp ftT ptppp qp ppfapp ?j^p p ppp SV&pfpp pfHrp/pftap pppp ppp 
^1%p# rp^Flfpf%%pfrmft^RdHT pp|pppppp%ti 

6. PPPTPP P1PPPP P p?pppm TTP ppp PT T^ppp 5PTWPP atr pnjof pptPirpp ppj ppr ?TSTP pmTP P 
prps PSPTPP P Pmf%7P % prjppr ppirpp ^pPT ptPTI 

7. (i) pfterrapr p pip?t sttppp ppt % ppp InpPiRsid prpm pit ^-spp prfpprft p wmTarftp prp p iRu i 

(ii) TTP ^ PT?TP PT PPPPPP f% ppsff pTpfTfelP pftsrp fpSrff^PT PSPT%9T/R44N"H % P-d4d pftSTP P 

pf^pRfP fTP anf ti 

(iii) p^tap p qp?T 3TTPPP-PP p PPP PPPTPP ft mff pp: pfl-appf^pf Pt apqpp pppt1%p PTP prffppp PJTPT 
f%pp Tftp y Rpt ppp prrft 

(iv) qp: qpsTTf^pf/apgpM p^aprf^pf pp pffspr sjmr Ip^R^Hq irm ppp-ppp qr IRfspp %p m % apgprr 
ppppfrpn 

8. sVarf^rp qfm? pfl-apsff pt apjRPtPdd pppp p pfl’ap p ptpIpp frp P T=ppfl t#t pr pppj pp 1 p?tp 

PTPPpfl" % fff ylddlRpT/PTpr- pr pprft |, pR- pp ^pp P^P ppft f Pp pfl’ap P PPP PPP aftT pfpp 

p#f tl 

9. (i) pf% q^tapsff q-f)ap P pp»t % papTP aRfpp pfpfpfp P Ipp ptpt pipt t pppt pppt ppfpp 

pfpfpfp P pfppppr PT PPT PPPT |, dp fppfp pp ppp 

(p) pp q^rap pp# P'wrsfpr # f#pp ttp ^p prp pt ppp f% pppt p^amm q'lRd qff ppt ptP; 

(p) PP ^pnfr Pfr pr pqpr qp f%sTP PFTTpfsT % fpp 3TPTrp d'lRd 

(ii) p# qp pftapsff ar^ppTP pi# prp p pip pppt q#ap p pp»t % pip pp q#ap # #r arprrp pipt pipt t 
pt pp# pmf#TT q#ap-pppp pm f#PT qp # pip#i 

(iv) pfe qp q#ap# argpptp pr# frp p q#r pppt pp q#sp P ppp % q#r q#ap arprrp ppp ptpt t Pt 
pp# ptppt q#ap Rpmp pm #tpt pp # piprfti 

10 . qTCPPP/q#appqp?TpqpprpTTp pm## 

(v) PP f#di#4M4 PPPT f#ft app #r>dRdTH4 /prf P pppp ppTTPT PT ^fPT t, Pp aTPTrppr # 3Tpflr P 
fp^dR^Hd # f#ft q#ap if ppp arf p# ptpt 

(vi) fpp# arpfTppT P pppRsrp f#ff tjppt # ptp-^ppp fwp pt ppfarp ppp pp pp a# pr pt# p f#r arprrp 

PpP f#T PlPPTI 
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11. mTmff% Wkffkmifmmmkjmmltk4l4d/4I44I m# km W ff affr mf 
dm dkdT if mksiT md?T if km W ft, ml mk gTFT WT dd appR f dr4M dim $4 Rid gTFT Pm #r appR 

kmmdmmkmkk ■sft Rmk if mmkm. pm. ti 4*4 if mrnmfmfm% ft m^f f wfk ft mk miRm 

12. dd TT kt aFddT ?k d fT, P/T mfk k mi aTdm kk 3Fd fkdikdMd if pm mkm d?k ff mM dm ^TT 
|, klmm apddT kk WTW mffSTT if T pT: dRmkd fET kf 3l^4ld mk kdTI 

13. kk mkm/4l*444 if mET % m|kt if km akkm -^dd4 # if dlt 3ET dikPld fpTT f eft mm 3TPT dd 
aimk m km m mrnkrm tp" km 4mri 

(i) 175 # dd 45% 78.75 km t; SET 75 dm mram if ddkim dd km mdm skw78 3fr md d"FiT armk 
arifimi 

(ii) 650 dd 45%292.5 frir fP w 292 3TT TFT dETT Edd 31^ ftm, mmj; Pfd 291.9 dT dmm dm mm dEd 1M 
fmmk art mk km, dkk mmmT mkmm 45% if dm km k 

(iii) 600 dd 45 dk?Td 270 frir fTT tt^t 270 4T mm affirm 3k dEd! fdmk ak fTm W§ df 4# 14441 dk?ET 
44.9 ld4Hdl |l 

14. kk Id Id 4 4 if kk dET f 44 lfd9 ff% fF k mmTSTEm mftkdfcEff if ar^sfF k k*4l(i ft fd dEd f^ 
fddm MP'Id/JHHld mkSTT f Emm if fddm-REdkl 3fdm Pk 3Ed dTd?dmm ^ ldld44l mmkf 3EESTT if ^ % 
ddEf f, dk mdfmm EE" q-r Tymk kdTSdSI affr fmdik4M4 4I4?44 f kk 4FT if ft ft I 

9pf df ftft k mkdT/4l*444 if md?T-mrmk ^4 44 affmaff if ddt 4# ft ^fFT^I 

15. R~tH 9J^ ^f WdT 4Fif % f%TT af'FT# sTn - if TTfT Mldrfl T^fk #T kf% ft k^dlddlHd sIRT RF4‘ flrffl 

16. W ar'R-sff kr ptfSTT if TFJT ftf if aj444 T^TT | 3TKRT TtfSTT if afFant dk TT 4fi4pld fFTT t #7 TFFff 
TifaTltf aprEF 4 |Rid fPTT % Id44l/ldfd44l % 31^4R k^dRdlHd if W FP" d^TT W ft dTTT qrT 4T 
arf^rrif T# fETTI 

17. ^ft dTf TT4T wr ST'PTajr ft k^dR41H4 if 4FT q-ffSTT-:^ k PTT7T 4FF qTT arf^dTTtf dff fTTT: 

(i) dft Fir kdff pitaTT k dif argrrk dT? if T^tf f ¥PTT TTSFT 3TdFT Tkt % RjTFf 3TddT FpRsrr-TT?! anipFT 

pq- if FTdRspT kkf aRrsrr % RR>d tf tf ^rrir atr 

(ii) dk dpir am wf if rnkf k w mmff kkf Ttfsn if pest mir 4 t mm km fti 

1 8. Rtsit mdm (k.w.) 41*444 k amk p^r ^srRm mf k fEff m m mff if R^d fpffi mdm mr if mr-ir- 

mr 90 mnf ftmr ffdi 

19. mmF mr f arm if pm mRsrr fEff kr rnmEmi: fW pk pt mf if fEff, Rnkt frf%m pffsn kdmm gnm 
arf^jkr #r mmffi 

20. w 41 * 444 ! if pm mm k amk % 45 mimm ffdi mdm 41*444 m ^rnimr ft mf if fim: (m) 
aii-dP4 mRsm aprm p^fd mk 20 afmt (15 afm amdfk dk&w affr 5 afm 1%dm dmfmrk) % Rrd mm (m) 80 
afmf #r mr mRsiT/ai'Fdsff k amdkm mRsiTm affr #mikm/mffdTmm mrrm mRsrrm if amd-armr tM ti 

mrkdk 

21. prmff 44 Ed mRsuif 4 R 4 RT fft #rakmmmm pmmimkmwff ifmrkdkif ^rmr75% 

mrkdkdmmmff fpffi ddffmrnmnm%kd 4414 imm5% mmfrnmfmmk arflkm 10% mrRdim 

dmmmfi 

22. mrif 100-100 afmf % (mdm 41*444 k 441 m mkm tg; 80 mm aiEdRm Tjmdimm 20) 10 #m1mm 
(44l4r44 ft P-h 147 ) pm ffdi mim ai Id km mrif fSfmm-ai-'FdTm ak mrf%k mkm ft ftft\ 

3iEdR+ ^di+H/mmif 

23. ai Ed P 4 ^"4 i 4d armk mm, 4 m sll mm, *4 <> 41 E4 i d mm?ff fmrm dmf mm aiEd P m rnkm i 4d mr ammkm 
frmi pm mm if mdm 41*444 km aiEd Pm mkrnm ffdi km amrnfk mksm if if m mm mkmk f if mrm kd md 
ak 15 akf f kp; km mm fmdm mmf pm mkk mm 5 fft f ffm df amrnRm ^^mimm 4i4E4d: arkmmm 20 akf mr 
frmi pm fmiTk mr mm-m-mm 40% ak ammkm mkamk (mkm mmf) mdm steikim 41*444 /mm if ^fmfmm mmm 
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f# 44T sTiwnff 44 5434444# 4 75% 54#4# #t 4#t ft#, ; n# #44 n# tt #r 4444 4#stt fi 3 t#44 44 
4## 4# rMH-ifii 

24. 3trt#4 4#stt# 4 3# #4## #54 4 3Ti?fr#4 ## 3# 54#4# 4#?T4 4 4T4 4#srn4r hmm 

4#3TT 4 44 (10) #4 4?# 44PTT #4T 414411 4# MlidshPl 4 4KdP+ 4#4T Mmidd # 4# #4T4TS4ST 4PT 4#STT- 
Rd-d + # 4il4 lP d # 4l#Hl 

25. 44 3^4# # W/rfM PlRd 4# 4 #4) 44-4-44 40% 3# 4#4 ?UlPd4. 44 4 444 40% 3# 

4#4 4# 4 3T44-3T44 4T4 4?4T 4l#u,l 4#4 44 # 3#fs4T 4#4T 4 5## f# 4 ## ?i<4lPd4 4# 4 45% #44 
4T4T4 M#?T4 f#T 44#" tl ^4% 4PP4 PT44-3T4TT4 44 4#!# # ft#, p44l ^di+d 44 4 44 4 f#TI ## 
4#P#4 4 #P 44 1444# ?^444 C “#’ 44 # 414 4 #44T nm I, 44 34## #Rd #4T 4#4T #T 41 44- 
4#STT 11 4#STT 4T# 4# 4 ## #>4 4 # 444 4444 #T 44 14 4^4 4 44 RdPl 4 344#T 44 #4 4 444 fl 
444 444T 1441 pTS4T-4^44T 44 Pi Pd PI 4 44T 44 # 3T4 dlP + l 4 444-444 4#4T 4T44TI 

26. fsT44-4'W44 #T PPdP) # 44 4 44 4 l"d i #d f#, #44 4444 44 44 WR f#: 

44T4K4: ‘O’ (75% 4 44?) 

444 444: ‘A’ (65% 444T 3T#4 #44 75% 4 44 44) 

44JT: ‘B’ (55% 444T 4f&44 #4j 65% 4 44 44) 

#44: ‘C’ (45% 444T 3T#4 ##4 55% 4 44 44) 

4g#t#: ‘D’ (45% 4 44 44) 

27. 41444441 4#4 #£##4 4T5444 5 14Tf# 4 #447 1T4TI 44 44 14444 4#4 4#4 4444 4 444T 444- 
444 4? 4lPlPd 4#4 4 RPR #4 4T44I 44T4T44 #47## 4T 4#4 4444 4 44 44? #T44T 44# 1T4T 444T 4T 
4#4 #T#4 4#44 4T4T 3^Pi Pd Pt 4# ftl 

28. 44P4 4#4T # 3T4l# #4 4# # lt#l 

29. TT4T.#.tt^- % #44# #T 444T 4T5444 44 R^-d7 44T % #4^ 1# 44# 4##4 ##1 f%# # 4f##rfP 4 
44 444T 4 ^4 4# # 4T#ftl 

30. 44 #44# 44 444 4 ##4 44 4 4# #T 414# 44T4 #T 4##, #% 41 4f #4T#T4 4# 4 4 44T-4-44’ # 
^<4lPd4 4144444/444 44 45% #44 4 444 4(4 44 444 t #4 444 44 # 44RT 4#4T 4 f9T44-4'»T44 44T #f%# 

4#4T4 K444 ‘C’ 44 444 44 #44/4# fl 4(4 #44## #T 44R # 44444 30 T# 26 % 4144T# 4 44#4 44444 4# 
#T 14 444 # 3414# ##1 

31. 4# W 34'¥4# 4#4 Ml id 44/44 3# f?T44-4'»T44 44T Pf%# 4#&4T 4 4T4#SI4 4F4#4T 4#S4 #T #444 

4# 4 3T44P | 3# 4444 444" 44 4 44-4-44T #4 44544#/4# # 3#f#4 3#T4 4444 4#?T4#4 (45%) % 

444' 4## 4# 4 344444 Tl?TT t #5 4?# P^4#T4 44/415444 4 ##4 1# 4 #4( 344^44 -^ddM 40% 444# 4# 

4 #444 ?14T | # 41 44#44 4 4T1T # 4T#4 3# # 444-444 4? 4#44#4 4#?T-4#4T 4 3114 TT 44 44 4 444 
## 444 4444 #441 

32. #.44. 44#4T 4 ##/4T4T4 144113144 4 #4 444444 4# #441 

33. 415444 # 1?4 4# 11 #44# 4T ## 4T5444 4 4 4 3T#4 4K #54 # 3T14# 4# ###l 444-## 4 
415444 lP 4# #4 3T#4 4 #t # 4# 4 4^414 ## # 4#p4# 4 4# 3T##4 3144? 4# 44441 

34. 4#4T?44 44 4T 1#44 4T5444 4 #4 44 #4?4 4 3T14P - 1T4TI 

35. 44 3f¥4# # 4?44 44 # 4#4T # 3444-3444 3t44T#T4T 444T 445444 ITT ft 4# 4 4S4T4 #444 4# 
3# ##f# H4 44T 4# 4T 4T# # 4##l 

36. #44 4T4T4/M#4T?44 4# 4T 4#ST4 #^#^1144 444 #54 4#ST4 444 444 #4T 4#4T 3# m 444 
4 4S4ST 4T4 44/M Idi41 # 4#STT-#4 : 44 # 31i|dlPd 4#l 
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37. 3143 313333/13 %t Prf%3 3%SPP % 3P3 #7 3%4 3%SPiapf % 3P3 3P33-3P33 3?rf4 3143 #7 33 MlidsIM % 
J3 3T4 % 433 % 3p%3 Pf4 TMI 

38. /WiPdi3%3 3^%Pt%/%1%3T3%%tPr%lP4pt3f3yMi'=h ap+diPHi 33%3?rf4 31431 

39. W ap'wrf^ff 31 4%3i3 413 % Pt 4 PtPid 1%SPP affr 3%4 1%SPiapf 3 33 f%4 34 3P3 3J?3 f%4 3143 
3% 1331 3PT33 3PT3 3 3141 314411 3p74f%ff 43 33% 133 Pjpri%33 313143 % appSTTT 17 PidPlPld %%% 3 ^41 
31431: 

60% affr 133 33T7 - 143 %% 

50% 3 317 affr 60% 3 33 - Refill Pprft 
40% 3 50% %%% - dllkd 3%% 

PP33-3P7413 affr 3Tp4% % Pf 4 433 3%/%% 4% 3?ffl1 31441, %f%3 333 113 33 3r33lpT3T 3 apn-apn 3?ffl 
314%I 

3% %33 3% % 314% 33 f%41% 3 H 3 13533% 43 ft PETcR 3% if 143 1413 3 ft %3l 

40. 4% ap'HTTsff d%Pld 11331% % apipffl 3%?p47 ^H-M-lpsTpr % g[PT %.rr3 1%SPP 3 3%% %31 f ft 3*1% g33 
33 % WtTOPT 1%SPT/Rl33 37413 341 llPp-Pl/apPPl PlpiTi % apf%3 347%% apdddd f%41 414411 

41. T3: 1%SP1% apTdT 1%SPP 13% 374133 1%3lPf% % 3T4 ft R=E14-Hp44 % apPl^Rld Prf 4 % % 3431 

f%yl44jM4 irnr 331 - 331 17PfsrfPiPrPr%% ap^dk w 3%3i 

42. 374% %r ft%1 341 appfl 33 % 3Tff%mT 543 ## 41 337pr 14T3 fill, 1% 3t 473 3 473 %3 P<sPkd 
113347%/q% % 33 % 45% M[% %3 3% % 314" tj%% %31 tl 

43. 33H3Sn% % apRRrt, 433 374 44^-41 7333 %3 17 33% RdKIlPlp PdKlP 3% 3lPf % 71373 % 3T4T 
^14411 

3P5?lTddrc4'+ P4^pu| /ppapp 34T f%?P TftsPP %^ TT apjf^pp PPTSTdt 43 PPTpP 

[rrrffo wfgft ffs&ffwrww 3rF£)Rw, 2006 % w^r30 (4) % 4-dfd)] 

1. %tf ap'Hpsff f%?p %[ TpapT % 3TSFST % apgf%pp 3TSTdT TT T%PP d%f 43471 

(i) tP %Ti tPspp# f%%1 TpaTT % dPdPid ftf % IPPI ap^P-p, PdPPr % Pnr fm f apsprr 33 % f%*P 

ap^Pp. 4PPPT4T % PTfP fp% 4T 43T 4^*311 3T %STPr3 Tp33 33%t d^ddlO W 33% tl 
(3) 33 3%&TP % Pr% 33%t MM Id I %T R^d 34T 33T appsp f% 3333 3%SPP333 MlPd 3 f%4T 3T3I 

(W) 33 ^PTp 3 3 P 43 P psp 3 ap 3 l% % Pr% apPr^p 3 PP 3 

(ii) 3% 33 3%S3sff 3P533P3 3T% fT3 % 3T3 3P43T 1%% 3%S3 3 333 33 % 313 33 3%3T %T 33 % apppnp ipprpp 
3T3T | 3T 3%3I-P4M3 3T3 33%t 3T33T %T R^d 33 f%3 314,411 

(iii) 3% P3 3%S3=fl apg33T3 31% %P3 % 3431 3%S3 3 %33 % ’Jp 3%S3 % 3P333 3P3T 313T t 3T 33%t 

MMdl 3%S3-P4M3 3FT P^d 33 ft 3I4%I 

2. 1%% 313333T/3%S3 3 33?P % Pf% 3333P ap'wpsff 3T 

(i) 33 1% s, dPdPM4 41 f%% apr^p R-^dPdPMd /3T# 3T3 3P4Tf4 33341 441 ft, 3t 33 3%4dl 3P3l% % 3pT3 

ft^PdlMd %T 1%% ft 3%SP1 3 33?P 3^ 3% 3T41 affr 

(ii) 3PMTft Tjpap3p431 3 3T3pp3 ^331 %T 313-^333 f%3l3/3%fsP3 333 33 3T 3%r ^rff % Rfp 3 P 3 P 4 3Tf%T 33 
%41 314411 

3 . 331 3134 %f pP3% f%l^ ap^f%3 31331 % 34T3 3141 % 3 3T3p33 %T3 3133P 4 % t 3 %r Pl 3 33 3f%41 3 
3%53 % Pitt tpprp 4411, 33 33% 313 431% 44 app33 3P331 % 31343 3313 33 3%r 3P331" JHmP 331 %41 314411 
3115 f%P ft 3133 3 343 33Tpr/sft.TT. /%.TT. /%,343 313333 3t 43f % PPlT ’Jp ft 3T3P dlp4,l 

4. 33 P1%34 3 Pl3 313 3ppT |-3%S3 % 3P3fP 41 33% 3&313 3%3lPf 41 1%Pt 3pi4 ^rf% 3FT 3131, 1 J1333 
34% 41 P3 f%*P ft api4 f%4133T3 %T 33% 3 33 33 RRdd 3 ?Plf%3 Pd4i % 3^33 33%T 3fl3 f%41 314,411 

5. 33 RRddi 3 ‘4%’ 34 d IrM4 33 %SPPr3 4% 3 | Pi33 3%SPT 3ld'lPd %T 43 %TI 

6. dPPd 3%53 3R3 fP3 3 ’Jp 3SpSP3 3434 313/33143 3SpSP3T 3%t 3paPlf%4P 3 3PM3 314 ^3133 T% Tppt 
313 % 3433P, ^3133 41 3731 %T 3P33 313 331 33414,41 3431 33 4311 %f 3313% %f 4313P3T3 333 3431 3%S3% 
331 33 ^341 %T 313^31 f%TT 313 37 3PIMpMd3 313% 333 f%3 % 3P4% 3431 34%f 313 3% f%41 314,411 
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7. Tff TOTTOT % fPTT TftsTFff TOTOTTOTOT'ff'jfTO TOTT +FITOT, 'ffdfl TT rpTOT ff TTTO TFTOT | TT TOTO $41 d I I TOP 
WOT, ((?-dfl TT TOTT if 47M1 TOTO fTT TTTT t, TT TOTOTTTO TOTf Pi Rid TOdldf) % TOT |l TOpTOPfT TOT f%rr tttt RRd 
froiroft to tofttto if fsrffro toPtto, tosFTstto ft fffif to to? to^tottotftoto toftt if tot tot tot if toM totto to toto 
TOTTOT tl 

8. Tff fTOdif dTMT TOffSTT % fpTTO f%^fT TOpTOPff TO ’TFT if ffff ft cPT? ft TO^fPld / TOTOfTOftT TOTTOlff TOT TOpft f, 

ffifff: 

(i) TOFTTO TO ’JTOTTO TOTTOT TOT 

(ii) TOpSTPff TOFT TOFT fir TOTO? TO ffff TOT if, TOTOTO/TOTOff TOfk % ffff ffT if TOFT TOfTO to TOT if TOTT PtPld 
TOTTOlft 

(iii) ’JTO-TT TOP/TOTTOT TOT TOf TO TOT TOTTOTO fif-TOTO TFFf, TOTOTTOT, TTTO? TOT TOdlR, PlPdd TOTT TO TOT ft, ff 

TffTOT to Itoft if totoPtot ft, tot ff*a1fTOrFTT ft TffTOT if totPtto fff if fr totP to Pro tot Rto tottott, Pft toftst to 

Pro Tf flft TOTO TOTT ft TOT TOTTOI 

9. TOfteiT TOrf&%TfTOTTf%TTfiTO«fFTOr TOTT TOTO |l 

(i) TOFff TOTOTjPTTOT TOTT TOTO TO ’jf Tff TTO TOpTsff TOfsTTOrif TOT TO TOTO TOgrff TO TOT TOpSTTffff TO TOT TOTTT 
TOTto fTO TO TOTO TTTT TOTO ffrff fTOT TTpf if TFFftTO TOTOT tl 

(ii) tottotot-toftto to to TO Pprot to Pft tottt toftto to ffff ttoto to totototo if if Prof) tot tot to TO ft totto 

^TO fTO TO TOTTT TOTOTTO if TOTOpTOT TOTOTOT fTO TOTT ft I 

(iii) TOT TOTT TOTTOT if fSi TT TOTT TOT TOTOTO TOTO TOT dl'fl TO TO TOTT if TTOT TO TOTOT TOTT TFT TOTTT fTO TOT 
TOTTOT if if ffft 'iff TT TOT fT fTT TO TO TOTO ST^TOTTTO TO TTT TTTTOff ff TIrnffI tmff TOTO TO TOf ft f dldf) ‘W’ 
TFT TTOffT TOfTOP-ff PRd-^TTT TOffTOT PddT TOT TOTO, ft ff TOTTT #7 TffTOTO TOFT TffjTOTTTOfiT fffl TOTTOT 
fftTTO TOT TO TOTOTO TOT P.TOtI TOTT ffTOT TOP TOTTO TTTTOff ‘W’ TO pT TO TOTOT ff TT ffTOTO TOTTTOff ‘W’ ffTT TTT ff, 
TO rjTTTOT TO TOTOT TOT fTOT TOTO if if 5 TOTO TOT ffrr TTTf I 

TTTO 

fsrftrro TOftTr/frorff tot Tf TOrfsrroF r ffro ff Tf Tiroffr TftfiTffff ft ffkro ft frf ff Tff TOfsT tto ff ffror 
TOTTTOTOtl 

10. TffTO ttUt f ffrrr Tff TOffroff ft tott tott 

(i) Ifff ff TOTO f TOTTT, fTOTO TTTO TOTO if TTOT TT TTOT if fffr 

(ii) TOT TOffSTTffff ff TTOff TOTO-ffTOTOT f f ffff ff TOTOff f TTOT TOTO ft TOJTff TO TTTT TO ff TOTT TTTT 
|l TOT TOfTOffTT ff ffff TOT TOT TOTO TTTT TOTTOT if if TOjf f ffff ff TOT TOT fT TOTO if TTT TT #7 TfTFT TOTO fTT 
TOTTTTTTt 

(iii) TOTO TTTT TOTTT ff ffTOT TTTT TT ff Md TOT TOTFT TOTOT TT Tf TOTT TTF TOTTOTT TT TTO TTO ft TOTTOlff ff 
TTTT TTTT TTO TOTO TOT ffff 

(iv) TffSTTO/roffsf Tffrorf ff TOTO-'t Pd TO I ffrof TO ff Tff Tf TO TO Pft ’TifSTT-TOTT TO TTTO TFT TO ffTOT 
fTOTTO, ffTOTTO TT TOTTT TTTT fff fff ff TOTTOlff if TOTOf TOTOT fT 

(v) TOTO TT-TOT TO TT TOT fT TOTO TO ffrr TOtfiff TRfTOTff TO ffff TOTTO TO TOTSTTO TO TTTT ffff TOftTTTTO Tf TT 
1%ff TlT^f TOFT if ^IfTT ff TOT 

(Vi) TffSTT TO ff TT TOT TTTO TOTO TO TOTTOT TO ffff W TTTO TO?" TT TOTO Tf TO TOTT TTO ff TTf TO ffrr ff^affTOTT ff 
TOfTT TO TOTpTff TO ffrr PfTO ffTT/ffff I 

11. TffSTTff ffff TTTT TTTT |, TO IfTT: 

(i) TOTT-’jffTTOT TT TffftrP TTT TO TTfff 

(ii) TOTrr-'tPdTOI TO TffffTO TTT ft ffTOTT TTOT TT TTTT TOTOT ff TOTTTOTT TOTO 

(iii) TOfTT TOTO TO TOTOpSFT ffff TOftf ft TOqTTdT TO TT TOTOft TOTFTTT TTTT ^ff?TT Tf?" ffrr TTTTTOft TOrF’-’jffrTOT 
TT TffffTO TOT ft TfTOTTffT TOTOT TT TfTOTTftr TOTO fT TOTT TFT TT ff TffTTTTOT ff TffSTT TO ffr TTf TTO TOfTOTO 
fff TT ffTO TOTOTf T I riff, "Fff Tf ff ffTOTT f%TO Tf TO TffSTTff ffTOT TTTT TTT TTI 

12. If did TOTTT TI ft Pi TO TOTf TOTSTlftTO ffTOT TO TTTTptTO TffSTTTff TO ffTOT Tff TffTOpff TO TTTO TO ffff TOTO 
TTftffTO TOTTT TOTOT-TOFf TO TOITOfTO TTTO ffTOT f ft TOTOTOT TOff f, TOTO TOTTOT TO TOrfff ftf TO ffTO ffTT TOTTOTOTI 

13. Tff Tft TOTff TOTTpTTO Tff TOTO ff TOTOT-’JpTOTOT ftf ffTOT TOTTOT TFT TOTTOTOT af?" TOTOTOT TOft TOTT TO TOTTOT | 
TOTTOT TOTTOfTOTF" W TOTTOTOT | TT TOT TOTft TOTO TOTO T -’JPTOTOT ff TT TTO TTOT |, TOTTOT TOTOTO ffff If^if TT TOffffTO TTOT ff 
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3 3*1% f%*ft 717 %T 7ft3 73 % 33 3 33 TR3 f, eft f%did7IMd ft 7tt37 % ft 3% % f%TT fpp ffftl 31 
773 33 3% %T f%7T7R ftft f%3 3% 3 3f 7337 flft 7T3 331 3TI 

14. TffSTTff fltt 313T 713 t % ftt: 

(3) TftSTT 37 3 7%R 7337 433 31 

(3) 3*733 % 3373 7^743 37 % 33 3T 33 3T f%ff ft 3473 7^ uttSTTl 31 7%7sft 3^3 47 f%*ft ft 337 % 

3T7 f371R AMORT 177T/7Tft-77t7 f%7 313 3?" 33 f371R 7%% % 3J3K f%diddlMd ft TftTT 3 7Tf%7 

ft3 7^ ft 3 773 33f 33 % ftn T 747 3717 7 I nft1 

15. %3lft 371 343 f%ft ft 33 Tftsft 333 % ftf?l %T 3 T^tsnff 3133 3 37 3R 33 f 333 3T7/3Rft 
%3 ft 331 IT* T^tTlff % 37 3?3-33ft 333 I 333 T^tSTTlft % 3133 33 ffftft 733 3 3337 %?T 333 
f, ft 31 3£ftST3l 33 f337l37 f%l 33 3 3%t ft3 373 3% f37 ffft ft 733 3 33 ft3 373: 

(i) 73f%P7 7373 ft TeR-fftlTlT %T Tf 3737 ft* 

(ii) f%ditdlMd ft ffft ft TffSTT 3 3ft7 113 3 3T3, f%3 ft7 73 ft 37ft 33 733 3 333 f I 

16. %tt 3f% 3 ffft T^tsnff 3 7f%33 333 f 33 3 ffdiddIMd ft 7^73 3 773 7% ft 37ft 33 3ft7 
ft7 3 ft7> flft 3ft 71 3f% 37331713 33 3 ftSlftTT f%37 3 f%3 5 -ff fll %f%3 7ft 71 3f% 3 13d 17IH 
337/1737 3 f%3ff 3 IT 71 ffditdIMd ft ffft ft 303 3 333 773 73f % f%7[ 77?T I5 3# 3%t 113 ft 377T 
333 73 73 %3 37 7f77 33 317 73 !T3l7%tSTTff 7t 37 7f%777 333 7T3 33 H ft 373 7T7 3? ft 37ft % 
ffrr 3737 1T3I 

17. 7*73 % 3dfd 3jf%7 373 3 7717 337 3 73 3%1 7 TftTTff Tiff 773 33 71 33 3ft 73 73 3 

37 73 ft 3J7f7 lift 7731 3777 t tf 37 377-5^ +1 if, 1%3 37 7f337 if 3jf%7 373 3 37717 f%3 73 3 
33 3tfST7 3ft317 333 ff 713 33-^1^73131 ft 7*T7 137731 37 33ffl7 fNtf % 37 3731 TffsTT 3 ?3 73 
3337%? 777 ft13 333 % 7^T3ff % 3lt73 % 77ll33 3%f 3331 

18. (i) 33 f%rft 3 3lf% IdfddP % 3-d4d 71 3f% 773 7733 *Mf 31* 33 33 fl, tf%3 71 7^3 3 TtfsiTtf 

3%f 31137ft %f 733 3 ftt3 t ft 3 33 7f33 %T 55 % 33 337 f I 

(iii) (ii) 73 ftrft 3 f% 3S7T731 373 3f%7 3377 % 37 7J1 ft, 71 IdlddP % 33%T 373 3733 ^#73 
333 fl, 33% 73 373^ 3 %7lt TlltTHtf %T 333 113 3f* It^dlt^Hd % f%ff tf 77733 33f%T tlT-t 3 
iddftd f%3 3 333 |l 

19. (i) 7tf3 337 % 3tf33! %T 7^*73 177731 %T 3f%77 3 733 7T7 ft7 3 #f f317 73 1131 7ft 337 fl, 3 
3|3 % Id ltd ftp ttt 377 3 75f%7 333 % 3717 3 33^37 373 3S7f 37 IdlddP % 3-d4d T^f^tf % 137737 
11 ^ fdHK % 37 73 311 

(iii) (ii) 7%7tf 7ft 373 773 77 3 733 373 71 73 f^Tft 3 73 33 7# f%3 3731 3tfST31 73%/73%f 

73 f%73 3 373 7% 3%3 3ff* 7tf3 3 37 37 7T 7%7sff 3ft37%3 3 73%f 333771 

20. (i) 7ft 377 Ttf&Tltf 37ft 373-5^337 3 TFff-737 3 37f73T3l 373 3 7717 377 3 tiff 773 33 f, 
71 73 TtfsTT 3 73fK 377 337 ft37331 

(ii) 77 377 733«ff 7333! 3 73-lf3l37 % 333 3 HR 3373 71 33 3R-lf%137 37 f%R7 377 % 7T7 3T3 

7331 

21. 3tf3tf tltf3333% f%TT- 

(i) 7ft T3ff 3R-lf%137 3 73ff 7173 7717 3 33^37 f%tf tf ftfsR 3%7 3 TTTfTTR 733 f%3 73 

t _ 

(ii) 737 3 737 77 3 73 377 3f% 7377! 3 37 ftl 37 3 33337 733 3 33ft7 373 | 3 33ft7 
377 3 7713 37311 

(iii) 7777 3 33377 H 717 ^ 77T ^’ 77 f%dftlXT77 % l%tf 3f%/37f7l3 % 333 3 f%3 33 fl, 

%7 

(iv) ft^dltdlHd % f%tf 377f37 3, 3T7 ^^ftd 37% 3 iff f%ff tf 731R 3 77173 373 733 737 3 737 
77 % 3T731 f, %T 73 3RT3 % f%7 3333 3 3 33 tf 7f t 733 1 7% %t TftftrP dfld 7 ! tf 73iffl 

22. 77 377 TffSTTsff 7f%7 7(7 3 75 I 77 333 3 3f%3 73 37 ft %7 ^ I 33 3373 3 tiff fl, 3 33l%3 

33ff 3737 3 77 3 T73i r 7 ft3 33 fl, 71 7ff3 f%377 7tf3%f %T f713R 3^33 3 331 77 TPf 7 % 

f%T 3%3 %r 7173 dill I f% 73 f371R % ftpT 33% f%371 TIRTTf 33 7 %f 7T7;i 7f77 373 % 7173? 7ft 
Ttfsirff 73 ft 3 15 ftff % %t3 313 77 W3 3 3373 fl3 f, 71 ft^dltdlHd 73 3137 ft 33ft 7f%7 %T 77 
7713%tl 
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23. Rtf fsrlfR mR' 14 TOR % RTR im 11% ’T^tsTT fTO RTf RTRT if ar^Pdd RTRRT TO TOTTR RTO fir RftTOffRf % 
fTOdRTOTO RfsTT TO TOTOTO f%TO RTO |, RT mR' 14 R^Pld RTRTO R WPT % RTOlfjR RPlTO R R^dK RlBlI RRT 
fTT iJR: q-ffsn RT RTRR % RRrft | affr fTOR if itr f^rTT 3Ri% R f%TT TOT q-ffSTT TOR ft RTOR RR RRft tl (TOR-RTTO 

if r^Rm rtstto ft totrtorrI tf tor Rroft ffftsrR rr wr 11% 30 Rff?TRif arffRffroff r^Bm rttorrRR rn - 

3TRTO ffff TORR-ff ?TR if W if RffR 7JR ft) 

24. argfRR RTRRT % RRPT if RTOlfTR TOT RR R fm T[ff ^ RwfR ’jit TOR TOrfR R ft, ft R^didR Rfm m 
idddBld ^FTfrpft RTF RRft ITOTOT rBr fk tr RJtBr RTRTO affr RffSTT if fTT ^fdfK #4 TOR fkft affr 3TWST ft 
TIRff ft RRR fTT flft RR rBr TOT TOt TOJ RRftl Rff Rffstt arffRlft 3TRTO ffitsTR R BmIR TOR RTORTf ft RTrfY 

|, ft +Bf) ft ■sft rfr Rf TOff tot to jhhR ft 4 r^ id ft frfti -+BJ) f fr rtor- totr ftrorif frR, tot BrIr if tot 
dBId R Rft RTOR ttrrr >T ft, ft TOT W ft JH4id % RTRR M Rlddl, RR TO ft TOT TOR if RR fRofr TOR Rft ft 

fsrffR qRq-j ft ffjRr R Bny Tfnr toti 

25. Rif mR r 4-4 anffr f ffft ft rRf % ’fR if RRfm rtott Ritsrr if ar^Bd rttott f totr t%TT ^rrf % ttr^st 
if wr Tnffr wn T^rff ti 

26. wnTT-TR/f^-Tm- f Tfrsr izjmr 4rfr afr rnTFr-wf ft tfr y^R ffn; ^nf Tfr-^H'-iR ft 4f arffw ffn 
If frft w m rt ^rff ft argfff 4R f 

(i) am rrmr-’R’ arsm R'-fmi f mr ®W7 ff^rr ft, arsm 

(ii) wft-r tt fffnn ff# f%TT art Trff |, m rmr w f r m 44 rrm Ifrr ft argftf ^fr ft 
arff 3 frft 4T m arff^r, rt m if jmff frn ffoR- w t| ft, ftf fr ^ fr ft Rftf aRTrfTRT 
’rRmfrffi 

rt mm, ^j-hTh 1 ft arff ttritt frf tr, rt to Titsnff ft mrfm mron t f topt /qff m if ^r; 
fftroro % Tfrsr tost ft ar^R ft to ^roft ti 

27. rt ffifror if ffft Rfm ffrormPf f sufiTO tt frf ft froff if jmff ft affirm frro If arfm totostto 
afr ftroro fj 3TTOJTO TOTOTf ftl 

ff'dR^IMd Tjf fffsro HflR-ilM4 f wff 4T ^f?T, HIHi+ | J|, fftTOTO, RTTTOcTTOI rTTO TO ffft 3F?TOf?T 

[u^ffw wMf feyR&Mv 3ff£)Rw 2006 f wr^r 31 (1) (v) f fro/fiy 

1. ff^dR^Hd f arffffror to tojr ttto arro Rroff f rroTOff ft ffro FTifrom fTT frf ft sro 

R-^RdTHd f atrpfrT TOTO TO mffrR TOTOTOTO if TOsr f flTO ^rff ftTO ff TOR TO?r f IRtt fftfr TOTOTTOT 
3TTOT ?rPTO f ffrr R-^RdTHd TOTO ffTOfTO ffsTT 3TTOT ffaTTTT TOR Rff ft ft 

1.1 TOTOWTO f fm TOTOffrT/TO?r R RffsTR ft ?TTlfR ft, ff^RdrHd aTTOTTOT TOR ft ar^Rd Rif f 
TOTOTf f TOR f Rtt f^-sR TORTOR r RTOT f RTO ffRR TORTOR RRR-RRR TO fRdfRR ft TO fffR RgRRi 

1.2 IrtoRtorr f Rffro rtoto if aroror toR rto tor ft arffr ffff farffR rRto rito rR Rf Ri%tR Ifro 

RTTOTI 

2. ffdRdTMd if Tffr RTO RdRd STO RTOT TOR STO TOTOT R-^RdTHd if RfflrR TORTR TO dflRdTHd R 
?5TR RTOT RdRd STO f TO if ff toRrTTRR ft ffiR if TOR f TO^R STO ft IR^RdTHd if ffrjR ftTO ftTOI 

2.1 RRaRTORR R fftfR Rft STO R'^dfRTORR f STO ffRl 

2.2 mrof RT fffRTOT RTRRTfi rRto gTOT TORlffT TOrff argRR Rft if TO? ffTO TORT |l Rft if dldRRd 
TORRlif frft f I 

2.3 TOR TORTR 

R) fRRTTORTR 

R) RTRTTORTR 

2.4 TORf TORftffff 

2.5 froaffTORR if RRR R Irtt -HfftuT RifsR 

2.6 RifTO TO RIR RR to? 

2.7 3RJRRTRRRTO 

2.8 Rfrirorrm/TOTOR 

2.9 dfi^pld ftRft ffff 

2.10 ffTOffTORR R RffsTR 3RR RfTffRTFrR R ^TORiRTO ft fftf RTO TOTOR TO RTR 
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2.11 4474 37447 wfWFR if ?7Tf#4 #74 %t Rf# 

2.12 47447 4#f 4 744 ^# 4 

2.13 f#44 7#tSTT 47 7 J>l 14, TFT 3744T 747 447 4f# TFT #7 47 4#tl 

2.14 744 37447 W4ffr7, 4f# #1 

2.15 374 4tf 4#f#4 4447#t 

3. 7%4 ^44T 

R^R^Md # 44 #4 4 T#4 474 JETfem 4 7 Idld 37447 4#f#4 d^lR'ilMd 4 44474 % f44Tm4TS7 /d TNI %4ST, 
^fr ■sft ft j44f%447 ?sm47 474 , ’£# Rd^i %?n-s7 4 #14741 ^fSirr#t#i 

(4) 44 f#*dRd7Md 4 7#l4d 4774 f%#t 4*474 4 ?77f44 ft 37747 74: $T7f*74 ft 47 7#tS77 14444 47 4«4 % 

41444^ 4774 % 4#t 4 4# 44414 ##7 4714 7#k4 u l 4447 7R4 f%47 4747 dlRd.l 
(4) 4f# 4774 47 474 47ft 4 447 f#47 447 #7 37747 37*4 47474 4 *7ldRd #7 37747 fH'-41fo4 #7 37747 4f#4 ft 47 

44 48-47 47 474 %t HTsft 4 4# IRtt 47474 4#tST7 Rd#4 47 7R4 f%47 474 

4. 47ft44W % f^pr 37f%44 

ftpd R 41H 4 4 4744 4774 47 447 H#kdU| 47# f%77 47447 f#4 47 4447 4#14741 #447 #747 447 4714 4 4 #]- 444 4 
IRdRdlMd 47 ##4 44% 444 #747, f44T4/474T4/P^lR4)Hd % 454 447 4Tfs747#t 4t 44 H#k4U| #447 %t *1447 
1% 474#t 447 4% 444-444 47 f4474 ?J*4 % 4T4 4*4ll44 44 % 4T4 T J4:'-i#k4'd % f#TT 371444 4*47 #7471 

5. ST^RrR ##74747 44# /74T44747 44FT 44 

37#t 474/4l#t 3447 I 44 f7#t, 7[4 #747 3T7f# % f#4fc7 4 Rsiff#! 444 47 37*JT7S7 f%TT 47 % 47 4^PlR 4#14741 
47i/74T7474 4474 44 474 44 4T# f%4T 41 4447 41 44 444 4 377444 d<4Rd7Md % 4T47# 444T ##f#4 f44PT % 
f44T47S4S7 47*7 #4jf# 4 4T4 #7 44T 4447 *4*7 % ^f44 *£?74 % 444# 47 477 34# 377 7444 ft 447 44 ##f# 4*7747* 
74 % 44744 #7 1 jf# ?77f4*7 #71 4^PtR ##7444 47474M74 4444 7 ^- ^rr#t 474 47 ?J47 4T4F4 77ft47474T4474 
?J74 % f74 % 47474 ft4TI 

6. 7#t4Y'J| 47 H7fl4>7'U| 

4f# 47# 7f7444T7 74 l48dR^H4 4 3tf%4 7#l4I 4?M % #14 4# % 414 f%7fl 774744 4 ?TTf44 #747 f 4T 47 
774744 4 STrf44 414 % 444 4F4 4 7dR4 7#14741 9p4 % 344 47474 9J^ 74 ^4474 7 #474 d#14741 % f%TT 4747 
#7471 

7 . 4%4 

4714[4 % 4744747 47 4li4 4 44474 fTT, #7# #t 744 f%7ft 344 d^lR^IMd 37447 47# 4 ^IlddPd #74 7^ 44 
R- ? dRd7Hd % 3T4#4 f%*ft #t 47744 44 44444 474444 4 37S444 44?7 4 Rttt #74 4#f #77 4f# 44fsT4 774744 

37447 7747447 4 74?7 #^ 44 IR^dRdlHd g7T4 444-444 7^ f%Sfff#4 37S47%4 37^44 R' s, dRd7 Hd 37447 47# 4 4474 
77734 37447 7 T 73 TTTT 4?M 4 #71 

4144 7 4 4447fr 774444 4 74?7 44 f%7 iRd^dP %I R^PlRdd 47447 #77 3774^44 #- 
(4) 44fsi4 f4dR4 Hd /4P474/47#4^4ldid^l Sldl'lR 7474 74 

(4) 4471477744/4RTT4 4#7 4 37f44 37S744 1%47 #7 4#7 4 7747# 4 TTf^rf# 47 1#47# 74 474 4 3714 ^41 44f#4 

7474 741 

(4) 744 3|RP 4 4747 4 f%#t 3774 #7# 4 4f# 7ji4 4S744 47 Tf7 4T 747 744 3774 4S744 474 

7#f %t #7 7#l47 4 77Tl#4 7 #7 47 474 47 377777 74 f#4lRd7Md ^ 47744 4 747 4 f %tt #44 #747 4R 
777f7 74 f#47T4 71^4744 4 ’J# R' s ‘dRd7Hd /4*417 %t 777744 4 744 44 4 44T7 #71 

8. 4TT7T44 

7^7 37 S 447 777744 4 #47 414 47 74 44f#7 44 tRtTR4 4 | 4 # 4 7:4744774 #t 3754 R fT^dR^Hd 774 474 
RyPiRld 377797447 74 747774 47 7^7 47 7^7 f%TT ^j# 4?" #t 47 447ft #:- 

(4) 7417744 74 7dl'lR 7474 74 74 47Tf#7rR4 4 7747# 774 47#t #7 4#7 4 74 Idd74 4T47 47 47 #1 

(4) 47f#7 447R7T744 4 474 4 7714 TTfPTf# #7 fHpt# #t 77R 74Tf#7 #71 

(4) 474 4 37744 47 74Tf47 4T# fTT 774T 774 7474 741 

(4) f4SrH#4 774 4 ^dldd^l 4 f%# RRdd Rddd 4 474 f#7ff#4 47 #ddldl 
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(7) 7 #r f# 777 tt %# tti 7 ft# tttft tttt 3 T^r 7# ?j «7 ttt tf - t ##7 # # tttttt t fr ttti 

(7) tttttT fi *71# <4 tttf tttt# 7# %tt tt tttt 47 d+ # #ft’gf^TTFR 7 M^l^d 7fn 

9. ^Md< u l ^414 77 

< l#d ## f#d Id 41144 7 #lr7F #T 7 7T7F % %# 4dlld 41144 /#7FT if H IHdM ftT 7 ft# FT# Tt ^Md^l 
7TT7 77 Ridld idddd 7 TFT f#rff# ?p<7 JHdidd Tt f# T# TT ft f#T TT TTTT fl f#did41 H4 ###7 4-#K 

di+didT m# 7 T u i tt# tttftt fFrn 


10. 7FTT#T if %# TFT 7 ftT TF) # si##: mP' 44 TTFTFF f#f#ff TTT fdfipT 4dlid 41144 F7 4 + 141 if t#t 
# 4 id id #r PlMdRd 7 TFT - TTT ®4ph4d TFFt if 7#7 # 4l<4dl TT S7T7 if <‘<77 fTT TFT7T# if ^7 TT 7# TF 

ttttIi 

#####/#,7iT7 (dfldl T#TTT) <4147 T#St 3TSTT#T 

u^ftw msff fayR&irM 2006 # wnjT 31 (1) (tt) sr f# 


1. <777 7T5777 dli#+ T#7 # 7#STT 7 7TS7TT T ftTT fI <T##T ddlRdMd /f#dR4ll44 # f%"STTiT gTFT 
M+dlidd f#FT/?TF7T if <777 771% TrT#4ddK ft <777 MI id+4 F7»4d4lRl + M lid 74 # 777 TW 777 fl 

2. M lid+d'i if T7?T7f%F; 4%4dl 

2.1 7% dfidddF 7 idddF F=jFT RPRi ^7dli4d?T7 (10+2) dkddl 7T7 44 4 i fstSTT Ttf 7 # fr 777T 
f7 p d f441H4 gTHT 4K44I 7T7 77^4" 7^t&7 ft 7T 777 7 4741 < ff7l 

2.2 TFT TtR 7i%7T M I id 74 i 7 f^TT ft.TT. ?3T77 H lid 74 7T 777 77 77T7 ftTTI 

2.3 4ll4H 7 T 1 ? fit 1 ^(IT 7T 17 T 7 ? 7T^ 7T77T 7 7<7 7T7 41^4 441 < Ml id 74 7 777 7^ 7 77?T 7 7F7 Tff 

TFT I 

7»f7 7F77T 7 7T7F" TT ^STi%7 mP 'M4 77T 77f^7 44ll44IH4 7 777 dfaR) #t P)7lP?T 7T f77f%7 TFT 7T^ 7 

^rl^Ttfn 

2.4 TfTF 7T?7f77 T^TT 7 7T7TT^7 7T7 4^4 441 < 'sft 7T77 Ml id74 7 777 T'f 7 3F7T7 777 7 fTTT 7F7 
ff7 Tf% 7177 T^tTT 777 T^f 7Tf^7 T^tTT 7 777 777 7l4Mlff'-d4 T^tSTT 7?M 7T sft ft 77T TTfsFT 
441R7 M4 7 <ftT -FFF7 ftl 714M14-44 717 7 777 7T f^fr TTfsFT 441147144 TFT fTTT 4144 I 77% 
744M 14-4.4 777 7 777 ^t 7FTTT 77f77 441^7144 TFT %7T 4144 11 

2.5 %.47.<ft Ml id 74 7 777 7 F5|F7 T%4T7F TT <ftft47t TFT ddlPid %7T7 5TF3T 7 7%7 T#7T 7T7T 
4M44I TFT Ttf/fTdRTI 144 7 44^44 T#7T Trfhf 7<7T ftTTI 

2.6 Ml id 74 7 ^7T 4# 7 TTfsFT 17TTT 7 tItST Ml id 74 7 7H7T 7t 757% T7 7 f#T #?: #■ -7FF77T 7 717F 
7T 7TT7F TT fTTFT 77f77 4^IR44144 TFT %7T 414411 777 7# 7 74177 f774T 7 f777 TT iTSlW 77fs|7 
44lld71144 7 7<414d ^%7T 7 7T7F TT %7T 414,411 7T.77.<ft 777 # 7 7T7 dlldft, <7144 7 7fT7 777T <7144, 
777% Rdld 7 7TR %7FT 7 777 7F 7771 7%7 7 %T7 77 f777 7 7T7F T^ 3F7 %7F7 # ft 777 fl 

2.7 #.7T7 777 7# 7 77?T 7 t#T 7Tf#7 ?TF7T 7 4^d< 7TFT%7 T#S7 7## TJTTT 7t TTstdTdl % 7F1#I 

2.8 74T 7 TsfsfFT f777 77T ld4ld ?TF3T 7 TFT 7fT7 %T7 TFT 777 # #.7T7 777 # 7 TFT FT 7l77T fl# 
7 fTTT 777 TFT TF 777 f I 7?% # #T 7777 ftl 

3. TS% T% 3)TT?777T 

3.1 77?T 7 fTTT 47 1R44144 # Rd<4 T#7T 7T7T7 7T7 7 7T7 7fT%41144 7 Tldt44 7 TFT %7T TT 777T f 
77T 7# 4T77T#4T 7 7T7 77T7 77T # ^TTJTTTRT 7% (2) FT 77 77 77 7-7 7T7977 TFTT7TT 7t 4 ?< IR 4414 4 
7T7f77 7 <jf%7 %7T7 7 ’J# 77T 7F7T ftTT 77?T dHtld dl+dldT 7777# TT 7T7TT7 7#ftl 

3.2 777 77TTT 41441 7 7%#7 T#777FT 7t 7FT%7 T7TT77T 7 7T7 <T77 77?T 7 %F[ 7 t1f 77 %7T ftTTI 
777 7t FT 777 TST7T T# ft# # 71 411R44144 77T % sl dR4ll44 7 id44l FT ldd44l TT TT77 77471 

3.3 % p dfl41144 7 f#r 7jf#7T tTT 7%% # f#RT#7 TT 777# TFT 777 f#F 414411 77?T 7 TT7 77?T T%% 7 
TT7 ##T7F 77 RldPlPld TFTT77 TFTFFT f^ 7FJ7 7F7T ftTT - 


(7) F74#.4<f#/3F7 %# 41 -4 d I TFT <^7 F^79J7 #f 7 7TFT 77 77T (77T-X) TT 77 77 
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(ra) TTapfrTnftf/spra ffft rrraraT m *fra Ppfrrara nr# ra rarapr rara rarar (ptstt-XI l) rar fra rara 
(’t) rfPT n ppfn W$ raT WEr PT raff # fffn ra^T# ft ffl 

(ra) raTrarar# raTrap- ft rap- raff ffrara ffrar ram ra rasp fffra fn 
(ra) ra^if^d rarfra/4d4iid raranrrarai 

(ra) 4HdR+ rairprr rararar rara (raff raTfrara ra rafsra aprarrrara rarar % rapra n rff# ft fr) 

(si) fRIET P# H^llddMd raff # fffra P^T# ft ft f TPdTTT g[PT rap# raf#ra WPT ran 

4. H l*MshH % ftftn TTf ^fhq- pf f pf?T 

4.1 rarra rararara franra nra if ifrlfd aitf dyp f rara if rarra /if fid ra# ft raftera raff# ft ft, ra raprara 41*4*4 f 
ifftraAjfira rat f rara?r f ffrr jjtra' arfiErarp" frfi raraf# rafra raft ffraffrarpm ft raftra, fra raftrararrrara rarfrar 
rarapr rar ft rmjff, fraifra raraTfrararprra ra rarafsrra frararaf ra ftra ft rarasrra ran rat rarra rarrarar rarar tram# 
rarrapf gram ffraifra rarara ra rarrarara fj ^ fffrara rararaft/rajratrar ft ft fdrarafrarrrai rararara ra rarrasnrai fra 
dfinddE ftffrafrafrarararnffrarrararanrara ?jra^ f J idM rarafprr 1 

4.2 rairararam f fra# rat if rarafsrra frararar ra raft ft rafrarar rairanram rara rara f rarara ra fffra ftra ft 
raprasrra f rasra ra rarrrifrarprra f rarafsrra frararra rara ffrar rarari ra?rrfrararprra if rararapra *ri#srT ft raramspn f 
rasra ra rarafrara ramfrararprra rara rarara rat if raraffr frararaf f frarara ra fffra Iran niprari rarara frararra if y fd y 1 
rarranrara rarara/rap^ # f%rr npr ffsrfr ra fm raTrararara #1 

5. rar rasrarfra f rarrasnrar f rarar if rat rara f##t ft rararr f ffram# f frarr rarrasrarar rara ra fsrffra rai#rara 
ft Rr-hiRra ra rarfrar# rafra rara rarrasnra ra - rararar f rat raiwfra f rairamraf f rara ra ran 

ft.pra ranrarrara raraff rasrarfra 

a4 )4 msff ffyRzurM wfirf^nr2006 f ra^ra 31 (1) (u) 3RMw 

1 . fray if ranrara ff.rara rarararara ft rara rararaft srar raraira f 1 ft.rara mrararara ft rara if p^r raf ft raraff ra f 1 

2 . ft.pra rairararar if rarara raf f rarara rara f rararra if ffrar rarprar rasfra rararaT fraffra rafrara rara fraratfra ra fn 
rarara ’jfra: rarararaT f raisra ra rararar Ira^atraraiErra rara rara ranrara f rarsra ra ftran 

3. ftfrrarararara^.ft.ft Rrafi/rarrarrararapjyidnidra frran 

4. rarara f frarr Iraraffranrara ft if ra^rai rfrarar rarfrara rara f rara if^difrarara f rarairara if rarra ffrar ra rarm f 
rara raft rararanfraf f rara rararra raff ft rarajramffra raff (2) pra fra rar ra rara rarasrara rararfra ft raraTffranrara 
rarrairara if gffra ffraira f ’jf rara rara frrai 

(ra) TTraTtpraftt f rarara rara raraT (rara-X) ra fra rati 
(ra) prarfprafti f rarara rara rara (rara-XII) ra fra rara 1 

(ra) raprara rarra if^affranrara f ft.p;, ft.TTra.ft, ft.ratra. ra rararra rara rara fra rar rarara raraira raff srr 

(ra) *fp=r ra ratfra frf ra rararar rar raff ra fffra rararf ft fi 

(ra) rarraraif rarrar ft rarar ftfr ffraf frf rarra ra rasn fffra fn 

(ra) ragrjfrara rarff/ra dra 1 if/'ilfifi/if ran ira/pra.ff.ft/pra.TTra.Pf/ff rarar raft rar rararar rarai 

(rar) rararafrara raid^ra rararar rara (raff arrarara f raftraT aprarrrara raf »r f rarir f rftf ft fr) 

5 . raff if^ rarfirararaf ra rafffra ra^ra raiftrararf rat srffppr ran ra pra rarar rararar fff frft ff f rarar if raff f 1 
rairararara ra fffra rap- rar ft rara raf ra ra rarara ^ran raf rarra racfkrrar ft hi rara ran f ra^ranira ra ffrar ffft ’jf ^jrarar f 
frarani rar rararar fi 

6. rafraraT 
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6.1 TrfttR ^rtspTfftyR^Md sthrt srr fftftt 4Mdiym fftyfly hr % 10+2+3 ftHdi 3TRftR rtrrrttrt 50% 
# ft RTR 5ft.1T, 4t.1T.ftt, ftt. RTR RHTftt HTH RlftTHHTT ftt.HR H14444 ft HR?T ft RpR f I HR Hftt/HR 41 ft Hlftkdftl 
ft Pi", 5% ftftr ftt fti 

6.2 fftfftvr rtrtstt ft ii-ftl441ft ftt fttftf ft arrft^ftr =n+dR+di sthrt rrr-rrr rt fterfftR hPhh irnT fftsrffftr 

HI'-K^ftl ft STTSTK TT fftRT HTHRT 

6.3 ftftwf ft sirsrn" rt nfft rrt -RrfttR fftrsr^r rt nfft hrr fttRT t ftt Rft hrr Pftjftt ft shihPi wm-if rrt 
RTRT fttnri 

6.4 ftt.HR HI 44 4'4 ft RR?T HITT Rftt di-ft) 44 I ft ftt HI 44 44 fddlftd RR ft RTRR RTR ft pRi fft^atftsTFR RPR 
Iftsrffftr irfft RpnjfR ft rr ft rrt rrtrt ftmi rr ft rorr ftt 31-ftkdK hi44 44 ftt st^tt fttR hrt | rr RfftgfR ftt 

RTf?TRftf ftftll RIHjIll 

6.5 arrftr RR ft HHHd ft fftft 41-4144R ftt PlPdd Rft&TT ft Pftj-d4 45% 3TR RRT RfttH RTft ft ’JTR HRT ft RTR 
R^R PR 4- 45% ftp ITTfT RTR ftfftl Rftt PiPdd RttSTT3Tt ft RTRR RR ft RftsTT RTR RTR ft fftir H(ft 3TR 45% fttRT #411 
RRft 3jP)P xt, fsTspri Hlfti4 RRT 4liftl4 fttsn RT ^4l4d RR ft 3TTSTTT RT fttRTI f?TSTR RRT Rtt%R ft Pt^-d4 ftt RR R 
HTft RT SRjftfft fttPtd fftRT 4144 I RRT ft RftSTT ftfft RTR ft 344P4 ftTR RRT RTT[ fftnftt ft 3TRWT HRR RR ft fftir 
T JR: fftfftT RR ft HR?T RRT fttRTI 3TR HR RTfSTSHH HfftPT RRT fttftftp ptsTT RT 3TR7 HRR HR ft RRTRT 41 HR 11 

7. ftfttH RRft Rft^T 

7.1 fttR 41 Ptd 3TRRT?T ft cjTTR R]R pftsTT HP4*114 ftlPtd ft 3TRHT Rftt, tft^lftdlHH ft ’JR: fttRR RT tftfttR RR 
R4Rt RT HR?T fftRT RWI 

7.2 Rfft RfftkRR ft RffftR ij"4i4d ft Rftt RR RRT fftsHH Hifti4 RRT Rff%R RftsTT Ijft/RRRT Rfttft fttft ft fftlj 
RR ft RR fttR H144441 ft fR 3fR ft RR ft RTR9RR 45% RRR RR ft RRt ft RTR 4RR ft 3RTRR f RRT Rftt fftHTRR 
HRT/H144441 ft fRRRTR 45% RT RlM 3fR Rftt RTR tftRT ftt ftt RR H 14444 ft RTRT fttRT RRT RRR RRR RT RTR 
RTRRrftt 3TgRTT RR RR?T HR RiRT fttRTI 

7.3 RRR RR ft Rftftft RPR fftTgRR RRT ft 45% ft RTR RR ft fRTR RR fttR PWkd HR Rfttft RTR RT ttstt f?T3TR 
RfHRR ft fftjRTR ftt RR RTR RTR RT RRT fttf%R Rft&TT HTR RTR RT TT47 RTR ftt fftfttR RR ft ftRfftR tftRT RT RRRT tl 
ftft RTRt ftt RTT RT 1 ? ft 3TRT fHTRTT SRjfttft HR Rfttft RTRT fttRTI 


RTRfttRT HI4444 ft Rft?Tftftfft R£RTft?T 

Trtffc- m?ff wf£)Rw 2006 ft wf^t 31 (1) (rr) sfmfw 

tft^atftRTFfR ft fftRTRRTRf RTR TRlftR tftRTR/RTRTR/ftTR gRR RRT/Pdld ft RTRftt+R RRTfft ft RSRRR ftt 
ftr ft ^nft RTR H144441 tftRT 414411 RRftpRT H144441 ftt 3TRfft RTT RRT ft ftt Rft ftt fttftt g^RTRR ftt RStft STffftR 
Rft&TT HR RRf Rft&dT fttRTI 1TR.1T TTR.1T.ftt, TTR.RTR, RRTfft ft fftft tftTTpTpftT fftRRt RT RRR RTR RT RRR |:- 

1. RRTR fftRTR RRTR ft 

3TRRTRR RRRTtftR RRTRR ftrRTR/RTRR iddld, Rft?TPR, TfftRTR, TRTRR iRRTR RRT RRTR tRRTR ft ftftfRR 3RRI 

2. fttRR fftRTR RRTR 

RRTRfft tftsTTR, HTfft tRRTR RRT fttRR tRRTR ft ftftfftR 3RR 

3. RTfftRR Tift RRSfR RRTR 

RliRTHT, HRRR RRT d lifted HR HRSTR ft RftfftR 3RR 

4. RRtRTRT fftRTR RRTR 

^fttR RRT HRfRTR tRRTR ft ftftfftR 3RR 

5. RTRT RRTR 


stftftt, tftiftt RRT RTRT ft ftftfsTR 3RR 

6. f^TSTTRRTR 
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f?ISTT EET fPtSTT % RffR 3EE 

7. vflsilRl'ffl Rie 

EERtE FE REET EET RTET RRRRf if RffsFT 3FE 

8. srf^i'MiR'fl tR ylRPlfl tinH 

tore f%yTPT eet aifRifRr# fR RiRiPiR e RffRr aror 

9. hIPte Rfm EET RR)4>1 Ran 4EIE 
EfEE EET RPiE/Rld'Cl REFT E RffEE 3FE 

10. tReRRrR^^t 

10.1 E?R RRRe hPtK TOT 3FEET E R eR HI*4*41 E fR; TO?T RtRtE EE/TO? E EFTO if RETI TO?T rR: 
#rn e sfrsrn" toReteeetR^R^mt totoRRRe aro ettotos^hh Reti 

10.2 RfRr TOiR/RetR if 3TEETTOT TO?T a^PR EtR FE 444|Rh E PR 50% FE 44 M E fR 50% 
3 eRsTE RETI 3TfirEEE 3% RR TO 3 eRR ?IkPe TO if RtHHI TOET, hRH 4-P) /niff 3TEET TWR ER E fR fm 
E?R MliTO4 if EiPPe 3TTOET ETETOE ft I eR TOE R+HFI 3TOEE E ft R Re R U'PuH-fl if EET ^TWI 

E) WW TOE TO" FEET R4 44 ETETOE 4F4 4I RET RET EET eRsTT eRR ETOT RETI 

e) ER TOE 4H4 4I E 3ESTO TO fr R hRsTT TFT ETOT RETI 

E) TOE 3TTOT TOE TOE % Ree ERT FETfTOT RPk4 I TOETE EEET TORRE Re RRt sTOT TOETTOT % E1E 

?|PPe ReHFI Eif TO TOT Eif if REE RET ETFETI 

E) m f^EE EEET Rf TO fR % TOE if E RET EET^ff% TOT RTfRf EE E fTETI 

e) TOT E^f if TEE) Ret toRRe RR if if Rett % 3EETO TO" TEST Ret ETnETI 

10.3 TOETO Rto if ERE E 3ESTO TO F/F Re Rfee TOTO % PTO EtRsTE RETI PetoR TOT 10% 3RtoRe TO" TO 
EE Rt EEJE EEE % Ret, 5% TOftE ,r ET' TO TO?E Rr EEJE EEE % Ret EET 3% TTO ET 3TET ^eRetFTE tot to 
E cfSET % Ret Ret eteet eet ee eRse e?M % Ret eiesee eRt if ete Ret eteet e?Rt toRte Ret if eteee to 
T| ET 5 fi TO EE?T % Ret t^tEE 3TO EfTO EE ETTO R TE fEE flETI eR EFe- EtR EtTO EET EE ET EE Rr influ^R 

toeR e eR e etRset RtR e ee?t Ret eih.eii eR toe Rt Re totRT e etet eet et RR Rt uRueR eR to Re R 
tReTI 

10.4 RfR eRte Ree % ete ettetoto eetIR tee toRReto to Rr y ie'iRie Ree R ete toeetto R eseee Rj 
ejRte R et etoR t eet eRie Ree to Retee eeRte Reft shto Ret etfeti 

10.5 240 TO R- EETE EET EET R R?TE TOE/1 FEETt R (E?TEE TOtRETO TOT) /ER R R fRR (PhRhE t TOT) 
E Ret 5 3TTO TO EgTE EE EET 120 E> R EETE TOT E ETE TO RR TOT E Rr 3 ETO TO EfFE 3TE TO IH TTETTE 

Ret eR to Ret etfeti 

10.6 tottoto MR % Ret ‘R tR R” eete ee mro R toe: 3 afro to EfEE 3 te Ret ettot i 

11 . EE?T % Ret RRRtTEE Rr ReTO eRto 3tReE EEE % ETE RReeTFTE % ETEfEE E ETE RET ET ETOE f 
EET eR ETEtoPR E ETE EETE eR R TOarjEElRlE eR (2) TO 3TE EE E 3FE 3TTE?TO TOTTER TO EEtReTFTE 
ETEfEE if Tjf%E REfE E ’J# EET EFET ReTI ETETO R ETOE ETOETO/EETE % RnrapFE EE E 3EEEE EFET ReTI 

aiRro TO RR RrfRr arro eR efttoPet eetoe efR RR - 

11.1 ET?e1to/TOtR Rf EETE EEI 

11.2 WSWTERi aR EE (10+2)1 

11.3 R.tt/R.eeR/R,eh-h R.to - . R.to anRi 

11 .4 eteeR 3toe R eto eeR Rfto R% ete e eet afRiE Ri 

11.5 argrjfRf etR/ 444 iR / 'PRR / Rtofi/to.R.R. /fe.tte.tte. /fR Rt eR to eete eei 

11.6 ETEtRe Rror EE (eR 3{Rto E eReT ETR" E RaiEETEE if eRR Rf R)l 

11.7 3TE[of eRte EE - SfRRto EE tl ET5EEE if EE?T SfTE^EE RReT RRfsTE eR EEE f I 
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11.8 TOMlPP TOTOTO diPP TORT PPfpTO 414 4^1 TOTOT TOTTOTTO P pR q'|4qd| P TOTTOR TOT PtPT % TOTTOdR TO RT TOTOTO 

m tottototo Pt rP Pt srftot rtoto torPt frPT 

11.9 f^FHi^rf%Ff ^r?^fr ^r^ft f% , sq-nft^r/^r%£'T 

TO) pTOTTO % pTOTTO TOSTOST TOprP P TOSTOTO ftPl 

to) totoPtto Ptotto % ft wr totottoi 

P) 

12. PT.tt PT.Ptto, PT.tt.PT (yPai tP totto) 10+2+3 totoP" P tottor to^ tototot dd^q toPTsto to totoPtto Proro if 
-sjddTO 4 TOTOT if pTOBT 41*444 TOTO 50% TOTOT TOTTO if 55% 414 TOTTO 7iPP TOpft P^dpTOMd TOTOTOT RTO Proft TOMdl 
TOTTO P^dpTOMd % TOTpf TOTO. TOT, tt.PtTO, TOTO.TO\TORft if TOTOTO % pR; TOFTO fl (MT TOdf) RpkdKi Pt VI Pi a I TOTO TFT TOFTO 
P Pr; 5% Pt^fr *mtfti) 

13. ft.TOTO if 50% TOTO TOTTO TOTTO TOTOTOTO OT 4 Odd I ?P TORTO TORTO *R RR.TT PtSTO 41*444 if TOTOTO % Pr; TOFTO 
RTTOTORTOl 

14. TTq-.TT ffPt 41*444 if TOTOTO TO Pr; TORT (dlffrd TTOTO), pTOFf (fpfl 4lPt4 4^-444 sMI$MK if), TOpTTOIRFTT 
Pt fpft if fT.R (VI Pi ai) TO TOTOTTO TOR 1 R 4 IU 4 II 

15. 45% TOTO TO TOTTO Rdld if yRai TO TOTTO TO7TOTO TOTOT 55% TOTTO 41*444 if -^dd4 ftf TOT TOP-ff TOTOTOTO Pdld, 
4197, PTSTT TOp dpRd TOTOTOTO if fPPt Pt 7dldPl-d7 41*444 if Rdldd TOTOTO P pR( TOTTOTOTO TOR TOT f I TOTOfP TOTOpFT 
Pror/?iwr if yPai tP totto 41*444 totto % toft toto tototo tP ppp tottoPpttot ft 41 npt 1 Pftotot tototo % Pr; r[to w^t 
fFTT PPPft Pror P vrfPaT P TOST TOTT4 Pt TOdPlTOTT ft 41 n+fr | 

16. 3|^»IN<H 4d4lPl4 3TSTOFT TOTOR"P TfP?T 

TOTOTTOT 4d4lPl4 TOTOFT TOTOF 4FTO Pdld (TOTOT TOTOT Pdld) P 41TOR ^Tfr FTO TOTT4 41*444 P 3fpF 
41*444 Pt 4TgdP TO TTO.P.TTO. 41*444 44lPd TOTO tl 

16.1 TTO.PPT TOTO%9T P 4^4R 4TTOTO4 4p4dl TOP TOTO Rdld, PPgTTO TOpPP Rdld, 3Tp?TTTO, TOP, TOTO 
P 4 Id, ffft TTTO PTTO TOTO P TOdpTro TOFT TOTO TOdPfcTO P TTO.ppT if TpST P PlTO f I 

16.2 TOpfPd ^TOTTO TOTO P TOTO Pd Id TOTO TOTTTO PtITTO P TOTOTO TOTOfP TOlP TOTO TOTOTTOTO 4d4lPl4 TOTOTTO P 
TOTOTO P 4 Id P TOTOT P PTO TOTO |l 

17. TOTOPTO TOppTOTO Pt TOTO TOppTTTO TOT p TT^t TOTOTO TOTOTOT TOTT pTO Pt TO TOTO P TOpf f I TOT TOTOTO P TOTOT ^TOTOT TOT 
toP TOpProro Pt Pro Prop 13 P ^totot P 41*444 P fPPt Pt fto to Ptotott tot tototot ti 

18. 04441 P 4 TOTOfP, P+dtdl TOTO 4414 TOTO 41*444 

7 Ipp TOpt P p dP41H4 TOTTOpTTOT, TOTOTO TOTO TOTTO ’Jp TOR pt TOTO TOTOTTOTO 41*4441 TOTO 44 Hd TOTOTOT f I P s dp4IM4 
4"Pt TOTTOt TO Pro 444417, P^dT UiplP^TO, ^JTOdT PPtPPt P PhI 4I 41*444 TOTO TOTOTOT PP TOTO 41*4441 P 
fPPPTT TOTO TOTOTO TOTO PdTptTO TOTOTOT f I 

19. PTO.tror, Pt.TtTO.-f. 41*444 

P^dT Pd Id TOTO TOplTOTdPtPpT^dT pTOTTO/P^dT TOfPpsJTO/^TOTOT TOITOfrfPPtFJTOdT pTOTTO/’JTOdT TOTOTpt TOTOTO 
44^"4 P TOR TOP P TOTTOTO TOpW rPPTOR TOTO.dTO., Pt.TTOT.f. 41*444 P TOTOTO P TORT fl PtwfP? (Pil'd!, TOTiPt) 
toM RppTOR Pt TOTOpPTTOT Pt TOTTTptl 

20. TOTOTOTO TOTOSPT p WciPPR (Trq.ft.TT) 

TOTO.Pt.TT. 41*444 TO TOP Pt TOTOfP P Pr TOR TOTO TOT f 41*444 TO TOTOTO P Pr TOJTOTOTO TORTTOT Pdft TORTOTOTOTTO 
P p d P 4 4 H 4 TO TOTOT / PtoTTO/ TOlPrTO/ toPrmPP) TORtTO /dVilPPl/PPrd I pTOTOIfP TOTOT SRT TOTOTOlipTO 41*444 
TO s=^dTOTO 50% PPt P TOTTO TOpTOT 41*444 TOFT TOTTOTO TOTOTfP TOTOTOT TOTOTfTO TOTOTO P PTO f (50% TTptRTOPt P ^ |)l 
TTTO.Pt.TT p TOTOTO P TOTTOTOdP Pt Prf%TO TOpSTT, TO^ TOTOf TOTOT STOpFTTO TOTSRTOR Pr ftPtl TOTOfP TOTTO 41*444 TO 7% R^T 
TOR TOTTO RppTOR Pt TOTTOTOTO TORT TORT f (5% TOpt/TOTOPt P ^ f)l 
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21. vjH^'xiKTf <HM=b)TK RhIPI (RRftTrqR) 

21.1 RRfRrR Rtttt pr tR 4t etR % Rf; R tR tt f tRRtf 4t efw ttt RtRtittt 4 ttttt Ret 
RTTI i+RddH 4t RddiddlMd if EldlRd |?WT TTT p1R + e4R R+TTT tReT 4 pRlIP 4 ETSTF TT TT?T Rtt 
etftt tew tRstt # frfr fRdiddiMd /Rtft tft gRr 4t eeRti 

21.2 WT TE TTT RRdl/W 44 TTT Rd K, PPMH TET 4 EE, piH'i44 + l4shP Erff 4 PlRdlO TTT Rid 
tRet tt twee etttt te - 4 w w Rtti 

22. RRRhIPI TrrRpiftRRTTT^pMP (RRRiiTiipfl) 

RRfk<dupf) flwT ft t 4 4t etR4 Rf;, Tt tettt f i ft ttwot4 Rf; tt4?ttew pi-whip ReRtttet 
4EFTTR 

23. RR’RHlPIFTHMipfRR 

RR Rhipi ft uhiw fRR Mi*d4.p 4tfrfrE wff 4 estttttt| 4Rf; f i ft TmrT if t4?t4 rttt 
44 W TT wi W rpr frspjy 4 TTT f4R R ?1F3T 4 WTE ETift f W Ml id TP % EtR % TTT % Rf R 

4TF % ffl 

24. 4>wjd< xtt^%?pt 4 TTTTT HlidsbP 

10+2 w 4 tRt ft Rw 4 w 4 tR4 ew TfwR#/RrftRR wettRt 4ff etR 4 Rr tR 4t tfw tft 

RhIPI TIE 4+41 ddK R.R.TT TTTTTT 4 TT?T % Rtt TEST eRsTT 4 #T e 44| Tf 11 HI PI 4R TTf 4t eRt TT R TTT 

10 R 4 w 4t tp5tt4t 4 4 fn 

25. R.^.^H.R HlidshP 

TIRT 4 ESTFFT 4 Rtt tR FT MlidsbP RTT TT TTRT 4 TFTT 4 TTFT RTT MlidsbP 4 eRR 5 4eRt e 4 RR 
MlidEP R EFT 4 EFT fET RET EFT-1 ET Ef TT, PR PlidshP TT RTT TTT W-2 TTJT 4 W?nRTT RRsET 4 Rpt 3 
t4ttttRftt Rtti R.tt.rt.rt.R tstRt t^pk tt?t 4t R+wRni 

26. 3<lM4l TTTSTTTT viPl^l TT Hl<5Mst>P 

R^aRrrFfT 4 Rf4n 4 ttR 4 tsttt w tt R ti 4 4 Rn; tt wtttt fi ttttte 4 tR?t 4 Rr; pr R+w 

10+2 tRR f TTT TTTTTT W TT TT f I 

27. RR if4+> ^p'+iTRtt 14+<ip (RstR^tt) 4 wpt tt ttstttt 

a. R^aRTTHT 4 Rf4r 4mR 4 tstttt ttt tt R snRi 4 Rn; tt tittttt ti tttttt 4 t4?t 4 Rn; pwr 

R+w i4R R ?tptt 4 ttttt f ttt tttttt 2 V 2 tRR tt f 1 

28. ttttRt tttt tt 44t ttstttt 44t 4f4 

tww ttttRt tsttt 4w (tttttRtt tft) ttttRt TTTT TT A4 tftttt tR TtRwR 4 Rpr ^tt t 
MlidsTP 4 TT?T 4 Rpr pWT RiFTT TT tRH t TTT TP5TTT 4t wR Rt +RR 4t tl 

(R+mR:- ttptt pf ttttttt tt Rttft ttttRff Rttt 4t tsttt Rf tft 4R4t tRtt 4 tjRtt 4 Rtf 14tt 
two 4tRt Rtfttfttt/ttttft tRstt Rttt 4 wf 4 tRstR tfTtRtt 4t wRl) 

29. 3TSTTTTT5TTTTTTT Hiar^p RpRi 

(t) tsttt 4 Ret tt eftteRReft ttIRt Rtfttftttttt 4t tsttt Rf 4 IptiRp tt RrRrrr Rf 
tft TprfsiT Rtti 

(w) tRt Emm 4 Rttt t rtRI tt RtRt 4RRt Rttt/Rtttttt 4t TSTTT Rf TFT f4n TI up 11 

30. tRst m Pei ip Rf4r R tttt tR w tt RRt, rRt tR e^4 tt 4 tiRft tttt?t ppiR 4 ret ttt 
Rtti tR sfRttf tttRR Rtt IR 4t tRt 4t tftRt tR tfrt tf4 ttt 4RRt Reft Rttttftst 4 
ptstt 4 RRt ttttt tt R Rtttt ttttt i 

31. TTTTF.FT.TT.R.TTp-.4fr tRsf tRR tf 4 4 Rr; w t+Rttf 4t RrfR +rtRt (tRt tR) ttt teft 
pRet 4 tRp te 4 40% 4t tft tf4 R4 ttt tRt te 4 45% tt rtett ttt ttt Rtti tRtftt ttttte/tR 4 
F+RtTF 4t pTTT 45% ET TFT TFT f I 

32. ttt 4 RRt te 4 eft 4 Rf; fet tRRtf 4t tt 4 tt R RRt tet ttt ttt te 41 tR ttttftt tet 
4t tR4 tfet Rtt ttt tRtttt ttttttt tRt tRR tft ttttttt/fet 4 45% rt et tft tftt Rtti 
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33. fikfh % ^pfnr m 441 44TS4T4 4TJ8? 44 if 414 4 f%l 14 -jnfk^P' 41 44f&4 44 ^f 44 if 44 4? RWid 
44f 441 4^ FRkcw wf 4? iM 4741 - 414 441 iM 414 m mif /wf if 45% 54 3?4 m 4741 fmi 

34. WT4? Hl<5dsb*l tP+MHI 

1441/4RTT/44’ if 44lp4 d4ldl?4Sl 314414444 4444/nfi4f4 4 3444 IT JH'lid 4? 344 4? 'll 4444 4" R + Md 
^f PHlRsT 4T 444 |l 

35. 3ilH<51 41 RdK u l 

114 31W%4 4 41W14T 4 4144 if 344 414 R^ff 'iff 44^-41 4 R'l-iR 4 Pi 3444144 444 TT s^Srf&R dR'Id 
l44lR4 4T 414410 4 R'ld 14 444414 44 4441 f 41 34S4144 4 4T44T41 % 3pR 4 ft I 

45?4 R^dld (14. fiRT) 4l444 mOSTT 44M4 i? ddT&4 34d R?T 

[u^ffcr msff RyR&MT 3{fi)Rw 2006 & w^t 31 (1) (u) & sRpfr)] 

1. 444 451414 14.Rl4 41444 4? 444 R'^lld (14.R?4T) 31S4T44 44 444 IfldRdlMd ^f fdfll f44144 if 
4»?4 Rwim 41444 4f M144441 4 44 414444 4471% 4 41 4?" 4?4l 4f44 if 4T4 4 f4f44T 44 if 4ft fllff 4T 
Rhif, sfrsrrff 4T 3l4fsl4 44s?41 4 414 tlFT 4*41 441 444 f%44T if 414 4-d4R 4414 444 4 4f 9 4 4, 
fldRdlMd 444 sffST 44Tl% 4 44 if 41 WfflR |l 

14.f^4. 4i4sn4 4f 414? if ffi": 

(1) 4f7? 4% 

(2) 41 4f4 444 

44 f44 41? 4? 41 4f 4lf?4 1T4T 4T%T 444 4J 414 444 if 344 4 lfS4T4 if ^1Pi4dl 4 414 *444 44? #f 444T 
#4TTnff| 

2. 4T4444 444T4fsT/4T4T4fsf 

2.1 44 445444 4T R*dl 14 slfsifipT 44? 4T lf4T, Rf44 lf?4 44 lf4l 444 441 RrfR 44 if ?ff4 -?ff4 R^kd 
44 lf4 44T ifpT 44 4^ ^TTST #f ^440 4 fOrr flffl 

2.2 444 44 4 rfNT ^ e gdPd4 44 4lf 44 4 44 if f%4 4TT?4 pT44 4T4 4l4f4, 4444 454Tf4 44T 
44444 HW1 /#9J4 f%4T4 4Tf%7l4TI 

2.3 44fsr4 f44T4/4RTT/ 444 44444 444T4 44T 4^»T4 14444 ^f 444 4144444 4 4d4^ f44fR4T 444 44T 
Iddld 14 4 mR41 4144 4 f%TT 944 4PfsT 44 4444 3rg44T4 14 ^4T ?14TI I4fl4 44444 4 344T 4 f%l 14 4T4 
4S4T ^T4P44 4T 44^f |l 

2.4 4'sff 4T4444 if 444 4T 44? 4444 44 4 4 KT^t if |r 4144 4T%4 MPET, RGU (l4.fiF44 44?T 4^f4T) if 4#4T 
4444 IP^IddFHd 444 dPId 4P4 R’Sftftl 44 f^4ff 44444 4 3444" 44 44?T 144T 414441 

3. 4T5q44if4%4%Rri3r|ir 

4»?4 1PWI4 4441% ^f 444444 if 444 #f 3rf4T 4 f%! ST'HTsf? 4? 44lp4 ?444 if 44 f^dPdlMd 4 444414 #f 
44TfsT 34444 44 4|?4 4 f%l 3T4f§14 44T4T4TT 44Tf4 444 444T 1T4TI 

3.1 4444T4^ 44Tfl 444 4^ 4T4 3T^4# 3T44T 10+3+2 44W 4 3T44?4 41414744 44 3?4 444 444 414: 

(i) 14444 44 4 44 55% 44 3T4 4444 ff 3444T 3T^4T 4it4T4f if 3^44 444T444n r 44 314 444 f%4 ffl 31 ^idd 
4TlR/3Tllf%4 dddlld 4f 5% ^f #4 44T Pl44 (MPET, RGU) U^d 4TS?f 4»?4 R’^lld 44»T 4^?S4 414 %4T 1TI 

(ii) 4»?4 Id^|M 444444 4 44^4 NET/SLET ST'RTsf? fd4T ^Idd 4f?S4 (344) 4 ^f?4 444 444 44 444T tl 
4T4Tf4, Rl 4l1%^? (MPET, RGU) if 44 R 44 1I4T114TI 

(iii) ddRd 31441^44 4? Pfir4 1%4T4f 4P4 SUdlRld 4(1%^? if 44fi44 1I4T 1T4TI 

(iv) JH'lP 4 44|4S? 44T slsTf^TT dR dd 444 Sl^ldd 4 4?4T4 44fl4 14414 3444 WTT fRlfftl 4441 

(v) 44?4 4^?STT if 3lf4T 4 f%! 4r44 344 4? #?? 4#1 4STT4f if 44 if 44 75% 4^? 4lff llf?l 

(a) 414444 if 444 4 1^4 3T»rf^4f 4T 444 PlRdd 14 4Tf%4 4i?SlT if 444 1d'4ldd 4 STTSTK 4^ 1%4T 414411 

14.f%4 44 11-14.^?. 4 34444? 4 f%l 4^4 444 4*4311 IT (f441 'iR Ry-iv 4? 44) 
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4. ePt P PPtt 

P?T % RT p Ep E'P 3TTERTT ET PeTE/PeT/Pe P EEE 4Pld pER ETE, EET EE Rip P^R % ETE 31 il HIP d 
TEE EET PpRiPld PPPeePT % ETER TT PtEE pET: 

4.1 titt.-Pet. tPee if e 3f«pff P?t e Pie; srf pE P eejr p erPr 414*4 if eee e Pr Pet 

4 M'P P ’JR p EET EE 414444 if EEET P?T, P?T 4PP gRT fpTT 414,411 

4.2 EE E'ER'# P RT P p dPdH4 EEET PPt 3RT H4 /pET if PP 4 1*444 E RT *|P* 4l4*4 

if TIE E p 441*4 I % IE - 4l4*4 if 'tPttei % Pr art Ep pEl 

4.3 TTTT. f%R 4l4*4 if EE?T TTE 3REp PPt TEE P HpP Ep" TEETI 

(i) EE. Pet. teeefe sreP P^IPtmt ertPe eft etP fPP see 41 * 4*4 if ePePteE p 1 ft etet % eet 

(ii) PePP ESEEE ETE EE PlTISEST E 3R4id EIE PP pET pTpE PETE/pET/pE rtj psffpE EpSTT E 
EpfP PeP re ePstt e eePeP P ejeP Eppi 

4.4 PrPetfie etePte e Per-ePet ete Pet et etet I Ptee ee?t e Pie; eP ret | eet ee etP P 
PPet ert PetPtPe eete eP P P pf e r-ertPe ePet P (P ePet if) PtPe Pete/ Pet/ee P eet 
P:) 

(i) ESTT 10 (AISCE) 4I3 tM EETE TE EET pi EE APE PP 4 IE d 1414 ET#I 

(ii) EET 12 (AISSCE)TTETMEETEEEE : TT3pTEE/3EEpEf|-4k4diym ET#I 

(iii) PjT, P.RTp p.ETE TT rM EETE EE EET P 4E EEET RE PP 4RETT ETE pRpERE E 4I4MM T 

tPet e ePPtt etei 

(iv) TTTT.TT., TTE.EE.P, 4E.ETE, P.TJE TT PH EETE 4E P P TEI 

(v) ETEpP ETEEP ETER E ER PPl 

(Vi) E5pEEElP/E5p%TEEEp‘/EE‘pEETE4pEEriE/EpE%tEpT/%E/EErpEEEEETEEI 

(vii) ePt PP PPetttre e ePPe see e sPe ePse e?M tee eP eteeP e etee e eete eete ee tt 

’FI 

5. TTE\fP?r 4l4*4 % Pttt pjpTE P PjPf 

5.1 TTTT.Pe ETEETE % EpE ETE E Pet PI?TE pE PptP Pfpp PeiPe ESEEE Etf (BDS) TEpI 

5.2 ePePet e te?e PPte tt P^ePefte e Pste e ee e Ep eP eeet ee Pee et4 e Pei; prft- eP 
Pet e eP P PeP e, eP ee PPte e eeP fee etPe ^te | et Pt»TE ee te eee t etet PetPe eseee 
ete eePe Pete Pet /Pe PstP e e P PPte P PpP teei 

5.3 T^.fpr Eppff E P4?TE E pTT P.EE.P. EETp EpE etePet pSTE ap pEl 

5.4 EET Pt?TE EE EEE E P E EpE EE. fpT. E'SlP ET Pt?TE Ep TEE I 

6. TTE.fPr ePP 

6.1 PPPttee P ETr.fpT *i4*4 P EgPsiE P Tpnrr P eete; P e Pttt ePe Pee e ett. Pet ePP frP 

ETpE EET PP Pe EEf E Pttt fEEp EpE Ep, PP PePPe EEE pEl 

(i) PPe Pete et Ptetsest esest Pei 

(ii) Pee P Pteee Peer 

(iii) PPPrEETePeR (EfpETE ETEFR)I 

(iv) ETT EE-PPr EETErfpR (4 P ad I E ETER ET) I 

44M fest e eePeP P PeP e ePsee PPr ese?t Pei jet t Pe eePt P eePeP Pr tr 

tePi 

7. SETTEE 

EE.pTT 414*4 E PP ET EETE P^EpERTE gRT EEE-EEE ET PPfP PP E REp pETI 
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8. wf sfrsr 4# 4i #44 aD <# 

444 sTFl" 7#f4 4f sftsr 444 41 #14 444 #M 44 #4#4 ##44 % FTRFT % #"4Ff# 37S444 ## gTF4 SlfRRd 

ftl 

9. 4# 4# 4i f<rdi+d 

9.1 4# 4# # R<sikd 444 % f# q## 41 #44 #"4Fft4 3R444 4ff gTFT #17 #741 41444 441 T^tiTT Rd# 
4 WT 441 #741 41WTI 

9.2 4# 4#7 4 444 if 44# R'-MKd 4 f"d#d #5, 44#4 ##?14 if WRf gTFT #’41 7 ff4 3R444 4f# 
#■414/4741/474 4Tf7 if #77# 411J #?T44 41 444 4741 

9.3 4f sffST 444 41 f"d#d 44T 4f #4 444 47 Ml## 4 #17, 4Tf|' # Rf# #4#4 tR^R % 344TT 4"7 

441 JHM# 4 4714# % 417 ’TftSTT Rd# gTFT #741 4TWI 

9.4 774#F1 M lidsfd % 4# 4f 4#4 44T 1 T r RddM 50% 314 RUT 4741 fl 

9.5 4#4 FR if, 100 3# 4 4T 44 #41 7T4T4 TftSTT % #tt 4744 44 41 174 44 75 31441 80 3#7 41 #41 441 Md# 
d^R 3FF4T 3FKdP 4 f"d#4 ##7# 3F4 ##, t# #4# ff, 25 31441 20 3# #411 4f 414 444 f4 200 3#7f 44 
#44 441 #44 if 50 3# 4## 4 #17 Tfqri fl##, Ml id 44 if 3#7f 4 Rd^dl # #41, 3R444 4T# (BOS) 441 
9##4 4f#4 gFT 7 ! argrfff# Ml id 44 441 ##4 #44 4 3H4T 7 47 #44 dlddll 

9.6 TTTr.#4 3R4‘«ff 41, ##T4 gR 7 ! ##44 MMI#d T# #54, 444 #414/4741/474 4 4414 4F4 4il4lPd 4f #4 
444 # #4 4# 4#S4 Rdd4 % 444 441 4444T #1411 

9.7 #4 444 44 ^"di4d 4T 4#S#f gfF4 #4T 41444, #44 4 44 44f44 #t?T4 ff4T 44T 144 #dRdf Hd if 
414 7 " 44/#dRdf Hd # ## 4414 #414 41 

9.8 #4 444 44, f4 150 3#f if if -fddd ##f4 50% tl 4f #44 4#S#f gfF4 #4 44 444 4 #44 % 414R 4^ 

4f##4 fT4TI 4141#, #44 4##f if 4 #ff 44 gTP4 50% 4 44 44 #4 4# T 7 #44 #4 44 ##44 4# #44 
44144 444 4^ #4 444 if 4## 4T44 414441 #4T#4 4S444 4T# 4444 4S444 #4 (DBS) # 454144 4 44 

4: 4#44 % #44 #444 44T 4# #f 454 # 44T4 # 44 44# tl 

9.9 50 3#f #f 41## 4#S4 fFff, #44 #4T 4 #4 50% #4 414 4444 fFTTI 

(73 titufl: TUT. #4 7#4 # #47 # #4 3fW^ff # #f # # VTtZT VWZT ## # 7444 WT # 50-50 J#W 5# 4777 

1447 ftm) 

9.10 45 #4 444 if 4##f 4^ 9#4 444 47 3#f # 4lf4 % 44T4 ##f# 444 if 44 141 414#I 
9.114^ #4 444 if 4##f #4 4#S#f # 4T# gfFT 44T#4 ##, #44 f#T##4 44^4 7#: 

(i) R#9T47 

(ii) 41ff 4#ST47, #4FT/#4T/474 4 4TfT 44 ^iRR 7 " R 7 44 #IW #4 JHmR 4##4 4441 

(iii) 44#4 #414TS4S1/R#?T47 44 4# % 4S44 #41 

10. S|un+<u| TT4Mlid5hd ddlR Mdl u l 44 

10.1 474# gfF4 4#4 3#T % 34m 7 " M 7 ", RfdRlRdd 4#44 if tttt.#4 441# # 44#f: 


50%- 59.99% 

: ‘B’ 

60%-74.99 

: ‘A’ 

75% 44T 444 3T#4 

: ‘A’+ 


10.2 44# 4# if 3144# # R’4Kd % 34417 M 7 " 44#4 #414 47 dR'^R 4 # 7 dRd1Hd 41#44# 4414 44 44F1 4441 
4444 44 47 44# 4# if 3#4 TfT47 #7 qr ## 4 - #41 dlRu.l 

10.3 4lT.#4 T# #-.i74.#f. #4f 47F#4f if Ml id 44 44# 4414 44 441-4-44 # 4# 447 #4 7%4TI 

10.4 7 rTT.# 4 /#rq-.ff. 44444 4 4H4T 47 444 % 444 - ##f 3F4 4F4dT414 # s d R 4 M d /4441 sTFT ##44 Ml id 44 
44# 4414 44 47 #f #4F" #41 44441 4T##, 3T#44 47 ## 4 # #Sr#t47 4#f 47 ft 47 4444 44 4F4 4# #41 

11. 3F44Tf #t4W 

4# STRltf ##4 4744 (44174414, #1# 4#, 4f #4 Rigrr, #Sf 4 7r 4f##f) if 3#n #47 414 4# 
47 4144 | #\ SI'fd'# 41 375 ## 474f if 4##41 444 4T 7 # 4 #4 44 4#41 4 fTFI 414 #t 4#S4 if 44 3F44 7 " 444 






58 


THE GAZETTE OF INDIA : EXTRAORDINARY 


[Part III—Sec. 4] 


12. 9JTF 

Tripp 3T«pff ft ff^RTMd TPT W-W TT ffsrfRr ^TP T 'r f apTR TT Tf $T ^TP TT TTTT ffTT, (Tt?T f 

fpTT pnp Tpf *J4dld); 4 |Rt aPjfSTiTT $JTP; T"f STT sj^T; '^-d + M4 SpT>; TftWTT $pp (Rdld fTTT % 4l4Fi if) 
TTT 3RT 9JT^P| 

fhO-* srsTTfr t TTff % ftf fi ft fuihm iRRfRd'T f $fmR wt ffmftr fwh ft# TTf wt 
tsttt ft# % srcr 3t$iPiT> hRt^ itfti% dmfi # ^Rdi£fi % RNkt %ffrr Fff^rr ft# tt#t>tt 
FTTTTffl 

ft-lT-ft- FTTfsT#*HMd TTt TTTT TT# # TRfflT 3TSTT#T 

[u*ffw wsfr /w%7w affrrr; 2006 # srm 31 (1) (g) f sFrnfrr)] 

pfTirarfTT 

1. (T) ff-n/T.ft. Tl4TT T P#?T TFT: Tripp TT f aipTT if f#4T FI4411 P# sn^sff ffrtR H44M4 FT## TT T 

TT 55% # f TTT TRrfflT f#TT TTTT Tl-TTTffpr f#PT if F#tf ft ft, fFTT Fllif d Flft P# SFfTjlfT 

fffiR f sT’^rf^ff % Iff 5% fr 4 R 4 if d t; f#| if Rid t#tt t tm firr aftr tttt f#Trr upt 344 'iif d 

TTSrTrTT T T dRPPid fm firri 

(T) Tft f%PT 3pdH^9imR+ Tff# TT |, FT 1##?FP fpft TTT f%'HT I ft T FdRd fft FT# d|Ru| TTT-TRffpif 
aRT#? F#t TTtfpT ftTTT/1#TT Tf fftfp fl apfTT fRlI/flfl f#TT FT# arpft 'P I4ld + FT## PTT ft tl 
(t) #t-p/T.#t. tt#5pt Trffrr Rtf t ft T#t ar'srfffr fi %tt t ft t.Rtp t f#?t n T^rf^fepT 3 #tt pr 4H4diu 
T^TTFRfl 

(T) ’ft.TTT.f)’. TT4wPT t TT?T FT % Rs^iT TTTT TT Rfafftr TTTT TT TTTTT TTTT dlRu FT ^STf^TT TTTT T FTTSST 

|l ^al^PTTFT % TT TT F TTFTTTT 'jft f4>TT FT TTTT tl 

(T) 02.04.13 TT ft ^srf^TT M P M 4 t TT WT tt jft: 09:52 TFT T^TI 

13.03.2014 TT ft TI^TlO HP 04 T TT WT f'.^ft : 13:13 t Mpm^Pid I 

(W) TT WT XT f[ TTir-38/Tr TTT ft/10 Rdi+- 02/06/14 % TIFT aTJTtf^T pf Tmf5TT TT 07/07/2014 T TTT^t 
ftni tt Tfl’sr TTprft tsttt Tt arfli^Rid tttt |i 

TTTTTTTTfT 

(T) T"4t TT TTTTTt % I^FT Tf 31 Pi <414 | f% t ^af^PTTFT TTfsmft TFT Tf41t TTSTF" TT TTTT T^TpSTT I^TTT 
TFT auftf^T PJT 4t f €t, wr aft ^ TTT/TT?T T4&TT TTP #1 T 77 ^ PT^ 4 ^.IRtH d/P^dRplIH4 TT fiTSFF RfTT 

tt/^ft ftM Rm fr afr fStsrr f ^ttt ftr t4 tt Prf fr, ft ftt pftTT f tRt frf f frffti ffr=[ 
ffTFftrTT&rkTF f sttRf" ftnT^tf Prf aiRdif ti 

(T) FTT pftSTT pf TT&rirTF f ^TTT 50% afp TTTT aiRdlf tl 

(t) PT.frrr. FTTfsr tpt sTffrfr ft ftt fPsr pf ftf Tf f ?rrffr frf t tit fnfti 

(T) TFT pftsTT f dRdPd ftf T FT T'Slffff ft ft ^F f ft ^ffft/ft P[T 3Trf apr ft f apr p^p TTTT FT% 

TTTST TfsT FTftf TT ^f f| 

(T 7 ) FqffTpFffT fft (T) afr (T) f T'Slffff ft ft ftTTftr TTSTTrTTT f tRtItT flTT TTT FTT W ftTT 
aiRdlf tl 

(T) TTTST 1RTTT f Iff T7f 3TTT9TT t if Tl FTT TfTT FlflPd ftf f TTT fi RRhfl ft Rff flRd ff I 

ft.P/T.ft. TFFPT f 50% ^TFT PT. ffr. FTlfsT STR-ff f Iff ^ffr frf I Tff ft.PT.ft. fl ftffft ft TTTT 4 f TT 
frft ft frf arprsTT Tft wr FTfni ^tft tt^t tft frf i 

FTT H'OTT Pf TTTTcTTT 

(T) FTT TftTT ffTifTTTFT f pftST apjTTT ITT TT F%?T f fff fTTff f apgflmgTF' tRt TTR dRR f 
TTSTT f apftffr ft Flfftl 


(FT) ff ff T Tfsr TTS ffrr f TT 11 RRd ff ?T-fff ?f f apgTF" FI 41 if d ft Flfftl 
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(4) 4T4 ’T^tsTT if 4rfM 4T4 4T4 ST^df## 4T ^4 df ?4 |f| 4f#4 P-dT## dldk+K 4*44 % 44ST 4TSrr4P" %% 

TF44 4T4T 4T4TI 

( 4 ) *rrair+,K 444 -^ddd #4 44T4 dd-Pi 44 4f#4 fm, Pnrif 44-4-44 tt^ PiW, q^ 44 -RW 44 T 44 
d?;M4 y|ih^^ Tffm 

(4) ^nfStTT Pf 44/4444 444 , Pra% 34 ^/R Pf# |, 44 P 444444 Jm if 44 P 44 p4Ti 

(4) P4T444ST 3T44t P 414 4T <4 P a d -h 444 4tsttt4tt 4^44 4 3TS4ST 4 44 if 4p 4 ^tti 

(?5) #P ■H4’ L 4 i 4r 444 ’jn 4P 4*44fr P 44 % 44?4 4f jhhR #t srgqp ir 4T3T444 if sirfiR - Pt4t 44 

444t|i 

(4) 34dd't?iidR+ sfrsr p# #t 4?4 if 4*4^ P 414 4 44?4 4T P 4 tsh< 4 k 444 if #44 pj 344944 
34Jp44F4T4 34dPdd f#4T 4T 444T %\ 

(IT) 4T4 4#f3TT 4T HP u| la 3#44 44 if $ddR 4 34jp^J44 4#3TT 34J4T4 gT4T 'M lfdd p74T 414411 
(or) l rit&TT if W ST'WTsff 4T 4T# 4#7 4?4T p4TI 

4frf 4#I/P1%4 41*444 

(4) 4pf 4#7 44 ST'STf^ff 3Tp RdPld 44 ir TpFd 4p 4 PP 3TPid14 |l ddKd ST's^rsff 4T sp Rdldd if m 
ddidP 4444 - 444454 444T 344944 li TT 4 .P 4 , Trrrfsr wr 44 = 5 % ?ffsrr1P4f 4 T 4 T# 4 #if dPdPd fp ir ^ 4 fnffi 
(4) 4T# 4#7 4f ’ff-TTd’.ff. #t 4[# 4414 % Tf 4RT 41441 sffr ^44 4T4 4pfsT 4T 44 M 1*444 FT4T dlRu Pl44 

dP dI u l I r44 4PP 44 44 44 4^44'l4 (4^4 H. 4pl49F4) dPdPR #1 444 4*44 44 if 44Tf?f4 ?ft£T # d^ffiTT 'iff 
dPdPd ffi P'y fd4i h 4 w fPdpff P ’ff-TTd.ff. sfrsr-dd^sr P ’j°f 4Pr w ^ 41 P 4 spsrwf % wi if 34 ^ 9^4 

'-•^dd-H 3T#dT 4T PPt TTd.fPr. 3TS4T%d if 3Pd Pd d Rddi 4 STgdP' 4^41 

(4) T ff-TT4.ff. ST'RTsff 3TT4 4Pf # Tl W P^dPdldd 4 3T44T 444 4 PPf 3T4" P^dPdldd 4 44T4 
Pdld/psTT if 4PT4 4T 444 f I 

(4) P4T4 4PT 4dlPd 4#7 4 d^Pdld sfrsrrf^ff P PdPddH ^"4i4d 25 3fp 4 PP 34-dP.4 

^4f44/PMf y/4Tftsrrq4/f444 4nf 44T 75 3fp 4 Pl4 p4T4 444 STld'lPd f444 44 4*434 if d^-dPd #4 

344944 tl Spsnf^ff 4 Pf4 444 Pr4 srid'Pd 44T4f if ^444 80% 44p4f4 3rRdl4 tl dpOT-MPdld P #44 44" 

44T 44 srPIPPm' 444 p4T4 44T 4T44 ST'RTsff 4T 3#44 44 4 444 4I4T4 44T f#4 4T44I 

(4) 944 3TS44T3Tf 4T ## 4#7 44 444 1#4r 3T4444 4 44T4F 3rf^444 ##4 3T44^ 44T4 f#74 4T44I 

(4) ## 4#7 1 J# 44 44 4 444F4 4I4T 44T ?ff£T dPf# 44 4p4T4P44 P^44/4444 (44^44) 3T^44f4 #t 

PPd 4i#54 4#f fnffl 

(T5) 3T'4T#T 44 dpTT44 444 447 p4ld41d ^4144 dPP 44 44f 4f#4 fdff: 


(i) 4T4S f44T4 4 44T4TS4ST - 3TS45T 

(ii) f44T4 4 44 4T44 < - 44^4 

(iii) P4T4 4 44 44-4T444 -44^4 

(iv) P4T4TS4ST - 44R4 


(4) f44Pft4 4#S4-f#444 4 4ldPd if 4#f4T-'-lPdl Id 4T 3fp44 44 444 4?4 4T44 ST'R'sff 2 (4f) 

^44144 P4T4 114 TTdfisTf# 3fP44 TF^4 4#4l 

(4) P^dPdldd 4## p4T4f 4 4T# 4#^ if 44T44T gPtpT4 444TI #4 4T4 3fi'-|dlP+ ^ 4 d^tfsTd ff4 3#r 7544 
4T4 44 3fp44 4^434-4^414 if 3fp74 ff4l 444T 3T'wrf##f 4T ditdT Rd-d+ 4 4ldPd 4 44 44 (#4T P TT 4 .PT 4 . 
3TS4T49T #t 4T4 10.1 if 3"dPd |)l ddld'-ld 74T#t p74T d I i| 411 

Pf?44 44 T4J4 f#f?T4 4T 34444 

3.(i) P4FT 4PT 3fr44Tp4 ^44 4 4f# 4414 44^4 4 4H4T 444T, 44T4 444T 4 #4 74F44 f#rPl ddd I sftr f44T4ff 
444 3T44 34444 44 if 4%f#4 3 Pd Pd d 44T 4T3TTT4P" 4 #44 44 #4 #% # ?4T4 if '^44 fTT pt?r^7 #t R^p, 
4T#ffl R-f?14 44 41444", 44-4144^ 3T44T 44 44T 44T44 4I44F # fT4T 1#T44 4T4 #- 114 -#. 4%T 4444147 4fr 
4T 44-4-44 9ff£T dRRUPff 4%T #4 4# 4T ff 44T 44 ^4 f4dRdldd 4T PsT4 ffl 

Pt?T^7 4T 34444/Rd^l p7#f 404 3T44T 3TS4T44 4 44?" 4# #4T 4T44TI f#4 44T4T44 p9|'dddl 4 ^4 Tp 
ST'HTsff dPddl # S4T4 if WT 4T44TI 
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(ii) w eie:PewP Ir'afewr etetsetee#tt fteeee Eff wet;ee PPetttee Ih-mpnMI e fftPeefe 
WpfTET EiRe.I 

(iii) EWST Wlft^M4 ET El PETF" PEE TIE P-EW^f- P EETp ft EET PeE ETE PPPe (TET#)/ 1 ^ RPlEH 
(PthJI) Ep if EE-E-EE EFE EET?TE fr EET EE W EpT Pi "All d %tPe PeE ETE Pst pET E EFE EET ET ETE Ep 
ET F^EE E ETE ETE EETSTE ff, EE P WEE F'EET PfE EE E PT-E/E.fT. ftf?TE EET EEE f, FEET PPe PsT Fftft 
EE EET PtPe ePf? ETE EpPfsTE fFTTI 

(iv) PfE PPlE EEE 11 FpEE JHePe ET EET ETE PeE EEpE EPTETET EpE pEJE ET5EEE pEW EEp PsT 
EETSTE, F^EE EETE ET, ft41 El E ETE FETEp EETE EE FTP pFE Ep pElPft ETEEEE Fftft E ETSEE E EET 
ETEl 

E% P&TE P ft^Rb 

4.(E) fPfT PSTTp E PsT EFf P PPPT EW lE; P^ET PP ftpTE E pEpfE fTE F'EET EE Ep E FfpE E FEETE 
if fft F'EET PPPETEE EFT EET EETE TEE F'EET pEpEE fR F'EET FW ETE ETW fTE P fPP E EW^T PeFT 
ET PjE Pt?TE PsTTp ET Pt?TE EETI 

(E) ftpTE E EE Ep E EE P FEp E FIePeE WE P PeIP E EEET EEET ETET ETp Eff IFF, PSTTp ET EEE 
Pf?TE E ETE Ep EE Ep ET TEE FfsTE EE ElP ET PfET I F'EET Eft PsiTp E PP?TE E ET ETE E EEE ff FEET 
PsT-EEW EET EE pE I f, EE EpETE PPtE P EEE PETTE P ETp TpE 1 1 Ep E^T P-TT/E.P. E PsiTp E EE TTE 
Ref Pfeteeeetft^eePePPetesPetPeetteePPefteeeP t»TEPP etePeti 

(E) PP P ETEE E PP?TE ET TpEEE Pe E^EE EFT E^ftftd 1TET ElRoj 

(E) Ep ETEpSTE PetP ET Pt E^ET PP?TE Ep | EEET E^rp PpsjE fpT pEE/pEFT E EE PePP EIEE 
EPP EE E% PP»TE P PjE Eptl EP pEFT E EpFE Pf?TE EEE^E Ep P, EE PST EWE pEFfP ETEE EpP 
E Ei?P ft eiefTt Pee/PeP e PetP e PP?te P ei ete ePeti 

PfpE 

P-TTE.P. EpEE E P?T ETE EE EE E EETTE E , wtP/E'»tPP EEE P?T P PP E T51 ET1 E pr p-TPE.P. 11 

eeP eettPe Pet P PePP effft ePP e eee tf^e ePt/etPi eP ei e^PPe fr etet t P Pete ^e 
Pe-tfete P PePP ttee ePP e etfte E eete ewe P eeetPe eteti 

1. (i) P-TTE.P. fl PPe E ftp ETEEE EE PpETTTEE EFT PPPe ETEE ET pEE , TEET ESEEE P, 

ETEFE ePeFTET, Elf ETEEEE ff Elf EIJE P PiEE p EpEpTE eP fE eet Peje p£T ETETE E ETE ETEpFT 

Pete e eet Pet ePeti Pe PPr if eete eft ee ePete fi PPet efet f, Eff PetP e PPe P PP 
iPfi PPe fr eP e ete PsttP eP tsi eti E Pst eP P PePP Pst ePP E eest y^ft Pr Pr P eet 
ePti 

(ii) TTE.fPr. EfETSTTTE SFEp P EE ET fPfT 3FE EFEET ETE pETE E EEET P?f IE fP ET EETEEE ETE EE ^E f 
pT P-TTE.P. ETEEE if EEET ETI Tf f, Ep pff P eP if f EET Ep 3TTE PPe fl PET P 3FE EWST 
EEFTEp E ETE ETEpIE Pt»TE if pEF"-pE?f E EETFE PefP ePP E ETSEE E ETEEE EFET fTETI 

(iii) PP e'wtP eft eeet psr Pee eFePe eP P eee we P PeP if P ei eP ePew p PP e ee ete 
E Pet ff ei eP ee eet eiRo.i esttPe Pst tfete etePw etee ePP e etsee e Pefte Tp eeeteete 

EETE EWE E EE&T TFrJE pET ETET ElRu.l 

(iv) EE E«TpEi P P P-TTE.P. Tp?T ePeT ETfP ET 1% f P 3FETE PffETE P E^ft 
fpf Pee P e Pe e^ if ePePe fr ee Pt eeP P-ie.P. P Pet eeje ee eei 

Pete w if eeet ePee P^ePettee e Pe eseee ewe eft tee tfete P PTef - ee Pe eP e eeefe fr 

fTETI 

EEEFEfsf Tp STSpTTfP 

(i) pi P s# P-1EE.P. TETp fl pE-EWE P FEE PffEW P PP E P Ep E Epr Eff EET ee ePtti eP Pi 
PsttP PffEEE P PP ir Pe eP e Pe^ fee Pe-tffe P tfie eee if Pee wet f P ee ee eP et fPPe 

EEE EETE fpTT ETEETI PP ElEE E PsTTp P Pe ETW EEp fTT pETpE ETEE ePP E ETSEE E FTEEE EFET fFTT, 

Pe et Pe ewe eft Pef efe ee fietPe Pet ePeti 
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(ii) Ff# #Ti TOro#f to TOffFTOT #t f#f# # to f# % #tto tof-ffto fft ft# if fffto toft f ft ffff i ft-TTF.#t. 
to toHtoto to ft f^rr ft#fti 

(iii) Ff# #t# #FT ?TTOT#f, fFFFF TOftFTF FFTF ft ^fTO ft ## FI FF#t T ft-TTF.#T. TOTf# F# FT# #t TOFF TOTFT ft Ft 
FF FF# f#FTOP # FTSFF # f#FT#tF TOST Ff#F # 1TOT F#tFF TO ftf # f#f# F W F# % #TTO IF: f41fH % f## 
FTFFF TO FTOTT %\ FI FTOf#TO fFFT#tF TOST dPfid #t TO^f# TO TOST FFF gTOT IF: F^ffFF #T F-tFld FTF TO 
F#TO/F##tl TOT FTO % F#TFF # FFTOT FTO#f FF# TOF-FFTO TO Ft F# # FFT F#t #T FFT TO TOPFT fl TOT# f#TF 
Tf# TO FFFF TO : ’t^flTOT FFTF ft FTFFTI 

(iv) fFFT TO/TOF TOM #F I# TOfFF #t-TF.#t. 9 ttFFTOT, Ppf #T# TOF TO-Fdl-fi# Fff f#F Tft f F fFTOfFFTFTF 
FTO 17 ! 3 lFltF #t #fFFTTO#F f#didFM4 FTf#FF#T FPT FFF TO-Fdl^R) # #tF F# FF FTF FT# # IFFTT TOFl TOT 
Fgf^F FTOF # FTFTO TO ## TO F# FF FFFT #T-TF.#t. #tF FFTO % FFT TOF #t f#f# FF FFFT FT FTOTTI 

(v) TO TOT #T-TF.#T. #tTO#f FT fFFtFF FTSTO TO TO? TOF fF FTOFTff# TO FTF # TFT f, FI F# iddi#d 
#tF#t TOF #t TFF ^TOFT f Ft FFF 1#FTOF # FTSFF F f#didFM4 FTfsTTOT^t Ft ^jf%F TOF # FTF FTOft FTOFTlf# 
Ft #FTO FFFlPtF TOFFTOt # TOT F MPdi#d ft FFFT fl 

FFf#F#tTOr 

7. f##TF FTO#f # TOST FF# #T FFfF #t f#Ff#F fFTOpft FTFTI Ff# f##TOF FTFT f 1% FF# #t FFfF FTOFFFF Fft f 
Ft FF fFFTF F TOSFF F FFFF FTOF (#FF#T FT#) Ft FFITO FF#FTft FTO fl FF FFTF #t FF fTOT# FT^F FTOTI 

wM 

8. FF f^#?TF TO FTF FFT f# TOF-FTOF F[# ftF F FiTOF TOF F f, FF TOFT#? TO FFF FTF-FFTO Ft 3#FF TO F 
FPTO FTO F 90 f#F FFF 3TF#t TOF-THhRfTO TO FF FTOi# F[# FFT#t F#t fFftl FF FFT#t FF FF-F-FF #tF FF^ftF 
Ff#fF #t FFfTOfF F F#t fpft, fFFF f#t?TF FffF fFFTF F FTTO TO #t FF FFTO TOFTI FTO#f FfFfF #t FTO^Ft ^t 
FFF ?TfF-FFTO if FfTOptf# FTOTI 

?Mf^fk 

9. FFT sftF-sMF if M P F tTh FtF^FF ft Ft FFF fFF FTO#f Ft FFTF FTOF (#TO#f FT#) F FFF TOFFtTO FTTO FfFfF 
F FTTOF F FFFT ?ftF-FTOF FFT FTO F FF-F-FF FTO FTF FF# TOF FgFIFFT# TO FTFFF TOT TOT ftFTI 

?ftF FFTO # 

10 (i) TOTOff Ft FFFT ?ftF FFF FFT FTOT ftFT pFF 1##t FT# #t TTOT fPfPf f FFT f#F FF FFlpTF FTO FFF f I 
TOFJ, FF TOft TO if FF# TOF FFF Ft FFT Fff TO FFF f#FF f#TT TO TO pTOfFTOTOF FFFT f##f FTO fF^d 1# F H 4 
FTTO TOTf# f#FT FFT ft I 

(ii) FTO FFF if f#TT FF FT# Ft F# FTOT #t TOITO FFFT FTOt FF fFFTTOt #t F#t TOTTOT TO Fl#t if F f##t FF TO TOFT 
FTOFT ftFTI f#T#f TO FTF# if FTO#f #t TO## F#FTO, FTF FFT f##F #t F#tFFT #t ^f# fl#t dllf 6,1 TOT#t FtfffTOF 
TO^f# F FFF F #t TOT FFPTFFF ftFT FTfTOI 

(iii) sftF-FTOF F TOT FTTO FT 1#F?TF FT FFTTO TOT FFT FTO#T FT FIFTOT TOT FfTOfpF TOFT f# TOF-FTOF if TOF TOF 
FT FTTOfTO TOF FT# Ff#rf#F f #7 f# # f##t FFTf# Ft FTF FTO F f## f%#t FTO P^dldFMd FT f?TTOF-TOFTF if 
FTOF Fff f#FT FFT fl 

(iv) TOF-FFTO Ft FFT FTO FTO#ft FtFFF FF FTOfTOF f#FTFTTOF sHTO Ff#fTOTFf#F ftFTI TO IfFTTOTOF FTOP- 1 ?# 
F#t#t Ff#f# F F##sr#t FffF TOF-FTOF Ft F^F FTF F#tFT-f#FTOF Ft 3TO»FF FT#Flft FFFlfTO FTOI 

(v) #F FTF# F f#FF FF TOF TOFTF F FTTOTFF FFFT TOFT#f #t FF# TOF FT# Ft 1 J#Ftf#F FTFTO FT Fff Ft# TOT 
Tf ft, TOFT TOF-FFTO FFF RlHI^dP ft T#tfF ftFTI 

(F) Fl# FTO#f f# s, df#FTFF if FTOF F# FFFTF FffF FF-F-FF 30 f##t FF FTO JF FTF TOT ft a#? - fFFTF FTF 
Ruffd F#f #STf#F FT#FFt if FF# FTO f#TO ftl 

(F) f##?lF FTF FFF FF FTO ^ TOfPf FFTFTO F^ FT# TO 1% FTO#f FFF FFTdTO FTO# F FF f #T FF# 
1#?tWFT #F F FFTOF TOF # FSJFTFF iFTFFdt FTO FfFtF#t F FF FFF TOT # dPPd ft ^fFT fl 
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FftSlff TT #FF (HIR4I) 

11. Rf ?TT % FTSFF F FTTF F^FF % FFST F^F# ff TFT, #-FF HRdd, 4ldl?M/%FF F. FlR TT RmP F 

"RR tR fTT ft-Pi/F.ft. Rf-F^FF % F#tSTTT T TF F FF 10 FTFT TT #FF FpPepd Pt4l4 if PFfF FFFT R ffR 
RsyRFMd/PlRRd pR FP4dl-FlF ?FF-FRTTF F I'd IR TT d 4lW. *p R% % FTP % F ffl WI TTFF F#tFFF T #FF 
ft fR FPPFT FfFidd T RR FTsrfaTFT HP.Nd f FFTST % TFT FFFT fR fRp Rt ft fRf-RftFT ft ddRTP 
4l4dlf) ffFilFlPd tRtI 

j^i+n 

12. #t-TTF.#t. FFTflr ff F^fR FPT PFfF FtF-PPFF TT F#tSFT Rg[F diRd ft 4 Rid FT 414410 HP'Td gTFT RfT 
TF-F-TF #R F#tFft IIFT Rff FIFTH FFF F ft F#tFT FF fR R RfRfM4 F 4 1 4 T d Fft fR, FFff rftFF 
F#tFT R#?TT ftFTI 

FF#, Ff1% R#?TT FfT PF fR^TT T TF if FFT Fft FT FTFT, FfT F'StR FF#t T#t FT fR, fF FT fft, FT# 
FTFffFfTl 

FI RFdFMd T RTF ftFT f% FI FFT F#tFT FF T FTf?" F Rl 

FfRrfr TT i(R4dd (Rflf) TT# flRlfl 

13. (i) FTFT fRsTT RsT-FFFT TT fRsTF FT FF T FFTF P[T RsfffR FTFF F FFT FFTfFP' FF#t TFF 4 rR FFtR"F 
FFF fTT RRRtfpt ff FFFT- 

(T) 4R-FFFT ft 4i--FF.fl-. FTf# ff FFfR ft Flft |l 
(W) FR-FFFJ F f FTT/FFtSTF ftFT Flifu; FFFT 
(F) FTf# RFT RRlfl T ft FFTF FF ft fR| 

(f) Rst-fftst 3f44tf Rft fR| 

(ii) Ff# Flff fR&TFF F F Tlf FFT 4^R FFFT | F(1%4t T^tSTT ft FT4t FlRu, JHhR FFT PlRd41 TOFT FF 
1 f 4?TT TT , FT f4 44 m 4 ft fTFT FFT TF-F-TF ft: FTff FOtsTT TT FTFF fTT FFT FT# Ff#F f#FT FTFFTI Ff T^FT 
FTff F#tFFF 4t 1#TI# FTF T FTf T 4 Rf ^|4)Rld fpf1-| FFTFT R#f%#t FftSF 4t f#TT# fO-sTT-RrM4 TT TF^F 
fffti 

(iii) f^Tft FTFF F Ff4 FFT fO-STT ^fTF-TTF ft IRfgF RRRy FfrFFf F ^FTFT/F^ftsrFt TT ^FTF FFT | FFFT 

fFTf^TF TFFT FT FFTFF ft FTP SFTF Rm Id I | FF F'wrff ft FFTT FTP" FF FT FtST-FFTST F FFT-^FTTF ^STP" FTF ft TfT 
FTFT FtRtt FFT FF R-^tRtTFF FPF FFTFFr ft FTF?FTFT f FT# F Tjf%F T^F ft fffF F PT F# f 'flFT FTFfTFF 
F#tFT T TFT SHIRlP d FTF fF: PF^rp tttttt F|Ru| fR F'srff PT F#tSTT FPT FFTF FF ^p -jppr 

FF TT fF#F FTFT t afp Ft# F Ft F#tSTT FTP" ^-414 P FPFT t aftp F'WTff FPT ipp: TTF RfT FTFT |, FF FTFFT JM'lR 
FPT R^TT R?TFFt ft fIfR f FTF FFT FTFFTI 

(iv) pft Rf-fftf tT Rftt fttrR (#fFFT ftt RhFidfl) ft fftR f Rf fRfff ft f4fprR ft^R Rrf FT ft 
RtrP" RfT FTFFTI fR FtFT FTff F#tSTT RF-FF^F TT FtRf FTF f FT FFTfF FFTF F#t ft FTFftl fR FTfJ Tfsiff 
f FFT F FTP" ft, Ft FF FfF F ft RtRtT FfRF Rt 41441R fRfF sTPT FfF F ft FfflRd #FF F F fFT R FTF 
dlRd FTF TOSTTf FTF FFT FTFT FlRu.l FtF F#tSTT TT RRf fRtF ftFTI 

fTf-ffft ft fF#TfR 

14. (i) ITT FFT F'WTff RppTT sftF-FF^F fFFFFITF ff FTFF RfT FFT ft, Ff FF RRtFTFF FPT ^JFFT FFTF tR 
f ft f# f #Rp" ft-p[F.#r. fftRt ftf tR ff ^fR^f tt fffti 

(ii) ft Rtt Rf-wf RR tfRff Rft fft ft, fftt fRspt Fft FTfj fRft tRti fR tRtt FF tR ft tR f 
ptf ffft f/rR f, ft fRstR f FfRRd Rtf if f jhmR itpt fTPF/fR fRstt RfFT Rft fifft/RR ftffi 

FFlfsT FFTF FFFT 

1 5. F#tST#T T fRRf pR Ftf%ft f FTFTF FT FTTF TFT FFlR fR ff stsiRTT FfRf f FTSFF F TPfTpf FfRf 
R FFft RfR FFTI 
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^41 t^RT^RTT 

16. (i) If-PTFR dPMl 4P dM-Hdl 1 ^-* ’jof 4PP fTT psp ^TTi% PRPT 4PP # PTWT 4PP fTT f^dldddMd 30 f^T # 
snfsr % pttp ?nft ppqT3Ti7Rpd R v i h a \ pt pppr ptft rnsr-'^sr # w pptj 

dR 'H4d11 

(ii) PqTfsr % PTP fpdRdFMd ^T 3TT?FT PT TPTTRrT 4PP fTT W apsTFR- PRTPqp pPp 1% RpdRdJMd 3PjRPT 
arpmr p pppRstp fRwip4t % ptpstftT % sfjpttp ?mr ppifsr ppp ^pft ti 


pftf^rs I 


TTp.fppr/4r-TTp.fr. % wppt pptrt pt wn ppp pt pppt p?tt p^st^ R'-h 4) 

- T%PP/Rf ?TP ftppft 

- wrav^PM 

- P4P PPP/afP" P4P 3FPIWF 

- aprrsrpp'/ srs#V wmv gsrm #■ 3 tptpprtt 
(p^TTP/ R'-'-lRldT PpW # ppf) 


1. 

yPdN PT 9|TW 

2. 

Rst Rdd 4t y prn =m i 

3. 

3TPPPT % Pf PT 

4. 

4lficd-PTfftsTT 

5. 

RsT 'lP 4"HHI/?TTSr P5T 

6. 

PJrp fR^fppJr-PTTSRt p|Rd 

7. 

ypdiRd 3iiwr%ppT 

8. 

3TS4l4l4<u| 

9. 

, 141'ti< u l ^ PTPrjfrT 

10. 

3pp wrf ftppft 

RhR" 


PPPT- 



- T Pri7T/3FMdiH (d-Pd ^PPT) 

- 3Tw/PTsrn nj r/^yp' sipr wtt 

- RpT PPTSFT % P^T/ PT^Rsm’ PSP if PdT4 PP PPTTSFff (fWT 4H^rP 
PT dl+di?T 4R)f PTP P^T/PP^R - pff 


pFfspFT % fPTTTSTP/Rf ?TP 
RpfP W: 

PT#P.- 
i-ipT3TT fft- 
41 d - 


?frg--wy 

msT-PPPST PT ?Mp 


pftf§m-ii 


p4R ttMR^ dR^Md Rpppsr pttR fg;ffRfR pp ifppcpr?mrft. tr 

PPTT (pfR f%pf) 

(sn^r) 

(3f«pff PT PPT) 


(iR'PFr/pfppPT/^P? PT PTPT) 

pp^p RR ^tip pt pf 
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ftST-FFST TT sMtt 


ft sfrSTTsff TT TPT ft. PF- 


TftSFP ft FRF4 ri u ofl 


fW-FFST f FMOr-H-T FT 


dTE Ir-H =T, w pft fit ft (ff 3FTFTT ft ft f ?rTSFT ftxqft f H'l *T%T) 


ftST-FPST dtdld TTF? if TTTRTrl fr WT t 4T fftSET ft 3FRFRTT | (T^tsiF gTPT ftfPT ffrr FFT) 


pff&W ft f^PtTT 

• ^STR If f^T f^Tffff f TTET 4TFT 

• WTfef 4E UM % >Hy FffT WTf^T 

• dlRslfi f FET/dlRlfl f f^TT TTTflr TTET ft Fit I 


Rdi + : 

^TFT: 


(ftsTF TT ?R?TTSR) 
1 JTT Md |: 

Flf d": 
fifR: 
fid • 


HTTTFTTcf tfldflTK HR TT^rfhRTTff ft °dirtdld FlfMftf ff ST t 



, 2006 ft afRT 8 (5) f <Tf3T) 


1.0 tettt: 

FT ftwf if WfTRT.fPT pftSTT if fiff FTRsiff ft SI^dR f, ffpf ffTT ffdiddIMd / FIS fnfff if f?tSRT 

^1%srnt ffrst f ffr Ff #mriR Iwr pff f, ffrr ffft fpif if ftfff f ftsffffr Miidshd ft tr ffp; ffdT 

ofld mft ff r '^ffm^PT, dff Fdf PTH ofld diff ffdlddlMd gTRT dkddl F7T fRTlff / ffdlf dl Mdl if TTTT -^ddd 
fEddl I ffr ffflm' ftsTTaff f ffTT 1%wf if ftsffffT 3RT 3TPT?FRTTff ft 1 JR TRTT tl ffsm jwfkdKl' if 
RyPiRdd dwJkdHi f FT if ffft ftf f firr fT?t F7T FRT f I 

(F) WT/titt fFT CgfPT ffr PTFT Rdld f 3RFI) 

^rfrfiff ft RyPiRdd irftnrf ptf f: 

1.1 ftTTTffff f W fFRr/ff^dlddlHd ft'FPT if TffSTTff f fflT fffsff ^7T ffsrfffr Mlidshd 1JTT ^rr f^fj % ^ffd" 
ftiTT R J dd if SRPTf f affT y Id'RlT Idddf gTRT 3EJRT a^fsT f fpR ftiTT if R%PT f ffrr TRflm' ff'dTT f 
sTRI 3T5?ff^T f I 

1.2 H^fld f'ff ^atfsTFR g[PT 1%ft ft fRTFT if 4nT THd" TFT W '^ITlPlF fsTSTF, 4T 3TFJTTTR FTR 

gTRT dkddl TPT ftf fffe 1f4T W f fr idd'd^l TTf^TFJT gTRT ST^ptf^RT ff^T FIT tl 
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i tMR ^rrsft R'dR^Md R RRS RF FtM | 

ii firmR rtr, RwnmR ?t w 7 ifft ^mhi ftih f^rm i 

iii 3 twrr R?t if Rfr rf Mrf)d IRdim-i / MR-RmR R^h4 i 

iv Rr i^itz^z affm mgRiR, ^Mf Rtstt w, rrMr, arwrm R?ti 
V. mm Mf MR Rrtr afR RRrRR Mftr, arwrm R?t i 

vi arwim R?T if R?TRT RRTaff if RFFR rf dldlM m*-i< | 

vii mRsRR R>dRdFM4 if rtrftM rffMtR i 
RtRrW: 

w Rfr r rfMr % fm Mm' sr? if RRmPM fMR R R ?nfim RRi 

(I) rr-rpr rffrt rtr R^dlMim / Mrs RimR affr ^Rf / rM r mMdFd? / rfRfttrt rftfr / ?ttRRr 
rRTSFT fRTSTR / ’JRIRTRrRTR / ST ’JRTRtRrtR / FffM’' fjRTRmF / ’jmRFFF RRTFR / WfR R|r 3TWPRT RFR 

% am MR arfsRTTT Mr if i 

(li) RR ITFT RTFRT RTR R?Tm WFIRT if RFTRT Rf?TRR 3TWTm R%?T R apR MM arfMTTT M if I 

1.3 Mr i jw afR RRmi (RRiRf sffr fR- MRMf) % mRMmf r arwrm R?t rt r Mr ttf Rf ir 
fRftwr mMr Rf Ri 

1 .4 arwFRrR »trt r Mr rfR +dim Rftft %tsttMtR/ 4)rttjfstt am/ tRft m/ %RRrrrr 
rMtR / rMtR, fR R Rft rRstt Rf rf = 5 % | affF apjsffMr f ffr RMr arflrRTR 

1.5 arwrrmR» t if Rfr arwrmR» t mi/ MRrtrtt affr rprR mRf r rmff / mff RdRd r4ftRftr 
apfR RFR RlRid 3TRRTRR R»T R FTijF RFR RPFTFT if Mddl Rf&TT MM R tl 

1.6 fMff R Rpr if rtRRf R fmff rtr MMf R rtrRrt arwm R arm R-mTRfrfR Rpr if fRff 
rRRrp" r rr if rrR R argrrR ff snRf 1 

2.0 am R 3TTR9FRRT 

(R) TTRTT / Tnr.RTR RRR MmT R fM 

i. rMRrR R fRff strrt if RTRRrc rtstrr r PR mrfimT rR rt rrrt |, Mr fRR Mff if affmf r ftr Rrff 

Rff RFT RRT fm RT RR" R RF 

RfR Rmr if rpt r rtstrr- if 40% afR ft rt affmf Rmr if 40% 5 m afR r rpM if mr MM affM ^MkRiR r 
mMifi 

-^dd4 RmrRT R fM"FT (Mf 40%) R RTF iddld RTRR (RPT / TOT) RTRlRm 44-41441 O’ R RR if RTRTfM Iddld, 
rtrRR aR d i PRai % fMff 4f ftrRrt rtrrr if M?t rpt rt rrr f i 

rr Mff R rrt / ar^Mr rrrtR r m4kFm R affr ^z rR ff rtpR i 

ii 1985 if mm 10 + 2 + 2 4M R RTRR, afR R 3TTF9RR RfR?TR R RTF fMff 4f MdlddTHd R RR Rr pr RqRmT 
gid RMr fi 

iii 1986 if mm RRIR R^dlddTHd if afR R 3TTF9RR pR?TR R RTF RTRR R RR dR R^ RRRFR fR ^ f 1 

3.0 3ttMr%rR: 
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(TT) ffft ft TitSTT if TTRTTftf f f^TTT, TR Rff -pftTTRffdRdIMd if fRfW / R-ilMd TldRtd % 3TTRTT fRl 
TT ^MH TFR % Rr ffffRT Tff if arRpjRrr arrflt f fpR ffdRdIMd ft 3RrRf f Rr aTRTT TRdTI 

(ft) 3RTRt RrT % TR, TR 3J-J-D44 H TfsTT TT ?T Wlf, Mfkddl pif apR TFT TRTT afRffdRdIMd gRT 3 tRrRft 
ST^ fsT % #R pft arTRTT RdRfl / WPT TT afR ?RT f TRT ffdRdIMd ft TTT TRITI ’RlRK, ’ ifR dift 
ffdRdiMd f tst ifRfftani perfr iffr RtR tprtt R^di fr, ’ ifR dt?ftffdRdiMd ffrr, RRh^, 
STT^ft^t afR Tpft 3ff#T f T4T if TTT TFR % Rr ?rt ^-f)4H Tiff ffdT 4Rdll 

(’ft) ffft 3T-41 44 H fffifT ff TFT / RpTT fptSTT arfspIRf / ffffr fRTFTT f ffRpT frfw % TTFTTTFf gRT ffRpT 
4PdRf( n ffsffRr tRtt f t^Rtt if armarfRT tt 4iRmi trt fRti 

(ft) ffdT dlRd f TTT TFT 3 RtR afR pf TT #tf ft f TT if RtRw TT RdT 4Rdll 

3.2 TRET Td- / TTT?dT 4PdM4 

(I) TTTTT f drdIMd f Rr ffdR TflTT dftf TRW TT ft RT afR dTlRld Tff I 

(li) 3Fd ffdRdIMd / ft# if 3fff TTW RfkdRT f rfr if RT ttft trwtti 

(lii) arfdW TT if tWt Rjf TTT afR TTWFT f TFT WTR TTffTTf gRT RdlRd TRTTTT 3fTTR ft ftft ft flW dRdi 
4.0 TftsTT ft arrfsr aftr arffTwr aRr: 

4.1 ffft awdffdf f TTTTT frf a|ir|P 4 ^"di4d pff % afr TtRt Rtp / ftR f Rtt TfsTTTT afp TPT il^Ud 
TdiTT f ffrr 100 frRl 

4.2 afrftr R"di+d f PTTT TT WIT / TTTffr TTWT tRsTT if ffft TTTftdTP- f ffTT, 20 afff TT TW ^RRxf, TT Tft 
TTTT if fRsrfffl ffTT TTTWT (RdRd TnftTTTW f ffrr TdHd) TTW Rft TnftTTTW f Rr fRf?ff f ttt afr 

4.3 ffft TnfRrm f Ret tR-tt ft awflr 
WTTTT W f TRT: 3 ft 

WTTftrTT TT: 4 ff 
5.0 fff?T f TTSdT: 

TfsiT TT TTSdT Tft TTTTTf f Rr ffft flTT, TR 3^4144 R fftsTT TTTT f TTTTTT Rptfl 

6.0 Tfsnfr 
7.0 3TW 3TT9Tmff 

fiffR fiRw atr RR WW f TFT f ff?TFT / gSTR / TT / arfslT rt : TtRtR / gsTR / RR afr affRFT f TR if 
3RT 3TT9TTTTTff ft ff p dR41Hd f RdRtd 3^4)4410 f Rr ffRm' TFTTfsff gRT ?TTRFT ffw TRTTI 

8.0 TTffTRdf ft RTF 

wt Rdfi if frf ft ftr f ttttr, jhmR afr ttitw rr tr Rft ttRtR f Rr wt Rd41 f tttRttt if tfftt 

TFTT TTW t, Tff frf ft, 4 fid Rdf ft |T TFR f Rr ttpR Tm TFTT | ft 3MJH'-lR TTfT 4H4|! TT TTR f I 

ff’dRsiM'M f Rr^rft tt TfifRT, srfn, TffTf®£Rf .frr t«tt %n 

(wftrdfftff p dR4i h d arfliRdT, 2006 ft strt 2 (ft) (ft) f trt, ttrt 24 (1) f tttt%) 

1. f^TOT Trfnft TRRT 

RtTW Tff f RRdt TT TT ffRRTR ftdT: 
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(i) r^ptr 4i4*p 

(ii) Rf- RIRTP 

(iii) RT4 rT 

(iv) ^4141 4 f%9TTf4t?ff 4 3PJRTT + |4+|D mP+14 RPT RR 14r RTR RTRf?TRR RRT 4RR 4 4l14d 14 r rtt rpz 

y)4*u 

(i) rrItpt / ynR)+ 3 pj?ttrr 4 41ttr.4|-. % rtr tt^t r14r Irrft sftr Rf fiM rtr rttIttr rt4, t jrtrt sffr / rt 

sftsr / 4114 % +hmm 4 rr 4 10 rtt?t4t4rtrrrtRpt rt4 4 trip 4 rtrR f4r rr 4 st^tstr 4 rr tr 

(ii) f4yR^M4 / rtrr 4 pjrrr rr wr rt fSTspr 3pjRR,f4 s yR+iMR / rnftR pp:4 rtrp 4 / T+flRf4 rtr 
R%T RRfkRRf 4r + I+P3 PR RT RgRSTPT 4 f%TT ttt4r??r rt i 

(iii) 4f4R 44MK, TR WM sffr RIRRRRf 4 ftRTRT, sffr #4444) - fRRR fRRTR 4f V|14 rT 4 414414 I 

(iv) rPIttr III 4 f4srff4T rt Pi-m-hh 4 1414? ^rtr 4r rpt 4s44r rr4r 44rr (TT^ant) 4 f4wrRT arrmftR 
iJRRfRR Wf4 (^Mritr-) | 

RT 

(tt) rrItpt rr 4 tr44r r14rt 4 rtr rr RrfR 44 rt, f44f4 44f4R / rpt14r 3rjrtrr 4 rpt 4 f4p; rtprjr 
414414 14rT I, RT 44f?lRR RPT VI-HIfu14 14RT | I 

Rf - RTSRTRR 

i. 3r4 31 + 1414+ P +U 4 RTR 4414R 14441 4 4t.RR.4t. 1444 I 

ii RR 4 RR 55% 3T4f RFT RRRPR 1444 (4T RTT 4f4R fRPR RT RTRR 14 rT RPTT | RRT ’TRpR RR)l 

iii Rf7 f4yR+IM4, RTRR 4T 41-441 RUT apjRSIPT RTRTR / T+4 r 4 '44441 4t 3TRf4 RT #RRT RTTRR RTRRT 4 

rrrst 4fsTR / apjpsrn- 4 sfwrr sffr / rt sp^rtr 4 rr 4 rr rtr r4 rf spjrr i R+rfSTR Rt4 4 rrtr 4 rtr ?4r 
str ’JRTRT 3tr / RT apjRSTTR / 444 RRT 4 RR 4 ->)4 4R 5 RRPPTI 

iv 4f4R RRPRR 4 4')44I4, RT M 1*4+4 sfrr 41*4+41 RT 1 + 41^4 RRT RRT RlRTTlR# - RRRR4T fRRR 14^14 4t 
4144 I 4 RTR Rf+TR 34-4144 14 afrr ofm RTRf RT f44f9TR RTR RT R4RT I 

v. rP14r III 4 f4srif4r rt I 4 I 4444 rrt 4fsrR fRRiRR 4 + 4 + (RHant) 4 14 ’-mk 4 arrmf^RT ^j+4 rrfU 
('-1)4)4,44) rpt 14srif4r -^444 ^rr i 

RfIRRRt4TR 

RRT, 4 mHH, RtIM, 4 141 + RsIM, 4lPW4, f§TSTT, R1RT, RPJR, 44 + lP.4l 3?R 4444H I 

(i) 44f4R 14^14+1144 rpt rPrI^tt w^sj 3|+k14+ R+U 4 rtr tt^ rtpUr iR^dR+iHd 4 y 14 RI+ 14rr 4 

RRRPP" RTTfsr, 44f4R 14^14+1144 RPT RTT 4 RR 55% 3)4f (RT Rft 4144 RR+4 RT RPRT 14RT RRTT RR 44 ^"4 
4r) 4 RPT RRcpr RR, 41-441 RTR f44?ft 14^14+1144 4 RRRST ftTH I 

ii. RpS/R RPR4T RT T(TT RTR 4 3RTTRT, 34-4)44K ^4141, 4RR-RTfRp- 4T ^1)41 RPT 41-441 RTR 44 r4&TR #4 
wp41 / npfff RPT PlftR RTRTT R45R (44 ID) RTR I 

iii. TRTT (i) str (ii) 4 RR RPT 4.1.1, 4 3Tr14r f44( RPT 4 RKT fR 41 34-4144 IT RT, RT 14^14+1144 3PJRFT RpfpT 
(PJRRR RPTR sfrr ^TRRR 4 14 tt 41>,4I 4 3FfRP 44 tr- fr flrfl 4 RTRTfRR f4RT RTT t) 4 TRRRT 4 RTR^R Dih D 
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ft#) ftlERR, 2009 RPR ##RRTTR# / RTR# / #RT# R 44144 R#RT RT RRRST R# # '4# 3# f#jftT R f#T 
TpERR / PRPRf# / PRR# # TpERR R14 4 I ?# R ^Z # 41 R# I 

iv et / prprr# / Tmt€[ # er ftwr if rr r frfwr r f#r srrrrt; e# rFr f^ER f#T kz / prerI# / 

II-hI'Ti 3||4 li~4r| E# f#RT RRT tl 
44+lRdl 3fk*H*HK 

3T# 3| 414 i~4 4 P.4U R RTR TrETT / 4444R if 4 IR# It# TRT RT #, IT #,#,#,# R PR R RET RE % RTR 7 3fRf 
% # R RRRST PT 3TERT RE k RE 55% sf# k PR El’#4 f#d it 41144 k 4E4lP.4l 4T #%# f#d it 41144 # EERST 
ft# I 

R##P#t RT 4l’4 4l RT PR RTR E 3TETET RTWPTT# RT pr##, #TTR3ri3TT RlR 3441144 R^# 414 41 R#STT 
(TRf#) RT pp## RR EPEET RTR EE # R#SP# RT RET RTET ffET I 

4T 

EMit# EETE ItsIM/itsIM k 4 1 4 41 4 7 R E R RT Ef, P), #,#,#, f R PR E RTR 7 3TRT R R # RR E RR 
55% 3# R RTR 3f# 3TRT#rrR f#T# I ft#R E# # RETE # RRTfsT RT PR El’#4 f#d it 41144 E RRR / RT RRR 
RT RRRTfRT if ’TTERpp r ft#TETRT PR ftt# f#d it 41144 k EEEST ft# I 

RR # T 4RT RT PR R# E 3RTET, pp##, #PR3TTt3RT if trI# RTRR R#STT (PEE#) RT pp## gPR 4E44I RTR k 
o4Ps 4I4I3TT E f#r 3T#f#T pTR # R#ST# RT RTR RTRT I 

E#E 

RTR##, EETE 14414/1^414 if RTTRRtrR RR R RR RR 3R, it, #, #, #, f R RR R RRR 7 3TRT R RRR # RR k RR 
55% 3TR R RTR 3p# 3TR1#RR R+U I ft#R R# # RTRR # RRTfsT RT PpT 'RF#R #^1441144 R #F / RR RRR 
RT M4RIP 41 R RTRRER RRTfR RT PR #R# #^144)144 k RRRST RRTfsT I 

RR #R4T # P/R R# R 3TRTRT, p##, #PR3TTf3RT R tj^r PTRRT R#&TT (PRR#) RT ppfl# gRR RR4RT RTR R 
o4Ps 4I4I3TT R #P; 3R#f#T RR # P#ST# RT RTR RTRT I 

RT 

PR ETTRftR RT PR RRRT RRTRR # RRfRR 1#TR R 3T7Ri#p7 R9fR#R R9TRT # I 


SRTRRTlRR, f§TSRT, RTRTfRR R# 3# RR?fRRp# RRT 3R# R9 |rt f#T# R f#T RRTRR REFER, RR- #RRT 3 # #RRT R 
RR RT ## R# R ftpr RTR fRfRRR I 

RTR 3# RR TRR 


414 3TRl RT #4 


#R#tt 

RRpRRR#R 

= RcfR 

5.50-6.00 

75-100 

'TT' = RfR 

4.50-5.49 

65-74 

'#' = Sfsgr 

3.50-4.49 

55-64 

'#' = 3fi44 

2.50-3.49 

45-54 

'#' = #R #RR 

1.50-2.49 

35-44 

'f = ’RTTR 

0.50-1.49 

25-34 

'PR' = #RTT 

00-0.49 

0-24 
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2. %WTFT 

I+Tstr +4+iR4( 44+++r rr ^4141 irt 3t+rtrrt-+r++ r +14+10 dRdd rrt f4srff4+ 3 f^+k i 

3. Rf+T 

+ £M + TT+TR, +R- 44+’! affr TT+TR affr 44+?" TR+t+iR ?44+ 4 +R+ +4f 4 f+rr dR-idl, 4+T 1% ^4141 gRT f+ffr 
+ Idddl % arg+TT T l41d +444 f4did+IMd % f++4f + +R+-+++ +T4+44+ 3Tg+R" RF+T I 

4. T+d + f4fcl 

(TT) g4l4l f4?TT444?4 4 3 Tg+R f4dld+IMdl gRT ++W +TT 4p+T+ 4 if + Rd + TT+TR, +R-dl4+’! affr TT+TR 44 R^Rt 
444t +i4+i0 hR dd 4 t Rf+iRif ++4 %R+t r+ +++- + 1+14 fnff i 

(44) R++ + 1 + R if g+dR), 3R-+T++- +T dli4d s+f4 affr f4di4+IMd arl4R)d + , 2006 44 STRT -18 (2) if 1+14+ s+1+4 
affr g4444 4 14 ?tt 144?4 arg+R rt+t i 

(44) rt-jhmP) +t t+ 44 3Tg+fi+f+ if +R-g+ mPi,+4<41 ++ tir+ ++4 4H wt + 1+14 44 %+T 4 a+4Md affr 
sr+st+t +44 i r?t4 +++■ +f4f4 44 t++ a++g+ 4 +Rrff4+ 5+1+4 44 gf4srr affr +i4+i0 dRdd sfrt +44+ 14?ttr4 4 
+t+ g4 rrt44 +t+ ++ 44 +i fr r?t 4f4 +++ +1414 44 +i4di4l tsr +4f 444 rr ++t f4- 

(i) Rft JRTS+ST 4 d 1 + i!4d sqf+7 +4 +|4+|0 dRdd irt +++414+ 5 +R 4 ++ 44 4w +r %, t+ 4 4 ++ 4 ++ 44+ t++r 
4 +1+ 44 4 aftr 

(ii) rrI g+TTs+sr4 d i-h if4d s?rf4 affr +i4+i0 tRrrirt di+H4d od 14.41 444 ++t 44+f, t+44 ++- 4 ++t 4f t++r 
4 +t+ 44 fh 

y44+< 

(i) 4+++ RS+ST 

(ii) f4+T+ 4 RJR, +f4 +R 444+R | 

(iii) +i4+i0 tRrtirt di+H4d 44+ 5+f4++44f4di4+iMd 444+r4 +4f ff ++t +1414 +rt +4 3f+k14+ tRrt4 
t+ 4f+4r rt+ 4f+rr 14 +iR?t 44 +f fr, +trt f4++ 4 +f% w4 +t4^4444 44+r 4 rr fr f4+ 14r+ 4 44++ 
+t 44+ +f i 

Rf- 44 +t / +^Td+ 4l4+< 

(i) f4+T+TS+R 

(ii) TT-fR+f4 IRT dl + iR.d ++T T+RR 

(iii) 3F+idl++ mR+ d irt t+ 4 f44r ttr +t +f4 4 iRR R41 Rt?t f4R ++ +t4t 4 4+r 4 4 +i4+i 0 dR+d rrt 
di+iR.d f+^dR+iHd 444+r4 ttr"4 +t 3+44, f4+ 14 r+ 4 ++-4i4tr/ +<+++ 444tr R+f4+ fr+T i 

f4r44:- 

(i) R+f 3f+T-3T5?nddir++ dR+Mdi 4fRR R)^f4, 44 rt tRrtr+t 4 trr 4f 4414+ f4wr 4 trr4 +r 4 

+RRTRTRTTI 

(ii) TT-fR+f4 IRT dlf+d 14+T Rl4 RTRT TfiRR RT 14++ +T di4+^ RT+T f4+4 f%R +++■ f4+T RT RT | atr 
T+RR+f4 TfiRR 4f dl+i+d 4 TRR f4+T+ 4 TRR afrr + + I+IS+ST 4 RRTT R+l 

(iii) +14 r++ +1414 44 Rt+iR+t +i4+i0 tRrr 4t d41+i4 +4f t, +t +r rt4 +rrt 44 +4 +44f atr afRor 3+4+ 4 
14+; rt+r+7 4t + i++i tfrr +44fi 
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(iv) +14410 MP 0-4 gTFT 3^q)Pd RTR 4 RTR f4jftT qR TR7 ddidd RnliRRP" RT RpO f4RT RRT | 

RIR: PR fRRTR 44 3TTR?RRT3Tf 44 SdTR 4 TRR fR, jHHld RRR H 14id 44 ld + lP?T 4 SFTSnr qr +l4+l0 qP 'R RRT 
argRTRR 4 rrt rtr RR oMPs^idi rt id^Rb qR % rrr f i 444 R^Rtvdi qR4 rfrf 3 p=stt 44 ^rrfr r+ ttr 14 +i4+i0 

Mp'R gTFT 31-T-HiRd Rff f4RT R1RT tl 

■qqq 

RPRT RRT y 14.q I 4 RTRRT 4 STrSTR RT q+ffs^TT, affr ftipTR 44 f4dd4ld RRf4 RTfiTR 44 RRnft affr R. 44.44 
RTR iRSrtPR affr RPR-RRR PT f4diddlMd RTR + ld?Pdd ST^RK stsrfRR yR?fR 4+d+ (TTrffaTTi) 4 RISTR RT 
RnflRRP" 4 yR?pT f^FTR f4fRR y |qp| + RTRTRT RRT RT4 ^FTpR frpRR RIRTqf RT yR??R ?TTfirR f I 

5. ft'Srft^TTRR % R&d IH + 

(i) 7R RSRRR 4 yd'Nd 4 Pttt fsTsRT RT r 4 t fRd Id +1Hd RT RR T JTT RRR 4 tr4t 44 f?4STR affr 7RR RTRR, aTTRJR 

RT afRRTpfR fsTSTR ?tt14r Rff RTTT |l 

(ii) ttr fSisTR ftay 14 +i m d rt ttr ^u?+iPi+ 4trr 144 +4di0 frnr affr rr arqRT ijr rrr fRdPdiMd 4 rtr if 
dpHTd rrtt i 

(iii) f4y 14 +i h d rt 44i 44 4 rr4t44Ptstr +i4+i0 rPrr 44 a^qp 4 Irrt, 1444 44rttr rt »ddqid if terstrt 
aryTRsr re 4 rt 1444 441444 rjee rt 1444 3fr rtr 4 ftnr ?t4re e 44 fr rrrt 44 f%44 44 ere rt rtert 4 ^ft 

Want i 

r?t4 rr r?rt%r if fRi 44 fr qOf&TTarf 4 4 re if fRp re rt 44, f^aPdiMdl rt 44r ret 3r44r 44 PTstt Irrtrt rt 
i%44 qilt+d R rtr rt yRTSTR rt 44444 4r rt f%RTn r sdwrTR rt 44 st^rIr r 1444 3rr ^rIrr rt4 rt rfj 
RtftRT I 

6. r4°r 4 44 y^P) 

(i) TERR fsTSTR r44r Rt 44 ft^dR+IHd arfllRdq, f4flrd4 atr RSRTRsff R argRrr rrt 14^r14rTRR if RTpRf RT RTRR 
RTR 4 fRTT Rl4 44 3RR9RR7 ff #R f?TSRR RT 9RR RT TJT44 RT Rr4 3T5?TTRR rt RRRPR, q^fRT RT 4RRR affr aRRTftr- qr- 

Irr It r h d 4 arfD+iP.d'i 44 14 ?r 144?t if rt4 rrr i 

(ii) rr IrTstr 44 r!4 4rtr rt rt?r 4 f444 3 rr Irrtr if 3 tsrptr rt srr R 4r1rr rt4 44rt rtrt t, rt rr 4444 44 
a44F4T7 rtPrIrr 4 fRR fRRR Rff rIrt i fFt4f4, rrr IrrIrr Ptstr r rrr 44 Ri 444 rrirI 4 fRR rrr-rrr 
q^ +i4+i0 rPrrrtr ftsrffiR rtrrr 4f^R rrrrrttrIrt i 

7. +t4hr 

rrrr if rr4r Rtstr rt rr 3h,k14+ r 4 if 30 rt4 rrtr (180 Ptstr 14r) 4 Ptr rrtr if 40 rr r rr r 44 
tTRT -d I it; 0,1 fR^dld+IHd / RFRT if fifSTR RT RR R RR 5 RR 4 Irtt -jTpRR fTRT aRRsq-qr f fRRR fRTT iR^dR+IMd / 
RTRR RTR r 4 RTRsq-qr trir aftr q^Rdl RRTR 44 Rpff R I ltd, I RTRST fSTRT-fRRR yf4dl 44 Iwr^RF ft44 RT%T: 
RRTRRRT4RT-16R3: 

RR- Rf4RT34rRf4RT-14 44 

RTRtf4, rt4rt t if rt 44 44 4+misrst / rtrrt / 1rrtrt?.r8t rt 44 rt rr 44 144 3rg4mR, Rrik atr r?ttrr if 

r!4r RR R ?TTfirR tl 

8. f^T^TRftRR 

fR p d 14 +1Hd / RTRRT RT RR-R-RR 180 RTt f%R44 3|qdldl dlltu, STRfR 6-Rd41d RRTR if RFFT14R f?TSTR if ^dd4 
30 RRTR RTRT dip. 11 I 9TR 3TRflr if 12 RRTR, qRR aftr q-i4sTT 44 Rl4f4f4d4 afrr RR-RTRTRRf, RR, RTRR ftRR 3 rF4 4 
14tt RqffR fT RRR |,3TRRT9T 4 ftpr 8 RRTR affr 2 RRTR f4f4R Rt4r14r ^f>d'i 4 fRT[ I Rft fR^dP+IMd 5 14r 4 
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[4FTIII-4s4n 4] 

W ft 4nfft 4?t 31'-Midi t, It H 4441 44 d 141 iftl fftlTT % 30 W ft dd^H ftfftfftl 4lft ft fftlT fWT ftt ftHT 
lift lift d I if Id 

9. qlftftNTT 

fttftift sffr 41 - fttftift 44 sii-h dl^ qr hi iftft ftt snfft 3fft ddidi fttftift qft 24 iftft ftt snfft % ffti qft-ftfstt 
IT WT 14 441T t ftfftl fftftt ftt TTTTPTT ft fl 3Tlfft 24 dfldl ft Sffftq; iff ftiT I 

lift qftfttstT ftt 3nfft ftt lltfft ft in ftt +14410 dRld W RtSt! ftt 34^111 44 3U4Hd 444 ft fftrr q-ft-fttdT 
Stlfft Ht 444TT f I 

lOfjfft 

(TT) H JHdfftd 44 iftn ftiT fft 41 qRftUtT 4 444^4 ftlftdd/ll-yftld’! ftt lift ft fftrr Idft+dRftl dRdd 4 10 4 
iftl 44T 444^4 41TH itftir % fftrr 194 iffl 4 -HI-H H I 44^444 44 344444 % fftrT IT 574 qft- I 

(44) 4d4+d0 qRin fStsti ftt ifft 41 444 ft | it ifft 4 # 444 44 ftiiT ft 4444 1 1 154 4ift44ft 4 R 41 fftsrftf ftt 

’jfft iff 444 44 fftftl ftiT |, lftf iPftntT ftt 3Tlfft ftt ddlld ft ftfl fftft 4 lift 44 4411 44 fftfftl 14 4 ^fftl 
fftlT 14414 I 

(ft)) iftli ifftt fftyR+ind srfftfttii, 2006 ftt sm 18 (1) ft srftti 44ft44ftft( 4 R 11 14fftsn ftt ifft ftt snfft 

4444 lift ft 111 ftt dlOd 4 44 ftt irnftt, ifft 34444 fftfftl 14 4 4ft *jf%l iff fftu 144 1 1 

11. TT 47 f%S447 ft H ft f^ftt ftn 44 1W 

41PT1 qfftir ftt iRl 414 4T4/41- ftlft-H- 1 ft 41 ft ifftnTH ft fftrr fftftf fftyfdd Md ,+ldl, ftl44 ftlRlft 4T 
Iftftt 341 %4fftl 44444 ft 411H itftir 34HT ddftd 44ft ft 44ftt fftlT 14414 41T ftt fftlftt ftt uftt dlif 4, 
l?fl: 

(4) 4145144 ftlftd^ ft 41 44 14 44TJH ftr / 111 44 ft 

(ftt) 41 ft ffttT d'Rddl 451441itftir ft 41 ft fftrT ^ftftft 1P4 fllfRl d'Rddl 4 44T ift ft I 

(ftt) fttftt iftt ft fftq; uftn 411 hi sr^ifftit Iftii fiftm ft snufft 444441 (qiftrftt) ft iti if%i nwr ft 
34111 tftu ft 1 

(ftt) ftftfftl d o I d + fttftTR ft 444 454141 ftlftdft ft 14 ft fftjftp ft fftl ^fttftt 511 fftlfftl '"ftddd d'ftddl ft ft I 
(f) 11 41 fftyld+IMd 511 fftltftl ifftu ft 34544 - ift if ft I 

(1) fftjftp lift IT 141 ift ft 444 ftf ftfftl ftt 1 ft I 14T ift ft lfft4l 3nfft ftt lift ftlT ftt 1114 ftt IT 444ft f I 

(i) lift 41T 141 ift ft arfiftp 344fft ftt ft I 

(ii) flfftll H ft iftl HI d 1ftId ftt fd+lRl 41 4lrfft4lft fft^H fftlT lit ft sftr 

(iii) fftftt ftt 14411 ft fftlT lift 414 ftt lift ill fTT 4lrfft44ft ftt illftt 414T ^1T 41T ft 

12. ftllffe 

4Ti4i fftrsni iiHTi ft 3441 ftmi ft irffti ife in 4144 , h h fft fmfft 51 44 ftift ft +ift+iO 4 Rid ft 

WI4 ft 1F4 4ft 1114 IT Tlfftl iff fftlT 1IT ft sftr fftstll 4ft fftfftl 1 fd fd fstH 4lft 44 4lfl lt44 1 fftlT HT ft I 

13. fft^frt 315 

ftiftsm ft mm ft srftti, Ift^afftimi ftt ftir ft in fftstii ftftt ftiT ft 44 iti ftt sfffti fftfft ft ft 45 / ftt ftiT 
fftfcl ft 14414 fftntft 11 65 ift ftt 34 ^ 444 41 ftiT f I 34ir If iftl ft lift fftl ftiT f, it fftstl fftftt iftl ft 
34tf%ftt fftl 1T41T- ftt fill ft 1 Midi I 44ft 111 ftlt ft Tift ft ffti; 51 : ftHTT ft fftlftt ft 111 TJgiT fflt I 
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^4141 sTFT tFTT 14 tt fit Tft^T 14?TTf44FT 4 TprilFF 70 ’TFT 44 F¥ FF FF f§TSTF Ft fFF 4 FPT fF 4 f%TT 
iFFriRaFFTF 4 t~ft ft ffft 11 


FTTTFT Tjfr, FSFTFT4 Tjfr , FSFFF 3TFFT?T, FTTPf 7^4:- 

i. f 4 4 arflrFFF 30 f44r 44 fttHfT^ fr RyPiRid %14 tt 44 ft ff 44 t: 

(TT) fFFrfFFTFTF 44 F"TF 4 FFFT l+FrlFFrFTF 44 F^did 4 Ft4fFT, FTFF, 44)4) 4 WT FFT; 

(4t)jHMld 44 Tcjl-J.ld 4 14*df4FTTF FT 4 tFTFT FT 14did+IMF 4 FTW7 44 4 14 tt 4tFTFT FT f4did+IMF 4 FI7T 
fFFFF; 


(41) 14did +1M F gTFT yidid^pF FT f444 api FK44 f FT f44?f4 fFdiddIMF, 1444 3EF tt444, 4tfT FT FHFF 4 Fl4 

TFFT; 

(ft) FF FTFTT, tff FTFTT, ^4)4), TF FtF f^afFFFTF FT 1444 3EF 3TFTFf4F 14FTF FFT fF^F did Id 4 Rpr ft 4 
TFFT FFFT yidP444FF 4 FPT FFT I 

(44) 14diddlMF 4 fFTT f441 44 3PF FF^Ff FT FFTF TFFT I 

i. ftff ffft ft T^fr 4t 3tf14 444 fr44 fiRu 144 ft14ft4 ftf t44f14ftf?ff ftft ft tt i 

ii. T^fr t44tfF r 41 ftff 44 t f?t4 14fF4Iftstfff «<m^14 ftffftt|ft 

iii. FTdFF FT FPTPF ^TF 4 14 tt FTFWF FTf4T 4 FT 1444 44 FF R4)d FfIFFT FT FF FFF affr FFT F 4f4 FTF 
FTFTF 7^4 44 FT FFt 4 I I FTFTF 7£f4 FT f14f 7^4, FTF FTF 44 7^4 FT FFTFFF 7^4 4 FF 14fTFT FT FFFT tl 

iv. ^4444, 44 tf44 ft14 44 4^444 ftf 44 4 Ptf; ftf 44 T^fl 41 ft ff 44 t Ff4 4 s44f 14+if, ftfr ft 4t ftft4 
4fft 4 ff fwiw ftft ff 4 14tt ft414f 14f ff ft i 

FSFFF FFFTF: 

(i) FoTff 444ft, fftff ’jfftfst / fftff 14&F 144?tf / ft444f 14f 44f 44444 fttf 4 ft 4 ff 4 / 

f4 4414 tft 4ft 4 FTFFFf4F ft 4 f4jF f44 4 Rf fsfff t^t 44 fjfIR 14^14+1 iff 4 fff ftf 4 ffIstf 
14?f fsftf ft ftf f IR^R+iHd 4 4ftf4 1414f ffjft fSrsrr 4 f4ft 4 fsftf 4 14tt 44f ff 44 t i 

(ii) FFT 4 tf4 ft, 44fsrF Rff 4 '4 ud44 ftf f?4 4 14tt fff 4 ftf fwft t^4 44 4 44f 4 4f 8.2 4 

141|f stf4 4 fsDf f4f 4 ftf ftf ft4 ff! 44 4w ff 4 ff 44 f4 ft If^fRfttff 4 4f14f 14f4Ff 41414? 
f!444sf4 f4 ,ft44t f4dR+iMdi 4 ISTstfI atr sef +i4+d14f 4 14 tt f4T7 f4t 44fff^stft ft sfft4 t^ff f4 
14 ft fttt ?tt14 ff 14stf atr 3 ff ft4ff4 ft 44ff 44. ft f^.-Rtsf fefft 4 Ifft 4ft 4 f4?t ft t| f ft414f 
iFFFT 4 FT FPFFFt FT 44 ft- 4 3TF Ffr ^ FRf^F Ffr 4 £|Rh ^t4 % [4tt y kdlRd 14 ft FT FFFT | I 

(iii) arsFFF aTFFTF 4 '^FFTF 3TFf4 44 f fft 4 14tt fr44 ft%t, ff4 44 f4 4 14tt 14tt ft ff44 f , Ff4 ?4 f 
ft4f1STft fft 44 ff 144)4 st^ff- yplF ffIf % t 4 afrr ttf: f4 fftft ft ffft | i fttf wt ftft ft%t 14 fffft 

fft RtstfI 44 4fft, 1444 44 Iffft 4 ISIstft 4 44sr1f4r fIRstf 4 arf^F f 44 fn f»t4 14 ft4ff4 fF^ff / 
f4ft4r, ff ftf4 44 14?tf 744^+1444 4, 44 fft 44 4ft Ifff- 4ft 44 f444 44 fi tf^Iffut 4ft 44:3TFf4 44 
FFFT FFT FFF, FF FFF 4 ^FF IFF FT FF s44f7 Ff444sF?f4F FT FT ?FF FFTFF 4 FF 4 FPfrF FT 44 FFFT 44 FT 
ff 44 t f?tfft44f ft ff I^Tstf t f) 5 ?rf 47 ftfff 44):; (444ft 4 4rf ff f 44 | (; afrr 44) 44 tf44)?4f ft4 ftf 4 
Rft T^fr ft arjnF 14 ft FFT tl 

(iv) Ifftf 444f4 Ff^f 44 14+iP?tftft4ft4tRff 14144-i ftf fftff ^f4 44 fttt44i /ffff 4 ^f444 f ff 4 
4 arf^F 4 14 tt f 44 44 FTrpft, fff aTFrsrrrF ftftt 4, 14f4 ft4ft4 f4ff 14144-i 4 ^f /fr4 f 14 FTt % 
Rhk fftfIff ftftt ft f!4ft 4 t aflr R-^R+iHd 4 1 |f 4 ftfftf ti 
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(v) rsrrr ft ^fr rr ffsT+r ft Rft ft r i Rft ,fr rsrrr fff ft rrtIr % rtr ffR ffff rp rr R^ft rt Rff ft 

t RR dlO^d f RTR RFT f ftRP fcTRT ftf RTRT t I 

(Vi) RSRRR ft T^ft ffft f +P4 7 f RPTR ft RT 7 R Rff+T Rff ft RT RRpffl R?tf ff, ffff ft RffP+ff R, Rf RRT f 
fPlR Rff+TRR T^ff RTR riFT R Rff+T ft Rff ftff RTtfRI 

(Vii) ftf ft ffsTRT, Iff RWTR Rift ffRT RRT f, ft TpWt mPm 4 Rflf-i ft Rf RRRld f ffRT R?RRR RT RTRRRTR / 
f RTpfsFTR ft RTft fR RRT RRpf ft arjfrff Rff fpftl 7PT RRRT f, RSRRR Ml*4+R f ffp Tpfr ffiT rtt rsrRR tgft R 
+R ft Rrf R 7 fitSTRT RR RTf f M l£4+-H f ffwt R 7 dr+M RTf f ffp R fpft 7 ftf, RR RRT ff RTSTTPR ^ft f RR f 

RTft ft RRff ft +14+10 mP+r ffftfp /f ’jf srgfRR r m ft i 

(viii) PR STPTfr-ix f RTRRTRf f RfffT, ff^dld+IMR f ddRif st^tk RRT Rtf RT fpTT RRR R 2 Rp RRT RT RSRRR 
RRR RRTR ffRT RT RRTRT f I 

(ix) fTRfff, fftfSTR RT 3RR ffftR RfTRRT ft Tiff, fff ffsT+T ft RpTf fff f ff RP I, RT RRR ft 7 RR f RTR TRIP 
^fT R RRT Rff ffRT RTTTRT,fffR ?iM<|Pd 3Rff ft RTR ft RP I PR RRR ff RRT RR fRSlfp'T f ftRT RTTTRT, IfR R 7 
RSRRR ^ft ffRT RT RRTRT tl fff?ft fsRR^ff fftfStR /Rff PRT fffiTg- Rff R PRP f ft PRRT TpTRTR RRR f RRR f 
ffclfpR ffRT RPTRT, RT PR RR if ffRT RSRRR ffRT RTRT fif W dP.dK f fftT TfR ft RTRR f RTRT 7 R 7 fftft 
RPR RRRRRR R 7 ff^tPR ffRT RRTRT- I RpftR fftf?TR f RTRR R Rff fftf?tR ffsTR f RRR R Rff+ f, RRR ft 
RRT RR ffRT RTRRTI 

(x) T^ft R 7 SpJRlfRff ftR RTR R Rff+ Rft ft ft, RWFT Tjft f RTR RffR ^ft, RTRT RRR ^ft, RRTRKR ^ft RT 
RRRT?T ft RT R+ft f, R^TR ffsTR ft RRT RifR ^ft RR% iRRR R RTRRTRR ft I RR7 ffsT+T ft RSRRR RRRT?T f 
RPRR 51 Rf RT ft RRT RR R^ RR R 7 ^RT RRT f ft RR ff+ff R RR R RTfRR ftf f RTR RR Rf ^R 7 RTR ftRT I 

(xi) RR: fsTSTRT RRTR ^ft R RT+ft f 7 If^dlfRRRR ft RRT R §TTffR ftf R 7 Rlff+ RRR (RR f RTR f RPR ft 
RRRT f), ft RR RRR f fpTR RifR RTRTT RR 7 Rf RSRRR fft R 7 Rft ftRT I ftf ffsTRT RRR Rff f RRTR RTR RPR % 
fpR RTR Rft ftRT I 

(Xii) RSRRR RRRTR R»TR RRRTft Rff^R ffff f ffp RRT f RR R RTRT RTRRT /, R»Tf ffsTR RRft RRTR ft RR iff R 7 
ff^d if +1M4 R ?TTffR ftl 

(Xiii) RSRRR ft ^ft ft fff f 1 2 Rftft f ftR 7 RR RRT ffsT+T RPR R fpTT Rrf R 7 RTRT RTRRT tl R»Tf Rft RRTR 
^ift RP" ft RR f, ffsTR RR RPR ft ^ift f P-l", ff 7 R RTRRR RP" R + r| f I 

(Xiv) RSRRR RRRT?T RTR RPR RTRT RRT ffsTR: Rf ddddR RRT ff Rf RSRRR ft fft ft RR iff R 7 RRT T JR 7 T 7 R ft 
RpfR R RRT R RR ftR RRf ft ffpR 7 RRff f fpT ff^dld+IHR ft RRT RRRT I 

(XV) fft Rf 7 fflT RTf f RTR, f?tSTRT fft RT RTR RRlf R Rff, RRT RRft ftf f fff ffdidRMR RR R ff srfPR ?pff- 
f RSTR RRT RRRRRR ft fd'Rllf d RPR f fff R[R RR RRRT RRT f%R Rff+TTf RfRTSRR /ft RRR RRiR ft ^JPSTT 
RRTR RPRT RT RRT ftRT f+ft f RRT ffRT RRR RT R^jfRR f+T RPT Rpft ft ffff RT RR ptRT f ffrr ft 7 RTft ffsT+f 
ft Rff^jff ^"SR RRTR RPRT T5R RTR 7 RTRR (xiv) 3PJRT 7 ff^dId+1H4 ft pfrf ftftl 

(xvi) ffsTRT RRf RfRSTRT RT RPRTR f RyR f R+ft RfT# f RRff ft Sf Riff + ffftf JHdfdd ft TFfR Rpf I Rf 
Pftf RSRRR fT+t f f 7 Sf Rftf ft RRTff f RRT R#f f ftR 7 JHdfdd RRT RRR TjfRT | ?rft ffftf ffff? RRR f ftR 7 
fRRf%R RRT Rft RfRft f, ft RR RTf ft ffftf RTR fPT RRT RRRT?T RRR RT tJRRTR 7 RpfR 1%RT RT RRTRT |l 

3TSRRR RRRTR: 

(i) ff^dlf+IH4 f 7 fffft f PRTft, 'T(4+lPt+ ffsTRT ffftf ftRT TTRtff Ud ftfR 7 RT ftRTR 7 f RR R RTR RTR ft / 
RRT Mft RP ft t, RSRRR RT 3FJRRTR RT 3RR RRTTRfRRT RRTRT f fff RRft yffldl Rflf f 7 ff p dId+1H4 f 7 Rf 
f»tSR RRTft f iff RRRtffdT f Rf9R f IpTT fRR STgRTfR ft RT RRTrft | 
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(ii) tt^ 7 fsfsrp P 4 Pah if ft pff afE TP PE if i^ff ^ eir- ttte prf if pffp pff ffPT Pllf T,l 

(iii) TP PSPTPP, fpPP PSPPP T^ff PT TT4 PPETT t TP T^ff % £4PE pff pETT, P?jf 1% fpgpf PTP ff tgff if f?fSTP ff 
PI Tf) ff PEfp if Tip pf ff spfsr PPT7T FTP PP PT PP pf PT PPP arffp ff ppfjf p ffff spf W P Tf?fSTP 

pnfpp ff ^ff ftp pr psppp ^ff pff ff PTrffi 

(iv) TT^t PSPTPP ff ^ff P 3TPPT?T P fETP, 3TPPT?T PEJ fET if PrpTP TpP Plff PEf TE ’jof PPP afE ppf fpfifp ) 
?Tpf p arffp) pf 'gpTET ffPT PTWTI 

(v) pfr P PPP, p4f P PETE, PET if PT fffsff if ffff 3EP fPEP P PpP ffpffp f^pfp TTp fsfSTP pff P PPPT I 
PTPTff, pp PEP 3RPPP P TTp fRTTP if fppfpp ifPPE P 3EPPT ffff PEPPT PT ffff SEP PPE ff PpTPPT f PTP 
TP ppfRfP PT ?ffp pEPffp PT Ppf f?TSTP afE PfP aETEpife ^-41 4 R PEP ff apjpfp ff PT Ppff f, PPf PP PEEP 
if PEfpTff pfipp ffp / r TPE, sett fEfr PTpff t, Pf PP PPP afE PP P?" ^Pf ^ ee ppff %\ 

(vi) p^ep ^ff ft arpflr f peet, fsfsrp pf Ippp di’fp te ppp ^ ttp pep ft aEjpff ft pi rnffi ^fr ft arpff ft 

PPP afsTPEff pffp" ffff f PPTPPf f fpTT PPT f / pp if PPPT ft PTTff, PPf ffsrp appff ^ff ft PPlfir pr 
ffgffpFET if fpE if ?rrffp pTPT fl 

3EP il+K R 44 

(P) fpr?r pppr ^f ^KTPff fSfsrpp p fipT ^fppf pEff : 

(i) Efff Pf p^et p pp PEff PEff | ^P appfipp ^ff, IpsfP appi^PP ^ff, aftp ppr pFrfsf ^ff; 

(ii) Pj€f if arf^p ^ff #if ari^p ^ff, sestt PPP ^ff affp Tffplrfp ^ff; 

(iii) ^ffPT Pj€f if arf^p ff 3EPPEP a^ff afE P?Tf?P ^ff 

(iv) ^ff PTPT P if P ^PP PT^ff ^ff 

(v) aEPrpfifP dRRf&Pf P fprr ^4f #if PSPPP ^ff a^E ppf5pp^ff ^fpf^TP ^ff /; 

(vi) ^PE«-P P apsTP" PT #P PEjrp- PPPTP affE pprfp ^ff 

(4^) PEfpTff Tfipp Ril4-i/3EPPEP PEEP if, ftpff 1 %tt pip PEPf P fpr )%*ff 3 ^ jtrf fTprff 

atE spff P P?ffp P PPTff t, Pf TEf PEJ P?P p f%TT ET^p pppr |l 

3il4Rp4^f 

(i) Trpr fSfsrp pf ff pf fP appfipp ^ff PP ^pf^rP pf if 8 ffp P arfsrp pff fEff PlffPI 

(ii) appfipp ^f ffpp anpi^pp ^f #PPE ffrff ff pp WE ff ^ff P PTP pff PfpT PT PPPTI fTPtff, fEff Tjfr 
Pf ffpE r pf|p ^d|Pf f PTP PtpT PT PPPT tl 3TPPTP ff 3Tpff p ffpr PIP prff ^1|pf PT ^ipPE ff appfipp ^ff 
P PP if fPPT pff PTEPTI 

ff ?>p snpfipp 

(i) 1%ff fsrffp pf if ff?ET PTpfipp ^f pp fsfsrp ff 10 ffff P arffp ff pff ff PT Ppff t: 

(TT) PTP PPT aTETET/pfsp fff P 3EP ppET PPPTPf/PP ffspRpTHP ff pfPT PlflPld prp; PPT 

(ff) pp piiffpp fff if arpTpfpp pepep ff ptp PEf anff 1 

(ii) 10 ffff ff Effpff T^ff ff PPPT P PTPP if, pppfpp P1PT P ffp, pff pTtf ff, prf ^PP if 3TTP p PTP ff 3Epff Pf 
pfr if PT?E * T TT PTnpTI 


(iii) 7PP aripffp, ffp dPpfipd ffPT PP fffp aTTpfipp ?^f ff ff PT Ppff 
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[PTPIII-TP’Tp 4] 

(TT) mPpK +"4|U| P,|4p PT PpP H-H^-^1 44 MH ( T JPP 44441 PT 4 "441^44141) PT PfPP PP PTPP if |$ff 6 prpf ftpP 
PPT ^ftfrpT TpPT PPT 

(tt) TTSfrTrf^pnfimpr prffr'-fknHppptt-pricfl | pt tp ptpp if ?£ff 14 ftpf ppt 4114 4 ppp 

(iv) ftpp ptp^pp; pt ppt pff ftrpT pt ppptt |, ptpp sppf^pp ^ff pfrppp ^p ftrft app w tt a^fr pr ptp 
PTPT pff PT PPTPT t, | pp pr pp PTfppTTtf tt T r 4tffp P ^pf PT % PTP 4 41 Pi 4 tt PT PpTrft tl 

3<r?d 

(i) f§TSTp7 tf <-41pl4 

(TT) ^ft % PTP PFpftpr PPT PT 1/30 Tip 

(tt)l/ 3 arptst pft tfi pr, ftpt tfpp pp p^f % tfpp pppppp tt 3 ttp?pppt T^t fr i apprjtppr, ft?TP aupf^P affr 

ppf^r 3TPPP$T tt t£ljS<M ptt ?^t arpfsTPf tf 41^4^4 PPT tt arpflr % f^pr tlPT PH/PT I 

(ii) W fSpSTpr % Mtp pr arf^TT p^T 300 ftpf if arfitpr PPT pff #rrfh arfstpTPP PPP pr pf^p ^f\ pt W ppp if P?[r 
tt pt pprff | pp 60 ftp P pfsrp pff frtfi arfsrpr P pfsrp psppp, p pRTstp, p Rft^i pppp pp t ptp 1 fft, pt 
pp ^ ^fr pt ppp fttf %p pt ptp t PTpr f^PTPT ppt fr % ptpp p 60 ftp p pf^p tt p^t ppp- tt pt ppft I1 

ptp P PPTP t fpT pp PTP ftp PT PPPT |: 

1. pp TTp: fSpTpr pf^p ^ft t PTP T^ff PT PTJPT |, ^ tf PPl% affpp PPP PT arfsTPTTP ^pp PPPT % spjPK 
P Pp P PPPT P I Tnfr f^TP ?^fr fppp ppf& P ?nfrrp 1%PT PT PPPT tl 

2. Pfe PKP % PTpr- PP PPP pp %PT P# %PT PTPT |, Pt 120 ftpf P pf^pi tt ^t PP P^PTP spt % ptftp fTPT 
1% PPP P fpPTP ppff ^ff PP f|wp 120 ftpf P pfstP P# frPT 

3. Mfp / Tp?p prppff % ppfpTfipf % fpTT pttj arf^p ^ff #T PPfsTPPP' ifT arpppfsjp fiTSTP prfprftpf ^ff ft 
P I piff I 

3TTPT %PP fft 

TJP T=ppff f§TSPp7 p: f%TT p^-ppp <-41P14 PPT % Prppr ’jnf PP PT fpTT 20 ftp pfrffl IP PTp ^t ^f TTpT prftfp 

fpftrpT sqprrpff P f%fppp PPTP PP % PIPP - PT, ft^ff PTPPT PT fprr u[j pffgrpT Tfapf % f%TT ft PT Pprff | I 
TP^fpTP: "PPT PP P(TT PP" 

Ip^Ipphp % pip fpitp ppft" fpipT ppt pp psf t ^j#f p argpfipp ptp pt ptp-ptp arPTsrprp ^ff ?pfpp 11 

pftpfffp 3TPPPP 

P^ PPP ^ff ^t PTP P pftpT ^t pftpftp ^ff PP ppffpip fpftpppr if pftpTp PPTP PP PT apspr PT ^ppff fSfsrpp PT 
fpTT fppf%f%p ?Tpf pr psffp ff PT pppff t: 

(i) TTjef PPT pr ^T|p pfhrfffp ppppp arfsrpPTP 240 f%pp PPT 41Rfd pTPT; 

(ii) PP pfrpftp ^ff tt PTTff |, Pt TP prp pRpfttf ^ff PP fPPT PTP PPP ^t ^ff P PPPT Piupi; PPT 

(iii) pf^p ^ff #T JP ppft" aftr ppfPP pr PP if Tff pt pftpftp ^ff ppt ppp if 240 ftpf if arftpr P# ppff I ppif f% 
PP ftPPT pr PpP pfi Tff ppppfsTP prfr P# tt PTTTift, PP PPT f% ^4tffp PP PTP PPP prfsTprpFf pp PTPP PP TTP 
pprp pff tt^pt | fp f^tappT ppp ^rfr pprfir pr pcjff pr ptr ppipji 

PPTPITnT^ff 

(i) ppr Tppff fSfSTPT PP ppTsnrp ^ff ft PT Pppff | PP: 

(tt) prp p^T <-41 PI4 pff |; PT 
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(ft) aprR T^ff Tcf] 414 t ffr apRTETTR T^ft f ftp; ffpfr FR if 3REER RTRT | I 

(ii) apRTETTR ^fr ERHT EEE affr RR f f^HTT fpftl PtlHplPld E EM i ft ffERT apETETTE T^ft EEE ftf % PtR Ruf) 
Eft tiff: 

(TT) ffffrRT TRW EE % arrSTF" W T^ff f^HTT RET ft ; 

(ft) ffE RPEET if fEPlff / ETETf RTjF I ff T^ft % RTW f?TSPR f fEEEF R RE ET, #R ff HHiPr affFTE ET ER 
ETfftR 3REET f RPW Efft R 9TTRW ftE ET fEE R RJR R 3PRRfETI E?ff 3R W ft ^ft aprR RRpr % T^ft RT RT 
flET; 

(ft) Elf ffsTT RTE f ffrT ^t RRT 

(ft) ffft f?tSFT EE RT RRtf?tR RT ffEf ■ -RR-f?TSFT RPR RT RRTR f ERftft RT f RffR RTf f PtR P|J-j^u| pffRR 
RTR f Pi", T^t I 

(iii) 3TRTRTW T^ft ft a||RpRR T^ft affr Pt?TE afTRfrRR R^T RT ftRRT ffft ft 3RR T^ff f RTR ftFT RT RRRT t, E?Pf 
T^ft RT fRRrr ar^RpRfR ft fR apEfip (T^ft ft apEfipff ft ftRRT T^ft f RTR RRTRR if ffET RRT ft) ffffcRT REFT 
RR RT ^ft ft TJTRRT ftR RTR R RTfstR Eft ft RT RRft f I Rf°R R ar^RpRE ftR ft fR apff, ffft ft RTRR R 
^ff ft P(f RTfRT ffpE R RPR RTR R apfipR Eft ftftl 

(iv) ^ft f fRET ap^RpRfE ft 3TRfR ft RSPE RlfsTREf apRTEPTE ^ft R MpMpPl RT RRrft f I 

apfE sftSR ^ft 

(i) fRRpr / ETETf f tfRRT^RpT, Pft 3TEff f flFE 360 Ifft R apfsTR ft apff f fftT TRpft ffsTR ft apfE EIRE ^ft 
EETE Eft tfRT RT RRET l.t^RR R RR RRR if 90 f%E R apffR Eft affr Rff if 180 ffr ft ffffcRT RRTR RR f RTR ft 
RT RRft f I RR ETR ft ^ft ERR gTET ERR RTR ft RR apf-RER ^E R f%RTR lt%E ft RTPft I 

(ii) fRRfE / RPRlf R^R Eft ftR ER, Ef ER Ef%E argRTE RR 14 I RT RRET f, ft ffstR ^ft RRtff RT ^ft RT RTRR 
RtETfR Et ft ^ft ft RTPft I 

(iii) TTR fsTSTR ffR arfE RR Tift RE(r ft RR ft RET ftRE ft apgRft Eft ft RT RRft fff 'E ftf RR' ft apgRff 
ft Rift t, RE ER ff EER ^ft RTE R tlfE RE RffR RET R Eft Pl-ifi, RT ER 'gRETE ft RR STETrRt ft ER RRR R 
Pfr gRr| M aftr RR R EE if gRETE Eft ffRT RTET t fft frRpT if, R?f ftRIT RETR^R R RTW iHlPfPt apqfRTf 
3TTR ft RET R Pfr fspsp^r fp ap&TE RTR, apffE ft RTE Elft ^ft ft 3TEi% R PfT ^fr REE RT ETEft RTRRTf EPEE 
gRTT RTR RE ffRT ET RRET |l E?f If Rlf+lfl TpRE ifft 3PR 3TEETETTRR if, PtPfE ER if Rf ftE R RTRiff R PtR, 
^ft ft 3TEff R ffir ^ft EEE ft ETEft ft apjfE ft ET RRft | I 

RT^TE 3TERTR 

(I) gf EEE RT RTETE ^ft ft fftRT R R Rpr RTR RTR R Pi" 180 fffT R RffR ft apEff R Pi" ff f] 
RffR ffsiR ft Eft ft ET RRft t I RfRTE RffE RfRTE R RTRR if RTETE 3PERTE ft ffET ET RRET %, 
7E »Tf R apgRTT If ERR fftRT if ttr RffrT ffPlRT ft ft EE fE ^ft 45 ffff R RffR Eft |, afr ^f 
R Pfr ETEEE RRT ffffcRR gRT RRffr | RRTR EE f RTE ft I 

(II) (ii) RTETE 3TERTR rI^E ^t, aft EEE ft ^t RT 3PRTSTTTR ?^t f RTE pHIRI ET RRET f, RpPE ffft 
irffRE RfffffT: ETTp apgttE RT RR-fr ffET ETE RT RRJTE 3PERTE ETpt trE f PtR RpEEE ffRT RET 
ftf ft 3PERT?T ERTE ffET ET RRET tl 

EFT EERTR ^ft ETETffR E% EFT RpEI ffsiRf ft apqR ETETffR E% ft FERTR f Pfn; f - rtr rrt ft 
ET RRft |l RE RTRR ft rPhI r4eiP r( f RTE gft RET 3TEi% R fPlE RpEI PtSIRf ft apfsTRER ft 
Ef (730 ffE) f Pfn; rtr fRRFT ^ft ft ET RRcft tl RR RTRRT if, Eft E% ft EERTR ft ^ft 45 Ifft R 
apfitE ft ft ETft t, fffcl R Rl HR / RFTE / RTETE ^flfl ft Tjf%E RTR ER ttr: 3ps|R|PtR / apffff ffRFR 
f?tSTR ffRpR RT RRR f I 





[FTFIII-TsTTO 4] 
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ff^FT TOTO^T 

arqft qfcpff % f ftro ffTOf ft 15 ffff ft ffrpF ?^t ft ft Froft t, aff ff tof ft r^ft 
fff ft F^T to ft ft f i nft i 

TO FTOTO f ffFFT f appro" ft? FF ft ^ft TOPT ft FT FTOft 11 

ftf ^ft ft arfsTFro Fft ftft wi 

cTOTf ffft ft arm 3 ptto?t f arffffrp 3 ptto?t ^ftft / ftft prop - % Trnrfff f appro toft 


'Tftf^-l 


FffpTF f TOF F^FF TO FTP 

^nmfTTT FFFT.Rni+ ft. (F1F if 'f?TTO' 


tof fftt t) ^r«nr tot sftr arffifFF 2006 (f fif ffgffpTFF toftft) f crgrr Fffr ffroF roflF Ftft 
ff FffpTFF f fsf 11 

UdgJH I ftf ffrr FF f aFJFT 7 " Fprff ff Ft I: 


1 .ffyfFnq f .ft ff^ffTOPF f ffffrr fSrsr^r twt ftof top f 

Rni+.ffFP f am ff f TOfff to 7m ft fif ffr f f fFpro f%ro f 

fft FPTf.apjro <-4 Tto< tot t affr fFFrfpFrrro if ffror ft 


ffror ffff, ft ftsr ft wmf, rof tofff ft rof 3T5 ?tfft ,qftFT if FffsrF ft arm pf ft fFFffFTTO 
f arlfplPfl ft ff FT fff ?T if TOf ,FF TOT f aFFFTO TOFFT ft TOT f ffrr ppj TOJF f appro TOP f 
ffn 4F4TO I I 

2. (F) fstsrm 12 Fftft / 24 Fffpf ft arof^" f fftT FfiftsF TO TOFT 


(ft) ffyl4FM4 FF-fTT if fffTOT FTFPTF appro f FFFT | 

(I) affr fsTSTTO ft FFft fPFff ft dlO^ if 12/24 Fftf ft FFTff if FTO FFft FT^TOT FT FTOFF FFf 
’jfft TOP FT ft arffFF TOFT, fffp TO fpff if 9/1 8 Fftff F FTO pftl 

(ft) ff ff^atrorFFT T jfsFro f fro fSpro ft ffjtot f f^ f, ft to to if ’jif ft Frrpft fro to to 

arqft TOT ft 3Frff F 3FT if ffjF ffm TOT FTI 

(ft) Fff, ff^alTOITTO 12/24 Fftf ft FfiftSTT F 3FT if f?tSTF ft ’jff Fff FTO FT fffF TOT t ft 
Ffiftsrr ft ffroiTO amff F am if TOT TORF if ffsTF Ft TO arnff ft FHTff F FF if FF 30 ffT TOF 
tfiro to if ^fTO ffm tofto affr fTOtotofto ftf ft amff f stf if ffmif toff if TOft fro fftf 

ffTOTTftl 


3. ff.ff^FironTO FT TO FI Pi F ffsTF fTFT afr TO TO 

argfF FFfFTft Tp'K TOF FT ffsTF TOF FFTF Fft ffFT TOF | TOTO TO RtFF F TO 65 Ff ft an^ 
’jft TOF TO ff^alFFITTO ft FFT if TOFTI 


4. ff ffy ffsnFF. 

arqft fftotot ff 


fTO i 


.ft FFT f fro TTqr mffFffF f TO if 

ffFTFF f FPFF . TOF Fff FF FT FTO, 

.ft TOFFft f FTF FTffF.TOF f arffFFF FTO 


F?Tf ff TO ff ffsTF ft ffjff FT Flff ft TO 7 ^ ^ H P4^4 TOFT t, FF aj^f) if Ftff FSF f 
TOFTTO f FTOT Ff ffFT TOFT FFT FF appro if STTffF ffrr FF FF FF F ^ft, FF FTTO afr froff afr 

?tf! f qfrorof to ffj fffti 

F?Tf If froff ff ffto f tot Fiffift q Pro if fro ff fff if ft ftf fro ffe ft Tot ft TOffF 
Fft ffFT TO1FT, affr ffTO ft arqft fff%F qfffffsiTF TOF TO FFtF fTO ffFT tl 
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5. EE f?TSTE E R>dRiilM4 if EEE EEE ET ER #E ETE ttReTE, 3TSETEE, RdPd affr Re# if ETSE 
#e % Ret eeeR eete I, R fpTsr^T e Rd# affr spit if #i # dd~tid #te % #rR, ^ff #te affr eet 
E fm e Ret; ee yR-jn ee if eetRe e# % Ret; ee % e#t if ee# R^Pe RRr % ete ##t e# 

RETEETET | 

6. RTste RsaRdTMd # eet if spm re w dPpTd etet affr R*di#dMd # RtPR 3 ^eR % Ret, 
#t et 3eeest ee if, smw et R# ■*fr ^ttr if et% # -sft #, et R# # R# tree et 3ee et# if 

# R# ##te affr etR if # w e#fett, eRe R# -sff- eRRte eteet eeteeetPR#/ 
## #E ET RHlP d SflWT ET R# 3EE aj + ldPHE eR E Rpr JH'lR # appiR E EE E#T if Rd; PIT 
EPf ET EE# f#TST EPJ E# ##l 

7. f?TSTE E R^R^ME gTPT aprE f?TST# E Ret #ITT 3FETT E#ET ET ETEE TEE E EEE# R fr I 

8 . Ef 3#f EfEtR | 1% EEEETgpTT E 3EETT pr affr R^ReHE # ERETEf E 27 (## EgTE) % EETE 
(1), (2), (3), (4) (5) affr (6) if R#f#r eRet % apriET R#Re #E E Ret; eetet# E# #ET I 

(i) E# f?TSTE ET 3TETERE E# E EPE E f%ETE EETER ET 3p#E f, E# JH'-lR, eR ETT #E ETEET f, 

# El### eRr # ETTeR if fsISTE # f#T EP#EfEET if eRe f%ET EET ET E E#E fEEEE if W 
EEEf I 

E?pf ETEET# E#EE, E# EE EE EET f # Ef### ESETEE ET EaifEE E# E R~Rd E# f%ET ETET 
ElR u ET Eif 3EEE # T% f#TT ET EEET | I 

(ii) EET E EE ar^EE ET EE# R^pE # ?TEf if RRe f#ff # #E E ETEE[E E#ET# Ef#E ^ReEE E 
3EETT xq-r tie fSTEE ET EEKpIE E# # EE^EET EETE EE EEET f I 

(iii) EE^E E T^T EPfET# E#EE #E ETEE E 3TETET RiRd EE if ET EI#E E EEE if #E E#E ET EEE 
EE ET, #E EffE ET EI#E EE E ETE W RsTE ET EEldlPE E# # EE^EET E fETE ET arfsTETT E# 
fTET I 

(iv) RsifEE t?EE E f#ff f§TSTE EETE # (2) E EfE ET WE (3) E EEE EE EE EETET E# ETEET EE 

EE # EEE EEE if TFETfEE EPETf E f%ETE ETTE ReTE ET Ef%E E#E EE E# f#E EET ff I 

(v) fsTSTE ET EEldRE E# E EETE # fETE E f#[ ETEET# qR'Td E eReTE aR EEETE EE t| EeRt E 
ET-f#Tt EEEE # 3TTE9EEET ## I 

(Vi) RSTE ET EEldRE t#e % EETE # fETE # RfR EE EtRe if EET# fTET ReE EETE ET 3#?T RET 
EET f: 

"E?R # EfT EE RsTE ET EEldRE E#ET# ET EETE EE% fRETEE E EEE R~Rd E E#E # ET EETT 
fRETEE ETRE EE EEE E EET# #ET EEE EE fREE E EEE WT EET ET"l 

9. ee argEE E eept ee R# # Rete # tj#e ## RaRETTEE arRiRrE 2006 # ekt 40 E 
ETEET# E ar^ETT RqdH | #ET: 

"RaRETTEE aR R# # E#ET# E #E f## 3fgEE if EETE #E ETET #t # RETE, E#ET# E 3T5#E 
et, eseteet e ee IR^ett # Rtt eteet Rt# etRt# e#ee ettt R^et eet e^t, RffR e#et# 
EPT ETfRr tte EETE, fElRsTE EPT R^E EE R#EE ?TtRe #ET I fR^EE ET R# afRrr #ET aR 
fRfEE EITT EE Rtt EE EERf % Re if R# # RRe #R if #t TJEEET E# ETET ReT Eld,41 I Erf 
E#E 3T5#E # ESETEET E E#E RET ETWr, EE ESETEET 3TRREE 1940 E E EEE #ET"l 

10. tr esetee, R# # ttee eRet# eRR # Rrf%E te if ?R RR # #fRr R ^Rr e#t if 

#E ETE # #E R^aRETTEE # T[EdTE E# 3TE# EEEEEET EETE ET EEET t E?R ETEET# eRR 
3TTE?EEET ar^ETT #f#T # 3 tReETT EE T^#f | | 

11. R# # ETTE E EE EEEEEET # EElR ET, fSfSTE # R^dRdTHd if tRRtt p-# ’JTE#, TEETE, 
arfEEE aR i# see ## # R^aRETTEE if Rent #et # ee^tt eetet ft i 

EET# E EEE EEE ETETSTTT tR eRt R ETE: 

ETETsrr: 

EEETE: 

#eeReRe: 

ETpisfr: 


Etetstt: 
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'•Kd IT: '-Kd IT: 

+ |4+|0 dP.Td % TTfslTFF' % TTT fTTdld+IMd # TP" T fFTTSP" Tfr ^;Fdd: 

TFTTSP": 

'-Kdld: 

ft FTfferfT t: 

TFTTSP": TFTSP": 

'-Kdld: Hddld: 


f$TSTTi TT 1 J?T TFT: 

WT: 

TTTFT: 

TTT TTT : . TIT . 

'TIT: TTT, TTT TT Hddld t HRd4d TFT t TfStr f%TT TTTT TT%r 
'KHH TT FT t dddld: 

+14+10 mR'T 4 % Tgrirr#rf4f«r: 

f%T f4fr T tRtTF TTpft f 3TT |: 
fsTST+T % fFTTSR: 

ir^dirrrFR % arfsp+pO T ifttsp-: 

Ff^fsrs" -2 

TFJT 25 (2)% TTT spprsr 

3FT Ft1t 4 % f%TT 

TWlTT TTTT .1%T TT. TT IFTF . FT aftr 

.TFT .% TTT (TT% TIT f$TST+ FT c[TTTT TTT) afk 1 l41d TtsO 

f^dld+IMd Tfsrf^TT, 2006 (2007 TT 8) T (TTT t 'fFdld+l Md' TTT TTTT t) TFT 3FJFF FTfTT 
FTsft fFdld+ind w Iddfdd tttt fFTir t£(t t %44rf^rr ttt f i 

TTcTSRT % F^TTT TfTl% ft Tf 

1. fFdR+IMd TT% TFT.FT fFdR+IMd % TFTTTF Trff 

F TT*T % FT if frpjrp FFF f I TF.TTT FT F + 4®4i FT FTP" FT fTT 

.ttttTFT TTTTTTT ^-41 + P FFT f TTT TFTTTT T^fTF" fFdld+IMd ^ F#5+ 

FT TTFT TTFFTT T^TF", TFT TTT TT FFTf'TTT 3TJTP" i%FF,TTT,FTTT 
tR'TT,3T5?TFFT,+"4 IT ,tR" TFT TF qr f^+dld+IMd F TTf?) + lR4i fe?F fTTT t FF? TFT F fprr 
TfTTff FT f I 

2. f^dR+IMd t '^4+lPl+ f?TSTF frr TTT TT TF +l4+l0 

tRfT TFT, fpjfrF ^ 3TTfi4 TTFT fTT T TTT f?TSTF TFT TgTST TTFT ^ TFfr f, f^FTF f %tt T1 f4^T 
f%TT TTT % , TT T+ fFdld+IMT TTT t TT#T fT^frp 3TTi% TT TT TfR"T 7%TT I 

3. f^y R +11TT FT TTTT . 

^ TTT T TT T . 

TfTTTT.TiT TTT TTT ftTT I 


.TT '5TTFT TTTTTTT f^^TFTT T TFT TT^t TTTTT 

TTT T TTT TFTFT TT, dlf4+ ffr .T.T 
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e?R 1% jhmR eft fR ee rr if ei4ei0 hPto R w eete e eft Rt Rte RR TEfRr eR IRtt 
ETTRT, EfT f?TEE R EeR PlPsId tl|Pc^u| TEE ET EETE #1 fRlT t I 

4. EE f?TEE E fRafEETEE if EFJ RE EFT EEE % fRn; RRjtE, ESETEE, lEEEE ER f^EEt E ETSE RE 
E fEE EEEl% EETE t, 1% f?TEE E fEEET ER ?TTTf E Rt Rf EEETE EEE E ReTE, T^ff EEE ER EET E 
EETE E fETT ^E EfEEE EE E EETfEE eR E f%TT EE E EEE E EeR fERR E ETE eR f%ET ETEET I 

5. fsTEE fRdfRTFFT R EET E ETET T JE EEE dPpTd ETET eR fRdlddlMd R PiPdd sr^EfE E fEET, 
RR ET ETrEST EE E, ^TEETE ET fRff 'Rf ETW if ET% R R R , ET fRff R fRff E5£?TE ET 3EE ETEf if 
R fRff R EEE ER ETEEE E R EEE eR Ret, RRt fRff R dlPPR ETE ET EETEE ET tfRfT / 
Rff EE ET IRdlPd »*-l I Ed Id ET fRff apE EETERTE EE? E fRr JH'-lR R E^pR E EEE if fRr ett 
EFf ET EeR 1REE EFJ eR RRl 

6. EE ETE EEtR" I f% t^Re E ETETt tt eR ReetR E 27 (RR ETTTE) E EEE (1), (2), (3), (4) (5) 
afR (6) if fRffRE RRlT E EETET fRdIRdMd ETE fEEffR RE E fRr EETEFff eR Ret I 

(i) Elf fsfSTE ET EETEfEET TETE E EEE E f%ETE EERIE ET eRTe eR JHmR, Eft El Re ETEET f, 
R ETFfRftR TfRE R ElEfR E fsfSTE R fEE ERREfEEf if ETEE Ret EET ET E EsfR fEEEE if W 
EEEf I 

e?R eteeRt eRee, eR ee ee eet f R eRReR esetee et sRtRte eR e Reee eR Ret etet 

EtRtt et EE eR?T R ET EEET I I 

(ii) eet E ee etjee et eeR RyfR, R sRf if RRe fRR R Re e eteh eteeRt eRee iReir e 

ETETT ET EET fsfSTE ET EETEfEE RTE R EETEET EETE ET EEET f I 

(iii) EEfE E EE eRetR eRee 3fR EEE E 3TETET f%f%E EE if ET RRe E EEE if Re eRR ET RlE 

ee et, Re eRe et RRe ee e ete eet Rtste et eeteRte tete R eeteet e iete et eRtett eR 
Ret i 

(iv) Sf&TfEE TETE E fRff fiTEE EETE R EFT (2) E EEE ET EE (3) E EEE EE EE 1ETET eR ETEET EE 
EE R EEE EEE if ETETIeE eReR E f%ETE ETTE ReR ET EfEE ElET EE eR ReT EET R I 

(v) Rtste et eeteRe t?te e eete R iete e Ret eteeR eRie e eRete Rt EEETE et R EEtR if 
R-RlR EfEE R ETE4EEET RR I 

(vi) firsTE et eetRee RR e eete R iTTE R fRR ee etRe e eetR Ret Rtee itte et ete?t Ret 

EET R 

"E?R R eR eet fsTSTE ET EETeRe eRetR ET EETE EEE fRETEE E EEE R~idd E eRe R R EEET 
fRETEE EIRE EE EEE E WlR RET EEE El fR=TEE E ERT TET EET ET"l 

7. te ejee E eete fE fRR R fRrE R oRd RR R^Reettee RRRte 2006 R STFE 40 E 
ETEETET E E^EF IdM-iF I RET: 

"fRafRiTEE Rt fRR R eRetR e Re fRR ejee R eete Re etet Rt R Ieete, eRetR e eree 
ET, ESETEET E EET RrEE R EET ETEET fRrif ETEETR eRee EFT RfRE EET EETE ?TTfRE R, eRRt 
eRetR EFT dlflfd EET EETE, RTTEsjet EFT IRrE PR fRlfEE RET I fRRTE ET fRR RRt RET Rt 
fRREE eft EE fRr EE ElER E TfEE if fRff R frrfRf eR if Rt tJEEET eR ETET IRe ETEET I EE 
eRe srRe R e?eteet e eRe fRr eteet, ei e?eteet EfsrfRrE 1940 E E ert Ret"i 

8. eet esetee, fRff R eee eteetR dip Id R PiPdd ee if Re eRe R RRe eet et tee eR if 
Re ET1 R Ret fE^dldEHd R RETTE ETE EtR EEEETgET EETE ET EEET t E?R ETEETR dfllld 
ETE?EEET ERTF" TE RRe R EfRER ET EeR t I 

9. fRff R ETTE if TE EEEESET R EETfE ET, fiTEE R R^dldEHd E eRRe eR RER, EEETE, 
eIRRe eR Re ete RR R fRaldEMd if Retet Ret R eeet eettet R i 

eetR E EEE tee 1TETETT ee ert if; ETE: 

1TETET: 

EEETE: 

R EEfiEfE if: 

1TETET: 


1TFEET: 
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'•Kd l-H: '-Kd 1+: 

+ 14+10 dP'-K % FTfsT+TTF 4 d++ f4did+IMd 41 FR 4 TR+TSR aftr ^Rdd: 

?F+TSR: 

'-Kd l-H: 

#1 T+rfferfd- 4: 

?F+TSR: ?R+TSR: 

'-Kdld: H4HI-H: 


f4"§T41 % f4?T 4+T +4 

1.00 f^T^r^f 41 4+T ++f 4l 414 far +tt 3+j+k 4+TTf4RT f4+T 7++TFT: 

1.00 (1) FR+ + ? + K 4 f%TT v-41 + 14 F+ aftr 3R+ f44ft RTF 4 fRR R^R+IHd % f?lST+7 ffTf I 

(2) f?lST+4 4l FR+ + f + K % fsTsm +7 Ritt R+J fTF +FT fdFRT % 3|^+K f44Rl+' 14 ft FFTI 

(3) f?lST+4 41 R+diOdlMd % + dli4d_10 RTF idd + l % sTRT FriOd - 14+T F+T+n 

(4) f4jfrf7 / Hdl-did +7 f?TST+4 4 4++ % f4sTRF FT 7+TF-7+TF +7 fd+d id+1M d 3+JdTd 3TFTPT (^.41.41.) 
% sTRT fFTSrff^TT Id441 4 a+pTR 14+T dlddl | 

(5) 7++ d+7 FT+ iddOd +77% % fSfTT +li 3+4+ d^fd d ft, fsTST+7 ++ +4 41 4d+ 4 d(7T ;44 +7 4dd 

+7 d + 4H *44 I 4++" ffe +7 y 4 'Idd +7 f%TT TTT+ +4 41 if+T 41 F+FT 41 f4f4 ^4141 FRT f4sjff4cT 3+J7+7 

FTFT I 

(6) f44H 4dT 4 f?lST+4 +T f44dd ^414) sTRT 1%Srff^RT ld4di 3^7 7+TF-7+?F +7 R+J ld4di 3+R+7 flFT 
I 

(7) ++ 3t?ftf+7 +4 4l +4 41 srflr+rnT ar+fO 4 14 tt sm ++ +7 df+rfF+TR ++?+; trf ++ ++■ fr+T 1 

(8) 14441 4+t +7 +t14r fi4 ++ t+tf ++r tft w +t 4++ ^4)4) strt f4srff4r a+j+R fm 1 

(9) filST+7 4 Rttt FRIT FdT ddT FT+T F+T ^fl fFFF RFF-RFF -^4141 gTRT f44f4d 3+J7+7 fr+T I 

(10) fsTsr+7 41 RR.rdi yR^iO ttr4^+h strt rff - tptf t 7 " r+j 14 4 4i 4 ai ^+ k f44f?ld fm i 

1.00 (1.5) (1)SR^f^r^4^T3Rfir4^7R: 

(TT) T[4 aiOddl FdW TJTdT; 

(41) +t4 4 dfd dd4u| fFTTTTTT ; FFT 

(41) 41 d# +t4 4rIR^dR+iHd 4 wfSlsr+74 Rtr aryRdR|i 

(41) 4Mdld + l?T 4 ^Td - df^Tf fsTHdT FT TTRd +44 I 

(f) f4dId +i h 4 41444414 ar^TR ft 4 +7+4 i 

(F) d^lddl 4 +4<4l +77dT,^jFdT 4 a44+7R 34414+7?, 2005 (22 +T 2005) atr ttt 4 +T+ ddTn; +tt 
1444(4ai^dH f44lsql47 4ldid+i0 +4 i 

(2) (tt) +44st+7 ++ strt? +tt4 +t 4 +7fSisr+7, a?q4144d+ stdyifsT+TTR4did - +7?+ +77 %fft +41 fSTsr4l 

4 +7da4f 41 aiOddi aft7ddl+ gf414t7T +77+ 4 14 tt +414++ +t++ aiiiiln 
(41) 4rt fsrsr +7 ar+4 +4<4f 4 d+sfd 4 +t ++ tr f+tf 41 +r4 +t41 344414 fftf 4 a?+4 +44+ f44+ 
a+f+R ++4 4 ?f i tff f+ 3 tff =iP a a?rf&i+ 1 P + 4114+ 1 145+ 4 ++4 +r Tgj ^ atr f+t ++ +i4 +77 Tgr 
|,+4 144+ FrFST FddT PiRdd F+ 4 F+T FT, ^TTdFT4+7 fl FT odld^lR+ d# |, 14+417+41 +1 +4 +F 
149TT 4 f4f%d ’jfF FTTT +44 I 

(3) 1%§t41 ^rt 4414 ?TTf4+r ^I+t: 

4ri41 fSlsr+71441 4f++ 14+41 +f 9 F +r d 101414+1 lO^dld+iHd ft + i4+10+ 14+41, f++t? n4)ddi ft 
4i4+7dT 4l +t41 FfdTdT f, 4 7J+T dfl ^t+T FT TJ+if STlflFr +41 fr+T I 
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(4) aafa ajk am: 

fpTsm - 

(TT) ff sy'Ry HT f ffff, Tl4aiT4 mamT, amTT TT 4id4dl f aft ^Til^l'G TT 3KMd ft amiddl 

tt araiafa tt ffff sramsr % fm mam if arfira aft fra aT arnra aft fm i 

(ff) ffff ff m if aaff aaT a aaffaffff ff ama tt ffft am af-diO ft aaTff aa if aa ^hm 

if aid df H T I 

(5) ta aT tffat % aTa TpaT: 

(TT) ftf ff fPTsm ffdiddlMT ft ’jf TT^ft f ffm ffft ft 3|W TT dHit + aTT?Ta f f-IKd TT atm 

t maa ijof mr a aaar tt^t fa f m if mi aft fa i 

(aft) fri fSrsR, famfaaraa ft r(f ar^ff tt ftsrffta afgamr tt mf mat ar aft RUm af 
ffft fttffar aarm t ma#^r4T ffff ff maif 4 hkm aft aft tt ffft ft aaa 

am m tt Tpmr tt mi mr a aaTam m tt matt a a aff ftira i 

a?Tf ff mft fri ffif aft mfy faff, aft tt am % mm tt tt fama tt maa m ft^ 4Htra, 
dlRpTT, THIr-HT, TT 4dlid4 Tim TT tl 

(6) TTar aftft TT ffft amr TTRmw % TPT5T TT¥T: 

(TT) 18.5 (15) (6) (ft) TTfT, friftsTa:, ft^dltdlMT ftr(f fftfl t£)jm, ffft ft mf%, nit it TT 
afarm m ftp tit ffft ft m % ff a if mfa a# it i 

(eft) aff _f am mjft ama ftra ttt ft, aft fri aTsa it m faT fri ft f?rsra: ftfa 

tt ffaitmaT tt mftffft ft armi ft aifi-ddi a#am 1 
(ft) m fa if arfta aa m mj a# frm: 

(i) faasasT, fmflnit-, fmft, m affr far tt ffft ft mm laaTa #r ana fam 7 aTfaam % 
msr m ata if f%TT aa aTaa; tt 

(ii) i%rft 'sft -TiRa aia if i%TT aa aTaa; tt 

(iii) ar-fTafa% asftam arfliaiPTi ara anafsTaf^rft famfia afaif 1 %tt aaaTsai 

(7) % sraTfslfa w 

aai fiTm faad fa ti h t a f%rft ^ tttft tt faaa araa % argm aT mat art aa; aamf tt arpmar 
if aa»ta if, f^aft , sft arRlaiP a amaa tt m% f%rft ara a, ^ftsr aft aa ffir m ^a am % amaa 
tt TjaaT aaia Taa % f%TT afsrfa aff 1 1 

(8) aama: 

if'■ataanaa ar ’jf faatfm TTifrm ft ’jf ^-41 f R % aarar ifff ff fsTsra ft ffft ft am % a^m 
if aaft ar ffft arm f ifft ft aa aT am aaa ft am f ffa; araara aa ar Tftrm am, tt aaa 
ma ft aaa aft am a iff u 1 

(9) ifft mTTTTTT <laTK 

(a) frt ffar: fa^aiaanaa ft T(f faft ft ftaaa, fra ar ana mr a ifff ft mm a tt ffft ft am 
aaaF f aaaaftfra 1 

a?Tf aa:fSTaaifarifft ^-41 fIf f amiff+, aimf^PaTaaff a^faarariffraa, aarmr:ar 4diRa 
afm f araiaa am tt aTaa arf aa aam t, m ara ft ^if f affa t ff mf mft arRiaiRa 
aamf tt maaa aft fm t; affa aff m aft am f im ffdlf anaa faffita am t at aa fm ara 
aff am 1 

mftamr; mft aft ar ma mRtm a ffft ft aam ara aaffa ftm rffft, arara afft, aiff a 
maam a maa if m fSfaa ara faarifa fr at m m-aa ar maaa araT man 
(ff) aft mRtk tt frt aam ft ^timm aa maam a aa fa | ar ftar rffft ar aftm rffft ar 
ariaa t ar mar aa aa at ama filsra if ^afamraa ft Rmf am 1 
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(4l) 44t fsTST^T f^TT 1444 ^ 4rf4 4 #RT R 3RR 4q44 RtlpTRRft arfijPm, 1956 (1 4 1956) 4RRR 
441-Jid ft R dlPlPdR WtRRf 4 Pr f44t 44 mRlO dlRR-fl R Rm-Rm RT RT]( 3TR RTRJR 3i^H 
4 mtlRRJT, TRlRfR, R mm 4 ftmT Rft RR I 

R?t 4 RrTpTSTRT d^+1’0 dlRR-ft arfllPm, 1912 (1912 RR 2) R 1444 3TR RTPJR 4 RRR mRI-H d14P 
4 4 r4r, mm RR RTRp +4dl’0 RR ^ % fm '141+^1 4 rr 4 WT I, RpPd + , 3dlP + 

r mfPmrR4midJI arfliRm, 1816 (i960 fi2 ) r1444 4 t 441 Pr rr^ m 4 rr mflRR11 
(ft) IwPrftr44r^P4Pr 1444 44 r<PiR+ P+ir r 1444 1444mPrr%P r m4 rh IPrrt 
1444 44 rtir 4 Pr 44i Ptstrt f444 44 gm rr *<=0+1'< mff r4r 

(10) PdMI 4k 3TRRRiPt: 

tt+ Ptstrt arm f 444 Rm 4 rr mm r4r Rf4 arrmP r Prmi 4ri w f$Tsm Pm4 14m 
f44t 44 +i<j4) +14=i 1 41 44 rtfri m4 Pr 1444 44 rpr 44 rj44 4 Pr 44 r i 44 % r r4 trt 
PrPr fr4 4 Pr 44f4cr r 4 Pr fr 4 t m gm payp^im 44 rtpj44 rtPr# 4 ^ wf 4 rr 
kmlRpR1 

w t r m diPd rt rr 4mI rtstr m IPPrPrrtrr4444rPPrPr rr44rT4r r, Rf 
m44 rrr 44r 4 r 44, IrTstr 44 m 4 44 44, r Pm m rrt 4rt Prr r4 r, afk amrmm 
r Pr?trrP 3 ttr 4 4 arm Rff m rr r i 

( 11 ) PaPr 4f?4r 3 fkRf44fR^i+d 

(tt) pmpRm 44 ’j# 4^4 44 4 trr, 4rt 44 Pstrt f444 44 3 ttP+iR+ fm rr rt4r rtr 4 Pr 
f444 44 3TRRT R RT 44 RR Rft 4 r, Pr 4 Pm R yP-JH RpR 44 3TPTIRR 44 r 4 % I 
(44) m wz 4 Rg; 44 fr, 4rt Ptsr mr f^ft rRr r PPf4 smr 4 m4 rr 14r ri; f444 44 
fR +t rt=4t m4 4 Pr f44sr ^44 +4 r 4t 1444 rrrr 4 m4 rr 14r m 1444 441444 rPr r 
1444 44 rt 4 4414m14d m 4 yf44sr r +rPst fr 44, Ptstr rt rf 44 rpr? 4 r 4 4 P44ff4r 
RppRp 44 Ttrt P44 mgd - +RTTI 

(12) 4R3TTf4+l R+ R 3RT RTTR +T R+R 

4rt arsRmr 1444 44 +Pr rPirtP 4r 14 p a14RFR 4 ar44r an44 4 r 9 t 44 4 44Pr rrr 4 44sr 4 
arm P4f 44 am # 4 Pr 1444 44 ? m41P+ r arm rrm 4r m +t rttr r44 +4r i 

(13) f4mf 4441 sPt4sr: 

( 1 ) 4rt Prsm 1444 44 rr#4 4 rrrR 1444 rPp 4 rstPrr mff +4 r; d'R 

( 2 ) 4rt Ptstr, 44 r r# 4 4 m4 rt, 1444 44 mf4 4 m^r m ?n 44 , r arg4sr 4 m?T mfr rrtt: 

rt 4 14 f+^alpRTm Rpimm 1444 Prsm 44 ot ( 1 ) r ( 2 ) 4 ^PrIrr 444 4rt 44 Prr 4 m?T m4 
ar^P 4 RFRT f, Rp Rf 4^R f414 - 

(tt) m rr 4 14rr 4t appriP mf4m mpr 4 rrt Ptstr apr ?r[ft 4 Pr; arm m4 4 Pr ar^P 4 

fr rr 

(44) 4r m4 4 1 %t arm arrmr f 

(3) m rttDr 4r rrHr Rf4mr 4 3 trtr 1444 arm mf4 4 ?tt44 rr m f r rr4 ?ti44 rrr f, r4 
r4 r44rrr 4r pf%R rrr rr i 

(14) °RWT 

r14 rr mjf 44 rtrr 4 4rr 4 44t rrtr rrr |, r4 rr rrPrrP rPrr 4r 4 rt rtttr 4r rrrr 144r 
rrri 

(15) ?Tf4RTt RR RprPrfpRRRT 

RTRRRp RpRR RTRTR R 14?TR 3TTRR RTR RR P4r % RRTR f 14 RT RRRT (18.5 (15) (14) 4 RRR 

?t14 44 4trrr 1444 44 ?tPft rr -hrrRr rrr rPr 444 strI 4 3t44r r14 44t 44, 3ttrr 4 PRR4 fr 4r 
r4 arlpRRp r rPtrrr rr 44 arm 4 fPff? 14r r rrtr f i 
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(16) fTfRaTfRr 

°4TWr: FT RT % TTT TT TR frf TTT»TR T?ff 

(TT) "R^if, RffRF" RT TTTT f R^if R Rpr RFT TTffRRt 

(ft) f%^ft f?TSR TT ^pRl TTTT R ffST f "3T3 ?IItRt TtR|RF'' TT RTF | if FT 18.5 (15) (20) 
SF3TT R TFT ESTR TTfitRTR IF Riff ftf ft TT TT TT TT TPJ ft I 

(ft) "ffsTR" TT TTTT ffdRdIMd ft RTF f ifft ft Rff f | ft R^ffTTTTT R TRT TTTO TT RtSlfr 
ft fRrft f f TR %TT TT RFT I afR fff?ft RTF TT ifft ft dT Rff ft TTffr TTTT % Rnfl TTTTT 
TT RrdRdlMd IF f%rft 3RT ffdRdIMd / FIT / TTTT f aTRIlft TT f RRHTT f RT TTTT I TT 
ifft TR TTffRF TT TR FT RFF ft TTT f ftt ft Rff TT fr TFRF TT TR FlftT TT 3R 
TTfsRR TT Ifft 3RT ^-d ITT RtIT RfERT TTW aR-Tlft FT f RddRdlMd % RtRETT f RT TTT ft,ft 
?nfRrTTTrr| i 

(17) sn%TT 

(1) t Rtr Trf ttsttt tt ifft Rff ft tstttt" Tft fSTsrrT f Rfe ttr firr i 

(ii) Tff ftt fff TTRT ftTT % (E) TTT TT SF3TF TT FTT f frt ft ifft ft rRt f RrTT TTTTT RFTT | 
TT (ft) TTf ifft ft rRt, Rf TT Rtr TTT( fit f, TT ft?TT %TT % f, ft TTTT RTfRTf eRf f 

tfjt frnr ttt Tft tw Rett tttt i 

(18) argfST IF TTT arffRF afr RfFTTfstTF TT FTT 

TT srmff R ft ifft fstSR ft 3 tRrf TT R?TTFifRF f ff%T TTT % f%TT f dlPtd Tft TTTT, 
Rrrf ffrr T1 TT TSTTTT % TFE f Ifft ft Rff ftT ft^dRTHT % ftT ftf TIT ftft ft TT?ff 

grTtfr f I 

(19) fffrr 

"ffrff TrfsRpf" TT 1%ft ft TrfsRniT, iRR 3T?ftT TT TfpFT f TT TT ItTTTTT gTFT tfft TT 
TTfsRpf ffT% TTT T^TR ffTT TTT ft TT TT ffSR ft fftffr TT TTTT f I 
(T) TTT TT% f%TR TR ^1144TTR Tltdlf) RdI< ffTT TTT f TT TfTT |; r 

(ft) Trt TPErffTT arnrsT f ff t f tt% Rhit, ttpttt ttt / prra tt Tftspr f Tftr t; T»Tf ff ^rt 

Rddd TT TRT R^IR. TTfsnrft t tfn TR f TTfsRpf TFT RtT TTT ft ft ff TnfsRTf ^TT ffjffr 

TTfsRnf ft TT TffTTff ft ffftf ftf I 

(2) TR ffsR fr ff^R TTffTTf f TRT TFT Rddd f R WT TTT TTTT RTTT: 

(TT) fifTT 3TT:TTTT STTffr TTFST f ffrT TTT ft ffff f TTIT ftTT I 

ftT: TR TF tr Rf%r ft ffTT FTTTTT gTFT frTT ff TTTST f ffn ffff RTR TTTT f, fffr Tf T^ 
RTTTTT HFT TTTTT ft TJTlf ft Tift t, ft TTF TSTT%9T f TTTTT Sf^TF fffffr 4F ffTT TTT TTTT 
TTTT dlRu I 

TTftTFT: 6 H fT tfffp 48 ff ft TTff TTT f TTT TFTTTT f TFT f TTTT ft TI nft I 

(3) Tff ttt: fstSR R TTTf TT TTT f RfTT, TTFTft, RrTTT TT dRdlf TdlRdRl TT TTTTT TTT 
FTT TTT f TT TftT TT FT Rdf I f rRT TftST TT TTT FT TTT f; aR TTTT ft TTT ft TTT TT TFTTf 
f Rtt TT Ifft TR if?T-fff?T f TTT TT ffTT TTTT % ft TT% Rddd f TTfT ft ddRdR, fTRTTT TT 

Tftrrf ddiRdRi % ijt TTf t ft Tnfr f atr ttR Ff f Ret tttt ttett afr tt TTf f arf t tr 
TPJ T^f I 

(4) Tit tr ffsR rt TTTf Tf frr f Ffrrft, Itrttt tt arRrrf ddiRd.R tt ^rirT 3 ttt-3ttt 
if sfrfRr ifrr ttt t tt ftffr ifrr ttt | tt ft% tRttrtf tt ffft rttttt f frf afr 
aTJSTTTTTTR RtRrtR f ffff f TRRrff ifr R- TFfTrft, ifRTRT TT 3TRd14 i|dlRd_Rl 4T ^dRl 
TTTTT TTT TT RT TTTTT ft, TT 3TFPT TT afr TTT F RT fffr RFTT f, ft RtSTR ft ddfdR, RrTTT 

tt arffrrf iidiRd.R f tt anf? t ftffff f ffjR rttttR ifRRf tf tffrrf ft t ^tttttttt 
TTTTT affr TT arf R arf ?T TR T4TR FTT I 

(5) (t) W ffrr f arftr tttt f tt tttt ttt tttt fffrr, f tr Tf rr r Ret R-ffTrf if 
f sfrffT TT F 'fiff fn TTTT f, F TR TTf FTT I 
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(Rf) dR w fsrsr^T Rr R-iRd tt fRrr w I dd tR R-iRd dddd dTdT t (dR fRRf R d^TTddFdd 
diRnR) R RRrR dd arddT) eft Rddd diR % RRddfRRf ■sff ard d^Mni^ di4=nR) Rr spr 
fRdT ddT t, dR Rddd % dRfd T"dd % IRtt dSTT dTfRddR PtiRld Td R ddR dPd dR fRiT ^tR dTd 
dpRi RIRtt, fSrsrdTRrfRf ?t tt dddf fRdRf dTfRRR Rf RRfddRddRRr ddiR dd R~Rd Rdsffd 
tRtti 

Rg - sftr sj^^ntiR'ti 3rf^<tii{l 

(20) Rd 

dyff ddR did iHl^d TddTST RwRiRd dd, fd?T RR ddidT ddWT R RdT fsTSTd Wf ddTTT dT ddR |: 

dr^Rd: 

(i) fddT 

(ii) 'K>dR Rr Rwr 

(iii) dnw# dd drdaf R d"ddd grnd ^R fRylR^Md Rr RR diR fRRf Rf w R pdrrrd R ^R dT ddR 
fRR Rr drpfr ddT 

(iv) Rdd ffe Rr Rddi 

y(i<9 Rd: 

(i) fRRf fdffs' ddfR R RdT ddd R ddd R ddT R ddT RT dRfRf, dd dTf Rt dRf Rr ddfR R dRld RRf 
ddfR dT, f?TSTd Rr Rdd ffd RRf dT dRf, ddT dTd R RR?fr R dTd, ddfR Rr ddlR dT Rdd R dRf dT 
tRRt dTd dd ddr ddR Rdd dR RR dr RR dd dR RR I 

(ii) Rdd, Rd dT dd R Rdddd, Rf dTdFdddT f?TSTd R ddTdlR R fRr dTdd RdT, fiTSTd RT fRdT Rd dT dd 
Rr dddfr Rr ?Tdf RRRsrRfddT dTdfR?dR wtt dR dRadi dd R dd Rd RRttt gd dTdR a^iRl dT 

n*MM 

(iii) dfddR RdrfRffd 

(iv) RdT R dTTdT 

(v) RdT R ddfrdR 

TdRdTd: fRdfdRdd dd Rd R dR R did dd dRf RR, ddfd: 

(i) ddd-ddd dT dSTdT dfr dT TTd f?TSTd RT Rdd I dT d^T RT dTT TtR R Rtt ddR dRdTT R dTdTT dT 
RfldTddTdT; 

(ii) w fSTdd rt dd R dT diR+i’O dd R fRR dd R dRRR R dTdR dT dd dd R ddRr Rttt R RR rt 
dft fRsrd TdTd d IRdT ddT R I 

(iii) fRR 3Td Rd dT dd R dfTRsTT dT- fdRd Rdd Rf dTdR, ddRf TqiR Rd dT ddRr fdRR dT fddR 
Rt 3Td d?TTdfdd RR dfRRsTT R 3RdTT dfRfsTT Rr ddfsr R Rd R ddTddfd I 

(iv) fRR TR RR R dSdTdd ddR dTd dT fRR TFTT R dd TR ddTddfR dT dd R Rr fR fRsTd Rr RR TR 

RR dT Rtt R Rtt 3T5d^dT TTTdTdTdT dT R fRR R ddTRdd dd tr I 

(v) RR dSdTdd Rf RdT dd dlRdldd, fRdRf RdTR Rf fR drfRddR R fddTTd R fRr T R dTfsrdTd R 

ddTT fRdd ddT dT I 

(Vi) ddd dSdTdd dT RdrfdRd R Rdfdd dTddTd R T[d fRsTd Rf RddlR fdRd dT RdliRffd I 
(vii) RdTdf dd ddTdd 

ddRf fRRt dT RR dfRfsrr Rr RdrfRd ttR dR fddR Rr dTdR R d^rp- qffRsfr Rf ddfR R 

dPdd dT ddR dd R dRRdT dT- ffRd Rdd; dT 

(R) IR^aiRdrFTd Rf Rr R fRr tttt fRdR R d^rr tt: drdrRr fSTsrd dd; dT 

(Rf) ddT dddfld R dfd fddriRd- TTd fsTSTd R dd dTd R dddfd Rf STdf R d^dTI 

(21) ^TTdfRdT dfRddff 

(1) ddRddRdfRdfRRf RrfRdddT- 18,5 (15) (20) R did fRffd dd ddd dddTT t 
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(2) HP TpT % fw 4 TPTSTTT % pf4 4 fHTT, 18.5 (15) (20) 4 THT frffp f44f 44 HH 44 
PTfspTp4 URT TT f44f apT TTfllTT^t HPT +14410 dP+K % TTTFT TT f4?PT TIHT HPT HP TTT 4 
TTTTTTTTTTTt I 

(22) +14=11$ TPTTT ^TTf^cT Tp4 % f%TT TTf4TFW 

(1) + l4 + l0 TTT?4 hTTT TT 1444 44 3pT TTfspTPT HPT TTTFT TT fT?4T TTHT HPT arfsr+P TTT f: 

(TT) f444 44 f?ISTTT 4 TPTTT 3FJ?INdlrH + + |4=II$; 

(44) TT fTTTT 4 TyPT 18.5 (15) (20) if Irffr 1444 44 HH 4 THT,f?TSTT7 4 f%TTF P/P 3FJ9IMR + 
TTfsp+pO TT 4=TFT 44 apgTTTTTFTTT + l4=ll$ 444f?lT TP TTTT f, TT TT 3PJ9TPTTPTT TTf4TT F 4 TPJ 
TPT % Pn T&TT 4 | 

(2) 18.5 (15) (20) 4 (i) if (iv) if f4f?P 1444 44 HH 44 TPiJTPT 4 fOrr ^ STPTTf 4 3 Ft4t TTT P/P 

^44+44, 1444 44 Rtstt 4 f%PTT 3ppi m 4k-H+ tt4ti 44, f4rif fries' f%pfr 44 HH 18.5 
(15) (20) 44 (v) if(ix) ?JTTPTTTT I 4^1 TT 4 apjsrPTTPTT TlfTTpO TT fTTTT 4THTTTH4HHf 
if 4 f444 44 44 TPJ TPT 4 fOrr ttt t44 t I 

(23) HH T"P£TP4 4f Tf4TT 

(1) 18.5 (15) (20) 4 (v) if (ix) if IdRy f444 44 HT 4t TPJ tpt tt4tt tihttt TWT affp 18.5 (15) 

(24) 4 TIT THTT 44 TTt 04 T TTT4 TTH f4TT TNT | | 

(2) TT 44 3pf9INiH+ TTfsmif TT TPTTT | f4 f444 44 f?TSPP 4 f%TTT HTTHTP TT ^TTTP 4 1444 44 
tp4t 44 t^tt 44 tpt 4 14tt tttp f, 4r hi pit ttt tp tttt I tt tt-stpt 4 tht tt4 tt tttt 4 

f^TTTTfsrrpO f4jrp TP TTTT f I 

PT44TPT: THi sfjtttItT) TTf4+P F 4 ^TT TWH (7) 4 TT-TT (20) TTT WT 22 44 18.5 (15) (23) if 
4rf 4 h 4 if Trrmf ttItitpt t t jwtm tptt |, 4r tt spttnRt ttItptpt 4 4h4 t4tt1tt 14tt 

TTPTT I 

(3) TTT TH TT-TH affp TT-STPT 24 4 18.5 (15) 4 t44t PT fsTSTT 4 f%TPT TPT TPTT TT TPTTT 44 
3FT?lldR + TTfspTTff 4f TTTT TTTT TT TT4 f4pTTPT TPT TT TPT TTTT tl H4TTP 4 TlO'PI TT 
THT4 TT TTPpif 4 frfTPT afp fTfsTT 444 if T^TTTP, 3TP4T 4 TrTT TT 4 TTTT if H4TTP TT H4TTP 
4 3 tp4tt tt pt tttt ft, frrif R^fnlOd ?t44t 444: 

(tt) firsTT hpt f4p; tp; 1444 4414=1+41 tt tttt t%t t44 tt44tt TS-TT tt tttt; 

(44) HPT NT I 44 TTT tj 44 aftp TTTT 44 PTT tj^ 4 f^p# HPT TTP 4 TW 4f fTPP HTTP ^PTT TT TPTTT 

f^TTTTTT t I 

(4) 3pJTFTfTT TTf£PTTi4 ItTSTT 4f 3PJP5H 4 TP, ^TTTP TT ^=TTTP 4 TPTPT aftp HPTT444 aftp TTTff 
44 ttt: tj 44 44 PTT pfr 44 IddPd TT IddPd TPT TT TPP" ddlP.dl, f4p4 HPT TTTT TPPT if HTT TT 
ttpttt tp 4 t; 3ftT Rtstt 4t tt ttt 4 44rp, f4ffr 14 tt tt tttt 114 tt4 tptpt tt pt 1410d tttt 

HTT Tfp TH TTTPTT f4 TTT TH 4TT TT ^TTT TTHTT t I 

(5) (TT) TTTT 4 PtIOd TTTT 44 PtIt TP, aP^STTTPr TTf4n44 TTT TT TTprff 4 TP if ’JTpTTTi TP TTTT 
| f4r t44tp t44 14tt ttt t, th tt-4h (23 ) (2) 44 (18) 18.5 (15) if t|?t 4 f4p; p(t tpt apfsTTpif 
4 Pp; ttt?tt fr, aftp Tit t 44 arpifTf 44 fiTsrr hpt apqr frfrr tttt if p4frp 14 tt ttt f, 4r 
3P5?lldR+ TTfsTTrif TT rPH 4 TTST TT 4 TPH TrTT 3 Tp4t TP spTT Rht 4 44 TTfT ft h 4 TPT | aftp 
4fT 4 apjTP f4srffiT 18.5 (15) (24) t04 T tt4 TPT I 

(44) t 14 fs4sTT 44i PPd tttt tf^t t$ tpt t, 4r ap^snrPr TTfsTTrO - tt 4 arpOrf 4 tp if ttttt; 
T^ TTTT t TT t 14 TH PTT TPT 4 fpp; 3TTT9TT TTdTT 4f TPTT (23) 2) 18.5 (15), 4 3FJTP 4 
f4p; ttt t4t pt14tpt tp tttt f i 

(44) th4 3P5?ttt1tt pt14tpt ptt 1444 44 tptp 4 apg^H 4 '^di^ tptt t tt 44 arnTf 44 tpt tpt 
4 Ptp TT TTT PTflj + l 0 44 f4^T TPTT PpT apHT HPT P)T fiTSTT 44 apq44 TP T Tr4 4 TT4 4 
TTsfT if TTTTT TF^T TPT 4 f4P( 'TFgf4 apf^Tpif' 4 TT 4 TTTT TTTT t I 





[ ^TFT Ill-fsim? 4] 


W m ; 3TOT WT 


87 


6. ampiimRm mrfstmiP, mpmm mrfstmTPm ft |, PmmTfPtFmP apPmmmT- 

(i) WP"% 3TTpff P TT^r pp 3p ^<4=1 fR FT grrmTFf 3pNm mT mmTm 

(ii) ffsTm sTPT Rgm PPt P mmim if PPld ^PTFT P W pf; 

(iii) 7W7 (23) (3) P 18.5 (15) if aP~tpM W? m mmTm P mPt, mff Pi ft I 

(iv) mr-fm (23) (3) P 18.5 (15) if Pifa MMMfl P miPd mm mPt msm; P Pf 

(v) "y^P arPrmTp" P ffjfP % 3TI%?T P W pf 

(7) STPtqt P PlPsM mmim Pf P frlf^T % 15 ftP % 3pF fpff -sft PimPt f%4t if ffm mrfpTpt % 
mrnsr mm mpPmm ftmT affm mtmmmf mrfPmm argpf it mr mmsr if ®w mr ^nh mr g<4«rsK m 
WTH 5 mT PlRsM mr if mm PPm, RT fTF if mr fPft affF mm % ffm Pm, p 15 fPf % arffm mff ft 
tot| i 

(8) ffsrm fPft ft arm fsTST^T P PT^FRTT it RtP fTF f PPp P %9T W ppm t ffPt RT MMMd % Pm 
mm migf) wrm P mPm mff mm mmmT ti 

(9) ffsrm fwr am ttr if fPft ■sft w m Pig. id ffffm mmrm if mff fP tt t mr Pr fPft ft ffffm 
mrnrn P rngm mff mm mtm mrfiammP m mrsr mrPmm frmT t if mrfsimmif mm gpnr 1% m?r fPt | m 
mff f ap w mm amt 1 ? % fPff ff »r % Pm frft mimdi f, Ft Pm mfsmp F )', •miR+i ^r R+U ^mnr, 
mr m fFrrsF ^mnr aftr ^r tt Prsm: % fFrrsF ymr ^mnr i 

(10) gwis mm fftt armpfr % t ggiwr #■ wPr Pft m fSpsm mr 

frf) 3fPPTT wf i 

(11) gwms mm m^T mlwrft, 1%^ Pff? mr^ % fm t | m fpf) ^mrrT 

■jtft % Pttt trt %m t ^t RgP arfspfrTP m mRr mg?f arms^rwr | IPmfT gmr arptqt % 
H'y mpR mm mr ymrm rtt ^ a^r fSrsrm mt apm ^mr mm m m Pm mm amm Rmtf 
mm m Pm mnPr mt mPPr Pm mr Ptm Pmt m arflrm mp fr wm %: 

(i) mr-mm (23) (3) Pr 18.5 (15) if PPm gpr apgmm afffp m mm Pmt m Pm mr 'prra mm mmr 
mTprmrP m apgmrft apgmm mm Pmt if mm mrnm m #m PPm mmPmf Pr mm mm mmm f i 

(ii) mrPr mm if wp Pf mm gpr mmT mm i 

mP: mP Prsrm mrnrn (23) (3) Ptl 8.5 (15) m mmf%m gpr if mPP wp m mmrm Pt mPmf Pf arjP m 
Pm Pfmm mr m mr PPm mr m mm rnmr t m mmmmf mTprmrPm mf Prsrm mt mff mPmf Pmmff 
mPf fr m% yFgm mmr atm fiRft p- irnPr m ampirmPm mTprmPf P - Pf m wp P - mPsfT m ?jm fp m 
rfp Pm it mm mp mt i 

(iii) mrnmrn (23) (3)m 18.5 (15) m mPmf%m gPt m m mPmfmm mff t mm mtmmmt miPmFm mm Pmf m 
4 Pf m mmm m mm Pmf it arPm mm m ft, m Pm Pmft P mmPm P mmjm mm m Pm argPP % mmmr 
t P P^mPmrFFr m arPrmm m 11 

Pm: Pfsrm, P^mPmrmm mpm Prm Pm; mm mmr mmpmff P mrmPmmr mm mPr Pm 

(12) Pm mm Pr mrPrmmP, mmimPf % mqrmm m Pm PPm P mrPr mr, mP mrPm P mmrmP m 
mgP m Pm Pm m mm mrnmmm P arrnPrm mPm m mr% Pm mr mPimm P Pm m, PrmP ffmm mr 
mfrmiHNf'PmTwt i afrPP fg PPf PPt mm mmiPm mgm mm P Pm mm i 

m?P pr Pm mrPrmmP, Pfmm fr m mrP irnm mf Pm; mm mPr mmwf m Pm, m mm P rnmPP P P 
m mPr m mPPm mff | P Pm P arPtmmF mm mmmT 1 1 

(13) rnm-Pm (23) (12) P 18.5 (15) m if R Pa Pm P mrPr mr, mrnmmrfPfmr arflrmmPPRp ff? md mr 
rnmn m mm P mi rnmfrm t % grmmi mFm mPr arPrmmPP m mmm Pr mgm mm fp mm arfpmm ftmi i 
m?P Pr mP mTfPmm Pm m mm aTmmrm mmrPm rnmn mr arflrmm if t mrmmT t mm Pi Pm mm m mf 
Pm mrm mPr rnirnff f t fPip mP rnmPff mr mmimm mrfPPm ffm m Pnim fr mmmT t, mm 
PmmP P m% mm if ^ffm mmi ,affF g^rnm; mm mPr mrflmTP P mP gmmr mrPr mr PrsrP P 
gmmp PrPm mPt frP mm Pr rnmrmP m mm Km m Pm Pm mm; mm P mrmm Ptt fm i 
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(14) Rm % Pm; p-RfR HiOy 4, dPdPR pipm Prm4 mror spm mm ymiPid Pm; to 4 mr hhm f4mi 
mrnm3T5 ?imP1t mTprmmR41 Rr4 mrmpR strt mppmRmr wit i w! m4Prsrmr 41 Rr 4 mrmpR 
sTPT Rm 41 uj |pR, yppdmR RRtR Wpl m4 f%pft R Pp T7 f4m 4 RR 4 pp, RmmR 
mrPmmR 44 ddlR m4 PRsft 4 mm 4 R mmi mR f I 

(15) mf4mpmiMpm. mifirmmR41 Rp 4m whi Rftp4mRrmp mimsmmrppmt, RRroR mrPmmR, 

am Pmm 4, yppdmR RPmnR mm Prsrmr mP R mi pR 4 R mrPmr mR I ^ mrsm mppm mR 41 
mpRm % ppm t, m rom mpm m Pm PR 41 w? 41 pm: Rm Rp pm: mRsmm mm mmrmT I mmr m mpp 
4 mrm4 4 Prsrmr, 4rHK4 mR 4 Pm mromPm Pm; mp mrm 4 mpmm 41 pR41 nPPP, mP mp Rm 
mu I, R mm mpp 4 mp mpm 4 mm 4 Ppt m 4 mmr Rm PR 4 Pm R 41 RPm Rmr mm, 
pw 4 Rr 41 Rr mm 14m mi R^mm Ppt PrPr 4 Pm R Rm 4r roPm Rmr w |, RroR 
mTpmriR Prsrmr 4144 mmnRR 41 Pmm# Rp Rr 4 mp4 Prftsrm ml mm w 4ht i Rm RRtR 
Prsrmi 41 mp mpm 4?r 41 mpmfm mm, mR mp pmr 4 R mm mpp 4 mpm 4 mumr pp 4 Rm 4 

mTmmmmr f, 

Rm: mp mpm 41 mpmPl mR 41 mrpR mr prop Rl 4 Pm mr Rpfl 41 m? 41 mpm 4 Rpfl R 41R 
4 Pm mR fmr mm, mm mm 4 mTsm 414m m41 pm mr mron t mm RrfRpm mfp mr mpR 
4 Rm mrPrmr m 4 mm pro I1 

(16) m spj^ii-hRt mrfRiR mm mromT 4m pr mm f, R Prsrmr 4r rorr sr^dH m mmm 41R4R m 
PPdd m 4 mmm 44 41 mmwm RR, Prsm 4r P4rf m mmsm R 41 mrnrmmm RR, p4 
prpPr 4, mmm 41 m R4 R44mm pi Rr mPr RRmR 4r Rm mm, RR 4rt Ppm Pm R i 

(17) m PrsRi 41 Rr 4 ppm m rnmi Rm mmi RR m mpm | R Rmm ptR 41 Rr 4 pm 41 
mim m Pimm t, R Rsrm gnm Rm; mm mmiR 41 mlm mi T jm: mRsm ’jmrnimr Rr mPr mrPimmR mm 
Rm i 

(18) m msrnmrr 4 m4 mPr 4r 4m m Rn R R pmrsr mm4 mPr rniPmmR, armdP mp Plsr^ 4 
f4rm ppR 4 Rm4 mPr RR R R4PR4 41 pmmR 4 Pm prsmr mm4 4 m|?m 4 Pimm mu Pim4 f, R 
Pm 4 f4rm R i 

(19) 4mf mrPrmmr, ppm 4 mrmrn 4 ppT R4 4 rnirn, mppmmmf RRmmR, RR 4rt Ppm R R Rr 
Prsrm41, mR4rnif R, m4 44PmmPr4PrRm pHRtt Pd^mi mR mR41 mpRR44f i 

(20) RR Prsrm PmR mm mRi mm w t mp mR 9 m 4 Pm; PRm PR 4 mr m4 mp4 mmim 4 
PrfPm rnmim mpm mR mr t, mi Rmmmf mTpmmR 4 Pimm mm mR Rim t mr mmmT Pmmr ppmr | mr 
mmmTP tot t R m Pmr 4 mimmR mm apmrm mR pm, wm mR mPr rniRmrom pprmror 41 p4 
Rm 4 Pm pRPm mm Pimm f i 

(21) (m) mR mm mpsTTPiPm mmPrmmR 4 (m) Rm (20) 4118.5 (15) 4 (i) 4 (iv) mmPR4RRR4m4l 
mj mm4 4 pistti |, 4Rm m-R 4 4 (v) 4 (ix) 4 PRm RR R 4m 41 mj mR 4 Pm Pisim mR t, 
pmm RR R rniRm 4 4R 4 ’pirn 411 mr m mTPmmr imPT m4 pmm 4 f4wrf 4 pRst 4 mm ro4 
RR R ProR mp mm4 P4m 4 pRst 4 pro R t R m-4m (20)4 18.5 (15) 4 (v) 4 (ix) 4 PRm Rm 
Prsim mp mm m4 mi HR, R mmPmpm pprmmr 4 R4Rm mr 44 mpsnpmrom mrPrmTP.R Pm4 
mPwRm 4m 41 mj mR 4 Pm mmr 14 mm RrPm mPm i 

(R) mpsTmPm mTPmmR Prm 41 Pmtf RrPm Pm roP f mp Pmmf 4 mm mp mRmri mm Pimm f mr 
R4 mTmmrmr ptRi 41 pmrm 4 fR4 4 PR R mmTp 41 rnrnR mRsm mimsmmr t, R mmip 41 pprmrm Rr 
mmip 41 Rm, Rm-mmmm Rr pm: Rm mm Pimm | Rr Plsro mr rR 4m mm Pimm f, R mm PmR 4 
appiTP 4R pi i 

(22) mm R 4ri wirm mTpmrnm, wm 4 RRm Rp pP mpp 4 mr PR pmsm 4 PR R RR 41 roR 
RPmmp Rr mm mRm mR 4 Pm porrm pp 4 mim Pmmt Rn rormr t, Rr pmr mro mimmR mrPimmoT 
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mm w ft mrm |, ft ff afp ft mimr mm f, arffmp- sfr, mfm arffmrf mrm mrmPrmTf am 
mrmff 5 rt ^ arffsm m it m arff^m m if am i jfmff mm m# firm tth arff^m m f mf m^ mfr f 
aftr arff^m mr f am 5 rt ^ ^ 7 r mmf f 1 

mmf ff mff 'p 4 di«< mm mf mfsrmTf mT mm % ff ffft ft w m anf ft mfr, ffmm 

mm ^ if ft mf Pm m ^m f, mw m ffm if mmf t ft hi mm m tot 11 % mm, mm aff pm ir 
ffft ifr w? ft Pm ir mrm mmm fm ^ ir mrf 

(23) m mm %mm, tt^t ftfrf tmft mfl affmr# ?nfmpm: 

(tt) amnrm fm aff ^Ut\i m mrfmp-% arrrmrmmrrm; 

(ft) mmf mfm arpp m ff sr if f§rsm mr mm; 

(ft) arrrnm m m fm m ff sr if mfm mr amm; 

(ft) m m Fm arTfrn fp mrm mrmff m ffwt 1 

Frftmmr: mff mm mffmRm ft m if mrm ft mrfmft if arftff f ffft ft fm ft ^rnm arm-arm 
mt f arrmf f pm fmf f frft tf^Fr mi f arftm m arm ftwff ft mf m nrnft |; 
mmf m mp % mrtf f arpfpT m fmrnff ft mf mff ffm mm, mr mm ff fitsrm f mmf m ?ftmff 
ft ft, 1m m m mp f arfrm arrsrrffm t, m mr mp f m f ffmrm mf mT mm mm mT fm FtmT 
Ifm f 1 

m arffmft, mpf Hp mf arpsrFrffm mffmrf mff t, arpmRffm mfsrmft ft am mrnr, ar^s-i i-hPi^ 
mffmrm ft pTM f arfffmf ft am rnwr Pmif fmmffffm sufiFr ffir: 

(i) w mm (tt) f m mf m fm ft pf fHfrf ; 

(ii) ffm m rn^rr mm, ff frf ft, m ffPfr ffmT; 

(iii) f ftm m ffrr m frfm afr mnfft 

(iv) m^rrmt arflmf ttt ffm mr ?n ftfr f f frm m ft Ptlf d ffsm, ff ftf ft; tt^tt 

(v) 3TTj?iHld+ rnfsmft m Ifn; m ftfR - , ff ftf ft, afr srk f msr if rm mf m ^rrfmm 
ft arrf^T 4d 11 

(24) wN - ftftf m +'if-=rif 

(1) ar^9imP+ ^nifmTr, ff mf mf mmff snflrmft ^rff f, ft PPd m if ffrr m f mm 

mf m% TTTffmrr ff am ft fffr m mf f atr fffrf f ffiT afr mq-arffmff ft am ft 
m f Ptt m fmff f msrrff m mt m ft mm f mfr ft am mr rnffp 1 

( 2 ) arjsnrnmm mffmf, ff m mm ft ffft ft 1 fmt/m m it armm fm f afr m mm f 
ft msrnr (20) f 18.5 (15) if (i) if (iv) if ffff? ffft ft m m fitsm m mm mm dip", fr m 
mf? (25) ft 18.5 (15) if Pipd Ifft ft ffr f d n ^4 im m mrf m arrm fn 1 

(3) dff apjairnffpr mfmrit Fft m Ifft ft hr f arptff m - arm ffmff f ffsr if m mm f ff 
mm (20) ft18.5 (15) f (v) f (ix) f R If y m f f ftf ft fitsm m - mm mm mffm 

(tt) fitsrm ft mf mr ft pf m ft fmrf ft m nff afr ftwr f mrm apm f ffmf, m mf mfr 
mim ft m f, fft mtfmrr ft fmf ft Tjm fm atr mft mm '^di«< mflRmf f fffrr mrff f m- 
m arrmf f mrm m m ffwt m 1 

(ft) fitm fr m m mm mf mf m m mfm m affr frf^r mm frf f 15 ffff m m 15 ffff m 
arlfm h ff mf am f mm f ftm - m-srpr (23) ft 18.5 (15) mm amtlm mfm f ftm mf m 
msm f arrmr m mmm ^dtdi rngn mf ft ar^rrft f mm 1 1 ar^^rmtfm mfsrmf, mm (24) (1) 
ft 18.5 (15) f mm mf fm m frffr f argnm f fitsrm mm ffrr m rrfmfffsim m, ff ftf fr, m 
IddH ftm afr m ffsrfffm ftm ff mn m mrm mm dip"; afrfrn m ^ffm mrf fm arm w fnr 1 
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(25) FFjft FFFRFTf ft FffFT 

(1) TF-STTtt( 24) (3) ft 18.5 (15) f FF-FTWF f arsftF, ffft ff FRTFF fl "TF-fr (20) f 18.5 (15) 
f (i) f (iv) a-414 4 ^-hTh i ft ftf ft ffttt Fft snw: 

(XT) ffsTF ft RTF Rhi'T, +1 tc|| I % ffn f%f%7T rt f ff%F FRT affr $4<RH FT ^a^FR f STPTfr f%F 

ftff ffFT ftft youRd Iaffr ff ff fr f yR RH#ffr ft## 7 fTft hhm ft f 

(ff) FF-STTRi (23) (3) F (23) (23) ft 18.5 (15) FRT ffF FTFF F aR?! IhR+ FTfstFlft FT FM4I |ff 

fft FTF 3 TR?ff I, ^F ftff F; 

(ft) TF-FT (XT) % 7RT f?TSTF sHR FFT f#T FF 3TRTFFF, 4# ftf ft, ft FF-RR (ft) RpHlftF FTFT 

FR FT ffff, 4# ftf ft; FFT 

(ft) $4<=l FT ^afTTT f FRF FTF FT TR ftfff?F I 

(2) FF FTFR f +4=1 if) FT fffff ?TTffF fm- 

(I) FF% i^HIF 4l4ll FR f ^dM f ffsTF f ffrr rtr ft tr ff; 

(ii) ^ 4 <dqP FT ^afFR f arrfTFF f F4R ft tr xrff ; 

(iii) FFFT TffRIw, 4# ftf ft; 

(iv) fr f fpTT f?t ffiT tttt RfF; 

(v) $4<RH FT ^afTR f FRF FIF FT ffwf; FFT 
(Vi) FTFF f anfft f FTF R - FTR I 

(26) Flfft FT FFTT 

3 T 59 |mRt Trfsmft sift Fit# arrfr ftf Rtstf ft *jf%F ffn firi ft ^imRt FTfstFiff ftr 
an fi Pi ri ft Ff ftf ft p-fTf ft Fff ft fft affr ffr f frf fw ft ^rf ffwrf ft tr xrff fft f?f 
31591144+ FTfsTFifT rrr fr ftf Tifsmft Fft f fr ff-fTf ft yRPiif f affr 3 T 3 ?ttfftrf 

FTfsRTur f fFRFf f TR FFR f FTF FT# 3TFRTfF F%T ffsTF FIRT f FIR 1Hl4 FF FPjff 
4H44I I 

(27) FTF 4TfFI$ 

(i) FR ffft ft FTFF F R FT af^F ffsTF R ft, Tlf+l’O F#FF 47 FF Fft ffsTff ft FFT F FFfFTft 
FT FFTF f fftT FSTF ftf 3FF FTfsRFF, FF Fft f f%FT7 3T5?TTFFRFF FFFTf FT 1ff?T f FFFT 

| ffF FF FTF FTfFTft FTft FWft I 

FIF: 4ff FF ffsrff FX FFtFTft FT FF1F F f%TT 3TRl4lP 4l ft FFF FRT f , Ft FTFFF FTfFTft 

F 3T5?TTFF1TFF 414 4 FF FT FTFF FF 3rflj4lP 4l F FFTf FFT 3R4 ft FfFff F fFFT FT FFFT %, 
FF-STFT (21) (2) ft 18.5 (15) FFTFSITFf f FftF, Fft ftf FTFF fftfr FRT: 

(i) Fft FTfsiFT# ft FF FR ft FTFTR FTfFTft F fF f Rttt 3T5?TTFfFF FTf^FR F RT F Flf FT 
FFfr t; 

(ii) fwf (20) ft 18.5 (15) ff RRy ff, ff arjsTTFifFFTfsTFi# ftfftf;ftffRtf;fstf frF; 

(iii) F4T 3W (23) ft 18.5 (15) F F#t Ff 4 #4 I afr TWT (25) ft 18.5 (15) F FTfFTft FT FTFF 
tfFTFTFFTI 

(28) 3^ FTFft f tf9>T FffFT 

FWF (24) ftl8.5 (15) F ?TTfFF ft ftF F FTFXR, 

(i) FR FF ffsTF FT RfFFTT f ffr 44141 FFT ftf FF FTTT FF aFFTrffF aFRlt FT FFT ft Ff fl 

(ii) FIT SRSTTfIfF 3TffFTT f%f%F RT F Ff ffrr FTF f FTWf F fRT trF f, R TF-FTTTFT F fftT FF; 
Fftf F TRFM FR F fRT -3f%4- FT RTFflffF Fft f, TTT 3R?TTFfFF FTfsiFT# FTFF ft FffrFfFFt 
FT Rfk FTFFF f afrFF FR F FTF?T F TfFF FTF FT f FFF f I 
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(29) 4tRi+< u i ft ffr 4tt 1f4T4)% 4ltf 4T4414 

(1) 4?f tt^ f9tst4 ft 4414 ; 411 % 4 tf 44 F 4 (ft 44 44-4ff : t 4 "44F4fr 4if44F4" f ff 4 fifft I) f 
f%ir ft 4ift I, tjf+fi nrfsp+ft ft ffjft4 mfspuft ft ?tff4t f?tst4 f Ihh^h afr 3T5?iHHk-H4, 
+i4=nfl, ff 4144 4 wr ftft i 

(2) f?lSt4 % ifnil) fftT TTTT 3T^?IHHIr-H+ + l4=llf1 4 ffwtf % W?T 4: 

4% 44P-44 44 3ttit44T | f% F444 (20) ft18.5 (15) f (i) 4(iv) 4 R Ry 44 3154144 4T 44141 
4t4i 4f44 4t44t f ft 41 hPm 4tff4F4 f 4144 4t 3444 fg; 444?f 4 4444 1 1 
4?tf 1% fstk 44 4tf ttifsp+rf aff mfspinft 1%44 fstit fftt w |, f #4 4444 ft Riff 4, ffst4) 
ft 44Ti ttifsp+rf Rft4 444 - Rfit w t % int R'i^ni wit i 

(ii) 4ff 7FIFRT aifsFTfl' ft 44 t ff 44-44 (20) f 18.5 (15) f (v) 4 (ix) 4 faffs' 44 4 4 ftf ft 
f$Tst4) Wf 44141 4T4T 4lif u, eft 41 44ft 44134 ft ttlff+ft f^Ftf 44P- f%4t 44T t f iHM-iM 4 
4lfT4ti44 4441 aff 444 ft 44441 ft ft ffft 4441 atr 44 % 4t4 444 - ^rrfsr^-or, 4 ft ^ 34j?tt4ff4 
irtfspinft 344944 ft ft ft ff 344 ft ft 4ifft 4 f 4444 f, 4 ft tRrt 4iff % ft at5?imln4 tnRptnft 4 m 
ft at5?iH4ir-H4 4Tff4F4 ft tF^t f*4t ft 44 3444 tt ff 3444 Frfft ff^tt #4t if 41344944 
44441 ! 1 

4?tf 441 ftf 3444 Flfft 4F4 f 444 3FJ&I l-HPt=t< 4Tfsp4ft TT-fr (24.3) afr 24.4) f 18.5 (15) f 
4149141 44 4144 44411 

^t#Fnjt: 3 FJ&Ii-hP t=t< FrRmf ^t wz f rfgrr FstFwf trrfsmtt iipt 44 R 4 wt^ f ftfff t? - , 4t fnft 
atftfftr ^tT4 4FF f 4T?, eHP ft ^t% TT-fr f aj^HK (23) f 18.5 (15) f at^TF ft 3^97^ ft 
3tI%?t44T I 

(30) % trtRHiRf t ^tf ^Rbff f ff trt^srpt: 

(1) ^Tlt 14444 4T 3ttf4 4T W ffsFT Rufl f^tff Rr tnfsRFTJt f FStF ^FTt W |, f 1^414 
3t5?TFFTFFT 4l44l41 # ^TTtft t 4f" tTtfsFFTJt R^tTT FStF ft Wt T# t, (FStF tnfsFFnt f f 
fsf^TT ^t ^T-f^ f) ft ffskp f P)444 f 3TR?t attr 3FFF ftf FFt ftffarfffi f ^ft 3t5?|FFTk-H4 
4l44l4) f 4K f 414410 41441 3^4 k fit fFtt I 

(2) ffstff f f%4TF fftr W 3t5?TFtTFF4 414-41 f ifwff f tT4T9t f, 4ft at^STPTfd^ ttlflFTlf 44 
4M4I | f%44-f4- (20) f 18.5 (15) f (i) f (iv) if RRy t^Tffftf dt4F , F r 44l4l 4T4t4lRu ft 
41 FStF 44 4Ft tttfsFTR f F^Ftf f Ft-fr (25) f 18.5 (15) f 4144141 f 3tft4, 44 4144 4?" 
3TT4944 444 414 4T 441 34%4 4 4441 tl 

(i) 49tf ff 444 44 414 4lf444R afr 444 44 414 4lff44f f fft 4444 ft Rqff 4 ffst^ ft 44TTT 
444 44 414 4lfsi44f f 144414 4 444 ft 414ft I 

(ii) 4ft 3t^9TFli44i 4lfsf4ilft 44 41441 f ff 4444 (20) f 18.5 (15) f (v) 4 (ix) 4 ffffffg'44 3154144 

4T 44141 4141 4l1f u, ft 41 fft ffsi^ ft 4414T ft 4414 44 414 4lff44f f f444T4 4 444 44T afr 
44 441 4if f Ri'1 4T4 ft 44f4lft 3lT497ifr 444 414 44 44F 44 414 4tR) c Mf) ft f 41Rfl 4F 

4441 f I 

(31) ant^i f%fif f%4P4 ftf arft4 4ff ft: 

44 414 4 ffffl ft ftf f 41414, ftf arft4 4ff ft 44ft: 

(i) 414+10 4 R 44 4FT fftr 4! Ifft ft 3444 44 

(ii) f4444 f 3444 f 314141 ffft aflifilk-H+ 4fff 41 3FJ?| hh 4 ^ 4 , 4,|fc||fl f fffti R'-ldM f fftT 
411441 ft 4fft 44 44141 441 ftf 444; 

(iii) 4444 (23) f 18.5 (15) f 414 4T4f 4f44 44 4t4 4Tff41% 4F1 4TR4 44f ft 34441 

(32) snf 4 ftraf HIm it) 3iffi fi: 

44-W4 (31) f 18.5 (15) f 414414 f 3l?ft4, 44 ffsi^ 4ft 41 ffft ft ffff 3444 f f%4T4 Sffft 4F 
44411, 44f4: 
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(i) ld~idd RT 3TRST TT RETT (1 9) R 18.5 (15) % ERR PpR TTT TT RPR TTT 

(ii) TWI (20) R 18.5 (15) E IePe TT % Ppff 'jft 3TTTR RT aRpdlddlc-HT TTfsTRTp TPT TT Ppf) 
apfPfPr tt RfftsE arflRTf) tpt etttt tee; 

(iii) (20) % 18.5 (15) R RTTTPJ^dfdl TRTER 3TT%PT; TE 

(iv) 3TR?T tt - 

(TT) RRR EFT, RT, R?FT E EE 3RT ?ETf RT Idddl E 3RJTT % aRjER- Idlddfdd RTR R EE TEE E 
TTTE ddddl 

(aftyTTREREEfTTEETEr EFf RET RET EE f%*ft fEER IT?" E TT E 7 " REE ETE, 

(’ft) PHdd 3^1% % Pe E ERR pTR % TsfpT RETT TTE RETT REPP E TER Prff RET R PrTT 

R Prt pppp sjfr 3FT E% TT '^TEE TPE; 

TET afp: rf) ft tt PeFT RET: 

(i) Ihhtt arrfsr%P rt; ^ 

(ii) ERpI" ETpEFff, id'RIdd, TT RE E ElddP-f REfEffE dlOdl *1, TT, PfE TT, RPR, EET-TfpR E 
TET RT ERR fEER TR R ^EE EpE R TT TET R RRT 3TTl% R RT R ’JETfEE Pi 3TTl% RT EE 
RET RRRdT; TT 

(f) ERp RRPEPfr, R’RIdd, TT EE R StPeP dTlid^Pd EFpR E, TT, PeTT, RET, EET-pET 
TT TRT RT TRR fTRR RR R RRT Pt EFpT R TT RET R RRT Pi RTfsT R RT R ’pRTfRTT Pt aprp RT 
RRT RET ERE RTT RT fTSlifpR RET; 

RT^RTR; TE TERR R arfREpfT 'PlETR 1 R RT: RR ePP RT ?TTfET PfE RTT | RT fEdidEMd Pt RTT R 

(33) spMPl EptRlPf 

(I) RR PlSTR, PppT fr^afTRETT RTT R TT TR , TERR (32) Pf 18.5 (15) R fPffp Rpt TT fPP) P) RTTR 
R fpRTR ^dRTHd R RR RTRER TT fTTR RTTR TTR TT RRT RR TTR R 'sft TTf^RRR fPffP Tiff 
t, 3EfpT RR RRTT |l I 

(R) fd^Pr, RrfsiRTPf Rf, RRT RRT R PlRTR 3pfPT TR |, S^T TRR 3TsfpE=T RTfsrRpP RT; TT 
(^f) REfRTPf mP 'R RRT RRT RITT RRT RTf^RTR gTFT TRTTT RTT |; 

(Tff) RETT (i) R ftrff TTT R RTT RR 'iff - 

(i) RT-TTR (27) R 18.5 (15) R TRT RTTliPET RTRET REfTT# R ERT 3RTR R f%RTR apfPr, RR TTfsERTR 
RT RPR, RT RR RPfTTff R RR?T R fPpr RR^TTRfTR TTfRRTPf R TR if ^rnf ^ttR TTRT arf^RTPf R RTRET 
R?fpTRTRf I 

(ii) RRT RR RPR % 3pfpT #T TR RT RRT R TR Id^PP. TT 3RTTT R RTRR RT f TTT RR RRT R 
RTT R aRfPfPT RTfspRTft, RR TTR R RR?T R 1%RTR 3EfPT RR TER RTfspEpff R RTRET RsfpRT TETT 
TTfrp RPR TT%t: 

T?Tt '3RfPT RfrrfP' RT fT^RT RPfRpFf dR'Id RT RRTp t, fRRR RER? (20) (iv) T (ix) R18.5 (15) R 
dPdpTjd TJRpTpff ^RT TR R R^ 3RfPT R f%RTR RTTRRp dP'Td 
R RRT RT aTtpR - f^opT RPR I 

'apfPr RfRfT' RTRRT apT 3TRi% atr ^tR ^Tddld R RRETT R fPpT 'iff fTTE RTTRPP 'iP'Td gRR 

fPsrffPr f%TT rtPri 

(34) 3EfpT % Pet 3Rrflr # TffRT 

RR RTT R TTRT RT RTR apfpT ^-4141T T^f f%TT RTETT, RT TR PpiR apfpT R 3TTR ^ RT Tfp 

apfPfPr TrfsTRrP rt ttP ttPr r 45 Ptt arrfsr R ^fPp- t^Irr- Per ttert t,: 

T»P 1% aRfpfPr TTfsiRTP tr arrfsr RRrlrr R ttt aRfPr rPIrk rt rrtt |, tP tt r^r 11% 
anfPTT 5 fl TPR RRT RT apfpT T^f RTR R Prt RqpR RTTR %\ 
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(35) spftrr % F>rf ffr FTFft 

(1) ftfr ^rf%7 ft arfRr fff it ffr fff tft tt ffft fmi 

(2) arfHarfRr FTffrrf ft ft Rift f if?!", Ridfl w yRRR ff arfRFff ftf ff FiRmR f 
Rot srirf^TT ffft fm, Riff FRF f 1 %ftt arfRr ft fh tff Fft fftf dmiH ftr Ff fiRr ftf, 
Pmh < snft^rrMTfffr ffft f, tff ftf F'-midFdF ft ftftF ft ftft fR?Ff if *jfftfti 

(3) ftRtfff Rif % Ri "i 1 f FfRr ft Ft ft, arfRr ft w fR m ftf tt arftftF FifsiFTf Ff 
ffRtf aTtiRR f ftf anft ffRft fff ffft ft ftr ft fft Rtf Rft arfftF Fftf fft arftftF 
FTffFTf ft Rft ft Rtf ?t f Rtf; Fftsrr Fft ftf 1 

(36) sRRr FF ffFTT 

(1) Rh’cH f 3TTfFf RsMIF arfRr FFf f FTFF if, arflfR FTffFFftRFK FFFT f% FFT 3W (1 9) f 
18.5 (15) % FRSTTF f F?R f FFT FftRFffff f FFF F R~idd FF aiRF fR|F f FT Fft RNiT Fftf FFT 
FF% 3F^H afff ?T Ff ^jff FT T^ Fftf I 

(2) ffrf (20) % 18.5 (15) if R Ra Rrft ft fr Ff FFf f 3 ti%?t % Rm i F arfRr % ftff f ft ff 
RF f rf^rT FTR FF Rft ft FT FF FRlf F^ 3T f)fR FTffFTf FF FTR 3FJFTT RfK FTF: 

(tt) fft Rdff if Rfftfr yRdi ff Rft fft t; 

(^)) 3T5?imR+ ^nfsRFF%Rrwf R+U % wiw% sttstf tt f; 

(^ft) ^Rl FT f3TT ^aRl 3FM4?H, ’FifH' FT ; ft'^R r % TT 
TT. ^tfRi ^TTttt, ^ToFIT, ^R- ^TTTTT tit Rsf ^FTT; FT 

TTFFT Tpt ^T FiIRfRt % 3FF WJ^U | f^FFT tw TT afF" ^aRl H4I4I t TT ^ Tnrr% #T 

TrR^^riRrff t Tjfr T3f%Tr fr f%?F-Rf?T % fp-t RFft 3 ^ ^rrf^FT^t '^r^r trtftt ti 

^Tf: 

(1) fR-sf-D-TR TTTf^FT^t sTFr "TTX(^fR% f%TT y^-r| IRd tz ir dRd’O TT-FT (20) #T 18.5 (15) % (v) F 

(ix) F Rff? ^ t F tt^t | fstt 3W (23) % 18.5 (15) % TH^STFit % arsfRr ttffT t FfF tstN" Fff 1%^ 
TFITt, dT apfFT TrrflrPFft TPP? (28) %18.5 (15) % dfF Rrf( | afrTTPT-^ (23) % 18.5 

(15) % dTd'STFTf % ST^TF- ^ FTf ft dF Rf?T % FFFTT | sfr OT% FTF ^ FTf ft FTF ft Flfdlfl 
f RdF ft gfr F'-D'd+di ft FF-TFF (24) (4) % 18.5 (15) FTFSTFTt f Ff%F tfIff FF f FTF F 
fnft fIf f Rfft ftf fit TFfff % 3TrsrF ft y^iRd ff f 1 %ftf; wffR f Rft, fftfrf% 

FFFTT f, fTFl FFJtF FFFt fI 

(2) Ifft ft FTTFt if dR f FT ^dRl FFJ FFF FF ftf ft FRF dft 1RFF FI 9,4 I, FF FFT FftFlff ft FFFF 
(25) f 18.5 (15) f FRSTFTt f FgFTT ff FFTTT FF FF f RdFIF yRRRMFFd FF FFFTFF Ff%F tRfF 
dftlRFTFFTT | 

(3) FFRF (32) f 18.5 (15) if RRRa ffft ft 3FF FRF f f%RFF Ffpr FFF FT, F'-Dfld FlflRFR 
ftfR ftFftFffRrfFff ft Rff ftft atrR f fr?t%ftRtffiF fRrr atr tfftfff fffti 

(4) arfRr if fffRfff ft fr?t: 

Rft ftIrfftf f 1 %ftf; arfRr ft ff ft ff FfHtF FTfRFFR grm ftRr FRsff ft FFrft ftfti 

(37) FftOT 

FF Rdf I if Rf|F fR ft ftF f FRF[F: 

(i) FFfFFR FfiFF; FT 

(li) arfRPR FtIRffR, FTFTfFF aiRsff f T5F FftF f ffFT, ffft ft FFF FFF FTFR Ft ft ffdft ft FTF 
f ftfff f R|U | FFR q 3ffT FF RfFT f dgd R", FF 3F%?T ft dflSTT FT FFR ffFF FflF ft 

arjFff | ff%F Rtff f frf arffr TftFrr Fft IfRT fft t ft Rtf f ftf arfRr ft f^R dff t fft ft 
FFRf- 

(TT) 3TRF ft ’jff, f FTSTF FT Rft FT FFR f; FT 
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(PI) RTRST RHT "FTW RTT ^ 4 hTh I Pt ijfP, 31 < 4 HPi, RTTRp R pR RT RRp f R Ptf RR W ERE | 
RE Ptt Epf ERR RR 1 T;R 

(Pi) RT ETRST Pi RT RfREPp Pi RfRT RT RRp f, fpRp ETRST IpR R R REE Pt EppfsppR P eIPe 
fTT fpp! pt 3T^r RfpRTp Pi RE TTf Pr ETE REp p fPPsT % RRp t; R 
(PI) Tprr re etrst rPr Rr ere t Pet IP ei eeie eeP; 

ESTp fp fPPt RE Pi EPJ R 4.614 I fPPt PI EptSTT RpSlR* u l RTE Ept fpR 4 I 9,4 I, ER ER pi EpfpE 
IPer Pt re P Pm mi y IP IP Her rr rt eIPe EtRr Epf Pr err t 

aftrER IPPt pi RE Pr ERfp RT RETR TREE (20) P 18.5 (15) P (v) P (ix) P RRy 3|^E %RT 
srmPf fPffs' fPPl Pt re Pt fPP etrst sr rPIstt P Pet ete Pt Ei p Pr PP IPPI PI re Pi Pee 
3W (24) P 18.5 P PUPP TEETE RETpt EERT ER p RTR EREE E7 RTfR P f%ETR fpEE Pt EfpE 
REE PP P ETR RETTE P RlEE PrP ERT P RETT ET pt Ptt Pt RE Epf EETET 419,411 
ER RpRE ET EptSTT Ept RpR P fpR 419,41 PP fP 41 RT SEEpf P EEpE RflE tl 

Epf fpRT ^TlPPr pRf tl - 2009 
JEEfpR 11 PR Slf 14 PPP R r RET Epf fEEE 


ERp: fPPl RIRT 4RR RT pRT IpR EET Rp fpRT R ifpRT P fPPffPr EET, EETE 3pT eRTEE 44M4, RT 

fslETEE, EEE 


ER ET RR 

1. 

ER Pi ‘fEEfpR’ R1T 41941 1 

rPtri 

2. 

4 i 1*4 IP E 3fip4lP 

4 Pi PI Pte4l 

3. 

444 444 R 44H4/l.Pl.Pl/fP s ‘dP'ilH4 SKI P^P 414K 

444414 (hRPiRm) 9,4 

4. 

1) R 444414 4. 37,400-67,000 1141 4R R. 10,000 Pi H44'4 444, 444 - 

lip Rim 

444 R" RITcT RRRr/fpRfpRTFR 3T1RT STTRR Sl4l 4 419, 49, IP441,4 K 

RpSpSFT/RRRT fpR RPTR ptfp RTpRfpRT 4 ft 4 4 51 J 1 ’PtfR TTp 3|^pi[prl 
fpRERlIR 1 

P-p4 i)4l R44 1972 
(Per) P fpRT 30 P ERT 
3ppR Rp RT RT fPpR 

R 4 Pi 

5. 

P-p4 44 p4 1 P44 P 444 444 4 I4dl4 P 414K R9R RT^ 9,4 PPI 4R PI 

pr rr stP tr ttrP P Pr »tP rPPt rt Pr IPrt (rsr) 1972 P IPrt 
30 P rflrT 3TfpR Rp P pR RFT P R4" ’PtRTp 1 IMilP RT R1 P PPfsR 

fpRT RRSTET/IPrT PtfP IpRfpRFR 444-444 R 4RIP, RfPfpRT, fPfpRT 
rr IPrt rP P trt Pr i 

441 444 'R/PT444 ER 

6. 

PIP! 4pf 3T44I yRRlPP SHI 3rR|Tt.4 5 4't P P19 , TTR 4-444-4R hP'TI 
RlPlRT RR RTR 3{RfP P fpTT ^Rf R ERpI f 

PtsffEPI PiriPRi 

7. 

40-56 Rf 3T441 4K4 4<<t)H./^.Pt.Pt IP 44 1 414 

PlR 4 PT 11 P&H Rl 4 9,4 
RR EpET 

8. 

1. R4p|rK 4R P RT 55% pR P R^T 3T4R RlP 44^4 TR ‘PI’ (l.Pt.Pt Pt 
RR RR RR)/TTR Pt/RR P 3pk4K P R4R P 50% RR R 441"4 RR 

2. 41J4R PP4 < P RT P 15(RR1) Rp RRR Rl-Plp4< P RT P 08 (RTR) RT 

Pt PsrfpR RTTRT RT RIRR 1 

3TRR 

RR RTRR P IRplR RlRR/aTRR R^RK fpSTT P RR pRTR P 1 

3TRR 

15 Rf RT WFTfRR Rl^R IpRT RT- JRRfpR P RT P 08 (RTR) Rp RT 

RSI 14 IP4 RIRT RRTT 44^4 RR 

Ptsft 4P 11 fPsPP 4 3TT1 

9. 

RR P)44 P 414 PIPI 4PI 11 IPdlPm RTl 9,4 4p4l 4414 4 4I4H 4 HI^Hp) 
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FfTFlRT '-KMd TTHT^f 
FPJ FFTT I 


Rft i 


fRR&tt ffR, Ri 
RfRr FFlR FRT R" FF 

ftfrFFf R pR/fR?TF 
Rfsr 


10(^7) 


RR 'pR F rTfF FRF if RjF oq-f%7 R 2 (FT) FFT % FFF 4p4)FT if TRT 
7P7TT FT Rr R FRF FRR % RFF cRFRFT F?R FF R^diddlMd FFtR 
FFTyRFTfi I 


FTT RR fR FRT FPFT H(|) 
'-KIfR FRT FPFT 

FRPRfF/apiMd frt (P) 


(I) 


RR fR 

RR fR FRT FR FTF FTF FF if RRhdf R FF F FF R FFMK FFf if 
RdiRdMd R RR FFTF FRT RdlRd RfT Flip 11 I FF FTf RdlRd ffFT 
Fff RdiRdMd gTFT RRPf FF %% FTPFF FTFFF TTHT FR R RFF 
RR FFT FFT iddlRd FF FRfsTF FFFT R-FRfsTF fTR FtR R FTF FF if 
RTTfFTT I Rf R FTFFF FFT fR R fRf RR F FTF pR RfFT F I Up I FF 
FF RRF FTF WFp if 3RFRFT fff FTPT pR FTPT | FFFT FFJRt FTRFlR 
FRT R%F FTSFF if RiRf fRlT FFT FFFT JHmR FRT RtT R Rff f^- w 
FT FR Rf RRfTR FRF I 


FF TJTfRf dRid FT FTF RfT FTWT RR iRRdK F R=HFI Rf FTff, 
FTFpFFT, FTFFF FFT fR R RR FTR FFT FTFRTF Rddl FFT PTTRfR 
FtRt fR Fff | R FFF if FTFFF RffSRT F?R I RffSTF if FIF FtRfFR 
FFF FTFT F1FT %, ;p TF ?RFT if RiRdd PfR if, FTFRFR fff Rrfid FtRfFR 
ffR if FTfR RfT FTWT RR FTFT F?FR fFFFTgFT’- fTFT I «<ld41d dRR 
Rf F fRf fpff:- 


F) FF-fFM R/FfR FFTFTSFST - FSF5T 
F) FfR FTFFF- - FF^F 

II F) FPFFF-yRFF - FF^F 

F) FF-JHFlRd - FFTFF 

2) Rsff FTff Rfsr 

RTT R 12 (TT) if | fhf FnffFFnF R FTSTFFP- %% FFF fRR F FFF 
FFRFF fTFT RFT I FFF fIRR FPT R^fR FF^R Rtt fR FFT dRRdK 

RfR 

R Md>dR FPT FTff 


III 


IV 


V 


FFJF# If 

F'wftFF I PI' R Fl ^d d l R uiRf RR:- 

FnfRFm R fPff 1 RRff RR fff fffP Rtt fR ftfR if Rtt R 
R fr Rf f^ -fr ffft Rf f^ fr if RRf Rft 1 

TIFFT: #FT FF 7 if FF%Rf | 

ffRR RR, fRff Rf RfRft fft %fftR- 


fRfR f frt R^fR R 11. 


F) FFF-FFF FT FPJ FRF FTFR F RfF I 

F) R.R.FRT Hd>dR FFJFRf I 

FRfR FFTFF FF, sRfT FTF FFTFF fFFfFF FT FF RFT I 


RfR if/FR 


R^fR/FTiTFF 

fff fIRR/RftRf 
fRfR fIRf ft tfff 


12(F) 


ffffRR 


f) jfptR- frtf 
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E) ETEETR mReS EET 4lRf4 Tpp WE - EER 

e) jhhR eet h i H4 d tt^7 eu[e eer - eer 

e) jhmR eet h i Hh ri xpp xpr R rt ^t/arfSrw^t - eer 

(II) 444 ^RR aRE f44E % ETETrEiE R EfR EET EE <Esi4 ^TT RuR H 4 l/ER 
if ER ET 7 4S«l) EET ET R?TWf if WjR Rn 7 ffET 1 

(III) eee 4 RR #r 4 7 ^R erer (iii) eRR 12(44) if e-Reme hRes eet 

3EIETEE ReE ET 1EET 1 

(IV) EEE 4iRR 44-4)44ITT E ET&TEET 7 if EE#T E ETER RpR EEEET E 

3K(EE EE EETEE EEE 4EE ETET 1 EET RET ETEEETE MHEE SH I 3p(ETEE 
RR if RT7 EFT 3 rR EE RfsTEET fEE 1 EE ETf E RlE Rf RfsRTR 

3Rl% El REE ETEET % ETEETE E EEE ETEETEE eR'T^ E apfETEE E ETE at 7 

6(e) EfRrr e Ret eetet et eeet 11 

V) 44-4) 44 K EE EER ETRET E f^ETE E RRfR ERR Ret ETTpTT 1 Re| E^ 

EE RRr 3TEl% E 4)ET ESf ^f Rsft Ecff REEEET E 7 R4 t EEET 1 

■H H.d *K+|T SH I 

13. 

EKE REK/^.^.R ReR^EK 

ai'j-H lR'i ^ET R y *-n i R n 

444-H 14 ^Rl EER 4OTT 

Ret eteet 

aTRHRRl Sfrj 

14. 

62 3RMI ^R R EKE ERK/^4)4) R44 £141 | 


eRet Reee eet ?R tR ReR e 7 eet Ree 

EER RR W ERT 7 gRT ffET 7 RET EET Rff Iw E 7 pfRET if RRRe EET, ERR at 7 EfST&TE 44M4, EE 


RlTI44, EEE 


EE ET ETE 

1. 

EE ET fE p d R 41H 4 EE ‘E^tSTT ReEE’ EfT ETEET 1 

=|4|Te<u| 

2. 

4iRR4T arREi-n 

44") 4) EEEI 

3. 

4E4 4E4 ET 44H4/^. ; 3ff.4)'/1 : E s ‘dR'ilH4 SH I 4^T) a^^j l 4^K 

444414 (H'RsilRW) 4,4 

4. 

1) EE444EM E. 37,400-67,000 4HII 44TE. 10,000 ^f H44E 444, 4E4 - 

Re EEIE 

EEE ET ETTE ETEET/R" s eReTTEE ST^ETE 3EETE SH I 44 14, EE fEEE^ETT 

E P ?TT STE/STT^ffSTE RET ETEET e)R EE4ETRrET M R 4 S SH I 7 4tfE EE aT^EfRE 

ReteetRet 1 

V;TR 4 4 1 Rep 1972 
(EER) E REE 30 E ETE 

5. 

4-^)4 44 4 41 R4E E 444 EE4 414^14 4 aj H. RsiE ETE 9,4 4)4) a||< 4) 
at 7 3EE ?R EET EEETR % EET 9TE 4-sfl4 EE EET REE (R^R) 1972 % IEEE 

arflR EET ET ETE RfEET 

ET 4 4) 

30 % EEE arfsTE EET E 4 eT EEE % ETE 7 4Rl 7 f 1 ETEtR EE ET^ E EeRe 

Ree erer/Ree etR RrRettee eee-eee et eRRt, 3tRRee, RRee 

EET REE arrR E EEE EET 1 

441 444 EE/ifT444 EE 

6. 

E44i yRR((Pri-. ski arR^p 5 e^%Ri9, 441 et4RiR; mRtts 
argptEE EKT EER 3rR % RfTT EET# ET EETff t 

Rsff 44TI3 3E5 4) El 

7. 

40-56 RfE441 EKE 4<4H/^.R.R R44 1 4S4 

4)"ET E 4T EfSH Rl 4 9,4 
3FE 3T|ET 

8. 

1 .4144141 EE 4" EE 55% aR E ETE EEET EEE EE^EEE EE ‘R’ (^.R-.R 

ER aR Re)/RT R/tttt R t4Rek E ETEE if 50% aR ET EETjpE EE 

2. EREE EfEET E TE if 15(EEE) EEt EEET E^-ETEET E ER if 08 (ER) E'f 
^stRe E?TTEE ET 3T^EE 1 
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FTF *FTTFT if cJHdM FJFT/FFTT FfrR RTSTT F 3RT FFTTFf if I 


^ffsft Wcff fFFffiF STTJ 9. 
3ffT3#TT '-KMd FTFFF 
FFjfFFT I 

T^FT FFflr, FTf 10(F) 

fFfFT WF#f FRT FT TTTT 

ftf%Ff F^f/FfFFF 
f%fsT 

ftt 4fsff 'sqrff FRT ffft h(|) 

TFfFfcl FRT FFFT 




15 Ff ftT? imfd+ fjffPffft- $hfRm fft if 08 (ftf) wf ft 

TFIdidF FJFF FFFT FFcpF TF 

RT fifFF F FIT Tffsff F=ff fFFffiF 3FJ FT F^FT Hdl-dd FTFF if FF 

frnr i 

Tffsff F=ff F FfF TRF if fipjR Ft 2 (FT) FTT % FFF hP4Utt ii 

FTWr FT #FT 1% FRF TRFR F fFFF FfF FTF F?fF FF fFRfFFRTP T 
FFT7RFTFTI 


*ffsff F=ff 

Tffsff F=ff gRT FT FTF FTF TF - if RPffI FT FF if FF FT 7*FNH FTT if 


F?T fFmFFTRTF gTFT fFOTRF 9? FTFFF $]FF, FTFFF FTF FR FT FTFF 
fFfF FFT FTT IddlRd TF FRfsTF FFFT ifT-FRfsTF FTFT FTf% FT RF FT if 
pFTfTFT I FTT 'iff FTFFF FFT FF ^f FfFF fFp TTKTff fpFT 3 194 I FT 
FF fFPF FTF Wpff if FRRFT FTFT F^f FTFT I FFFT FFj)% TTfllFTff 
IFF FpfF FTSFF if arirf^F f%FT TFT FFFT fFTfcf FRT #FT f% F3j[T f%FT FFT 
FT FR FTT frfsPTFF FRF I 

TF FTF#fF FfirfF FT FRT f%FT FTTFT Ff1% r 4)44R F idRFI #T FFJ, 
FTFfiFFT, FTFFF FFT FF fFfF FTf% TFT FTFRTF 4 Odd I TFT FTTRffF 
3#TT Ff% FTT 11% FF4 if FTFFF F#fFF F^ff I T^t&TF if FTF dRlddK 
FFF TTFT F1FT |, RT ?FFT if PiRd RfIF if, TTSTTTFP" 4^R dJ-41ddH 
^ff F FT^" f%FT F19,d I Ftf% FTFT TTTFTT fFFRFJFF fm I ?ild41d dPR 
f^FT F Ff^T fpff:- 

F) FF-JHHp/FfiF FFTFTSFSP - FSF5P 
F) FfiFTTFTR -FTF 
F) FpR FF-FrFF^. - FFF 
F) FT-JHdRd -FFRF 

jffjff Tpff fFfF 

#FT 1% 12 (F) F t FPF 34-41FFI O' FT FT&TFFR "FFF FpfF F FF&T 
FTpFF #F #TT I FFF dPP FPT R^Pb |F FTFfct f%F FTF FTF F^ffTFR 



TTWT: #FT WZ 7 if | 

TFfFft f%flT, P^fFR # f^pfNt FFT %FFT^: 

F) FFF-FFF FT FFJ FRF FTFR F 
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'-KMId R^TTT R^Rfr Rf 12. 

f^rfci R/FfR 

f?rqf%/3TTWi 

TFT HfRR/fRFFfhF 13(1 
HTIfR hIRR FT MHF 


F) ’st.Tt.gTFT FTTFR FFJ FFT f I 
FfR FT ddldF FF, fRfT FTF HdldF 


■FtRffTFT I 


SffijdPR I FFJ 


FFF HiRld 

f) jhhR- fsfst 

f) fiRfiP mR'14 stft diRd fffttf-fttf 

TT) JH'lR gTFTdlRd W FFRT FTTF - FTTF 

F) JHhR gTFTdlRd FF FF Rt ITT Rf/FfsTFTRf - FTTF 

(II) FFF fIRIR 3FT fRRF % FFHIFK Rt FffR FFT FT RlR fTT R4 t RpT/FF 

R ff ftt dd^-dl fft ft fRRwf R ffRR Rff Rett I 

(III) FFF HiRld Rt HRjJR FTFSTTF (iii) RfRfR 12(Rt) R FlR-l MF dR 'Id gTRT 

ST^HKd fRFTFTFtFT I 


(IV) FFF > 


: FPHIcFK R FtRf R FTFTT FFRt d'Rddl R 



fRrf2r ir-ft w 3T^rsr tttt f^fsrHT^r wtht i ^ ft^ f fff Rt fRfRFFF 

FFfR FT W HTFK % FIFFTF R FfF F|4mMF tRtT R 3T^HKd R FT K 
6te) -htTmI % Rpt fftft ft ffft 11 


ff fRraF fpIR F ftft ftt Rt Tftsft fft Rf ffftstft ft IffR ftft i 



62 ffft Rft fR fttf ftftt/->i41R1 Ifff Rtft i 


fRri FfrtFTff |tj Rft Fit pR fRrfR ft fft ^rff Ifff 

RtR: fRRf FRF FFIF sRt FfRsFF HdMd, FF - IRlFIdd, T7R gTRT RlF fRFT FFT Fff fFFF tjt l^Rh + I RfRsfffRr 


FT FT d IH 


ftt RtRFFT 


■ ft ‘fRr fIRffR’ ftf ftpft i 


ddd-HM (FfRRtfsrF) pf 
ffFFFfR 


R-4)d Rft Ifff 1972 
(Rftf) % Ifff 30 R fttf 
3rfRr wr ft ftf IfRft 
FT dRl 


FtfRfsiFT SlfRFTR 


FFF FFF FT ■ 


■ trt RrRt f^fr 


1) FT ddd-HId *7 37,400-67,000 RtFT FFT F. 10,000 Rt MdFF FFF, FFF - 
FFF FT FRF HT FK/fpFIId 41 Md 3RITTF FTFTF FFT FFW FF RdH^HF 

fRsRsft/fifRsft IRfi fttft RtfR ftRftRiff fRft fff ^-41 fF fR ar^RiRd 
IRftfftftft i 

R-4)d FF RpT fFFF R F1F RFF FTFSTTF R 3TRFTT RtsFT FTF FF RtRl FTT Rt 
aRr 3T73T FtR FFT FFSTtR R RfT ?tR R-4)d FF Rpr fFFF (RrsFT) 1972 R fFFF 
30 R f?ft fIRf fft R Rft fft R ftf tRRtR i fftHR tf ftf R RRIRf 
IRfFT FTFFFT/fFFF RtfR fR^dRdlMd FFF-FFF FTRfRfR, FfRfFFF, RRdH 
FFT iFFF FTfR R FFF TFT I 
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441 444 T4/ifT44d 44 

6 . 

7T7T47T 4441 yRR^pP SKI 4flTrti^ 5 <4? % RU( 441 TlT-TlR mR'K 

4^4144 4HT 44T4 HTp % Pttt sf^rf 44Tcft f 


7. 

40-56 4p 4441 4Kd 4<4K/^.^f(.# R)441 444 

tffSTT 4 TT |g; 4tel P 4 9,4 
H4 3#TT 

8 . 

1. -41444th 44 if 44 55% 44T 4 4T4 444T 44% 4H<J"H4 44 ‘TT’ (4\%T.7t 
%f 4T4 44 ?%4)/TTTT ft/VTt ft d41S4K % 4144 if 50% 3T4T 4T 44rj,"4 44 

2. 44144 yi44< % 44 if 15(444) 44T 444T 4^-71 %*H % 47 if 08 (4H) 4p 
%f ^srPm 79444 4T 4344 1 

3T44T 

974 *4T74T if ^pfRr 4344/4447 4frH fsTSTT % 4R 4*477 if 1 

444T 

15 4% 44 7?IHfdT 4344 Pf44 47- % 47 if 08 (4T4) 44T 44 

7?IhRP 434 T 444T 44^4 44 

RRff 'HcfT T44lRd STTJ 

affranfrTT HSNd 4744 if 
i 

9. 

HT R)44 % 4S4 717T 4tR f3 Ry TR4 4TJ 9,4 3pd 1 44144 4I4H 4 Hl((d$ 
frnr i 

tRPktt Hrfsr, 47i 

10(4) 

7%ff 477% d?!d 9 744 fn^Tt. 0*4 P %| 2(4T) 447 % 444 MR-=fliTT if Hll 

fTfHT y ,J l l-Tl gHT 'H - 44 
RP-dT # '^pff/^-STrT 
fTfsr 

4 1 9,4 1 4T ^41 f% 4Kd 4 <41 4 % f-)i|-H d?jd Rd 1 49PT 4"3 P*4 R«(M4 44 |41 
%4Tf7 4Tff 1 

441 7171 'HrfT SHI 4441 
'■KI-tP 4HT 3T44T 
yR)R)((P/3||iMd 4HT 

11(1) 

p) 

(1) 

II 

%f%f 4=ff 4HT 44 4T4 4T% 74 if RPdT 43 44 if 44 4f 44NK 74T if 
pTdR-ilMd %f 7f%T HTTf gHT RsliRd f%4T 41941 1 HT 4*3 RsliRd 3f4T 

4%T f%y R 44 H 4 gHT PyfRrr 74 ^ 4T%7T 334 , 4T444 HTT 44H arf^H 

frfq’ 4"4T HTT R 41 R 44 T4 STHfsTT 3T4^T iR-4HfsT4' #FTT 3TTf% HT 4H if 

ft4T fTTT 1 HTf ft 3TT4HT 4HT THT # fM^T % 4T4 4# fiRT 41941 4^4 

44T fHTT 4T4i WpTf if 3HHF4T %% 4T4T 4# 4T4T | 3T44T 3T4^Rp Tlf^TTif 

gHT 4 p 4 ri 4T&4-H ip ^HdRlri Rp4T 44 I 4"44T J4T 4 Ri gHT 7 4 1 f% 4^< f7-4 I 44 I 
4T 3HT HTf 4HH 1 

TT^ ^Rsfl'-T TTfirfft 4T 4HT f%4T ^119,41 4lf% 4J-41 s 4K % f4WT #if 3TT^, 
HMlR+dl, 3TT%44 4HT 4H4 ftff 3nf% 4’4T 4'04dl 4’4T 4TWff4‘ 

3#TT 4f% mi | f% if aHTHT 4^fSHT 4R^t 1 RRfSHT if Rtf h4)S4K 

4HT 4T4T 4T4T |, mV ?H4T if Pi Rid RttR if, ^TSTTcTH 44rj,P 4^-4) 44 K 

4,71 if 4T^T P-4 1 419,41 4Tf% 4Rd 4T4H - R44 1 ^4K Sl4 1 1 «Ud41d 4 PR 

Ph if TiRd" fnff:- 

41 ) HT-fHTfR/dRH RdTTTSTSP - 3TS45P 
?4)4Rh yl7)4< - W 

4-)4Rh ^-THfTH. - *44^4 

4) 4T- J44P4- HTR41 


2) 

#£ft 4pff f%fSr 

#4T f%12 (TT) if t 444" TJ-41 s 4|R 4T 4TSTT?4H" 444 d'fRfR 4 HT&T 

44^44 4T4T 4T4T 1 444 4pR gHT R^,P- Pm, 4 id 4 H 4nft44TT 

^tTHf 
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'-KMId M PPT PlgPp # 12. 

f^rlTl P/pfp 

f^gfp/apppp 

W dldld/lpppflp 13(T 

'-KM Id dlPId PTMPP 



mrprppT 

arfgpf'fdT ang 


PT 3TT T dM-d* PP -PTT STPPT TPP pp PR P HMd ffTPT I 

PTWT: #PT 7 # | 

M^IvlQ f%fsl, fcfl+K # f^pftPT PPT 5-1*114.:- 

P) PPP-PPP PT PTg W d*dl* M fpPP I 
P) ft.’ftpPT '-KM Id PTgpjff f I 

'Id MR) |g ydl4d PP, 3#IT PTP d?!l4d' gPdRd MT TIP ftPT I 

PTP dl*lId 

M^M'-lR- 3RPST 

M) W# 'iP od PPT dlldd PPPMP-PMP 

p) gp'iR) stft diHid pgpgjppmr -pmp 

*1) gp'-lR) MPT dlldd pg P[P P[P ^t/arf^TT^t-PPM 

(II) ppp dip Id am Ippp p promt* pgf4 ppt mt ppp ftT fpofp m/MP 
P pp pit pmff ppt tt f4?mff p wifi? tm grnr i 

(III) w ofoR o*gR) mm (iii) pf^fsr 12(44) p pi 4hmp hP’-k ppp 
argpm f%op m ftpr i 


(IVlpm 


' PT&OMi* if PP??P g arrm PP#T 41*4 d I g 



fpfp P Pg PTP Ml arpfp PM fqfsPTPP gTPT I PP PTf P 4PP pt IpfPPFT 

arpflr mi pep pm % mm g p?p ti4mmt mPt-k g argpKP g pe 
6(p) dffldl % fm g^rpr pt pmtt 11 


pm fpfm ppflr g ptm ppt pt pipt ppt gg mfkppt pt fggr mpt i 



62 ap-IPT #PT f% PPM d*TI*/g^fl*ri R)PP gm i 


PP - JPPf%P / PP P^tSTT R 44 + XTp PP f4p pfslMrd' |g PPT Pf PP fppRl M PPT P=ff fdPP 
PP^: fmfr, m f?IPI4d, PPTP aftr pfSlsrp ppTPP, PPM PM PET tPTTf%4T PPT P=fffdPP MgfMMT P fppff^T 



fpd Iddl M4 M fppiP, PM PPPT PMTP MT SPTP f%g PP PP MT ‘PP- 
gppf%p’m PTPPT I PP- gMPf%P % PP P PP M PPPP^ PT PTPT PP PTPTfsrP 
f%PT PTPPT PTP ft PM PffPTP 414 * d | PP f^PTP, MP PPPT PMTP MT PTP PTP 
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4rM-H m (qfffrfim) 54 
Tjftt spiff 


fft4 441 f444 1972 4. 

(f?i4) f fOT 30 f 4?14 
Slfifl 441 44 414 if Odl 
41 dfl 

441 444 44/f" 444 4 ? 5 . 

ftft 4ff f^ 34J ft41 6 . 


^ftSTT 4ff f^ ^5rf&T4T 44 7. 

344 sifm 


4 74141 WIT I 4S4ff, ffdlddlMA 
wm % 47lf if, 734 44347 f 314* 
ff41 4IMd I | 


WHT 47 3lft4 T44 - dldRd 47 4 4lO 
KldHTd, 44 - 4H4pdd fftffl 


47) 44 ft ‘FJ4 tr’ 344 9l4f44 44dl0 4fff4 ffll 4 IMd I 


W) 44 4441: 444 - 444 4* ■ 


' 4T4 4J[ft 34J4P" I 


1) 44 444414 4. 15600-39100 fl41 44T 4.7,600 ft 4444T 444, 444 - 444 

4?" 4P4 4^4/^41^^144 34J414 34414 4PT 44W 44; ffw^HT 

4f0?fr£r4/349iT£r4 ffdl 4r44T flff 4144lffFl 4p44 444 4ftf4 44 spjftffT 
ffdl 44T 444 I 

2) 5 (44) 4f 444 44 4 T 44 4 37,400 - 6,7000 414414 4 4T4 4 . 8,700 
4444 444 ffri 44141 441 4J47 H Id d/4J47 - 4%4 ff4447 3144 4J47 
f44 sfffTlft 4 44 4 ^4: 444lfl4 ff41 4414T I (44 44 44 ft 44 4s41 4444 
4.6-7/97(Tfft3llTft)4t4.IV RdR 01.10.2014 34J4TT) I 

3) 4J47 - f44f%4 f 44 4 4 . 8700/- 4444 444 4 4T4 3(ft4) 4f 4 44 44 
41 444 444 4 14 4 37400-67000 4444T4 4 4. 8,900/- 4444 444 4 
W1 410.41 I 

4) 2(41) 4f ft 441 8900 444414 4?" 444 444 4?" 441 10000 41 4444T4, 
37400-67000 44444 4 ffdl 414414414 4J47 f44f%4 ft ff I 

Tjftft 44 4441 69-4/2012 (ffQ, f%4T4 14.08.2015 44 

Tift 14017/61/2008-t^41.(3TTT34T)R4i4 24.03.09 4 12.03.2010 

fRld 44 441 1444 4 454 444 414414 4 3FJ4P" 4414 414 44 ftft 3TR ft 
sff 344 4 cf 441 444ft 4 441 ?lf ffR 44 441 f444 (4414) 1972 4 f444 
30 4 444 3lflr4 441 4 441 414 4 414 I 4T4lf4 ^4 4T5 4 ffffl 

ff44 414414/ffl4 Tsflff ffdIddl144 444-444 4* fffff, sffffpi, f4f444 
4411f44 4 lR 4 444 441 I 


444 4T4R 4 4144 4ff 1444 4 44 10(44)4 4f4 44 : 
44 f 41 fT 444 I 


1 44 444 


44ft 44 14444" 345 ft41 4=4 344 ffffl 44441 fffcl, 44 4 ftf 4ft 
3TT444 414 4ft 414 4lft 3lff4Ff 3143114 :, 4P4 447R 414 444 - 444 44 
ffffn %ft 55 144^4 4 454 fpp I 345 ft41 3|i r| P 4 /f44Ffl4 34-41 ddH 4T 
4PJ 4f( I 


' 44 4 44 55% 3147 4 414 31441 ; 


‘ft’ (TJ.ft.ft ft 


414 3147 • 


’ 50% 3147 41 ■ 


2. 4 . 6000/- 4 ft ft 4 44T447 44474?" 4 44 4 9(4t) Wl 44 31J44 I 


ftST T41441 4 TJ4ff4 31J44/3144173^44 f9134 4 344 4^4141 4 I 


441447 f44f%4 4 414 5 (414) 441 44 4?IHP)4 31^44 31441 44^4 44 44 
8 4 f444 44ff4 73744 (1)4?lf 1% ffdld^lMd 4PT f44Ffl4 34-41 dd I O' 
55% 3144 31441 734% 44144 44 ‘ft’( ^ ft ft 414 3147 i%4) ft ^37 444 734 
1^444 4 50% 3147 4 44 ffll 741TT | 344 414414 f 1% ff 73*414441 ft 3rfffl4 
R41 4Mid I f%441 4tSlf447 / ff^dlddlHd Wlft 4 41 fk 4* fft4 
ff^dlddlMdl 4 47lf 47*4 44 31544 ft I 






102 


THE GAZETTE OF INDIA : EXTRAORDINARY 


[Part III—Sec. 4] 


prat ppt fpsitRp 
afRapfpT '-K Md PTPPP 
ppjfrpr I 

pf^ftsrr araflr, pri 
fpfpp WFft HPT pP TITT 

RRtpT # pfr/pRorp 
Ipfp 


PTT Tftsft Pcff PPT 3 tppt 
tptpIp upt pppp 


fP fpPP P PpP *ftt prff %r£ fPTSTff^TT Tp pfpT TTTTT PPH P PPJ P# 
PTPT I 

*ftsft prff p PpP PPP P RpfP sq1% pp 2 (TT) PPT P PPP TfNtsT P 
WIT IPT #PT 1% W JRTF % RlPP ftp I 

?ftt P=ff TP Hdl-dd #T P^MId 

RpPP 3j^H Ri% Rpfp f^pp pr 50% ^ftp prff PPT 50 % '-K>4d P 
PPI^MId P f%^TT PI 041 PP PTPP P PfT '-KMd rai% PPT TPftpr TPp ip-, ^ 
'-KMd PPT pry TfTTTTfT ^TPT ?ftp •sqrff f%% PP ^1% P TP PT ^ftp Prff PPT PP 
PI 041 I ^ sft Tft TP PPPT F.31-26/98(CU) 5 RdJ-^P 2012 % TIOTttt l 


R1%Rrapp 


TTfsTT RJrhdf TT d41ddT Rpls! #PT f% *PTTPT TPPPTPTT ^PPT PPT 

fpprfpT f%P d'tdP PTOTr pr RaRT t%PT PI 041 Ptf% PPP 

tor/ ^ Tft / ppf 'iPod prt RrsrfRn #n f% fPTf%p ptprp ppt 

PT^fsTTT f%PT P I u-l| I I 
tftsft P=ff 

*ftsft pff PPT TT PIP PTP TP P R RtPI PT TP P TP PT PPTPP" Tpf P 
f^dlddlMP pf^P PPTP PPT IddlRld f%PT PTTPT I PP PTp iddlldd fPTT 
PIT ^pfpPTTPP PPT fppfRp TP PTPPP PTPPP TIP TPT atfpp 

RtRf PPT PPT iddlRld TP ppfgrp PPPT tR-Ppfsfp flPT apfe PT ’PP PT P f%PT 
pPT I PTP 'sft PTPPT PPT PPP 3 TfpP fpf% P PIP pff fpPT P 1 PPT PP TP 
fpTP PTP dPlMl P 3 TPTPPPT PTPT pff P 1 PT | PPPT 3 TT^ 1 % TTfpppR PTP 
pf%P PTSPP P amfqp f%PT PPT PTPT fppRl PRT #PT 1 % PP[T 1 %PT PPT PT 
SFP PTP f^fsiPFP PRP I 

TP ?ild41d Pfpfp PT PSP f%PT PTPPT Plf% dJ-41ddP P Idd^TI #P apj, 
PTpRppt, anPPP PPT PTP fpfp apf% PPT anpspp PEPdT PPT PTWftP ar#PT 
pi^ t fp PP^f P apppp tN^STP ppfr I p^lSTP P PTP awfkdH PPP TTPT 



P) T^r pp-TT. - PP^P 
P) PT-fPPfpP - PP^P 

2) prff frfsr- 

^PTf% 12 (P) P t PEP pnfi 
frprfrpT i ppp pRrf^ ppt 1 


PP PP- 9 PT (II) pfp TPTTPP 
PTP PTP RtT TPT PT f^pfRp, Tf 

P pttp tp p Ri% pftp tp apj% 


ptlp PTTP 3TTP pt prpTPPT P PTPT I 


’ PTSTTTPP" #p PPP Pftf?r P PPST PTfferp 


3TTPK TT PP PPP PPF TPPT I 


3TTPTT pr l^p-pff -pp- ppnrfppn PT 
Pl% PPT TPTfpP f%PT P 10,41 I PPTf%fp 
^ pPld fRfrP P sTtRiP #TT PPT PP prf p 
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’ft 3TF < 


-dT T 3P-TdT RtT df dF f PPld RT4T I 


dTddT: 


d) W *TfPTR JdmfRd FT-fdRRd ddd '-Kidld RJ TOT dFTT dTR’TT 
RdT R fRdT T FTT 11% 6,600 f M^sh-H Rd % ’TOT 5(RR) dft % 

RdPd i|dl4M ft ’TOFT RdT ft I dTO RRRndd % 3 tRstT 3TT ft FT 
TOdT RTF 3TddT W-TO dT ^ft ’ft IIFT afiRPd I 
W) RldR HPT ■sqrff -H l-HH I f fd-7 ddT 8 FF IRdT W RsrffR aRcTT 
TOR Rt fldT ddT F=F FT-TOT lll(i) dRTT fRdT TRT 3pjdF aRfR 


’T) ft ft ft Rd TTdT fdd df dF aPTFF RRW - 

ft ’ft ’ft iddlfd aid’ H f RTF dTO tRt -H I-HHI, fffR fR dT ft, df f 
ft ft ’ft Rd 3114 Nd Rt fR dT, 3Tdft ft ft ’ft ffd-df - dF apjdF 
ftfrfRf Rf R7TT I 

d) RidP R -Hl-HH I fdW dR f fR Rf q-r ft ft ft ft fRfRfd 
dfffRHdPd 4l4p4 TOT’’FT TORTT - 

i) ■Hfddd.-^H-HRdi dd afR RR dRadl ’jft I 

ii) d"ft Rf’FddT’ft 3TTT fFF I 

iii) dd Rd Rt fRd I 




F) TOdlddlM 4 if dd RR Hdl-dld TdTST ddd - *TR- dl’adl RT 4 T I 

d") WT-WT T T r TOJ dFd *K4K f fRd I 

fr) ft ft ft fro tt ft to f f df f ‘fmf 3 tkrt aRRr’ % ft f Rtf 
tR arfRRt ft RRf ft fffRf f wr tofft i afRTft RR 
‘fR’ dm WT fR 4414+ R f arR aRfR dRadl f TOf ’jft f 

TOT TO 0,41 dTO FT dldfi dT fdF TO Rd fdF dR R RdF tf4T 
d 10,4 I I 

oT) '-KldP dRadl -dR-dTOT 3TTSTF dT apjdFT ffTOT d 10,4 I dRT 7(dTd) dft 
f -^ddd TT ft TO Rdd fflf f tto RR^TtR ft ‘4TOT’ RRT 4TO - R4T I 
fRr ft RfrfR toR rr, 7(’trt) wr f v ft wr f ‘w^sj’ f ftR 


3ftr Rsfro ffn RrR toR -fR rtR 


ff’TT w rti affron- 3T5 ?ihR+ yRdi f tirtt RfRrr rRt arw ttotr 
aTPT’TfsTR toR RR affflTOT RRRtt RPTT I fR Rwf afr Rtot ft ^d’dd 
Pi Mil Oil f W d 10,41 TT4T fR -T.lfdlfl f TT^’T ft fRR R4T d 10,4 I I ’Rt 
RRtt tto tto argrofror Rrft d^ tto ar^sir’ffRarwfiR 4 iw Rf wtr m 

Rf RPTTI ’TPTOT f 441'ld ’F ’JTOR p4l4l ft RtdT d 10,41 I RR afRRt 
Rft Rf TOTT W Rdf M did Id ft d I Rt I dR FTf RR afRuR ft M did P 
Rtt w | dd ft RRRR ft topt toR Rt dm Rtt dTo;4T i RRPf RfR 
rR fftR f TTOT 4l4'lH4 fR FT aflRlft f dR d4l4l 'yddld'i ft R 
f Rtt FFTOft Rtft I RR 'yddid Rt RdT dTdT t ft PPdd RfR RPTT 
R ff Rr Rtt tott /to RR afRrTft Ritotf Rt rRt ft ftRf dR^Rt Rt 
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3TRT fvIT W t fE TIT fq'a id dl M d lEEf OTROT OT fEEf SlfifOTTOT OTT M dl-4 id 
EE rrtr otottt | Ef tot tot tE E f%iT tEtotot a# fErr wt st w tot tot 
ottE #ft, Ef Ef EfE frnr i srrE ft ft Ef totE/totEI ottotot Ef otEEot E ott 
a Rap TEEf OTTT OTTOT EOTOT if ^OTOTT/OTOTEt =lP Hr| I OT T 10,4 l/T 1T)!) EE 3lfifOTrif 
E 4 Rad I Ef '1414 id fEfE a RldEl Ef OTTTEE, TfE tEE EOTOT R irrpt a '1414 id 
or: tE otiot fan otett i wrfr dEEdid sM4>p. trot Erg; tot Ef fEaiddind otrt 

EgE OTlff EE TT, fEdiddIMd H El 4 id Ef d4g4+ TR OTOTOTT I OTTT TOTT 

OTHrE OT, TfE PfR 4E M El 4 id EEf OTlEf |, OTT fEdiEdlMd EOTflfOT srfTOTpE TT 
3TtE?T OTT OTROT |t 3RT Ididd. -dlEdlEi EOTT I 



dEpdid E OTROT idgPE Ef 

fEEIE/TfE 

idgPE/31|iHd 

ottot OTiEiE/fEOTRffr 
dEidiE diEiE OTT^rr 


Ef Ef Ef ot4E SOT 

ft ft EE OTEfSTT EOTOT OT"4E STTd'iiEd Ef OTREE OTOT ft ft ft OT"4E TROTf ft iddP 
IT dr?l Rid I dd I did I 3TTOTT d fE gOTl OT^Ef Ef Ef Ef Ef E dd Id if d|) "1 Id I dd I 
|rtt sttott ft ft Ef Ef +i4di|i if E^EE tRot tEEr frEf ErfrEt tEEsr 


OT) OTTOT TTOT OTmTOTT lOTOTR E ROT ^Z TOTT TOTTT I 
OT) OTTOT iE-TOT 3lfETOTEf TT wff if fOTOTR fETT TOTT TOTTT I 
T) OTTOT fEEf sEErE Ef dRadl Ef gOTRTffEOT fETT TOTT ft OTTT OTTOT 
tffRT TI TOT |f, OTOT gEf E Ef Ef Ef Ef E TROT v£t OTEf I 
OT) TOT Ef ft Ef OTOT Eft diEdPId Sllddldddl EE tEI TOT I 
ot) tot Ef sir E tot siflTOTrE EE yR-jH ^trE tt totot tot ot tot ft 

EfEf TFT dcH + Hd OTOTTTTTOTTTTOT I 
OT) TOT TE EfEOT OTt TOTOTTOT TOTTOT T TOT OT OT ft Ef Ef % TOT TT5 

RPEdi ff i 


; TOTTOT TOT, 3T|TT TOT ■ 


■ ott Tot |ttt i 


12 (t) ototttIER 



fT) fOTTfr- 31STOT 
T) OTT-fOTTfE - TOTOT 

z) Ettotstot/tEr Ef. - TOTOT 

z) jhmR otot dilEd Etr totot tEE miRdiHd E Eott E tH ott - 

TROT 

TOTjfE 5(TTOT) TROT E OTTOT dlEld E OTT-E-TOT TOT TOTOT OTT Ef/OTT ft 
E OTETT, Tfl TOT STRfllOT EEf ffOT I 

(II) OTTOT OTfEfE 3TTOT fOTTOT E OTTOTROTR Et TffE OTTT Ef OTTOT TOT fEET OTTT/OTT 
E OTT OTR OTOTdT OTTT OTT IEsRITT E TOTjfE ETR OTTT I 

(III) OTTOT OTfEfE Ef OTOTjfE OTTOTSTTOT (iii) EfEfE 12(Ef) E OTtEtROT TfiOTOT OTTOT 
STgEfOTOT fOTTOT TT OTTT I 

(IV) OTTOT OTfEfE 34-4) dd I OT E OTTT I OTP E TOT?Et E 3TRTR OTlEf TETOTT E STJOTR 
tot ddfdd Eotot Etr TREf i ottt Eotot ottEttotot tEotot otrt sTgElTOT fEfr E 
TOT OTTOT Ef 3rOTf?T OTOT fEfEOTRT |fTT I RT TROT E EOTOT Ef fEfTOTRT SirfE Ef 
OTROT TROTR E TTOTSTTOT E OTRT OTtEtROT dR '-ld E STgEfTOT E OTTT sffr 6(R) 
otEEe E Ret ototttt ott ototott 11 


TOT fEfOTOT 3TTRT OT EEr TTT Ef OTfEf OTOTT OTJ RRRTOTT T^ fEE^ OTOTR I 
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TFd|q-il H4 F '-KM id FTF FF F FdT ^ TMKdKi Ft dPjid fij 

RyPil^d ^^rfnn:- 

f) jhmR - ffkt 

f) ttpt-jh' iR(Tf% ftf) - fff 

F) ^f^S' dlW - FFF 

f) Rtt FfspFrft - fff 

F) F%TT Id 44 + - FFF 
F) JHdRd - FFF Ff%F 

ft ft *ft t ff f ff ffft tft *ft /tft ft f fm, Ff% tt?t 

^/FF ft %4t FT FTFT I 
wjfff FF - F - FF 5(FTF) FFF F tFFT FFft 
FFF FfFfF FFjfTt, FTFFTF (iii) Ff%1% 12(^t) F FTFT Fl4'HMF 
'iR'Id Um F^FlRd FPft I 

fFFFftF '-KMR dftR FFF di^id FTTftFFFF F FFHIrFK F 
TIF?fF F FTSTTT FF# FFFFT F FgFT 7 " OF Fdldd ^FF #FK 
Ft# I FFT #F FTFFTFF hPtk IFF FFFTFF fFfF F FF ftf # 
FFfsr FF f%1%FFF T?TFT I sTF FTf F ^FF # fFfsTFFF FFfst FT 
FTFT FW F F1FFTF F FfF FPfFTFF FRdd F FJFTFF F FTF 
3# 6(F) F#ff F fFTT FFTFT FT FFFT I I 

FJFTftF ^FF F fFJF f#t FF; FnftFFTF # FFFFT F FTSTF FT 
OF F# FFTF FTTTTft, f#J FF FF fFfFF 3TF#T F #FT FFT # 
## F# P$ FFF5STFT F 7 " f#ft #FT I 


FTFT FTFR FTF 


#FT FTFFT 
srflldRd I FF( 


62 FFFT #TT FTFT FTFTT/F## fFFF ffFT I 


FFT sit ttf f^lfF FT FFT FTf? fFFF FfIFF fFF^TF/FflFF #t§TT f^FFF/FflFF f#T STfsTF# 

FF# fF#, FFf?HIFd, FFTP 3# Ff?TSTF ddHF, FTFT FTFr 7 "FTF ^FP~f%FT FFT Frff fdFF F 7 " H^dFI F fFFfftF 

FFF 
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TTTOT TO TOTF FFT 6600 TOTO I 

T) ffrp TO % TOFT TO TOTOff 4,4) TF % TOT <=1 >4T 4=11 TTT 

TOTOT fit F W TTT 6600 TTI 7600 f^n TT TOT I 


4-^4 TTT iTO 1972 (F?TT) TO 4. 
1444 30 % TIT TflfTO TOT F FT 
14441 TTTlff 


TOT TOT TO/t^ TOT TO 


4f?F TOff II 4fTT 


4f?r TOff ii pVarfoiTT to tot to^tt 7. 


TOT 4f ff TOff II ftsrff^T TTI 3 T)t 8. 

3#TT M fl-4 4 TTTOf T TOJ IFF I 

Tf^SFTOlft, FtftfTOT TOIl4) 9.( 
TOT TO TO P RttI ff TOff/TftTT 

ffft 


ff.TT.ff.ff #.TO TTOT Fcjf 14017/61/2008-tTOT.(3TTT3TO) 
ffriro 24.03.09 T 12.03.2010 

4-5514 TT TOT fTTOT TO TTT TOT TOTTTT TO T^F FIT FTO 
TO ffff spr 4f 3 ||t tot ?Trf TTT TOSF^f TO TOT TO Fftr TT 

tot fror (fto) 1972 to fror 30 to tot Tftro tot to tot 
4TOT TO TTT *-41414 I TOTtf% TO TTO % TOfTO ftTF 
TTTTFT/ftTT TTl% fFdiF4M4 TTOT-TTOT TO #fir, TOftffTT, 
ffffTT TTT ItTO Tiff TO TIT TOT I 

to) 50% ^FrsPr TOff 

T) 50% TOTTfr 

TOrft to frorro tti tfror ttt tot Trftr ttott froft, to t 
4ft TOff II TFT TO^f TTT TFff Tltd if TOSTTTT, TFT 

TOTTO TFT TTOT-TTOT TO ftfTOF t4f II ftsiff^T I TOT 
IFF I 

1. TFTTOTF TOT t TT 55% TT TO TTT TOTOT TOT FTpr TO 
‘ft (I^f 4f TTT TT TOT) Fpft/FTff 34-4144R TO TTTOT t 
50% TT TT TTOTTO TO I 


T?Tf 1% ftTftTFTT TFT fTTOFffT 34-41441 ff II 55% TTTT 
TOT TTTOT TO ‘ft (I 4f 4f ff TTT TT TOT) ff TTO" TO" 
-14 44 50% TT T TO ffTT TTO | TFT TTTTTT | 1% FT 
TOTTTTFT TT TfsTRTT ffTT TTTOT If 441 t SlftTO / ItFftTFTT 
y U| 1-44 t TFT TF F 4-55)4 ftTrftFFFF t Ft TTO TT TITOT 
ftl 

TO ITTT TO TIT 4ft TOff II fttHfTT TTI TO T^TT TOTTOT 
TTTT t TPJ T?ff IFF I '-KI-4 4 fITO ^TTT TTTTO IT I 

4ftf TOff TO TOT TFT t ftgrP TOffp TT 2(TT) TFT TO TTO TJ 
TfMfsF t TOT TTTOT TTTT TFT TTOF TFT TTOT-TTOT F 


4ftf TOff TO '-KI-44 #T T4HI4- 

ffFF 3TITF ffffp T fTOfT 1%TO F TOff 50% 4fsT TOff TTT 50 
% FFTT T TTTITTT t f%TT TTTOT I FT TOTOT t TOT M 41-4 4 
TOffp TFT F ffrp TFT F, TO M 41-4 4 TFT TOT TTTOT TTT 4fsff 
TOff fff TOT TOffp % TO TO 4ft TOff TFT TOT TTTOT I 4f 4f FT 
TTTT F.31-26/98(CU) 5 ffTOF 2012 I TIFF F I 

5(TTT) TFf F TTTTTOT TFT TFT F 44144 fTTf%T, 44144 
ftr Tftrrot to tiftto to^sf I 4444 ttt ttito to f 
15,600-39,100 % TTT 6,600 444414 t TOFrft F TOT TTTT 
TTTOT I FI FT - t - FT 4 (TF) TTTI ^ff TTOT 4fTT F tf 
tRTsft f4ft t 4f 4f fror srtf tsrf^rro ftttt f ttott 






[FTFffl-T°F5 4] 


W FF FFFF ; FFTOFF 


107 


FdT Fcff gTPT FFFT ddl-dR 
FTF FFFT yRRdlF/3|lddd sTFT 


io.pO(i) 


FTdT FTFT FFT TTrft 3TTT ' 
fl ^TTTTTft) 

fR%fFsrfrF 


■ ft i(msrir fftf f ftf 


FFfRF ftfrPFT FT d4)ddd FFfRF R"FT# RfT 1% TspPTFT 
tRpFT FFTFTFFT FFT ftRpMRTTT R'FtRtF fFF 

TOF FTSTTT TT fFFfrF f%FT 7TW FlfF FTFr FTFTT/ \ Rt 
/ FTF dR'Td FTF fRsrfRF #FT f% JHdRld Fl4dd FTF FJtIRtF 
fFFT FTnFT I 

TftsftFTff 

Tftsft fR FTF FTT FTF FTF FF F RRhdl FT FF % FF FT 

ddMK wr ir fR*dRFMd Trf^rf ^rt g^pr R^iRd IRft 

WI I FF FTF fWlflF fTFT FTF fFFfFFTFF FTF IRsrfRF FF 
3TT%^T ?]pF, FTFFF FTF FTF RIFF fRfR FFT FdT RdlRd 

FF FTtRtF FdFT Rr-ajp-flpT fTFT 3TTf% FT TFF FF if fRdT fTFT I 
FTF 'sft FTFFF FFT FTF RIFF fFfF F FTF Fjff fFFT F1FFT 
FF FF f%FF FTF Wpft FT 3FFFTFT FTFT fRT FTFT % FFFT 
anr^P FTflfFTR FTF FfRF FTSdF F FilRd RpFT FFT FdFT 
'JH'lfd FFT #FT 1% F^r IRft FFT FT 3FF FTF RfsTFFF FF^T I 

FF ?ild41d did Id FT FFF RpFT F I d d I FTf% 


iwfkdK F R<=HFI #F FFT;, dldR.Fdl, FTFFF FFT FFF #T fRfF 
FTfR FFT FTFFTF FFFFT FFT di«<R)d FTfFT FfR FTF I f% FFR 
F FTFFF fR"STF F^ft I F^tsTF F FTF FnfkFF FFF 
I, FT? ?FFT F RRld RfR if, FTSTFFP" F^IR 
F FTF 7 ” %FT FTFFT Ft1% FTFT FTFR RfFT^ 

«<ld 41 d dldld fFF F Ff^F frjft:- 

F) FFFfFF-FSFST 


FT) FF FTFFF - FF^F 
F) W Fl-FT. - FF^T 
F) FF-fFFf%F - FF^T 


FFFFTFTFTFT 


FTFT I 


FTff 1R1%- 


FFF FTTflFFR FT 200 FFT FT FFT FFft f%f%F F^ 5 F FF 
100 3 TFF ^T dIRdF FftsTT F^fl fnft I #FT f% 12 (rr) F t, FFF 
FTrftFFTn FT FTSTFFP" FFF did Id F FF&T FFRFF #F 
fTFT I FFF dRR FFT R^Rh ^ d^R f%TT FTF FFT 3^-41 FFR 
#r FFf - wfR FT fFSrffW ffft FFT ft^fft F FTFK FT FF 
tFF tFTTFTFT I 

'K>dR FPTFTff 

FF ^FF-9^ (II) FFF d4)F^FI RFTF F FTFTT FT fRF-F^f -FF" 
FFTFiFFFF FT FTF FTF Rft FFT FT IRsrfRF, H RfRRR FFT 
FFtRtF RftT Fil'd I I ddlR-fld F FTTF FF FT ftfrp F#Rt FF 
FTR 'Jft dR Fptd RIRp FT STliFF FTFT FFT FF F^ F arf^F FFfsT 
FiRiR^Rp F FTTF ftfrPFf F FTF dRR((F odPR.dl FFft 
FTf% FTFF FTF FFFTFFT F fTFT I 


FFifiFFTF #T d Odd I RdidF fRfF FFF FFFR FTFT F^ 
d Iddl F RFT f% Rt arp - %ftft fR -FIT 3TFFT Rd fR d I < F 
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’TTPPT: 


PP PPPP 3EJPET pftppFt PPPTfp I pf% PPP f44T 

HNifpfnfr ;ft #pp ir pip ^ft i Pd-iO pt am 

WWl P 6 P^f ’JP pr fpPT ft I iddldd, *PTTP PT 
pfp fMt 'sfl PT if I 

Mdl-did HPT pft PEEP if WP-7 PP ffpT w 
fifsfffip pfpT PEJ Tiff pEP PPT PP TP-PT 10 ft 
IN(i)T^1^W3T^PP3mim44l4H ifptt 
Pdldd/PEft P?ff fpff I 

ft ’ft ft #PP PPT ffp P’f TP 3EJPT7 ftfrRT - 
ft ft ft fppffp 3PPFT if fTPT PPT OPT PTPPT, ftftfr 
fTPT T T T ft, TP if ft ’ft ft fPP PETTPP oft TIP PT, 
ppft ft ft ft fOP-pf-PE" pgpp ftftppf fpK 
pEPT I 

PTfpIft PETPT I^PP TPP % f%p tPP PT ft iff ^ 
PT RyPil^d TPf PT JHdPtd pf-td PET PT TI04 I 

i) apjPEi pfstprft pt fffp ofto pf^gpT Tfr i 

ii) pft STP if prpp ft PP pppr I 

iii) P? |p P?ff ffpp I 



P) 3EJPET pmppt P pp P 6(P() PP Pt fppfpp PPT I 

pf" if ft ft ft tpp PT PETRP off frp PT, aroft ft ’ft ft fpO 
of pgpp pp 10 (ft) (VI) p pp-pp- 2-6 pgpp fop tpp 
pPPT PPT pfirpTftpf PT of PP Odifd fop ’ft oft if T%pr P 


ft ft ft fpppp pr ft TPPP fR fpppp PPPT TPPP TORO PEP 
-ftp PTff ftPT PPT ffl pffpEf 3EJ?TTPfpP pfpOT P Tpp 
fffffp ffPT PPPT ftp# ft ^'4 OFETffp Opf |cj ofOPTOP 
R-iftd fEP I POP fprpp affr ffio PT PTEOP ffPEPT if WT 
Pil'd I PPT OOP PEfpl# if PSP PT ftpT# f%OT PI I'd I I off 

pfifpT pp pp ogodfo frft pp pp 3T59iidR+/3TPTTflrp 
PTPPT ’jff POT PP off ffOTI OTOOT P POTTO P^ ipEPP PlTITI 
PT RTOT PI I'd I I oft pfsTPrif ftft off PEP PPT PET PP ’TOElfp 
ft p i mfr i off pop pfpp pf^prff pt pprafp 1%ot ppt I pp 

■sft fipfpPT PT PPET PEP pif PTP ffPT PI I'd I I fp^fpT pfpfp 
ftP PpfsTP P PEP PEfPTPP Pftpp PP pf^PpFf P P^ PPTPT 
'PPHT PT PP P f%TT pprppff fEff I pff^ddM P# f%PT PTPT 
^ PT fpf%P PE" PT PPT PEP 1% Pp PP ftp I PPT /’ETJ d R 
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3TFT RdT ddT t R dR R'dR^Md RR dPd if RR 
sRdRf ft RraR R dPrr I R R w R f Rtt 
'R ldd d#f RdT WIT 3TddT dd dd ftfrfT d#f ffR, R R R% 
RdT I sprR ft ft R dd%/dd# TTTTT% dT dRd d dd d f%W 
dRt ddT ddd Rd if dddT/ddR 4 Rad I if ^ IH JTT/^rnTTft Rf 
srflidiRd dRadi df RnR RRif RuR R dpR, dRdR 
Rd f dTSdd if ddl-dR W R did f3TT RdT I ddJlR Md>dR 
sddP dR ddd dT RklfRjNd dPT dd(R df ^ >F, 
R^R^Md tR Md>4R dT =M')4d d 7- dddT I ddT Rd dldR 

if, dR fR R 'Rid id RR |, R RsyiRdMd RffR 

arfsmR T P" 3TT%?T dT dTdd spjdFTRd dl4dl?0 dRT I 

ft R R dRsrr 

ft R R dRsd ddd dR arid'iRid R dwR wz ft ft R dR 
dRf R RdH fR dR Rnn ddT RdT srddr dR jd dRf R ft 

ft R % SdTd if dR dTdT ddT RdT 3TddT dlRllR if 

RR 7 " RRdf STTfTFd' RR RRR dRsTT STId'lldd R d I uR R- 
dfRnd RRff df dR?fr sft dR % fR Rd R - 

d) dR did sRpdlR RdF f Rtt ^ 3 : w RdT I 
W) dR R-dPT sRpdTR d 7 " ddR if RdK RdT ddT RdT I 
d) dR RR dfsmR R dRadi df ’jdPTffRr RdT ddr fr 

d’dT ddif tf^Fd 3d ddT ff, dd dRr if 4r ff R R % 
didd^dR 1 

d) dff ft ft *ff gTKT Rf yRdldd 3| R d Id d d I R dR f[ I 
1 7 ) dff R 3TP - if w dfsiddRR yR-jn fRroff fr id 1 
ddT fr d’dT ft R ft grnr RfdFd % did df w 
fri 

dff RRhd'l R iJddTd ddldl d ddT ff dT ff 4f R % dF 


ddTdfd % gTFT R^Rh R RdR 11. 
if/dfR R^R/3T|iHd 

ddddfdR/fddnftd MdldR dRR 12 (d) 
dT^ddd 


; ddTddT dd, sRrTT dTTT ■ 


'ddddffdT I 


ddddfirfd 


d) fddfd- STSdST 

^-) dd-JHdR -dd^d 

d) ddldlSdST/dfR dT. - Wd 

d) JHHR dPT dlRd rffd dd^d RR R^dRdJHd % ddT 
if dRdTd-dd^d 

d'd'jR 5(dTd) ddRf if ddd dfdR if dd-d-dd W 
dd^d Titt ft/WJ ft d dTdT, dR Td STpRTd RR 
Rdr i 

(II) ddd oIRR 3Tdd Rdd if dTSTTTdP" R dfR ddT ft ddd fTT 
fRfd ddT/dd ir dd dTT ddRf ddT dT RsTddT d ddd(R tdK 
Rdr i 

(III) dddoRlR #R<)R TTTdSnd (iii) dRfd 12(R) if dTddTdd 
dRdd dPT srgdRd Rdd dd fm i 


(IV) ddd dfdR ■ 
dPddT d r 


EBKIKA 


RRdPd d dTdkdP if dd?R d sttstp" ddR 
dd ddRd Rd tdTT dpff I ddT Rd 
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4l4dM4 MHO4 did a^dKd TrrfSr d dd dTd 4T 3Tdra dd 
fdimdd fm i st*t cfTf % kid f%fjkrpd ardfsr dt dPd 
*H4K d dTdSTTd % dfd 4l4dM4 'iR'Id % 3^dkd d dTd affr 
6(d) -H ?Tl nl % f"P7 ddidT dT dddT 11 


wi i dd tt^- fdfkd ardf% % dtdr ddt dt ^raT ddt dg; 
ddddldT TT fkk ddT I 


d Md'l-d id dRT dd if d=ff 


d) fdd arradkt - ddd 
d) kt&TT fkhd - ddd 
d) y-d4l"dlSdSl - Rdd 
d) JHdidd - ddd dfdd 

ft ft *ft if dd f dd ddd TFT ft /TFT ft f 
dPTT, dft dd ft/m ft dtt %% dd fTHT I 
wjfW dd - n - dd 5 (tN-) ddd n kid fm 
tr 4kId ft ptwr (iii) kfkfsr 12(kt) d 
ddd 4141 M 4 'iP'Id fPft 

fddFftd 'Idl'd Id 414 Id ddd did Id duflddlH d 
dTSTTTdP’ t ddtd d 3H£rTT Rdtt dOddl % 3^dH 
dd -ddldd fm tdTT dt4t I d-IT 4dd dPTTRd 
'iR’Id KPT 3|<^d Kd Rtlk % TTd did 4t 3Tdfsr Td 
fdfsPTFd #dT I Kd dTK d kM 4t fdlWPd 3Tdi% 
dt dPT dTdR d dTddTd d did 4l4'I M4 'iR'Id 
% ai^dkd d dTd affr 6(d) d^ldl d f%pr d^IdT dT 
dddTt I 


dPddl d dTP" dT Tt^t ?jdt ddTT dP/dt, Tdj df 

d[d fkfkjTT atdftr d 4tfP ddf 4t 4t?ft dff 

dppspd i 2 r ? " fdk ddr i 


ftdTdTddT 
arflldR'dl 3TT^ 



60 3TddT 4dT 1% fR *K4K/^41tfl fddd fPTT I 


dd f3 krr m dd ftdfct rt ddT d4f Iwr 

dd4: fd4t, Rd' fsi4ldd, k?Td affr dfsTspiT ddHd, dPTI d^4E dPT krPf%dT ddT IkPT dr ’jkddd t kdfR 



1. 4t.dd/3Pd d^4r dd WTTdTd ddT 
tdP dPdT dd 3TdTdd dPdT I 

2. f4fkl kdldf ?TTdTdT d dd^RT dd k 
3TTd9ddd/dfkddTd dPPd ddTdT I 


’jkdT ddsft 
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3. P"RT4T 45 4 L 5d< Ref idpd RRTT 4414) RRiRSR 4<M 1 1 

4. R 444 3TfsT4Tft sFTTTTtTtT W^Tf 4^ 4lRr4 1 

d^H+<U| 

2. 

^)53-tt 

R) RR RRRT - W - RR"R T P r 44144/5;#^/ f^dPdMR RTTT 
R3(ft SP^TTT 1 

444RI4 

3. 

R) R\ 15,600-39100 R RTR 5,400 H44R 444/444 - 444 44 

4 144 4 <41 4/5 ^ 4T STFT 3|^*TlPrl R?t 4 RFf 4 P 4 5 RPT 3|^-h |Pr 1 
R^T 

R) 5(RTR) RRT R ifRT RTR RPRR R7R RRT RTT RHTf 44" RT 'Srf5pST T3 T 
RFfRR RTR rt ^ 15.600/-39100 444414 R RTR' R 6,600/- 

44sf‘-H 44-1 R4l4 TRRT 4 i -I Rh1£ 4<Tl444 iff RRT 4 144 RTRTT/ 

5 4t 4f rpt rrr' - rrr r^ 3 i^pi R 4 fr f^n riuri sffr r rr 

1%fRR R 444!4i44 7^4 1 

R) fpp RR % 3TRTR RR 31^X1 TTjfr SfJT % RTR RRT 4 'ft RT IM 14 if 
Riff fTT 5 (RTR) Rif 4T P4p4 RRT 6600 % 444414 RT RTRR 
RTR R RTR T% RRTR iffft RT 7600 44 4447 '-KRR RRR f%RT 
414,41 1 #T.^T. T ft.€t sff.RR RRRT pNT 14017/61/2008- 

tRSTT.(3TTT3TTT) P 4 P 24.03.09 R 12.03.2010 

(Rf?TSTR iff 3TRflr if RTf 4# ft dl^f!) 

V;f)4 441 P)44 1972 (RRjR) % 
f-M-H 30 % RRR srfijRi RRT RT RTR 
fipR4T RTRlft 

4. 

R-flR 44 4l4 1 P44 % 444 44 4 414414 3j-^R|< TRR TTR tt^ 

ftft SfTT ft 3^7 3RR Ref RRT RRSITft % RRT ?Rf R-sfP RR RRT 
PtRR (R-RR) 1 972 % Iw 30 R RRR RfsfRT wf % rt - 7 ^ % 

RTR -TPlf 1 sji"iiR> ¥4" R7j[ % RRfllR f^RTR 414RTR/f-i4R 4 IP 
ffyPdMR RRR-RRR RT Rfffif, 3rfl|P4R, PR 44 rT4T f^HT 
3TTf% % rTfrf %4T 1 

441 444 RR/if7 444 RR 

5. 

44p4 (50%) TT^^T-44p4 (50%) 

tffsff Reft fTJRTJ^l41 

6. 

^r( 1 R,4 14W47 3ir^ 4iRI 44T 31-R 44 'PiT 4M44I P 4 P, R4 R 
Rftir Wcff I 5 3TT%4R1 gFPT RfT RfR 3lpR|4 ST^TSTTri, 'RTRTT 

4T44T sOTT 4R4 - 4R4 RT PfRy s sT a fT f^¥l?7 u l % RRT 1 

*ftRT Rcff tcj 9^5Hpl|4 "4 31-4 3j^4l 

7 

RTT.RfT.TT if RRR 

31R4T 

4> L 5d< Rrm tt ^ stPr y iR =Pi/y")-y'lPi =Pl Tf ^T.r/^T.trtrrr - r 

RTR 

3T4RT 

RRr.TTR.RfT (4 L 5d< P4l4/4'-5d< RIR-d4< t RRR Rift 1 

RT%R:- fSTSRJl/RR^fPl ff W Rrf 4R STJRR 1 

441 4)tft 'Hrff ^ PlfelTPd 415 3fp 
st^rt t rtt( frnr i 

8. 

RRI-rR:- 

1 . RR.ift.TT/RR^dT R 5 IM TTR 3Tp4iP<f)/RPilRi'f1 if 
^t.¥/^t.¥4T/RTT.R7T.ift (T^dd RsIMM^dd RIR-d44<) if 
55% 3TR7 R4RT RR 5-4 

2. Rfig RR IRgfqRT R RR if ^.^-2: 9300-34800 R RTR 
4600 R 444RI4 RT fSTsrR/spgRRTR/R-. R 7RT RT 7 
Rif #1 PPiRR ^RT RT 3T5RR 1 
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TPqtsTT apTH, TUT THRrH WFft 
HPT TT TTT 

TTff/TR?TH RfsT 


TTST TTH T HyPT TPH H R^ 3 ?tRf ^ 2(HT) HTT T TTH 
TRRsTT T M WI HHHT 


W-W TPH ' 


PH *ft?ft R^Rf HPT TH TW I 


THT Rt4t Tff HPT 3THHT PHFtR 
HPT 3THHT yRR^Rb/aflWd HPT 



*ftsft tR 

tftsft tR HPT TT HTH HTH PH t RRfHT TT TT T TT HT TTTHP 
PHT,PT ptHH PH pr stRh TTTTHP PH HPT RdlRd RFHT 
HTPHT I 

hR wffHHP RRh tp tt ttwt fr ht jhpR t ’jt apjrtHH 

PH frf%T TT T TTW TTT TT HH TPT fP RdIPd STRh 
HIHMK PHHT RRd WT 4IP4I | 

TT HTH RallRd fPTT H?T RsyRdTMd HPT f^Srff^PT TH |cj afTHHH 
$]TT, 3TTHHH TTT HFH R 3 tRt RR HHT THT RdlRd TH TPfsPT 
3THHT R-anrfaTH HPT affR TT FTT HT T fR I gPl I I Tit R 
afTHHH, HTT TPH R afRr RiR T HTH hR Rtd I HTPHT TH HT 
RpH TTT WlR t 3FTFHT TTHT H#f HITT | 3THHT 3 TTjRf 
TTR rnR HPT TfHH TTEHT T aRRld fRlT THI 3THHT JHpR HPT 
Rp RF fRlT THT HI 3PH TTt RfsTTPH TTW I 

ppfTH RRR - 

TT Id 4) d dlRR TT T5H Rw HTPHT R1R dRRdP T R=PH 
#T arpj, HFtRtHT, afTHHH HTT tR R RfH 3frR HHT afTHFTT 
HPHHT HHT HPpfTH 3 tRtT hR TTt I T THR t afTHHH RRw 
TPR I RRW t TTt TnftHHP TTH TTHT HTHT t, PTT ?FHT t 

RRdd Rtt# t, ttstftp R[ R^R tRRhp pR h hth 7 ” Rtp 

HTPHT I 

HTTPHHH TT TH T Rp 8(3TTT) HnRHHP , HT PH T Rpr 14 PH 
TTHT T Rh 7 TrRhHP TTSTPTP fTTH HTT | TT5TTTTP 
iJ-41 In THHT TT atRrr RtiRt fTP R HPT Rpr HITTHI I 

hhh hIRR hRtttR rjRTT thtthhtht i 

R 1 ~£R Trff IhRt 

HH -13 argpp HPH TTlRHHpt TT TTSTPTP %% HHH dlRR T 
THST TtRhH HTHT HTHT I HHH hRtR R^Rf P^R Rrp; HTH 
HTH TtRhHP ^T TPf-THpR WT RtIRh PPR HHT HPHHT T 
3TTHP TT PH RHH RHP pR I 

7(d Id) HTf TT TPJtTH HPH TPH TT" Hr R§[HT HHT TT^H PH 
15,600-39,100 T HTH 6,600 HHHHTH H PHThR TT TTH TTHT 
HTPHT I P% HT tRtHH /THPTHf TPfTT HPTH PPHT HPT HHT P 7 R 
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RRRfirfR 


R 7 ) $H 4 M RR RRR RT 4 lpR Rf; R 4 R 

r") tr - rrr Rf%R 

if rr ;£f tftsff Rff ^rr ^RlR trPrrt% 


RRRTfTRT:- 

I) RRT 4 fit id if RR-if-RR RRT RRR RT ^ft/W f\i\ ^prn, tR’ 

rr aTRfsR Rift fmr i 

(II) RR^RIh amft^’TTRTSlIr'+.H #1 Rjr1% RR RR RR fRofR 

RRT I 


(III) RRTdfHid ^t 
RTT I 

(IV) RRT did id 


i RRTSIRT % R^TR 


% RTSTTTRTR if RRRpT % RTRR RRft 


dP '14 HPT 3F^RI4d ftft *T W 4TR Rf RRTST RRT RfsnTFR ?RRT I 
RT RTT % Wt ^t IRfsmTR 3Rl% 4R RRR I'+H RT RTRSITR % 
cTRT RRRRTRRT mP' 14 RT 3F^RI4d % RTR affT 6(?5) R#ff % pR 
RRTRT TRT RRTRT t I 


RTTTTTI fiRj TTRT RfRr 3R% RT 'RRR RR Rt R?ft Rtf 
RRR5RTT RT fR'R RTTRT I 

“3TFT RRR5ST t f^ff, RR fslRTFR, R?R affr RfSTeT'R RRMd RRR 
RRR, ilRT ?Tcf TR RsifR RT RTT Rff fRRT RRtNr RPR WTT 
39016/7(S)2006 - estt(D) 8 RRpR 2007, Rpf Rtf 10(RT) RT 
arf^RT RR % fRT R rgt fr RT RR^rP RR did id if RT *ff /RT 
ft RRT 3RRWTRT RJ4TR if RRR ?TRR rt RTT - TTRT RRT RT 
RRTl%R 1%RT RTRT” | 


60 3TRRT #RT 1% RRR RTRTT/^fWt fRR #RT I 


ifRT ?Tf TR fiarfR RT RRT Rff fRR RRfRTRRi arf^PRT 
RRf: fRff, RT f?RFR, RRR 3fP~ RfgfSRT dd HR, RPR RRIRT tRRfiggRRT Rtf fRR RT 1 


'if iRSrfPR 


' srfiRRT (fRfRR/fR^R) 


RT) RfdRTR 'Pf tRTft, d'ld Id RRT fRfdR t%dH/fRRJR RRf 
#RT 1% RRRT ffRT I 

ir) Irrrt arfsRrif irr rtr tft rr? r^tt rtt i 


W - W RT TRFR/R ' 


RPTRRif 3RRR I 
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444414 

4 

4T) 444^ - W 4T 4TT4 4<4K / ^ ft 01 g[KT SKpitfOrT 
3EI4T4. 15600 - 39100 4 4T4 1444 4444. 6600/- 
4) 5 (ill) 44 I %1 Rdfdd 441 4FT 4 T 4 ; 4 4E4 4T 

4444 444 E. 7600/- % WT 4IU.4I H44I4 % 444", 

W - W TT 4TKT 4<4K /f^dR-ilMd 4^,414 SfETET 
SET 44TTT 44) 40.4K tRRsFT /4r%TSr4 1%4T 414,41 1 

R.R.R.R 4744 4Xs4T 4^7 14017/61/2008-f^rT.(3TR3TTT) f%4T4 
24.03.09 4" 12.03.2010 

441 444 T? 

trwK 

5 

444 

'Hcfl 3TT^ ffl-H 1 

6 

"fnj tR 

441 STPJ n% f^T?ft 4 17 414 41 

'■KI-44 

7 

"fnj tR 

%tsft 4 IT 3 T%RtT 9^&H R 4 4,4 

3K4 3T4TT 

8 

4"PJ4%1 

hR41shi sKrfir, qR 4tt 

9 

4"PJ4%1 

4%f Rfsr/RfTnr f%f% upt 4% 4T 

444 4T% Rrp 4f%?T4 

10 

100% HSMR SET “4 P ad 1 

3T55T PtR 3TR P.4I f Ef|rr 1 

441 4 R SKI 441 4I4HI ORdl 1% 

11 

Ol/f.RiD dRd 4SI44 4Rl4'4l % 44 44 4.4-4 -44 RdRd 

44141 ifr 

5(414) 4%1 Od 1 4FT 4^-44 1 R t %l4 I 4 R 4 R 4 R 4 44T if 8 (4T4) 
WT 4 4T4 SEW XT 01 3TTT 4T% 4T ISI-dR 4H4 4T4T 414,41 1 

did: dR 441 447% % 0)< 14 TS’SItR <444 Rill 4T +K44 4ETT/4Efl 
% eft E% RiD STE4 4141 ^114,41, 4E Rd 4" 4KJ Rid Rd Rill 

TTlfsT ft 44 ft 44T W 4 % 3j^4M O' 4T4 ^t4T f%0 HdVdR 

4T4T 414,41 1 

444 4 RR /f%4l4T4 4414 R 

4 RR 444 

12 

-444 4 RR 

4) jhhR - stmzt 

W) 44 - $HmR(4R 4tf ) - 44*4 

4) 44l4IS4Sl/4iOg 4 14)4 < - 44*4 

4) JHmR 4HT dlRd TT^r f%?TW f%44T 44 4*T.f. 4" 01% 4T 
4?fl fT4T - *14*4 

4 ) R-*d R 44 h 4 /4*et%4T4t arfOwr - 44 x 4 

[44- - 4" - 44- 5(4T4) 44*41 4" WjfO 4 R 4 fm 1 w 

44 x 4 TTTT - % 4 - ft4T 1 

4K4 4<4K'SKI 4^4lRd 4HlR4 
%rf% 4?TTf^rr 444144 ff% 

4%% 41441 f%4T 4IU4I 

13 

444 -444 4T4KX4'K4 4<4K R44I0,4I< 

stRrRRi 345 

14 

60 4 0 4441 41 id 4<4H Rd41-J4K 
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M ?TT R4 PTR iT^Wf RTT *RI44> SffTRT (R)H<H) 

TH^f: f^ft, 7R~ 1^14444, 4RT afp R?tsr 44 H4, TTR TRTP - <gp~T ^TP ftTTT RT Trff fTTT 4~?~ 1 


■tRtsrffRr 


4H *11 -H 


4H TRT 


ddd-H Id 


TTT TR" TH/^R - TR" 4H 5 

*ft?ft Rff TT^-iffTT 6 

ttt *ftsft Rff fj f^tsriftr srrj tr 7 
TTTHT 4 livid TFFt t TPJ TRT 

*fteft Rff 4VarfaTR7 tr tr st^tt 8 


TfRftsrr Trfsr Tfe iri 
fRf^TR f%fsr ^RT •SR' RTR ^T% f^f%7 

ft Trff / Tftt?R f%fsr 


TRT 4 laid / f%TpfR '-KM Id 4 Hi Id 11 


447 tIrrt (RR^/f^r) 4iRr4 tr RU- 441R4T 

47) TftpTR ^ tdl-H, RJTR TTT flfTHT fTTK/fTHJT 47Pf #R f% 


TTTTT B I 


R) fdRI HPT ?#TT TTT 44H 4TPf 


W — W T TT 1 




■ TP4 TH(ff 3PJTP I 


47) P. 9300 - 34,800 % TTT 4, 600/- 4444 TR TTHT W - 
W R W RR/f ^ Tft <HPT 3^41^4 I 
R) 5(4TR) R? fTTfR TTT Sp# TpftTP % TTT RW RT R 
R% TTR RIM if 5400 44 TfTP TTTTR f^RT TTTRT I 
ft.TPft.Tff 3I.R4WT# 14017/61/2008-fRT.(TP3TP) 
ftrt47 24.03.09 T 12.03.2010 

47) TR 
R) ^T- HR 

W 47444 1dT4l^4P I 

RPJ Tft 

47T-T - 47T Rrfl4 Tuff ft, f. (IdldT/fTHR) TTTT TTfsR 
fRT t XT 3TTf ft ft f HPT TRRTTTT TfTT TTT ft 47fR 
TfTRT % HR t TTH Rf 44 3PJTT 
TTTT 

444 44 Refill Rft RhI4I (RRt /f%HJT TftlHffMt t) % 
TTT 47f%T arfTRT % RT T fHT HteffRP u| % WR 8(TP) RTf 
44 3FJTT T^T RRt (P)4fu|, TTT PI TR I f%HJT (TftlTTTT, 

_ dl^Rdl TTT PIPITT) T^TT ^t -HI-HTI fRT I _ 

iffsff Rff 2(44) TT I 

50% Rf?ft Rff hpt ftp% nff ftf r Tfrfr^fp 50 % thttIt 

HPT iRadl - TH - TPRT 47 TTTP TT TTT PT - 8 3FJTP 

fTTipfPT TRT T TTT ?ild41d 

Tfrfrfpft: 

1. HT4TP/TH - TT4TP - 3TRST 

2. R-fTTfrr -W4 

_ 3. 47TRH4 TfTRT {ft/f) - THR _ 

TRTfrfr 

47) fTTfr - 3TPTT 

P) TH - fTTfr(TfT TTH) - THR 

T) T44RSTT/tRr TT4TP - THR 

T) fTTfT HPT TtItT T47 R?RT 14441 4H TR.f. T ftf 44 R ft 
-THR 

H) fRdIddJHd/TPT?tHRT TftpiTT - THR 

[47T - T - 47T 5(444) THR4 T Wjfff T% fRT R7 THR TR - 
ft T old I I 
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PPT p p,K PPT 3^)Kd PPTTf 
’tPftf^TT apwPT ffp 
ppfp 4M4I fpPTTTPPT 

arflpf'fpT aiTJ 


12 PPP - ppP pr PPJ W WR1 


13 60 spf pspr PPP PW 1 


tpt pf pp f*pfp pr ppt pff f^nr pfSpprT (f%f^r/f^r) 

PP^f: fpiff, PP~ f?lpiPFT, fppp pfr 44 H4, fP PTpip~ gpry ^pp~ fjpqr PPT ^Trff fpPP pr i 


'pfpsrrffp 


PP 'IIP 


PPPPPT 


PTPTP PpT ' 


‘5TTW 


PPP 4f4fd/1%PPffP '-K>4d 4 Hi Id 


1 T^arf^ppp (f%f%p/f%pjp)| f^STPPPf PPT PtPPT tPTft TPf f%PH 

3fjppt 3mrf^pjp pp?^tt f% 4 phi pIpt i fpppp arfsrppff ppt 
pfpr ppt «ft pp? i 


PPT PPP TP/ffr-ppp PP 


•Hcff apj TfDRT 

PPT tftsft Pcff |r[ fppfffp apj ppp 
arm^T PPTPP PIPP if PPJ fPTT 

*ftsft P=ff aprf^PT ^yfipi ttp app 
STqdT 

pf^TaTT appRr, pf% PTi 

Rfipp f%flr PPT PP ippf PTT ftf%i 
# prff /pf^-spr fpfp 


Pi) TJP - 

?P) TP PPPT: PPP - PPP pr 1 
f^PTPPT 


' / ^fPfl/RPTPP ppp p^ff 


pi. PPPTPT 9,300 - 34,500 PPPiPPPPP. 4,200/- pf|p#PTf% 
PPP-PPP pr prrp prpp- pjdfEff PPT apjprftr / pfeTlf^P 
^P. 5(PPP) pf PlPfHrl ifPT app£f piffapr % PTP pcpp ppp pr 
P% PPPT PTPTPP P 4600 PT Pfpr PrPTPPT f%PT PIW I 
^f.afr.ff.if afr.prr pisPT rnfr 14017/61/2008-i^.(3pr3pr) 

f%PTP 24.03.09 P 12.03.2010 

pi) PPP 

P) t[t-PPP 

PPP PPP?" f%pp apjpp- 
PPJ Pci 

3(Tftp) prf fpf^P/f^PJP if il'HWI #PT f% PTPPT PPPPT PPT PPPT 
(TTapfrff^fi) P pPTT I pppffp: m P PPi prf pp apjpp l 

*ff?ff P=ff pp; 2(PT) PP I 

75% *ffsff Pfff PPT I dPadl - PP - PPPPT appp"P?"pfSTpr /PPTP PP 
% #P, TT- 7 apprp- ar^PT % ptp 8(app) ppf PP RpRld PPTPPP PPT 
ar^sp TTrfj-pp- pptpp arfpppT ptp ppt ^ pp ^m41p 

pfpfpppfl I 

pf STPT/PPTP PP P #P pPT-P —piP 8 (3TTP) ppf p7T fppfpp PPIPPP 
ar^PP PPT apsgp TTTftarp- pf|pi 

ppppfpfp 

P) fPPf^-PSPST 
^p) pp - prppp- - pp*p 
P) fp^pRpTFPT % arfpppT/ff - pp^p 
p) p f (ftfpp) - pp^p 
p) pp-fppfpp - pp^p 

[pip - P - PPT 3(Tftp) PP^ff ppfppfp P ft porjf^ fnft i pf% 10 PT 
10 P i?PTPT PPT ^T PP PTPT | PT pp PP ’ff/PP^f PPT Ppi apppsppi 
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TTFTTTTTT TFT ^dlldd TTTTT 

?%t *fri% ^tsftf^TT tftttt ff% 

TdlT TTTTT f%TT Tip 

TlrldRPdl TTJ 


d^dld TT yldMIST TT^T yfTTT -TTT T. 390/6/7(tft)/ 2006 estd. 8 
ddd<0 2007 

12 ttt - ^n=RT tt tfj tftt t^tf - fwpF 


13 60 T? TTTT TFTT ; 


Tff P^tt TTFftr TT>f frg; - 2009 
TTT ?F? m RTft ^TT cf«TT ^Tcff fTTT f^ft t 1%T (3TRJ,Pl R d> ^ - I) 

TT^f: frsft, TT f?TTFFT, TTFT TTT TfTSTT 4d Hd, TFTT TTTTT fQtF~ f%TT TTT Tff 1%TT T~ 1 


tf^srfPT 


TT did 


ddddld (T^TtfsTT) 


TT T"f%T (TTJ PtHH TT - I) 
dlfdrd tt^- Pn-TdlPdT _ 

t) 3H9jf%T^ ft ttt t sjttt m tftt 

T) TTTT/TTfl SlfsRT^t TqFFTT f^f^TT TFlf if '^TT f% 

T?ft f?Tft W5fr tt vsvsvs ftfsojfr / 

T) tTT, TT%TT, TOT, ^TTT TFT, TTSHIr+K/R^Rb TTf% 

TT ^TTf^TT TFTT I 

T) TJ7T x^TTF TTT 3FT TTW TT FIFTTT 
T) TT^f ’JFTF #TT f% fFTTT frff?TTT, ?FTTTT, TTIdidI 
?FITT?T, Tftf&, TFTTTT TTT ididdd 3TTf% TT TTTTT I 
T) 3ddl41 tTTT / TTTTTT TT W %TTr TTTF; ^FTT I 
?5) TTf ^ TF? Tfsmfl' TFT f%TT TIT I 

T) TTTTTTIT-^TTTt TifffT %TT TW I 
F) TTT - TTT TT TTF3T/^#ft/^TfTTrrTT TFT T^ft 
SFfTF" I 

TT TTTTTT F. 9300 - 34800/-fFTT TIT TTTTT ITT - F. 
4800/- ^ TTTTT ITT, TTT - TFT TT TFT T T TTTiTTlTTFFT 
3FJTFT ITTFT TFT TTPT TT f^FTgTF' TiPlfTTT/ITITSrT f%TT 
TTTTTT Ttf% Tl4dlPlTd mP’ 14 TFT ^-41-J'd FTT^d'lted f%TT TTT 

tttt I 


il-s —I Id I TFT TT TTT i 

TT 1 JF TT TTT - 


' TFTTT 


T) 6 (?5) TTf % iddidd 44ITH TT - I (’ft TFT) t M4T4 
TTT T. 4800/- T TTT I W*W TT jft TTT ftT T^" T^TT^t 
TT Tf^T Tf%T T TT t TTHFT 15600-39100, 
TTTT TTT F. 5400/- t WT Til'd I I dPadl - TT- 
TFTTT’ TTSTF" T^ W*W tt TTT TfqT TT TT 'JT -T 
d^Td fTTTTFTTT I 

’T) 8 (TTT) TTT T Rdldd TTTTFT TT T^T f^\ Tf%T T 
■FT TTTT TTT 5400/- t 3f5ST TT # 3TR TftT TFTT 
TTT TT TTT Trft TTTFT T TTT TTTT T. 7600/- t WT 
d I I'd I I dP 9d I - TT - TFTTT TTSTF" TT T^T T TTT 








118 


THE GAZETTE OF INDIA : EXTRAORDINARY 


[Part III—Sec. 4] 




4p)4 441 4Rl4 % FT R’JT: 4<4lf44 l>-41 414,41 1 

4-^4 $41 P)44 1972 (T^?TT) % 
Pl44 30 % TFT TplT 4 4*1 TT TTT 
fTTTT TIT# 

4. 

4,^4 44 $41 l$44 % 444 $44 414414 ^ 4^4I'< $-?FT TTT TT$ 
#Fft TF 3fR 3TT TTT T T?OT0' % TTT $F^tT TT TTT 

f$TT (TTTT) 1972 T fTTT 30 T TFT Tf$T TTT T TTT TFT T 

TTT *41414 1 FTTtf% TT TFF ^ 44f%T fTTT M I4TTT/P)4 4 Tff% 
f^did-ilMd TTT-TTT TF Tfr1%, 3rR)P)44, i$P)44 T4T f$TT 
3TTf% T TTT T4T 1 

441 444/$T 444 HT 

5 

4P.B4I -TF- 444 

'Hcfl |^3TT^$t4l 

6 

44$) l>4 PlFMF TT^-$l4l TTT SI-4 $dP)4 4F44I f$4p), 44 $ 
$TT T=ff F5 3TT%^TT TFT T$f TTT TFT TP)dl4 TTwt, TFT 

HM TFT 444 - 444 TF frfTT ap’ff F^ f$FlP. u l T TFT FTTT 1 

$t?ft ■HcTT FF TFRtT ftl4> 4TT 

3FT 3#TT 

7 

$il$l 4 y41u|4l T TFT pF$T $) R'44 T FII4T TTT 4RldM4 

4lP)c4 TT 1$T% TFT STTTT 1 

441 $1&T) T$T^fR|F|)Rt TTF'TTT 

8 

^sft-TrjTFFPlTP 444 R4I 441 TTJ4,d 4sPll 441-44 41441 $ 

TlfTT 4 414 4 414$ $ TFjitTT 1 

41^4$) FFT1 

HR41i4r4RfsT4R 4i 1' frfTrr frfir 

rf 1J 1 'JTT ^ | J d Ic4 fHrFi 4 tT 

9(T) 

w(l) 

II 

TFJ TcT 

iJO \ 1 ” \ 'HI 1 ^ 1 ' 1 1 \ l VI 1 4*1 

^nff/yPUM f$fir 

6(?5) TTT T $41444 TT 44I4T TFlf 9300-34800 44414 

ITT TTTT TTT 4200/- T TTT 3FT£ XT 3IF TTT ’ft FT arfcTT TT 
’JFT TFT TF 100% 44l-4p) TFT 1 

ft"f%ftTftfFT 

TTfsTT P P$4l TT 4 414 4 4 TTflfT P.T 1 $ $ 41 f% ^414 41 FftPTF, 

TT^T m 4 | F^FTF TTT f$1%/Ff$rFHF f$T ll~4 4 fTT T^TF" TTSTF" 
TF fftsTFr f$FTT 4 1441 Ttf% TFT TFTTF/ ^ / TF? TpTT 

TFT ftTsffFr $TT f% JH4Rl4 TFlfTT TFT ST^fSFT f$TT 
414,41 1 

441 $M 4rfl TT4I '14144 SRI 

tttt yRR^Prb/aimHH 

10(T)I 

TFJ T^t 


w)(l) 

II 

III 

TTNR TKI 4$T 

mT’hPI TFT P t TTT TT TFT 414,41 ^TTf$i TTJT TT- 10(T) II) 

T TFT, #TT T% 4 414 44 ftrif f$TT TTT | % TISTTF TF f^TTf^T 
f$rT T$ TF" , ■fTSjfPTT TTT MP.Tpl4 f$TT 414,41 1 

4J-414TK TRT4T FT TTTTTT f$f$ 

TTlflTTTF TFTTT F^ fTTfTT f$f$ 1 444$) r$4 l,T$T 4 14 4$ $ 

^4|Ri $t3TF %TTF TTTT f$rT 4$41* Pi'4 1 44 1 ^ 1 

TFm: 

i) TTTT/FFpr 5 (TTT) TTT T f$Tf$T $4ITH TTT 

TFT TF f^di^MT T TFTTT HSITp) F^ 

TFf FFTT 414,41, ft T ft$T#' #FT PrfT F TTT TFp 

1 444$) TT TF$" TT ^a|MI'R4/TT$/P)4l44 FT T 
TFpTT 1 

ii) TTJtP FIT -8 % TFT Tf f$Slff$T 3#T H4l4p) 
TFT Trff TTTF T TTT TTTT 414,41 TTT ^TT f% TT - 
TT (III) TFT TT^tP T9T$ PTTTT/TT# 3TTi%T TTT 
3TTfsTTT#FFF 1 
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ft.ft.ft #FF 99 T ff 9 d'fdK ftff? ft.ft.ft ?jft 
iddif d 9999 if ft 9 T 997 797 dlddl, 9 fT ft ft ft 
%f 9 f if 9 ft fr, fff ftf 9 ^ ft, 99 3 RT 97 ftftft 
f%9 d'fdK 3^dK fff *[ft #9R F^TT I 
Ffraff tg; did~n RdK % f%rr ft ft ft fsF ftf 
97 4 HdPdd 9 ldldd ITRT IdldPlfdd 9 ft ft ?97 


9 TW- 

f) ftft dysmd ft 

9 ) 9 ft If 9 ft if 9 P 79 ft. 397 .ft 95 i 
9") 99 |g 9ff fw 

9") 99 if FTRlff fg 9F9 9T9 979 TFT -=h4dl<0 

9) fftp RcRd 

9 ") dfdK RRhfl FT 39 F 9 T I 

'-Kid id F^FT RdK 3 RT 9 99 T f 99 Tf - 

1 ) ffdlddMd if 99 F ffrr '-Kid id TfftFT “Fff?- 99 - 
99991” 999 I 

2 ) 999-999 9 T 999 97 FR 99 T 99 J f 999 3 |gdK 999 I 
6 (F) 999 |g f 9 R 9 ft 3 TTT F 99 f if ft ft ft FFFlft 
FT ‘ffe 3 R 797 ‘ 3 T 9 ff 9 ’ F 99 if fFFR 99 if 9191 I 979 
^999 99 - f 999 ‘ 999 ’ 999 FfFTft F ‘tf? 7719 9 T 
99 T F 99 999 fd 9 FT f 9 R 9 R 9 fg ^9 9199 9 T Rd I < 
f% 9 T 9 Mid I I 99 T 9 F 99 9 9 P ad I F 9 TS 99 97 FfdTft 
Ft gft if FT 9799 T I 

997 91997 979 ft ft ft 9 F df if 9 lflPd 9 ft 99 ft |, fff frf 
99 ft, 39 F 9 ft ft ft 99 - 99 (i) 99 T 99 -ll(B)(IV) F 999 ff 77 
991 fdd-H 3 ig 9 R did 9 f F fdd Ft 3999 f f 9 T 7 FflI 3^7 gf 
999 9 f |g fd 9 9 ^97 99 T FfFjft 99 T 399 sff 99 ff 9 f 99 FT 
fFR 9999 I 

ft ft ft fffFT 97 ft RdK sffr fffRF 9997 ft| 9 F f %779 97 f 
-ff 9 Rf f% 9 T 99 T 791 sfiTFlft 3 Tg?TT 9 ffF 9 % 9 T F 9797 
fffffr 919 T 3 T 99 T PT 9 F 3 TT 99 ffF 979 |g sffftFT 

fffffr 77197 I 99 % tf-F'T sffr ff 99 FT g?R 99 ffFTFT 9 FT 
97997 99 T 99 F FlfFlft 9 98-9 Ft ftFlf t% 9 T 99197 I 9 ft 
9 fF 9 T 99 9 F 3 F ^9 ff 9 ftft 99 9 F 3 T 5 ?MdfH 9 / 3 T 9 nfllF 9199 T 
9 f 9 T 9 99 9 ft ft 9 TI 9 T 99 T F 99 T 99 9 ?" ^9999 ffFTFT FT 
ft 9 T 97997 I 9 ff sffFTft ftft 9 ff 9797 997 ft 99 FFRlff ft 
9 T 9 ft I 9 ff 999 Ff 99 3 fl| 97 ft FT 9 fid Id ff 97 997 | 99 ft 
R 9 ffff Ft 9799 FFT 99 9 T 9 tf 97 97997 I ffjfrP did Id 9 T 9 
f 9 fll 9 F FRF FT 99 T 9 F 9^99 99 3 f!l 97 ft F 9 ft 9 F 79 T 
'yddldl Ft 99 F fftT 99 T 9 rft fft I 9 ff ^9979 9 f ff 97 9977 
^ ft fff %9 9 R 9 ^ 99 T 9 T 91 tf 99 997 f %97 997 / 9 ^f 9 "ff 


399 ff 97 997 | ff 9 ff ffyiddMd ffft 9 TRF 9 ffft 
srffFTft Ft HdldR 99 99 FR FRT 7 | ft 99 9 F 9 f F Rmt 
99799 9 ft f% 91 97997 3 T 997 99 9 F RRh dfl ftft, ft ft ft% 
ft 9 T I 3 T 9 ft ft ft ft 99 F/ 99 ft 9 T 99 FT 9 ft 9 F 99 9 IddK 
99 ft 997 999 fd 9 9 99 FT/ 99 ft dRadl 9 d 199 I/d I M,f ff 
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STradPt % dEadl dt TdtdP PP if Elddl P dPnff, dP dP 
tdd d dTPPT if ddTdP TT^r df dTd f3TT fETT I ddTTp 4dl-dR 
^d + E dP fj dFP p psyRdIMd dPT dd[it # ¥r T", 
psyRdIMd Pt Mdl-dR P =M4[44 dP dddT I ddT IdT H Id P 


if, dP Pd ft Mdl-dR PP dpT 

3{PdTp TT 3TT%PT dT dTdd 3F|?TPT 
ft ft ft dftdT 


fdfdd 


ft ’ft ft dftsd ddd dft 3114 I Pi d P d I nrft dd ft ft ft dft 

dPt P Rd E fl df) Pd I 441 fETT 3TddT dR 1^5 dPf P ft 
ft ft d SdTd d dft dTdT ddT fETT 3TddT ft ft ft P dPdTft d 
Pff dPdf STTpd fEtt fl'-fifl dftdT Sdd'lRld P dTnft P- 


d) d!T dPT SfPdPt IddE d Ppr ddT fETT I 
g-) pT P-4Td 3TfPPt pr ddft d RdP fpTT ddT ftdT I 
d) dfr fPft 3TfpPt P dPadl P ’Jd:?ft1Pd PdT ddT ft 
ddT ddd PPd 3d ddT ft, dd dpt d P ft ft ft d 
dTddPtdP1 

d) dfr ft ft ft dPT Pi 4Pd Eld 3|RdRddl P dft fr I 
d) dff ft dP d dp Sffppt P dfrfjPT fPdft ft $4141 

ddT ft ddT ft ft ft SET PpFPd d did dd ddT Id I 

ft I 

dff ftfddf P ^JddPT ddldl d ddT ft dT ft ft ft d 


TP fd ddTdd dd 3TfdT dTd Pft ddTdd dT dd fETT I 



d) Pd SfPddd 


ddd dPP 3T4d fddd dr ddd dPT dTSTPdP 
Sddtdd d Pdd 3TddT dTdd dT Pfd ddT I dd f 
dd 5(dfd) ddPt it dWjP Pp fEft I 

ddd dfdP ft ddff Pjpp drPdft dtp 

fddP f dPT spjfldd dr fEft I 

ddd dPP dPT ddd dTSTPdP if ddfd d 3ddP 

dr d'Eddl P ddd fd ddPd dPtddPt P dd 

tdd tdP dpT ddT ddldl ddT fdd PfPd 

diPdiP dPT ^dd srgPdd PPr twdt stpP 
d Ptt PPETEd ft I 

PpkdP P P^Pp TPdTd ddd fdd if dddT 
/ddP d'Eddl PdP d 3TTSTP dr ddd fdd d 
SEJdtPd ftdT, fdd P PPdPd 3TdP d did 

PdT dd d ddd^ddT d 3TTSTP dr pdT I 
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Tt n n qq? q qqr ft; FFq ft m /ft ft n frnr i 

fqqT'ftq '-Rl-dlid dRlld # F^id jHlR g[PT 

sfftift tt fRn wi i 

fqqT'fRr '-KNid dftld ft; Rtf RlF qRq st^ft 
W qI|R,d RlF Rf 1% 4I4HI RFT, Wt - 11 % 

dgd ■* | r| FT-FTI if R<l FT Pid-H 3TFTF TF R"1 


fdFr F tt^t ft qq; fqflrqFT FTin I T^q- Rtf q; 

RIwft w Rft qrT 6(15) q#Tf ft; ^ft Rft 

FFTT I JHmR sTHT 31^qkd % FFT #?TT fR RlFT 
F FTFT HM FFSIFT FF 3FJF4 #FTT I 

M41 q fct sTFT q d41 Rd RlF F f4) 44F RT Fff Rtf 


F FTqr *FTF FFF 3j^dK TW 4 |F|1, RTF qr 
fqfsRFT 3 TfR FTF Fff FT FTF5SIFT fFFT 
3fjff i 


WFTT^q.H FFF 


frf - frf f fpj fff fff 1 


sttwtf qfRqqfq4Mdi Rft 
ftftt 

arRidRdi 3TT5 


60 f? stfft w mi j 


fRfl F^FTF (TIT- III) ^ 44T sit FT RfR F F4T qrff fFFT 
FfR fRfT, FF f?TFqFF, R?TF afpr qf?TSTF 4d H4, M MR IFT tFF RFT FFT Fff RlFF F 1 


'tfqsrffRr 


qq d i-h 


dddqid (qRsfrfsm-) 


q^qq‘fq^q?!m’ (aqqRrRq; irr - III) i 

q?R~ dlfdrd TTq RH-jRlPqT - 

f) aqsjRifRT ft Rpf n gFFF ftf qFTT 

¥T) RT qTFFTftFT qR affRF qqFT i 

or) ^pr mfhi affr qqTqm qr fftitf FFrfRRT nfiqq:R tf 

q qrpf qqrn i 

z) ftfR m nq fft ff R FrakqFi qR ft qFTT i 
z) qRi RT qqR arflrqqR ftf IRtt w i 

q) qqR^jq-^qr^qtq^fTfriRqnqiw i 
q) qqqr - q^nr qq qqiqq/^qft^/R p aiRw ; Fr upt q^ft 
st^tf i 

q) qq|^dddqMF. 5200 -20,200/-frfrrq : qT'K^q Rft- 
f. 2400/- qqq - qqq qq qrFT qMF/R^qfRrFR 
argqprarpmr g[PT ftf; wI dqq^qi^ qRsfrsFr/arrsfrsnT 
fRn^iuqi RrlR 4 i4hiPi4i 'iPod shf q41qd qR 
ai^q'l Rd fRrr qqr fm i 

q) ’ft.q (arr^PtRq, w- ill) if wsRRr fm qq 

wz- 10 ft (1) qRqrqqr q'oddi qqqqr fRnrR^ 

qRTT i 


%RRrq^TfRnr 1972 (R?f) % 4. 4-^4 qqRrr fRrq% rrqqqqqqrqsiTT% ainq r Rsft qqq tR 










122 


THE GAZETTE OF INDIA : EXTRAORDINARY 


[Part III—Sec. 4] 


TEEP 30 P rT?PT arfpp EPi PT PTP 
fiRPT ET e|4 


PPT EEP/4t - PEP 

^FrsFr p44 44pt 
4444 p44 ^ amf^ET $hff%P EET 

3T^r a#TT 


wr 4444 Pcff frsrff^r ap^ eet 8 

3#TT M 4lP d PTPP if PE£ fETT I 

Tf^tsE arEfsr pf4 Pti f4firr 9^ 

f%fsr PET pT PTE TFT f4frf> 44 

p4f/Tf4TTpf4fir 


PE p44 3TEET '-KMd gTET 10 


4444 3TE" aftr 3EP ?e4 EET TEPE^ P PET ?t4 V4)e EE ippr 
fEEP (p?ET) 1972 P fEEP 30 % E?ET arf4p Ep 4 P PET PEE P PTP 
^41 + 14 I TTPTfp TP ETf P PEfsET fp?TE TTEPET/fEEP 44% 
IppfEETTPE PPP-PPP P" Pf41%, arflrfEEP, fpIpEP PET fEEP 
apf4 P EpE PET I 

t[t — -Cji|r| 

PEJ e|4 

P) PfPTSElPP (10+2) PEET PEEPT PTP Etf if PPcpP I 

P) p^EE SEE P PTE pfE fPEE 40 ?EEf PT pffp P PTE 80 
PTP 4ff PflP pfp fPEE PT pTET I 
E) PP- P - PP 6(p) PlffET PT EPEE EP/EE^Pr 
HHmi/aESlfSrlP PEEPT PETP^ETE P I 


4444 Erf? Ipep PEETP PTPP P PEJ E# fEE I 


4444 p 44 Eg; 2 (44) e4 

PE PT 100% 4444 e44 eet pt ptppt i 

f4f% [4a4p 


4pfsET fifpPT pt ■ 


TETTET' 


PETETEPT' 
fPEfrE ~ 


' PET ftfrF/Tf^TET fEPriPP fEP E^PE" apspr TT 



fEPTEP PPT TP fPPTPP PTETPE EET arjppp fpET PPpE I 
PE P P44 PETpfp EET f^ET PTPET I 


EET p44 fEEP 




ap^RR-T PT Pl[ EE - II ^ETE if WT PTPPT I 100% 


3EEETE arfET /3TT5E:- 

P) EE- III ifPEPPTPE -2,400/- P PTE 6(p) 
PFE PT PET aTJEP I 
P) TfE fPEE 100 ETTP I 
P) Tfp firEE -40 ?EEt PT PTP P PTE P^ET 
SEE I 

E) spEST TT 44 apr Pppf 


apSTE" TT PEET TPP EPEE’ fpET PET P44 PTPpf P’ I 


EEEET 

pept/pe 44 6 (p) ep444 Re14p petptp per 
prp TT fE^alEETTPE if fp44 PETEP TEIpf4 |c 
P^E Eirp PTET PTTPT, 44 44 44 #r tpp f4fp P 
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RTRRlft 1 


gTFT TOR RTOR if TOR TORT WI RRT TORT ff 
RTO-RR (III) RRR dM^xf, R?Tf Pdldd/TOlft 
sfrfsR tot srRff if Rff rrt i 
■#r. T ft.^ft tRR cT«TT ffR d'fdK ftfrP ft.ff.ft ?jft 
if dlfd 3j d ’ M if ffTOT RRT TORT -HI-H"t I, RRT ft ft 

ft #rr Rf if Rff fr, ftfrp frf to ft, rr srto 


RIRHI 


l.ft.ff.ff TOR RRT RR d'RK TOR ft.ft.ft ’JRT HW 
3|'d ’ M if ffTOT RRT TORT -H l-H-tl, RRT ft ’ft ’ft #RR R? if 
’iff ft, fff flf TO ft, RR 3RRT ftflft ffR d'fdK 


■Hl-HH I 


R) Tift if TO i if TORR ff.STO. 

to) tor fro ■sTfff f^nr 


RT 3 TTRR I 


3 TRRRRT 


4) TOTOTO - TOTOTO TO W TORTO RRT RRJ fw ST^TF" RTTOT I 
6 (R) TOTRf fj tTOTT Mt 3TTT % frof if ft ft ft TOTORTf = 
‘PR 3PTRT ‘strIPr’ % TOR if ff RK RR if 7 % 7 TT I RTOT 


^ddd RR - fRRR ‘3TRR’ RRT I RTORTR R TO’ RR TO 
rtot rtor tor TOrr ft troro tor fj tot tottor to Rtor 

ffTOT RTTRT I FRTO TO TO dPadl R 3TOTOR TO TOfRlft TO 
Tjft if TOT RRTOT I 

TOR TOTTORT RRT ft ft ft TR R? if STOlPd ’iff ftft I, fffrP flf 
TO ft, 3RRT ft ff ft TO- TO (i) RTOT TO-II(B)(IV) % TOT ffTOT TOT 
ffTOTO 3TOJTOR Tiff TOf R fdR TO 3RR f pRF TORT sffr ^ ^TO Rf 
fdR if TOT TOT RTORTf TTRT 3TOTO sffr dfff d fRR TO fTOTO 
TORT I 

ft ft ft idddd TO ft if dK sffr ff RpR TOR ffTO f%RR RTf - 
ftro Rift ffro tot fri sffroft srjsimif to uffroi f torr fffffR 

fRT 3TTOT ffTO ffTOS STTTOTffR Rif tf| StPtoTRR fffffR fTIRT I 

tor ffrof sffr fffro to rtorr ffroro f tot rrrt rtot tor 

t i Rft yffroi rr RR sTgrofro 

TOTTORT ’jft RRT TO Rft RRTI 
TO RTRT RTTRT I TOff sffTOft 
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ftft dff 4FT7 447 ft 44 'fid id ft 47Pft I 4ff 44f TlRtP 
STfspTTft ft '-Kid id ff47 447 | 44 'ft Rfffr 77 4P74 74% 44 

474 ' ffn wt i ffgff 4 Ip Id ftf fffsm - % 4 i4mmt 
dP'O 44 affTTf % 4ft dTP-ll ^lin'i ft 74 f ffg irp^pft 
gpfl I 4 If g4d m 4ft ff47 -TOT f ft PiRaT cl1< T 7 44 I ft 7 !I ff 
ff wr ffrr 447 /4fg 4ff srfsm^t ffrgpt 4ft fpp ft 44f4 


374 ff47 447 | ff 4ff ffd P 4 M 4 ffft TT 77 ! 4 ffft afsPFTft 
ft Hdl-dP 74 sM + H TPTTT I 4T 44 W 4f f ffg M 7ld d 4ft ff4T 
47747 3144 I 44 471 RRt> dfi flft, ft ft ftf ftTT I 3T4ft ft ft 
ft 44%/44ft 4744 ft 4ft4 f 44 f PNG ftft 447 444 f44 f 
4477/44ft dP adl f 4l77l/diuf %f sfilTTft f dPadl ft 
Tffff ffff f Pdfi ft Tnnft, 4ff 4fr f44 f 4rs74 f ttPP 
471 4f tp? f 37 fpp i wift pfraff ?m+h 744 fg tip^t ft 
ffdPdMd 774 fgft 4ft 74 T 7 , ffdPdMd ff 44Prff ft 
dH'^fT 74 474T t 447 747 41441 f, 4ff ff 7 ft TTflfP ftft 


ft ft ft 4ft&77 


ffffn af^rf T 7 3774 41 4744 


ft ft ft pft&TT %44 4ft anfttfr ft 41 gf) 44 ft ft ft 4ft 4sft 
ft ffn 7 fg 4ft Rpp 477 ftTT 3T447 4ff gist 4sff ft ft ft ft f 
£474 f 4ft 4Ml 4 41 ft77 31447 ft ft ft ft 7744ifl f ffft 7 
gfRff ?TTff7 ftft ftftft 4ft4T 414 iPd ft 474ft tR^ffrPT 

gRfr ft tR sfrsFT 74 % f Ppt %47 ff - 

41) 44T 474 afitTTft RpTT 7 f Rpr ^4 447 ftTT I 

4 ) 4ff tR-tpt stRittR t 7 wft f Pth ff47 447 ftrr 1 

4) 4ff Ifft 3Tfsr47ft ft 4 P ad I ft g4:?ftfsT4 ff47 447 ft 
447 444 tRPT 34 447 ft, 44" 4ft f ft ft ft ft f 4744 
7 ft 4ft I 

4) 4ff ft ft ft 7P7 ftf ff4T44 3f44f4447 ft 4ft ft I 
4) 4fT ft 3TTT f 441 aflRTf ft dP^H Rpqft ft f4T4T 447 
ft 447 ft ft ft grPT ftdpf f 474 4f 447 447 ft I 

4ft Rfffr ft g447?T 44747 4 447 ft 47 ft ft ft f 


Tfratf /Tffffgff/3TFR4 11. 44P7ff ff 44PT4 44 3Tf4t 4T4 34gPP4 77 44 ft4T I 

444 / f 4Pff 44T4lf Pffif 444 1271 1. 7TT f 77T ft ft ft f W 44T4 TP7 ft/TT4 ft f fPP 


44 fg 444 > 


■ - 3TS487 


4) f774TS437/ft. - 
4) PfsTT P477 - 

4 ) ff4 srRmft - 

4) 44-g4Pff4 

II) 3(ft4) 444 ft f 44gff fn 7 ftft 1 

III) 444 pffff ft fpgff ffgff TlffTTf fff 
gppff f, 4 4P7 37gft44 T 7 ft4TI 

IV) ffTPfRr 44tvrfrf ffff 471 f44 t4K 7 R 4 T 3T447 
471 H 4 Pd f44 #47 If 47447 ft47, Wt - 11 f 
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rrr to to-tot if trrt w tortto tojrk to 

^TOT 4414 I TOW, TOf% RPfTORR mPto ITOT 
r^'kh frrfSr IrofsrRTR ^%tot i rr 

^rr R f%fsFTTOr tort *ftro rt 6(r) -htTIh I to 
rrt )%rt tort I grorft tor tojtotot r tor #to 
f% Irtot to toto rtoto torsttr tor rrrtr 


TORT R TOR TOFT FRTR R^4K TRRT TOW, RTR 
% f^fsFTPR TOl% RTO ^ TOff TO ^ TOTOTOTT 

f%TOT R^4K I 


TOTO RTOTO TOR 31^-H iRd 13 
TOTOIrR TOR TOf% RRTtf^R 
RTWTO TOlfR RTTOTT f%RT 

TOW 

RflRf^TO RFJ 14 


■ TORT TO RRJ TOTO RTOTO1 


60 TO? RRRT TOTO RTOTO1 


TJTOTT srfsTRiTft TO Rtf TO f^Rf?T TO RTO TOff f^TOT 

RTOf: froft, TOTf?HI4 4, TORT afR~ ^TOR TOTFRL TOTO RTOTOTOR tRK f^RT TOTT TOff fRRR TO Rf^RRT R iRSlff^R 


TO TOR 


TO TOsTO 


RRRRTO (Rf^?frfTO) 


2. TORT -TORT TO 44 M4/^TOTOWd Md M J 

3. TJR-^ft 

4. RRR - RRR TO RTTO RTOTO/J£#ft TOW 
R. 9300-34800/- TORR RTOT R. 4600/- 


Tftsft RTff RTJJ TftTO 

*ffs|f Rrff |?j ^VarfroRT w tor 
TOtf&lRT 3T#TO 


TORTR TTO Rf RRR I 
’ TOR R^ft TOJRK I 

RRlf^R / Rftsfrf^R 3TRRT 


R) 6(R) RRT % tRRtRR RRTRTR RT TOTOR Rpft TOR R TOR TOTOT 
RRR TO TO| RRRRTR 9300-34,800 RRT RRRTR RRR 4800/- 

RTOTRTW I 

R) TORR RRR 4800/- R 6(R) RRT % fd-M H4 d RRTRTR R TOR 
TORT TOftTOT RTR TO JJTOT RfsTRT^t RT Rif RRRTR RRR R. 
5400/- R TOR RRRRTR 15600-391 00 RT TOT RTRTO RRT 
R^R RTOTT TOfsTRR^t RR RT ’JR: TORTfRR f^RT TOW I 
R) 8 (TOR) RRT R fRRfRR RRTRTR TORR RRR 5400/- R TOTOT 
RRR TO Rf^R RTOTT TOf^RR^ RT Rf RRRRTR 15600-391 00 
RRT TORR RRR 6600/- R TOT TOW RR RTff RTTO RR RRRR 
TO?fR RRR TOTTRRRR7 RTTO RRT RRR - RRR TO TOTO 
RTOTO/JJ Tft RTOT RRTTO RRT Rf^sflTOT/TOTORR 3FJRTO 
RIRT RRT gRR JJTOT RfsTRTff R TO R ’JR: TORTfRR TO 
TOjff R TOSTO TO f%RT RTRRT I 

ff.RT.’ff.^f affjJR RRRT tt^J 14017/61 /2008-tTOT. (TORTOT) 
f%RTR 24.03.09 R 12.03.2010 

TOTO RTOTO f^RRTRRTO 


R) RTTORT TOR TORTR R RTR ^ iRRR R TORR I 

R) RR — R — RR 3(Tf)R) RRT RT TORRR R^PT RRRT TOTO RR RRRT 
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4-4 4I4H4 4464 4’ 1 

4"4ET 

TTEfafa EETEEE 417)41*1 1 

E)ffasTEFE fafalP" 4K*M fT4T 41^4, 1 

4") 4EJT *ET»E Tfa Effar -4441* fTET 41^4, 1 

E) EffalEE EE 3TET ftET 41^4. E4T EE EE fa /fa fafaTT EE 4K*M 
faET ETf|TT | 

4") ^"STT ffalE EE yu||4) ^ WET flET 41^4. E4T ’jffaE % ETE EEE 
*ETfaE EET EE E EEE »444H EETffar EEE % EKE flEE 4117)4, 1 

441 4^17 ^ RsiIRcf 41^ TT=T 

E^ET EETETE otrf%7 ETEE E EP]( fm 

7. 

EPJ Eel 

444 4441 fa - 444 

8. 

444 

MR41E4 1 3T4fsr, 417 +)| 

9. 

fafa Efa ej 2(fa) Efa 

IeIee frfsr set et 4 m 4 h RRt 
fa 4fa /e1e?ie f%f!r 

10. 

100% fafa Efa EKE Ryplpsis EEEEl E ETE E/T vii 14 =D 4 417)17) EE 
EEEftET- 

E) JEEf%E -ESEST 

E) ET./EE-ETEET - EE^E 

E) EE- fEEf%E - EE^E 

441 *l)fa 4fa 4441 HSI417) SKI 
3T44T yRR^/3H444 EHT 

11. 

-EPJ Efa 

M4K4R/y 17) 14^/41444 SHI 

ETEE E E^T % H 4) vl 17)/ 

yl7)17)^r?I./3)|iH4 ffalT 414,41 

12. 

EPJ Efa 

444 HH-l 17)/f^'H 1 -*114 ISlvllTf 417)17) 
EE E5E 

13. 

*jT5TT eRHI-O faj 444 417)17) 

E) JEEfEE - ESEST 

E) fafaf-EE’E 

E) ffar fafaTEfa - EE*E 

E) J4h 17) EKE 4ll7)4 - EE^E 

E) EE-J4417)4 - EE*E Ef%E 

5 (ETE) 44*41 fa 44 4(17? farTT ftET 

ERE ETSTT fafaTEfa/EEE ETSTT 4ffaTEfa EE EEE 417)17) 

E) jhhIT) -esest 

E) fa./EEEETSEST - EE*E 

E) m fa ffa?TEE - EE*E 

J4h 17) ETE 4ll7)4 

E) EE - ETEET - EE*E 

E) JEEfEE - EE*E Ef%E 

5 (ETE) 44 *41 fa EEfafa tEK faET ffaEE fa E/T TJE fa EEE 
faET 417)41*1 fPTT 1 

41*4 4*41* SHI 4^4'lRd HKIlRd 
EEE faf% EETTfslE 4TETEE 

EEfa 41441 EffaTT 414,41 

14 

444 - 444 EE 4HJ EH4 4*41* 17)441^41* 


15 

60 4'? 4441 41*4 4*44* 17)441-1,41* 
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IRT ?TR RR fTRfR rt rrt rrt trrpt RgRPT BrmwTt 
RR^f: fRrft, rr IrTrtrr, rrtr afp- Rf?TSTR rrH4, rppt rtrttrpr tPttt f%RT rrt Riff fpRR rt 1 


■RfPsrffpR 


rr q i-h 


4d^M(’Tf^?frfsm') 


Tftsft R=ff |g RTg *fpTT 

rrt ■srfff |g fRsrffpR a^g |g 


argRpr stRI'mO 

dlRpq RR 1^4-q^lQ 

aTRR/appft RRR WT RT R^RSTR, RTR 4PTM41/RRT Rt RRf^R 
RT TR^PR RTRT RRT RRR fRRRTR RT argftSTR RTRT I T^RlO RPR 
RRT RTPFTT Rt R?fk RR 4 3fR RTRT RRT RRR IrpTR RRT RP)44 

rrr fg- trrt/rr£trsprrtrt i stprtrt dii^-i-Ck PrPttpitt 
rtrtrrt fRRpfPigRRTRt441444 44 mi /Rti ^ apR rf?4 

RlfpRT RpR TJpTT f% RPR RTTT | 

r) gR - -ft 

R) RRRRRT: RRR - RPR RT RM / g ^ft /fRyi44M4 RPR 
Rgft argRP 

R) R. 9300 - 34800/- R RTR 17M 4RR 4600/- RRTT RPR - RPR 

PR RPR RTRTT / g 4^ 4t RPT 3TgRl1%R 

R) 5(RTR) RRT R fH-M Hdrl 44IRM RPRR Rf RT Rpf Rft RRRRTR 
afrr RRRTR R RR If RTRR RRR 5400/- R RT RPRT I 

R)8 (3TR) RRT R fRRfRR RRTRTR RTRR RRR 5400/- R RfRTT RR 
R# RRRRTR 9300 - 34800 RRT RRRR RRT 6600/- R RT 4T4RT 
RR R'pft RTRT RR RTRT RR?pT RRT RRPIRRR RRT RRT RRR - RRR 
RT RPR RTRTP/gRPR 44141 RRT RfP4tRR/3TT?mpT RgRP 
RPR RRT gRR grsR arfsTRrft R PR R RR: RRRTfRR R? pft R^P R 
3TTRP RT f%RT 4T4RT I 

ft.RT.pft.^ afr.TTR RW p4t 14017/61/2008-fTRT.(3TTT3TTT) 1^4 i4 

24.03.09 R 12.03.2010 

RPR RTRRT fpRPRRRTT 



TRIRR TRra RPR RT RTR RFT PTR) 

^t Rff /RfpRR f^fsT 


RTRRRRff - 


R) f%*RfRRTTRR R R4l44 RRTRRR R R ‘RpRRT- RR- RPRRT’ R 
3TTSTTT RT 90% RR RR 41441, I^PRPr 5 (RTR) RRT % 144144 
RRTRTFT RT RRTRR R RR R RRRRRRR 4200/- R RTR 3TRR R 3{TT 
Rf|R RPRR f%RT RTRT I 


RT) Ppyl44!M4 R RRTRRT R RTR TRRPtPT 414411441 RttRT RTSRR 
R 10% RR RR 41441, f^PRpT 5(RTR) RRT R fH 4 H4 4 RRTRTR RT 
RRTRR R RR R RTRR %RT RTRT RRT RPRRT RTR RTRTR R 'sft 
f%RR RT RTRR I 

TTTg Rfft 


’414,41 


RRR Rl^/f%RPfpT RRTRfP Rfrrl^ 8. RRR 4RR/f^RPfpT RRlRfrf 4pTR:- 

RT RPT 
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in ?t4 TT T4T t 44 Iwr fffRT MftS TTilRT fl'ITTT 

4t 4: 1444. TT pTTPET. j^FT 44 Tf^TSET 44 H4. TFT TERF TFT 4 rf f4n TTT t44 IRtT t jt ] 


~4 f^rsrff^rr 


TT "1 IE 


TTT TRT/4 7 " rp; 

wr f4srff4r ttt ®fm ttptt 

Rpp TFP7T 4 TF£ fFTT 

f%f^T yu| O-Tl TFT ftfrp TTf 4 'H^ff 
/^rf^pTcT f%1% 


TT/TPTJ TMHHT TTFPP 

T) 'pfr^T/Wr^-^rNT 3TTf% 4 TTH" TTf TT 3TRFT, TFf TTT TTT 
TFTT affr fFT 4 3TP7 TFFTT TT R'l-ild *jfrf4pT TFTT I 
T) 3FFI - SpTT qr ^lit 44 4wf TT %4TT T® FITT TFTT I 

t) 4n - ^Pd+i 3irf% 4 m di m t ®fitt tftt i 
t) sfjtft arf^rri" /fiwr arf^rrft tft f^rr ttt 4tf 4t tt4 
TT R'l-ild TFTT I 


T) TIT - 44 


®) TT WTT: TTT-TTT T^ 44 Md//pl41/t4dRT Md TFT 4^ft 
3FJTF7 

T. F. 9300-34800 4 474” Mdsl-d TTT 4200/-3FFTT TTT-TTT T^ 

TFT dRF/^4141 TFT 3^ilRd/Tf44f4T I 

®. 5(tpt) t 444 RdPd 4n sf44tt44tf4ftttrttf4t^ 
TTTT dddsl-d 4 4600 TT T^TF" ddddld fiTT 7TW I 

4t-.34.4tit afr.TnriWTTit 14017/61/2008-t^TT.(3TTT3TTT) Rdi + 
24.03.09 T 12.03.2010 

fpr- TTT 

TFJ 

t) 90% ttR nR^Md % w 444PftiT 4 4 tttm14t4tpt 

T^TFTFTlTT IddIHd TTFT - TT fpR TTT TT 4 TT 5(TFT) TTT 4 

Iddldd in tet 4t w 444 PRt tit4thtt f4rrfpTT i 
t) 10% tt fr^dlddiMd 4 w444 PR if 44 R"ti44t yRiiRdi 

TisTT TFT TT TTETT pFli ttPT TT 4 4PT dkddl WT i^RT 4 ’TTTT 
fm T4Ttpt-4-tpt 5(4N-) wr4 RdPd 4n ttt 4t ttt444 PR+ 
4t 4 tpet f4n frnr i 

4nt44r -10 4f4rr44T 11 


tw44t4t ■ 
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8. w- h m ip/fpppfrp pptptp dmH (ftpfpt) pp;ptp pfypRt PPTP 

PP PPP 

“3TTTT pp^pssr t fp4t, PP fPPPPP, PPTP sftg pfpPP PPTPP PPP 
PTPPT, PPT ?pf Tig f^arfrT pr PPT WcfF fpPP PPPTPP PTPP PPPT 
39016/7(S)2006 - estt(D) 8 PPP^t 2007, pf4 pit 10(PP) PT pfsTpr 
PP % f%TT # py fr rfr dH^P PPP pfpfp P TPT *ft /TTTT ^ PPT 
srtowf; dgdid f^PT 

wr’ i 


PTTPPTPTR PPP 31-i-H lRd TFPTt 
*%P prf% PPtfsTP 3TTWTP 
ppfp PTPPT f%PT WTf 

srfsfpfifpT PTJ 


9 PPP - PPP T T T "TPJ PRP P'^PPT 1 


10 60 p4 PPPT PRP P7PR 1 


PPT m TTp f^arfrT T R PPT p4t IRPP TPR %*ft PlR'h/'t>l4 l lM4> PgTPH 
Pggf: fp4t, PP f?TpPPP, PPTP PR pfgTgTP PPH4, TOf P^ppr PRT ttPR f^PT PPT pyff fppp pr 1 


'pfpSTTfip 


PP *11 -H 


PPPPTP 


PPT PPP/tR PPP 4. 

4tsft Pcff gg Pig 4tPT 5. 

ppt f^rsrffer PTg ppt 3#tt pptpp 6. 
o*rfrF> ptppt p PTg ptpt 

4t4t p4t gg PpRip; gp srp pppt 7. 


PPT’Mt PiRh 

dlRrd PP IpiPdl’O 

P) M Nrfl PPP-PPPP Tf%TP7 RIWIP PPPT 

PPT P*ft % apJPR pgPTP pittgP^/ipgPP arfsrprrft pt 
gf%PpppT i 

P) PTTPPT % P^P R'-l-ild gf4fPTP PPPT I 

p) pst%prtp pjit wr4t g4t 4 prpppt iRd+i ~sw m 

Plff fan PPT I^P# fpg Tpnp.pp PPPT PPf^P1 fPTT I 
P) RddP pfitgTTit/pgPTP pfitgpit sTRT PTPT PPT 4ti 4t 

Hi4 I 

P) gP - 4t (fpf4gp4fp) 

P) PPP - PPP TT WR^/gpfpft/ft^^f^TRR gTPT TT^ft 31g^P I 

W*. 5200-20200 % RPT 2400/- M4H4 4PPT 3RP4T PPRT- PPRT PT 
4TR1 *P.HK/^4)4) sTPT SlgP lRd/pf^sfrf^T I 

R. 5( 1 fN’) RdlPd PPT 3f5^ TTlfl-pp' % PTP RPTR PRP PP" 
PPTP dddHP P 2800 PP PfTR dddPId f%PT 4 19,41 I 

#.3lt.4t.it afr.PP WTT P^t 14017/61/2008-tppT.(3TTT3TR) Rdi + 

24.03.09 P 12.03.2010 

PT) PPP 

’P) tR-PPP 

4t4t pit |g 18 P 28 PPTPPPT #PT f% PPPT ppppp Ippp I 

41 g d 41 

PT) PPPPT PTP PRTTP P RPlpT 

R) PPPPP PPT(PFPPT PTP PRTTP P 6(Pi)P4tpt PP PPTP 
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TFTtsTT amir, TTT wf 8. 

frfTT i|U|l41 TFT TTT t Wcff 9. 

/TlRTT PR 


TTTT T T?T % '-KpR / 
yRR/[P./3i|iMd pFTT 4ITRI 

ttt rPR/Rtf^t ttttIt rPR 

TTTFT 


TFT R ^ TI i HPT 31 -4,-H I Rr| TFTTf 

Rr ttR tttPt ttwft 
ttR" Tim Rtt wn 

arfDdPdl arrj 


TWT TTT 3(TT) TT I 

T) 70% TT fFdR^Md % RdPd 3l^r ipT PRdd/TfTT 

TFmTTTTTTTT f #T “dRadl - TT - TFT” TTTF" T?" TF 
TTW, P-Rd TT -T-TT 8(3TT^) WT T RdPd TTT TFT TT T. 
1900/- TTTT TFT T TTT 3fm TT jft 3flT T%T tF-TT pTT fTTT I 

F) 20% TT PlPd TT rIRsIT tPsTT fM TFT F - yRdiRdi 

TpSTT TFT TF 5T1W I 

T) 10% TT RfRtTFFT % 3FF" SpR PR4f T SpT 4)Pd fTTFfiT 
yRdlRdl TpSTT RTSTT T TF 41041 pFTFf 6(Tf) TTT T RdPd 
RdITM T F" 3RT %oft PR+, TT if FTF pTT #TT TTT FTTT 
TFT I 

RttRft-10 tRttto! i 


TTT RpR/fTRFftT '-IdPR rPR (frfpfT) SFpriT 3rfl|TTp 
TTTT 

“3TFT TFFST t RPt, TT pTTFFT, TTFT affr Tf?TSFT RRM4 TFT 
TFFR, TTT ?R TT parR- rpr wqT ■q T ff fqirpq- cp|i|pi| TTTT WT 
39016/7(S)2006 - estt(D) 8 mrP 2007, tR Trff 10(TT) TT 
3 tPt TT % Pit R TT FP R TT TTJxF TTT rPR t TFT R /FT 
ft TTT 3FTWTT TJTFT T TTT ?FT TFF TT - FT TFT ft 
tttRt Rtt TTTTT” I 

TTT - TTT TT TFJ TFT T^TF RtTFJTF 


60 Tf TTTT TFT T7TR 1 


TTT ?R TT R-lR TT TTT Trff RTF TTT PRt/tRt TTpTTTT TfTTT 

TFf: frR, TT PTTFFT, F?FT 3ftr TpTSTT Rd TTT, TFT TTTTT TFT RTF Rtt TTT Tiff RtT F~ 1 

TTT 


■TfTTfpT 
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w 444 /# 444 44 4. 

## 4# 3TT^ #4T 5. 

## •*T5ff $##157 44 344 #41 6 . 


441 f#ff# 345 441 35# m#vm 
^rf%7 TTTR^f 44755141 

## 4# # 4Rrf#l 44 344 3#4T 


Rrf# yuii# grnr ftf% 4# if 4# 

/#5?14 f%fsr 


4144 4 4# ■ 


HI# I 


444 d%%/f#4T#4 Mdl-dld 4 fit Id 
41554 


ft. 3Tf.Tf.it afr.TTTT #41 TTcft 14017/61/2008-^an.(3TTT3TTT) Rd# 
24.03.09 4" 12.03.2010 

4. 4# -Tci 

5. 18-28 # (4I4K4 441 5 4# 44 i#ldd TT#/T4r # 55) I 

6 - 47) 4F44T5T4##4 3^4’ 1 4T?#447(10+2) I 

W) #545 5T4 % 4T4 ## #44 35 ?F# 44 ##7 I 

4) ## # MMdl 414 #414 if 6 (4) 4## 5 44% 44 #555 : 
5414 44/%Hi41 I 44 55# if 4%dl 4# if 575514T I 

7. 45J4# 

8 . 4) 4F44T 5T5 #414 4 4144 

4) 44^T 414(4 Md I 55 #414 4 6(4)4#% 44 5514 44/%Hi4 I 
Ml *4 44) 

9- 4) 20% f##7#41#4 %4%d 54-#47#T# (4#-il%45 44), 

f##4 +2 (47STT-12) 5414-54 5T5 f#T 5141 44T 4434 5 # 345 47 
4444 444 1800/- if 8(345) 4# 4 fddPld 44T 4714 44 555 f%4T 
#4T 44T f44T#4 M%#Pldl 5#STT (3%#, 4f44 44T #^4T #74) #1 
7#Wf#T5f41 I 

4) 44 - 6 (i) if (ii) 4%4T 4# (4% 455) 4%T 4^4R 80% f#47 
PlRld, 4lf%47 44T #4 4#4T #N 47# 4^ ## 4# if 44 41541 I 
f#f#%4 44#f 4 4T4 447 514#4 4%% 4f# #41 - 4J4T4 
4%47Tff 44T4 

10. #47 #7 55-10 if #41441# I 


4T4T 4PT 4#Rd M+dlHd 

#74 ##7 4?n%5 414444 #% 44# 
#541 #4T 4T54T 

4%4f#T 4T4 




11. 444 #4#/#4T#4 4##4 dPtid (###) 45414 4%44# 4414 

“4# 74FF5T | Pf#, 44 #4144, #14 3# ##514 44T44 444 
5T44T, i#T # 55 p## Tf 441 4# #44 4I#H4 4TM4 #41 
39016/7(S)2006 - estt(D) 8 444# 2007, 4# 4# 1 0(44) 4T 4f#7 
M4 4 f# # 74T #f # # 44^47 444 4%% if 54 # #4 # 44T 
35445447 45414 4 444 554 4141 44 — 44 45 ? 4 44 44Tf#T f#T 
4n#T” I 

12. 444 — 444 47 4T4( 4T T 4 4 T 4T T #445J4T T ’ 


13. 60 # 4441 4P5 45447 1 
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ppt ?tptPP fppfp ppt ptr™ d+Hl+l prappft (44 imp cm pt-44im+/4pppk) 

PPgjj fpft, PP f^l P14 d, RPHT PR pf?TSHT P4H4, PRP p?p7R <gRT ^PRffPT PPT Pcff f^PP prpfi^ 


’ # f^Slff^TT 


PP PTP 


pp pt ‘pp^fhft arfsrw^t’ ppt snw i pp pp ft ?nf pipt f%p3r p w 

PT tprfppT PPT 3RP PP tR" - %TRtp7 PpT PM I 

pfsrppft (IdiidP) dkp4ppp ppt pppffft pfsfppft Rdid 

fpPRT/pTp, PP^IPX Rdld PPT pf^Plilp# PPT PP^PT %P P PPlRd 
pPP ppf% pprfffff pfpppft (tfr-^dlidP) f^diddJMd P dP'ft'fl 
PTPPPP % PP p prpf%p ftPT #P 'gPTP fpPPT, f§TSTT PPT 3FP pf% 

ptf- 

P) dP^l-fl pfsiPTfl'PpI^ dlRrd Tip fPP - 

i) PPPTPTRT 4RPR/P?ftp/PP PTf% PP 
T® PsIMAMMP 

ii) PPPP PPWf PP PpPPP/PPP PPPPTFP Ppfsfp 


pfpSHTPRPT | 

^PTPTRT&T/ldddP 3Tf^PP^t PRT PfPT PPT 3RP 


dd-H Id (pRpftflpP) 


VsHd PPT fppp 1972 (PPPP) % 4. 

fpPP 30 P PpP pfltpT PPT PT PTP 
tPPPTPTpft 


PPT PPP/Tf-PPP PP 


Tffsft Prff PEf ’ftPT 


®) fpfpPT TTppfrf PP dP^fl'Fl pfllppft (^‘-^dlRT) % dlldrd 
PP RnPdl’O PP fpPP P pRf?TP PftPT f PT pTPT I 

PP Pt T[P- P % PP P pfffp t%PT PTPPT I 

pr) ppdddPId 15600-39100 PPPPPPPPPP 5400 /- PPP - 
PPP pr PPP PTPPT/f% s gf%PTTPR PJPTP PTPTP PPT PPFT PT/ 


PPP ^tfP PP RTPtf’tP f%pp PPT pTPT I 

P) 5(PTP) PPT % fddftd PPTPPR PT PPP PPP r pppffft 
pfsfpp’ff PT Pf PPPPTP % PTP PPPP PPP 6600/- P PP PTPPT 
pptf ppfEft RtP?T pgpp 4(PP) PPlp PT pf?TsTP prnfpp ‘fpTsn 
P?TTPP’ PT f^pT pT PPT PPPP prpfpPT fHft^ PPTPPPP fT I 

(pfsTSPT ppi% P PTP P# f% PTPrft) 

afr.PP PPPT P# 14017/61/2008-fppT.(3TPPP) RdiP 
24.03.09 P 12.03.2010 

VsHd PP PPT 1%PP P PIP PPP PTPSTTP % pgpp PT9TP PTP PP 
PR 3ftp PP spf PPT PPSpft P PPT 9T^ VsOd PP PPT 
f%PP (R9TP) 1972 P fpPP 30 P PpP pf^P PPT P PPT PTP P PTP 
^-41pl4 I PTpffp IP prp p ppfllp 1%?TP ptpsttp/Ippp pH% 
^afppnpp ppp-ppp pr pfpflr, pflrfppp, fpf^pp ppt f^pp 
prf%PPpPPnr i 

p) ppp 


PT) t[t-PPP 

PPfl' PP fpp?R 3PJ ^ftPT PPT 3EP Ppf^P PRPPT l^pf^, PP P ’ftp 
PcfF PTPPP PRT pft PTP PTP pf^PRf PPPTTT, PRP PTPR 
PRT PPP - PPP PT f%f$TP Rift PJ ffafp % TRP fTPT I PT^ 

’ftPT pidR+ /ftppftP pnff^R TR RR | 
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mar aaraa miad gg gsTTaa 
am am 3#TT 


am aft gg faftfta sag ag 

aftm 4 ara d ^rf%7 ama t mg 
arm 

aftftsrr aaft aft art fftaar 
wrft ana aa aa aft faflr/ftfft 
ftaaaMidftd dfitft f%fsr 


am ftft 'STfff 3T2RT M41 "4ft aadT IQ (a)l 



gftid sra a maoddi/aafga sm a aa -a-aa 55 % w a ma 
dldliMJ ftft I 

d i^-fl d:- 

gftid sraif 4diRa afsraftf dgida %amif fta aftaT agaa 1 
"i 1 g d 41 

a) ftft aft gg 2 (at) at 1 
aftftftr 

a) 50% ftft aft ana 

^) 50% mma g ft am a ma aim -ag-afft ‘marc ar 1 

aafiaafifth ftard41dd4 Railftm 1%*maarTftrma, aaparaaT 
ftirma ftfft/Tftrma ftaiftra fta d'fdK aTSTP" m am faftm 
ftdT digm ftft W amm7 g ft ft / aft aftm dPT ftftfta 
ftm 1% gmftd aftfmr ski agftra ftm mam 1 

ftft aft 

ftft aft gg ad ft am aft m IftdftdMd dim aa-if-aa ft 
sftft ddMK aft if iddl'ld dm ftm I ftf iddlHd if ma ?Fdf if 
fftdftdMd arma^ggftftfta aftm dftddi, aftm gga% ?ft 
aa ftrft [ft i a m i ftm, ariaa am am ft ftaa ftft am m i 
R diRd ad arftsra mamft- arftsra 1 amamft aftag 
did am araaa at ftftp a# ftm aigm fmrm ma mmar a 
amamT 51a ftaa gra ft fmfa amm aaga mfaarft ana ftaa 
arma a ftrftr gra ar aaai gaafa aar agfl’ at arm art $\ 
ftf^aaam 1 

^Td’^d df^l R 

aa anatta afafa aa asa 1%aa aiagrar 

mfraana a ang, araftaaT, anada am aa aifaa fa1% #a 
laamf a aaa a anadat aa mfrsra ama am anasaa anaaa am 
afwfta artm, aft ftt 1 a^Tma a aft ftt anfidam ftt 'sft 
ftanaar a triaa aim aiaa |, ma sTar a fafta am a ftart 
grm, msmam gg gmg aa mga anfftaag ft gft a arm gmr 
ftft mar am faamgam gTm ftm ft mg 1 

ftarftrfma a mafta afaft ar aaa grm - 

a) gaafaa - asasr 
w) ar./ag - ft. - aam 
a) aa- gaaftra - aam 

maRaR 

ftft aft fafsr 

aim aftftarft ft aaa aftft a saa aaftaa grm grm ftm 
ft stft 13 if 1 msamm gg aaa aftrft aft- aaift ftftfta 


armaaa 
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1) ffffTT mFT M&Z 4T TTT3 4*41 + 1 STraTTH ft 3ff) 
arm/aprfl' twoT/f^ f if '-RnR ftF ttrt 
4TOT 1% FT- 4 FT R ^114/41II-HI if Rfl4 4ft FTF7 
ftf TT FIT 5( 1 TTT) WT f R 4 R 4 44I*M FFT ftf TT 
ff4T f 4 iff Rtnmi ft STTfrR", *14 t 4*flfi arf^Tpf 
FT if (4 ft ff 4 4*4 FIT 4600/- f FPT) 

T) TFT/FTft 3 (fR) WT % 144144 44I*M FT 


F| TFT 4TTT WT, ft ft ft ft tFP Rff + 

5 % i 444O ttsttttT? fr fmim -4 fit tpR 
FIT if ffff FFP+ % FT FT Ff Ff|T I 


ll.ft.ft.4T F+ TTT TFT 4'f4K FTF ft.ft.ft ^ft 144144 
4 404 if fETT FIT tnTT 41441, FIT ft ft ft %+ Ft if 
4ft ft, ftffp fff TT ft, 44 FFTT ftftft ffrT 4'RlH 


F) 4"ft 14441 if FTF ft.STP". 
4) 44 4ft IFF 


F STTTsT I 


ftf fit 


W - FET F FF FTF gTHT FPJ mi? fFTT I 6 (T5) 
FF f^ fTF TTft 3TTT % frf if ft ft ft *4410 ft ‘ft 


3T44T ‘SETftF’ + FT 4 N4H FT f TFrr I FT -^4 44 T 
- t%FT ‘Fiff’ ftF *44 10 ‘ffr’ ftf F TTTT FFI TFT 
fFT ft ffTF f 4 FT Tmrff F R 4 R ffTT 4 144 I I 

4414* TIT 4 4P H41 f TTSF F *44 10 ft Fft if ^FT 


2 

TTTUptR 


W ^ 
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frt ; 


FPaTFF ff% FnfF 4M4I f^FT 
3flW 


arf^Rnr FTg 


“ftf fffft I Fft ?Trf pf f^srft ft fft Fiff RIff frtrf ftff 
FW 39016/7(S)2006 - estt(D) 8 FFfR 2007, Ffc Flff 10(W) 
FT srfiTF FT % f^TTT # FT Tft ff Ft FFJF TO F^lRl Rttf# 
Art fft srfffff FgFTF f ffs ftft ff - ff fftr ft 
FFtR|F f^TT FTFFT”l 


FFF — FFF T P" FRJ FRF F T FT T 1 


60 fR FFFT W FRRr J 


fft ?Tt tr RfRt i r r fft Fiff Iff Fftsr cpfpft# fitff 
ffR: RpR - . ff fFFRRT. fftf fr fRfsrtt ffH4, frf f^fftfrt fRtrReft fft fR? Riff ft 1 


'FRTsrfRF 


FF *11 -H 


1- FFfR ‘fR’F FfRtRT 4?!I44’ FFF AN4I I FF FF FT F>f FTFT I RfpF F 
FF FT ^5llR+’ FFT 3RF FT Rr - 3?1lR + FIT FIFFT I FfRtRt 

FfiaFRR (3?iiR+) frfR fm fft fRRfrR ter 

fRFRrRRF, Rr^r R?im fft RviM fRFRfr/FRFT fftsHRt mPf-jf 
FFFRF FFF (FRT TFT 3TTf #1 / Rt^F X) F fR^F F^PRF FFTl%F 


FF FF 4ll4cd FFT 1 


fTFT - 


i) ^MFlRF FSTTFT FT fRFSRT ttR FRrRF I 

ii) FFTFFTFT FFT '3 T FFT r T® RsIM I 

iii) •‘IMF I RfrR FFT MRpFd fRRt FFFFFTT FT FFF F 
fft ffRRf ffrt?ttft Aft ft fff ft arfsTFrirr i 




gFFTFT FT FgrR- TR FFRfF I 

v) 1 %'frtftst/IRfff fRRfrR frt IRft fft sr ftf Rt 
FFF I 

f) fRrf^TFT ttffRt fRf ffRRRT fifffP (Rt-%tRre) fft ft 
4lRM FFT fRRFFTR FF RlFF F fRIRTF F f^FT FPFFT I 


FFF- FFF FT ■ 


’ gFF FfR FgFF I 


PF FT g’T-^1' F FF F FffffF IRrT FTW I 



F) FF 


FFT - FFT FT FRF 


FPTTT FTT 


mmm 


- 9300-34800 FFT FFFF 4FF-4200/-FTFT I 
FRF 4^FR/fF s ‘di4^M4 F^FTF FFTTF FRT 
TFFR FR'sfTFF/FTsiTSrF IRrT FTFFt F|i% 


Bl 
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R) TORTO r14--f)=Tl f)£l44 TOTOT 4T-f)4) 4£RT #f TOTOTFTOTO ITOsTTO 
TOTOTO TOT 3R3T it 4f 3{R % TOTTO 5(TOTTO) TORT % RlRld 44ITM 
TOT TORTO TOR TOTO TOTf WT TOTOTO 4600/-TO WT 416,41 TOTOT 
toRR 4t 414) arfipTTf)' TO TOTO n 1 JTO: 1441144 f^TOT 416,41 
TOTOT 4% TOTOT 44 TO# TOT 416,41 1 

fr.afr.’ft.it TOT.RTO #[T TT^t 14017/61/2008-f^TT.(3TR3TTT) 
f^TOTTO 24.03.09 TO 12.03.2010 

TO-4i4 i)4I P)44 1972 (TORTO)% 
f-144 30 % TOTOTO StRTTO TOTOT TOT TOTTO 
pH HH1 TOT TO# 

5. 

VsTll 44 441 14 44 TO TOTOTO 444 TORTO H 4 43 TOR TORTO TOTTO T# i\ 4) 
TOR sffr TOR sjcf TOTOT TOTOSIrR TO TOT ?Rf sTl 4 TO TOT RRtTO 

(TORTO) 1972 TO fOTOTO 30 % TOTOTO TOfsTTO TOT TO 4 tot TOT TO TOT 

1 £ 1 TO i 14 TO TO|[ % TOTOfslTO fTOTOTO TORSTR/f-TTOTO 4 1 ft fTORl%TOTTOTO 

TOR-TOR TO dflisT, TOf?TRRTO, R144-H TOTOT f-144 TOTf% % TOTR 44 1 1 

441 TOTO4/TtTO-TOTO4 1TO 

6. 

TO 444 

R) tR-RTO 


7. 

4>l4j 6,4 144 44 TOTJ 4)41 441 4-4 4414 4 4 04 4 1 f^TO# 14 TO 4teft 
TOff #£ TORTOTO TORT TOR TOR TOR TOfTOTR TOTST#, ■jitr- TOTTOR TOTO 

444 - 444 TO frofTOI TOft #J f^SffTR TO 444 #4T 1 TOFJ 41 4 1 TOiroftro 
/fTOTOFftro 444 14l 0 TO TO1J TO# 1 

## TOOT TOTO TOTO TOTOfsR 
^SrRpTO T# 3RT 3T#TT 

8. 

3T4RT4 vlyRlTO TTR 4-4 4#l 34 P)44 4 Rll 441 iRlvTTO ^41 #41 1 

441 4141 TO4T #J f^lRcOirg 6TO 

3T#rTT 14>44 oqfrF RTTOTO TO #TOT 

9. 

RPJ -141 

hR41shi 3R4NR 4i^ fTOfTOn 

y U| l"D TORT TOT TOTO TOcff f%f4/ftfrF7 

TiR?FTMM4l4 414R 1%f4 

10 

4t I 

II 

to) 4t4t TOff # 2 (to) tot 1 

4t4t TOff TO4T TOmf4 TOT TOff TO 50% 4tsft TOfff TO4T 50 % 141-414 
TOT 1%TOT TO 6,4 1 #TO f% TO TOTOfsR RfrP Tp|4i< Rsrf4 TO^TOTO, TOTOT 
TOTTOTO TO# TO 141-4 4 TOT RtT f%TOT TOTOT TO# 141414 TOT TOR 

416,41 TOTOT TO 4t4l TOcff TOT Rto f%TOT TOTOT #TOT TOR 4I4) TOff TOT 
TOT tototot ^,4141 TOR TORT ttr 31-26/98 (4#) 5 f^TORT 2002 % 
TO^TOTTO 1 

TOTOTOTOT 

TOTOflR f^TOTO /TOR TOT TOf^R 4TO4141 srf&TOTft )TO ft TOT) TOTTOT/TOT-ft' 
f%TOTO/TOR TO TOTO TO 4 4>4R TOOTO TORT 416,41 f% TOTO- TO TOTO 

14414/416,4^ TO R4l4 TOjft TOTOTO ftTO TOT TOTOT 5(TOTTO) TOTOT TO iTOTOiTOTO 

44 1 TOTO4 44 4 #TO TOT froTOT TOP? RTO ^TO 1 4 11 4 4t 9||f44, TOTTOTO TOTOTlWr 
TOfsTTOTft TOR TO (TO ft 4t 14TO4 TOTOTO 4600/- TO TOTTO) 
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11 PtsftdPftg; 

(d?)l 4444 d44 |cj dd dP W1 dlP Tf fPadPdlMd dRT ddT-P-ddT dT P44d 

HHNK WT P PdIMd ddT dTdT I PdlMd P ^TH' ?Fd4 P 
fpsgfpdndd dPT dd frg; fPsrff4d andddr twit, anPdd P ?tP dp 

PdfP Rd I d Ml gldl, aiH'^'l ddT ddd fp 3H frj -H fpfp ddT d-d I 

P?1lPd dd arpIPd arddTpr- arpIPd I ddT ddP f% affddf pfp%dTd 
dm anddd Pt 44m mP tot fddTd md sjrtstt P amFFdT dim 
fP4d prP 1% Pd4P dddT dH^Tt, drPFFPP dm dfPrr rnwr P arPfPd 
flP dT 3TddT JH'lP dm P^Pf P4 df 3Fd P4t 44 fPfPd dmT I 

«i m 41*1dfPfP 

TT^FT ?4MpP dPP dd dm fPdT d ItrrfI 44 

iJ-41 -1=11 O' p 3fpj, TFTRwr, anddd ^ttT dFp P4 aff^TT fPfP Pp 
Pmil p ppsr if aiH'i'ii dr P44sdd Pm ddT amm^ dPddi ddr 
dimffd arfru, dfp Pff 1 PPfsdd if dfp Pri mffddP" Pri 44 
PdRddi if 41Rd T rm dTdT |, md ?tP4 if fPf%d m if imi pm, 
dT$1lcd>K pc£ ^"11 u dd Viv-rjrl i-i-4Rd ITt P4 ^41 if =1 Id" 7 pld I 41 R’ 
w Rddi^tdK pmPmP4 md i 

Ply Pi Rid if ?4 m 4P dPP dd dm pTdT - 

dr) TT-^HdPd - armr 

W) dpdd 41 Vu -ddm 

d) arjdTdarlimppfwir-ddd 

4444 d44 f%fsr 

dFd dJ- 41 dd|i( Pt dm dPP P SIFT pfdT pTm Pm P 4 STPT 
13 if i memm pg; dPP wpff IPrsrff^TT i P^R 

34-41 -1=11i( 4^P 44rT 5 -TTdi4ddi %arrm ^’tt w 4^r 
dd^dF tTR^Pnr i 

34-41 dd I O'4144 d I fFT P U| P-I w PR 

II 

34-41 ddH d|4i|dl pu|p+ fPIP 1 'ddd’H fTTdT, W$t P^iTST dlddl if 
44aip- PRd 4P^4 ar^mIPrrargrTR fftt i 

III d>WI 

Itw/fe % d+P'Pl d^ld+. apTdT/aFnff ftwi if 
Hd>dP % Ptt 4t^r 1% f%4T TRT f% Pdld/44 TFT f if t^TTT^ fllff 
FS1T 6(1^) WT % PdPd 4dl + H, T=STTW ?TTfiR- Ttf PdPd 4T rTdsf 
im, d+P-Pl d^ld+ TFq- if 1 'ddd’O FSTT ft 44 44 PIP % 
TpFT 4Tlir TTPFT fP 1 F‘ I 


IV 


Vi) Fd^T/^TT^t 5 (p%) wf % RdPd 4d I°MH FT^ra - ^rp 

T P"fP^dPdlHd P PPt ddld+ MdVdP 34% Pm FTdT 

diu,4ii, ff 4444Pt fPfP d4d4TPgPr 1 ^ddO 
3TW PP4 dFId't. P T^r p WlldNvl TT rTdP pFT TT FFTT 
^tPf%t i 

vii) 44.44.44 ttsit Pf d 4di < PfP 44.44.44^ Pd Pd 

afd 4 H p fFTT TTdT PdT dlddl, ^ff 44 44 44 t3dT dP P 
dff ft, f4fp 444 dT 44, dd aFFTT 444444 IPd dPdF 
ar^dK pfp tj44 Ptr dPdT I 

Hd>dP dPdd 3pT ?Td ?JST Pdd" 






138 


THE GAZETTE OF INDIA : EXTRAORDINARY 


[Part III—Sec. 4] 


i) fiNRti'M'4 E ee f Pte; eeieIe dO+i “ePe - Ef - 
fRddl” ftET I 

(ii) EEE - EEE T P" W ETEE EET ETf PfEE ftET | 6 (EE) ETEt ff 
tEE Mt EE f f?f E ft ft ft sh^lO ft ‘pE EEET ‘EEpE’ f EE 
E fEER m E T%ET I Eft tjeEE EE - f%fE ‘3R#’ ftET 4p4l’0 
‘PE ftf ET EET EEE EEE fEE ft tER ERE EE ETEE ET fEER 
pET ETEET I EETEE EE E Ep8ET f ETER ET EpEI’O ET ^ft E RT 
ETTTET I 

EET ETEET E Ep EE Pr ftf ET ft Ef E ft ft ft tEE Eft ftET f 
ET, EEft ft ft ft EE llft(iv)E EE-EE i) EE ii) aRER Eff Ef fj 
EEE - EEE fEE tER EEET EET ’jf EEE Ef Ef PEE E EfE lO tijt 
ETEET EET ?ftE pET ftET EET EE EETT EEpE pEE #ER EEET I 

ft ft ft fpEEE ET ft fEER ftR PtEHE fiRT fffEE ftEE Elf -ff 
ETft PET EET ftl afsTETf EJSIIERt EpET E EfE ftfftE fTET 
EEET Prff ffEE EERifpE Elf f^ EPrftEE PePe ftET I EEE 
R'.+'J fr fffE ET ETREE fEETEE E WT ETEET EET EEE ElfElft E 
Es-E ET ffElf pET ETEET I Eft EpET EE EE RTETpTE ftft EE EE 
EfWffT/EETrffE ETEET ff ETf EE Eft ftETI ETEET E EETEE ET 
TpREE PnEEE ft ftET ETEET I Eff 3p?Pnft ftft Eft ETET EET ft 
EE EEPEpt ft ETEft I Eff EEE EfEE EfEETf ET EETEff pET EET f 
EE ft PeSPeT ET ETEE ER% EE ETE pET ETEET I ffjffp Efft ftf 
fffpE E EEE ETEETEE MR'Td EE EffEEp E Eft EETET EEETET ET 
tf E fftT RPETft ftft I Ep'yddld Eft pET ETET f ft PPdd ER 
ET EET ETET Pi ft EET pET EET /ETrJ Eff EfpEEp EtETJE Eft ftET 


ETE ffET EET | Pi Ep pEJpETTEE Pft ERE E Pft EfsTEft ET 
EETElf ff TEER EEE | ET EE EE Ef E ffrr EETEE Eft ffET 
ETEET EEET EE EE fff Eft ftft, ft ft ftf ftET I EEft ft ft ft 
EEE/EEft ETEE ET EftE E EE E fEER E^ff EET EEE fEE E 
EEET/EEft EffEET E ETEET/ETEft ff EfsTETf E 4Rad I ET EEtElf 
ffff E Ridfi ft ETEft, Eff Eft fEE E ETSEE E EETEff E[E Ef EIE 
fET ftET I EElff EERrfE TEER Erf f^ ERE Et ffyidEMd ERT 
ET[f Eft EE ET, fE^EfEETTEE ff EETEfE ET EEE[fE ET EEET | EET 
EET ETEET E, Eff fV ft 'K>dfd ftft ETcft f, ft fE^dfdEHd fffsTE 
EfsiElft ET ETEE ET ETEE f^ 3T5?TTEfEE Elfdlfl ETET I 

ft ft ft EftSTT 

ft ft ft EftET EEE Eft ETEtfEE ft ETEft EE ft ft ft Eft E^ET ft 
fEER Eft lEET EET ftET EEET Eff fEi E^ET ft ft ft ft E SETE E 
Eft ETET EET ftET EEET ft ft ft ft Elfdlfl E frftr ET ?TlffE 
ftft ftftft EftSTT ETEtfEE ft ETEft fr-EffmE ^ffET ft Eff§ftSTE 
ERE E Pi u fET ff - 

E) Eff ETE EfsTEft lEER E pR EET ftET I 
ET) Eff fr-ETE EfsTETf ET Tppft f f%ER pET EET flET I 
E) Eff ffft EfsTETf ft dRadl ft ’JE:?ftf£TE pET EET ft EET 
EEE fffE ET EET ft, EE gft E Et ft ft ft f ETEE Eft 
Eft I 

E) Eff ft ft ft EET ftf ePeRIE eIeePtEET ft Eft ft I 
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d) did dt sir d w arraddd # yid-jH f^wt dt fTRi t 
ddT ft ft ft sdd dfi<=MH % dTd dd ddT ddT ft I 

fdi Rfrhfl ft iJddTd dd 14 I d ddT ftdTftftftfddTfdi 


ddT d Hfldld / yldMylf/dld'dd 
fddT 419,41 

ddd dftR/ffdiftd dftvrfci dif R 


ddfdd TddPT/d^d f dd ] 


■ ydl44dddd 


dlflMd 'iRdd dddddddTi ft 146: 2011:6:1 (ii) ddT 
fddT tt^t 2-28/ftdFft/2011 (dd4 tdd) - 156 Rdi+ 1 


dmld ffd frdT 


d) ddfdd fddldTSdST 


d^ddR-dldd 


ddddd (3) 
ddd did Id 


d) fdfddfddd 
d) ffdarffddft 


d) fflfd iddidrsdST 


dTdT Ml dPT d-tflKd M 

fpr flif f ?ftffd adwrd ff% 

ddfd 4'Mdl ffdT 41441 
arRHifdl 3TFT 


W4W 4(dP") dPdt dd'jfd ddP" dF 
“and ddd^T t fdT df dd f*dfd dT ddl 

fddT 39016/7(S)2006 - estt(D) 8 dddft 2007, dfd dff 10(dd) dT 
dfsTd dd f fdTT ft dT dft ft ft dddrP " 


ddT apdfddd 4^414 d fdd Wd dTdT dd - dd 
ffdT 41441”! 

ddd - ddd dT ddj dTdT d^dd?" fddddJdP' 


60 df dddT dTdf - 
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eet?teteet ee fw efteeeks d'Ml+l (4 ?iihe eetet-4?iihe) 

ggjfr fE^ff, EE fil E14 d, ^FEE EF~ Ef$TSTE 4 4 H 4, EPE ETEP - HPT ^EP~ f%ET EET Tpff fEEE E?~ T - 


if fffsrffiE 


E^dV id did EET 


ETEEfsTE dlPFd EET 


#ET f% E^f f%ET EET 


EE if Eff ffg EEfsTE sfsrf^E EET 3PE 
3#TT 


gj) E L gcP Rdld EET 


E ETE T3JEEE 50% 3TE 4P4dl ETE 
fdTdlddlME /E^EET if I 


dddi?d| if dE'fl'fl 4?!I4E EEEE 
PE T'f ET 3FJEE I 

EFpffE: yuiicvfl TEFTE/PTpft EE ipfpff tie 
gif TETEET HlidEE 

EEET 

E) f%*ft 'sft 4P4dl TPT^dldddHil 
PFETE if 50% 3TEf E ETE E^dV 
iddld affr EfEETfMt/^EET 


f%ETE 


#ET f% g# 1%ET EET 


EEFTETET if EE^T#T E?TEE E EE 
if 3 EEf ET 3FTET | 

EtwftE: Wpff ESTTEE/PE *ft PE fpff *ft 
PE E E EETE EE E P5EEE 

EEfIfE fEEE E PE.EE.^ft (EE E EE 35% 
EE) E ETE ETfsFT fEEE EEFTETET E 
PE EE 3FJEE I 


[EIETE 


EETEIETET)] 


EETEE ; 


EEflrE fEEE E ^ff.PETff (EE E EE 55% 
EE) E ETE EEfEE fEEE EETEETET E 
rffE EET ET EJEE 

gETE E PE.PVPE.EE.^ff (EE E EE 55% 
3TEf E ETE E^dv EETEE PldiRdEI'H if 
PE E^ ET EJEE EET EF^ST ETE I 


ERTEFT if EETEf gETE if ^ff.P;Fff.P[E.*ff E ETE RldRldEI’O 
EET ?Tf STTf^Ef ET if EETE EE EET E^dV E#RfE RldRldEI’O 
EETEE EET iE’ffE |g 4 Odd I E ETE gEET EE if 

/f^EFESEE gEE TffE EET ET 3FJEE I 

Rftf?TE Eri 'sff 
sfeefe 

EFfEE I gETE if ^ff P[ pff TFT *ff E ETE EtEfEPft if 

E) ^/ESg, FftE f%E RhIPI/EETE EE EET ET Erf 3FJEE E ETE 
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gfegggggRT 

fStSTT/fStST^ f?TSTT 


ggggg/^gg aFrgft 



yaP rPTT V)sh-HU| | 

P) gggggggi 
STTSTTf^fi^r 
4,1144 I 

P) ft^TFTTS^ST STPT 
apg f%gg ggg ggf 

^)HT5RWT, 4W fsTSTT, 

Rhh ggi m w 


g) fgfgg grp? #g ^p-pPT, 

•2J^ I I -J I ft I I .iFl Xl TTh^TCTT 


g) W-W ’TT 
fggTgggpg upt ftgT ggT 
ggg 'jft grpf gggg ggg % 
agg% ggfirg 4i4 i 

gr) ^rafsRT agpgg gg 
g^ggr^ i 
g) wrg 

Iwg/a^gig/gg^ 
4£ll44IM4 if irgg 
ggg fgfirg gg agf% 
wwg g 

PPP if 4N4I ggT 


sgg/gg agprig 
tggft ggT gg'/’j^rr 
arfggrfir 
gg gig *ft 

g?ffg/gg g^d ggT 
ggggrg 

ggfg 1%gTg/3Fjgig 
% gig gpT% ggr 
f^gg-gigT 
gggggr tgr^t i 
f^'gpTTsg&T URT f%gr 
441 agg ggg 44 


'ggpg if Tig.TT/mr tttt *ff ip grg 1 
if tt^t grf appgr ggr Rlgd-t fgg 


fSlsiT (ggr if gnr 55%aigr) % grg fgsrT 
ggtg?rFfT/gij gniwf if gg grf gj grpgr i 


fSlsiT/44i^5iiRg/gfefgTsn ifgrmg% pip 


gggr grargg ggggg arqgr ggtg?Tm 
fSlsiT if rftg ggf gj ar^gg g^gr gig i 


aff.i/aff.gg: (4P if 4P 55% afg) ip grg gg 
ggr *fggg arg if g^rgg ggr ^g w if 
414 g4 gg apggg i 


grfgg 3rfggTfg#/ig^g 
arfggtfMt/gpggrf^gr apgg fgy Idling 
glPT #PT f% anfgflTT f ,gggg m ^f fMt 
gft ?rrar if R"'ii4i gr gig 10(gg) ggf gg 
apjgg gngg ggT gg gg gg m i 
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77T TT 777 Tfff f777 TTlWPTr 73144 


TgR fRR, 77^14144, 7777 3fp-7f?TST7 44H4, W 7 T^tttHTTTRttt W Tiff Rt 7 7T lR44l 7 gmtf^r 

777 


77 *11 -H 

1. 

77 7 y4 HIPIHI 4?1I44 44.1 4UI.4I 1 77 47 7l tR #41 RhRR 0,4 

47 ^4 1 R 4 ’ 77T 37^7 47 Rt - ^4lP)4 477 4IU.4I 1 44'R)R) 
st^tteR ?i 1 R4) 417 Rfrnr7 tt 44 RRI affirm^ R^im 
f77T7/477, 4 l Rdi i44M 77T STfTTTfRRt 747 4^4 777 7 

44lR,4 fm 77 Rt 77RRt arfiPTTf)' (RtR:f 1|R4) 77 fTT 

f7 p d R 'SI M4 if 44-11%) 4 551444 7 77 R 777 #47 RR '4777 
f7774\ fRsTT 747 37^7 7# 477 - 

4") r14-fl=ri StIRttR 77 #[ SlRcd T# R^Rl-T) #7T - 

iv) tRRtTTTT 4HH-.i/R?fR/^ 3TTf% 47 

04 04N/y-4H4 

v) Rtft 441 R 47 4fw/wr yi4'i4?TF7 RRfspr 
477f if 7i%7 74RtR7 43144 (^4lR4) Rt 

43144 I 477T 1 

7) fdtTTT 4,4141 77 4441 44 3174 4141 (7T-d71 1 R 4 ) 4 41 1 4 cd 
P# RR 4 R 77 Rttr- 7 7 PRR 7 7 f%47 f3TT #7T 1 

«hIT4<<ii 

2. 

77 47 7J7-R)R51|R4/Rt;R 51|R4 dR^d R.4I 414,41 1 

R444I4(tRRR|7) 

3. 

R) 77 444414 5,200-20,200 74T H444 444 2400/- 444 - 

444 77 4 1 44 4 741 T/fRTJR -i\ M4 37^777 3pfT7 gTTT 44IM, 4TT 

R 4 4 -J417 4 P. 7477/379777 Rid I 7TP/47 41R 41 4 11 Rl 41 '1 P. 4 4 

777 7-41^,ri P7 31^4'lRd f%77 77T #77 1 

7) 74TfR, 3777 TT ?ft 3TR % TTT' 77f7?TT7T 4$I44 7 77 R 5(71%) 
77T7 RdiRd 4414H 477 7^ R 7# 3f 77 R Ptt fRRR 

7 #7 77 7# ^ 4444 RET 2800/- R WT 414,41 TT4T 44R-R 
43144 % WT t ’JT: M441R4 RETT 414,41 1 

R'.R'.’ft.R sfr.TTfT WT TT^t 14017/6 1/2008 -Rrt.( 3TTT3TTT) R4i4 

24.03.09 4" 12.03.2010 

VRR £)4 1 R44 1972 (7777)% 

R 44 30 % 777 3Tfij77 dR 47 777 
14741 47 7# 

4. 

R-- 5 R 4 44 4)41 R44 >1 434 444 414^114 4 31^417 Rvpr R-JT TjR 
RRt 3TR Rt 3tr 3E4 PTcf rT4T % R4T sR 4-^4 RT R4T 

REFT (R^TE) 1972 % RR7 30 % TRT 3TflrR WT % R4T RFT % 
rtw 74l4i4 i 3HiR TTf % e^IRct R?tt ttwret/Rrit RtRt 

fr^yR'si m 4 444-444 7T 4 RR, srRRd4, RRd4 ttttR 44 

34 R % TfT RTT 1 

Tftsft 'H cfr 3TT^ J41 

5. 

T-'Rl 4,4 RlH47 37^4)41 rT4T 3|<-4 4 RR 14 4H44I R«lR, TT’R 

Tftt 'Tnff RJ 3TT%7R sTH ^tR rR 3lRdl4 37737717 , TTET 

4 7417 SI 71 444 - 444 7T fRfRTT RR 3^ fR&lT 7 U I R T 73 T 3T4T 1 

3T75 414 1 3|irlP 4 /f4"4 1 R 4 d^Rd 17 7T 4 14 43 I 1 

Rhfr ^Rf 4,d '14144 Ry Ri 4 <747 

37^7 3Tlf7T 

6. 

17,444 SET 7 Rsl'IsIdl/TTfRrT m 7 47 - 7-47 55% sRR % 777 

41 14 4 ' M < Rift 1 

7M4t7:- 

17,44 4 Sf7 7 ^ 4 1R4 STfsTTlft 43144 % 7^7 7 RET 77T 47 3TJ77 

RRR ■HcTT Ref s^hRk, ijd 3|r4 dT#TI 

7. 








[hftiii-tsfh 4] 


w HTF WTH : sppttht 
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HHT TfraT THT pHtPHHPT; th 
H pTT Hdl-dd ^hIP hthh if hpj Pptt 

HHT PPfT Hff HHHT HHTvtP HHHT 


PPfT Pf HHHT MdlHd HPT HHHT 


10(H) I 


^TPJ 

tfHtPT 

^fr%fr Pf p; P(02) hP i 

PttPh 

1) 25% PT 

2) 75% Pl-P HPT THPTHTHT TP.HJ HT pHTlH if +2 
PM 3THHT HHpH TH 5(TTH) Hp HT HJHH TH THHH 
HHH 1900 HHT Hp Hr HTH H%T dlPdl TH HPHHT % 
HTTP" fpTT I 

PfPPpPH 

HHpH RRbPi HT dPiddT HHpH RhP pHT P THTHHT 
TpFTH, THRTTHHT PPHT HHT PPp/TpR^ pHTpH pH 
dPdP HTTP" T^ PPPh pHT 7MT PfP HPTT T T TT T / H PT 
Pf / HTp dR'ld HPT PPPh pHT 1% JHdPd HTHpFH HPT 
H^ppH pHT HTTHT I 

PfsffHpf 

hPT TH HT HH Hp HT pHlPdTMd HPT HH-H-HH ht 
PPP W4F THT if PdIMd HHT fPTT I IddIHd if ?HH ?FHf if 
PpHHTPTH HTT TH PPffP HTHHH HPHHT, HTHHH sj^H H ?P 
TH PtP pHT HPTT HPTT, HTHHH HHT Hp P PPh PP THT HHT 
PdliPd TH HPpTH HHHT Pr- HPpSTH I HHT HHH P PPh PP H 
HTH HPT HTHHH Ht pHT Hpf HTTHT Pdld HTH ^HH^HT if H^HH^HT 
HPT PPH fTH P PhP HHHT HHJH HTpHPp HPT HpPT HTSHH H 
STilPd fTH HT HHHT jHlP HPT H^ft Pf HH 3pH Hft PT PPh 
HPH I 


WHppHfrfP 


' HT HHH P>HT HTTHT HT 


iJ-41 yyIrf H HTJ, dPlR+dl, HlHHH HTT H’H Pf PPh PP PP 
PHTpf H HHH if HTHHHf HT HpfSTH HHHT HHT HTH^HH HPHHT HTT 
HTHpfPr HoHT, Hf% HTH I H^tSTH H Hl% HTH TwfkdK HTH 'sft 
fHHPHHT H 1 ftlHH TTHT HTHT |, ?HH ?PTT H f%1%H HH H PHT# 
HTHT, HTSTPHT 7 H5 HHTTT HH HP^H TrrftHHPt ^t H HTH r HTHT 
Ht1% HPH HTHTT Id4T IP HPTT #HT HPJ I 

Id-WPlRdd H«Tld41d dl^fd HT HTH HPH - 

H) TT-JHdRld (HpH)-HSHST 
H) HHTHH TpPTf^H (^HTTHT) - HH^H 
H) HJHTH Hf^HPp - TH«f HHTHH 

HT^iuhk 

HPH TTTfiHHPT HT HHH Hf^ffT H HTH TTpHH fTHT HPTT #HT 
PT HPT 13 H I HTHTcHR HHH dPlld HP?- WpfT iHHffPT 
HPHT I fP^Pp tg; TnfiHHPT HT H^P HH Pj HHT HPHHT H 
HTTP" HT TH PTH HHHHP r pHTT TPHT I 
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[ ^TFT III-TITO 4] 


FTFT TO TRTO ; 3TFR1TF 
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fP Pro totPf Prof - 2009 
ftot ?nf to RfPtofto wcff R 44 wfFFRF hR-to 


FdP f^rsft, TOp4l44, jPjR 3fp~ FpSTF 44H4, FFR 4<4K TOT pTO PdT TOT fP PdF to 4 R 44 I jjf PPRf 

TOFT 


TO *11 -H 

1. TO TO TOpFFRTT hR4< TOF 414,41 1 TO % PdpF 41 Red tot RmTOi-0 

FTTO 4dPl FFT TT^ p TT/dTp'R 4^1441 TO FSTp 4R TOfRFTFTTT 

3441 Rid TOFF 4^1441 fmr 1 

dpFTO 

2. TOTjF-P3?llR4/P:p5llR4 44^4 fTOTTFI44l 1 

444414 (mRPRr) 

3. TO) TOp| 44414 5200 - 20200/- FFT 4444 4FF 1900/- flFT 1 4444 

444, 444 - 444 47 4 144 4 441 < /P p d R ■y M4 4 >1,414 3i|<Tl4 TOT 4 41 4 4TT 

Rd4^4K PPftSR/3TT?ftSR pF ^ 14,41 PP 414d 1 Rl 41 hPto tot 

441 f,4 Tp 3j^pRd PdT FFT fRT 1 

W) Ff TO F fP TO F fP FT FFT W*ZJ TTp31TT F FTF 3(pF) dP % 

R4I44 4 4 14 M FTOF TOR F7 pi Flf 4 444 4dd 2000/- F 44 14 Rid" TOT 
FTTO FI 4,41 1 

P.TO.P.P afr.Tim pRT TT^t 14017/61/2008-pFT.(3TTT3TTT) RdP 

24.03.09 F 12.03.2010 

4p4 R<41 R^m 1972 (TO?R) 
% R-4-H 30 % 47R 3pp dP 

TO FTF RPlI FT Fp 

4. 4p4 TOT 44T PFF % F7R TO FRSTR % 3^417 FFR FTF Tp PP 3TTT 

P pr 3RT ?P FFT TOSTlP F FdT ?P 4-^14 TOT FTOT PTOT (TO9FT) 1972 % 
PTOT 30 % TTTOT 3tPto TOTT % FTO TOFT TO TOFT ’PPP 1 TOTOTp TOT TO7T % 
TOdPrT p9FT TOTOSTFr/pTOT TOP pRpTTTTOTO TOFT-TOFT TO7 toPP, 

stPPtot, PPtot toto Ptot anP to totot tof i 

441 444/^7-444 'TO 

5. TO) 444 

TO) pT-TOTOT 

PpFppfSTOJpdl 

6. TOTP Tp pTOT7 3TT^ pTO FTO 3TTO TOpPd TOTTOrF PdP, FT F p£T TOff 

3TpdTO SI 41 TOP TOR TOFT 3tPtoP apSTTF, TOT7TT TOTOT7 gTTTO TOFT - TOFT 47 

PPft toP PPtto to toft pro i 34^ Pro 344R4 /PtoPto tofPtof: 

TO TOFJ 4o1 1 

PP fP Pf PhR|4 4,4 4-4 

3TqFT 

7 . to) Ptoft/to’^to Ptoft Fp TOpro tor totoft toj Ptoft to toto tosf -12 toPR 

(tor- F TOF 50% 3p) /FP PffPrT FpSF TO 3 TTSfR7T PP TOFT TOpTOTO TO 
fProrP STFT P TOTOF p FTSTFTOT7 TOTp TO TO Pft apPlF | 1 

TOl toPt Pfft Pt 

tosf -12 (ftfPPT) tof R tof 55%) /fP PiPf toRsf to sttftRtt pP fft 
toPtoK TO fpFTp 5TTF P TOFTOT TO^ FTSTFTOT7 Pf% TO TO pR 3pfpT | 1 
TOFpP: 47^7^ F 6(T5) FT^ TOTFT 41*444 

441 PP Fp RPRd 41/i 
TO 4^47 TO>dR TOfP 

8. FFJ Fp 

iRPsil 3 rP, 4 R 4ll 
PfFTT PP TOT tR f Id dTF 

RfP toP?r / fP PP 

9. PP 2(P) dP i ’p toftP 3ftf fPPt Pftf f pF Pf P 

3T^jP TO 3ppTOF PP To TO FTO FFTOT 4141-4 TOTTO F TOfP?TFF 
4^144 % TO TO>dR Fp p TOFF 1 

tRPsf stoP 4 R 4il 
PPdT TOTTp TOT F7 FF Fp 
PP/RP fP?rMm414 
4RR f%flr 

io. PPfP 

TO) TO P PPf Ff%F P TOpt 1 TOFF F aTTTOTO P pTOFT, TOT TOTO P aTpF 

fpq- dF f arfpr Pro tort i stPf PP to fr tot stttof P Pft 

Fp FI4,41 Rd 14 FTTO RTOFT F 3RTTOFT 1TOT Pro fP P RdP FTOT 

RT^TO TFpTOTp STOT PPd FTS4F F aRpF pF TO TOd 1 jm 4 R TOT F^P 
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PPP 41414 TOT 


Tt Pf 3EP TTP 44 fpEPT TEP I 

Pf4 TTt pidPT 44-4144E P TTPT PTE PT TP 44 TP 4 TP PT sH4p PPTPE 
TP 4 TTlfOP f4pT TW I 

44ft p44 %% tp tt pe pt 4 pr ^afpPTTPP iift tp-4'-tp tt p44p ppete ttt 
4 Rdi'-M ppt pep 1 44 Rdi'n 4 ?ept 4 f^dRond pet tp iEj f4srff4r 
PTPPT PEPPT, PTPPP ?J"T % ?t4 pp f4pf4 14 4 i ptpt pep, ptppp ppt ppp f4 
41PP f4f4 PPT TPT i4dli4d TP PE14TP PPPT 4E- PEfsET I PPT TEP f4 414 p f4f4 
% PTP TUT PTPPP TT 44pT Pjff PTTPT fPPTP PTT °PPPPT 4 SFPPPPT PET f%PP fEt 
f4 f4qfp pppt pryr TTfsrrrr4 pet "44p ptetp 4 ppfEp fEt te pppt jhmR 
pet 4p[ 4 4t pi sep 4tf 44 fpfpr tee i 

P) ^Id41d pf4f4 

PT t4ld41d Pi414 TTPTpf%PT PTTTPT 44 

44-44410 T PTJ, d HI P Td I, PTPPP PPT TEP 4t 4fpP fpf4 #4 Rd^il T PPP 4 
PTPPPT TT 444sTE TEPT ppt ptpppt petpt ppt pppftp p^pt, pf% TPi I 444&PP 4 
Pf4 TPi 34-41 44 K TTi 44 RdEddl 4 41 Rd TTPT PTPT |, etp ?TPT 4 fpf%p ET 4 
PpTTf pETT, PTPTcPR p$ fppr PP pp]P 34-44 3410 g44 p pt?E pETT 414% PEP 

PETE f4pPlpPE PIPT 4 pT f4> PTP I 


'TTPEPpETT- 


-EEP 



T) PT-fPPf%P (ppp)-pspp 
E) PpTPT fPPf^P (PPTTPT) - PP4P 
P) P^PEI pfsrrEE - Tp4 44 N't. 

P. PRiktk 

pep i4-41 331 n tt ppp pf4fp t app prf4pp ptpt pep #pt pet 12 4 1 
ptspefe ppp pf4f4 tt 4- ypi41 i^pflEp tept 14^P4, 34-41 4410 tt 4^14 

PP PPT PEPPT T PIPE TT PT 4pp EEfPE 4 pE TEPT | 

11. PFJ P^f 

12. XT) ppppf4f4 

T) fppf4p-pspp 

4p) ppf4p PTTPTPTST - PP^P 

P) fpp pfPTpEt/pp-TTTTE - PP^P 

p) pEtsp 14 ppt - pp^p 

T) ppf4p f^PTPTPTST - PP^P 
P) PT - fppf%p - PP^P 

44) 5 (TTP) H 44 - 4 f 4 PWjfW tPE fEP I 

“3PP PT^EP t PPT spf TTp fEpfp pr PPT prff f4pp Tppfpp PTTP PPPT 
39016/7(S)2006 - estt(D) 8 PPPfl- 2007, pfp prff 10(PP) PT pfsTT 
tp % fEp; #r pt t# fr pt pt^pt ppp pf4f4 4 pp 44 /pp ft ppt 

3EPPPPT PJPTP 4 PPS ^iH^TP PEP PT - PT pp^p TT PPlffP f^PT 
PTTPT”I 

13. PPP - PPP T T PT4J PEP P^TE 


14. 60 pE PPPT PEP PETE 1 









[dFTIII-TsFg- 4] 


dKd dd dddd ; 3TdTdTdd 
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ddd ?mf tt ddT dcff 1w RR>cdi srf&wft 


dd^f: fd^ft, dprRddddijfejSdTdfdSrd 44H4, dPTr d^dd 7 " gTPT ^dd 7- f%4d ddd ^TrfT jRd~d d 7 " iRddl jf IRdfftd 

ddd 


dd *11 -H 

1. 

RPMi dfilddO 

dlRrd Tp=r R 4-441-0 

dT) fd^dR'ilHd 4^414 ^ RRc4l d-f^T dl dd SdTdddT 1 
’d) dlHM4l4ld dTddif Tjtd RR,c4l dddd dTdd 1 
d) ftdd'4 dfdddf)’ dTd RdT ddT 3Td ddi dt ddd 1 

«h!T+<<ii 

2. 

dO ddddTJd-TT44fif,4 ftd'l 410,41 1 

dT) dd dW: d^Td-d^Td dT 44M4 /((4) 7 0/1d 7 ‘dR41M4 ddd d^ft 
SFJdTT 1 

4 4 4 414 (oRd) R d) 

3. 

dd 1^ 444414 15600-39100/-4141 ddd 44d4 444 5400/-4I4I 1 
'K44 ddd, ddd - ddd dT dTdT 4<4K/fd s dR'il H4 d^dld 
STTdtd dPd ddTd; dd Rd4^4K df^Ttdd/dTdtSFT f%dT dTddT 

dtf% 414H 1R41 4Rd4 5Td dd d'J-H 1 Rcl fdd 1 ddT dTdd 1 

1. 4,500 % ddddTd d 4(dK) d^^IRdfdd ddd dTdd ddd 
d^dd? 15,600-39100 %ddd4d%dTd 6600 dd T^dT 
ddd did f^dT 401,41 ddT dftd Rfddd 1 dfitddR % 
dddTfdd RdTT dTdTTT 

2. 5 (dTd) d^f tR RdRd ddT 6600 % ddddTd dT d^dd 

ddd d 7 ’ d^% 7600 dd dfdd ddddTd #1 §Tdf dTT 

dTddT ddd dd Rd 1 410,41 ddT T-^ RRicqi 

T 444lRd f%dT 401,41 1 

3. T fRfr-3 d 7600 % ddddTd d 4(ddT) dR Rdfdd ddT 
d^dd dTd dT Td| dftd RRc-HI dRddf)’ T dd d 

d 8700 dd TfdT ddd ddd dT RdT 4 01,41 1 

4. 7(ddd) d^f tR RdRd RdT 8700 % ddddTd dT d^ddr 

dTd dT dd) T^dT ddM,R1 ddddTd 10,000 (4)41-4) fRdT 

4 01,41 1 

dd.TTd-.Tdd.d^/TdF- d.TT.45012/2/2008-4) 0,4 0,4 .Rf, 

RdTdT 29.10.2008 

4-4)4 441 R44 1972 (d^Td) % 
f-i44 30 % (Tod" dRdi dd? dd "dd 
fdddd dTd# 

4. 

4-4)4 44 £)4I I444 T444 444 414d 14 % d/Jdl< 4-§Td ddd 0,4 
#4( 3TTT sftr 3Td spf ddT ddOTf) % 4dd »t 4 4-4)4 dd ddd 

Rdd - (d^?Td) 1972 % Rdrd 30 % ddd" df4dT ddt % ddd ddd % 
dTd ^-4)dl4 1 ^Tdtf% ?d dT^ % ddRd f%9Td dTdmd/Rdd - dH% 
fddfddTTdd ddd-ddd dT df%f4\ 3TRR44, RRdO ddT Iddd - 
dTf% % ddd ddT 1 

441 444d)T-444 4d 

5. 

444 

■HrTT ^sjrj+TRi 

6. 

40 ddf d df4d d# ddT ddd-ddd dT dd dd STTT 4t l^\ 41 - 
/fddd R 41H 4 sHTT f4dfftd 1 

4 4T If ddldTd 4hl fu| 4 

3Fd 3#TT 

7. 

41-441 y 1H 0,4 4) 4) 0,4 Rif) + dTd 4141-4 0414 4 3 4'll dl 
djdd 

dTddf)d: ddT d Tq-.ft/atT 3Td ?TTdT 
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RR4TSTT 3RT?ft 4K RR1T 8. 

WRff gRT ^ RT Rcff f%fsr/f^f%7 

RlR?RMM41d dHlR) f^fsT 

RRT 4444 RTff apsRT RRTRfR 3TRRT 9 .TT(RT) 




ffffR srf^r rtt 2(rt) wr % RfMlRT arRflr if wr ^nw 3 trrt 

RRR-RRR qr pr^TTT gRT frsrffiTT 


RRT 4444 Riff 3TRRT RRTRfR aTRRT 


aft.(W) 


10(TT)| 


Rff % RR RR TR RTRIT I 

4isft Rff f§rfsr 

RR if RT RRT % RRT RT 3fPlR WTOfN dRMH RRT if Rdlidd 

ffRT tr, i^f, i rf%nr, rr w rIrtr str rrrt if w tr 
fr^ai^rFR % rr RRri fw^ww sHfr arwrr if1 i %rt 
RRT Rf% 44-4144R fR?TR 8TR 3TRRT SRT if 3RR RR 4" RRRST 
ftR RT, RR SIR ap-TRT sHf % RRIRR RRT RRi Rdl'Id 41f4d ffR, 
JH'lR % ’J# aRprlRR % RTR R PlPsjd if TRT RRR TTR 
Prr % igw ff i 

^m41h hIhPi 

RRT-if-RTR RT R44 r RRTRR RRT if Rdl'Id RRT ftRT I iff fWPTR if 
*RR »rR if R^afRTFR RTR RR |<J RsrffRr 3RRRR7 R RRRRT, 
3RRRR 9pR % spf RR fisifr Rd I 4141 fRT, aflRRR RRT RRR 44 
aflRfT ffffR R RRT RallRd RR RprfsTR 3TRRT ^T-aiTTf^R I RRT 
RRR 1% aff^R frfR % RTR RTR RTRRR RR ^fRl Rff RPRT fi|4l4 
R °RRTRT if 3RRRTRT gRT fRRR ftR 1% fiRfff 3TRRT RRJRT 
TTfsRRif RPR Rf%R RTSRR if aRpR frR R r 3TRRT JH'lid gRT 
RRjft 4ff Rf 3RT Rff 4f f%fsTR TTR I 

RTSTTRR:, RR % RTRRR fj 44-4144R WTT 6(?5) R RRT R^t fRT 
RRT RT RR RR RRT RRRT RR 5(RTR) RKRT #RT 1% 

iRRfRRTRR gRR f^ofR I Rf% ftfrP arf^RT fnf)" RRlff RTSTTTRTTT 

fRR RR RPR 4 4-41410 RR apf^R f^R JH'lR gRR 1%RT 
RI U,4| I I 1%RT RRT 1% RR if 4444 RTff SRt41r df4fd % RRR fRT:- 


RT) fRRTRR - 3TR5T 
4R) 414)4 4 -RRR 
R) RR- fRRf%R (■ 


-WR 


gRR 11 


RTRR if Rrff if 


■RRRT 


RRR 4f4R/f%RRffR RRTRR 4f4Id M2 



44-41441R ^f RtRRI fr Pl^lTdR. f4fR 

44-414414 R |4A|d I f^ IduiidR fRfR 1 444-0 fRT, R44 RTRRT if 
fifRST RR if 4iRR fORdd %R : R‘ apRRT f%R Rf apgRR" fRT I 









[PFTIII-TsPF 4] 


PKF FF FFFP : 3TOT WT 
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V) FFF dfdPl FFF f%FFT FT PFF FPT FTSTTcFTT 
FTFTPF % PtFF FFFT FTFFT FF f^F TOP 1 FF F 
FF 5(FTF) FFTOT *T 44'fPT #FP fTFT 1 

VI) FFF didR ft d^P) 13(2)(l) Ff^fsT FFF 

FTFSTPT iii % FFTP" FT FTFFTFF dPn^ FPT 
FJFTFF l^rpr FT Ff4T 1 

VII) FFF dfdPl FTTT FFFT FTSTTcFTF if FF??F % FTFP" 

F?" FPFFT FT FFF fTT TTF7 ddRd FnftFFRf FF 
^FF tFR FT^FT FFT 44141 FFT ^FF R/Jpfb 
FTiFTFFff FPF FFF F^FfFF F FF FT? 3TFl% % 

f%TT Rf^FPF ff 1 

dKd dd+KSPI F^d'lRd MT-rl 1Rd 
t%P Fff% FFTTfsTF 3TP9TFF ffp 

FFfit dlddl f^FT 41941 

13 

dd4 - dd4 F< HITJdPd d<+P Rddl^dP. 

pflldPfd 1 3TT5 

14 

60 d'f 4441 dldd d<+P PiddledK 


FFT ?TFf FT FFT P<ff 1w d+41=f) dfdd+ffldd+Md) 

FF^f: f^, FFlFIF44d. ^FF #r^TSTF d4H4, PPF FTOFT"sTPF ^FP~f%FT FFT ^Trff f^FF F?~ 4fid4.1 if frtpff^F 

fff 


FF dId 


1 ■ FFF?T ‘wMt FFF dll'4 I I 

Id^dl’O 


F) ’JPTF FdTPF 4^17+44, fppF, 3^FFffiFF TPP)pft 

441-7 i 


F) WPFtjt ^FTfFT FFFT FF FfpSTF F4T FftF?fF FTFT I 
F) 'fTd + M4 FFTJZt FTFT F7T fRItItTf FFT FFFF FFFT I 

f) 'fd+M^ wni fff ^-pff ^r sift fiff fft fft FpflrF 

4^-i^ 44T FT FTFSTTF Rh M I I 

F) '^d 1 + H 4 FFTF FFF FFTT FT FPfF?fF FFT FtTFFT FFFT | 


f^ftot 

4dd (H RsTTfspr) 


F) f^dR+IMd [4444 3Tfs7F7F F t FPT FPTT TFT FF FTf ?ff 
FTP? I 


2. FF FT TJF -4t TOfffF ft4T 4T9FT I 

3. ^^t^ddd^M 9300-34300 FFT ddsbd FFF 4600 FTFT I M4+d 
FFF, W - FFF FT W d^+P/lTOdid+IMd F^dld FFTTF FPT 
fftf ff iddd^dK Ff^sfrsn'/FTsfrsn'f%FT pt9ftfH% +i4HiPi+i 
dP'Td FPT Tcj)+d TTFF'fd'lRd fifFT FFT FTFT I 


FT) 5(FTF) F^ FT Id4 Id d FFT STF^t TT.Tft.3TP" % FTP TO FTP FT 
FT% FFTF 4ddFF if 5400 FT P^FT ddddld f^TT 41941 I 


ff.Ft.Tff.^f sff/DF TO TT^f 14017/61/2008-iTOT.(3TP:3TP") f4di + 
24.03.09 F 12.03.2010 
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TRpR *Hl 1444 1972 (RFTR)% 
f-144 30 % rTfpT 3rfilR7 RRT TT RTF' 
14H4I RTRlft 

4. 

4-^)4 44 441 P)44 T 444 444 4145414 T 31-J4K M-9R FTR - 
#f*ff 3TR sff sffr 3FR ?pf T4T TRSTT^t T RRT ?lff 4-sfl4 RR RRT PfRR 
(RFTR) 1972 % fw 30 T TFT 3TflRT WT % RTT TFT % RTR' 
*-41414 1 FFTrf% W RTf % RRf^R f^tR TTTRTR/fffRR Rtf% 

pRy [4 1 \ 1 4 4 4 44-4 4 4 RT 4 fo| fsT, 3 rf£|Ri |4 , [41444 RRT f-14 4 3i|R 
TTFTTfTT 1 

441 444/^T 444 4T 

5. 

4P"84T -RF-4T44 (44lvlR 

'Hcfl 3TT5 ffl-H 1 

6. 

RTF t4t 

*fftff ■HcTT 9^1^14 0,4 31-4 4;?4I 

7. 

04.0/04.0,4 .*f)./04 414 T RTR ^*-<4 =+■ 1-4 4 RsIM 4 RiH 

3TRRT 

FFT.fr. if *414444* % RTR RTF. FT. *%R if 4(rF)wf TT 3FpFT 

3TRRT 

^f.F/^f.Fff, 3ff TTR T RTR ^44144 f%RTR if ftlff f%*ff 41-441 

RTR RRRTR R RRT ffrfT 4^144 (F*-44M4) TT 6(T5) Rtf 3F|RR 

3TRRT F^"44144 if 44^4 if 4444 RTR 4200/- % RTR T^R 

Rl4*f)4/FR Rf FRF RTRTRRT TFTFff RRTRR if 6(Rj) RTF 4 U I l u l RR 

4*444 1 

441 4cfT|5R-£lIR4 , 3ir5 0/4 

3T^cTT 441-44 *Rfff7 RTRF if RRJ 

FPTT 

8. 

R?I4< 4?!I4R ^*-44H4 3F14I 44^4 44*j/4 404 -7 £f RrJ,^ if, 
44-1141 4FI44 FT if 441-4 P) |g; RFR RfR 1 

tR#STT 3Rflr, 4f% TTt Rrff f%fsr 

9tt 

REJ RoT 

4RTRR ot\ ptT‘4 1 RT 3|-jHI4 Rrff 1 00% 4 4l'4pi 51*1 Pf>4 1 RTFRT I 

ftfrP f?TsffP-R 

RRf^R P PWl RT 441444 

P.4 1 ^ ^4 1 Ri *-41441 * Pl*- 4 .T ; M4*r 14 41 <P|*4.* RRT P Pf/* Pi ti< 
f%RTpTR f%R RTRF - 3RRTT RT fRRW f%RT RTRRT Rtf% RTF! 

4<41 * / Foff *ff / 41 4 4 P 4 R, SI* 1 PFlfP.4 41 1% J,"l4p44 'M4p44 
RPR 3TF*i%R f%RT RTFR 1 

*ftsff ■HcTT 31441 44lv|R 31441 
yRR^Rl./31|iH4 TFT 

10 

100% 44l-4cf) £1*1 
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fWT 10 (B) (II) F FfF IF )%7T F^ # FFTFF R FI s! F FfF f^F F?T 
FT 'iR+Ptd FFT 'iR+P'ld F^F FF 3fTM I FF ftfrp if ddlPdPl, 
ff ff f fI^tf ftf fft FF^-nfTF fm - ^T ffft FrfJrF #r 
^ i mfr i 

iwfkdK dRddl F PlF fPf PTpT 


FyTTFF % 
fFTFFFF 


FF FF ft FFFT TFF FF FF ft 
4 Odd l: 

ii) fTOFI iddld if FTFF FF FFF FtTF 
FF F 7(FTF) F^f FT FJFF FFT iJ-4)ddl 
FTF I 

(ii) %F FF f%F qrf FF ftfrP ^):- 


fT.’fTFfT. PdPld W %F FFriT Ff% F^f F ^TT 

#FF F FT FT FFTFft fT.^fT.^fT. #FF if f%F F? FF ftfrP 

tFF# ^ld>n I 


(iii) '-KMcfl |f FRFT FT fFFFTsf 


ftfNft FFT 


W) FF(T FT.FF.FFT I 
F) FFT ^T Fff fFFF I 


FT FFFpF^FFT I 
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EET EEEET fW 


(ii) ere - ere et w etef - eft efj wt efj fett i 5 

(EFT) ETET ftj ftTF" Tift ETT E EEE E ft ft ft Eftll^ ft "ft 
EW ‘3Erftr’ fwt Re I < #E if T%rrr I EFT ^pJEEE EE - 
fftfpT ‘apftft ftET Eftnft ‘ftE’ ft# ET EET EEE EEE #TE ft 
tETT ET# fti; FE ETE# ET RETT f#ET 4lipil I EETEE EE E 
EfftET E ETETT ET -tR-dlO ft E#T E WT E1W I 

#ET EIEET Eft EE Re ft# ET ft E# E ft ft ft #EE Eft ftET t 
ET, 3FTft ft ft ft #E -12EEE-#E (i) F# ( v ) E 3FfETT E# E# Fg 
EEE - 3EET #ET ftlE" E#ET EET ’ft EEE E# ft| ^TE E E#ETft E 
TET ETEET EET EE EEF - E#Re EEE RTF' E#ET I 

ft ft ft ftftE E?" ft REF 3ft ftsrW e#ET ft# Re^ ET# - 
ft? Elft ftET EET ftl ftftEEft 3T5 ?ImRe eReT E EFE ftftEE 


ftFEEE E RT E lip 11 EET EEE 
RT I Eft EftET EE EE EgE## 
ETEET gft ETF EE Eft ftETI 
TETETET ETEET I Eft RReT# 


EET | EE ft ReReT ft E1EE E?E EE 
ETE ftET E lip 11 I ftftft Eftft ft# EEftlE E EFE EfRtEE 
ftftE EE afftElft E Eft 


ET EET FtET ft EE 


Eft TEETEET 


ETE ftET EET F R Eft fEETEETEE Rft EFE E Rft ftsTETft 


ET EftftE EE Sd + F. ETET F ft EE EE EE E ftnj EEfEE Eft Ret 
E 1 ipi I EEET EE EE ftfft Eft ftft, ft ft ft# ftET I aPTft ft ft ft 
ft ft ft Eft&TT 

ft ft ft EftsTT EEE Eft snftftTE ft EFjft EE ft ft ft Eft EftT 
ft Ref ftjTft Rftt eet ftet eeet eR Eftf ft ft ft ft E 

SETE E Eft ETET EET ftET EEET ft ft ft ft EFfElft E ftRR 


E) EFT ETE ftWFE Rett E TEE W *TET q#TT I 
ET) EFT ft-ETE ftftETft ET EE#T E RdF ReT EET ftET I 
E) EFT f^ft EfsTElft ft 4Rad I ft ’JEFTtfftT Ret EET ft 
EET EE# tftpE ET EET ft, EE gft E ft ft ft ft E ETEE 
Tft Eft I 

E) Eft ft ft ft EFT ftt y Re Fid ERdRddl ft Eft ft I 
E) Eft ft ER E EE EfitETft ft Efftpr fftrft ft ^ETET EE 
ft EET ft ft ft EFT fttEFE E ETE EE EET EET ft I 

ETTET E EET ft ET ft ft ft E 
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PTPP P PpT 


4200PTPPT 5(41%) 


^PfPTPPPPPPPTTp; RRP TTp %/TTp PT P pTPT I 


PRPPTOR PRT P^Plkd TFPTT 
top %ri% pptfsrp pfptpp ffp 

TPTfp 4Mdl fpPTPRiPT 
pRldi^dl PIP 


TPPTPTP '-KIPId PTPTP W PPPfRK PRPT PPPT PP 
ddRp %TP %PT 1% dlddl pIPT, Wt - 11 ft P PfP TO 
TP-PPT % PPP f%TT PPT fdPP PpPRPP %TP ddldl 


pp fprappp topt i pp Ppp p fpfiJPTTO ppp ptpt pt 

6(?5) P#PT PT PPT f%TT PPPT I JH'lR PRT P^dKd % 
PTP %PT f% f%pp P^ PTRT PTOR TOPSTTP PpP PgPTO 

fm i 

V) Mdl-dR gTPT PJPtf^P %TP P dJ-41ddP prff %TP P 

PP% P4TP fppfp pgPR %PT PTPPT, %TP % f^fpPTTO 
pp1% PIP PP TOff PP PPTOPPT f%PP P^dK I 

“PTP PPR5ST t PPT s% TTO f*pfp pr pap ■prff (ppp ppppP PTPP 
PPPT 39016/7(S)2006 - estt(D) 8 PPP% 2007, pfp prff 10(PP) 
PT pfllp PP % f%p pT pT PT PPJP PPP pfp% P PP 
/PP ft PPT 3PPPPPP pgppr P PP3T TOP PTPT ppr - TTpr prp PT 
PPTlpP %PT P1PPT” I 

PPP - PPP PT PPJ PPP PTOR IPPPFJPR 


60 P% PPPT PPP PTOR 1 
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44T SETT TT 444 ' 


gg# ft#, 44fgrwET #44 a# tRtspt pR hp , w toit 144 #te~ ftn w ^nff f#(4 et 1 


'4ft#f# 


44 "1 IE 


44 44 ‘ff%4 P?!MT’ 444 >4 PHI I I 


4lRM t# 


'^444 44 4#44U|, 44T Rp44K 4444 ^#44 
44 5# 4444 I 

##F f44f# 44 4#TSE4 44 3U4M4 I 
'^d4H4 4 L ^dV EE4 44 E4 #444 44 3T444 


4E4T I 


' 44T 44 414414 I 


4-^4 44T Iw 1972 (#?T4) % 4. 

Fh 4 -H 30 % 4g4 #1# 4'IT 44 414 
14441 414# 


44T 444 44/# 444 4 ? 


## P# #4T 


## P# |g a#f#r R^ftT 44 7. 

3E4 #4T 


4P4 — 4P4 TT PE4 • 


Vi) #4T 41-TlH #0# 44 TW I 

vii) 4f#srr arf#F4# % 4PT44 3 ej4ei 44 w # 
4f#SP4 I 

viii) 'ft14H4 3E44/R#T arf#F 4 # 4E4 R^R^M-*-! 4 
#44 441444 344 4l4r4 44 4# | 

44 # g4 - # 4#f4 f#TT 4MT 

4) ^ M, 444PM - 9300-34800 44T M44P 444- 4200/- #4T I 
4P4 - 4P4 TT W 4^44/^1441144 4^414 3## 4ET 4414 

44 RppgPH 4f#ft44/a4?mETft4T piimi #ft414 m iPi41 
mR' 14 4E4 ##4 44 31gp1R4 ft4T44T#4T I 

4) 4414 444 44 t 5(444) # # Rdf# #TT t 4T4 314# 
TT.#.3TR #4 ET #T 4PT4 %44 44 4 4600 4T 444PI4 f#T 
4 I"41 I 

#.#.#.# stMWTTifl-14017/6 1/2008-#4T.(3 Te: 3TE:) f#T14 
24.03.09 4 12.03.2010 

4-5514 44 44T f#ET % 4^4 444 E444T4 4 3EpTE" #?T4 4T4 44 
## EE" # 3# 44 s# 454 E4STT# 4 44T ?# VsTR 44 441 
f444 (#44) 1972 4 1444 30 % 4f4 arfsTT E# 4 44T 444 % 
4T4 #Tl 414 I ?5 M i It ^4 4Tf 4 #lf#T f4?T4 4T4414/1444 #1# 
f#dR41M4 444-444 4 ?" Ttf%fsT, 3r1#44E, RRdP 44T 1444 
34R%414 44T I 


4) 444 


■44-444 


28 # 4 ^4T4T 4# 4444 444*4 44 fPTEE" 345 ^ft4T 44T 3E4 
44f^4 4E44T R4f4, 44 4 ’fl't 41444 4ET 4^ 4T4 444 

4 f-H 14 SETSTET, 4E4 4T447 4 E 4 444 - 444 4T l4f44 %% 

f44fT4 % 444 4ETT I ^444 344f^4 /f44Efl4 dJ-pRpE 4T 4EJ 
4# I 

44\4V44 Mt/rnp pT4 % 4T4 *1444444 1^444 4 ft# 444T 
’JEf.ft.if 44 4; PI-4 41 4T4 #4T4 4 4T4, '^4TH4 4 6(# 4# 44 
3T544 44T 4454T 14./47T # 5 ; 474/44E44T 41# T4R4 4 6(4f) 
4#4T 44 4444 44 445444 3T44T #4/#.44.#/#-444 t 4T4 
PI-4 41 444 #414 4 44444 Rpm 4 ft# 44T 4ET4444 4 
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w iftsft pff |<j fRpfftp PF 3 ppt 

3#TT Mdl-dd ^TpT -m-HH I if PPJ 

fPrr 

pfPflSP PTPsft pfe Pff fpfpp 
wpft hot pr pp P=ff ipfp/P-fp 
pR-?TPMid41d pfpR fpfir 


5(PTP) PTT PT 3FJPP P PTP 4^ 1 J.fp./PP PT ^ TTH HTP 
PPpfl iHHH P 6(^) P#ff PT WIW PP Ml*4TP I 

iftsft P=ff 3#TT PPT PH-ffRp d?!MT % PP P 5(PTP) PPT PT 
p^PTHT^rmp^PT^^rpTixl i 


iftsft p4t |<j 2 (ht) pp tftsft ■ 


•¥ft 


prppPTH I 


PPT ^ftsfT Pcff HKT PPPT Mdl-dld 

hop pppt srfM^rfrp/sTr^R hpt 


P^MId 

Mdl-dR PPT Tftsft MTcff HPT P=ff f%PT WIT 25% iftsft pfi HPT 
PPT 75% MPIP id nPT pgpp- ftf%P 4t Rpfp f%PP PT Pcff 50% 
*ffp pff PPT 50 % PHPPP P M-HI^M Id p f%PT TPPT, Pp PTPP P 
Pff Mdl-did % HPT fRfpr srfpr HPT MH ftrp ppp PT, P^T PHPPP 
HPT PP PlMdl PPT *ff?JT P=ff f%PT PPT spRp % PH HT *ff£f Wcff 
HPTPPPNdl f nft^ppppPT F.31-26/98(CU) 5 2012 

% 3TTSTP" T P _ I 

f^fpsfpp 


Pf44i PP d<4)ddP PpfsiP f^PP# #PT 1% TPTPPT pf^IPT, 
PHPPTPPT ^PPP PPT ftfrU/T^RTT fpprfpp f%P d'fdK PTPP" P^ 

f^rsrirw f%n tiw ^frf% ppp ptppt/ f nft *ft / ^pf mPmm hpt 

fRsffftp #PT f% fPPf%P PPPfpP HPT aPJ^f^PT f%PT TW I 
*ff?ff P=ff 

Tffsft P=ff HPT PP PTP HPT PH P P.RWi pf PPT P PP HI MMNP 
PPT P fpdRHIMd H Tripp pf^p Tppt HPT iddlRd f^PT PPPr I 
TP PPT RdlRd fTP f% HrgT 3TPTHT ?PTT fH^d Id HI H 4 HPT 
fpSrff^TT MH 3TTHHT 3TTHHT HITT TPH 4t HfHP fpfH THT WT 
IddllMd MH STPiTPT HHHT ^‘-HPi^PT HTTT HTi^ HT ^TP T^r P I^HT 
HTTT I HTf '4t HTHHT npTT TPH 4t aifd-H % HTH dgl PlM I 

H1W HPT HH f%PH HTH MTI'-fl P H^TH^STT HP1T pff Hfpp t 
3THHT 3PT^fTT HTfsTTT^t HPT Tf%H HTPPT H Slil Rld f%PTT W HHHT 
JHMP HPT ^TT f4 PtTT THT 3pH HTT f^flpTT^H HP^T I 

PH ?iM41d Pfpfp HT PTP 1%PT ^ I I'd I Htf% TJ-41ddP % id=PT| 
#P TPTpTTT, HTHHP HP! TPP 4t f^fp HTfe HPT HTH^PT 
4 Odd I HPT HTgpftP 3#P Hf% HTH % PH^f P HTHHP pft&TP TPHT I 
pffePT P HTT PnftHPP" PPP PPTT P1PT |, ; ?PP ?FHT P PPd 

fprri p, prerPHP - pwfkpp' p htht IRptt ptw 

Pti% PPP PTR IPPPTgPP" fpp #PT ppjfpp I ?ild41d dPR 
Prr P pf^p fTPT:- 

H) TP-'JHd P d (pRp/PP-'^dHPPTTSTST - PSH5T 
’H) PHTPH PmpP’/PHPT^ fPPf%P, «TPPP - PH^T 
P) PHPTH ’JPTHPTPTPTST - PH^T 
P) P^PPT pf^HP^PPPTPT - PH«f PPTPH 

2) prff IRflr 

#PT f% 12 (P) p I PPP PTjftHPPP PT PPP dlRR p PPP PpRpp 
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ffmr FTFT I FT3TEFR ?ET WET dmld 


TFT 44-4144R F FET-yuilHl FT ETOTRF FTFT FW 
FT ER 4FF 4fR" FEFT I 


1WT 10 (B) (II) F rTgTT IR TFF WT 4 3REET R FI 4 F WET RW FW 
FT 'iR+Pid FFT hRfP'-M FRF WT WT I FF ftfrE 4 
£hiRhR, ff fw 4 f4wt fTF fft FwwPfF 4 tf 44 fwtt 44 
STTfTFT^t WE>D I 

44-4144H 44 4|4i|dl % f%TT arj^rr f4f4 


5fmi WTT 


ii) 44.44.44 wf ef twt wf fr R4w ^w- 

44.44.44. RdPid fffft #ff ftftF f4 f4 f 44wr 
44.44.44. 4 ff f 44 44 3ttft44 44.44.44. #ff 4 f4r wf wr 


W) FR^T 44.3TR.FW I 
f) fw 44 f44 1fff i 


FF FR REF WRT I FRFFT 
f4tf 44 F^lFF f%FR 3RET TIT 


(ii) fff - fff tt feet wr strt fpj etff sejfr twfr stfr 
frnr i 5 (ir) wf tg; 4 fr tt44 str f 4f 4 if 44 44 44 FFwrff 

FT ‘fPR 3TFW ‘3TdRU’ F WT if f4w SET if WT I WE ^TFR FR 

- Prf ‘3r 44’ fmr f4w44 ‘Eft’ ftf ft ftt fff wet 4ff ft 
4fr ff |g ff ftfe ft Iffr 14f ftew i fwff fit ir 
fRwTT F 3TTSTR FT F4wp F f FT g44 if RT WEFT I 

4ft ftff 4 Ff4 ff ffw WFw44wfif44 44 44 4 tf Fff fett t 
44, 3 tf44 44 44 44 w n44(iv)F ff-ff (ii) ef (iv) f sejfr Ff4 
f 4 fg 3TFF - 3TFF 4fr ftft FFT g4 fff wf gg 4 ff if 
f4w44 FT WEFT FFT FFT FF FFR FF44f FFF 4fR FWT I 
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R ’ft R fror tt R Rtf affr 1 %srf?-oT dRir IdRrr dR - 
Rd diR fRrr ddT Ri 3 RRttR arysiMRd RRn % ddd R~iRd 
RdT 3TddT RRfr R ^'4 dTddfsrdT dR R[ aRRMH R-iRd RdT I 
dR fRdR affr irffd R y?F44 Rfrfrt if wr ttwi ddT dR 
+i 44 R if d^d R fRn# fRrr ttw i dR yfRi dd dd 
aF^dR m RR dd ddr arydTRR/ardRR dTddr Rt cptt dd 
dR RdTI dTddT % TnTTdd dT y<F44 iRldl R RdT 3fTW I dft 
arfRif] 4 if] dgl H141 441 R dd 'H41dR R 4InR I 4 R add 
RR aRRrR R aRR fRrr w t dd R fidfRff R dm dR 
dir dm fR diu,4i 1 RyiR dRR Rd RffR% dm +i4mm+ 
a Pd 4 dd aRRrR % dR 4+i4i ^ 4 did! R dd d PR 3 tF4i4] 

RD I 4 R 'ydd Id dgl Ri 4 I 4 Id I % cff fdfRd rfP dT 4d I gl4 I f% 

fR wf fRd d4T /dR dft 3 RRtR 4 '] 4 yd dR RdT R da/Jd 


arm Rn ddT I fR dftfRyR+iM4 RR]- dim ir fRff arfRwR- 
R dRdR Rf dddF ddd I R dd dd df % PR dRdd dR RdT 
4 1 d,4 1 arddT dd dd fRR dR RR, R R RR RdT I ardR fr R 
R ddd/ddR didR R dRd d m ir R^h RR ddr ddd Rr if 
dddT/ddR aPaai if 4 11141 / 4 1aR PR arflr+R d aPaai R 
aaRP) RRr if Rdfl R dnR, dR Rf R % dTSdrr n dRRR 
TT+r R dTd f3TT Rd I 4+1 iR RlR +d + H dR dd^T R 
RdR+iH4 sift 4^R dR R dr, RdR+iHd Rr dRRR R 
d"iy4+ dd- dddir t d"4T Ru dTdR t, dR fR R dRRR RR 
Rt t, R R^dR+iHd RfR arRddR dr 3 tR?t dT dRr R 


R R R dRsrr 

R R R dRsn Rf" ?R ^14'iRd R 4 1 Rt dd R R R dR 
d-R R RdR dR RdT ddT fFTT 3 TddT dR dR R R R 
R % & 4 M fr dR "ii 4 i 441 Rtt arddT R R R R +R4 iR if 
dRR RRt srrfRr RR RRR dRsrr aRiRpr R ddR R- 
diwr RRff R RRsrd dR R fR Rrr R - 

dT) dR did arRrdrR RdF dr Rtt ddT RdT I 

w) Rf R-ddd" arflrdTR d r dRf if R-dn fRrr ddr Rdr i 
d) dR RR arfsrdTiR R 4Radi R 'jdisfriRrIR tt ddr R 
ddT dRf tfRd ad ddT R, dd yR if R R R R % dTdd 
Rf dR 1 

d) dR RRR urt Rt RRndd- arfRrfRrdT R dR R 1 
R dR R add if ddT arfsrddR R dftfd fRqR R 14 1 
ddT R ddT RRR dPT RddR dr did dd ddT ddT R I 
d) dR fdr RfdR R yddT?T 4dTdT d ddT R dT R R R % 
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RTF wfwm '-KMid 


12(F) RFTdfdid 


'RF^TFRET ■ 


■ sts^tst - rrt 


F) JH'lR gRT dlfdd TR FRF - FRF 
Ff) ^d 4 M 4 I RST/RT-^d 4 H 4 ISFST - FRF 
F) d?!MF dlVu -FRF 
¥T) TT/dqM+ JMdPdd, RIFFT- FRF Ff%F 

RTF % f%TT WjfW 3(?frT) dd^-Ti F TpR ^ RTTnrft I 

(II) RTF did id FFFfRRRFFHIrchK ^ FfiF FFT RT ^ IrTf 
RTT I FF F FF TftF 4RTt f%FFT TR ((RTH4ISTSI FTfRr ft, F 

wjiW frnr i 

(ill) tr dip id idTiRsfi t p" rjfirt fddi-t-T FTfsrFrfT fftf 

Jddid R t I 

(IV) RTF dftR) r 41 dd In F FTSTEFR F R?fF F FTSR RTF 
dlMdl % 3^dH TR FdPid *TFF tR RFT I FFT ^RT RTFR 
mRr gRT S^d'idd ffTfsT % R> ’TFT F Rl% fTFT I RT 

R F ^RT % frfsPTRT RffsT FT Rn R R W FTFFTF 
TTR FTFFTFF dR dd S^d'idd F FTF fTt 6(Ff) d^id'i F f%TT FFTFT 
4TRTT| I 

V) dMlddH FT id^R+i RFTF RTIrt ^RT F RTFT/Re£T dlMdl F 
FTSR R d^d'lRd I Tffsft Rff Rf R # RETORT F FTSR R 


FTSR R d^diidd I dtSft Rtf 

^rt F fFfsrFFF srrfsr f fsFTf i 


dR-lid l^d^R) % I^PT ftn gTRT fETT ■ 


(F) ^Rd 

(W) 

(F) RT-T 


■ - serf 


■-frf 


'-FRF 


(F) T^tiTT fFFFF - FRF 
(F) RT- JddRd - FRF 

fT’fTTfTFFFFFFFFF: frf rt ^t/tr *fT f fm i 
II) 3(TffF) dd«-Ti F RI^HT ffFRFTFT I 

VI) RR did id ^ dVr^id fRjfF Rf^FT^T FTl% Jd'lR gRT 
a^d'idd RfTFTI 

VII) f^wfpq- RMfcf did id TR ^RT tRT RT FFFT TR 

ddR.d Trt#ft 1% diddi fm, wi - 10 Tff frt to 

RT-RT % RR f^R RT fddd RJdR TR ^RT dd Ml 
R1W, Rl% RRTRP dR dd sTHT Sl^d'ldd n TR 
TR RflTOR t%R I RT % RflRTR RFT TftdT FT 
6(?5) dgidl FT RT f%R d°t'd I ^ Jddfrl gRT d^d'ldd F 
TO #R T% T%R R dTR TOR TTFSIFT RTT RRT 
fTR I 

VIII) d did id gTET RETtf^TT ^RT F RnftRR ^T Rff ^RT F 
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TFFT tfjF FTm F^FR IW 41441, W F fFfFFFF 
FFfi FTTF -STrff FF TFF5STFT fWT F^FR I 

“FTF FFF5ST t FFT »nf TT^ frii T T T FFT Fit fFFF 4l4f44 FTFF 
FW 39016/7(S)2006 - estt(D) 8 FFFi 2007, Fft Fit 
10(FF) 4T FftFT TF i f%rr it FT T^t FT FT dH^R RFF 4 lift F 
RT it /TFT it FFT 3RFFFFFT 4^414 i FF^l trF FTFT FR - W 
FFTF if FFTfiF ffTFT 4RTFTT 



FTRT FRfTR FRT 4^41144 13 

tfrIrtt jrt Ffrf% iitfsrF 
FTWTF flft FFfF 4'l44l ftFT 
RTTTRT 

FftFffFT FTJ 14 


FFF - FFF FT FFJ FTRT FTFR1 


60 Fi FFFT FRF FRFTR 1 


FFT ?TFf FT FFT Fit ftFF ^d+M4 FfTFF? FFT F^tF ’JRTiWTFTT FfTFF? (FF FF 

FFj: frit, FF fiFTFF, FFTF affr FfisTF FFH4, RFT FTRTT ftr ftFR fjqr FFT Fit fFFF FT] 


'FftiffiT 


FF FTF 


■FFTFFTy 


‘FtTFF 


FF FFFT 


FFFFTF (FfiftfsTF) 


FT#R FFT fFFF 1972 (FFTF) % 

[h 4 -H 30 % FFF FftF FFT FF FTF 
iFFFTFTFff 


F) FTR/dl'-Ml/ddkFT FFT ’JRTF FRSRT 
FT) SFjlFfFFtF 
F) FRF FF?T FFTFF 

F) ’JTFFF/FfFFFFT it ir FTfF/FT tftut F4FT 
F) FTSFFTTit T£#t it tFTft 
F) 'f44iH4 4 4R0 FF FfT^RF 

FT) FF FFTT i FFTF9TTFT FFT ^FTRTFF trtrir 

F) fFyi44IM4 '^44144/ft 4 4 + FfsfFTit FTF FfFT FFT FF 
itiitFri I 

TJ it it/F6FF/fFy fFFTFF FRT FF[it F^FR I 
FF it fF -it FfffF f%FT FTW I 

FT) FF |rj FFFFTF - 5200-20200 FFT FFFTF FTF - 2000/- ffFT I 
FFF - FFF FT FTRT 4TFR/fidR^lM4 F^FTF FTFfF FFT FFRT 
FF fFFF^FR FfiiFF/FmFF fiFT FI441 Ftfi FTFFTfFFT 
mR'T 4 n FFT RfH'd TTFF-lilRd fin FFT FFFT I 

F) 3RFft TT.it.3FT i FTF 5(FTF) Fi it fFFfFF FFT F^FFT FRF FT 
R% FFTF FFF FF F 2400 FT T^FT FFF ftFT 414,41 I 

ft.FT.it.it i.TTF FW Fit 1401 7/61/2008-frFT.(3TR3TR) ftdiF 
24.03.09 F 12.03.2010 

iitF FF FFT fFFF % FFT FFF FTFSITF % F'JFR FFTF FTF Fi 

itit 3 tit it sftr 3 rf »Ti fft FFTit i fft »Ti i^ir ff fft 

fFFF (FT9R) 1 972 i fiFF 30 i FFF FfslFT FFT i FFT FTF i FTF 
Titni I fTFtfi FF FFT % FifsTF 1i?TF FTFFTF/fFFF itli 
fF^aiFFnFF FFF-FFF FT FlitsT. FfifiFF. RR 44 FFT fFFF 
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apRpTPfP PPT I 


PPT PPP /ffc PPP pp 

^FrsFr Pfl |g PTg RpT 


RR pR gg arpRrp 4taRrp> gp 
app aRpr 


28 pi % ^TKT pR 3TPPT PPR up Rpd’ 1 Pig Rpp PPT app 
PpRjP 4 Odd I Rlfp, PP P Rif prff |g appppr gTPT pR PTP PTP 

arRppf arrsmt, ptpt etpttt grFT ppp-ppp pr Rfinr Rff gg 
Met % pgr ggp i ang Rpt aRfR /RppfR prpRpp- pr Pig 
pR i 


PPPPPPR, R TT7p p 
% PTP PTPP tR 


■JPPT 1pPTP/PTpgPPP?TP 3TPPT 55% 3TP7 
pR PTP P 6Ri) pffpf PP TPTFT PP 


PPP ppff |g fpsffRp apg pqp 9. 
aRpT PPTPTP spjRr PTPPT if Pig 
ffPT 

PPT Rsff PTff PEP pppp qpRR 10 
PPP PPPP plpfppfpr/aprppp PPP 


pfppftp: RTPFTPP fpPTP P PPTP PP PPT prgTT 
PPP PP 1 (ttpt) prf pp pgpp1 

TPPPTPF (PP PPP") - PP PPP" P Rh IPI/PPPPT I 


pfR?T P pR 


PPJ d^l 


Tftsft pR gg 2 (pt) p! i 
prff fpfp 

75% RR P?ff PPP PPT 25% TPTpfp PPP dPadl -Pg-PPPPT 
appp - pr i Pf ptspRp (+ 2 ) prffp ppt gpr.R.if pptppp / 
fppTPT P PTP RprfpPJFTP P 3f5SP Mt pp- fRp# P gPTpppp 
pRppf/gpppppr pRppf % pp P 5(ptp) ppf pp argpp 


RRfpsfRr 

ppf^p PRRi PP pRpPP fRR #PT 1% TPTPPT ’’RlPP , PPPPTPPT 
RRpT PPT fRp/TRFT^ RpiRpT Rp P^PTT appp- pr RpRur 
f%pp pi op i prf% ppp ptppt/ g R R / pR pfRg PPP fppffR 
Rtt 1% grppfpp pppTpp ppp argrfspp fRp ptupt i 


ppt RR pR ppt pppt PPTpfp 
ppp pppt y Rilgfl./Pi in d ppt 


RR pR 


RR pR PPP PP PTP PTPP PPTPP PP P P Rp.pl R PPT P PPT R 
PPTPP- PPT P fRdildlMd PT TFPpT pfR ^ppt gTPT Uplild f%PT 

PI up I I Tp- ppg RdlRd fpTT f% pgf apppp spff, fp^pfpPTTPP gTP 
Rpfpp PP tg apppp sjgpr, apppp ptp PPP affpp flfl ppt PPP 
Rd iRd pp aflTf&TP 3TPPP T[r-aii * [aTP PTPi apR R ?p-g- tjxt if Ru 
Rpt I P?rf Tft apppp pin PEP lp 3 tRtt fpfl' % ppp dgl fpPT 
pi up i pp" ppt fpR ptpt pwtIt p appppqr |g ptpt pff pppt t 
PPPP aipgR, PTfsrppR IPP pfpP PT?PP P aiilRp f%pp ppt PPPT 
gnpR stp#ptR pgg - IR pp ppt app- ppf fpflPFPpprp-1 

Ppr ?4M41d pipfp PP PTP Rpp PTPPT pif% PTifRpTT % Rpng 
#P apg ptpRppt, apppp ppt ppp R Rfl apR ppt appsppr 
PMPdl PPT piwfip 3 Rpt pR ppf P R"^f P apppp TRtSTP ppR I 
pl^5TP P PPlRpTr Tppp pprr P1PT |, ^PTP sjRf P Rpsp fRpf 
P, PTSTTTPPT |p RgR PTTfRprr pR p PTpr RpT PTUPT RR 
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W) PqPRi ' 
A) ^fFT^ * 

w) apprrrp 

¥T5TTc^R 

pftgft ppff f%fsr 


r«TTwr-*r^r 
qrs^rsr - w^r 
■ (pspfrt) - aza 


WT Pftsft '¥pff AAAT M41 "4R) AAAT 12. 


AAA iwfk4Kl AT AAA ^RlR % ATA PPfPSpT fpTT fPTT 
#1 STPT 13 t I HTSTF^F" AAA ^Rlld ^TFf- wft fpTSrff^TT 
P^IT I R^frt)' P$ jJ-41 | O’ At ^id AA |ri; cPTT #W A 

ansrp - at tpp w^ptp - P^rr i 


pfPJ ■Tel 


WT^Rld/1%'qTif^r M4>4ld dRlId 13. 




ff AA ^PT 1 fAAT fr^TT - 


' AtAAT - AAAA 


P) ^l-^./^PT TTW f^wirprei - PPP^T 


^PT *T ^PT yPT^TPPTTPTSI’ 3(dPT) d 4^-11 *T WJP 
ft fPTT I 

(II) ^ppt dRiR amf^ppR^rPHir+H wRt aat ^i RpRi 
ppTT/^PT P- ^PT AA AAm 7P1T At f^?TW A WlRf ftATT #P1T I 


’P'fpPprt I 


' PTSTPW if 'PP'PT A SflSTP' AAA 


M K'14 sTPT 31 ^jpft44 mPT Pf P^7 PfPT % Sp^TST nfsPTpPT fPTT I ^PT 
cPf % % f%f^PTpPT 3prfsT ^T f%PPT AT 'STPPT 4P-+K ^TFTSrPT 

AAA ^PPTFPP 'iPod 3^4144 A PTPT sftr 6( *5) pftrf % fpTT 
^TTPTWrt I 


sump at apjifTTCP' i prm AAt aa ^ ppfpsptt a sump tp m 
A f%fsFrpPT 3pri% A A^tA I 

“3TFT ppppa-1 AAT 9pf AA f^pRr AT P^TT Ppff fpppp WPTFR WTAA 
WTT 39016/7(S)2006 - estt(D) 8 ^Pl^ 2007, A& ppff 10(^T) 
AT arfspp AA % fprr #r ^1T pft ft AT ^PPT Prfpfft if TT?T pft /PP 
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Rdl 416.41 



pRjdftfdl PTJ 

15. 

60 PTO 1 ^41 f% 4Kd 4<PI</^#4) P)44 4M|| 1 


PP# froff. PP fPPTOP. TOPP sftr TrfPSTP TO H4. PPP PTOTO g^pp tpp~ f#F TOT 4# f#TP TO 1 


~P frfpfRp 


PP *11 -H 


TOPPTP (Tf^flfsTP) 


TO#R PPT fTOP 1972 (TO?TP) % 
IdTO 30 % PpP pfsfpi P# PT PTP 
pHH J l I PTPjff 


TOT PTO/Tfr-PTO PP 
^ft%ft P<ff PFJ #RT 


P) PP 4dd4ld - ! 
TO-PTOTO PTPP 


PPTOl ‘ 


dlfdrd ITT IpT-TO# 

P) fpPP/'-lPlPI #TOpf#PPTOT 
P) PdMTIdl PPT dldPTO 
P) dlM^l , JTOP /TTOPP # PTP PPT TOTOPT I 
P) TOP dMdl PPT Pi#TtPP 

p) T^p/tPttt/’jppi topItot # totopt i 

P) PTPTOPPT 4^4 H np TOpf#P PTOT I 
p) 1 JTOP PTOTOjTOTO TOP# PPT I 

P) fpdRdllTO '^TOPITOISPST/RtoP 3fi#TT# 1TOT PfPT TOT 

top TOf - r 4t prof i 

UT-tft, #TOM'-|ldd, Tfr-PdPiPTOlTd (P#T -ilRpdl FTT) 

P) ^ t!J 4ddPld - 5200-20200 PPT PPPR" TFT - 1800/- fTPT I 
PTO - PTO TO PTOP 4TOK/f#dRp|M4 p^dld TOPTP 1TOT PPPT 
to Rto^ph pRTOto/toptpp#ptpttot ptf% tttttPttt mRto 

1TOT ^-4]pd TO S^p'lRd RfPT PPTpTPT I 

P) 3(#P) pf # IddlPd PPT TO# TT.Tf|-.3{p- % PTP PTOP fP pr 
TO% 1900 PP P^TO dddPP f%PT PTTOT I 

TI) 3(#P) # # IdalPd PPT 1900 dddPP p PTP TO prof TO PPT 
TO# TOffsro fT% TO TO| TOTFT PTPPP P 2000 TO PfTO TOPTTOT 
f#T PTTOT I 

P) 8(TOP) # # RdiRd PPT 2000 % TOPTTOT TO TOTOT TOP TO PPT 
TO# tt# 3TO ftp TO TO% TOTPT PPPTOT P 2400 TO P^TO TOPTTOT 
f# PTTOT I 

ft.TO.## #.TO TOPT# 14017/61/2008-tTOT.(3TO3TO) Rdi + 
24.03.09 P 12.03.2010 

P#P uR TOT fpTO % TOT TOP TOPTOT % TOfPK TO?1P TOP TO 
## 3TO # sffr TOP 9pf PPT TOP# % PPT ?# TO#P TOT TOT fpPP 
(TOTOT) 1972 P fTOP 30 P PTO PPf % TOT TOP % TOP 

#|pTPf I PFTifp TOT PTO % P#STP fpTO PlPTOP/f#TP Plf% 
fp^aippppp PPP-PTO TO 3Tfp#PP, RRdP PPT fppp PT# 

PPTOtPT I 


28 prf P TOTPT P# PPPT TOT# TO ftw #PT PPT PTO TOf#T 
PTTOPT I^P#, PP P #P P# PJ PTPPP PPT P# PTP PTP pfpppf 
PPSTTTT, ppp PTOTO PPT PTO - PTO TO 1pf#T P# # #£riTO p 
PpP pTPT I PT5 #PT PidRp /1%PPftP pnffppp- TO PTJ P# I 
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S 41 3{SRlS 4hl fu| SI LI 4 

3RS 3#TT 

7. 

10 Tici 44^4 4 144 41 4IH itKII4 Pf 

4I44PI 4IS4 Pf SSK1 SS /1 (KS) STS SS 

441 4)4) ScfT Rf&PRd *j|^rT4T 
Sf^ST H4>4 4 otrf% J4l-HH 1 Pf SHJ 

STST 

8. 

<Tnj 4?D 

441 4)4) d4f SKI <4441 4414 Pi 

SKT 3T44T uRR^Rh/3||PM4 SKI 

9. 

si) 4f4f s4f ss; 2(sr) ss 1 

K) 100% 4f4f Srff SKI SKS 4<4H R44I44H 3ffTSlS | 

441 4)4)' s4[ SH I 4441 H4H4R 

SKT 3RTST yRR^Rb/3||PM4 SKT 

10. 

(^) 

(1) 

II 

^fr?fr sf? 

4f4f s4f SKT SK STS STKT WRTS SS Pr PRldl TS SIS S SS - ST 

44 14 K 44 1 Pf PRdR«(M4 % 4 c4t 4 R 4 STl£ SKT p4 511PP4 Pp4 I 
4ILI.4I 1 SS STf RdlRd fmr t% SST STSSS ?1S?, fs*dR4IM4 SKI 
RfsfRs SS ^ 3ff%SS ?JTSI 3TTSSS STS STS 4t 3lRs fsRr dSl S4T 
RdlRd SS surfer 3144T PfT-31KfsiS flST 3irf% SS T*TZ KS Pf f%ST 

SKI 1 1 4‘K ST 3l|444 44 1 4<4 44 5||4-H ISPS Si 414 441 M4 1 414 41 
SS SSI f%KS Sisi WFft Pf Sloq^pan STST Sift STST I 3TSST 

3H^Rl SlfsTSirR SH I 3p4 4 SR4-H K 3 RR 4 f%ST 44 1 314 41 Ji"1<hR 

SKT 'tST f% SS[T R<41 SST 3SS SS§ fsfll 41M SKS 1 

TTSI «im414 dP)R SS SSS R<4 1 4M4I Slf% 3-1-4144 K Si PISSS I^Pl 
3TT5 4 HI P.S41 , 3S4SS SST SRS 4t Rtf4 3TlR SST 3TTS?SSI 4'H4 4I 
SSI SRKftS 31SST sf% STS Si SS4 Pf 3TTSSS k4TsTS SS>fT 1 k4TsTS Pf 
STS 41-4)44 K SKS ST4T STST |, ?SS ?KST Pf RlPsId Rssf Pf, 
SRHIcSR d^R 3-1-41 44 H ^j4f 4 SKK RlST 4ILI4I Stf% SKS 

4<S<H P)44I^4K SKS #S1 SIKJ flST 1 Wafts’ sfPrfs fSK Pf si%S 
STST:- 

SI) SS-JH4Rl4(sfPK) - 31SSS1 

K) S^MS fKSfsS (^SISST) - SS^S 

S) Sl^SKl SISSSPt (^SISST) - SS^S 


III 

KT^ncsnr 

4 H4 3-1-41 44 1 if SS 444 SpiPl % SUTf 34 P-KS Si4 1 STST <^4 1 44 SKI 

12 Pf 1 sTKirsn 444 4 Pi Pi si4- 4 u i i41 f4sfP 4 sRst 1 Pt-^Rh 

3-1—41441 Pf SRlR SS ^ S4T SKSST Si 3T1S1K S^ - SSI SSS 

4 4^4H tSKSSST 1 

441 4)4f d4[ 31441 H4WR 31441 
yRR^Rb/3||PM4 ski 

11. 

KKJS^t 

444 sPIR/IRshFR H4I-4R dPlR 

464 

12. 

444 dP)R/ 

2. fs^d R41H4 Pf SSS^SSS SplR Pf fSSl flST - 

S) $4sR|4 - 31SS51 

K) ySTSSKS 31SSS1 - SS^S 

s) ks-skfsk - ss^s 

S) 4M S. 1 SS/TS-'^dSnH'4TK131 - SS^S 

S) SS-JM4R4 - WS 

SIS Pf SIS ^4SH4ISSS1 sf|s 3(lffS) 44«P Pf IHI^PT 
frsftsfrsi 1 






164 


THE GAZETTE OF INDIA : EXTRAORDINARY 


[Part III—Sec. 4] 



TOTO ETOTO EPE : 
TOdlidd dddPId 

ffE totot 
srflidRd I EF£ 


(II) ere pIpm am teee to etrpeto Et eete ret tot et tree 
%it/m % ee ett PdTOl eto to tf ?tee 4 wjf^ tm rtet i 

(III) tr d Ip Id ft fmrf^?ff to toteitot ImtET TOfsTEift arm 
JH'lld to Rsp 11 

(IV) tr p Hr Id mftmm e ettototo e ee??e e etsto ere 
epeet e appro m eeIee fror tm etot i ret Ere ei4hme 
mRto set TOpEror ffff e m eft % ar^fsr IrRrh rptt i tot 
rtf % fro % fEfitRFE apfE ft fEm to etto tor mm to 
ei4mme Efmr apprm % tor afp- 6(?5) -h oldl f fm rrtto to 

EEETt I 


arrsro to a^diRd i toto mt rr to to etottoet e tosto to Tee 

% fffsPTFE aprif E artftE i 

“am eeeto t Ret PTrf m frofE to ret eHT from epiIee totot 
TOsET 39016/7(S)2006 - estt(D) 8 TOTEf 2007, EfE R=ff 10(TOT) 
to arf^R to E ffp ft to rgt ft to ETOpp rtot dip Id twiffl /tot 

it RTO TORTOsRRT EJTOE E EETO TOR ETTO TO - EE EETO 4E 
dPlRd f%TO TOTOT”I 


13. TOTO' 


14. 60 EEET #RT ff TOTO ETETTPjfPft fEEE RPTT I 


RET ?TEf TO ETO TOft ffEE RE^t TOfTEE TORE (EEftft) ^T-ft ( 1 pf - Effftf&E T[E-ft) RITOTO EE 
ant, fTTOTO, (Epf/RTOT TORE), pf Re, ETSETO, Rpft fETO ft ft RITOTO TOTOTEE, ERETO, TOeIre 
3TTTOTO TOTTOTT, fETOft Elf TO, dlTO-Ad, Tt, TOTTER ERTEE (TOT REP") 

EEf: fEft. TOT f?TETEE, TOTE afp" eIeTSTR RE TOE, TOTO RTOTO TOTO fTO ffET RET TOff fEEE TO 1 

333 


i i+l 

t, fTOTO (TOTEE 
fTOET RlESlffiE 
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w) 3(%l4) 44 # In->-1 Hid 44i ar^lTTjftsnr 414 4R4 4i% 444% 
2000 41 4^4T ddddld f%41 dlddl I 

4) 5(414) 4% iddRd 441 2000 4 ddd-H Id 41 4R4 474 441 
34# TT#3HT 114 TT4% 4414 ddddld if 2400 41 4f4T ddds!4 
1%41 41441 I 

4) 8(3ff4) d% ^ Iddfdd 441 2400 4 ddddld 414R4 4# 441 
34# 4#3Tp- #1 41 1# 4414 ddddld t 2800 44 4fTTT ddd44 
1%41 41441 I 


#.311## sfl.44 4441 4# 14017/61/2008-f^TT.(3TTT3TP") Rdi4 


24.03.09 4" 12.03.2010 


4#4 441 f#J4 1972 (#?T4) 4 
Rdd 30 % 444 3lfil4 d '17 44 4T4 
Idddl 44 4# 


4. 


VsHd 44" 444 f#4 4 444 444 414414 4 34f44" #44 444 44 
## 4TT # 3# 344 4% 444 4441# 4 441 4% Vsfld 44 441 fd44 
(4414) 1972 4 1444 30 4 444 3## 44f % 441 444 4 4T4 
#414 I 4T4Tf% 44 414 4 44f#T #44 414414/1444 #f% 
f#diddlMd 444-444 4T #41%, 3#|Rdd, Idlddd 44T f#T4 34# 
4414 441 I 


34444 


5 


ddd#d 454f 4 4T4T 444 % idd# 414 50% 4#44 4 3## 


44T 444 44/# 444 44 


4# I 4lf#4 1444441 % f# 3% 44444T 4 3444- 4T I 


6 . 


ddfdd(100% ## 4#) 


## 4# % f#r 345 #41 


^Frsft 4# % f#r 4TaTfot47 44 344 
314944 44441 


7. 


18-15 4*f (#44 3j^R4 34J if ^4) 


8. 1. 10 44 3Tlf€f31lt/ l i^d4 M d/4f?lST4 344 44 1 4 4f?lST4 44 # 

141414 344914741 4544- | 

2. 44444 41144 (44-444T) 

12 fl 414 441 44 4^f 44 44 34544 

9 . ^4ff 

1Q 2 (41) 414 4# 15 

##4# 


441 ^ffsfr 4# 15 ###4 345 441 
3#41 4#44 #%7 4T44T if 44J 
1141 


4##S4 344# 4# 4# I 4# f%fsi/ 
f##! 4#4 4PT ftfrP 4# 44 
4 fr) 914 

441 4# 4PT 3144T 44141% 

4PT 3144T 4f4f4jf%/3Tl444 4FT 


44 #1 ## 44 4#44 f#d#dlMd % 54 -# ##4 ( 5 % 4#f#T-54- 
#) 4 dd l"Tl d f%4T 41TT I 44 4#44 if 31444 # 44441, 34444 44 
# 441 f4f% 44 344 9% 144 44 4 f#3T 44T 11 I 414 # 34444 
44T 444 # 3#t4 f%f% 47 4 T 4 4 # f%4T 4T44T 44 44 Rdd 4T4 
yuilMl 4 31 o!RTS 1T 15 4141 4%f 4T4T | 31441 31M 5 !%, 4lfsi44% 4FT 
4l44 4TS44 4 31i|Rd f%41 44131441 JH'lld 4FT %411% 445" f%41 
441 344 444 l4f%4F4 47P-4 | 

%fsR- 4lff 4FT 44 414 4141 44144 44 ^1 P RWl 41 44 4 474 41 
44444 441 4 IR^dRdlHd 4 4T44 4l%4 44lt 4P4 RdlRd 1%41 
44441 I ^4 411 R^llRd 1141 f% 41T 3H444 914f IR^dRdlHd gTFT 
f44T%4 44 15 3H444 5 ^ 4 , 3H444 414 4^4 ^1 3 H 44 f4f% 441 44 
fdd iRd 44 3nrfli4 4441 if^-snrfsTFi gld I 34% 41 T 44 7?4 4 %i| | 
1141 I 4lf %1 3H444 44T 4^4 3^44 fdfd - 4 414 4# f%4T 41 541 

44 44 f%44 414 444% if 3Rd4P41 I 5 4141 4%f 4141 t 31441 
3415147 4l1%4r% 414 7%44 4TS44 4 SlilRd f%41 441 31441 
JHdiRd 4FT %4T 1% 45 " 1%41 441 344 414 1%fil4F4 444 I 

W) 4441 %444T4% nRldlHd 


1. 6(151) ^1 # fddfdd 441 2800 4 444414 444 4^4 4T 44-1 
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toet 4Rft TFfr 3 teet topeR- steet 


EfTOFE TOT Eros' TO TO ETE 4200 TOT S^TO ddd4ld 4P4dl TO 3TTOS 
TOftaro to eteto to Ret wr i 

E. aud-Ch eRR 

TO ESeRe 4 Ip Id TOT TOE RET ETTOT EtRp dwfRd P TO RdTO #E 
EPJ EFlP.TOdl, ETEEE EET TOTO R RfE 3 eR EET 4 Odd I 

EET diapfld 3#TT eR TOtf TO ETOf E eReE EAST'S ETOft I EAST'S E 

tote dwfkdH Rehpi etet toet |, tos ?rRt e Rrw Ret# if, 

EPHP4P TO^id dwfRdP TjRt 4" ETTO ReT 5TTW EtR EPE 
TOT 1d44l^4P fPTT Ret EPJ EPTT I ?4ld41d 4RR Re E eRe 
FETT:- 

TO) TO-JHERdREPTET) - TOEST 
E) 4<044 J44R4 (EEPTET) - ETOE 

e) ar^w etIiRtR (toptet) - toR eetto 

EREcTOR 

EPE ro4RdPd TOTEEE 4I4 R TO ETE EtReE EPTT fETT RtT R 
STET 13 if I EPHP4P EEE 4Hd Hd TOT- yu|l41 RetRe TORE 



TOTOT 7 ” ' 


EEE 4RR/ 


' TOT 4^ld EE EET 4P4dl 4 ETSITO TO 


: TO|^TOET 4l4ld tfTOTFETT- 


E) ETOTTO ETTOTO - ETOE 
E) '^d4H4/44Ert/ff - ETOE 
TO TO TTE.4t.yfdf4Rr (dlRd) - ETOE 


TOE E TOE ^-d4M4ISEST eRe 3(TOE) ETOTOT E TOPJTE 
ETeReEPTT I 

(II) EEE eRR eR RR TO ETSTTOTO TO EfR EET ETO TOT R4e 
TOE/TOE E TOE - ETO ETOET EET TOT R?PIE E EETfR tdTO fTET I 


(III) TOET ElEld eRRePT TO ETSTPETO E E??R TO ETETO SeR 
EPEET TO SpJEP" tt^T Edfdd Re tETT TOTOT I EET Re TOTEETETO 
M P 0 TO TOPE TOTEtTOE RfE E E^T ETE R EeR RfsTEPE EPTT I EE 
TOE TO Re R RfEEPE EeR TO ETET 4^TOP TO ETEEET TO ETOE 
TOTEETETO eReTO E^EtTOE TO ETE ER 6(TO) E#ft TO Rpr EETET ET 
ETOETt I 


ETSTO TO apjEtfTOE EETEE EEE TO TTOET ETTOT, EtTO Edt EE 
EETOEET ETSTO TO REE TO fEf&EFE 3TEl% TO E?ftE I 

“ETE EETOE | EET »pf EE ReR TO EET Erff ReE TOTEfEE ETEE 
EEET 39016/7(S)2006 - estt(D) 8 EEtoR 2007, eR eR 10(EE) ET 
EfsTTO To TO Rpr # ET Rt ft ET ETOJ/TO EEE eRtR E tte Rt /TOT 4t 
EET 3PTOTEETO 4H4I4 E EETE TOE EPET TO - ETO EETO TOT 44lRd 
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y^-dlPd d dd4 Id -^Pl ddR dMdl 
fpR dMpil 



STRldlRdl 341 

15. 

60 3T4d| ^41 fp4Pd 4<4K/1^141 P)d4 $141 1 


441 ?nf TTt f^rfcT i t t 441 inff fwr 44 - 4 p diRPi pjto (pF-d+'flP) fi-P 414F4 P- 44 PP 

dKIlft, 4l4~td MPddl, Wft dPddl, f%fp41 dPddf, 444 S444, dldldMI, pR, 4Tp, d'+dO, 4TW, 


44p PlP, 44 1^14144, 4414 3fp PplSRl 4d H4, 4F4 444~ 44T PlK fPll 441 ^nff fpPT 4~ 1 

444 


PiPsrffPi 


4? d 14 


ddd4ld (’Tpsfrflm') 


WP I 


14p 414 M P-H 


1, 444ft\ 41# 
if, sit 4144i, 


pR, 4lP, d'+dfl, 414R, 

dlPird tr idPdlO 


4) 3P54T1T 44 fPl# RRR 
4) 4I4M Rlt 441 S^^Fl/lPl P ^TRIT I 
4) dP-H - 1 4 414 MiPhI TTp 344 41441 P 4 4141 I 
4) didPlR, 444 4441 3TTf% I 
4) apjWT/^fRf 4 344 P-PtiMpd 44? I 
4) P^R 4%T 414?44 44? #4T IP 44pt, 444 34p 4 
411441 I 
414 444 

4) 444 41 41441 sfp 44 4441 I 

4) 4441 3?p4lf dlPPd I 

4) '4fid 1/414/414/4141 3TTf4 R44 (4Fp) 

4) 444, 444, 444 441 ft4R 4444 (44444141) 

4) 45414/lf44 4 f4444 SffpFdP 414 4141 441 344 444 P 

44? I 

4p: 44 dlHPd 444 4P4P4 |l 1141 411% 44pfPl I 
14*9144444, *pfr 4 sfp p ^ 44 ? 4 R 4441 % ?144T 4 f4444 
srfpFTpf 414 4^41441 44^"d HTfPf 4144? I 

4) 44-P P> 7 M'lPld P-1PpR4f?4 


(4lP) 


4) 44 4441: 444-444 44 ■ 
31^4 P I 


■g44 44[P 


4) 44 11 444414—41444 P"-d4p P-5200-20200 4 414 4444 
444-1800/-444-444 44 444 4741 pfPdRdl 144 3RJ414 3TT414 4FT 
44PT 44 1444144 4p?li44/34?lfsr4 fpR 4Midi PfP 4144lf44T 
dP'ld 4PT Pl-Jd 44 31^4 |Rd f%41 4411T4T I 

4) 3(4fpT) 4? P IddiRd 441 3Rp TTTp34T 4 474 4*477 474 4 * 4 % 
4414 414 44 4 1900 41 4^4 444 f%41 41441 I 

4) 3 (p 4 ) 4 ? P fPrfPl 441 1 900 4 444414 4 T 441 3 fp TTp 34 T 4 
414 4*44 474 4 * 4 % 4414 Pl4 44 4 2000 41 4^4^ ddddld fPl 
41441 I 

4) 8 ( 344 ) 4? 4 fPlfPl 441 2000 4 444414 4" p44 444 4?" 441 
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44i lI.4t.4R 4 m 47 4414 444414 4 4T4 4^47 444*4 24,00 if 
TPanftT t^TTT 41 Li 4 1 1 

ft.4f.ff.€t afr.Tnr 4444 TT^f 1401 7/6 1/2008-f^4T.(4R4R) Pdi* 
24.03.09 4 12.03.2010 

Vsfld 441 P)44 1972 (47?44) 4 
1444 30 % 44,4 34fif47 444 TT "444 
14441 4T4# 

4. 

Vsfld 44 7)41 P)44 444 4Rld yiddld * 4^41 < 4-44 "444 T[4 41 4) 

3TR 'jft 3ffr 344 ?Trf 444 44S44ft % 444 ?Pf *-sHd 44 444 Pf44 (i|7?44) 

1972 4 fp44 30 % 444 RfsTT 44T 4 444 4744 % 444 741 *pf 1 fT4tf% 

44 474 % 4 4 fs|TT Pt44 y M 444 /PM-H 4Tf% PEd [4 -i\ M 4 4 44-444 47 
4f%1%, 3rf?)R44, RR44 444 f444 snf^% 444 444 1 

3TRSF4 


FT? 4 7*17 PERT 444 444lcf)4 7R4 if 50% if srflt* 4# 1 ?llf)P* 
R*"lPil 4 PET 3% 4447444 4-1,417 1 

441 444/^7-444 H4 

5. 

444(100% tftsft) 

tftsff dP STTJ 4141 

6. 

18 4 28 S't 4 4T5 414 /(4I(( ^d Pi 441 -J4 17) 

4t f cfr 44? sttFStt ^ty Pr; 4,4 4-4 

34qdT 

7. 

44 TRT 7ft 

441 4)41 'dcfT^Pt&ltRd 4 I/[Tt4 
31^44 H4I-4 4 ®Tf%7 41441 if RTTf 

frnr i 

8. 

"115 -1 s) 

Tf^ftyT 44l% 4f% #§ 

9. 

Tftsft 47ff 2(4T) 4p 1 

441 4)41 441 SKI 34447 HSI-dP) 

444 3444T 414^^14741444 SHT 

10 . 

(^) 

( 1 ) 

II 

Pt?ft'47ff 

4tdt 474 gTRT 47 444 4 H 44t if FIW *t * 4 " 4 * 4 " 4T 44 1417 441 
if pRdR41H4 % 47^47 4f%4 447T4 SRT RdlRd f%44 4lli4|| | 44 47f 
RdlPld fl44 1% 4?4 3JT444 ?T4f, fR^df^TTFRT 4R4 PtsffPTI 14 tf[ 
41444 3J"47 4l4d4 y 14 4R4 ^t 4 P 4 fPPt 444 *4 1 Rsl iRci 14 
3TRfsi4 3P444 p7-3{Rl%rT ffl74 3{Tf% RT Tqu 47 if f?El fTTH 1 *tf sff 
3TT474 444 474 #f iffR? fPPl % 474 4# f^RR 414,41 44 447 t%R4 
4T77 yi|l4) if 3RR7RT |g; 4RTT 4# 4T44 | 4444 3RT^frf7 irflRTrff 
SHT 4TRRT if 3|ilP)r| f%4T W 3T44T fRTpT 1 HT JffR t% 4^7 

f%4T 447 3R4 *fi' t%f&TTRR RTRR 1 

447 ?iM4l4 dPR 4T 474 f%4T RTTiTR Rff% Rnff44R % f%WI #4 

345 4 14 P *41, 34 R 44 44 | 4H4 ^t 3||P 44T 344"9447 4R44T rkr 

RfSTflR 3#TT 4f^ *tf % 4R4 if 34444 R^fSTR RTift 1 4^fSRT if *tt 

4 -1-41 44 K 4 "14 414 1 4141 ?R4t if RPd 4 P.* 1 £ if, 4T5TTR47 

TR^fP HpUdK ^/ft if 4Tf7 1%4T dlLi,4l ^RTI 47*17 

P) 4-H l-1,4 k 6l4 I ^41 RTTf 5 I 4 1 1 W4^i4 4 P- 1 PI f47T if 4 P 4 ?,l41:- 

*7) 7Rr-5^T4f%4(4fiR) - 34S4SI 

R) 4 si 1 4 * JH4Rd (74T44T) - 7R7R 

4) 345414 34447rft (74444T) - 4474 


III 

4T^iic*k 

4R4 7RjH44TTf 4T 444 4p)P) % 344 dyp44 gl4l ??l4 1 ^41 ^t 4T7T 

1 3 if 1 4TS44f47R 4^ 444 4 PP) 444- y u l l"D 1%&|TP 4 *1.4 1 R^P* ^ 
RFlTf^RITt 4t 475 R 44 444 4R444 *7 344R 47 4^7 ^44 44^417 

t4R*p4T 1 
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Pd d Pd 3 (did) dddft d dd 
(II) ddd diftlft 

ftdT/Pd ft dd dR dddft ddT 


ftm pr fftftft 11 
(IV) ddd H Hh fd d^ 


ft P ddHkdK ft ddftd P 3d?jR ddP 


srgdldd fdfft d w ftp p 4# mwr pm i rt ddf p ddd p 
fftfftdRd srdfft ft Upf pr dRd ptpr didsrrd pip 4i4mm+ hRpr 

STdftdd % dTd sffr 6(dF) d#ft P fftr ddldT dT dPdT I I 


■STRPT 7RPR dRT appfltPT ddT TP 
TRdllftd dddkld ffft ddfd 4Mdl 
fftlT 41941 

srlftdfftdT 3TT^ 


3TTSTR PR d^d lRd I dT?ft ddT P[d ft dPFRddT P SfTSTR PR W % 
fdfftdFd 3Tdfft P 3T?ftd I 

“3TFT dPRRd | ddT ?ft dd ftdfft rp~ ddT dft fftdd dlftHd dldd ftsdT 
39016/7(S)2006 - estt(D) 8 dddft 2007, dfft dft 10(dd) dT arfftp 

PR % Rttt ft dT ft ft dH((d ddd diftift ft TTd ft /TFT ft ddT 
SRdftsdP dgdld ^ T7 ^ r VTdT VP - dP ddd ft 44liftd fftdT 
PTWT”I 


14. 60 3TddT ftdT fftr dRd TRPR/^ftft fddd ftdT I 


ft. dd Id dTdT, Jd dldd 
[ fddTdd III/4/3PTT./107/17] 


3RJddd 


• 3ft dftSTTdf % fftdd ddT fftdrfftf3T 


1. RTFRT /dfdd ftdd ft H4Id 1ft ^.ft.ft prt WT tttr.f. 69-4/201 2(ft.^), ftftp 14/04/2015 Tift ift ft.ft.ft 
PR ftsdT TT,ft. 14017/2010 - ftd (str.str), lftdi+ 31/12/2010 P 3RjdR- fftdT ddT | ddT dftd ftft 
fftdl 1ftdlH4 ft srfftdddl dddT dft-383/dd.3TR.ft/2011 fftdfp 31/03/2016 URT ddPPTd dlft fftlT ddT 
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2. 4^4T 4P44T4 % 444 TRT44 RT R44 RTTpf rIPt RT 444 4^44 R4n44fff PTT.TT Tff.it RT S4T4 tt+TT fir 4447 
4TP; I 

3. P^F dddPId 4 444 T4T44 4f4 R 4444 44470" Rfff 4f T4T44T/P4".P1Tff. 1 1 : f 4T 'jff 4R4 ff RT flRT 

4?nf 44470" 4 Ip Id r st^rtt 4444 pr rft rftt 447 fr i 

4. ff.RTlff.O", W + F R + Id1dd 4T44 wt 39020/092015- RF (aff)- PTR, Rdi + 29/12/2015 44T 

3TF.^ff.T[ + ld1dd arfsppRT 4447 R.^sff 433/201 3/TT-^ft.TT^r Rdi + 15/6/2016 4 ^pR 4800 4 444 R4 RET 
TFT TH 44T % f%TT 47STTrRF MlpMId PPTF4/PIfO+ 47^77 pff 4TPrff/44f% PtfOd RpSTT PR Rf?T4 
r 0"4T 447 3TT4?4R ff 4T 4R7ff f I 

5. JH'lR gTETpil^d 4"0"STT PR Rf44 4"0"STT % f"P7 [ 4 Hifd Rf^P f%47 4 IP4 I I 

6 . 4^ 41441 if 4^7F dddPId if T4T447 R f%P[ RHlP?ff 31447 3F4 #" TH % f%P[ 4Hdfd RT 444 4TfspR70" 
470" f%47 4TP4T I 


1.00 ifT-fsTSTR +4plPdl 447 ?T4f RT ?TTf4P f%47 4TP4T #4T ^ffR 1^47 447 |: 

1 .00 (1) fRdiddM4 R ^■-■RTSPT RffpTO" 44 sffr 3fR Rxf )4 474 R RT4F ff4 47 1% 4TRR R R447p4f % Irtt 
t 41R14 tl 4747 ^tl 

(2) ifr f?r&74 +4plPdf RT 4TRR R R^RtRrT R f%7[ 47iJ 1%44T R 3pg4F ^ff R Pf447 R 3j^PK Plff?T4 f%47 
4TP4TI 4FR#I 

(3) ^"-fsTSIR +4plPdl Rf Pf p dfdd H4 R 4Rri%fF 474 Pf44T 4FT Rdldd f%4T 47P47I 

(4) PPjfxP / 447Rfp 4T R^RTftRf R 444 RT fpSTp-R 47RR R 4I4IR 14447 474 fp"ff?77 f%4T 4TP47I 4F4 I 

(5) 44 4R R7R IddOd 4F4 RT RTf 3444 4# |, 44 4R R#4rP4T RT PR Rf ^ 447 R 4(4 RFT 47 444474 474 4F4 

RT 4R4F fT4TI 444 ffe R 4|?4 R f%7[ PR 4 1 ? 447 # 444T l4i%, 4TRF R T^dlPdl R f%7[ 47iJ 14447 4FT 

fftfRrrfpffi 4F4#n 

(6) f44?ff 447 RT RtfRTff 4TRR R 14447 4FT l4ff?T4 %4T 4TP47 444-444 RT 44 R 44 if 4TF7 RTI 

(7) f%rff +44 10 RT 3744 44 R f%7[ 3rf|R44 4f 4^f #f 3T4l% R f%7[ dEPIlf^RF 44PT T 744 RT 4R4F RTRTI 

( 8 ) 444 if STTfiFT RT4 aftr ^497 4^7 47 +44 I Pdf RT 444 4^ ?TTl%4 fT4 4 4TRR R R 447 p 4 f R f%pr Tp-RJ RT4 474 
4414 ffRl 4F4#I 

(9) Rff47p47 RT 4TRR R R447p47 R fPpr 47iJ ffp 3^4 474T P4T44 fddP'l 4FT f^f&T4 1%4T 4TP4T 47FT I 

(10) R^4pP1%1%F4 4l4^Rl44T4R 3754 FRTRFR 37g4F4T7[4f4l 444-444 RT 4TFT RTI 

1.00 ( 1 . 1 ) ’jfil 

R) TTR RifREp 44 4R ft^dlddHd RT TTR 37T47Tp RtpRTff ff47 44 PR 1% 44 4&T4 RTf^RTp - R 3444 4 44 / %RT #7 

RfR 4ff 4PfT RffRT- 

i) 44 447 Tpf RFP *4Fff | ^ft 3774 +4410 44 RT RFRlfsTRF 4T IdOidd 444Tf^RF pff W %\ 

ii) RT4 40 +4-dl0 Tsrnff +4d 1 0 pff 4T4T 4TP4T, 44 PR 1% 14^41447744 TpJR 4 RT f% 4R PR 37^44 #fpR 4p4 ^75777 

I' 

1.00 (1.2) 44T HHlfO 

TTR RtP+tO - 44T RT f%rff 'iff R 7 T 07 ppttt f447 fp^fxT Rri%RTit 4FT 44T4 f%47 47 4R4T % — 
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(1) *m41 +4-410 4l 4lf4n 4 m4 4 44r mfl4 m h ifi'H m 4hr mfl4 4 f%rr ■yji d m str mnOm 

(li) sF^rnft 4.4-410 %mmi44 i14?t44ttf mfl4m 444 ?t m mpmfl4 m ^mh 44" w 4mi 
1.00 (1.3) 441R4R 3TT5 

mpi ft 4 414 +4410 60 4441 m?r ++4 m f4yi4+iM4 4m 4 ft dim. fr m4r f 1 
fmtf4, tt 4ff4mf 4r 44114^14 4r wg +t w mmm ^4141 mmmrf4mrnwri 
1.00 (l.4)m414 

1441 41' 4.4410 4r m+mf)4 +t 4rf4r4m4m4m4m% mm t, +mfmr jHifd hiIO-h 4r smflr4rmmmr4 
1.00 (1.5) (1) m4+ +4410 4m smfO 4 4lm+: 

+7) 4^ SM^TT 44W To¬ 
rn) +4m 4 44 w4i f4i 14; +m 
+) fmy1441 h 4 4 f44l +441 0 4 3fhP4i4 +ft 4#+mrf 
4") m+m 4 4rmr 44+4 4rmr +fmr f?mm +t mm 4+ 
f) f4yi0+IM4 41 4)Id4i 4 4^4R 3rfl|pl44 

^) 4^1441 4 mfmi 4 m?4r 4, 414+1O 4 aif^+F" 344444, 2005 (22 m 2005) str34%4i? mm m R 4 41 4 
3i^4 r 1441 mf4 4l m4+i0 +t 4mr mmi 

( 2 ) (tt) +4441msrnrn mmmmm +4-4 1 0, sm R+mi 44 mfsp+TO-4mm + 44 mmmmm41 +4mftm4 m4m 
41 3FJ+44I str 44'4i TtfOfmm mm 4 fOrrrr4lmmfmr mm aiumi 

(41) 4ri +4410 <m 3nfli+iR+ +4<41 4 m?1m 4 tt m m mm 41 mm m4 siRmi 4 ww 4 mfl 4mi, srmm 
73+4 m44m 1444" 4 3 ftrt +t 4 4mr, mr ^ sm srrfy+1P + 44g- 41 f4m 4 +tt4 +tt mr | str , mf1mr mr mm 
4r 14m, PiiOm tft 414m m mm f, m4 041441R+ aftr 4+7 4mr fr, 44 # »14r # 14m 4t PilOd ij14 m 
+tt 4 4 f4tT 041441 P.+ mff |i 

(3) +4-4 iPml sm 44f 4 snfmr frm: 

4ti ft +4-41 0 1441 4hft 4 ^ 44141441 4 snf4TT 4^1 fl tt+ttt | m m4 ^ Tr+m |, 14 pt 4 f4mr 4 

14^414 +iH4 m^4^14+ sqm=m, Trmmm44+m4 %t 444 ylO-jH f 1 

(4) ^P??4 sfrr frpl: 

4ri +44 iO t4144t 

(41) Tf? 4l 0+4i m tt+7 tr-?4t 4 wr 4m 4r 14 f4yi4+iM4, 4 i4^1h+ 3ti4?t, ?n4l44i m OPi+ri 1 4 %t 4 44 
')(4Til4+10 m 14mi3F4H4 413F4-HM41 m tim4iR mf44lsrmrsr4 14 tt- 3+mrmsrrfrR't; m 

(41) f44141 mr 4 444 +tt4 4 f4ri m f44141 mf 4 3 tt 41 4m 4 44fmr 144141 mrr4 m 1441 srm +4di0 41 
4m 4 44sr 4 w mrnri 

(5) mr m 44414 m^r +4+?m 

(tt) 4rt 41 +4-4 1 -0 14^104)144 41 i j4 m^fl m srrmw 4 mn" 4 srrnm, m f441 mrimr m 4m10+ wrmr 4 
4HK4 m tt4sft 4 wr 44 4 f4rr, 4ri +4-4 1 -0 ^ft flmi 
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(P) 4ft m4m 1 0, PadlmiMd 4f ft Pl-jP mT PPPm mrf4mm 4 amrrmT mr armrn Tmff % mmmf4m P%m 4 m 
4f4P mm 4 m 4 mr t mr 14P P 4m 4 mm mmrr t mr PP P m mr i4mm 4f am mi m mr 14P 
arm - 4 mm t mr w$ m 4 mr 4 mr m affr siw mr TiPPm 

m?P 14 4p 4ft PfP Tiff mPf ffP, 44 m m 4 mm mT 44 Pram mr 4m m f4pi 4rf4m, -HiPPim, 
mm mm mr PnPm mPm mr ti 

(21) m 4414 mr 144f am mfPfmm 4 mPr mm: 

m) 18.5 (15) ( 6 ) (4f) 4 mr Tm 14^ m 4 m 4 m%4, 4ft 4t mPnO, PmPmrmra 4f Pwtf PfP 4f 4m 
144f P mf4 4f mf4P m mPimmm mr 14m m f44f P m 4 4msr 4 mfm t 

P) mf_4 mr f44f 4f 4fP 4f mt I, 44 4ft m4mP 44 f44f 4t m4mfl 4f 4ff4 m f4d14mm m 

mmm 4f 144f 4f m^rnt 4f amfmi mp 4mn 

t) m m 4 4f Tff frm: 

i) amgr, mm, jhmP, mrm affr 4m m 144f mm Psrrmr'm mi Ppm arPmm 4 mPr m m 4 ftp; m 
mm; m 

ii) 144f P miPm Tim 4 Pm mm msm mr 

Hi) m-jHHp 4 arsfimm apmmrPmr mr arPPrm i44f 4f Pram 4f mrm 4 Pm; mm msmi 

(22) pram 4 amflpfm 4mm: 

4ft 4f m4raP, PPrammim 4 f44f 4f rnmrm m P?mr arPm 4 ar^mra m m 4fmr mu mPmf 4f rapjram 4 m?im 
4, mm mr arramsr m 4 f44f 4f anfirarPm ramPm m m4 f44f 4f m tt f44f am mtraP mr f44f arm mf4 
4f ramP 144 mr m? 4 ramPm tt 4 mm mm mm 4 Pm arPpjm mp t 

(23) mmr: 

4ft 4f mPraP, PsdiraiMd mr PPPm mf4mmm 4f 4 # PffP 4 amrrmr f44f 4f m^ 4 arpram 4 mmP mr f44f 
mm 4 f44f 4f rar mr arm 4m 4f mm 4 Pm mrm raf mr Pfmra m4 4 Pm ?n armmr 44 4f 4mm mrnmn 

(24) f4P <>*-1 imp mrttmrnm 

(4) PsdiraiMd 4 Pmmr4444f 4ft 4f mPraP i44f 4f mrrmmr mn < 4ramsr mr armrsr mr4 4mmmp 

pmr mr i44f arm Prarm 4 Pm 

m?P mr; mtrarP mp 4pP 4 Pra raraPra mPfPm mr sptft mfp mr raifPim mrnmrm mr PnPm mPm 4 mP- 
mP mmr 4 mnm mmf 4f Pfmm w mmmT t, mr mrm 4f 4P m 4 Pm f% ^r4f anPimiPm P4f 4 rmm mff frmr 
414m mm 4mr rnmr mff 447 mfr mr rmm 4 mmr 4f mm mnri mP fmrr P^dPmrmrm mmr fmtfifm | 

^mtimmm: 4fmr rpfPf, m4f?rm rpfpf mrrft 4 smmrm 4 h 41 t h 1 4 Pm f44f m 4 mr 4 mmT apmff m4f mr mr4f m4f mr 
mm4 f44f 4f mm^m smr ^nPnm mr mrnm mmr mr mwm mT mmrm mrr 41^111 

(4f) am iP.dK 4 i44f 4f mm^rn 4f arnimm mi amrrr < 4 mff ft | mr 44tt rr44f mr m4f?Tm rr44f mT uPm | mr 
mrmT mmmm mr fr m4nff P^mPmrmm 4f P4P mmi 

(4f) i44f 4f rntmiO 4f armff anPimiPm mmPf 4f 4fmrnmP^afmmrmrm 4f fmwff 4m(44Pm, 144f P tmmT 144f 
arm4mff mTmtfmmm, irnimPmr mmsrm, P4m4f arPrPmr, 1 9 56 (1 9 56 1 9 56 44 1 ) mT mPiPdm rnmYrnm4 
Pm P4f P mmmpf 4fmmP mr mmr 4 Pm 1 %p p arm mpjm 





[+T+III-Tsm 4] 


+K+ ++ ++++ ; 3FPm+T 


173 


++4 +4+iO f441 +f+rft + 14R 4 +41+++, +4+44 mr+ 4 +t 41 wr 4 +++t t +t d^+iO 4Mi+0 ar1414++, 1 9 
12 (1 9 12 4 4 2) +t 1441 am ++j+ 4 ar41+ q^lf-d +4-410 4 ft+ +t +f +t 1441 + iRR++, 3diR+ +r +414 
++t+ 4m 14O 34414++, 1816 (1 9 60 +t 2) +t 1441 4444f++ +fi+++ 4 +++ +'41+d ti 

14*dR^ m+ 41 4^ft 4 14 +t 1441 41 di4+R+ R+i+ +t f441 1441 rIHt% f4+ ++4 mrf4+ +tt 1441 41 +r+4 
f4+ +ri +4-41 0 1441 41 +1 ^-41+k +41 +1+ti 

(25) RdMI aftr +m+r+r41: 

1441 +4di0 +1 am 1441 m4( +t+ 4m wr + iRu +444- amm % mH +t R+mi 4 rt 4fm^ +4+1 O 
14+4 14m 1 + f441 44 +ih( 4) +i4di0 41 mm ++4 f4+ f441 41 m+ 41 +?j41 4 f4+ 41 mH f +r m w 
RdiR+i 4 m + 4)14d +m4 f4iT4 +14O +i4di0 4+m4 +t+ gm4+14mi 

+r+: +1 diRd ++4 ++ 44 §t I14 RdiPt+i+d +t mfl +f+fmf++T +t d-O+i +r, 41 +t+f+ +14++ 4 +nf 4 +t+ 
+4di0 +1 arrm +4f fr wr +t +r Rft +t +++t +ri f4+m +41 +t, atr ++ amsrm +t f4+r?T+T4l a+m 4 3 ++ 
+41 ++ +ftt +r, +4di0i 

( 26 ) +4+1R+I 4 fc+f affr ■dRdf +t fmr 

(tt) +ti 41 +4di0,14+dR^iM+ 41 +f+p+ 4^414r #?++: 144141 anfli+iR+ +ft +t +7+mm4fm144141 
ai-iMd +r4+ +t++ft m|, 4lf414m tt yR-j-d Om4 ?mr41 yR-^-n an4rm41 m|i 

(41) m m 4 4ri 41 Rf4144141 +4+414l am 1441 +4+ +t r4 iift f4+; m 1%41411441 fm 41 ’jfe 4 44; 
144sr mi 4 44; 144sr +41 mrr afrr r% ^ 1441 mm 4 r 4 mi 14 tt +tt 14+411441 fm +1 f441 41 +t 4 4l 
RMiRd 41 +t +41, +4+1O m +m41 +rmf 4 +4+ 4f4+if4TyTf+++ll4lmf^rrl m^+ +4+ti 

(27) I4MR-1O +T am ++T+ 4 4++Tf4+ 

4rt 41 +4+10 f4yR+iM+ 4 ar41+ a+rH 4 +t 4 44f++ +r+4i 4 44+ 4 am 14+i 4l 3+4 +m 4 fm 1441 41 
+14 b- +rf++7rll 4l +++ +++ 414+; f44141 <m41R+ +t am +m 4l m +t m4 ++ mm +4 +ti 

( 28 ) 14+t^ 4441+144+: 

(1) 4rt +4+1O +f4 / +414 41++ 4 m +t 4 1441 Rf47 4 +t+ 14+t+ +41 mrr, +r aig4+ +4 +t; ++t 

(2) 4ri +4+10,4l +f+ +t +414 m +t4 +411, +4+ +4+t +t 3154+, 144141 Rf4 4 +t+ ++ ?n41 4t41i 

+9T+ f+^dR+iMd nrfsi+mr f44141 +4+414l +4+ +++ +t aig4+ +r+ 4t ai^+R 4 +++t|, 4+t 4rf 41 f++m 144 
+m (1) +t (2) 4 aP+ Rd d 14 +t ++t |, +14 +f 4^+ fr 14 - 

(+) m +m 4 f++r+ 413+j+f+ Rf+m +i+(+ 4 +++ m +m % +4+t0 atr am +i4f 4 fs+r ?tt41 4 fm aig+f+1; 

++T 

(41) 4+t +r 4 R+t am a+m 41 f 

(29) ®+TWT 

+14 ++ +4141 m++T 4 +4+ 4 +rt ++ft r+t t, +r +1 +i4+i 0 +fm 4l 4 +t + 1+311 4l 14 +41 +t 144+ +1+ti 

(30) +4++! +t yRRRnmr 

+i4+i 0 +4m +Mk+ +t f44+3 tt 4+fl++411, ++ srnr4 +++1441419Tf4 +t +++T+ +r 4lm (18.5 (15) (14) 
4 +1+ ?Tf4 +1 #?++, +419T+14 ar41+ 4 t+t +14 +rt 41, 4l 41 mi+m 4 a+j+F ++ 4 Rff? 14 +t +t +++t 144 
arf^+rfl +t +44+++ +FT 3tt4+ 41414+ 14+t +t +++t ti 
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(31) ^3ftT3T t ffa' 

7T77: 17 W+ % +++ 7+4 +7 3+77 37+?t+! | 

"fOjfrf! 3+14+70" +7 | f4 714+77 +4 % fOp; S+f^+T 1 " 

(41) 1441 +4-410 t p" ^i-hThi 77+4 4 44+ 4 " 3+391 id 14+ 714+77" 7 + 7 + 7 + I f4 f+ 04+ 4 +++ 7+7 714 +tO +4 
18.5 (15) (20) 

(41) "+4-4 10" +T 4444 fO^dR+IMT 41 77 4 1441 41 ^4%: +7 % 4l 4441441144 % +++ +7+T 7+r +41 4 4 1441 P+! 
7 4+r +r 7+7 t aft T 144?4 77 % 1441 44 44 7f4 +4 ?t477 ++7 % Pm44 773 +r +4 3 +=t 41 ++ 4 Rmid 147 
3M t 14*+1441144 sT+T 1441 3+7 14*yi4dlMT / 4+77 / 4+77 7 + 14741 3+7 7f4+77 ++ sffr f44l 77 777 4t 
77 4144141 tHh + 77+7 d^++ 7 p^p tt+417 7 3+7 7f4++7 7 1441 3+7 hit+ 14+it i4d+i 4 +t4 3+r+t 41 
■77 4 14^14+1144 4 14'1-ild 4 WT 77 |l 

(32) 3+4+7 

(i) 77 47 741 +4+lR7 7 414+7 7+34 +r ^ sj+Itt ^ + 7 ^ 77 - ++3 +I4l 

(ii) +14 4lt 44+ 777 +17 t (P() T7 77 STFTTT 4T 73t 4 4 4lt 41 f44t 41 tIH 4 IOtt 3+477 ++7T I 7T (41) 71% 
1441 41 tUp, f+7 +T1747 +T7( fr+ f, P+! f4?7T %7 4 f, 7l 7177 4l + l4+d0 7 0++ +1 +=0 4+7 ++71 

(33) 77144 ++T +77 147 77; 344+777 3+[t 1497744+77+ 4 7TT7 

17 +7+414 411441413rflr++T tt 14?T7fsr+!+ r 4 f44t 41 +4+i0 414f4+ ++4 4 f+rr d+iPid +4 tt, H++4 

f+T +7 14414144 7 f 4 str 14 s, +f4+rF+7 4 #+ 17 3+s+t+?+ 4 +77 4 4r4 +t4 144141 777 I+ 41 ?t4 4 ++77 ti 

(34) 14477 

(1) "f4jf4 +44+774" tt 1441 41 +t14+!+0 14+4 +44 77 +447=+I 7 77 Rdmt 77 + 1441 377 +114+744 41 
7777 RHIdd 147T t+I 7+77T t, 

(7) 7+1 +t 4 f%+TT+7 +77 3T5?Tl7777+7 14 +7 f47T 77 f TT 414+ t; TT 

(41) 7+1 +74 14+1+ 7777 TT 3+7+14+7 3T7++ 77 / 77 ++ +f1S7+ 4 +41+ t; +?+f f4 7+1 ++14+7+ sTTT 144+7 
++ 3+797 f4^f4 +114+714141 +7 + 777 I, +41 +44+7+4 37 f+^l+P +44+7+4 4r +7 +f04+14 414+4 ++tt I 777 
3+4+ 4tt t+t 71 

( 2 ) 1441 +4+14 4r f+jf+P +44+t41 4 3+4+ +++14+4+ 4 + 7 + tt 7^4-771447 4++ + 7+111 
(+) 44+7 7+7+T 4 757 3T+7+ 4 4+T 77T 41 f+14 4 +tt41 

44: TT+TiTf 5 e44t 14+7 TTITI + T g+7 3T+7+ +rTT 4 14+ +141 +++7T 7T7T t, 414+ +7 +1 -TITI + T g+7 77+T+ 
41 3Tg7f+ 41 7l4l I, +7 7 +t 7 STSTT+TT 7 TT+t 3 + 37 + R + Rd +7 f47 7TT 7+7 7+7 dlRu.l 

T+41++7: ++^ 77 14147 3T7TT+ 4 41 3T+flr 77 4 +1+ +7T7TT7 4 +77 7 777 4177+44 

(3) 7+1 14 +dd 4 7+7 f44l +4dl0 +T 77 7 TT+fT+fl, 1477177 7 3)14dl4 77+14714 7 ^dldl 3+44 7 7 17 
14+7+ 4 777 TfflSTT 7 3+77 TT 7^+7 f, sftr 7+77 4l 3+4 417+T7 7 +471 7 1441 3+7 f4?7-f44?T 4 14 tt 77 
147 77 |i 3++7144+7 4 37+7 41 +74+41,147+7+ 7 344+14 4+44+14 4 77 3+77 41 ++4+ 4 sjk ++4 t+4 

4 4+ 771TT 7T+7 3^7 3+4 4 STT^ft ++T 7+4 t%7I 

(4) TfT TT+7 +4+41 7 771 71 77 7 ++4+41, 1477777 +14dl4 7+44+17 7 ^dldl +7 ?m 14+44+ 147 77 
| 7 +44+ 7 77+ 'iR+lld ++T7 f47 77 | 7 +7J7 4 7TT17+ 4 144+ sfrr 3757+44+! +44+70 
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RTRR # RftfrRfcTRf % PpK RT, PR aprfR RT pR RT Pnfrp4l, P'RHd RT 3 f1h=h 4 4dlPH_P RT ^pfdl RRTRT RPT 
RT, PRR R|T R affr RTR R# RT f44R PRT RRT, r4pI’ 0 RT f4jfrP RTfsTR# RPR R~idd R PRR WT RRT RTPT 7IW 

RRNpft, (h'^ihh rt 3f1h=h4 r ^jr apRR # hiOr 4 aftr apR % apRR pr Rh'^h r ar41p trpt pt# 

#RTI 

(5) (TT) PR Pi-M-H % STSpl^T f#( prr rt -H 1 41 PR PlRdd RT apR?T PR PR RT# T^RT RR PR RRT R’R R Pip RRR 
RTfi## RPR RsftfsTP RT T% pff f%RT RTWTI 

(41) rr| f%4l r4rP f 1 RT PHRd RT fifpT RRT I RT PR fd4idd RT f4RT RRT I (Rl% f#fl 3T^?TTRPTRR RPTRT4) R 
RRR R RT 3RRRT) fpRRR RT^t t#T R RpRR f#fl 41 3RR 3pj?TTRPPRR RpfRTfl RT ?JR f#TT RRT |, 34 fpRRR R 
3 t41r tjrR R f%TT R-gfcr RTfRRpf) fRpRP RR if PRR RPR RR f#T RTP RTR RFTRt R pTR, RR fp4?T R 1% r4p 1-0 RT 
r 41 RT f#fl 41 441 RPfRT# # RRTfR PR fpRRR R PRR RT^T t%rti 

Rp#f4lRR affr 3 T 591 HRR 3rRlRiR4i 
(35) RR 

fpRrPrf%P RR, ap# affr PR# RTTRf R Pht affr RRTP pTTT RTP R RTR, PR; pppRlfl- RT RRTTT RT RRR f, apflp;: 

RR RR: 

(i) fPRT 

(ii) RRTRfR RT TfRPT 

(iii) RTRTRT# RT apR# R R"4PH RPR ^ iRR if RTR RTR f44l '41 W R R ^ RT PRR f#R if RT(4f, affr 

(iv) RPR Rf4 RT TTRRT 
RRRRirfpT 

(i) RR fpfRR 3TRf4 R Pttt ttr: fpfRrR 3TRf4 R PpT RTPT R RRR R Tpr if pr? Tpr ^r p^rff R Trq- if apif R f4t?ff R 
RTR f% RPT PR RTR 4l RTpft 41 3TRflr R ^RR RPR aflr" RR R RR PR 3TRflr 4l RRTfR RT R4RTff RT RRR R^ Rpff 
TRRR R RRTR RT RT PRR RPR R RTR #T ffe R Rjff RTRT 

(ii) RPR, RR RT PR R RR RRR R 4RTR RT R,d|4) RT RlPdV RT R4PI0 R PRIRp R Ppt ttr rtt fpff, RR RT PR 4f 
RRpfr 4t PpfR R RRR if RT PRR f%RT apR 1 %?tt R f%PT R4PI0 RR ff affr pRadl aftr ^tt RPR if ^tt RTR 4f 
RRpfT RT 'ypdld 

(iii) apfpRnf RRTfpRfR 

(iv) RRT R pRTRT 

(v) RRT R RRfRPff 

TR41RTR: RyPPd RR RR R r 4 R RRR RR R PfR TyfiT R^f Rpff: 

(i) RRR-pRT R fPff r4pI’ 0 4f STRPT P^f RT ffprTT RT RF-PTr RR prrp R )%t 3TRR PRRTR R 3PRR RT RPPTP 
RTRT; 

(Ii) R4pl’0 R PR RT RRRrfp R fRTT 3TRR RTRR RT SRTR R WR fR r4pi0 RT r4p 10 R RTR RTR R RTR, RR RRdiRR 
RT RPpflff STRPT R, f%4f R4pl’0 RT P-RRRTRR RPT: 

(iii) f44l 41 3FR RR RT RR R pfPf&R R f4jRT f44l r4r 41 4f RfpRTff, PR# RRPfl RR RT PR# fpRffp RT fpRRT 
3# 3RR R?ImPr TRft RfNf&R R 3TRRTTRfNf&TT# 3TRflr R afp R RT PRR RTRR RR RT RifP, I 
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(iv) TT^ if rt 4 TR f44t t4ti 0 4 4rHI<di, tr fRRR RR RR RT TT TT RR RRT TRR 4 f%TT t4ti 0 44 
Tf 44 )ttrpr% f%TT tt 3iM<u| 4f44)4 )r?imP1t r41r% f$HTappr^R rtrtttrt| i 

f44) t4ti0 4) 4ttttrIrrttrr, Pdd4i rtttt 4)44R[fsrTT44 IdT-iM 4 tt?4)rPsitrr4 tjrr14tt rtt tt 

(vi) tt^<+,4-4i-0 4) tr 4)4rri%f% ttR rrlRTfR44rf4 Rritsttr4t^rr"tPhti^ TdiPldPdi 

(vii) RTTTTTTdRITd 

(tt) 144) 4) 44-410 4r rr 4) RfPfterr 4) 3Rrf4 4 tIrr tt rr4) R^P4 tt 44 R44)yT 4) TTiPtd trr ttr 14t 4) 
atr 3 tt44t 4 argRR rP4)stt 4 tPtr ^i 

(4)) IR^afpwRr 4) 3 tr 4 f4p tr fn -m 4f 4 t^rr tt 3rtt4) t4ti0 tt tt 
( 4)) 44 Rwf4 4) hr) 4 spjRR w rwi4 4 trr Pit'iPm t4ti0 tt 

(21) 3T5?imld+ rRhiPti 

(1) ti4ti 0 'iPdd 144) 41 t4ti0 tt 1 8.5 (15) (20) 4ttr IdRy ttrttrt4)|i 

(2) rt TRf 4 14tr 4 rttttr 4 Rf4 4 Itrt, 18.5 (15) (20) 4 tit 4H4r 144) 4) tt 4t f4jf4r r44tt4 rrt 
tt 144) 3rt Trf4rr4 trt ti4ti0 4rtrrttt f4?rr rttrtrtrt 44r4 hrtttttrtrt t tPtt 

(22) tt4tt4) rptft rt44r tr4 4 14r RTfirrR'T 

(1) Tt4tt 4 'iPod TT RTRRT TT 14?TR RTT?T TRT Tr 4 TRT afRHdPd f44) 4) 3RT RT'fsiTR'T: 

(tt) 144) 4) t4tt4 4 Rmit 4t=ttt RgriMdir-HT ttttt#: 

(41) arjsiHdir-HT rt14tt4 tr 1ht4i 4 rrr hrj tr 4 4 Pw rrr f, 14 r rt 144) 4) t4ti0 4 IOhit rr 
3T5?ttr14r rtRIttO' tt 4prtr rjttrritrr tt4tt# 4)4 1r4?t 18.5 (15) (20) 4 1r14r tt 4 f44) 4)i 

(2) 18.5 (15) (20) 4 (i) 4 (iv) 414f?r f44) 4) tr 4) rrj trt 4 f4rT ^ 4 ttr rstr ttr 3T59rr14tt TTf4TT4 

144) 4) t4tt4 4 P=mir Irffr 3T5 ?ttrrrrr tt4tt4) ^ttF4t tr rtrt t (V) 4 (ix) 18.5 (15) (20) 4 tro^ 14 
3T5?1TRT1TRTT TTfsTTrO - TR iRTRT 4 RRR RSTR r4)|, 4)TTt4t 4)44 f44) 4) RRJ TRR 4 14 tt RSTR r 4) ti 

(23) TR RRJ TRR 4) 44tT 

(1) 18.5 (15) (20) 4(4))4(ix) 4 f4f4r 144) 4) tr 4) rrj trr tt 4rt 4) rtt?t rr tw 4 rttr 14r tr r04 4 
argRR 3)R 18.5 (15) (24)1 

(2) rr 4) arjsimldT ttIrttO' tt rtrrt 114144) 4) t4ti0 4 Pthtr ^4trr tt ^4trr 4144) 4) rrtr 4) 
R^TR 4) RTR 4 14tt RTRR f, RT TR TfT RR-4 r 4 RRR RTT TR RRRT | TT 144) RfsTTTR 4 TR 4 T^RTRS TR RTRT t 
rr4 I 

RT^fTRR: RRT stJsIhPIt TTfsTTRR TT TT-4 r (7) 4 TT-4r (20) 4 44 4t 4 atr 18.5 (15) (23) 4 RWR 22 4 
RTRTR TRRT TTT TTIrTtO) 4) 4t4 4 RR 4 RRTTT TTTTRTI STJSIhPIt R44TRR 4 14tt 

(3) TR) 18.5 4 TR-4r 4)t RR-RRT 24 4 RTTR 3T5?TRTRRRR TTfs[TT4 4) 144) T4Tl0 4) TTTR TT RRTTT RTT RTT 
t4" t4 4tR TRRT fTRT TT r4 4tR TRRT fTRTI 

(i) RTR)4r 4 14f4R 3f)R ap^q-.aTT^q- RtrT 4 ^TTTR TT ^RTTTR 4 RRRPT TT TTT4l 

(ii) RRTTT 4 3RJR3T 4 RRTR 4 T^TTTR TT ^?TTTR 4 RPtTR 4 RR TTTR 9 t44r 44)1 

R) T4Tl0 TRT f4rr RTT 144) 4) RT?T TT TTTR R%T r 4) Rl4f4R RS-Rt TT TTTRI 
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W) ^dN4i 41 5 V 1Vt4 mT #r irt? 4t W 5 V f4p4 URT 7WF % PP 4t R<d< PPT5 m P7T FIHN 
I^TT^rmT | 

P) (4) 3T5?IhPH PTfspmi +4410 4l W 4 4p, £4d?!K PT $4<=I?5K 4 PTPPT aftr pmPPT aftr PPTfl 41 
Pp7 541 41 Pp; 44 4t iddPd PT gfPT pd im, fpp4 PTP Ptpp7 PTPP % fm miidd f4PT 7PTPT I 4<d< 
atr +4410 4l PP PPP 4 4m PPJP pTTp 41 3TTP?PP7PT ft4l 4pT 14 7jp4 mid 44 W fpfpp PPTP 4PT 

PT PP7PT t aftr PI PPT WT f f4 PPT PI 7pf47 4 5PPT 414 41 t 1 

4) (5) (TT) tstt % 44ld PP1P 41 prf4 PT, 3T5?|Mid + PlfW mf % 44 mtif 4 PTT 4 5PPT77 44- PPPT I 
#4 Vf 4# f%^TT PPT |, PT PI mV (23 ) (18) (2) 18.5 (15) 4 Pf?P 4 fm Tip pfp prfspTTTur afrr ppt 
p 41 aW 4 4.441 0 t stt 4 am 44id m 4 444 iO sft Vf 4441 ppt |, 3T5?imR+ Wt 4 fp 
PTf 4 PfP 44 4 PIP 9jm PT am fPWT P 44 4 PPPT fV PP PTPT f aftr 18.5 (15) (24) 4 PPP 
4444 p44 4 444 44t 

&) (4t) 44410 5T444414 PPd m ppjp pfl 14 pt ptpt I, 4r 3T5?imid4 p 4W mt4 aW4 m 
4 ppptp 44 - pppt I pt p4 pi amm1P 7 44 4pt 444 4 fV mpm fr, ppm (23) 4 pip 4ip7 4t ( 
2 ) 1 8.5 (1 5) 4 Pf fl 4 4 4p 1577 m - arfWl 

p) (41) Pit 375911 ^ 14 + Wm mt f44t 41 w 4 ppt41 577 PM pppt I pt 44 mV 4 577 PM pp4 4 4p 
547 ptp prfspmt 4r f 4 yp 7 mn t, pp m ?n4?i fr pptpt f 141441 p4pt 4 4t pp 41 pm 4 p?t mr 4 fm 
y^5d4d1arfW 4 pp 4 ptpt pipt ti pm 4 441 pp pp4p 
7J) ( 6 ) 375911 ^ 144 , PTfP4p4, Pit PI PTP prf447p4 pfl f, PTP PTf^PPP 4l 3Tpf4p PPpn 
p) i) P5TT 4 f4f4p pptp 4r pp7 pf4, am 1%4r 44 pt4 ppp ppt 41 pi; 
fr) ii) ppt 4 P14d pptp 41 mpf4, am 1441 44 pt4stpppt 41 pi; 
p) iii) ^stt 4 Pil4d pptp 41 m pf4, amf441 44 pi4 pptppt 41 pi; 

iv) 18.5 (15) 4 pp-4p (23) (3) 41414? ppttppt 4114444 p44f 4 p4 ptp ptsp afp 

v) y^ld arfsmfl41 fpjfpr 4 appp41 547 pfp 

(7) 4t4pt4 pp 14p pmra; p4 pft PTfP47r4 4 pip atp 44 ppp 4 ppt4 pipm'i 4 ptp ptp fl4 41 prfp 
41 fpf4 4 15 4 p414pp 4 414^ afrr mm pt ^Iptf pt ^fpfR 4 pptp 4 m 4 ptp pppti 141%p prfip 
ptp fp pr 4 pt 44 ppp 4 4m, TP? f44 4 arim pfl, ppptp t4 ptp primm mr 375414 p ppp f 

( 8 ) 474pt 4 f44l 41 am 474 pt4 41 pitppt 4 tjp41 pit 4 fp ptpp 4t 4p pp 4 fm f4m pp mpr f 
pt14 pi fp pplm 4 fm 4,1541 f4f4pTp7 41 ?TTf4p p 44i 

p) (9) pfi pt4pp 4 4 wr 4 am 1pf%P pptp 4144141 pm 4 ptPpt 4t mm p# 14pt t pt pptp 41441 
f4f%P pptp 4 PP 5 P pfl 14 pt f Pi ptp PTf4mi 4 pip mr prfmm pp4 5%pt 14 ppt pi pt 41 f pt IV 
V 44 4 fm 4ri ppip pfl t V am pi apppr 41441 41 ppttt 4 fm frit ppppt tpipt f, Pi ipptp 
ptt 4 mrr PifW fVfi pt imsp V V atr pp m pppt4 4 iptsp ptp pttpti 
p) ( 10 ) 5 «<d 1 ^ prrp m prfW pp ptPpt 4 pp ppt 4 4pp 4 yumi 41 pip pm mm 14 p4 p4pt 4 
VfmmflmTPTt 

p) ( 11 ) p 14 prfVm 1441 IpRtp ppp 4 4m pptp itp 4 fpm mp t pt im Tim m 4 fV fppfV pfl 
ptptt f, 41 pp^PpTpf arfW41 ptsp 7 F 5 Pptt4 41 mimm frH4 f fV4 ptp pi aW4 pp 4t piRd 
pm p?pip ppt f sV -h ip") 4t tpR id ptt ppt ptp 4 1441 appp 4t fmti pttp - 4 ptp m 14414 arf^P 
p 41 ft pptpt f 14 pt4pt 4 am tpp ptt 4 4 ^p- 4 fm fr mm t 

arm 4 ptp 144 4 4m pt ptp fVr 4 arfV p f14 4 4m iPPTp ptt4 ptp PTfsRTrir 4r 3751714 4 375 m, 
5 V 4 fpfV pppTPPT 41 18.5 (15) 4t7p-pp (23) (3) 414 Ra 14pt ppt fi 
ii) ttp 41 m 4 tpIp ptt 4 4 fm pm 4r m 5 V ppfV 4r 

PtP: - pfi V-diO 18.5 (15) 4 twt (23) (3) 4 4p 4 4 TjfWr ppti 4 pptp 41 pf4pf 41 375)4 4 fm 
4 lf%p 7 pt PiPdd pp 4 PT 5 fm f, pt pIp arfW 41 p4pt4 4t TF 5 P 14pt ppm 441 pf4p1 4 ptp 




p) 
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F^ff fr sftr ffafaf faf RTRF if 3 FT?IhRt FrE&FTfT faf far fa W? faf faf FT fa ?jf farfa % fafR ffal 
if FR Rfafl 

iii) 3TTRR fa RR- farf fa fafRT RT RE IfadT if arffaF R falR RTF fafa W fa fafRT fa-ddlf R +41 fa '^dl«< 
FTfsTRfai ffafaf faf fa irMKd faf argR-ffa fa rrft t far ffagffaRiTFE fa rff if t, Fffar ef^f gfai if 

dpREdd gfaiif afanfad Rffft 18.5 (15) faRFfF" (23) (3) 

RTF - Rfa-dlO ffayld4IM4 RTF tRTT ffafa FTR RTF dRUdFl faf ETrIFFET FT faRF faETI 

(12) FTR TTfaFTif, RE1 IdFT fa 4dT Kd % ffafa dffad faf ETfE RT, Efaf RE FilEfd RFRT RT ERfa 4Idfafadf RE 
ETffafF RFR RTF arRHlRdl FT ifF faET, ffaRfa TFT ETETRF F dd-IKd fa ffafa RTF faf Flfaf dlfau ifaT fafaf 
RTF if faff? ffaRT FTfaET 

RFfa far faFETF FT rtf arfaTlPdl sTF fafadd ft if dRUdFl fa aifaFE % ffafa ret RF FT fa TTWf % 
FTF fa RRFT I, faET 1% REFIT E ERffaF FR Rff! |l 

(13) 18.5 (15) fa EE-far (23) (12) if faffs' 3ttrrf faf et1e rt, e?RF ETfaRF arffaFTfa FT gfaRTF fa 
arfaTlP dl FT fa/IRd RT RRFT FRET |, FTRFRf TTfsiFTit 4 ERF ft EETTRE RFRTI 

R?fa ffa Rffa RR ETfafRF SRffa ft arifaFF RT RTETRFT FT RRFT RTF FT arffaFTT |, Edffad FR if Rfa ffafa RTF fa 
FTWf if ERF I ffa faE Efaf Fdldfal FT EETTRE R|4 fRr ffaE fa f%FTF RT ERFT |, affr RfaRTEi RFR RTF 
ETfaRTfa FT FffarrfiRT FT FTEFfaf RE fa ffafa faf%F falRT FlRRT affr i(R FdTFFf F FRTRR F faF rrF RTF 
faF RTT fTr fT RTRF FRTI 

(14) RTF F fang RR^fRt dld^ FT dHIdfa) RFFT FT f% RFF F FF RRF faF FTR FT Fd Id |, 3Tg?TFTfaF 
RTlfaFTif ^T 3TF if F FTF RTF TF^r T%rt FFFTI RT&fT FT F^FT^T ^T #T 4 FT FF?f FF if RTF RTnrfT 
TFpFFf arfRFrif FT fa^ff ft ftg RT RFTR FT faF if RIFF FT RFRF RETT, fRR RT Ff RF-RTF #f Rf |l 
gFFM FTR FTRT RlfalFTfa faif T'J fa- W! fa ft RTF FFFT |, +41 fa. RR faFF FRFT | 

(15) Rfa 3Tg?TFTfaF RlfsTFlfa fa far if FTRFT RR RTF if RRF RR 3TTRFTF faFTF RRT |, FT RTFFEf 
RTlfaFlfa, 3TRR fRRF if, TFRRFRf arfllFTfa fa FfaFlfa fa ft RF gfa if ?TTiFF FTSR TFRR RFF fa F^dld 
Rfa R FFRT |, F fa FTF FR FFRT t FR FTSF F faF FT ffaff ft RRTR fa RTR afar fV fa RTF Ffa F faTR 
afar FT FTR F FTRF fa FfaFlfa fa RR arffaFF RfRT fa RRT RR Rfa RRT RFF F faTR RFTTiFF ffa RETFT fa 
Rfa fa RF dfd fa RTF FTR I ^ faT FF fa FR rfld Rd RRF RTF FT TRRF fafa FR RRF FT FTRTRF, RRRF F 
ffa afar ffa- ffa TJ 3 FTF rqffa faf RTfaf ^ FR faF F 3TFFI RFRTF RlffaFlfa FfaFlfa fa fafa RFTTRRT FT 
ffafasTF Ffa FT 3TFRT rrtF FfaT, RR FF ffa R ffarfa fa Ffa F RTF f I RFFTF Ffa RTF RlffaFlfa FfaFlfa FT 
RTT RRR RR Ffa fat 3TRElF faf % RFF f, 3TRT RR FR t ffa 7F FTR fa RRF FT FFTTRF FTR fa ffa fa 3TTR9RF 

fafa: - RRFT fa ffafaf far 3TFT FT Rfa fa ffa FR RRTFf FT RRRld F RRRld Ffa fa RlfaT F ffafa fa RRTR FT 
Ffa RFTRT RTRRTI 7F FTR fa RTSR FT faRF Ffa RFTRT RT RRFT ^ RR RF FF fa RRT ffa RF RTSR fa faffa 

rtIf rt far fai 

RF 3TR?TTRlFF FrfsiFTfa FT RTRFT RR fa RTFT FT FfaFlfa FT 3TRF RFTF FT fa fadF FR fa RT Plfadd fr fa 
RFT RFT FTffaf 441R. RR FTR RRFT % ffa FfaFlfa FT ffaff RT RFFSTT Ffa faf 3TTR9RRFT RfafTl 3RF RTRF fa, 
RFTF fa RRTR faf RF fafa TFgffa arffafa faf faf RTfaf, Rffa faff fRRF ffaRT RRT | 

(17) RfaR I ffaf faf fa fa RRF FT RcR I dd RF ffaRT R I RR 11 RRT RR FRT RRF FFTT | FT FfaF I fat FF 3TRfaf RTF 
fa FTF RF RRFT | FfaFlfa sTTF Ifaffad RFTRf faf FTF faf Flfa Flffa a^r RFRTF RFR RTF RlffaFfa grTF 
RTTRTffF FTR RT RR: fasTT fa ffaR FRTRTfaT RTRTI 

(18) FfaFlfa 3TRF RTRF faf RR RFR fa RTF RFRTF RFR RTF RlffaFlfa, 3RF Ffr rt fr Frffar fa FR Rfa 
RfarRfRRT RT RRTF RF RRF f FT FfaFlfa fa f%FTF RRR fa RRFf fa RRT fa RRFIFi RFRT t RTfa FfaFfa 
RRfa f%FTF Rgfaf fa ffafa RTF ffafaf faf RfarRffa FT RWT Rfal 

(19) gFFTF RFR RTFT RlfsiFfa R^F fa RcRTRR fa 1 JF flfa fa RTR, RrgRFRf arfllFfa, Rlfa faff ff, afar 
FfaFlfa faf ^R RRFT RT Rfa 3TRR fafaffaR RTRF fa ffa Ed R faffaR iRFTF Rfa RFR faf F^rE) R RRFT t, Rffa R 
FT% FT 
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(20) Ff# +4-410 14 pt4 tft ft4 4 sifftt 4# Tf# 4t f# |, ft TfsF 4 44; f4f#? f#f4 4 tff ft tpt4 tff 
p"STT 4 PtfOd FFTF FPcjF F#T FP"FT I FT diFFdf TTfspFrO 4 PTTTF F#f f#FT# #FT % FT 3FFFT IfFF P7TFT I 
FT 3T5TFFT FPF 4 sMFK +FTTT 1 TPT f4FF % FTFSTTFT 4 PTTF, RFFTF FP"F FTFT FTf4F4f TFFTF 4 ^ TFT 
FT TF FFFT tl 

(21) F) Tit FT 3T5?IHlH+ FlfspFP 1 # 18.5 (15) % TT-FF (20) ((i) 4 (iv) 4 IdRy 144 4f #F FT FTT( FP"F 4 
fstf ?4ft I (4f4F) 41414? 14414 #f 4t tfj fpf 4 4ft 4f # tt-ff 4t (4) 4 (ix) pff f#f 4t 
f# I ft 1441' 4) 3tf4t aftr sttstt FTfsTFrO 4 %wf 4 tfftf 4# f# I, ft mf pff 4 f4w4 4 44sr 4 ft 
144( ftf 414414) 14h4 fp am 4 t4 4 44t 41 tf 4 srnr 4474# pff | f4 18.5 (15) 4 ft- 
ff (20) 4 (v) 4 (ix) 4 444? #f t4tf4 tp fftft ftft tt%t, ft t44fftt ft Fir 4 34444t 4 t 44 
T 5911 PHIT+ Tr4rTT4,4t f4gfr ttt41t ft 4t tfj fpf 4 4nr tsft ti 

4) 3T59tft4t tt4tt0 4ft4t 344447 ft f414f 14tt ftft t ft 4ft# 4 ttt^f tp tt#ft# ft ptftt t ft 
f## ft tf t f4 pftf 4 fffi 4 144 4# fftf 4t ft 4 4t t4stt 3ttf?ff |, ft fftf 4t ftf ft sf4 ftf ft , 
FFTT 4t FTF sffr ffr 4 FTF FT sfrr +4 fi 0 FT 44 FT 4 FT 4 FT7( FT PTFF f, FT TF 14 f 41 4 3TPJPTTP f#F 
flFFFfl 

(22) ff 4) ft# t(sftt5 ft4tftf, wttf 4 FFTT sffr jft fpf 4 FT 14pft PTTSF 4 f44T 4T 144 FT TPl4 
srf^FTP STF FT TFlF FTF 4 44 FFTT fr4 4 FTF 4ft# f4FT FTFT t, 3f4 ff 3TF FTFFFT TrfsTFTF FTF 
PTTF ft FTFT t, FT f4 sftr FT »*!IFIF FTFT |, 44 srf^FTP FT, FTF 3Tf4F4T Tf4 TFfIsTFtO 3TFF 1 J#f4T 
ft Fif^F ft 4 4ft# f4r ft 4444# 4 T(4F4f fit f 4 f4r; ft ptsf fp sfIfTf ft 4 4ft# ft PTFF t sftr 
SltfsTF ft 4 3TFF FTF f 4 FT PTFF f I 

FF FFTF FT f4 Fl4 FFTfsTFrO - T^FTTS FTF FTFT Flf^F!## FT FTFFT t f4 14 p 4 4# FFTF 4 3FF 4t FtF, 
1 ff4 ptsf fff ft f4 14t ft ^4 f, pftf 4 4f 4 ff4 | ft ff ftf ft ptfft t, ftf ft tfft | str 44 

14P4 ft FFTF FT FF: FtF FT PTFFT | FTF IFF FlF 4 FFF 

(23) FFFTF 4 PTHTTF 4 FTF, TF 444 4fTP 4t FI mff sffr ^t 4 ?n14F ffFT: 

F) FTTFT 4 FF 3tT ^TFFT' FT ^FFFT' 4 3TPTFF 4 FFTF; 

f) ffpO FrFF ff 4 4ff 4 f4fi 0 4t TSTT; 

F) FFT" 4 FTFF 3TFTFF 4 PTFF 4 PTTSF FT 3TTFFF; 

F) TFT" 4 TTFF 3TTFF S^r TPt4 FT 41 FT 4Tf4; 

PM 4lFT u|; t4 FTF TTiFFTF 4t PTF 4 ’JFFTF 4t FtIfT## 4 STPTFf 4 PJF FTFFT 4 f4F spF 4 f4pft ft FF 
4t PFTFFT f# FT FF 3TTTF 4 TF FFT 4 FF FT 7f4 IfWIT FT 4fT# FT FFFT 

FF FFTF fF 14 FFT" 4 44 3TFTF4T FT fF^FFT FT F# PT#f 14 fT FTTFT, FF FF f4 f4f4T FT FT F«-F FT f4T 
FPTFT FTFT 4tF FT 3FPt4T 4 FF FTFT4F f, FT TF FT?) 4 FFT" 4 f%FTF PFF FT FFTF FPF FT ?f%F 
4 ft |l 

ftf srfFFrO, f4 ff pff ^ft stjstttIff FTfsrFTO' 375 ?! hRf FTfsnFrO ft sttf ffifft, 375 ?! hRf 
ftI^ftf ft ’jfftf 4 3rf4FFf ft 3t414f fftt 14tt4 9tt14f fm\ 

(i) FFP TTFF (TT) 4 FFF Tf4 FTF 4fT 4t F# 44#; 

(ii) f4fi0 ftf fptjf 14p4 ft ^pstt 4 IfIff fftf; 

(iii) FiF 4 4 ff 444f str fpftf#)- pt^f 4»t 14t ft; 4 

(iv) 3 14-id 3Tff4pTT FT f4ftO FT FT FT 4 FTF 4 FlFF f41%F PTfsTF, Ff# FT# #T; 

(v) FiF 4 PTFF 4 3T5?Im14f TTfsTFrO - sfrT ’JFFTFT FPF FT 4 FTfsTFTF FTF PtfsTT, Ff# FT# ft, FT 3TTFF 4 
3TT#F#FTI 
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(24) Pt ftp# tt 

(1) arjSTTTpTI TTpTm, tP TTT m# TMTd? TTpTpf Tp f, P Pi Rid m if P pTT RR R mT 
TTTTT TTT TT% TlpTm P Tp P TTT afp ftp# R Pf TpT TT TtP f afp pr 3{pT7pf p 3{p p 
RR % Pf 3{p TTTT TlfpO Tp TT P, TT Id•>-141 % TTTSTPTf % Pp; 

(2) 3T5?IMdlr-H-+, TTfiTTTf W Tf Pp TT P sjfTl R fdWTf % 3|T£Td pTT afp m P I P TTSTPT 
(20) P(i) if(iv) if fPff P P P TTffpTT TTT |, tPtP P 18.5 TT "HIM I TRT Tlfp<, Tf 18.5 (15) R 
TT-m (25) if TlpT PP P PP R dld^d PTT P RRR TT 3TT%PT %TTI 

(3) tP 3T5?imldT ttPttP tP tt fPff P w R armf r am M R PPr if |, P m | P 18.5 
(15 pm-m (20) r (v) if (ix) if RR4 P if 4 P# 44) tPii#) r ~ htiti tttt tiRu, tp; 

(p) Pti#) P m% sonr P t# Pt P PP# P pr Pt affr wrff arpm R Pet 4, tt mt ttP 
Pt P t# I, pP PPm P fm P pr Pt affr mP pr tttt ’jwnu ttPPiP R pfsm Trwf r ttt- 
ttt armf R A RW Rr fTWTI 

(P) tPiO tt m ttPt tt tTPt t RPr m r ttptt tt tttt t affr tTPt ttt ftr t Pt ftr# t Ptt 
TT Pf Rd if arfifr T fTT TFT T%=l Id T 4)d< ^1 -HI TT T Pip TgT TT dTd I pTT f% To W TTT T 
yPRRrTTPrn; aippP TTTTT t 18.5 (15) ^TW (23) if auTlPld TTTTTTTTTT^TTT aTrSTK 
RT TFTTT ^pfdl TTPT T PrT[l arjsnpRp, ^TfsRrrff, T^TTd THT, 18.5 (15) T TW (24) (1) T TIT TT 
Rtt TT d'lPd T apjrnr if, Tf% Ttf ft, dT TT T 7 " RdP TTT affr Tf fRsffftr TTT f% TTT app- TTT 4t 
^4?dl TTTTT TTT TT aftr irp RRR f%TT #TT Tf Tf%T TT5T TTTT | 

(25) TTJ# TT RT*l TT% Tr%TT 

(1) 18.5 TTT-TT (20) TTT-rn (20) TTT-rn (24) (3) T TTTsrTT T arsffT (i) if (iv) 1%4t T^Tpif T f%4t 
4t anTSTTTTPJTTTTTTft anTTTff (15) TT WtWTT ddITI TIOTI 

T) T4TTd T 1%TTT TPTTf TTT aftr ^4dfl< TT r tTTTPT T PlRd if T^-dlO Tf ^f%T TTTT, 

Ptt tt Pm tttt tfttPt | atr tt tptt r tiPPI^t ttt tt tPt Ptt t, tttP Tf ttttt r 
Pd "114) I 

TT-srPTp (23) (3) T (23) (23) % TPFT T 18.5 % Tim T Tfi TTT TT WRRR TTTT PlTT arfSTPrPr 
TTpmP TT TT t pff TTT afTT^TT) |; 

P) TTT TTTT (tt) % Tfr TpTTp g[PT TFfT Prff 4t tPPPtT, Tp PP fT, affr TPTT (P) TTfrT if 

pTPTpT fP TTT TPT TT ftPff, Tp Pf ff; TTT 

T) fpTfTT TT fpTfTT R TpT 3i|i|MU| ip- pr: fPTff ftp# TTTTI 

(2) TT TTTTt if TTPT# TT ftp# ?TTpT fTTT - 

i) TT% PTTT TpTT# TTT R TFTTT % TpnP % Prr fTTT P TTT tP; 

ii) TT PTT TTT fpTfR TT fpTfR R 3{ptP P Tt: tP; 

iii) TTTT TPPPTT, TP P# fT; 

iv) TTT % Pm T?T fpT m 

v) fpTfTT TT fpTfTT T TTTT TTT TT PTTTT; TTT 
Vi) TPpr R TTT fTTTT TTTT R 3{pTI 

(32) app tt TTTT 

3T5?tttPt ttPttP tpt ttPt trst p tt tPtP P ff%r Ptt ttttt p arfsnrpTT TrfsiTPf tpt 
aildlPd P P TTT P ftp# P Tp, ap TT% PPf P TT tP, TTT R TrTT afpr, TT Tft Ptfff 
t i up 3 tj?tttPt ttPttP ttttt: ttt ttt ttPttP P Pft# PwPP arr^irndk-HT ttPttt % 
Pmff R TT) TTTT R TTT Tp |, TT% apTfrP R Ptt pPnT °hP u il R TTT, Tp Pt Tp TTlpTm R Pwr! 

r ttt P# P Tpr if ttjP Tp tt m t Pn 
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(33) OWN +l44l$ 

i) rr 44 r 344+ +4r 0 f444 44 rt 4 4 R14d f, +14+10 mP+k r 44 t44 344+444 44 44 t44 
+4rPr tp 4r 4 r4m tp4 ^tt r4r rttr r t+r f, tt f44r % ^t^tt I f4 rt t44 % Irrr 
3T5?iHHk-H+ +iRil 44 rt+4414+ rt +i4di<0 

4rr: - 44 44 +4-diP4f tp dp|4d4) +t ^-hThi rr4 4 14+; rRi+iPr 44 3trt tpr | 4t tr rttr 
+ i4di<0 4 3T5?iHHir-H+ + 1 R 1 I tp 4 4 f4r; tr ttrt +t?t: 3rf4+iR4i upt rtr 44 tr44 4 14r r 

TRRtl 

ii) 18.5 (15) % rrh (21) (2) 4 tttstp44 t44t 1444 44 trtrt f4f4r tpr; 

R) 44 TTflp+PR 44 RT RR 44 RTTR + l4dlO 4 TfW 4 44 tt 3pj?IHid + Rf^TRT 4 PR 4 RPf TP TTR 

44) 18.5 (15) 4 tfstt (20) 4 RRy 4r444 T^9iMHkk+ TifliTT0'TPj+p441RTTp&TTff4i 

T) TR 18.5 (15) 4 3W (23) aftp 18.5 (15) 4 rt-4t (25) 4 ^44 Ti t f4ri, +i4r41 4 ttrt 44 rt44i 

(34) tmhi 4f44 Rt44r 

18.5 (15) 44tt-stpt (24) 4jsi 44 ?rrf4p ft4 4 

i) rr f444 +4 r0 tp rrrp % ttstp - tp 44t r4r prr rr |, 14t4 tpr t4 3ttp44r arRrT tp 
R44+rtrrr t; 

ii) tr 3T59imRl+ t44rf 4 PtfOd pr4 t4 44t;r 4 4 +p+n 4f4r rjt t, rtpt-rpt3t 4f%rr rtr44 
4 rtrr tp 44f4r; pRtt44tprttr4r r4|, 3T3?ihI4+ t44rf4 ttt 444TfOPTfrR tp Rtk tp 
trr t aftp 4 r tp trr I rt tp ttht 4 pr 4 tt f4+ rt4 

TR +4ti 0 4 RR TTfsTTTP 4 f+TT 14 tt TT TTTSTPT 4 TIP 4 TTTSTPT 

1) tr 4444 +4ti 0 44 4n4f 44 r+4 t44trt (tt4 rt tt-rt 4 "frp 44 tt 4 TTf^TPT" 4 pr 4 
444+ f4n w t) % fRT frp 44tt rr I, frp 44 rt4 ttIrrfO 4r 44 +4ti0 44 pr4 4 trr % f4r; 
f4^f4r TTfsTTrO - 44 ?t44t 4t44i 444rt afrr arjsnpprFTR tt4tt44, 4rt f4 rfrrt fr rtrt t 

2) +4t|R 4| 4 fPFTTTi ail-M lRd 3f5?|Hdlr-H+ ld'R'4 4 TRT?T 4: 

i) T44pmp44TT3Tf4TTPPFrt1%(i) 4(iv) 414Ry 4444 44 4r 44 18.5 (15) 4tt-rt (20) 4 +4ti0 tp 
TRPTT RRT RT%t, 44 TH, TTP" TTf^RpO TFFT TP 4 rt RRR 44 f TTTf4 Tf TTRSTR RRfPT 

r9t4 tttp 44 tt4 tt1titt 44 affp psttp 44 tt 4 TTf4rr44 4 44 r 3trr-3trr pft 44 f4rf4 4, +4 ti 0 44 4n4 
trip TTf4rr44 r 14trr 4 thr 44 ^ i iRD i 

ii) app- pspp 44 tt arf^RTP ppt 41 f4 18.5 (15) 4 TWT (20) 4 (v) 4 (ix) 4 1444 r 4t 4r +4 t i 0 tp 
"PTTTT RPP RTfRT, Tf TR44 RTTR RT Tf4PTTfTR TPTT TSTP TTfsTTPR RT R'l-ild afrr RTR 44 +l4dl4l 44 
4f4r tptt t 4 p tr4 rh trp Rf4TPR 3 t^?im 14+ RfsrrpR 44 44 3 t4?t ttRr tp rrr t, Trff4 th 

3TTRPTR fr RRR | 14 44 Rf arjsnRfTR TTfsiRpO R5?TPri4R TTfsfRpO RT R1RR TP^T TPR | R 

rr4 tp 44 arRR ttRr tpr, t4H4 th ttrshr rtrt rtri 

t?t4 4r 44f sftrt tt14t tp4 4 th4 ar^siiPiPlR r14rpt tt-rr (24.3) affp 24.4) 4 RTRRf rt tirr 
RPR, 44 18.5 (15) 

pt4tpr: 3Tg9imR)+ RfsrRnO rt rt 4 rr trp 44 r4 r14rp4 hpt 444r rtr 4 R+U tp r rt4 
3Tt4 44 RPT Tp4 4 RT 3TTR9TR fr TRR t, RR TR TT-RT 4 3T5RP 4 TTR t ( 23) 18.5 (15) 

(36) RR4 arfll + lPR 4 TRP44 TT Rf44t 4 Rp 4 TTTSTFT: 

1) Rft IdHdd RT TR RTTR 14 r RR % R TR t4r 4 4 fRRR 3R?TTPpTTPTR Rt4r 4 311414d 44 r 44 |, 
14d4) 4 r4 rt rr4 rIrtpr 4 trp 14r tr t, r14tpr 3tt44 4r4t rt trp t pr t (rtt 4 rt tt- 
rt 44 trp 44 r4 ttIrtpr 4 pr 4 4rf4r f4R tr t) rttr ^f4r f4R rtr 3t^?tptrrtr rt4r4 
4rpr4t4r 44 IdOdd 4 3 t4r 44 ar4 p 3ttrpR4r 44Ti4jp : Tf4TT, rtrrtrr ti 
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2) % f%RTF TTT 3FT?TTRFFRF FFTFTtf 4 R 'F'il % RFT?T 4 Fft 3 F|?|m1hf RrfFFTtf FT 4M4I 

114 18.5 (15) 4fr-ff (20) 4(i) 4(iv) 4 RRy 144141 4 ffrftt~hi if i ftftfiRu, ff rrf-44 fir 
R rfUFTtf 4 fhr?1 4 18.5 (15) 4 rt-rf (25) 4 rtfrftt 4 rsUr fr rfft fr w 4 3f4?t 4 3fjrf- ff 

3TTF?FF fr wr ti 

i) f?t 4 f4 rrf- 44 tft affr frf- RrfRFTtf 4 41 f rfrf 41 Rs44 4 f4rt4 4t 4ft4 frtt 

Trf4rT44 14'1-iM 4 f?r41 FTTRfl 

ii) TRarjsiHR+TrfsRT^FTPMHi 1^4+4^14 41 18.5 (15) 4 (20) 4 (v) 4(ix) 4 f4ffp f4414t 

4f 4r +4-414 ft 44i4i fftt 4iRu, f1 ft fr f?f 4 +4fiPf1 41 4ft3tt 41 rff 4ft , rrtt Frfsm4 4 
14'1-iM R^ affT FR FTf 41 f44t 4 4 f4rr RTF 4f FFiFTti 4l 44 iRd 4441 FFlf4 FF 3RF?FF 'H-hR-'I I 

1rf4 Irrtf 4ft ar44r r 41 t, 

rr 444 4 f44f 44 t 4 y 4ft ar44r f41 I: 

i) tRtiO mRo 4 srnrf4iT rtt 144f 4f 3 f4r; 

(ii) R-i44 4 3TR?T 4 3RTRT ar^siIHH lr-H=T, <+,14R IyTl 4 afjRR- Rirm 4 f4rr PR 3TF:14FTFfF Rf44 4T f44f 
TRR---H4I44I 4f Fff4 FT 4ft 4f 3TR?T; 

iii) 18.5 (15) 4 a'P4 4 (23) 4 fff - rtf4 fhft ff rtf TTfsRntf ftr ttRr f44f '44 3TTFF 
(32) 3 tr?t 14r 4 f%RTF 3 t44t I: 

18.5 (15) 4 RF-RF (31)4 RTFSTFr 4 3 t44t FF FtRpFf, fpR 4T r 41 3TTF?4 4 f%RTF 3 t41r r4f FT RFFT I; 

i) 18.5 (15) 4 RRFF (1 9) 4 TRttIRrtttt 14H44 ft w 3r%f ft rft 14ft fft I 

ii) 3T5 ?TFt14f FTfsTFltf FFT FT f44f arttfPT FT r41sTT arlRFltf FFT FTfl 18.5 (15) 4 3W (20) 414145' 
144f 4f 4f rfj f?4 ftrt 3tr?t; 

iii) 18.5 (15) 43W (20) 4TRFFFTTT W ^R| fft 44 anFF affr 

iv) affT SfTFF FT - 

F) f4F4f FFT FT 3FJRR FFT 1414->-l14d 4 FR 4 RR4 FFF RF, 4?FT FT 4 ft 4f 3RF fTFiFFT 4 RRFT TfFRTF 

FT RRR fRF RIFT 

41) r^ 4f 4 ft 1441 14rr 4r ft ft 4 ft 4 14tt rfiff fft rrf r4 ftft 4ft, 3rfft ft 4 tr 4; 

F) fFRFF 41 3TFf4 4 14 tt FT FR 3TFf4 4 14 tt f44FFT aftr rr rR rj 'pRTF FFRT 144 FF 144 fF 4 rRF 
RRRT FTFT f FT Tr 4 1441 RTF 4 f%TT; 

F) 3TFF FFF aftr fr ft 14?4ff; 

i) fFRFF 4f 3TFfsr 4 fRTT; FT 

ii) 3 tr4 ff4fr rftr ft 4ft 4 3t1fft4 hfiIhrIr 41 f4f4, ft fr4 i jf’ : f1rf ft i jfff1rft 41 ft4r ff, 
14f4 4f rpr, rrf-44rt ft 4ff 4 w rrf 4 rtf qF 41 f4f4 4 aTFfsr 4f 3TFf4 4 f4rr rrf 4f ft rpr 
Rfr 4 f4rr; FT 

t) FF fFFfRF FFRT 14 TFT Fr 4 fFRFF 4f fpfF FT Fr 41 FFfRTtf, fFRTRF, aflFFPf 4FTf4fFF, FT fFFR 
FF RPR 41 f 41, f4fF 4 'JJFTTF 4 RRF 4 RTF 4 FFF FT RFR 4 RRF 4f 3TFf4 FR41 ^Fr4rFT 1441 41 
f|?F 4 fRTT RTTf^R RF f4 4 fr 4 RTFT FTFFTI 

rt 41 ffr: ^r frff 4 arflRFfF f4fp4 4 rf s44f7 ?tt14r t ft ft^y 14 r h t 4f 4 ft 4 ?tt14r Fff fr fft 


(33) arMfF RrfsfFTtl 


(l) ff i4 r14f f4414f ^4 %ft, ft41 4ft4trfft t, 18.5 (15) 4 ftfr (32) 4 

f4f4f45 r41 ft f44141 3 ttrr 4f%RTF artfR r4ffrrfft ti 4 rfrirtrft 14?fF 

3TTFF FFT FT Fft FR FRT 4 f441 4f RTfllFFR f4ff5 F^f %\ 
f4jfrP Rrf^FTtf FT Fit 3FFF 4 14 m IF 3t41r 41 Ft | #f ^r% r41ft=F FT RrfsTFRF 
(41) fi4fi4 r4rffrt4rt 3tt4r^rtftIrfrffft 14ft ftft t; 
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(4t) 3W? (anf) 4 PP am 4 ftcT fTT 4t - 

(i) 18.5 (15) 4 TpT (27) % rTfrr SFFftf^RT ^mk4 ad4aip 4 W mPT 4 PsM 14-j Spp, mT 
arPama- % tjP p4t Pm4 srPam 4 3 T 5 ;?ihPp aaPraaP 4 am 4aat aPr aim srPaaP 
r| r4 H STpma pTF t; 

(li) m4 m Pat % fPma; spfp p at, PmP sraP RpiP ar sra-m 4 sttstt? - m spfPr p at fr, 
44 aPa%44a4 3jpPa arPaaP, $51 spa% Phiii w mfPr aiPaaPP Pamn4m; 
af amP fiT f4 aa44i 0 mRtk spfNr P am a)4R) P RpfP am amPf, Pra4 18.5 (15) 4 
FW? (20) (psaiarPat) pT (ix) 4 3p~tpM d^R-mi) 4 fPma aP 3{PP «=hl4=hl-Ti dR'ld 4 
saPfr % frnm pP 3ff4a 4 Pm 

srPm p app P mm sftr map Pa mr4 mama - % 4a hh 4 Pm; 44 Pam aitaiO aR.aa mm 
PsrffPr par mmai 

(34) spft^r % Pht Tffhrr ft amp 

mr ma 4 afTT aai srPm ap mm a 1 54 1 , aa - TT41% mr am p aPm pf d|fRsl 4" mPa'-nam PP 
P sraP 4 Pam n4a f4aT mm |, Pra4 ma srPm 4t at ma aP srPm mPraaP P ftm mm ti 
amff4srPPaarrfsRrr^tmr saaPP amP aarasrparaaad'RPd am wtI aftaa 4rja11% 
srPmP ama 4 srPm at a4a a# amr 4 Pm aprr mm %\ 

(35) srPm 4 aa4 str mmi) 

i) aPm safar w fPr aaa aaa 4 Pro; aaa 4 4ai aaar frnr str s^ra ara ar ti 

(ii) 3 t 4 Pt aTf^aaP Pr aaja 4t a imft Pra4 saiPwaf aar arfsTaa - ^4% aar af4Prfa 4t aT 
t? 4 afT af41, Pai% Pa^ aafPr 4t at araa 4 a4t aaad4 aaaff sfrr a4 at P saftaaff P4a 
aaai t, ?TTf4a" pan sna aan 

iii) arfsiaa-a Pra 4 fPara safPr 4t at 4t, safp 4t afafafa aar aa4 ar safPlta arfsiaaP 4r 
4af4a af444t 4 aia f44t 4t aftfaf 44 4 faaT sftr saStPta aTfsraa4 4 f44t 4t Pm 4t a4tsa 
Pa par 3 t 4 Pt 4w4t aar falti 

(37) aafPr aa Pmr 

(1) P4aa4 3tP?t 4fPara safPraa44aara4, a' 44)4 mPaaP Pan aaaTP 18.5 (15) 4 
awa (1 9) 4 araara 4 wt?t 4 spr aar4 4t aPPaPat 4 4aa 4, srPa 44r afPa t aT apt 
spr 5 P ar aa 5 aK srPa P af 1 

( 2 ) 18.5 4 awa ( 20 ) 4 PPa P4t P Pa P aFj aaa 4 srPa 4 Para ar srPPFP aiiPaaP P 
aa tP 4 aia aam aa PP P P P aaiar aP 4 Para spPr aaa 4 aaPr 4; 

a) aar ^ Pa4t 4 PsrfPa P4ar aa 3T5apaa Par aar t; 

P) aar 3^5?naPar aTpaaa 4 ftp Paaf 4 aara 4 saap - ar ppr f; an 
a) TjafaT aT aarar aai |, sarafa, aafa ar 44P 
51 TjafaT P 5a aa4, aar4, aa aa4 aT 4a aPr P 5P; aT 

ai anPr P aPPaPr 4 Pa aPr aPr arPaaP P P ar f4a amn; aP aPr aT P4t saa- arPaaP 
P aa Pm 4 4aan 
Pawsi a^iai: 
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(3) 3PTT ariftp, ft wr pftftp TnftpTft ft PFJ pft PT ftr I ft 18.5 (15) % PT-ftr (20) 
P(v) P(ix) P idfft ftf if P ftpf pfr gw (23) 18.5 (15) P PPft if PpP % ft pft WT PPT !_ 
aftft PTftplft, 18.5 (15) P (28) P PTPSnft P pftp ft T>ft ftp ftlPT PT PrPST pftT 1% ^ 
prpft ftpp a^dH 18.5 (15) %PPft (23) % PIP'snft aft ppp pt? pp ppp ft ftp ft <+44-41 

P idPH TT affrpp-ft (24) P PTPSTTftP SlftTH" arftpprft ft ftpp ftpT ft % PTP 4) 18.5 (15) if 
ftft ftp P pftp fftr Tfir ?TTPP P aTTSTTP pr IRdlidd ft % PsMIP ftp apwilddd pft % f%rr, 

ftp aft-p pptp |, ft ft ppjp d44M f i 

(4) fftft ft PTPP if 4% ftftdl PP£ pft PT ftt 3TT%PT pft fftr Plftll, PP PP ft arftprft PT 18.5 
(15) % 3W (25) P PTPPTPT P Pftpp Ppf PP ftft ftpT pft fftT PPT ft, ft PPP[ pit ft % 
fftpr yidRilftr 

(5) 18.5 (15) P 3W (32) if idfft ftft app P ftHIP apffp pft pr PTfsrPlft PPft ft 

pft pfftpfpft pr iftp pftT affp ft PR?T ddll'dl, PPfft Pp ftftr affp 'PTPftTP PPP PTWTI 

(6) apfft P PTPftpTP PT apft; 

fft ftftFP'P P ftpTP apfFT ft pi |, Pp P'TMId pftpftf PPP Plfft 3TTpft ft PPTfpP PPPT; 

(37) ft pifterr 

PP fppft P fpfft fSi ft ft P PTPpP: 

(I) 414+10 mR'14; pt 

(II) tPdlRd aft-ft P Sip P#PT P ftpp aftftd PTftpft ftft ft PPP PPP PPPP pr PT PT ftft 
■sff PTP P RpU P f%P[ ptp prr ppipT | atr pp id4PI P PpP ftp pp pftp Pfftsp prr pppr | 
ftpp P apftp argpft %\ pr Ptt aftft ppp pft ftPT PPT t PT ftp P PTt apfft ar^pft pft | 
aftfTPPPT | - 

P) appp Tjf^- pr, pspftp PP pt pp pp; pt 

W) appp PPP PPTTT PP ^PfiPT ^1 ’jft PP, PP PP, Pftpft PP, PP PP, PT ^pfpT PPJ P PP; PT 
P) PP prfsppnp PT PTPP ft qPTP ftpp PP aftp ft PT app PTf^Plft ft ftf) arftp ftp pft p 
ftp PP PPp P PTfppPP ft fftp P ftPT PPtft Pp PTPP ft pf^ftpftPT P ftftT PTPT PT PPPT t; PT 
p) ftf 3TP 3ppp ft PTP ft ftp Pp ftpp PPPI 

P?ft ft 4) ft ft ft PPJ PPP PT PPTPT PIP app pifftpp PTPT pft ftp I PPTPT PP PP ftr ppfllp 
pftpl’O ft ^4?dl P ft "I IP yftidiftppftpTftppftppftPTPPT | aftrpft ppp idfty ftft ft 
ft ft PPJ pft PT TFP1P t, 18.5 (15) pppft (20) ft (ix) PT PP STTParf P fpfft ftft ft ft ft 
pft&TT pft ft PTP ft pi 3TTPP P ^pfpT ppft P fft, pp P7p ^pfpT P ftt pft pft ft PTnftl 
18.5 (15) P PTft (24) P ftftift Pftp P aft pft p ftp ftp pp p^ft pr ^ppilftp ft P f%PTP 
Ppnp fftft pft Pftpft ft ftft arppr ft P PTPI 

apppp PT ppfftT Pft Pftp P ftPT Pil'd I ft ft Pp PP PTPTPf P afpftr pftp f I 
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RAJIV GANDHI UNIVERSITY 
(A Central University) 

NOTIFICATION 

Rono Hills, the 9th June, 2017 

No. ADM-01/SB/2000-11. —The following is published for general information.— 
THE ESTABLISHMENT OF FACULTIES OF STUDIES 
(Under Section 15 of Rajiv Gandhi University Act, 2006) 

A. The following Faculties of Studies may be established in the University 

1. Faculty of Social Sciences 

2. Faculty of Languages 

3. Faculty of Education 

4. Faculty of Commerce and Management 

5. Faculty of Environmental Sciences 

6. Faculty of Law 

7. Faculty of Physical Sciences 

8. Faculty of Information Technology 

9. Faculty of Life Sciences 

10. Faculty of Medicine 

11. Faculty of Engineering and Technology 

12. Any other Faculty / Faculties established by the university from time to time 

B. Each faculty shall be under the charge of a Dean of Faculty 
THE ESTABLISHMENT OF DEPARTMENTS 

(Under Section 15(1) of Rajiv Gandhi University Act, 2006) 

A. The following Departments of study and Research may be established in the University 

1. Department of Philosophy 

2. Department of History 

3. Department of Political Science 

4. Department of Economics 

5. Department of Sociology 

6. Department of Tribal Studies 

7. Department of Anthropology 

8. Department of English 

9. Department of Hindi 

10. Department of Linguistics 
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11. Department of Education 

12. Department of Psychology 

13. Department of Teacher Education 

14. Department of Commerce 

15. Department of Business Management 

16. Department of Geography 

17. Department of Earth Sciences 

18. Department of Bio-Environment 

19. Department of Law 

20. Department of Physics 

21. Department of Mathematics 

22. Department of Chemistry 

23. Department of Botany 

24. Department of Zoology 

25. Department of Bio-chemistry 

26. Department of Computer Sciences 

27. Department of Computer Sciences 

28. Department of Mass Communication 

29. Department of Library Sciences 

30. Medical College-cum-Hospital 

31. Ayurvedic College-cum-Hospital 

32. College of Nursing 

33. Engineering College 

34. Department of Applied Physical Sciences 

B. Any other Department / Institute / College established by the University from time to time 

C. Each Department shall be placed under the charge of Head of the Department 

ESTABLISHMENT OF CENTRE AND INSTITUTES OF STUDIES 

(Under Section 15(1) of Rajiv Gandhi University Act, 2006) 

A. The following Centres of Studies may be established in the University 

1. Centre for Tourism 

2. Centre of Women Studies 

3. Centre for South and South-East Asian Studies 

4. Centre for Human Rights and Duties 

5. Centre for Regional Development 
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6. Centre for Foreign Languages 

7. Centre for Language Teaching 

8. Centre for Adult and Continuing Education 

9. Centre for Guidance and Career Counselling 

10. Centre for Educational Technology 

11. Centre for Chemical and Physical Environment 

12. Centre for Disaster Management 

13. Centre of Public Affairs 

14. Centre for Intellectual Property and Indigenous Knowledge 

15. Centre for Applied Physical Sciences 

16. Centre for Wild Life Conservation 

17. Centre of Biodiversity 

18. Centre for Media and Cultural Studies 

19. Centre for Journalism and Mass Communication (JMC) 

20. Centre for Video Application and Advertising (VAA) 

21. Centre for Herbal and Alternative Medicine 

22. Centre for Food, Nutrition and Hygiene 

23. Centre for Bio-Technology 

24. Centre for Remote Sensing Applications 

25. Centre for Population Studies 

26. Any other Centre(s) / Institute(s) and the assignment of work to these Centres shall be provided 
through separate Ordinances / Regulations. 

B. The organisational set up of the Centres/Institutes and the assignment of work to these Centres shall be 
provided through separate ordinances/regulations. 

THE BOARD OF UNDERGRADUATE STUDIES 

(Under Section 26 of Rajiv Gandhi University Act, 2006) 

1. Short Title 

There shall be a Board of Undergraduate Studies (BUGS) for each subject taught at the degree level. 

2. Constitution of the Board 

Each Board shall comprise of the following members: 

i. The Head of the University Department teaching the subject (Chairman, Ex-Officio) 

ii. Senior-most Professor in the Department 

iii. One Associate Professor in the Department by rotation on the basis of seniority 

iv. One Assistant Professor in the Department by rotation on the basis of seniority 

v. Four teachers from affiliated colleges engaged in teaching the subject concerned nominated on 

the basis of seniority by the Vice-Chancellor 
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vi. Two outside experts nominated by the Vice-Chancellor on the recommendation of the Head of 

the Department. 

Provided that in subject where there is no teaching at the University Department for which the 

Board of Undergraduate Studies is to be constituted, the constitution shall be as follows: 

a. Three persons not below the rank of Associate Professor in the University to be nominated by 
the Vice-Chancellor, one of whom shall be appointed as Chairman provided that he should be 
a member of the Academic Council 

b. Four teachers from affiliated colleges engaged in teaching the subject concerned nominated 
by the Vice-Chancellor on the basis of seniority 

c. Two external experts nominated by the Vice-Chancellor 

Provided further that for subjects for which there is no teaching at the Postgraduate level in 
any University in India, the Vice-Chancellor may nominate a maximum of three persons who 
in his opinion possess the requisite expertise. 

3. Term of Office 

Members of the Board of Undergraduate Studies shall hold the office for a period of three years or such 
period as may be fixed at the time of appointment. 

4. Chairman 

The Head of the Postgraduate Department, where existing, shall be the Chairman of the Board. In his 
absence, the senior-most Professor of the Department / Associate Professor shall preside over the 
meeting. 

5. Powers and Functions 

The powers and functions of the Board shall be 

a. to recommend to the Academic Council the panel of names suitable for appointment as examiners 
including paper setters, etc. in the subject with which it deals in accordance with the provisions of 
Regulations about examinations of the university; 

b. to make recommendations to the Academic Council in regard to the syllabi of the courses of study 
text books and examination in the subjects with which it deals; 

c. to recommend to the Academic Council measures for improvement of the standard of Undergraduate 
courses and teaching in the subject; and 

d. to consider and report on any matter referred to it in accordance with Statues, Ordinances and 
Regulations of the University by the Executive Council, the Academic Council, the Dean of the 
Faculty or Head of the Postgraduate Department concerned. 

6. Meetings 

a. Meetings of the Board of Undergraduate Studies shall be convened by the Chairman of the Board. 

b. Special meetings may be called by the Chairman on his/her own or on the request of the Dean of the 
Faculty or at the suggestion of the Vice-Chancellor or on written request from at least six members of 
the Board. 

c. Notice of the meetings of the Board shall be issued by the Registrar’s Office at least two weeks 
before the date of fixed for the meetings. 
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7. Quorum 

Four members of the Board shall form a quorum. 

8. Minutes 

The Chairman of the Board shall keep the minutes of the meeting of the Board. 

9. Rules of Business 

The rules of conduct of meetings shall be as prescribed by Regulations in this regard. 

10. Removal of Difficulty 

Any difficulty arising out of these provisions shall be removed by the Vice-Chancellor. 

THE BOARD OF POSTGRADUATE STUDIES 
(Under Section 26 of Rajiv Gandhi University Act, 2006) 

1. Short Title 

There shall be a Board of Postgraduate Studies (BPGS) for each Department / subject taught at the 
Postgraduate level. 

2. Constitution of the Board 

The Board of Postgraduate Studies of each Department of shall comprise of 

i. the Head of the Department 

ii. all Professors of the Department 

iii. One Associate Professor and two Assistant Professors of the Department by rotation, on the basis 
of seniority 

iv. Not more than two teachers teaching allied or cognate subjects in the university nominated by the 
Vice-Chancellor on the recommendation of the Department concerned; and 

v. Not more than three persons who have specialized knowledge in the discipline of the concerned 
Department and who are not employees of the university or any of its affiliated or recognized 
Institutions out of the list submitted by the Department. 

3. Term of Office 

The term of the office of members, other than the Head of the Department and the Professors shall be 
three years; however, such members who are also members of the Department can be re-nominated if the 
number of the teachers in the Department is not large enough for rotation. 

4. Chairman 

The Head of the Department shall be the Convenor and Ex-Officio Chairman of the Board. In case, the 
Head of the Department is absent, the senior-most Professor / Associate Professor will chair the meeting. 

5. Powers and Functions 

The functions of the Board shall be: 

a. to recommend to the Board of Faculty and or Academic Council courses of studies for the 
Postgraduate Programmes offered by the Department. 
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b. to recommend to the Board of Faculty / Academic Council appointment of examiners for the 
Postgraduate courses, other than for research degrees in accordance with the provisions of the 
Regulations about examinations of the university. 

c. to approve subjects for research for various degrees. 

d. to recommend to the Academic Council the names of the teachers in the department to be appointed 
as research supervisors. 

e. to recommend to the Academic Council measures for improvement of the Postgraduate teaching and 
research in the Department; and 

f. to perform such other functions as may be assigned to it by the Academic Council, the Executive 
Council and the Vice-Chancellor. 

6. Meetings 

a. Meetings of the BPGS shall be convened by the Chairman of the Board 

b. Special meeting may be called by the Chairman on his/her own or on the request of the Dean of the 
Faculty or at the suggestion of the Vice-Chancellor 

c. Notice of the meetings of the Board shall be issued by the Office of the Registrar at least fourteen 
(14) days before the date fixed for the meeting. 

7. Quorum 

The quorum for the meeting of the Board shall be one-third of the total members of the Board. 

8. Minutes 

The Chairman of the Board shall keep the Minutes of the meetings of the Board. 

9. Rules of the Business 

The rules of conduct of the meeting shall be as prescribed by regulations in this regard. 

10. Removal of Difficulty 

Any difficulty arising out of these provisions shall be removed by the Vice-Chancellor. 

THE STRUCTUERE AND MANAGEMENT OF CENTRES AND INSTITUTES 

(Under Section 15 of Rajiv Gandhi University Act, 2006) 

1. The University may establish Centre(s) and Institutes in any of its Faculties. 

2. A Centre / Institute may have one or more of the following functions: 

i. Inter-disciplinary research 

ii. Teaching of Inter-disciplinary courses or teaching in any discipline not specifically assigned to 
any Department or which may be necessary as a common service facility to a number of 
Departments or teaching-cum-research in such disciplines. 

i. to provide guidance, facilities and opportunities for development of certain facilities to the 
students over a wide spectrum including creative arts. 

ii. field studies in relation to any facet of social and cultural life of the people including activities 
involving collection, preservation in the relevant areas and also providing facilities for training in 
relation thereto. 

iii. basic studies in any aspect of education including pilot programmes and field studies associated 
therewith. 
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iv. to formulate and conduct programmes on a pilot basis to make the new advances in various filed 
of knowledge in a form which can be appreciated and assimilated by the people and become a 
living link between the university or any section thereof and the community. 

v. to provide any services by way of studies, lectures, training and such like for the advancement of 
social and economic conditions of the people living in the hill areas and instilling scientific 
temper in the community. 

3. 

i. A Centre / Institute shall comprise members of faculty in the grade equivalent to Professors, 
Associate Professor and Assistant Professors in the university. 

ii. The designation in the Centre may be the same as above or may be Director, Deputy Director, 
Assistant Director. However, the terms and conditions of Director, Deputy Directors and 
Assistant Directors shall be the same as in the corresponding teaching cadres unless otherwise 
provided for in the ordinance. 

4. Head of the Centre / Institute may be designated as Director. However, if the Head of the Centre happens 
to be in a grade lower than the Professors he will be designated as Acting Director. 

5. The faculty of a Centre / Institute will comprise a small nucleus of permanent positions and such number 
of visiting positions as may be necessary in each case. 

6. The Director of the Centre shall be appointed for a tenure not exceeding three years which may, however, 
be renewed in suitable cases. 

7. The same condition shall apply even when the person appointed as a Director happens to be a member of 
the permanent nucleus. 

8. The Visiting Faculty for a Centre may be drawn from various Departments / Centres within the University 
or outside ordinarily for a tenure not exceeding three years which may be renewed in suitable cases. 

9. The teachers in the University or of other Institutions shall have the option of retaining their original 
designations while working for centres. 

10. Each Centre / Institute may be provided such administrative and technical support as may be necessary in 
each case but the nucleus of the permanent staff shall be as small as possible. However, the field and 
research support in a centre shall be provided entirely on project basis without creating any permanent 
structure whatsoever. 

11. Each Centre / Institute shall have an Advisory Committee under the Chairmanship of the Vice-Chancellor 
and shall have the following members: 

a. Dean of the concerned faculty. 

b. Not more than two Heads of the Departments within the Faculty on the basis of rotation. 

c. Not more than two Deans/Heads of the Department or their representatives from other Faculties. 

d. One Professor and one Associate Professor from the cognate faculties on rotation. 

e. All members of the Centre in the rank of Professor / Associate Professor and one Assistant 
Professor. 

f. Director of the Centre shall as a Member-Convenor of the Committee. 
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12. Terms of the members of the Advisory Committee shall be three years, provided that terms of the 
members belonging to the Centre shall be one year and appointments shall be made by rotation in 
accordance with seniority. 

13. The functions of the Advisory Committee shall be as follows: 

a. to formulate a long term perspective for the Centre / Institute and approve a plan of action in 
consonance with the University’s plan of work. 

b. to have an overall review of the functioning of the Centre / Institute annually with special 
reference to direction of its work in the frame of its long-term objectives and quality of its output. 

c. to suggest corrective measures if any to ensure that the objectives of the Centre / Institute are 
fulfilled. 

d. to review every half-yearly the progress of work done in the Centre, identify the bottlenecks if 
any and make suggestions for their removal. 

e. to discharge such other functions as may be assigned by a competent authority. 

14. Every member of the Centre shall prepare a brief resume of his/her work every half-yearly and submit it 
to the Director within the first week of January and July as the case may be. 

15. The Director shall prepare a general resume of the Centre’s activity based on the assessment by its 
members which will be placed before the Advisory Committee. 

16. The Advisory Committee shall send this report along with its comments to the concerned Board of 
Faculty / BPGS and Academic Council for their information and suggestions, if any. 

17. Each member of the Centre / Institute shall also prepare a resume of his/he work at the end of the year and 
submit it to the Director by the 15 th January in a prescribed proforma. 

18. The Director shall prepare a detailed review of work in his centre for the year in a prescribed proforma 
bringing out clearly the achievements with reference to tasks undertaken during the year and progress 
made in relation to achieving its basis objectives. This report shall be finalized by the end of January 
every year and placed before Advisory Committee soon after. 

19. The report along with the observation of the Advisory Committee shall be sent to the Board of Faculty 
/BPGS and Academic Council for information and suggestions, if any. The report shall be presented to 
the Advisory Committee by the Director in its next meeting not later than the end of July every year along 
with the observations of the Board of Faculty / BPGS and Academic Council, if any. 

20. The Annual Report of the Centre / Institute, as approved by the Advisory Committee shall be placed 
before the Academic Council for its consideration. Finally the report shall be placed before the Executive 
Council with observations of the Academic Council. 

21. Notwithstanding anything contained in the provisions of the Ordinance, the organization and structure of 
a Centre / Institute established for teaching, inter-disciplinary curse and research relating thereto may be 
the same as of Department of the University provided a decision to this effect is taken by the Academic 
Council and is approved by the Executive Council. 

22. Any difficulty arising in these provisions shall be removed by the Vice-Chancellor. 
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ORDINANCE RELATING TO B.A. LLB COURSE 

(Under section 31 (l)(a) of the Rajiv Gandhi University Act, 2006) 

1. There shall be a course on study Law leading to Bachelor of Arts and Law. 

2. The name of the degree shall be BA LLB. 

3. The duration of the LLB degree course shall be for a period of five academic years. It shall comprise3 two 
parts viz. Part I which will be two year core programme of pre-law study and Part II which will be a three 
year programme for professional training in law. Each academic year is divided into two semesters each 
semester having an average of 100 working/teaching days. The academic terms shall ordinarily be 
between July to December and January to May. 

4. The five year BA LLB course is full time course and no student is permitted to pursue simultaneously 
any other course. The admission of the student can be cancelled at any stage for violation of this rule. 

5. The examination number of students shall not exceed 80 per section. 

6. Eligibility for Admission 

A candidate for admission to the 5 year BA LLB course shall have 

6.1 Passed Higher Secondary Examination (10+2) or an equivalent examination there to securing in the 
aggregate not less than 45% of the total marks for general candidates and not less than 40% for 
SC/ST/OBC candidates. 

6.2 Not completed 23 years of age (25 years for SC/ST) on 1 st January of the year of admission. However, 
upper age limit may be relaxed with the permission from the Vice Chancellor of the University in 
extraordinary cases, on the recommendation of the Principal and Dean, Laculty of Law. 

7. There shall be no relaxation of percentage of marks in minimum eligibility for admission. 

8 . 

8.1 If a student does not attend any course including elective, practical training, seminar courses, for at least 
75% of the total classes held he/she shall be declared as ineligible and shall not be allowed to appear in 
the examination in the said course. However, the Vice Chancellor may relax this rule under exceptional 
circumstance such as medical ground or participation in sports, NCC etc. 

8.2 In case a student fails to attend classes for one week at a stretch from the date of commencement of 
classes with the prior approval his/her name shall be struck off from the roll of register provided that in 
exceptional cases the Vice Chancellor and the Dean of the Laculty of Law, condone the shortage of 
attendance by not more than 5% as per the recommendation of the Principal of the College. 

9. The medium of instruction and examination of all courses in the University shall be English. 

10. Admission shall be made strictly on merit by the respective college admission committee by holding 
written test/interview of the candidates. Reservation policy of the university shall be followed while 
selecting the candidates. 

11. Examinations 

There shall be six papers in each semester during the duration of per-Law. Every paper is provided in the 
BA LLB Course of study shall be for 100 marks. End semester examination papers will consisting 80 
marks and 20 marks for internal assessment. 

12. College Principal shall put counter signature every month of dairies maintained for all practical papers to 
be maintained by students. Students who do not maintain such dairies shall be debarred from appearing in 
the theory papers. 
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13. To eligible for university examinations, a candidate shall have 

13.1.1 To pass in all internal assessments to be eligible to appear in end semester examination. 

13.2 To pay the prescribed fees and apply in the prescribed form through the Principal of the constituent or 
affiliated college. If he/she fails to pass or fails to present himself/herself at the examination, he/she shall 
forfeit the examination fees, so paid for that examination. 

13.3 To submit a certificate from the Principal of the College concerned regarding his/her bonafides, 
satisfactory progress of studies and testifying to his/her good conduct and character. 

14. 

14.1 in order to pass each semester a candidate should secure 40% marks in every individual paper and 45% 
marks in aggregate. 

14.2 Except in the case of BA LLB final examination, in all other semester examinations the list of successful 
candidates will be declared in order of Roll Nol.s. In the BA LLB final semester examination, the list of 
successful candidates will be prepared in order of merit by placing in the Lirst Class only these 
candidates who obtain 60% or more in aggregate of the grand total of all BA LLB examinations taken 
together and the rest of the successful candidates securing 45% or more marks in aggregate shall be 
declared to have passed in the Second class. Any candidate securing 75% or more in aggregate will be 
declared to have passed with distinction provided he/she clears all the subjects in one chance. 

14.3 A student shall be required to clear his/her BA LLB degrees within eight years from the date of his/her 
first due examination in BA LLB first semester provided that a student shall be allowed to appear in not 
more than three chances in any part of the BA LLB Examination. Be it clarified that a candidate not 
appearing in any examination due shall lose that particular chance allowed to his/her by this clause. 

14.4 A student shall not be admitted into the Lifth semester classes unless he/she clears all the previous 
semesters of the Part I. a student admitted into the fifth semester shall however, be allowed to complete 
his study up to sixteenth semester with back papers in other semesters. 

14.5 A student shall be allowed to appear in not more than two papers up to fourth semester examination and 
in not more than three papers in the other semester examinations as back papers provided he/she secures 
45% marks in average in the remaining papers of that particular examination. 

14.6 The marks secured by a candidate in practical papers shall not be carried over beyond three semester 
examinations. 

14.7 The session for the odd semester shall run from July to December and for the even semesters shall run 
from January to June. The odd and over semesters examinations will be held in December and 
respectively every year. 
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POWERS AND FUNCTION OF THE HEADS OF THE DEPARTMENTS 

(Under Section 15 of Rajiv Gandhi University Act, 2006) 

1. There shall be a Head for each Department who shall be appointed by the Vice-Chancellor from among the 
Professors / Associate Professors for a period of three (3) years on rotation by seniority. When rotation cannot 
be effected therein, a Head may be reappointed for another term / period. 

2. The Head of the Department shall convene and preside over meetings of the Departments / BUGS / BPGS / 
DBS. 

3. The Head of the Department shall, under the general guidance of the Dean of the Faculty: 

a. Organize the teaching and research work in the Department. 

b. Complete admission procedure as per admission rules. 

c. Allocate teaching work to the teachers in the Department and assign to them such other duties as may be 
necessary for the proper functioning of the Department; 

d. Co-ordinate the work of Departmental Committee appointed for specific purposes; 

e. Grant Casual Leave (CL) with Station Leave Permission (SLP) as per rules of the University to all the 
teachers of the Department except Head and Dean which are to be granted by the Vice-Chancellor; 

f. Submit monthly absentee statement of the teaching and non-teaching staff; 

g. Recommend the names of the eligible students of the department for disbursement of stipend on the basis of 
their monthly attendance; 

h. Submit the Examination forms of regular and repeaters to Controller of Examinations; 

i. Submit the monthly attendance of students to the Vice-Chancellor and ratified sessional marks to Controller 
of Examinations through the Dean of the Faculty with the copy marked to the Dean; 

j. Perform such other duties as may be assigned to him by the Dean; the Academic Council, the Executive 
Council and the Vice-Chancellor. 

4. All applications of academic /administrative nature of faculty members shall be routed through HoD to the 
concerned authority. 

5. Forward with comments the applications of faculty members regarding Earned Leave (EL), post applied in other 
University and participation in Refresher / Orientation Course / Conferences to the Dean / Registrar. 

If the Head of the Department is on leave other than CL he/she shall handover the charge to the senior-most 
Professor of the Department. In case the senior-most Professor is absent or declines, he/she shall handover the 
charge to any Professor / Associate Professor / Assistant Professor (in case there is no other Professor or 
Associate Professor). 

6. Removal of Difficulty Any difficulty arising of these provisions shall be removed by the Vice-Chancellor. 

TERMS AND CONDITIONS OF SERVICE OF THE CONTROLLER OF EXAMINATIONS 

(Under Section 8 of Rajiv Gandhi University Act, 2006) 

1. This Ordinance may be called Ordinance on the terms and Conditions of the Service of the Controller of 
Examinations, Rajiv Gandhi University. 

2. The Controller of Examinations shall be a whole-time salaried Officer of the University and shall be appointed 
on the basis of direct recruitment (on a fixed tenure) on the recommendation of the Selection Committee for 
tenure of five years which can be renewed for a similar term by the Executive Council. 

3. The Controller of Examinations shall be appointed for a term of five years (5) and shall be eligible for 
reappointment. 

4. The emoluments and other terms and conditions of the service of the Controller of Examinations shall be such 
as may be prescribed by the Ordinances. 

5. When the Office of the Controller of Examinations is vacant, or when the Controller of Examinations is, by 
reason of illness, absence or any other cause, unable to perform the duties of his/her office, the duties of the 
office shall be performed by such person as the Vice-Chancellor may appoint for the purpose. 
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6. Subject to the Regulations and Rules framed and Directions issues by the Academic Council, the Controller of 
Examinations shall be responsible for all arrangements connected with the conduct of examinations and all 
matters connected therewith and he shall perform such duties and functions as may be assigned from time to 
time by the University Authority. 

7. The Controller of Examinations shall exercise his powers and discharge his duties under the immediate direction 
of the Vice-Chancellor. 

8. The Controller of Examinations shall be entitled to leave, leave salary, allowances. Provident Fund and other 
benefits as prescribed in this behalf by the University from time to time for employees of the University. 

9. The University shall provide him with unfurnished / furnished residential accommodation as per its provisions 
and conditions of appointment. 

10. To be eligible for appointment to the post of Controller of Examinations, as person must have the following 
qualifications: 

a. Possess a postgraduate degree with at least 55% marks from a recognized university / institution 

b. At least 15 years of experience as Assistant Professor and Association Professor, of which five (5) years 
should be as Associate Professor, with experience in educational administration 

OR 

Persons with comparable qualifications in research establishment as other institutions of higher education 
are also eligible. 

OR 

Persons with at least fifteen (15) years of administrative experience of which five (5) years should be as 
Deputy Registrar or its equivalent post may also be considered 

11. Appointment 

The appointment of Controller of Examinations shall be governed by a Committee consisting of the following 
members: 

i. Vice-Chancellor (Chairman) 

ii. Two members of the Executive Council nominated by it 

i. One person not in the service of the University nominated by the Executive Council. 

12. Removal of difficulties 

Any difficulty arising out of these provisions may be removed by the Vice-Chancellor. 

01. CONDUCT OF EXAMINATIONS 

(Under Sections 1 (1) (g) of Rajiv Gandhi University Act, 2006) 

1. All examinations of the University shall be conducted in accordance with the ordinances/regulations framed for 
the purpose. 

2. Subject to the Regulations and Rules framed and directions issued by the Academic Council, the Controller of 
Examinations shall be responsible for all arrangements connected with the conduct of examinations and all 
matters connected therewith. 

3. Every candidate desirous to appear at an examination shall be required to apply to the University within the 
prescribed date in the prescribed application form through the Principal of the college/Head of the 
Department/Director concerned. The Principal/Head of the Department/Director shall certify in each case that 
the candidate has attended the required number of lectures, tutorials, seminars, practical courses, etc. and shall 
recommend his admission to the examination applied for. 

4. Private candidates(if any), where eligible and permitted, shall apply to appear at an examination in the 
prescribed application form in accordance with regulations laid down for the same from time to time. 
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5. The Controller of Examinations shall arrange to scrutinise the applications received from the candidates, and 
after satisfying that the applications are in order in all respects, shall issue Admit Cards through the 
Principal/Head of the Department/Director in case of regular candidates and direct to the private candidates, if 
any, the Admit Card permitting the candidate to appear at the examination under a certain roll number and also 
mentioning the centre allotted to him/her. 

6. The different examinations of the University shall be held at Centres notified for the purpose. Each examination 
centre shall have an Officer-in-charge (Superintendent) who shall exercise overall control of the examination at 
that Centre and shall conduct the examination strictly in accordance with the guidelines provided by the 
University in this regard. The Officer-in-charge shall be assisted by assistants and invigilators in the conduct of 
the examination. 

7. The Officer-in-charge of an examination centre shall have disciplinary control over the candidates appearing in 
the examination from the centre. He shall have the power to expel or refuse to allow a candidate from taking the 
examination for reasons to be recorded in the presence of the Invigilator(s). Any such action taken shall be 
immediately reported to the Controller of Examinations. The Controller of Examinations shall report about 
all such cases to the University Discipline Committee in due course and the recommendations of the Committee 
forwarded to the Vice Chancellor for further action. 

8. The courses of study to be covered under the different examinations shall be as prescribed by the Boards of 
Studies (BUGS + BPGS) and approved by the appropriate academic bodies of the University. 

9. The affiliated institutions/Centers of IDE shall apply to the Registrar in the prescribed application form for 
opening an examination center in the institution. The application should be forwarded through local authority 
in case of private/non-government Institution. The university shall constitute a committee with the approval of 
the Vice Chancellor to inspect the institution on the feasibility study. 

10. The University shall have its own Examination Centre(s) at suitable place(s). Every affiliated 
institution/University Teaching Department shall provide at least one teacher for supervision of the University 
examinations for every 30 candidates appearing in such examinations from the institution concerned. 

11 The Vice-Chancellor may order re-examination at one or more centres if he is convinced that the first 
examination was not held in a fair manner. 

12. The Controller of Examinations as approved by the Vice-Chancellor shall appoint the Superintendent and the 
Deputy Superintendent of each centre. The Heads of the Institution/Department shall be the Coordinator of each 
examination Centre and he shall be responsible for overall discipline and smooth conduct of examinations in the 
Centre. 

13. The Controller of Examinations shall have authority to appoint other staff required at each centre to conduct the 
examinations. 

14 (i) A candidate whose paper/script is lost after having been received by the Superintendent of the 

examination, may be permitted by the Vice-Chancellor to re-appear in the paper lost on a date to be 
fixed by the Controller of Examinations, provided he has passed in all the other subject(s) of that 
examination. 

(ii) If there is a dispute as to whether a candidate’s paper was duly received or not, the finding of the 
Controller of Examinations, subject to confirmation by the Vice-Chancellor shall be final. 

15. If a candidate falls ill or is suffering from a contagious disease, special arrangement may be made by the 
Coordinator of the Centre at the request of the candidate subject to the production of evidence to the University 
authority/Coordinator in support of such illness, duly certified by the Head of a recognized Hospital. 

Provided that for such special arrangement the candidate shall pay an additional fee per paper fixed by the 
university from time to time. 

16. Special arrangement for Amanuensis (writer of answer) 

1. A candidate may be allowed help of an amanuensis (writer) if he/she is: 

(i) Blinded by an accident before the examination 
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(ii) Permanently disabled from writing with his own hands 

(iii) Temporarily disabled from writing, on account of fracture of the right or left arm, forearm or 
dislocation of a shoulder, below or wrist etc. 

The candidate shall produce a certificate from a professor (specialist) of medical College and 
where there is no medical college, from the Chief Medical Officer of the District concerned to 
the effect that the candidate is unable to write his answer book because of the temporary 
disablement. 

2. The Controller of Examination shall arrange for an amanuensis and inform the Superintendent of the centre 
concerned. 

3. The amanuensis shall be of a lower grade of education than the candidate and may be from the same 
institution to which the candidate belongs, but he must not have secured more than 50 percent marks in the 
last house examination. 

The requirements of having obtained not more than 50 per cent marks in the last house examination may be 
relaxed if the qualification of the writer is more than one grade lower than that of examinee. 

4. The Superintendent shall arrange for a suitable room for the disabled candidate and appoint an Assistant 

Superintendent for him/her out of the list supplied by the office. The Assistant Superintendent should be 
daily changed. 

5. The candidate other than a blind shall pay in advance the amount of fee/cost as would be fixed by the 

University/College authority viz.: 

(i) The amount per session for writer in respect of all examination. 

(ii) The amount per session for Assistant Supdt. 

6. A disabled candidate for whom an amanuensis has been engaged may be given half an hour extra time and the 

answer script be collected after the Superintendent and the Asstt. Superintendent have collected the scripts 
from other candidates and arranged them. 

The claim of the writer and the Asstt. Supdt. will be included in the bill of Supervisory staff by the 
Superintendent. 

17. The terminal practical examination shall be jointly conducted by an external and two internal examiners. If the 
external examiner is not available, a committee of three internal examiners shall conduct the practical 
examination(s). 

18. The Coordinator, the Superintendent, Deputy Superintendent, Invigilator and other assistants shall be paid 
honorarium as decided by the University from time to time. 

19. The dissertation evaluation and viva-voce examination for dissertation/field report/practicum in subjects where 
applicable shall be conducted as per provisions of the University. 

20. No student shall be permitted to pursue two courses (Under-graduate/Post-graduate/M. Phil/Ph. D.) 
simultaneously in one academic year in Rajiv Gandhi University or any other University. In case it is found that 
there is suppression of information, one of the degrees will be cancelled and he/she shall be disqualified for two 
years for appearing examination, etc. 

Registration 

21. The registration of the students to University for both Undergraduate and Post graduate/M.Phil/Ph.d courses 
shall have to be completed within 45 days from the last date of admission in the Colleges/University. 

(a) The Principals of the affiliated colleges/Head/Director, Departments of University are authorized to admit 
students in different courses provisionally as per admission rules and eligibility. After admission, the 
Principals/Head/Director should verify all supporting documents in original, authenticate and forward the 
eligible name of students in different courses in prescribed forms for Registration along with required fees and 
attested photocopies of supporting documents such as: 

(i) Class X Pass certificate 
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(ii) Class XII (10+2) stage pass certificate and marks sheet 

(iii) Migration certificate (in original) from last attended institute etc. where applicable (if 10+2/B.A., 
B.Sc, B.Com, M.A, M.Sc, M.Com, M. Tech. M.Phil and other equivalent examination is passed from 
other state/university). 

For those candidates passed out from outside state who are unable to submit migration 
certificate before due date may submit an undertaking letter within prescribed time limit along with a 
copy of application form applied for Migration certificate submitted to last institute from where 
candidates passed out. They shall be provisionally registered. But failing to submit the original 
migration certificate, the result of First Semester (UG & PG) examination shall be withheld unto 45 
days from the date of declaration of result. Thereafter, the result shall stand cancelled. 

Except for Migration certificate, no original documents shall be Submitted to University registration office for 
Registration. 

22. Renewal of Registration 

If a candidate fails to complete his/her course within three years/six semester duration OR joins a course after a 
gap of three years from his/her last examination appeared from this university shall have to renew the 
registration on payment of fee equivalent to the half of the actual registration fee in force at time of renewal. 

A certificate/diploma course of up to one year duration along with degree/PG courses may be undertaken with 
due prior permission from the College/University authority 

23. Notwithstanding anything, contrary to the provisions contained in this ordinance, the Vice-Chancellor 
shall have the power to take such steps and order actions, as he may consider necessary in order to ensure 
fair and smooth conduct of the university examinations. 

02. ORDINANCE RELATING TO PAPER SETTING, EXAMINER, MODERATION, CENTRAL 
EVALUATION AND PUBLICATION OF EXAMINATION RESULT 

(Under Section of 31 (1) (g) of Rajiv Gandhi University Act, 2006) 

1. The paper setters, moderators, examiners and head examiners (if any), shall be appointed by the Controller 
of Examinations with the approval of the Vice-Chancellor from a panel of names recommended by the 
Boards of Studies (BUGS & BPGS)/M.Phil. Committee and approved by the appropriate academic bodies 
of the University. The panel shall be valid for three years. 

2. The Controller of Examinations shall process lists of paper-setters and examiners prepared by the 
concerned Board of Study and with the approval of the Vice-Chancellor; he shall correspond with paper- 
setters and examiners. 

3. The Vice-Chancellor shall appoint a Board consisting not less than three members for moderation of the 
question papers. 


4. The paper-setters, moderators, examiners and head examiners shall ordinarily be included in the panel of 
names on the basis of the following criteria: 


Examination 

Paper setters 

Head Examiners 

Evaluators 

i) BA/B.Sc./B.Com 

(Pass) 

College teachers with a minimum of 10 
years experience and for University 
teachers with at least 5 years teaching 
experience 

University teachers with 10 
years or College teachers 
with 15 years experience 

University teachers 
or College teachers 
with 3 years 

teaching 
experience 

ii) BA/B.Sc./B.Com 

(Hons/Major) 

University Professors /Associate 

Professor/ SI. Gr. Asst Prof./Sr. Asstt. 
Prof, or Asstt Prof, from College/ 
Teachers’ Training Institutes with at least 
10 years teaching experience 

University Professor 

/Associate Professor 

University teachers 
or College teachers 
with 3 years 

experience 
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iii) B.Ed./LLB 

-do- 

-do- 

University teachers 
or College teachers 
with 5 years 

experience 

iv) MAJ M.Sc/ 

M.Com/ 

M.Ed/M.Tech/M 

BA/LLM 

University Professors /Associate 

Professor/ S.G. Asstt Professor/Sr. Asstt 

Professor from this and other universities 

University Professor 

University teachers 
with 3 years 

experience 

v) M.Phil. 

Professor/Associate Professor 

-do- 

University teachers 
having M.Phil/ 

Ph.d with 5 years 
teaching 
experience 


5. Ordinarily the paper setter shall act as an examiner. In case an examiner other than the paper setter is 


appointed the qualification criteria shall be the same as for a paper setter. 

6. In case of a new course or introduction of the semester system/new pattern of question paper, the concerned 
department shall forward a model question paper for each course/paper to the Controller of Examinations to 
be sent to the paper setter. 

7. Moderation of question papers: 

There shall be a Question Paper Moderation Board (QMB) for moderating the question papers which shall 
consist of: 

(a) For PG, M.Phil. and B. Ed. 

(1) Head of the concerned Department *: Chairman 

(2) Two Professors in the concerned subject*:Members 
(At least two members must constitute the QMB) 

* In case the Professor is not available, the Associate Prof./Senior Asstt. Prof, may be appointed. 

(b) For Under-graduate level (both Pass and Hons/Major) 

(1) Head of the concerned Department of the University -Chairman 

(2) One Professor/Associate Professor/Senior Assistant Professor in 

the concerned subject - Member 

(3) One Head of the Department of the concerned 

subject of the college/his/her nominee - Member 

(At least two members must constitute the QMB ) 

(c) Functioning of the Moderation Board: 

(i) The Board shall ensure that the question paper has been set strictly in accordance with 
the syllabus and instructions given by the University covering broad areas adequately. 

(ii) To delete question(s) set from outside syllabus, and to make necessary substitution, if 
required. 

(iii) To remove ambiguity in the language of question, if any. 

(iv) Moderate all questions giving ample opportunity to candidates with average and 
exceptional capabilities. 

(v) Ensure proper distribution of marks to each question or part/parts thereof, time 
prescribed for the paper and to correct errors, if any, in this regard. 
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(vi) Bring to the notice of the Controller of Examinations lapses or omission on the part of 
Paper-Setter, if any. 

8. The marks obtained by candidates in the different examinations shall be tabulated by tabulators appointed for 
the purpose. The Result Moderation Board (RBM) of the University constituted by the Vice-Chancellor from 
time to time for the purpose shall deliberate on the tabulated marks and decide on the results. 

9. Result Moderation Board (RMB) 

There shall be a result Moderation Board to moderate the results of the terminal/End semester examinations of 
the University. 

Moderation Board shall minutely examine the result, award grace mark fif any) as per the provisions of 
the ordinance as mentioned in the Clause 19(a) and (b) and approve for declaration. It shall consist of the 
following members: 

(a) For PG, M.Phil., B.Ed. and M.Phil/Ph.D Entrance 

Test: (1) Dean of the concerned faculty (2) Head of the concerned Department and (3) Controller 
of Examinations. 

(b) For Under-graduate level: Controller of Examinations (2) One Professor (3) One Associate Prof, 
and (4) One Principal of an affiliated college. Members mentioned at (2) to (4) are to be invited by the 
Controller of Examinations. 

Publication of Result 

10. (i) For calculating pass marks fixed by the Regulations/Ordinance for each examination, if a fraction is 

half or more, it shall be rounded off to the next higher figure; but if it is less than the one-half, it shall 
be ignored. 

11. (a) For publishing the result, a statement of percentages of passes in the whole examination and in each 

subject for the current and the three preceding years, shall be submitted to the Vice-Chancellor. 

(b) The Vice-Chancellor may order publication of the results only on careful scrutiny of the figures 
submitted to him and if he considers that there has been a distinct change of standard in the 
examination as a whole or in a particular subject, in that case he may examine/see the report of the 
Examiners or may take such action, as he may consider necessary for improvement of the result. 

12. (i) In case of undergraduate under Annual system (Pass & Hons/Major) result for regular candidates, 
house test marks received out of 10 marks for each theory paper from the college shall be included in the 
annual examination. 

(ii) The house test mark of the late college students will be carried forward and they are to appear for full 
theory marks (in case of practical oriented subject only in theory portion) in annual examination. 

13. The Controller of Examinations shall publish the results of the various examinations in such manner as may be 
directed by the Vice-Chancellor/Academic Council. 

14. Simultaneously with the publication, the result of the regular students shall be communicated to the Heads of the 
Institutions concerned. The result of the private candidates shall be communicated directly to him/her by the 
Examination Branch. 

15. Results of students who have not registered/ temporarily registered themselves in University shall be kept 
withheld. 

16. No withheld result shall be declared after completion of 45 days from the date of the declaration of final 
examination result. The undeclared result shall stand as cancelled. 

17. Once mark sheet of Internal Assessment Test is submitted shall be treated as final. No supplementary/ 
modification of mark sheet shall be entertained after declaration of semester result. 

Rectification of Results 

18. The Vice Chancellor/Academic Council may quash the result of a candidate if 
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(i) he/she is disqualified for using unfair means in the examination. 

(ii) an error is detected in his/her result. 

(iii) he/she is a person against whom action under Clause 2(i) of Ordinance OE-8 would have been taken, 
had the facts come to the notice of the University earlier. 

(a) Rechecking of papers shall follow the under mentioned rules : 

(i) Application for rechecking shall be submitted to University within 15 days of the date on which the 
result is declared by the University. 

(ii) Rechecking shall be done only to see if the marks awarded to various answers have been correctly 
recalculated, added and whether the Examiner has assessed all the answers. 

(iii) If any error is discovered as a result of rechecking of answer-books, the Vice-Chancellor shall have 
power to rectify the result after re-examining the paper. 

(iv) Re-checking shall be done in case of both semester and annual system wherever needed. 

(b) Re-evaluation of the papers shall be as per the following guidelines : 

(i) The Re-evaluation shall be applicable to ONLY in annual system of examinations at UG level for 
failed candidate in failed papers. 

(ii) A candidate shall be entitled to have his answer-books re-evaluated on payment of a prescribed fee per 
answer-book as fixed by the university from time to time. 

(iii) To be eligible for re-evaluation a candidate has to secure a minimum of 18% of the total theory paper 
exclusive of House Test and practical mark 

(iv) The students shall apply for re-evaluation through the Principal along with the photocopy of the mark- 
sheet within 15 days from the date of declaration of results in the prescribed application form as 
prepared by the University. 

(v) The Principal shall send all the forms to the Controller of Examinations accordingly before the expiry 
of last date. No individual application shall be entertained. 

(vi) To re-examine the scripts, it is to be re-evaluated by the external examiner only. The earlier examiner 
should not be engaged for this purpose. 

(vii) The score given by the first examiner will be treated cancelled in case of the re-evaluation of the 
answer-scripts if improved. The candidate shall have to submit original mark sheet of the first score 
and will get the final score as given by the re-evaluator/re-examiner. 

(viii) The university should declare re-evaluation results within one month from the last date of receipt 
application for re-evaluation. 

(ix) The rate for re-evaluation/rechecking per paper shall be fixed by the university from time to time. 

19. Notwithstanding any other Regulations the Academic Council shall have power in case of all examinations 
held by this University to hold an additional examination in the same year for special reasons to be recorded 
or take such steps to improve the standard of examinations of the University. 

20. Grace Marks 

There shall be two types of grace marking system for non-CBCS courses. Normal grace mark to individual 
candidate and overall special grace mark to all. However, there shall be no grace mark in CBCS courses 

(a) Normal Grace Mark 

• Normal grace marks may be added to failed paper (s) in order to enable a candidate to clear the course 
or to reduce the number of backlogs provided the student has required total average marks. 

• The grace mark shall be deducted from pass papers (highest mark secured) one less than the numbers 
of papers appeared by the candidate but shall not exceed 5 marks irrespective of the number of papers 
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in all courses both in UG and PG (Semester and Annual) and added/distributed to respective failed 
paper(s)/Subjects only. 

• Normal grace mark shall ONLY be given to student who has secured required aggregate mark (in 
all papers in case of annual system and qualifying papers (50 % of total papers) under semester system 
of examination) by the Controller of Examinations with the approval of the Moderation Board. 

• Grace Mark of 3 in aggregate shall be awarded to a candidate who has passed in all papers but has 
deficit of 3 marks in aggregate. 

• In Undergraduate Honours courses (both annual and semester) marks shall not be deducted from 
honours course papers and added to pass course papers and vice-versa (if any in semester). In Pass 
course, except in First Year (Annual)/First and Second Semester (Semester), marks shall not be 
deducted from different subject/course in Second and Third Year (Annual) and Third to Sixth semester 
(Semester). Adjustment of marks shall be made in the same subjects/course (e.g. History paper-I to 
paper -II and NOT to Political Science papers). 

(b) Overall Special Grace Mark 

In special case, when the over all result is below the average, the Vice-Chancellor with the suggestion 
of moderation board may give general special grace mark of maximum 5 marks to all the candidates to increase the 
aggregate of total marks. In this case mark (s) shall be added to paper with lowest mark. With the approval of Vice- 
Chancellor a special grace mark of l(one) may be awarded to a candidate who fall one less for securing First Class. 

18. Central Evaluation 


The central evaluation for B.A./B.Sc/B.Com (Pass & Hons/Major) and all PG courses papers shall be done in 
the University and other approved central evaluation centres/zones as approved by the University authority. The 
Controller of Examinations shall appoint the University teachers and the College teachers in the relevant 
subjects who have at least 3 years teaching experience as examiners for central evaluation. 


(a) The appointment of examiners on the basis of experience and competence and laid in Clause 4 of OE-2 
shall be done by the Controller of Examinations with intimation to HoD/Principal concerned. 

(b) The Controller of Examinations shall appoint Coordinator/Deputy Coordinator for central evaluation n 
university and sub-central evaluation centre/zones to look after the entire work of central evaluation. 
The Coordinator and Deputy Coordinator shall be entitled for remuneration for the entire period as 
fixed by the University authority from time to time. 

(c) An auxiliary staff shall assist the Coordinators for smooth functioning of the evaluation process. They 
shall be recommended by the Coordinator and paid honorarium as per University rule. 

(d) The central evaluation will be held from 8.00 a.m. to 6.00 p.m. The attendance register of the 
evaluation records shall be maintained. 


(e) 

(f) 

(g) 


(h) 


Minimum number of answer scripts to be examined by an examiner is eight to ten scripts per hour 
and to a maximum of 80 (eighty) per day. 

The remuneration for evaluation shall be paid as per the approved rates. 

The outstation examiners shall be provided in addition to the usual remuneration with: 

1. TA/DA as per University rule. 

2. Free accommodation. 

3. For outside centre/zone for evaluation. University shall send and retrieve the answer scripts. 

The Coordinator shall provide the necessary facilities and support including refreshment to the 
examiners in the central evaluation hall. 


(j) The Coordinator as well as Examiners shall ensure the secrecy and safety of the confidential works and 
documents and hand over the materials to Deputy Registrar/ Assistant Registrar 
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(Exam.)/Superintendent (Exam.) or any other person assigned for this purpose by Controller of 
Examinations. 

(j) If any problem arises during central evaluation the Controller of Examinations/ Deputy 
Registrar/Assistant Registrar (Exam.) may be informed immediately. 

(k) The Head examiner shall be appointed by the Controller of Examinations with the approval of the 
Vice-Chancellor in all the subjects. The Head examiner should be appointed from among the 
Professors/Sr. Associate Profs./HoD of the University/College only. In the absence of Professor in the 
University, senior Associate Prof, can be appointed as Head examiner from the neighbouring institutes 
as a special case with the approval of the Vice-Chancellor. 

(l) The Head examiner shall re-check the answer-scripts by taking randomly at least 5% of the total 
examined/evaluated answer-scripts to a maximum of five answer-scripts from a packet in a separate 
confidential room. The remuneration of Head examiner be paid on the basis of numbers of script 
examined only and rate shall be fixed as per University rule. 

(m) Examiners from Capital Complex shall also be entitled for fixed DA and TA on approved rates of the 
university. 

19. Any difficulty arising out of these provisions may be redressed by the Vice-Chancellor. 

03. ORDINANCE RELATING TO ADMISSION TO EXAMINATIONS OF UNDERGRADUATES IN 
ARTS, SCIENCE AND COMMERCE (PASS COURSES) UNDER ANNUAL SYSTEM 

(Under Statute 31 (1) (e) of Rajiv Gandhi University Act, 2006) 

A. Eligibility for admission to courses of study 

1. The degree programme leading to pass course programmes shall be of three years duration. 

2. The course of study in 1 st year shall include in addition to elective subjects such other compulsory subjects viz., 

English and Environmental science. 

3. Further, students intending to join Science course in the subjects in Degree programme must pass corresponding 
subjects in the 10+2 stage examination. 

4. Provided further that for admission to Science course the students must pass the 10+2 stage examination in 
Science stream (English Medium). However, science students of 10+2 shall be allowed to join arts and 
commerce degree programmes. For joining Commerce stream, students having commerce or 
Mathematics/Economics as one of the subjects at 10+2 stage shall be preferred. 

5. A student joining 1 st year course, shall select subjects as per provisions laid down in the ordinance and may be 
allowed to change subject(s) within 15 days of joining the course i.e from Date of admission. 

B. Requirements for Admission to Examinations 

6. The University/College shall follow the rules and regulations for admission to Annual/Semester University 
Examination, which are mentioned subsequently. 

7. (a) (i) A candidate seeking admission to an examination of the University shall be required to pay the fees as 

prescribed from time to time. 

(ii) The last date for receipt of admission forms with and without late fee shall be notified by the Principal of the 
respective colleges well in advance (at least 45 days) as per decision of the Academic Council of the 
University. 

(iii) The examination shall be held according to the syllabus prescribed by the University. 

(b) (i) There shall be one house test for Under-graduate courses(Annual) and Three Internal Assessment Test 
(Semester). The house test shall have 100 marks in each subject or as fixed in the curriculum. Internal 
Assessment Test shall be conducted out of 20 marks. Best of two shall be averaged and sent to the office of 
Controller of Examination. 
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(ii) In a paper of 100 marks, 10 marks in each theory paper are assigned for house test conducted by the college. In 

case of practical oriented subject the house test for 10 marks is conducted in theory portion only. House test 
on Part A & B shall be separately conducted in Geography and other Practical subjects where applicable. 

(iii) The maximum marks for theory paper in annual examination shall be ninety (90) marks and 80 (eighty) marks 

for semester system. For practical oriented subjects the same shall be as prescribed in the syllabus. 

8. The Principals of the affiliated colleges are authorized to admit students in different courses provisionally as per 

admission rule and eligibility. After admission, the Principals should verify, authenticate and forward the name 
of eligible students in different courses in prescribed forms for Registration within 45 days from the last date of 
admission along with required fees and attested photocopy documents as mentioned in Clause-21 of OE 1. 

9. The Admission to the examination in l st /2 nd /3 rd years shall be open to a student who: 

(i) Remained on the rolls of an affiliated college/University for the academic year preceding the 
examination. 

(ii) A student shall attend 75% of lecturers (theory and practical separately) delivered in the class during 
the Academic year in each subject. The Principal of the College shall have the authority to condone 
shortage of the attendance to the extent of 10 % lectures/practical in each subject. 

(iii) The appearance of House Test is compulsory to be eligible for appearing University Examination. In 
semester system of examination a student has to compulsorily appear and pass Internal Assessment Test 
in all papers failing which he/she shall be debarred from appearing end-semester examination. 
However, there shall not be any minimum qualifying marks in House Test for filling up the 
examination form. 

(iv) The answer-scripts of the House Test and compulsory Environmental Studies along with original 
attendance sheet and award list must be submitted to the Examination Branch of the University. 

Late collegian 

(v) Students who have completed the prescribed course of instruction in an affiliated college but do not 
appear in the Examination or having appeared and failed may be allowed to appear in the same 
institution on recommendation of the Principal of the College in the next two consecutive examinations 
as late college without attending fresh course of instruction. But in any case, the degree should be 
completed in six years. No such candidates/students shall be allowed to take fresh admission in any 
institution affiliated to Rajiv Gandhi University. 

10. The candidate shall submit his/her application for admission to examination on prescribed form with required 
documents duly countersigned by - 

(i) The Principal of the College in case of a regular and late collegian student. 

11. (i) Application for admission to an examination shall be made on the prescribed form accompanied by the 

requisite fee to reach the University by the date fixed by the Academic Council/COE. 

(ii) A student pursuing the regular course of study shall attend the minimum lectures and complete 

practical and other works as laid down in the relevant ordinances. 

12. (i) Applications for admission to examinations shall be accompanied by the following duly signed by the Authority 

specified in the admission form. 

a) A certificate to the effect that the candidate is eligible to appear in the examinations under the 
Ordinance/Regulations prescribed for the examination concerned. 

b) Duly filled in Admit Card provided by the university along with signature of the candidate. 

(ii) The application for admission to examination of regular candidates shall be accompanied by three copies of the 
candidates latest photograph indicating his/her name. The photograph should be authenticated by the authority 
signing the admission form. The college shall verify the documents and students’ photographs physically 
during the submission of application form. 
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13. When a candidate cannot appear in a particular examination within the specified period of passing the course, 
he/she may be allowed to reappear in the entire examination in accordance with Regulations on fresh admission, 
provided he’/she surrenders the certificates for the parts which he/she has already passed/surrender of 
registration and he/she is otherwise eligible to appear as fresh candidate. 

Compartmental 

14. A student getting compartmental in any paper shall be provisionally admitted to the next higher classes provided 
he/she has the requisite average marks. The candidate has to clear compartmental examination subsequently in 
next examination failing which he/she will be reverted back to the lower class provided he/she has the tenure to 
complete the course in the prescribed period. 

15. A student placed in compartment during his/her last chance for completing the prescribed course within 6 years 
shall be permitted to clear the compartmental paper in the subsequent annual/semester examination failing 
which the course of the examination shall be considered incomplete and result cancelled. 

Improvement 

16. Improvement examination is permitted only in Third year of the course. Further, candidate shall appear in 
improvement examination in the following year of his/her last examination. No candidate shall be allowed to 
appear improvement examination after the gap of one year. 

17. A student who has passed the particular year of course study and desires to appear for improvement examination 
shall have to apply for improvement examination in not more than 2 (Two) Papers in a prescribed 
examination of the end semesters format duly countersigned by the college authority where appearing and 
submit the same in university along with requisite fee as fixed by the university from time to time. 

18. The academic council may exclude any candidate from appearing examination permanently or for a specific 
period for reasons to be recorded, if it is satisfied that such candidate is not fit and proper person to be admitted 
to the examination. 

19. (i) If a candidate after admission to an examination commits an immoral act or is discovered to have committed 
an immoral act, the Vice-Chancellor may: 

(a) Cancel his/her candidature for that examination and order that his result be not declared; 

(b) Disqualify him permanently or for a specified period. 

However, the matter may be reported to the Academic Council. 

(ii) If a candidate, subsequent to the issue of Roll Number or subsequent to appearance in an examination, is found 
to be ineligible to take the examination, his candidature shall be cancelled by the Controller of Examinations. 

(iii) If a candidate, before issue of Roll No. or before appearance in an examination, is found to be ineligible to the 
examination his/her candidature shall be cancelled by the Controller of Examinations. 

20. A candidate seeking admission to a course/examination who has been disqualified by this University or any other 
University/Board, shall not be eligible to appear in any university examination during the period of 
disqualification; and wilful suppression/neglect to disclose information pertaining to a previous disqualification 
incurred by him/her, shall be disqualified for another period of two years. 

21. A candidate, against whom a complaint/case regarding use of unfair means etc. is registered and who in this process 

is prevented from appearing in an examination, may be given one or more chances by the Vice-Chancellor 
immediately next to the last chance missed by him. But in any case the degree must be completed within six (6) 
years from the date for admission to the respective programme. 

22. Unless otherwise provided, a person who has already passed an examination of this or any other University shall 
not be permitted to reappear in that examination or a corresponding examination. 

23. For the purposes of admission to an examination/course of study, if the minimum marks required involve a fraction, 

the fraction shall be ignored to the advantage of the candidate. 


Illustration 





[■qmrui-w^ 4] 


^tKd °F>T TIWT5T : 3TOF1 k u i 


207 


(i) 45 per cent of 175 marks works to 78.75; the fraction .75 in this case will be ignored and a person 
obtaining 78 marks shall be eligible. 

(ii) 45 per cent of 650 being 292.5, a student obtaining 292 marks shall be eligible, but a student obtaining 
291.9 marks or less shall not be eligible because his percentage works to less than 45%. 

(iii) 45 per cent of 600 being 270, a student with 270 and above will be eligible but not the one whose 
percentage works out to 44.9 per cent. 

24. For purpose of calculating late fee, the date of remittance of money by the candidate from Post Office/Bank after 

the last date shall be taken as the date of receipt thereof by the University. 

25. A candidate who fails to present himself/herself for examination or appears in an examination provisionally and 

subsequently declared ineligible according to rules and regulations shall not be entitled to refund of fees once paid 
to the University. 

26. Similarly, a candidate shall not be entitled to refund of examination fee paid to the University: 

(i) If permission accorded to him to take an examination is subsequently cancelled as a result of miss- 
statement of facts or suppression of facts or for want of relevant information in examination admission 
form; and 

(ii) If he tried to obtain admission to an examination by making a false statement of facts in his admission 
form. 

27. The University can create and cancel an examination centre(s) depending upon the suitability for smooth conduct of 

examination. 

(i) Provided that no new centre shall be created except in a 

college/institution which has been affiliated to or recognized by the University or at any other place after proper 
inspection by the Controller of Examinations or his nominee with regard to the availability of satisfactory 
facilities. Every candidate shall take the examination at the examination centre allotted to him/her. 

(ii) New affiliated college shall apply to University for recognition as Examination centre. No examination shall 
be conducted without the approval of the University under condition laid down in the Statute 31 (i) of RGU 

28. A change in the allotted centre of examination may be permitted by the Controller of Examinations in the following 

circumstances: 

(a) If the candidate or his/her parents or guardian is transferred and the fact of transfer is certified by the Head 
of the office, or of the Department in which his/her parents or guardian, as the case may be, is employed; 

(b) If the change of centre is necessitated by reason of a candidate’s ill health and the fact of illness is 
supported by a certificate from a Registered medical Practitioner not below the rank of an Assistant 
Surgeon/Assistant Medical Officer. 

(c) To avoid hardship in an exceptional case not covered by (a) and (b). 

29. An application for change of the allotted centre of examination shall be made in the prescribed form, and shall be 
accompanied by the prescribed fee and two passport size copies of the candidate’s photograph, bearing on their 
reverse side the candidate’s signature in full, duly attested by the authority who had signed the original application 
of the candidate for admission to that examination, or by the Head of an affiliated institution at the place in which 
the change is sought. 

The application has to be first approved and countersigned by the college where the candidate wishes to change and 
appear the examination. After getting countersignature from the principal of the relieving college the form shall be 
submitted to the University for Consideration. 

30. No application for change in the allotted centre shall be entertained, unless it reaches the Controller of Examinations 
at least one month before the commencement of the examination, and if the change of centre is sought only for the 
practical examination, at least one month before the commencement of such practical examination: 
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Provided that the Vice-Chancellor may, in the circumstances, enumerated in paragraph 27 above, for reasons to be 
recorded by him in writing, permit the application of a candidate for a change in the allotted centre for the 
examination, or for the practical examination only, to be entertained by the Controller of Examinations up to 
10(Ten) days before the commencement of the examination or the practical examination as the case may be. 

31. The fees required to be paid along with the application for a change in the allotted centre shall be as per 
University rule. If the application for the change in the centre is rejected, the fee shall be refunded to the 
candidate. 

32. The structure of courses and syllabus of studies in each Pass course subject as well as requirement for passing 
the examination shall be as prescribed by the concerned Board of Undergraduate Studies (BUGS) and approved 
in the Academic Council from time to time. The candidate shall offer courses in II Year and III Year (Pass 
Course) as provided in the relevant ordinances. There shall be University examination at the end of the first, 
second and third year. 

33. The pass marks in each course/paper and classification of pass candidates shall be mentioned in the prescribed 

syllabus. 

34. The aggregate marks obtained by a candidate in the Third Year (Pass) shall be the sum total of the marks 
obtained by him in all the courses in which he/she has passed under the provisions. 

35. (i) The marks obtained by a candidate in practical courses (in practical oriented subjects) shall be carried over as 
such in case a candidate fails/gets compartment in examination and appears again to pass the respective examination 
as late college students. 

(i) The house test mark of the late college students will be carried forward and they are not to appear for 
full theory marks (in case of practical oriented subject only in theory portion) in house test. 

36. A candidate who appears in the subject in which he is placed in compartment and/or fails in any of the 
examination shall be required to pay prescribed examination fee and shall not be eligible for the grant of prize, 
medal or rank. 

37. A candidate who is placed in compartment under the existing provisions may be permitted to join provisionally the 
next higher class in the same degree programme. His/her admission shall retrospectively stand cancelled if he/she 
fails to obtain the required pass marks in subject of compartment in the ensuing annual examination. He/she shall 
have no claim to the declaration of the result of the higher class for which he was a provisional candidate. He/she 
shall have no claim against the institution he/she had joined or University fees paid. However, a candidate who is 
placed in compartment in Under-graduate III Year examination shall not be eligible to take admission in Post¬ 
graduate First Semester Programmes. 

38. Notwithstanding any other Regulations, the Academic Council shall have power in the case of all examinations held 

by this University to hold an additional examination in the same year for special reasons to be recorded. 

39. A student who fails in B.Sc./B.Com. 1 st year examination and wants to change over to Arts subjects shall not be 

eligible to appear in BA 1 st year examination as a late college student. He has to seek fresh admission in the BA 1 st 

year course. 

40. A candidate who has already passed the Bachelor of Arts examination of this University may appear in Bachelor of 
Science or Bachelor of Commerce examination of this university and vice-versa provided he/she is otherwise 
eligible as per ordinances. A candidate shall not be allowed to take admission to pursue/obtain second degree 
in the same course. 

41. Notwithstanding anything contained in this ordinance the Academic Council/Vice-Chancellor may relax the 

requirement of Regulations in order to avoid hardship to candidate under exceptional circumstances, for any 
examination regarding change of subjects or other similar requirements where the error is primarily of the Head of 
the institution or on part of the University office. However, it may be placed to Academic Council/Executive 
Council for ratification. Provided that no relaxation of the minimum qualifications as laid down for admission to 
the examination/course of study would be made. 

Any difficulty arising out of these provisions shall be redressed by the Vice-Chancellor. 
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04. ORDINANCE RELATING TO ADMISSION TO EXAMINATIONS OF UNDERGRADUATES IN ARTS, 
SCIENCE AND COMMERCE (HONOUR COURSES) 

(Under Statute 31 (1) (g) of Rajiv Gandhi University Act, 2006) 

A. Eligibility for admission to course of study 

1 The degree programme leading to the award of honours degree shall be of three years duration. 

2. The course of study in 1 st year shall include in addition to elective subjects such other compulsory subjects viz., 
English and Environmental science. 

3. Further, students intending to join Science course must pass in the subjects corresponding to the subjects they 
offer in Degree programme at the 10+2 stage examination. 

4. The students securing a minimum of 45% (5% relaxation for SC/ST) marks in an elective subject in the first year 
degree programme, shall be allowed to join II nd year Honours/Major programme in that subject, provided the facility 
is available for instructions in Honours subject in the respective college. There shall be an annual examination at the 
end of every academic year, generally in the month of April and May. 

However, taking into consideration of infrastructural facilities and student teacher ratio and pressure of 
students for Honours/Major in any subject, the college authority may admit students on merit basis in accordance 
with the reservation policy of the State/University. 

5. Provided further that for admission to Science course the students must pass the 10+2 stage examination in 
Science stream (English Medium). However, science students of 10+2 shall be allowed to join arts and commerce 
degree programmes. For joining Commerce stream, students having Commerce/ Mathematics/Economics as one 
of the subjects at 10+2 stage and having passed shall be considered. 

6. A student joining 1 st year course, shall select subjects as per provisions laid down in the ordinance and may be 
allowed to change subject(s) within 15 days of joining the course i.e from date of admission. 

B. Requirements for Admission to Examinations 

7. The University/College shall follow the rules and regulations for admission to Annual University Examination, 
which are mentioned subsequently. 

8. (a) (i) A candidate seeking admission to an examination of the University shall be required to pay the fees as 

prescribed from time to time. 

(ii) The last date for receipt of admission forms with and without late fee as fixed by the University shall be 
notified by the Principal of the respective colleges as per the Academic Calendar approved by the Academic 
Council of the University. 

(iii) The examination shall be held according to the syllabus prescribed by the University. 

(b) (i) There shall be one house test for Under-graduate courses. The house test shall have 100 marks in each 
subject or as fixed in the curriculum. 

(ii) In a paper of 100 marks, 10 marks in each theory paper are assigned for house test conducted by the college. In 

case of practical oriented subject the house test for 10 marks is conducted in theory portion only. House test 
on Part A & B shall be separately conducted in Geography and other Practical subjects where applicable. 

(iii) The maximum marks for theory paper in annual examination shall be ninety (90) marks and for practical 

oriented subjects the same shall be as prescribed in the syllabus. 

9. The Principals of the affiliated colleges are authorized to admit students in different courses provisionally As 
per admission rule and eligibility. After admission, the Principals should verify, authenticate and forward the 
name of eligible students in different courses in prescribed forms for Registration within 45 days from the last 
date of admission along with required fees and attested photocopy documents as mentioned in Clause-21(a) of 
OE 1. 

10. The Admission to the examination in l st /2 nd /3 ld years shall be open to a student who: 
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(i) Remained on the rolls of an affiliated college/University for the academic year preceding the 
examination. 

(ii) Attended 75% of lecturers (theory and practical separately) delivered in the class during the Academic 
year in each subject. The Principal of the College shall have the authority to condone shortage of the 
attendance to the extent of 10 % lectures/practical in each subject. 

(iii) Appeared and Cleared the House Tests for being eligible for appearing University Examination. 
However, a candidate has to secure a minimum of marks in house tests and should have minimum 
percentage of attendance as fixed by the University/concerned college. 

(iv) Submitted the answer-scripts of the House Tests along with original attendance sheet to the 
Examination Branch of the University through the College authority. 

(v) Completed the prescribed course of instruction in an affiliated college. But if a candidate does not 
appear in the Examination or having appeared and failed may be allowed to appear in the same 
institution on recommendation of the Principal of the College in the next two consecutive examinations 
as late college without attending fresh course of instruction. But in any case, the degree should be 
completed in six years (for annual system). No such candidate shall be allowed to take fresh admission 
in any institution affiliated to Rajiv Gandhi University. 

11. The candidate shall submit his/her application for admission to examination in prescribed format with necessary 
documents duly countersigned by - 

(a) The Principal of the College in case of a regular and late collegian student. 

12. (i) Application for admission to an examination shall be made on the prescribed form accompanied by the 

requisite fee to reach the University by the date fixed by the Academic Council/COE. 

(ii) A student pursuing the regular course of study shall attend the minimum lectures and complete 

practical and other works as laid down in the relevant ordinances. 

13. (i) Applications for admission to examinations shall be accompanied by the following documents duly signed by the 

Authority specified in the admission form. 

a) A certificate to the effect that the candidate is eligible to appear in the examinations under the 
Ordinance/Regulations prescribed for the examination concerned. 

b) Duly filled in Admit Card provided by the University along with signature of the candidate. 

(ii) The application for admission to examination of regular candidates shall be accompanied by three copies of the 
candidates latest photograph indicating his/her name. The photograph should be authenticated by the authority 
signing the admission form. The college authority shall verify the documents and students’ photographs 
physically during the submission of application form and forwarding to the University. 

14. When a candidate cannot appear in a particular examination within the specified period of passing course, 
he/she may be allowed to reappear in the entire examination in accordance with Regulations on fresh admission, 
provided he’/she surrenders the certificates for the parts which he/she has already passed and he/she is otherwise 
eligible to appear as fresh candidate. 

15. Provision of Compartmental examination is not allowed in the honours course of study. 

16. Improvement examination is permitted in First, Second and not in the Third year for reasons as mentioned in the 
pass course ordinance. No candidate shall be allowed to appear improvement examination after the gap of one 
year. 

17. A student who has passed the particular year of course study and desires to appear for improvement examination 
may do so in not more than 2 (Two) Papers in a prescribed examination form duly countersigned by the college 
where appearing and submit the same in University along with requisite fee as fixed by the university from time 
to time. 

18. An honours student failing to secure the requisite aggregate marks for honours degree but having secured 
minimum pass marks shall be declared as ‘Pass’ and NOT as honours. 
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19. The academic council may exclude any candidate from appearing examination permanently or for a specific 
period for reasons to be recorded, if it is satisfied that such candidate is not fit and proper person to be admitted 
to the examination. 

20. (i) If a candidate after admission to an examination commits an immoral act or is discovered to have committed 
an immoral act, the Vice-Chancellor may: 

(a) Cancel his/her candidature for that examination and order that his result be not declared; 

(b) Disqualify him permanently or for a specified period. 

However, the matter may be reported to the Academic Council. 

(ii) If a candidate, subsequent to the issue of Roll Number or subsequent to appearance in an examination, is found 
to be ineligible to take the examination, his candidature shall be cancelled by the Controller of Examinations. 

(iii) If a candidate, before issue of Roll No. or before appearance in an examination, is found to be ineligible to the 
examination his/her candidature shall be cancelled by the Controller of Examinations. 

21. A candidate seeking admission to a course/examination who 

(a) has been disqualified by this University or any other University/Board, shall not be eligible to appear in 
any university examination during the period of disqualification; and 

(b) Wilfully suppresses/neglects to disclose information pertaining to a previous disqualification incurred 
by him/her, shall be debarred for another period of two years. 

22. A candidate, against whom a complaint/case regarding use of unfair means etc. is registered and who in this process 

is prevented from appearing in an examination, may be given one or more chances by the Vice-Chancellor 
immediately next to the last chance missed by him. But in any case the degree must be completed within six (6) 
years (for annual system) and five (5) years (Semesters system) fro m the date for admission to the respective 
programme. 

23. Unless otherwise provided, a person who has already passed an examination of this or any other University shall not 

be permitted to reappear in that examination or a corresponding examination. 

24. For the purposes of admission to an examination/course of study, if the minimum marks required involve a fraction, 

the fraction shall be ignored to the advantage of the candidate. 

Illustration 

(i) 45 per cent of 175 marks works to 78.75; the fraction .75 in this case will be ignored and a person 
obtaining 78 marks shall be eligible. 

(ii) 45 per cent of 650 being 292.5, a student obtaining 292 marks shall be eligible, but a student obtaining 
291.9 marks or less shall not be eligible because his percentage works to less than 45%. 

(iii) 45 per cent of 600 being 270, a student with 270 and above will be eligible but not the one whose 
percentage works out to 44.9 per cent. 

25. For purpose of calculating late fee, the date of remittance of money by the candidate from Post Office/Bank after the 

last date shall be taken as the date of receipt thereof by the University. 

26. A candidate who fails to present himself/herself for examination or appears in an examination provisionally and 

subsequently declared ineligible according to rules and regulations shall not be entitled to get refund of fees once 
paid to the University. 

27. Similarly, a candidate shall not be entitled to get refund of examination fee paid to the University: 

(i) If permission accorded to him to take an examination is subsequently cancelled as a result of miss- 
statement of facts or suppression of facts or for want of relevant information in examination admission 
form; and 

(ii) If he tried to obtain admission to an examination by making a false statement of facts in his admission 
form. 
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28. The University can create and cancel an examination centre(s) depending upon the suitability for smooth conduct of 

examination. 

(i) Provided that no new centre shall be created except in a college/institution which has been affiliated to 
or recognized by the University or at any other place after proper inspection by the Controller of 
Examinations or his nominee with regard to the availability of satisfactory facilities. Every candidate 
shall take the examination at the examination centre allotted to him/her. 

(ii) New affiliated college shall apply to University for recognition as Examination centre. No examination 
shall be conducted without the approval of the University under condition laid down in the statute 31 
(i) ofRGU Act. 

29. A change in the allotted centre of examination may be permitted by the Controller of Examinations in the following 

circumstances: 

(a) If the candidate or his/her parents or guardian is transferred and the fact of transfer is certified by the Head 
of the office, or of the Department in which his/her parents or guardian, as the case may be, is employed; 

(b) If the change of centre is necessitated by reason of a candidate’s ill health and the fact of illness is 
supported by a certificate from a registered medical Practitioner not below the rank of an Assistant 
Surgeon/Assistant Medical Officer. 

(c) To avoid hardship in an exceptional case not covered by (a) and (b) 

30. An application for change of the allotted centre of examination shall be made in the prescribed form for the purpose, 

and shall be accompanied by the prescribed fee and two passport size copies of the candidate’s photograph, 
bearing on their reverse side the candidate’s signature in full, duly attested by the authority who had signed or 
countersigned the original application of the candidate for admission to that examination, or by the Head of an 
affiliated institution at the place in which the change is sought. 

The applicant has to first get the approval and signature of the principal of the college where the candidate wishes to 
change and appear the examination. After getting the application countersigned by the principal of the relieving 
college the form shall be submitted to the University for consideration. 

31. No application for change in the allotted centre shall be entertained, unless it reaches the Controller of Examinations 

at least one month before the commencement of the examination, and if the change of centre is sought only for the 
practical examination, at least one month before the commencement of such practical examination: 

Provided that the Vice-Chancellor may, in the circumstances, enumerated in paragraph 25 above, for reasons to be 
recorded by him in writing, permit the application of a candidate for a change in the allotted centre for the 
examination, or for the practical examination only, to be entertained by the Controller of Examinations up to 
10(Ten) days before the commencement of the examination or the practical examination as the case may be. 

32. The fees required to be paid along with the application for a change in the allotted centre shall be as per 
University rule. If the application for the change in the centre is rejected, the fee shall be refunded to the 
candidate. 

33. The structure of courses and syllabus of studies in each honours course subject as well as requirement for 
passing the examination shall be as prescribed by the concerned Board of Undergraduate Studies (BUGS) and 
approved in the Academic Council from time to time. The candidate shall offer honours courses in II Year and 
III Year only as provided in the relevant ordinances. 

There shall be University examination at the end of the first, second and third year. 

34. The pass marks in each course/paper and classification of pass candidates shall be mentioned in the prescribed 
syllabus. 

35. The aggregate marks obtained by a candidate in the Third Year (Honours) shall be the sum total of the marks 
obtained by him/her in Honours courses of the concerned subject in which he/she has passed under the 
provisions as mentioned in the respective ordinance for the programme. 
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36. (i) The marks obtained by a candidate in practical courses (in practical oriented subjects) shall be carried 

over as such in case a candidate fails/gets compartment in examination and appears again to pass the 
respective examination as late college students. 

(i) The house test mark of the late college students will be carried forward and they are not to appear for 
full theory marks (in case of practical oriented subject only in theory portion) in house test. 

37. A candidate who appears in the subject in which he is placed in compartment and/or fails in any of the examination 
shall be required to pay prescribed examination fee and shall not be eligible for the grant of prize, medal or rank. 

38. A candidate who is placed in compartment under the existing provisions may be permitted to join provisionally the 
next higher class in the same degree programme. His/her admission shall retrospectively stand cancelled if he/she 
fails to obtain the required pass marks in subject of compartment in the ensuing annual examination. He/she shall 
have no claim to the declaration of the result of the higher class for which he was a provisional candidate. He/she 
shall have no claim against the institution he/she had joined or University fees paid. However, a candidate who is 
placed in compartment in Under-graduate III Year examination shall not be eligible to take admission in Post¬ 
graduate First Semester Programmes. 

39. Notwithstanding any other Regulations, the Academic Council shall have power in the case of all examinations 
held by this University to hold an additional examination in the same year for special reasons to be recorded. 

40. A student who fails in B.Sc./B.Com. 1 st year examination and wants to change over to Arts subjects shall not be 
eligible to appear in BA 1 st year examination as a late college student. He has to seek fresh admission in the BA 1 st 
year course. 

41. A candidate who has already passed the Bachelor of Arts (Hons) examination of this University, may appear in 
Bachelor of Science or Bachelor of Commerce examination of this university and vice-versa provided he/she is 
otherwise eligible as per ordinances. 

42. Notwithstanding anything contained in this ordinance the Academic Council/Vice-Chancellor may relax the 
requirement of Regulations in order to avoid hardship to candidate under exceptional circumstances, for any 
examination regarding change of subjects or other similar requirements where the error is primarily of the Head of 
the institution or on part of the University office. However, it may be placed to Academic Council/Executive 
Council for ratification: 

Provided that no relaxation of the minimum qualifications as laid down for admission to the examination/course of 
study would be made. 

43. Any difficulty arising out of these provisions shall be redressed by the Vice-Chancellor. 

05. ORDINANCE RELATING TO ADMISSION TO EXAMINATIONS OF POST 
GRADUATES UNDER SEMESTER SYSTEM 

(Under Statute 8(5) of Rajiv Gandhi University Act, 2006) 

Eligibility for admission to the Courses 

Graduates under 10+2+3 pattern of education from Rajiv Gandhi University or any other recognized University with 
45% marks in Honours or 50% marks in Pass Course in the concerned subjects are eligible for admission. However, for 
admission in Anthropology, candidates with a graduate degree either in Science or Social Sciences shall be eligible. SC 
and ST candidates shall get relaxation up to 5% marks in the Pass and Honours Courses. Applicants having B. Ed. 
Degree with 45% marks conforming to the above pattern are also eligible for admission to M.A. in Education. For 
admission in M.A. in Hindi Uttama (Sahitya Ratna ) is considered equivalent to B.A. (Hons.) in Hindi, whereas Visharad 
(from Hindi Sahitya Sammelan, Allahabad)/Praveen/Ratna are considered equivalent to B.A. (Pass) in Hindi. 

Admission 

1. The candidate shall be admitted to the postgraduate programme in accordance to the ordinance. 

2. The Head of the Department is authorized to admit the students of other universities if found otherwise eligible and 
selected on merit in different courses provisionally. 
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After admission to Post-Graduate course of study, the Head of the Department/Director of Institute shall forward the 
names of those students who have come from other universities in the prescribed forms for Registration along with 
required fees and original documents such as: 

Matriculation or equivalent Certificate. 

Degree/Equivalent examination pass certificate. 

Migration certificate etc. 

A student whose name has not been registered before the examination for want of any document and 
whose application for Examination has been forwarded by the Head of the Department or Director of 
Institute, may be allowed to sit in the examination with provisional Roll. No. provided he/she is otherwise 
eligible, but the result of the semester examination of such candidates shall be kept withheld till his/her 
name is registered on the production of valid documents. May refer Clause 21 of OE.l 

No withheld result shall be declared after completion of 45 days from the date of notification of the 
Semester result. 

Applications for admission to examinations shall be accompanied by the following duly signed by the 
Authority specified in the admission form. 

(a) A certificate to the effect that the candidate is eligible to appear in the examinations under the 
Ordinance/Regulations prescribed for the examination concerned. 

(b) The application for admission to examination of regular as well as private/repeater candidates 
shall be accompanied by three copies of the candidates latest photograph indicating his/her 
name and self attestation copy of marks sheet of previous examinations. The photograph 
should be authenticated by the authority signing the admission form. 

General Rules 

1. A student shall attend 75% of lecturers (theory and practical separately) delivered in the class during each semester in 

each course in order to qualify for admission to examination of a semester. 

2. (a) The regular candidate/repeater shall submit his/her admission application for examination to a semester on 

prescribed form within the date notified with required documents duly countersigned by the concerned Head of 
the Department/Director of the Institute. 

(b) The Private Candidates can submit their admission applications to a semester on prescribed form within the date 
notified with required documents countersigned by the Head of the concerned Department/Director of the 
Institute. 

3. The University shall from time to time prescribe the admission forms and the certificates required in support thereof 

for admission to the different examinations of the University and make these forms available to all concerned. 

4. A candidate seeking admission to an examination of the University shall be required to pay the fees as prescribed from 

time to time by the University. 

5. (i) Application for admission to an examination shall be made on the prescribed form accompanied by the requisite fee 

to reach the University by the date fixed by the Academic Council/Controller of Examinations. 

(ii) A student pursuing the regular course of study shall attend the minimum lectures and complete practical and other 
works such as internal assessment tests as laid down in the relevant ordinances. 

6. When a candidate cannot appear in a particular examination within the specified period of passing the lower part, 

he/she may be allowed to reappear in the entire examination in accordance with Regulations on Private Appearance, 
provided he’/she surrenders the mark sheet for the parts which he/she has already passed and provision of private 
appearance exists for such candidates otherwise. 

Disqualification from appearing examinations 

7. The academic council may exclude any candidate from an examination permanently or for a specific period for reasons 

to be recorded, if it is satisfied that such candidate is not fit and proper person to be admitted to the examination. 


(i) 

(ii) 

(iii) 

(iv) 


(v) 

(vi) 





[■qmn-w^ 4] 


^TRrT «F>T ; STBTOlGi 


215 


8. (i) If a candidate after admission to an examination commits an immoral act or is discovered to have committed an 

immoral act, the academic council may : 

(a) cancel his/her candidature for that examination and order that his result be not declared ; 

(b) disqualify him/her permanently or for a specified period. 

(ii) If a candidate, subsequent to the issue of Roll No. or subsequent to appearance in an examination, is found to be 
ineligible to take the examination, his/her candidature shall be cancelled by the Controller of Examinations. 

(iii) If a candidate, before issue of Roll No. or before appearance in an examination, is found to be ineligible to the 

examination his/her candidature shall be cancelled by the Controller of Examinations. 

9. A candidate seeking admission to a course/examination who: 

(i) has been disqualified by this University or any other University/Board, shall not be eligible to appear in any 
university examination during the period of disqualification; and 

(ii) Wilfully suppresses/neglects to disclose information pertaining to a previous disqualification incurred by 
him/her, shall be disqualified for another period of two years. 

10. A candidate, against whom a complaint/case regarding use of unfair means etc. is registered and who in this process 

is prevented from appearing in an examination, may be given one or more chances by the Vice-Chancellor 
immediately next to the last chance missed by him. But in any case the degree must be completed within four (4) 
years from the date of admission to the respective programme 

11. Candidate who possesses a Post Graduate degree in any subject shall be permitted to pursue Post Graduate studies as 

a private candidate in another Non-practical subject unless the rules are changed and passed in the Academic 
Council. 

12. Unless and otherwise provided, a person who has already passed an examination of this or any other University 
shall not be permitted to reappear in that examination or a corresponding examination. 

13. For purposes of admission to an examination/course of study, if the minimum marks required involve a fraction, the 

fraction shall be ignored to the advantage of the candidate. 

Illustration: 

(i) 45 per cent of 175 marks works to 78.75; the fraction .75 in this case will be ignored and a person 
obtaining 78 marks shall be eligible. 

(ii) 45 per cent of 650 being 292.5, a student obtaining 292 marks shall be eligible, but a student obtaining 
291.9 marks or less shall not be eligible because his percentage works to less than 45%. 

(iii) 45 per cent of 600 being 270, a student with 270 and above will be eligible but not the one whose 
percentage works out to 44.9 per cent. 

15. Notwithstanding anything contained in any Ordinance/Regulation the Academic Council/Vice-Chancellor may relax 

the requirement of provisions in order to avoid hardship to candidate under exceptional circumstances, for any 
examination regarding change of subjects or other similar requirements where the mistake is primarily of the Head 
of the institution or on part of the University office. 

Provided that no relaxation of the minimum qualifications as laid down for admission to the examination/course of 
study would be made. 

16. Candidates appearing privately in any PG examination shall not be allowed to make any change in their subjects after 

submission of the examination form. 

17. For purpose of calculating late fee, the date of remittance of money by the candidate from Bank shall be taken as 
the date of receipt thereof by the University. 

18. A candidate who fails to present himself for examination or appears in an examination provisionally and 

subsequently declared ineligible according to rules and regulations shall not be entitled to refund of fees once paid 
to the University. 
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19. Similarly, a candidate shall not be entitled to refund of examination fee paid to the University: 

(i) If permission accorded to him to take an examination is subsequently cancelled as a result of miss- 

statement of facts or suppression of facts or for want of relevant information in examination 
admission form; and 

(ii) If he tried to obtain admission to an examination by making a false statement of facts in his admission 

form. 

Specific Requirements under Semester System 

20. The postgraduate programme shall be of two years spread over four (4) semesters. 

21. In the system there shall be sixteen courses divided into four Semesters in two Academic Years. The number of 

papers/courses and practical courses (in case of practical oriented subjects) in each semester and their detailed 
course content shall be as recommended by the concerned BPGS and approved by the Academic Council. 

22. There shall be at least 90 working days in each Semester. The examination shall be conducted at the end of each 

semester, ordinarily in the months of December and May, on the dates to be notified by the Controller of 
Examinations. 

23. All courses shall have at least 45 lectures of 1-hour duration and shall be evaluated in 100 marks (80 marks for 

semester examination and 20 marks for internal assessment in case of theory courses). Subjects having practical 
courses shall have twelve theory courses and four practical courses or courses as specified in the syllabus. Each 
practical course shall be of 150 marks (120 marks for terminal and 30 marks for internal assessment). 

24. Generally each theory course shall be divided into 5 units. Questions shall be set from each unit with alternative 

questions or courses as per the approved pattern from time to time. The students shall be required to answer one 
question from each unit and or as per pattern approved by the Academic Council. 

25. Duration of end-semester examination shall be three (3) hours for regular candidates and four (4) hours for private 

candidates if provision of private appearance is available in some subject(s) 

26. (a) Internal assessment shall be based on term paper, seminar paper, tutorial assignment and internal examinations. A 

student shall have to secure at least 40% marks in the internal assessment of each course/paper, failing which 
he/she shall not be allowed to fill up the form for end-semester examination. 

27. There shall be three assessments tests in a semester for each course. The marks obtained in the best two out of the 

three assessments shall be averaged and normalized to maximum marks 20 for consideration towards internal 
assessment (Sessional work). 

28. The marks of the internal assessment shall be moderated/ratified in a Departmental Meeting and the result shall be 

displayed ten (10) days before the end-semester examination along with percentage of attendance. The list of 
marks of internal assessment for all courses shall be forwarded to the Controller of Examinations by the concerned 
Head/Director. Marks of Internal Assessment Test once submitted shall be treated as final. No 
supplementary/modification of marks shall be entertained after declaration of result. 

29. A student shall have to attend a minimum of 75% per cent of lectures and tutorials in order to qualify to admit in the 

end-semester examination of a semester in addition to the conditions referred in Clause-27 and monthly attendance 
is to be prepared and a copy is to be made available to the Controller of Examinations. However, the Dean of the 
concerned faculty may condone a shortage of attendance up to 5% and the Vice-Chancellor up to an additional 
10 % for genuine reasons. 

30. First and Third End Semester examinations shall be conducted simultaneously in the month of December and the 
Second and Fourth semester examinations shall be conducted in the month of May every year. The Controller of 
Examinations shall notify the date sheet for respective examinations from time to time. 

Results and progression 

31. In order to pass Post-graduate Examinations, a candidate must secure 40% marks in internal assessment (Sessional 
work) and End- Semester Examination separately and 45% marks in aggregate in each semester. In Practical 
course/paper a candidate is to secure at least 40% marks. However, for MBA, M.C.A and M.Tech programme a 
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candidate has to secure 45% in each paper and 50% marks in aggregate. However, he/she has to secure 40% 
minimum marks in internal examinations. 

32. In order to move from one to another Semester, a candidate must appear in all theory courses and practical, and pass 

in at least 50% of theory courses and all the practical courses of the semester with 45% marks in aggregate in the 
qualifying courses/ papers including practical courses. A candidate who is unable to clear internal assessment 
and/or unable to clear minimum 50% courses/papers and all the practical courses with aggregate requirement of 
marks (i.e., 45%) in qualifying courses/papers including practical courses in the First Semester shall be out of the 
programme and require to seek fresh admission as per admission criteria in force from time to time. 

33. (i) A postgraduate student shall be required to clear all the courses within 8 continuous Semesters. In no 

circumstance this requirement shall be relaxed. 

(ii) A student who clears all the semesters in the first attempt will the eligible for rank or gold medal, etc. 

34. The students who are allowed to move to next semester under provisions of the Clause 33 shall have to clear the 

backlog papers in the subsequent semesters with 45% marks in aggregate in the remaining qualifying 
courses/papers and/or should satisfy the pass requirement mentioned in Clause 32 on clearance of all the 
courses/papers of the respective semester as and when cleared. 

35. A student shall be allowed to appear in NOT more than three consecutive chances in any of the post graduate 

courses. A candidate who fails to appear in an examination is loss of the student. University will not extend an 
additional chance to such student. In any case the degree is to be completed within 8 (eight) semesters (four years). 

No additional chance shall be allowed under any circumstances after completion of 4 years duration from 
the date of admission. 

36. Provision for improvement and supplementary examination in Theory/Practical shall be as under: 

(i.) A student shall be allowed to improve his/her result by reappearing in not more than four courses within 
six Semesters if he/she secures less than 60% aggregate marks and/or 60% marks in a particular course 
(s). 

(ii.) However, a student shall not be allowed to improve more than two courses from any semester. 

(iii.) For improvement, students can avail only one chance in a paper. 

(iv.) A student who failed in Practical/Theory Examination in the Fourth End Semester shall be allowed to 
appear supplementary examination to clear the back log. The examination shall be conducted within 30 
days/six month of declaration of result. 

37. A candidate may be allowed to appear in examination privately in non-laboratory subjects offered by university 

wherever offered. For a private candidate in place of internal assessment, additional question of 20 marks, shall be 
set separately in the same question paper with instruction ‘For private candidate only’. However, such provisions 
shall be redundant with the discontinuation private appearance. 

38. In case a candidate partially qualifies a semester under the existing provisions, then the total shall not be shown in 

the marks sheet until and unless all the courses/papers are cleared in the respective semesters. 

39. A candidate shall get partial reappearance in the second/fourth semester if he/she clears at least 50% theory 

courses/papers and practical courses in the end-semester examinations of the respective semesters failing which a 
candidate has to repeat the whole semester courses, but in any case the PG degree shall be completed within 8 
(eight) semesters from the date of admission in the course. 

Mark sheet/Grade Sheet 

40. A candidate shall get marks sheet for each semester separately. 

41. The consolidated mark sheet shall be issued on completion of all the courses by the Controller of Examinations on 

request and payment of prescribed fee. 

42. The candidates who clear all the semester courses and results declared shall be placed in the following Divisions on 

the basis of the marks secured: 


60% and above 


-1 st Division 





218 


THE GAZETTE OF INDIA : EXTRAORDINARY 


[Part III—Sec. 4] 


Above 45% and below 60% - 2 nd Division 

Grades under Choice Based Credit System shall be assigned in the light of the marks obtained and credits 
earned as per the CBCS regulations. 

Medium of Instruction & Examination 

43. English shall be medium of instruction and examination in the study programme of the University. However, 
teaching and examination in Language and Literature Course will be in the respective language(s). 


44. Cancellation of admission/Examination: The University may cancel the Admission/Examination of a candidate if it is 

found that he is not eligible for admission/appear in the examination but has obtained admission through 
misrepresentation or a misstatement of facts. 

45. The marks obtained by a candidate in Practical Courses/ Dissertation/ internal Assessment (Sessional Work) in a 

semester shall be carried over as such in case he/she clears the examination partially. There shall be no provision of 
improvement in Practical Courses/Dissertation/internal Assessment (Sessional Work) at PG level. However, 
candidate failing to qualify in practical examinations in fourth semester shall be allowed to appear in supplementary 
examination to clear the back log. 

46. Repeaters shall fill in the examination form along with the regular candidates on dates notified in the prospectus or 

fixed by the university by time to time. 

47. The improvement candidates shall fill in the examination forms along with the regular candidates. 

48. Any difficulties arising out of these provisions maybe brought to the notice of the Vice-Chancellor for 

consideration and redress a power vested upon him by the Act. 


06. ORDINANCE RELATING TO THE ADMISSION TO B.ED EXAMINATION UNDER SEMESTER 
SYSTEM 

(Under Statute 8(5) of Rajiv Gandhi University Act, 2006) 

1. Eligibility to Course 

Graduates under 10+2+3 pattern of education from Rajiv Gandhi University or any other recognized University with 
45% marks in Honours or 50% marks in Pass Course in the concerned subjects are eligible for admission. SC and ST 
candidates get relaxation up to 5% marks in the Pass and Honours Courses. 

2. Admission to Course 

The following documents are necessary for admission: 

(i) Matriculation or equivalent Certificate (ii) Degree/Equivalent examination pass certificate (iv)Migration 
certificate etc. 

A student whose name has not been registered before the examination for want of any document and whose 
application for Examination has been forwarded by the Head of the Department or Dean of Faculty, may be 
allowed to sit in the examination with provisional Roll. No. provided he/she is otherwise eligible, but the result 
of such student shall be kept withheld as per provision as mentioned in Clause 21. (a) of OE 1 on Conduct of 
Examinations. Withheld results must be cleared within 45 days from the date of declaration of the 
semester result. 

3. Rervations of seats in the course shall be as per Govt, of India rule or as notified by UGC from time to time. 

4. General Rules 

a. A student shall attend 75% of lecturers (theory and practical separately) delivered in the class during each 

semester in each course in order to qualify for admission to examination of a semester. 
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b. The regular candidate/repeater shall submit his/her admission application for examination to a semester on 
prescribed form with required documents (examination passed mark sheets & certificate)lower duly 
countersigned by the concerned Head of the Department of the University/principal of the affiliated Colleges. 

c. The University shall from time to time prescribe the admission forms and the certificates required in support 
thereof for admission to the different examinations of the University and make these forms available to all 
concerned. 

d. Application for admission to an examination shall be made on the prescribed form accompanied by the requisite 
fee to reach the University by the date fixed by the Academic Council/Controller of Examinations. 

e. A student pursuing the regular course of study shall attend minimum lectures and complete practical and 
teaching practice as laid down in the relevant ordinance. 

f. (i) Applications for admission to examinations shall be accompanied by the following duly signed by the 

Authority specified in the admission form. 

(ii) A certificate to the effect that the candidate is eligible to appear in the examinations under the 
Ordinance / Regulations prescribed for the examination concerned. 

(iii) The application for admission to examination of regular as well as repeater candidates shall be 
accompanied by three copies of the candidates latest photograph indicating his/her name. The 
photograph should be authenticated by the authority signing the admission form. 

(iv) The examination fee for repeaters/failed candidate shall be the same as fixed by the University from 
time to time. 

g. The Academic Council may debar/exclude any candidate from appearing an examination permanently or for a 
specific period for reasons to be recorded, if it is satisfied that such candidate is not fit and proper person to be 
admitted to the examination. 

h. (i) If a candidate after admission to an examination commits an immoral act or is discovered to have 

committed an immoral act, the Vice Chancellor may : 

Cancel his/her candidature for that examination and order that his result be not declared; 

(a) Disqualify him/her permanently or for a specified period. 

(ii) If a candidate, subsequent to the issue of Roll No. or subsequent to appearance in an examination, is 
found to be ineligible to take the examination, his candidature shall be cancelled by the Controller of 
Examinations. 

(iii) If a candidate, before issue of Roll No. or before appearance in an examination, is found to be 
ineligible to the examination his/her candidature shall be cancelled by the Controller of Examinations. 

i. A candidate seeking admission to a course/examination who 

(iii) has been disqualified by this University or any other University/Board, shall not be eligible to appear in 
any university examination during the period of disqualification; and 

(iv) Wilfully suppresses/neglects to disclose information pertaining to a previous disqualification 
obtained/incurred by him/her, shall be disqualified for another period of two years. 

j. A candidate against whom a complaint/case regarding use of unfair means etc. is registered and who in this 
process is prevented from appearing in an examination, may be given one chance by the Vice-Chancellor 
immediately next to the last chance missed by him but in any case the degree must be completed within two 
years from the date of admission to the B.Ed. programme. 

k. Unless and otherwise provided, a person who has already passed an examination of this or any other University 
shall not be permitted to reappear in that examination or a corresponding examination. 

l. For purposes of admission to an examination/course of study, if the minimum marks required involve a 
fraction, the fraction shall be ignored to the advantage of the candidate. 


Illustration : 
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i) 45 per cent of 175 marks works to 78.75; the fraction .75 in this case will be ignored and a person 
obtaining 78 marks shall be eligible. 

ii) 45 per cent of 650 being 292.5, a student obtaining 292 marks shall be eligible, but a student obtaining 
291.9 marks or less shall not be eligible because his percentage works to less than 45%. 

iii) 45 per cent of 600 being 270, a student with 270 and above will be eligible but not the one whose 
percentage works out to 44.9 per cent. 

m. Notwithstanding anything contained in any Regulation the Academic Council/Vice-Chancellor may relax the 
requirement of Regulations in order to avoid hardship to candidate under exceptional circumstances, for any examination 
regarding change of subjects or other similar requirements where the mistake is primarily of the Head of the institution or 
on part of the University office. 

Provided that no relaxation of the minimum qualifications as laid down for admission to the examination/course 
of study would be made. 

n. For purpose of calculating late fee, the date of remittance of money by the candidate from Bank shall be taken as 
the date of receipt thereof by the University. 

o. A candidate who fails to present himself for examination or appears in an examination provisionally and 
subsequently declared ineligible according to rules and regulations shall not be entitled to refund of fees once 
paid to the University. 

p. Similarly, a candidate shall not be entitled to refund of examination fee paid to the University: 

(i) If permission accorded to him to take an examination is subsequently cancelled as a result of miss- 
statement of facts or suppression of facts or for want of relevant information in examination admission 
form and 

(ii) If he tried to obtain admission to an examination by making a false statement of facts in his admission 
form. 

q. The duration of the Bachelor of Education (B. Ed) course shall be two academic years spread over four 
semesters. There shall be at least 90 working days in each Semester. 

r. There shall be an examination at the end of each semester, ordinarily in the months of December and May, on 
the dates to be notified by the Controller of Examinations. 

s. All courses shall have at least 45 lectures of 1-hour duration. 

Every course shall be evaluated in two parts: (a) Internal Assessment or sessional work for 20 marks 
(15 marks for Internal Assessment and 5 marks for assignment/seminar) and (b) Semester examination for 80 
marks. The candidate has to pass separately in internal assessment and theory/practical end semester 
examination. 

5. Attendance 

a. A student shall have to attend a minimum of 75% per cent of lectures and tutorials in order to qualify to admit in 
the End-Semester examination of a semester. However, the Dean of the Faculty may condone a shortage of 
attendance up to 5% and the Vice-Chancellor up to end additional 10% for genuine reasons. 

b. There shall be ten theory papers (including practicum) of 100 marks each (80 marks for End-semester 
examination and 20 marks for internal assessment in each course). In addition there shall be teaching practice 
and viva-voce examination. 

6.1nternal Assessment/in-semester 

a. Internal assessment shall be based on term paper, seminar paper, tutorial assignment and internal 

examination/assessment. There shall be three internal assessments (IA) for each course in a semester. 
Candidates must qualify at least two test separately securing 40% marks or above. The marks obtained in the 
best two out of the three Internal Assessments shall be out of 15 marks and assignment & seminar presentation 
shall be out of 5 marks. This shall be normalised to maximum marks 20 for consideration towards internal 
assessment. A student shall have to secure at least 40% marks in each theory course/paper in the internal 
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assessment (Sessional work) and attend 75% of lectures and tutorials, failing which he/she shall not be allowed 
to fill up the form for End-semester examination. 

b. The marks of the internal assessment shall be moderated/ratified in a Departmental Meeting and the result shall 
be displayed ten (10) days before the end-semester examination along with percentage of attendance. The list of 
marks of internal assessment for all courses shall be forwarded to the Controller of Examinations by the Head. 

c. Practice teaching and viva shall be evaluated in terms of grades having following equivalent marks: 

Outstanding : ‘0’( above 75% marks) 

Very Good : ‘A’ (65% or more but less than 75% marks) 

Good : ‘B’ (55% or more but less than 65% marks) 

Average : ‘C’ (45% or more but less than 55% marks) 

Fail : ‘D’ (below 45% marks) 

d. Generally each theory course shall be divided into 5 units. Questions shall be set from each unit with alternative 
or as per the approved pattern from time to time. As far as possible, the students shall be required to answer one 
question from each unit and or as per the pattern approved by the Academic Council. 

e. Duration of End-semester examination shall be 3 hours. 

f. A B. Ed student shall be required to clear all the courses within 8 continuous Semesters in 4 (four) years 
duration. In no circumstance this requirement shall be relaxed. 

g. A student shall be allowed to move from 1 st to 2 nd semester if he/she clears at least three theory courses/papers 
with 45% aggregate marks in the qualifying theory papers and teaching practice & Viva-voce examination 
with minimum of ‘C’ grade in the end-semester examination of the first semester. Such students shall be 
allowed to clear the backlog papers under the provision of clauses 30 and 26 above. 

h. If a candidate is unable to clear internal assessment in each course/paper and practice teaching and viva-voce 
examination and/or unable to pass in minimum three courses/papers with requisite aggregate percentage of 
marks/grade (i.e.45%) in qualifying papers in the First Semester and minimum pass marks of 40% in each 
theory paper/course shall be out of the programme and required to seek fresh admission as per the admission 
criteria in force from time to time. 

i. There shall be no separate provision of improvement of division/score in B.Ed programme. 

j. No student shall be allowed to appear in any course more than twice for clearing the course. No additional chance 
shall be allowed under any circumstances after course completion of duration from the date of admission. 

k. The practicum paper shall be evaluated in manner prescribed in the detailed syllabus. 

l. A candidate shall get marks sheet for each semester examination separately. The Consolidated mark sheet shall 
be issued after completion of all the courses on request and payment of prescribed fee. 

m. The Practice Teaching/Practicum shall be assessed by a Board of Examiners appointed by the University and the 
Chairman of the Board shall forward the Grades/Marks awarded to the Controller of Examinations. 

n. Written examination marks and sessional marks in each course/paper shall be shown separately and also as total in 
that course. 

o. In case of failed/partial clearance of theory papers, the grand total of marks shall not be shown in the marks sheet. 

p. For the sake of classification of successful candidates, the marks obtained in the written examination and the 
sessional marks shall be combined and the aggregate of the same shall be used. The candidates shall be placed in the 
following Divisions on the basis of the marks secured: 

60% and above - 1 st Division 

Above 50% and below 60% - 2 nd Division 


Between 40% and below 50% 


- Simply ‘passed’ 






222 


THE GAZETTE OF INDIA : EXTRAORDINARY 


[Part III—Sec. 4] 


There shall be no class/division indicated in case of teaching practice and viva-voce but the grades obtained in it 
shall be shown separately in the marks sheet. 

Rank can be given only if students clear all the courses in 2(two) Semesters continuously in the 1 st attempt. 

q. The marks/grade obtained by a candidate in practicum/teaching practice & Viva-voce/internal assessment in a 
semester shall be carried over as such in case he/she clears B.Ed. examination through partial reappearance 
under the existing provisions. 

r. Repeaters shall fill in the examination form along with the regular candidates on dates notified in the prospectus 
or as fixed by the University from time to time. 

s. A candidate shall get partial reappearance in the 2 nd , 3 ld , and 4th semester only when he/she clears at least 50% 
of all theory courses/papers with 45% aggregate marks in the qualifying theory papers failing which he/she shall 
have to appear in all the papers of the respective semester. 

Any difficulties arising out of these provisions may be brought to the notice of the Vice-Chancellor for 
consideration and redress. 


07. ORDIDINANCE RELATING TO DISCIPLINARY CONTROL/PUNISHMENT AND USE OF UNFAIR 
MEANS IN AN EXAMINATION CENTRE 

(Under Statute 30(4) of Rajiv Gandhi University Act, 2006) 

1. A candidate shall not use unfair means in connection with any examination. 

(i) If a candidate after admission to an examination commits an immoral act or is discovered to have 
committed an immoral act, the academic council may : 

(a) cancel his/her candidature for that examination and order that his/her result be not declared 

(b) disqualify him/her permanently or for a specified period 

(ii) If a candidate, subsequent to the issue of Roll No. or subsequent to appearance in an examination, is found 
to be ineligible to take the examination, his/her candidature shall be cancelled by the Controller of 
Examinations. 

(iii) If a candidate, before issue of Roll No. of before appearance in an examination, is found to be ineligible to 
the examination his/her candidature shall be cancelled by the Controller of Examinations. 

2. A candidate seeking admission to a course/examination who 

(i) Has been disqualified by this University or any other University/Board, shall not be eligible to appear in 
any University examination during the period of disqualification and 

(ii) Wilfully suppresses/neglects to disclose information pertaining to a previous disqualification incurred by 
him/her, shall be disqualified for another period of two years. 

3. A candidate, against whom a complaint/case regarding use of unfair means etc. is registered and who in this 
process is prevented from appearing in an examination, may be given one or more chances by the Vice- 
Chancellor immediately next to the last chance missed by him. But in any case the first degree/(BA/B.Sc/B.Com) 
course must be completed within 6(Six) years 

4. Possession of Notes, Books, etc. or any other act on the part of a candidate or any other person, during or after 
the examination, as described in these regulations, shall be an act punishable according to the provisions 
contained in these regulations. 

5. In these regulations, the ‘year’ means the Academic Year in which examination is conducted. 

6. Every day before the examination begins, the Supdt. Or Deputy/Asst. Supdt. Shall call upon all the candidates to 
part with and deliver to him all papers, books or notes, which they may have in their possession. However, the 
absence of such warning or a candidate not having heard the announcement shall not be excused or possession of 
objectionable materials. 
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7. If during the examination a candidate is found having in his/her possession or accessible to him papers, books or 
notes due to inadvertence and the papers, books or notes could be of assistance to him may be given written 
warning by the Co-ordinator, the Academic Council may debar him from passing that paper as disciplinary 
measure after considering the report from the Supdt. as to under which circumstances he/she had to issue written 
warning to the candidate. 

8. If during a University Examination, a candidate is found in mala- fide possession of any material such as : 

I) paper, books or notes or 

II) written notes on any part of the cloths worn by the candidate or any part of his/her body, or 
table or desk 

III) foot-rule and/or instruments like set-squares protectors, slide rules, etc. with notes written on 
them, which is relevant to the subject of the examination, he shall be disqualified from 
appearing in any University Examination for two years, including that in which he is found 
guilty. 

9. During the Examination hour if a candidate is found: 

(i) talking to another candidate or any person inside or outside the examination hall without the 
permission of supervisory staff, before he/she has handed over his/her answer-book 

(ii) to write either on blotting paper, or any piece of paper, a question set in the paper or anything 
connected with, or relating to a question set in the paper or solution thereof 

(iii) guilty of passing on, or attempting to pass a copy of a question set in the paper or the question 
paper itself, or a part thereof, or a solution of a question set in the question paper to anyone, 
shall be given “W’ (warning) against his/her roll number. Such case of ‘W’ shall be intimated 
by the Centre Supdt. to the Controller of Examinations in writing, countersigned by the 
Coordinator and the supervisor. The Controller of Examinations will keep records of such 
case and deduct 5 (marks) for every ‘W’ from the total marks obtained by the candidate after 
evaluation of the particular paper against which ‘W’ is given. 

OR 

The Academic Council/Vice-Chancellor shall have power to cancel the whole paper if the 
gravity of the situation demands. 

10. During the examination hours if a candidate is found: 

i. having copied or indulging in copying from any paper, book or notes 

ii. to have allowed or is found allowing any other candidate to copy any matter from his/her answer-book, to 
have rendered and assistance to another candidate in solving a question or a part of question set in the 
question paper, 

iii. swallowing or attempting to swallow a note or paper or run away with it or is guilty of causing 
disappearance or destroying any such material, 

iii. consulting books, note books or papers or any other material while temporarily outside the examination hall 
before he has handed over his/her answer-book to the Supdt./Supervisory staff, 

v. in possession of a solution to question set in the paper through convenience of any member of the 
supervisory staff or menial staff or some outside agency, 

vii. guilty of having made previous arrangement to obtain help in connection with the question paper shall be 
disqualified from appearing in any University examination for 2(two) years including the year in 
which he/she is found guilty. 

11. A candidate found guilty of- 

i. smuggling in an answer-book or a continuation sheet or 

ii. taking out or arranging to send out an answer book or continuation sheet or 





224 


THE GAZETTE OF INDIA : EXTRAORDINARY 


[Part III—Sec. 4] 


iii. replacing or getting replaced his/her answer-book or continuation sheet, during the or after the examination 

with or without the help or convenience of any person connected with the examination Centre -shall be 
disqualified from appearing in any University examination for a period of 3(three) years including 
the year the candidate was found guilty. 

12. If a candidate during the course of a practical Examination in a Science or some other practical oriented 
subject, presents to the examiner a practical or class work Note Book which does not belong to him, he/she shall be 
disqualified from passing the examination. 

13. If a candidate leaves the examination hall without delivering the answer-book to the Supervisor concerned and 
takes away the same with him/her or intentionally tears off, or otherwise disposes of his/her answer-book or any 
part thereof or the continuation sheet or part thereof inside or outside the examination hall, he/she shall be 
disqualified from appearing in any University examination for 2(two) years including that in which he is 
found guilty. 

14. A candidate found guilty of: 

(a) Serious misconduct in the examination hall, or 

(b) misbehaviour/physical assault/abuse towards, the Superintendent or any member of the supervisory 
staff inside or outside the examination hall or any other place during the examination shall be 
disqualified from appearing in any University Examination for a period of two to five years 
according to the nature of his/her misconduct. 

15. A candidate who refuses to carry out the instructions of the Supdt. of the Centre or any member of the 
supervisory staff or changes his/her seat with another candidate or creates disturbances of any kind during the 
examination time shall be liable to expulsion by the Superintendent or shall be awarded any of the following 
punishment - 

(i) Cancellation of the answer-book of the paper concerned, and 

(ii) Disqualification from appearing in any University examination, which may be extended up to three 
years. 

16. Any person who impersonates a candidate shall be disqualified from appearing in any University examination 
for a period of five years, if that person is a student on the rolls of a recognized Institution or Teaching 
Department. But if the person is not a student on the rolls of a recognized Institution/Department, he shall be 
declared not fit to be admitted in any examination of the University for a period of five years and the case may 
be reported to the police. The candidate who is impersonated shall also be disqualified for a period of five years. 

17. A candidate found or suspected guilty of using unfair means in the examination shall be permitted to answer the 
remaining part of the question paper, but on a separate answer-book and the answer-book in which the unfair 
means is suspected shall be seized by the Superintendent who shall send both the answer-books to the Controller 
of Examinations with his/her report. His/her will not affect the candidate’s right to appear in the rest of the 
examination in subsequent papers. 

18. (i) In case of a person who commits an offence under any of these regulations, but not a candidate of the 

examination, the Vice-Chancellor may also, if he so decides, hand over the case to the police. 

(ii) In case of a teacher or person connected with a institution, who commits an offence under any of these 
regulations, his/her conduct shall be reported to the authority and he may be debarred from any 
remunerative job in the University. 

19. (i) The Superintendent of the examination Centre shall report to the Controller of Examinations, without 

delay and on the day of occurrence, if possible, each case of unfair means as mentioned in these 
regulations with full details of evidence and explanation of the candidate concerned on the forms 
supplied for the purpose. 

(ii) In case the candidate refuses to give a statement he is not be forced to do so. The Supdt shall record the 
fact of his/her refusal, and attested by two other members of the Supervisory staff on duty. 
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20. (i) A candidate found guilty of using abusive or obscene language in the answer-book shall be 

disqualified from passing that examination. 

(ii) Where a candidate had made an appeal to the examiner through the answer-book, such answer-book 
shall be liable to be cancelled. 

21. A candidate found guilty of- 

(i) Deliberately disclosing his/her identity on making any distinction mark to disclose his/her identity in 
his/her answer-book 

(ii) Communication or attempting to communicate directly or indirectly through any person with an 
examiner with an object of influencing in award of marks 

(iii) Trying to get information regarding question paper through any person/staff of the University and or 

(iv) Approaching or influencing directly or indirectly, regarding his/her unfair means case, any official of 
the University -shall be disqualified for one year in addition to the punishment awarded to him for 
offence under this ordinance. 

22. Where a candidate alleged to employ unfair means has not been given any opportunity to explain the 
misconduct of which he is reported to be guilty, the Controller of Examinations shall call upon the candidate to 
show cause why action should not be taken against him for his/her misconduct. If the candidate fails to do so 
within 15 days of issue of such notice, the University shall proceed with the case. 

23. If the Academic Council is satisfied after enquiry that integrity of a University examination has been violated at 
an examination Centre as a consequence of whole-sale unfair assistance rendered to the examinees. Council may 
order re-examination, besides taking action under Regulations relating to unfair means and may also abolish the 
examination Centre for future for a specified period. (Explanation the whole-sale unfair means where the 
invigilator in charge is satisfied that 30% or more students are involved in using unfair means or copying the 
particular paper. 

24. For any case of unfair means not covered by this ordinance, the Academic Council may appoint a Committee of 
three members to go into the case of the alleged unfair means and misconduct in connection with the 
examination and impose punishment as it may deem fit according to the nature of the offence. 

The committee may for reasons to be recorded, also recommend to the Vice-Chancellor if any action is to be 
taken against the Supervisory staff or an examiner. 

Two members of the Committee shall from its quorum. When the committee is not unanimous in its decision, 
the matter shall be referred to the Vice-Chancellor, who will either decide the case himself or refer it to the 
Academic Council for decision. 

25. The Executive Council may declare by resolution any other act of omission or commission to be unfair means in 
any respect of the examination. 

26. Tampering with a certificate/Marks sheet and obtaining a certificate on false representation - The Vice- 
Chancellor shall have the power to disqualify a person who is found guilty of : 

(i) Tampering with his/her own certificate or diploma or 

(ii) Obtaining or attempting to obtain a certificate or diploma to which he is not entitled 

The minimum period of disqualification shall be 3 years or more as determined by the Vice-Chancellor and the 
case shall be reported to the Academic Council. 

However, on the lapse of the penalty period, such students may be allowed to join the first year/first semester of 
the respective course with renewal of the registration. 

27. Notwithstanding anything contained in these regulations, the vice-Chancellor shall have the power to take 
an appropriate action deemed fit and redress. 
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ADMISSION, ENROLMENT, REGISTRATION, TRANSFER AND MIGRATION OF STUDENTS TO THE 
UNIVERSITY AND ITS AFFILIATED COLLEGES 

(Under Section 31(1) (a) of the Rajiv Gandhi University Act, 2006) 

1. Without prejudice to the provisions of the Act and Statues, and other rules of the University, no students shall be 
eligible for admission to Undergraduate and Postgraduate Courses of Study under the University unless he/she 
has passed the examination or examinations prescribed by the University for Admission to the concerned 
courses or discipline. 

1.1 Candidates enrolled/admitted in a course shall be registered and possess a registration number. 

Provided that anything contained in the provisions relating to admission the University may make special 
provision for the admission of students of Arunachal Pradesh Scheduled Tribe and such special provisions may 
be as prescribed by Guidelines from time to time. 

1.2 The last date for the receipt of applications and admission to various faculties of the university shall be fixed 
each year by the academic council. 

2. Every student, joining the university as a regular student or as a research scholar or joining as a student of a 
college or institution affiliated to the University or seeking admission to an examination of the University as a 
regular candidates hall be required to get himself/herself registered with the university. 

2.1 All the students registered with the University shall be the students of the University 

2.2 Registration of students shall be maintained by the Registrar in such form as the Executive Council may from 
time to time prescribe. The register shall contain the following information. 

2.3 Full name of the student 

(a) Name of the father 

(b) Name of the mother 

2.4 Date of birth of the student 

2.5 Examination passed, qualifying for entry into the University 

2.6 Name of Examination and Year of passing 

2.7 Roll No. 

2.8 College/institution loined 

2.9 Date of joining 

2.10 Date of migration to another college affiliated to the University and the name of the institution 

2.11 Date of joining in the College or Faculties 

2.12 Name of the institution last attended 

2.13 Result of the last examination, whether passed or failed and if passed, the division in which placed 

2.14 Prizes, medals or scholarships awarded if any 

2.15 Any other relevant information 

3. Intimation of Admission 

The Principal of a college maintained by the university or of an affiliated college or institution Head of the 
Department/Dean of Faculty as the case may be, shall forward to the Registrar the names and full particulars of 
the students admitted, together with their registration fees. 
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3.1 When a student already registered with the University joins or rejoins an institution, the student’s registration 
number shall be communicated to the Controller of Examinations for record of the fact in the register of 
students. 

3.2 If the name of a student is struck off from the rolls or migrate to another institution or is rusticated or expelled, 
such fact shall also be immediately reported to the COE for record in the Register of Students. 

4. Application for Registration 

Every student of the University shall be supplied with a Registration Card, showing his registration number and 
in all correspondence with the University in respect of that student, the registration number shall have to inform 
the authority through the Head of the Department/Institution /College and shall have to apply for re-registration 
by following the entire procedure prescribed and with fee as fixed from time to time. 

5. Duplicate Registration Card/Migration Certificates 

Duplicate Registration Card/Migration Certificates shall be issued to a student in the event of fire 
accident/theft/unreadable damage, lost etc. on request in prescribed form. Application to this effect shall have to 
be recommended by the Principal of the College or Head of the Department Concerned, supported by an FIR of 
the Officer-in-Charge of the Police Station where the incident occurred and a newspaper cutting published to 
this effect. The fee for issue of duplicate Registration/Migration Certificates shall be equivalent to double of the 
usual registration/migration fees in force. 

6. Renewal of Registration 

If a candidate joins a course after a gap of three years from his/her last examination appeared from this 
University, he/she shall have to renew the registration on payment of fee equivalent to the half of the actual 
registration fee in force at the time of re-joining the new course. 

7. Admission 

Without prejudice to the Provisions of the Statutes, no student shall be eligible for admission to any 
undergraduate and postgraduate courses of study under this University on migration from any other University 
or Board unless he/she has passed the equivalent examination or examinations of the University or Board as 
prescribed by the Ordinances for admission to the concerned course or courses by this university from time to 
time. 

Provided that to qualify for admission to the undergraduate and postgraduate courses a candidate shall have to 
satisfy the following conditions: 

7.1 A migration and no objection certificate from the concerned University/institutions/board 

7.2 A certificate from the Principal of the College/Institution in which last studied testifying the record of 
attendance and conduct of the student and 

7.3 Provided further that the application of a student who has not completed his courses of study and has not 
appeared at the examination for which he was studying in any other university of Board in India shall be eligible 
for admission in a course of this University whose pattern and syllabi are similar to that courses studded by 
candidate in the former University/institution in the first year/First semester of the programme. 

8 . Transfer 

Transfer of a student from one affiliated college to another during a particular course of study shall be permitted 
by the University only on the production of the following requirements or documents 
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A transfer and no objection certificate issued by the Principal of the College from which the transfer of 
migration is sought. 

Certified copes of the report of attendance against his/her name in the Register of students of the College 
concerned. 

A certificate from the Principal testifying the conduct of the student. 

Requisite fee should be paid along with the written request for transfer on a prescribed format. 

Provided that such a student shall not be required to tuition or any other fee for any month more than once; and 
No migration certificate can be issued unless the student has been registered with the university. 

Migration Certificate 

A migration certificate to join some other University/institution outside the jurisdiction of Rajiv Gandhi 
University shall be granted to a student on his written request along with the prescribed fee to the Registrar. The 
original Registration card is to be surrendered as per prescribed with the university. 

Notwithstanding anything contained in the Ordinance, the Academic Council may, in exceptional circumstances 
and on the recommendations of the Committee for admission to various colleges and faculties as well as on the 
merits of each individual case, consider at its discretion and for the reasons to be recorded relaxation of any of 
the provisions. 

ORDINANCE RELATING TO B.A, B.Sc. /b.Com (Hons & Pass) DEGREES 

(Under Section 31(1) (a) of the Rajiv Gandhi University Act, 2006) 

1. The undergraduate courses are pursuing in Annual system of examinations. Candidates may seek admission to 
programme to undergraduate and professional courses leading to the award of Bachelor’s Degree in the 
subjects/disciplines as offered by the affiliated colleges/university department. 

2. Eligibility for Admission to the Courses 

2.1 A candidate shall be eligible for admission if he/she has passed the Senior School Certificate Examination (1- 
0+2) of a recognized Board of Secondary Education or an examination recognized by the university as its 
equivalent. 

2.2 First Year BA Degree Course is common for both Pass and Honours . 

2.3 No candidate shall be eligible for admission to the course unless he/she has attained the age of 17 years for 
admission to the 1 st year of the progamme as on 1 st June of the year in which admission is sought. 

Provided that the age limit may be relaxed by the Vice Chancellor on the recommendations of the Admission 
Committee of the concerned college and Academic Council on the merits of the case. 

2.4 A candidate who is placed in compartment in Higher Secondary Examinations shall also be eligible for 
provisional admission to the first year bachelors degree programme, subject to the clearance of the compartment 
examination before the annual examination of the first year degree programme and also subject to the 
availability of seats in the concerned college. The admission of the compartmental students shall be decided by 
the concerned college. However, the admission of the compartmental students shall be declared by the 
concerned college/department. 

2.5 A candidate seeking admission in B.Sc. course should pass the last qualifying examination in Science stream 
conducted by the CBSE or any other equivalent examination from any recognized board/university. 

2.6 The departments concerned shall decide the criteria, depending upon the seat limit, for allowing a student to 
offer Honours in the respective subjects in second year of the course. The combination of elective subjects in 
First year shall also be decided by the respective college depending on the facility for instruction in that college. 
The students can either select Physics, Chemistr4y and Mathematics or Chemistry, Botany and Zoology in B.Sc 
First year. There may be other options in future depending on the subject combination. 

2.7 For admission to B.Com First Year, preference shall be given to students having passed from the Commerce 
Stream in Higher Secondary Examination. 


8.1 

8.2 

8.3 

8.4 

8.5 

8.6 

9. 


10 . 
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2.8 Candidates from Humanities with economics of a subject and science stream with mathematics of a subject may 
also seek admission to B.Com First Year Course which shall be common to both pass and Honours provided 
seats are available. 

3. Procedure and Requirement 

3.1 the prospectus of the college containing application forms for admission may be obtained from the college 
office and the duly filled informs with self attested copies (duplicate) of certificates and mark sheets and other 
required documents are to be submitted in the college office on or before the dates notified by the college. The 
admission committee shall verify the original documents. 

3.2 The candidates must be personally/phy sic ally present for admission except in exceptional case with the proper 
documents. The students shall submit an undertaking that they shall abide by the rules and regulations of the 
College and University. 

3.3 The admission shall be done by the Principal on the recommendation of the Admission Committee notified by 
the College. The candidates will have to bring the following original documents for verification before the 
Admission Committee at the time of admission. 

(i) The AISCE Passed certificate and mark sheet (Class-X)/any other recognized Board of School Education. 

(ii) The AISSCE passed certificate and mark sheet (10+2)/any other recognized Board of School Education 

(iii) The School or College leaving certificate from the last attended institution 

(iv) Four copes of recent passport size photograph with name and class written on the back 

(v) The Scheduled Caste/Tribe Certificate 

(vi) Migration Certificate in original (in case of applicants who have passed the qualifying examination from 
outside Arunachal Pradesh). 

(vii) Character Certificate from the last attended College/Institution issued by the Principal or Head. 

4. Admission in Second and Third Years of the Programme 

4.1 the students who have passed First/Second year examinations in the previous session as the regular candidates 
shall be eligible for admission to Second/Third years of Degree Course. However, there is provision for inter 
college migration under Rajiv Gandhi University on production of inter college migration certificate, subject to 
the availability of seats in the concerned subject the respective college and with prior written consent /approval 
of the Principal in the prescribed form where the student intends to take transfer/migration. Such candidates hall 
have to pay prescribed inter college migration fee. 

4.2 The departments concerned in the colleges shall decide the criteria depending upon the seat limit, for allowing 
students to offer Honours in the respective subjects ins second year of the course. The combination of elective 
subjects in First Year shall also be decided by the respective college depending on the facility for instruction in 
that college. The opening/continuing honours courses, there is need to be four teachers in each departments. 

5. If any difficulty arises in giving effect to the provisions of these Ordinances, the Executive Council may by 
recommendation of the Academic Council, make such provisions not inconsistent with the provisions of these 
Ordinances, as appear to it to be necessary or expedient for removing the difficulty. 


ORDINANCE RELATED TO B.Ed. COURSE 

(Under section 31(l)(a) of the Rajiv Gandhi University Act 2006) 

1. The university runs semester system in B.Ed course. The B.Ed course is of one year duration spreading over two 
semesters 

2. Admission to the B.Ed course shall be made at the beginning of each semester year unless decided otherwise by 
the Academic Council. The admission shall be done purely on merit basis or any other criteria fixed by the 
university. 

3. Reservations of Seats shall be governed by UGC rule /Govt, of India norms in force 

4. The prospectus of the University containing application form for admission may be obtain from the university 
office and the duly filled in forms with attested copies (in duplicate) of the following documents are to be 


submitted in the office of the concerned department on or before the date notified by the university, 
i. The AISCE passed certificate and mark sheet (class X) 
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ii. The AISSCE Passed certificate and marksheet (10+2) 

iii. BA, B.Sc, B.Com passed certificate and mark sheet or any other equivalent examination passed from any 
recognized university. 

iv. The School or College leaving certificate from the last attended institution. 

v. Four copies of the recent passport size photograph with name and class written on the back 

vi. The Scheduled caste/Tribe/PBC/Physically Challenged/NCC/NSS/Ex. Servicemen 

vii. Migration certificate in original (in case of applicants who have passed the qualifying examination from 
outside Arunachal Pradesh. 

5. Selected candidates other than deputed candidates have to submit an undertaking individually that he/she is not 
in service. A candidate who gives false declaration o this effect is liable to be removed from the rolls of the 
course even at a later stage of the course without any notice. 

6. Eligibility Qualifications 

6.1 A candidate with BA, B.Sc, B.Com degree from Rajiv Gandhi University or any other recognized university 

with 50% marks in graduation degree under 10+2+3 scheme is eligible for admission to B.Ed. course. 
SC/ST candidates shall be given relaxation of 5% marks. 

6.2 Distribution of seats to candidates from different streams will be taken into consideration as far as practicable or 

as per the criteria decided by the Academic Council from time to time. 

6.3 The in-service teacher if selected on merit will have to submit a No Objection Certificate from his/her employer. 

6.4 All the candidates admitted in B.Ed. course shall have to deposit an amount fixed by the university as security 

for regular completion of the course. A candidate who discontinues the course during the session shall not 
be refunded his/her security money. 

6.5 In order to promote to the next semester, a candidate should get a minimum of 45% marks in each theory paper 

and 45% marks in the Sessional works separately including the back paper(s), if any, as and when papers of 
a particular semester. The aggregate percentage required for passing the required examination in each 
semester is 45% in all the theory papers. In addition, there shall be teaching practice and viva voce which 
shall be evaluated in terms of grades. In case a student fails to get minimum C grade in teaching practice 
and viva voce, he/she shall be declared failed and shall not be eligible to fill in the examination forms and 
has to seek fresh admission in First semester under rules in force. The grade in teaching practice and viva 
voce shall be shown separately in the mark sheet. 

7. Admission in second semester 

7.1 admission of the students in the 2 nd semester will be done immediately after reopening of the university after 

winter break, irrespective of whether the result is declared or not. 

7.2 If a candidate is unable to clear internal assessment in each paper and practice teaching and viva voce 

examination and /or unable to pass in minimum three courses/papers with requisite aggregate percentage of 
marks/grade (i.e. 45%) in qualifying papers in the first semester and minimum pass marks of 45% in each 
theory paper/course shall be out of the programme and required to seek fresh admission as per the 
admission criteria in force from time to time. 

7.3 A student shall be promoted to 2 nd semester if he/she clears at least three theory papers with 45% aggregate 

marks in the qualifying theory papers and with minimum of C grade in teaching practice and viva voce 
examination in the semester of the first semester. Such students shall be allowed to clear the backlog papers 
within four semesters. 
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ORDINANCE RELATING TO THE ADMISSION TO POST GRADUATE COURSES 

(Under section 31(1) (a) of the Rajiv Gandhi University Act 2006) 

Courses of study leading to masters of Arts/Science degree shall be conducted by the Department/institute/Centre 
established by the functioning in the University. The duration of the Postgraduate programme shall be two years spread 
over four semesters. Mod of evaluation is internal test and external examinations. A candidate for the MA , M.Sc. 
M.Com degree may offer of the following subjects. 

1. FACULTY OF SOCIAL SCIENCES 

Arunachal Institute of Tribal Studies/Anthropology, Economics, History, Political Science and other related to 
Social Sciences 

2. FACULTY OF LIFE SCIENCES 

Botany, Zoology and any other disciplines related to Life Sciences 

3. FACULTY OF COMMERCE AND MANAGEMENT 

Commerce, Management and any other discipline related to commerce and management 

4. FACULTY OF ENVIRONMENTAL SCIENCES 

Geography and any other discipline related to environmental Science 

5. FACULTY OF LANGUAGES 

English, Hindi and any other discipline related to language. 

6. FACULTY OF EDUCATION 

Education and any other discipline related to education 

7. FACULTY OF INFORMATION AND TECHNOLOGY 

Mass Communication and any other discipline related to information and communication technology 

8. FACULTY OF ENGINEERING AND TECHNOLOGY 

Computer Sciences and any other discipline related to engineering and technology 

9. FACULTY OF BASIC SCIENCES AND PHYSICAL SCIENCES 
Mathematics and any other discipline related to basic /physical science 

10. Eligibility for Admission 

10.1 Admission to course in all the programmes shall be made at the beginning of each semester/academic year 
unless decided otherwise by the Academic council. The admission shall be done purely on mert6i basis or 
any other criteria fixed by the university. 

10.2 The seats shall be reserved in the various faculties/departments, for the admission of Arunachal Pradesh 
Scheduled Tribe (APST) and Schedule Caste 50% of seats and 50% of seats for general category. A 
maximum of 3% of seats shall be reserved for admission to orthopedic ally handicapped students both 
APST/SC& General category except in the courses where physical fitness is essential. However, if there are 
to orthopedic ally handicapped applicants, the seats will go to the Non APST Category. 

(a) They should fulfill the minimum eligibility requirements and qualify in the test if necessary. 

(b) They should pass the qualifying examinations where admissions are made on merit. 

(c) Candidates who are orthopedically handicapped will be considered under this category on a verification 
made by the Directorate of Health Service, Govt, of Arunachal Pradesh/or any Medical institutions 
established by the Central, State Govt. Act. 

fd) Amputation or absence of limb above proximal to the toes in lower limb, and proximal to the fingers in 
the upper limb; and 

(e) Admission under this category shall be made according to merit amongst themselves within the quota 
of seats earmarked for them. 

10.3 One seat in each department with weightage will be reserved as Sports quota. The outstanding Sports 

man/Sportswomen will be given 10% weightage for representing the country at the international level, 5% 
for representing the state at the national level and 3% for inter university at National level and shall be 
added as weightage to marks obtained at qualifying exams. However, the candidates applying under the 
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sports quota will have to satisfy the minimum percentage of marks prescribed to be eligible for admission 
before adding the weightage. The seat, if eligible candidates are found will be met out of the seats reserved 
for Non APST category. If no candidate is admitted out of the sports quota the seat will remain as part of 
the Non-APST category. 

10.4 A candidate who possesses a post graduate degree in any allied subject shall be permitted to pursue 
postgraduate studies in other non-practical subjects and allied subject will be divided by the concerned 
department. 

10.5 For NSS volunteer a weightage of 5 marks will be given for (i) 240 hours of social service and 2 special 
camps/1 NIC (National Integration Camp)/RDC Delhi (Republic Day Camp) and weightage of 3 marks for 
(ii) 120 hours of social service and 1 special camp. 

10.6 For NCC Cadet a weightage of 5 and 3 marks will be given for ‘C’ and ‘B’ certificate holders respectively. 

11. The prospectus of the university containing application form for admission may be obtained from the 
university office and the duly filled in forms with self attested copies (in duplicate) of the following certificate 
and mark sheets are to be submitted in the office of the concerned department on or before the date notified by 
the university. Applicants shall apply separately for each course/faculty. The applicants have to provide all the 
other information as mentioned under: 

11.1 matriculation/Secondary Board Certificate 

11.2 The AISSCE Marksheet (10+2) 

11.3 BA/B.Sc./B.Com/B.Ed./B.Tech etc. 

11.4 Three copies of the recent passport size photograph with name and class written on the back. 

11.5 The Scheduled caste/Tribe/OBC/Physically challenged/Ex Serviceman/Sports/NSS/NCC Certificate 

11.6 Migration certificate in original (in case the applicant had passed the qualifying examination from other 
university) 

11.7 Incomplete application form will not be considered. No Hall of residence accommodation in guaranteed on 
being admitted to the course. 

11.8 The applications who are admitted will have to make their own arrangement till they are allotted seat in a Hall 
of Residence on the basis of merit and other criteria laid down by the Hall of Residence Admission 
Committee for the purpose. 

11.9 There shall be a Departmental/Admission Committee consisting of the following members. 

(a) The Head of the concerned Departments who will be the chairman of the committee 

(b) The two faculty members of the concerned department. 

(c) 

12. For MA, M.Com, M.Sc, three yer BA, B.Com, B.Sc (Hons). Or (Pass) under 10+2+3 pattern or an equivalent 
examination with 50% marks in Honors and 55% marks in Pass course in concerned subjects with minimum 
four papers from Rajiv Gandhi University or any other recognized university are eligible for admission. (SC, 
and ST candidates get relaxation up to 5% marks both in honours the Pass course). 

13. Applicants having B.Ed. Degree with 50% marks (with no further relaxation) conforming to the above eligibility 
conditions are also eligible for admission to MA Course in Education. 

14. For admission to MA Course in Hindi, Uttama (Sahitya Ratna) is considered equivalent to BA (Hons) in Hindi, 
whereas Visharad (from Hindi Sahitya Sammelalan , Allahabad),Praveen/Ratna are considered equivalent to 
BA (Pass) in Hindi. 

15. Science graduates with a minimum of 45% marks in honous and 555 marks in pass course may seek regular 
admission in any PG programme of Faculty of Social Sciences, Language, Education and Commerce. However, 
the first and the second preference shall go to the students with Honours and Pass course respectively in the 
same subject/discipline. While merit is the sole criterion for admission, preference, however shall be given to 
graduates with honours in the concerned subjects. 

16. Admission to Arunachal Institute of Tribal Studies (AITS) 

Arunachal Institute of Tribal Studies (AITS) offers M.Phil programme designed to be an advanced course in the 
Post Masters Degree Level and also Post Graduate programme in Anthropology (Social Anthropology). 

16.1 For admission to M.Phil in AITS students with postgraduate degree from different disciplines such as 
Anthropology, Sociology, History, Political Science, Economics, Philosophy, Linguistics, English and 
Education with requisite percentage as per M.Phil ordinance shall be eligible. 
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16.2 For admission to anthropology (SOCIAL ANTHROPOLOGY) IN THE Arunachal Institute of Tribal Studies 
(AITS) the candidates with a graduate degree in Sciences and Social Sciences with minimum marks as 
mentioned are eligible. 


17. Selected candidates have to submit an undertaking individually that he she is not in service. A candidate who 
gives false declaration to this effect is liable to be removed from the rolls of the course even at a later stage of 
the course without any notice. 

18. Professional Degree, Diploma and Certificate courses 

Rajiv Gandhi University runs a number of professional programmes of Postgraduate, graduate and 
undergraduate levels. The University offers Diploma Courses in Mass Communications, Computer Application, 
Information Technology and other courses like Managements, Diploma and Certificate etc. are open to all 
students. 

19. For M.Tech. CSE Courses 

A candidate shall be eligible for admission to M.Tech, CSE courses if he/she has passed four years Bachelors 
degree in computer Science and Engineering/Computer Science/ Computer Applications/Information 
technology/information Sciences/Information Systems or equivalent. GEATE(CSE/IT) qualified candidate will 
be given preference. 

20. Master of Business Administration (MBA) 

The MBA course for four semesters for a period of two years. The minimum qualification for admission to the 
course is a Bachelors Degree or Equivalent in Arts/Science/Commerce/Engineering/Law/Technology/Medical 
Science/Agriculture and other professional courses from recognized University with a minimum of 50% marks 
with Honours in aggregate (5% relaxation for ST/SC) candidates. The applicants for the admission to MBA 
course shall be required to undergo written test, group discussion and personal interview. However, the pass 
course with minimum 60% marks in aggregate (5% relaxation for ST/SCs are eligible to apply. 

21. PG Diploma in Mass Communication(PGDMC) 

21.1 The PGDMC course is for two semesters for a period of one year. A candidate has to be graduate degree from 

any recognized university. The admission will be made on the basis of the results of an aptitude and Basic 
English Skills test to be conducted at the University. The schedule for the aptitude test will be notified by 
the University/Department. 

21.2 Applications should be attached with certificates and documentary evidence of the applicants performance and 

special talent in Media/Arts such as debating, articles in News Papers , cultural activities etc. if any. 


22. PG Diploma inhospitality Management and Tourism (PGDHMT) 

The PGDHMT course is for two semesters for a period of one year. The minimum requirement for admission to 
this course is the graduation from any recognized University. 

23. PG Diploma in Applied Hindi 

The PG diploma in Applied Hindi course will be open to students who are pursuing their studies in the different 
faculties of the University. The minimum eligibility requirement for admission is the Bachelor Degree in any 
discipline with Hindi combination in undergraduate level and the course is for two semesters for a period of one 
year. 

24. Bachelor of Computer Application (BCA) course 

A candidate shall be eligible to appear at the admission test for admission to the BCA course, if he/she has 
passed 10+2 level of examinations with Mathematics as a subject or a recognized three years Diploma in 
Engineering/Technology/Vocational trades etc. Such Diploma Shall be of three years duration, and shall be post 
10 th grade programme. 

25. BAM LLB Course 

There shall be a course on Study of Law Leading to Bachelor of Laws. The duration of the course shall be a 
period of five academic years. The course shall comprise of two parts viz. Part I which shall be of two year core 
programme of Pre-law study and Part II which be a three year programme for professional training in Law. 
Eligibility for admission shall be as per the BA, LLB Ordinance. 
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26. Certificate Course in Disaster Management 

This certificate course will be open to students who are pursuing their studies in the different faculties of the 
university. The minimum eligibility requirement for admission is 10+2 Passed standard and the course is for 
one semester. 

27. Certificate Course in Geographic Information System (GIS) 

27.1 This certificate course will be open to students who are pursuing their studies in the different faculties of 
the University. The minimum eligibility requirement for admission is the Bachelor Degree in any discipline and the 
course for 2 1/2 months. 

28. Package Course in Tribal Language 

The package courses in Tribal Language offered in the Arunachal institute of Tribal Studies (AITS) will be open 
to all candidates. Requisite qualification for admission to the course will be the class X passed and duration of 
the programme will be for a period of three months. 

(Note: Syllabi of the Certificate Course shall be prepared by the PG Department of Board of Studies (DBS) 
subject to approval of the Academic Council (AC). Examinations shall be conducted by the concerned 
Department/institute/Centre in Consultation with the COE). 

29. Course of Study and Framing of the Syllabi 

29.1 The courses/syllabi in a subject of study shall be those approved by the Academic Council on the 

recommendations of the Board of Studies of the Department/Institute/Centre concerned. 

29.2Text books for each course shall be prescribed by the Board of Studies of the Department/institute/Centre 
concerned. 

30. Admission of the students in the 2 nd , 3 rd and 4 th Semester will commence immediately after vacation/break 
irrespective of whether the result is declared or not. In case of failure of a candidate, the fees collected will be 
refunded on written request through concerned Head of the Department and on production of original 
counterfoil fees as receipt. 

31. In order to pass MA, M.Sc. M.Com examinations, a candidate has to secure 40% marks in internal assessment 
(Sessional work) and End Semester Examination separately and 45% marks in aggregate in each semester are 
cleared. In practical course/paper a candidate is to secure at least 45% marks. 

32. In order to move from First to Second semester , a candidate must pass in at least two theory courses and all the 
practical courses of the first semester with 45% marks in aggregate in the qualifying courses/papers including 
practical courses. 

33. For promotion from Second to third semester and subsequently to fourth semester, a candidate shall have to 
clear at least two theory courses/papers and all the practical courses of the respective semester together with 
45% aggregate marks in all the qualifying courses/papers. 

34. Removal of Students from the Courses 

The Dean of a Faculty on a reference from the Department/institute/Centre may recommend to the Vice 
Chancellor for removal of a student from a course on the basis of unsatisfactory performance/ attendance. 

35. Removal of Difficulties 

If any difficulty arises in giving effect to the provisions of these ordinance, the Execu5tive Council may by 
recommendation of the Academic Council make such provisions not inconsistent with the provisions of these 
Ordinances as appear to it be necessary or expedient for removing the difficulty. 

ORDINANCE RELATING TO MASTER OF PHILOSOPHY (M. Phil) PROGRAMME 

(Under Section 31 (1 )(g) of the Rajiv Gandhi University Act, 2006) 

1. The ordinance shall be called the Master of Philosophy (M.Phil) hereinafter called the M.Phil programme. The 

M.Phil programme shall be an advanced course in different disciplines at Post-Master’s Degree level of this 
University. It is designed as the first research degree of the University, aiming at providing deeper insights in 
the relevant subject, broadening horizons and equipping scholars with required competence for further research 
in different fields. 

The M. Phil nroaramme shall comprise of two parts : 
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(1) Course Work (2) Dissertation 

The M.Phil course work shall be of high standard and in the dissertation the students are expected to show 
evidence of independent work with some originality in approach. 

2. Duration of the Course 

2.1 The duration of the course shall be spread over 2 (two) academic years comprising 3 (Three) 
Semesters. 

(a) First year shall be for the First and Second semester examinations consisting of three theory 
papers each. 

(b) Second year shall be for the Third semester i.e. preparing the Dissertation. No extension shall 
be considered at any circumstances beyond the prescribed duration. 

2.2 Three theoretical papers shall be offered as course papers in the first semester comprising research 
methodology, computer applications and instrumentations/skill development. 

2.3 The Department/Institute/Centre concerned shall prescribe the relevant course contents viz., 
instrumentations and skill development while the papers on research methodology and computer 
applications shall be common for both science and humanities groups.Common teachings may be 
arranged for candidates belonging to different faculties. 

2.4 Admission to the course in all the programmes shall be made at the beginning of each semester. The 
admission shall be made on merit basis having qualified the MPET, RGU (M.Phil Entrance Test) or 
any other criteria fixed by the University Admission Committee. 

3. Eligibility for Admission to the Course 

A candidate shall be eligible for admission to the course leading to the Degree of Master of Philosophy, if 
he/she had taken the Master’s degree of the University or a degree recognized by the University for this purpose 
as its equivalent thereto of the concerned subject. 

3.1 Candidates who have obtained postgraduate degree or equivalent grade point under the pattern of 
10+2+3: 

(i) The criteria of reservation for allotting seats for M.Phil programme will be as per Government of India 
norms. Candidate who have secured at least 55% or equivalent grade point in average in the qualifying 
examinations. 5% relaxation for SC/ST candidates and have passed the MPET, RGU. 

(i) NET/SLET candidates desirous to undertake the M.Phil course may be directly admitted without 
screening test. However, they shall have to appear in interview (MPET, RGU). 

(ii) Selected candidates have to face an oral presentation/Viva-voce to be 
conducted by the respective department. 

(iii) The intake capacity shall be decided by the concerned Department/Institute/Centre in 
consultation with the Vice Chancellor subject to approval of Academic Council. 

(iv) To be eligible in the end semester examination, each student must attend at least 75% of the 
classes in the course work. 

a. Candidates seeking admission to the course shall be selected on the basis of their performance in written 
test and interview. There shall be a joint entrance test for both M.Phil and Ph.D. applicants (Please see 
Annexure-IV). 

4. Procedure of Admission 

All applications for admission shall be considered by the Admission Committee of the 
Department/Institute/Centre, and forward them, with its recommendation and shall determine on the matters 
specified below: 
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4.1 The admission to the M.Phil programme shall be considered provided that the candidate is found 
suitable and fulfils the minimum eligibility criteria for admission to the M.Phil programme and his/her 
admission shall be made to that course by the Admission Committee. 

4.2 No candidate shall be eligible to register for the programme/course if he/she is already registered for 
any full time programme of study in this University or in any other University/Institute. 

4.3 No candidate admitted to the M.Phil. programme shall undertake any employment. 

(i) An M.Phil candidate shall not join any other course of study offered by the University; and 

(ii) And also not appear in any examination other than those prescribed by the 
Department/Institute/Centre concerned without the prior permission of the Board of 
Departmental Studies and the Dean of the Faculty. 

4.4 The prospectus of the course containing application form for admission may be obtained from the 
University office and the duly filled in forms with self-attested copies (in duplicate) of the following 
certificates and mark-sheets are to be submitted in the office of the concerned 
Department/Institute/Centre: 

(i) The AISCE passed certificate and mark-sheet (Class X)/any other recognized Board. 

(ii) The AISSCE passed certificate and mark-sheet (10+2)/any other recognized Board. 

(iii) B.A., B.Sc., B.Com., passed certificate and mark-sheet or any other equivalent examination 
passed from any recognized University. 

(iv) M.A., M.Sc., M.Com., B.Ed. passed certificate and mark-sheet. 

(v) Four copies of the recent passport size photographs. 

(vi) The Scheduled Caste/Tribe Certificate/OBC/Physically challenged/NSS/NCC/Sports/Ex- 
serviceman, etc. 

(vii) Migration certificate in original in case of applicants who have passed the qualifying 
examination from other than Rajiv Gandhi University. 

4.5 The admission to M.Phil courses shall be done on the basis of Entrance Test or any procedure approved 
by the Academic Council from time to time. There is binding rules to follow as approved relating to 
entrance Test given in the Annexure-IV 

5. Appointment of Supervisor for the M.Phil programme 

5.1 There shall be a Supervisor for every student of the M.Phil course who shall be appointed by the Board 
of Departmental Studies (BDS). 

5.2 In case a Supervisor ceases to be a teacher of the University on superannuation or leaving the 
university for new assignment to other organizations, may continue to supervise if he/she expresses 
his/her willingness in writing or the Board of Departmental Studies may appoint another Supervisor 
from among the teachers of the concerned Department/Institute/Centre. 

5.3 A post graduate teacher with Ph.D. degree shall be eligible for supervising M.Phil candidates. 

5.4 A supervisor may not accommodate more than two M.Phil candidates at a time 

6. M. Phil Committee 

6.1 There shall be an ‘M.Phil Committee’ in each faculty to monitor and maintain the quality of M.Phil 
programme of the University and shall be constituted by the Vice Chancellor for a period of three 
years, comprising the following members. 

(i) Dean of the Faculty concerned shall be the Chairman. 

(ii) Senior-most Professor of the Faculty. 

(iii) Two Professors on rotation (Seniority basis). 
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(iv) One Associate Professor on rotation (Seniority basis). 

In case the Dean of the concerned subject is not present, the Senior-most Professor of Faculty will act 
as Chairman. The quorum of the meeting shall be 3 (three) members of the total members 

7. Reservation 

7.1 The reservation for allotting seats for M.Phil programme will be as per Government of India norms 

8 . Topic of Dissertation 

The topic of dissertation and seminar papers to be offered by a student shall be approved by the Board of 
Departmental Studies through the Supervisor concerned. 

9. Evaluation of the course work 

9.1 For the theoretical papers in the course work, the panel of examiners shall be prepared by the 
Departmental Board of Studies (DBS) and shall be submitted to the Controller of Examinations. 

9.2 To evaluate seminar performance pertaining to course work, there shall be an expert from outside the 
Department/Institute/Centre selected by the DBS of the concerned Department/Institute/Centre in 
consultation with the Supervisor concerned. 

9.3 For evaluation of dissertation script and viva voce examination on the dissertation, the external 
examiners shall be appointed on the basis of departmental recommendations by the Controller of 
Examinations in consultation with the Vice Chancellor. 

9.4 In the case of M.Phil course, a student must obtain a minimum of 50% marks in each paper. 

9.5 In each semester, there will be two papers of 100 marks each. One paper of each semester will carry 75 
or 80 marks for end semester examination and 25 or 20 marks for seminar presentation as the case may 
be or any other mode of internal evaluation M.Phil dissertation shall carry 200 marks and out of which 
50 marks shall be for Viva Voce. However, pattern on distribution of marks for the course shall be 
based on subject specific and on the approved syllabus by the BOS and Academic Council. 

9.6 An M.Phil candidate shall be required to submit a dissertation script in triplicate, duly certified and 
recommended by the Supervisor, and forwarded by the Head of the Department/Institute/Centre to the 
Controller of Examinations. 

9.7 Dissertation script shall be evaluated by two examiners, one of whom shall be the concerned 
Supervisor and the other shall be from outside the University/cognate subject of the university. 

9.8 The minimum pass mark in the dissertation script is 50%, out of a total of 150 marks. These shall be 
calculated on the basis of the average marks awarded by the two examiners. However, if the candidate 
is awarded less than 50% by any of the two examiners, the average shall not be calculated and the 
student shall be considered as having failed in the dissertation script. However, he/she may be allowed 
to re-submit the dissertation within six months with the approval FBS/DBS. 

9.9. There will be a viva voce test (for 50 marks) in which the qualifying marks shall be 50%. 

(Note: In order to qualify in the M.Phil examination, a candidate shall have to secure qualifying marks, 
i.e. 50% in the course work and 50% in the dissertation independently). 

9.10 The Viva Voce on the dissertation may be held after the receipt of the marks of dissertation within the 
stipulated time period, 

9.11 The Viva Voce on the dissertation shall be conducted by a board of three examiners, consisting of the 
following members: 

(i) Supervisor, 

(ii) The external examiner, an expert in the rank of Professor nominated by the Vice Chancellor 
from outside the Department/Institute/Centre and 

(iii) 


The concerned Head/Director shall act as the Chairman of the Board. 
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10. Grading & Course Completion Certificate 

10.1 On the basis of the marks obtained by a candidate, the M.Phil degree shall be awarded in the following 
grades: 

50%-59.99% : ‘B’ 

60% - 74.99% : ‘A’ 

75% and above : ‘A’+ 

10.2 On the basis of performance of the candidate in the course work a Certificate to that effect shall be 
issued by the university authority with necessary feed back from the concerned department. A 
certificate shall indicate clearly the ‘Grade’ secured in the course work. 

10.3 The course completion certificate shall be valid for both M.Phil and Ph.D. programme at least for two 
academic session 

10.4 A course completion certificate issued by any other recognized University/institution shall also be 
considered for accommodating students in the M.Phil/Ph.D. programmes. However, such certificate 
may not considered if it is issued more than two academic sessions before the date of application. 

11. Number of Chances 

If a candidate fails to get the qualifying marks in the different components (i.e., course work, dissertation script 
and Viva Voce on dissertation), the student shall be given only one chance, immediately following the 
examination in which the candidate has appeared, to clear the component(s) in which the candidate has 
failed. 


12. Fees 

Every M.Phil candidate shall have to pay admission fee (one-time payment at the time of admission); monthly 
tuition fee; examination fee; library fee; laboratory fee (in case of science subjects) and other fees at rates to be 
prescribed by the University from time to time. 

Notwithstanding what is contained in the above Ordinance, the Academic Council shall, in exceptional 
circumstances on the recommendations of the Vice Chancellor and Departmental Board of Studies and 
the Faculty Board of Studies, consider any such matter/s as might be necessary for redress of such 
difficulties. 


14. ORDINANCE RELATING TO CONDUCT AND AWARD OF PH.D. DEGREE 

(Under Section 31 (1 )(g) of the Rajiv Gandhi University Act, 2006) 

Admission and Eligibility 

1. (a) The admission to the Ph.D. programme will be done preferably in the beginning of each semester. The 

candidates with at least 55% marks in their Master’s Degree with 5% relaxation for SC & ST 
candidates in the subject concerned/allied subject/cognate subject will be required to appear in a 
written test and/or an interview to be conducted by the Department. 

(b) If the topic is of interdisciplinary nature, the supervisors may be selected from two concerned 
departments. Under the circumstance, the candidate shall apply for registration in the concerned 
department/subject in which he/she .is awarded the master Degree. 

(c) Ph.D. programme should be open to all candidates in the concerned/allied subject who fulfil the 
requirements and qualifications for admission to the programme subject to intake capacity and 
expertise of prospective supervisors and available laboratory and other facilities in the department. 

(d) Persons desirous of undertaking Ph.D. programme should apply in prescribed format available from 
academic branch or the same may be downloaded from the university web page. 
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Selection criteria: 

(a) It is mandatory for all fresh applicants to appear MPET, RGU Screening/Entrance Test to be conducted by the 
university authority centrally or the department concerned. However, a College/University teacher who has 
cleared NET/SLET and completed a minimum of three years of teaching are exempted from appearing in the 
screening test. It is however mandatory for all to appear before a departmental interview. 

(b) It is required to secure minimum 50% marks in the screening test and interview 

(c) Persons with M. Phil degree are exempted from appearing in the screening test and course work. 

fd) Exemption from appearing the screening test is also given to those candidates who qualify the UGC/CSIR/JRF 
or similar equivalent qualifying tests 

(e) It is also mandatory to appear and qualify departmental interview for the candidates of above mentioned 
categories (c) & fd) 

(f) It is mandatory for the department concerned to declare the vacancy position well ahead of the screening test. 

50% of the seats of the Ph.D programme shall be kept for Open category, 25% for CSIR-UGC JRF 
holder and 25% for M.Phil candidates. If any vacancy for Pli. D seat is available less than 4 (four) no 
reservation shall be kept. The seat shall be treated as open. 

Screening test & Interview 

The screening tests shall be conducted by the exam branch of the university through a committee constituted for the 

purpose with the approval of the Vice Chancellor 

(a) The written test shall be conducted in the concerned subject as per the guidelines framed for the purpose. 

(b) Candidates qualifying the screening test shall have to appear before a departmental interview board constituted 
for the purpose 

(c) A minimum of three faculty members shall constitute the interview board with at least one professor, one 
associate professor and one assistant professor. 

fd) The prospective supervisor/faculty member/s with vacancy position shall also attend the interview board 

(e) The head of the department or the senior most faculty member shall act the Chairperson of the Interview board 

ff) For the three member quorum a faculty from the cognate subject may also be incorporated in the interview with 
permission from the Vice Chancellor 

(g) In case of interdisciplinary research the faculty from the concerned department may also be invited to the 
interview board with necessary approval 

(h) The final result of screening test shall be declared by the Exam branch with approval from the Vice Chancellor 

(i) A candidate qualifying the screening test has to undergo course work 

Course work 

(a) The course work is mandatory for all the fresh candidates and those engaged in regular employment. An in- 

service candidate is required to submit a certificate (NOC) from the employer. Scholars with M.Phil degree 
having course completion shall be exempted from attending the course work. 

(b) The course work shall be treated as pre-Ph.D. preparation and must include a course on research methodology 
which may include quantitative methods and Computer Applications. It may also involve reviewing of 
published research in the relevant field. The University shall decide the minimum qualifying requirement for 
allowing a student to proceed further as a full time researcher for completion of Ph.D. thesis as mentioned in 
M.Phil ordinance. 

(c) The course work may be carried out by doctoral candidates in sister Departments/Institutes either within or 
outside the University for which due credit will be given to them. 

fd) For continuation evaluation the scholars are required to appear internal assessment/present seminar/review 
paper/assignment out of 25 marks and written examination out of 75 marks during the course work conducted 
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by the department along with the odd semester examination (December). It is mandatory for the scholars to 
attend at least 80% of the allotted classes. Department may submit the final Marks allotted to each candidate 
for finalising the result and ascertaining the grade. 

(e) Research scholars shall get maximum of 3 (three) consecutive chances without a break to complete the course 

work. 

(f) After the completion of the course there shall be written examination in 2 (two) papers viz. Methodology of 

Research and Quantitative Analysis/Computer Application. 

(g) A Departmental Evaluation Committee as under may be constituted for evaluation of the candidate: 

(i) Dean of the concerned faculty - Chairman 

(ii) One Professor of the department - Member 

(iii) One Associate Prof, of the department - Member 

(iv) HoD - Convenor 

(h) The Head of the Department shall submit 2(Two) Evaluation Reports and Attendance Record of each candidate 
to the office of the Controller of Examinations for finalising the result. 

(i) The University shall maintain a uniform course work for all the Departments. Such courses will be formally 
examined and the grades obtained therein will be reflected in the final result. A Grade (as mentioned in 
Clause 10.1 of Ordinance on M. Phil) Certificate to that effect shall be issued to the successful candidate 
from the office of the Controller of Examinations. 

Allocation of Supervisor & Joint Supervisor 

3. (i) The Department shall appoint a supervisor in a formal manner depending on the number of students per faculty 

member as specified, the available specialization among the faculty members, and the research interest of the student as 
indicated/mentioned in the application and during interview of the student. The supervisor shall be a Professor, 
Associate Professor or an Assistant Professor with Ph.D. and with at least three years of teaching experience at PG level 
supported by research activities and should be a teacher of this University. 

The allotment/allocation of supervisor shall not be left to the individual student or teacher. However, area of 
specialization and candidate’s preference may be considered in this regard to the extent possible. 

(ii) Provided that the Department may, with the approval of the Faculty Board, appoint one or two joint supervisors 
in addition to the Supervisor in which case the Supervisor shall be in overall charge of the supervision. A Joint 
Supervisor need not necessarily be a teacher of the University but should be a person recognised as per the University 
Regulations. 

(iii) Associate Professor of affiliated college having Ph.D with minimum of 5(five) publications in the 
referred/reviewed journal and a post doctoral scientist working in a research institute for minimum five years with 
research output as evidenced by at least five publications respectively may also be considered for Ph.D. supervision 
either independently or jointly as would be decided by the Research Board and ratified by the Academic Council. 

(iv) Applications for joint supervisor ship to be addressed to the Registrar comprising of a detail curriculum vitae 
along with supporting documents viz. research publications, experience certificate, NoC from the employer etc. may be 
routed through departmental board off studies 

Appointment of a New Supervisor 

4 a) In case the Supervisor appointed to guide the research work of any scholar ceases to be the Supervisor on 
retirement or on leave for more than a year, or terminated from the University service or is under suspension, or 
otherwise, the Joint-supervisor in the concerned Department shall guide the scholar as Supervisor. 

b) No change of supervisor shall, however, be necessary in case of absence of less than a year of the supervisor, 
provided the scholar has worked under him for a year or more, or if the scholar submits the thesis itself before 
the supervisor proceeds on leave, then the existing supervisor shall continue to be the supervisor. If there is no 
Joint-supervisor in the concerned Department to guide the Ph. D. scholar, the assignment of the next Supervisor 
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shall be made by the concerned BDS after duly seeking views and consent from the original supervisor and the 
concerned scholar in this regard. 

c) Change of Supervisor in any case should be approved by the Research Board. 

d) If there is no joint-supervisor for the concerned scholar or the joint-supervisor is from a different 
discipline/institute, then the BDS shall appoint a new supervisor. If eligible supervisors are not available in the 
Department, then RB on the basis of recommendation of the BDS shall assign a supervisor to the scholar from 
the cognate subject(s). 

Registration 

After getting admitted to Ph.D programme, the candidate shall have to make a presentation of his/her 
proposed Ph. D synopsis before the Departmental Board of Studies(DBS) for consideration within 6(six) months 
from the date of admission. If approved the Department shall forward the research proposal to the Faculty 
through the DBS. 

5. (i) The application for registration for Ph.D. shall be made to the Department concerned in the format as may be 

prescribed by the University along with a detailed research proposal including the topic, scope of its study, 
tentative hypothesis, research methodology including sampling and design, where necessary. The date on which 
the Faculty Board accepts the proposals for registration shall be the date of registration of the scholar. After 
getting registered, a scholar shall submit and make a presentation of six months research work before the 
Departmental Research Board. 

(ii) M.Phil qualifying candidates from this or any other recognized institutes possessing course completion 
certificate and pursuing Ph.D. programme are exempted from course work and may apply for registration 
along with the synopsis and other relevant documents in consultation with the concerned Supervisor through 
departmental board. 

(iii) In case a candidates wishes to change the topic of research, he should do so within one year from the date of 
his registration. The modified research proposal should be submitted to the Faculty Board through the Board 
of Post- Graduate Studies for its consideration and approval. 

(iv) Temporary Registration shall be allowed to those candidates who have qualified Ph.D. Entrance Test so that 
they can attend the course work and submit Ph.D. synopsis. The final registration may be done after the 
acceptance of the proposal in University Board of Research Studies 

Tenure and Fellowship 

6. (i) No candidate shall submit his/her thesis for the Ph.D. degree earlier than 2 (two) years from the date of 

his/her registration. However, if a scholar fails to submit his/her thesis within three years from the date of 
registration then one year extension shall be given. In such case, the scholar shall apply to the BDS through 
concerned supervisor with a valid reason which may be considered and approved by the RB. 

(ii) The registration of a scholar shall be cancelled, if he/she fails to submit his/her thesis within four years of 
the date of his/her registration for Ph. D. degree. 

(iii) If a scholar whose registration has lapsed and wishes to complete the Ph. D. degree, he/she may apply for 
re-registration within one year of the date when the registration lapses to the DBS through supervisor. 
He/she may, on the recommendation of the DBS concerned be permitted by the RB for re-registration. After 
such registration the candidate shall submit his/her thesis at any time during the two years failing which the 
re-registration will lapse. 

(iv) Full time non NET/SLET Ph.D. scholars who are not in receipt of any other fellowship would be eligible 
for fellowship under the UGC schemes arranged by the university authority for three years and extendable 
for one more year on proper justification or coterminous with the date of submission of the Ph.D. thesis. 

(v) A Ph.D. scholar working on a regular basis enjoying fellowship may shift as part time scholar after 
surrendering his fellowship if wishes to join regular service with intimation to the authority through the 
supervisor. 
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Review of Progress 

7. The Supervisor will regularly monitor the progress of the research work of the candidate. If the Supervisor finds that 
the progress of the work is not satisfactory, a report to that effect shall be submitted to the Faculty Board through the 
Department for appropriate action. 

Pre- Submission Seminar 

8. When the Supervisor is of the opinion that the thesis is in the final stage of completion, the scholar shall be required to 
give a pre-submission seminar on his research findings, before 90 days of final submission. This seminar will be given in 
the presence of a committee of at least three faculty members including the supervisor, of which one will be from outside 
the Department. The candidate may incorporate the recommendations of the Committee in the thesis. 

Modification of title 

9. If there is a need for modification of the title of research the candidate shall submit an application to the Faculty Board 
through the Board of Post-Graduate Studies at least 4 months before the date of submission of the thesis for approval. 

Submission of thesis 

10. (i) A candidate shall submit his/her thesis for the Ph.D. in which he/she may incorporate the text of any work which 
he may have published on the subject. But he/she shall not submit as his/her thesis any work for which a Degree has been 
conferred on him/her by this or any other University. 

(ii) The thesis shall satisfy that it is a piece of research work characterised either by discovery of new facts or by fresh 
interpretation of facts or theories. In either case it should evince the candidate's capacity for critical examination, original 
thinking and judgement. It shall also be satisfactory so far as its literary presentation is concerned. 

(iii) The thesis shall include a certificate from the Supervisor and the declaration from the candidate that the thesis 
incorporates the student’s bonafide research and that these have not been submitted for award of any degree in this or any 
other University or Institute of learning. 

(iv) The application for submission of thesis shall be countersigned by the Head of the concerned Department. The 
Head of the Department will then forward the thesis together with the observations of the committee for pre-submission 
seminar to the Controller of Examinations for further necessary action. 

(v) In case of a teacher or researcher in a Research Institute or candidate who is not pursuing research on a full time 
basis, the thesis shall be accepted only: 

(a) If the candidate has stayed in the University for at least 30 days in each year including vacation and 
participated in such academic programmes as may be decided by the Department and the total period of six 
months. 

(b) On the production of periodical certificates from his Supervisor that the candidate has been in continuous 
touch with him and has acquainted himself adequately with the latest theories and methods in research in his 
field of specialisation. 

Panel of Examiners 

11. A Supervisor shall submit a panel of 7(Seven) names of examiners for Ph. D thesis not below the rank of Associate 
Professor from University/reputed & recognized research Institute in a sealed envelope stating details of contact address; 
e-mail ID, Cell phone/FAX numbers etc. to the Faculty Board through the Head of the Department. The Faculty Board 
shall submit the copy of the panel of examiners to the Chairperson of the Academic Council for necessary approval and 
forwarding the same to the office of the Controller of Examination for follow up action. 

Evaluation 

12. The thesis submitted by the candidates for the Ph.D. Degree shall be examined by at least three examiners appointed 
by the Executive Council on the recommendation of the Academic Council. Two of the examiners shall be those who are 
not the staff of the University, while the third examiner shall be the Supervisor. 

Provided that the Supervisor shall not serve as an examiner where a candidate is a wife or husband, son or 
daughter, brother or sister. 

It shall be up to the University to have one examiner from outside country. 
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Examiners’ Report & Viva- Voce 

13 (i) Each examiner shall, after examining the thesis submitted by in a prescribed proforma to the University containing 
a clear recommendation that in his opinion 

(a) the thesis is recommended for the award of Ph.D. Degree 

(b) the thesis should be modified/revised; or 

(c) the degree may be awarded without viva voce. 

(d) the thesis may be rejected. 

The examiners may, however, recommend a Viva-Voce examination for some clarifications, if necessary. 

(ii) If one of the external examiners recommends that a Viva-Voce examination should be held, a Board may be 
constituted by the Vice Chancellor for holding the Viva-Voce examination consisting of the Supervisor, who will also be 
the Convenor and at least one of the external examiners. This examination shall be held within a period of six months of 
the reports from the external examiners. The Convenor will submit a report of Viva-Voce examination to the Controller 
of Examinations. 

(iii) In case an examiner suggests some modifications/improvements of the thesis on certain specific lines or points out 
certain lacunae in the thesis, the candidate should be asked to reply or modify the thesis as suggested and resubmit the 
thesis to be forwarded to the concerned examiner within a period of one year from the date of intimation of the 
requirement of modification by the University. In case the external examiner gives no clear cut comments regarding 
modifications and writes vaguely, the Vice-Chancellor can constitute a committee and/or on recommendations of 
department research committee may send the thesis to the third external examiner based upon his/her evaluation report 
the candidate may be awarded degree/modify the thesis on the lines suggested by both the external examiners and thesis 
may again be sent to one of such examiners who suggested modifications. If the candidate decides to reply to the 
points/observations raised by an examiner and if the reply is neither accepted by the examiner nor retrieved by the 
candidate the matter shall be referred to the Committee of experts to be appointed by the Vice - Chancellor. 

(iv) A thesis shall be accepted for the award of the Degree of Doctor of Philosophy on the unanimous recommendation 
of the examiners. If both the external examiners reject the thesis, no degree will be awarded. If there is a difference of 
opinion between the external examiners it should be referred to a fourth examiner to be nominated by the Vice - 
Chancellor out of the panel already approved by the Academic Council and the Executive Council. The opinion of the 4 th 
Examiner shall be final. 

Re-Sub-mission of Thesis 

14 (i) A candidate whose thesis has been referred back for revision shall re-submit it for the award of the Ph.D. Degree 
within one year of the intimation of the decision of the University. 

(ii) A thesis which has been re-submitted shall be examined by the same external examiner)s). In case the examiner(s) 
is/are unwilling to act as such, another examiner(s) may be appointed by the Vice -Chancellor from the approved panel of 
examiners. 

Award of Degree 

15. Based on the reports of the examiners and the Viva-Voce the Faculty Broad shall recommend to the Executive 
Council through the Academic Council for the award of the degree or otherwise. 

Depository with UGC 

16. (i) Following the successful completion of the evaluation process and announcement of the award of the degree, the 
University shall submit a soft copy of the thesis to the UGC within a period of thirty days, for hosting the same in 
INFLIBNET, accessible to all Institutions/Universities. 

(ii) Along with the Degree, the University shall issue a Provisional Certificate certifying to the effect that the Degree 
has been awarded in accordance with the provisions to the concerned Regulations of the UGC. 

Notwithstanding anything contained in the above Ordinance the Vice-Chancellor may take such measures as may 
be necessary for redress of difficulties. 
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Annexure I 

FORMAT FOR SUBMITTING SYNOPSIS OF THE M.PhiPPh.D. PROPOSAL & Examiner’s Remarks 
1. Title of the proposal Remarks of the Examiners/supervisor 

2 Introduction of the topic of research Adequate/to the point/not properly spelt out 

3. Objectives of the study Clearly stated/need to be more specific 

4. Review of Literature Excellent/Good/Adequate/Needs to be improved 

(suggestion /comments may be enclosed) 

5. Hypothesis/Research Questions Properly formed/panel can be tested 

6. Methodology including tools of analysis Adequate/not adequate (specify) 

to be used 

7. Proposed sources of data Adequate/not adequate (specify) 

8. Chapterization Good/Fair/Needs to be improved (suggestion for 

modification) 

9. Recommendation for Registration (please Recommended without modification/recommended 

retain the appropriate phrase) with modification stated in respective aspects/not 

recommended. 

10. Any other comments. 

Date: 

Place: 

(Signature of Examiner /Supervisor): 

Detail Address: 

Contact No/Email ID: 

Annexure-II 

Cover page of the Thesis: 

(Title of the thesis) 


A Thesis submitted to Rajiv Gandhi University for the award of DOCTOR OF PHILOSOPHY degree in the 
Faculty. 

LOGO (EMBLEM) 

(BY) 

(Name of the Candidate) 


(Name of the Department/Institute/Centre) 

Year of Submission 

Annexure-III 

FORMAT OF Ph.D. EXAMINER’S REPORT 

Title of the Thesis :. 

Name of the Ph.D. Scholar :. 

General comments of the Examiner :. 
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Positive Aspects of the Thesis :. 

Negative Aspects if any (with specific comments for modification if required) 
Whether the Thesis could be published in present format or needs modification (to be specified by the Examiner) 

Specific Recommendation of the Examiner: 

• Returned with specific comments for modification 

• Rejected with specific noting for the rejection 

• Degree should be awarded with/without Viva Voce) 

Date: 

Place: (Signature of Examiner): 

Detail Address: 

Contact No: 

Email ID: 

Phone: 


REGULATION REGARDING PRIVATE APPEARNCE OF CANDIDATES AT UNDERGRADUATE AND 
POST GRADUATE LEVELS 

(Under Section 8(5) Of Rajiv Gandhi University Act, 2006) 

1.0 Eligibility: 

Private appearance is allowed in MA/M.Com Examinations in those subjects for which teaching facilities are 
available in the university/affiliated colleges of the university and where practical are not involved, without 
having completed the prescribed course of instructions in a college affiliated to the Rajiv Gandhi University, if 
they possess the minimum qualifications acquired from institutions/universities recognized by the Rajiv Gandhi 
University and fulfill other requirements laid down in the regulations for the examinations concerned. In brief 
candidates can seek admission to the following courses as private candidate. 

(a) MA/M.Com (Except Geography and Anthropology) 

Following categories of persons are eligible: 

1.1 Students who have completed the prescribed courses of instructions for the examinations in a affiliated 

college/university department but could not write the examination and are recommended by the Head of the 
Department concerned for admission to such examination within the period allowed by the relevant 
regulations. 

1.2 A whole time teacher, working in any of the institutions affiliated by Rajiv Gandhi University or recognized by 

the Government of Arunachal Pradesh specified below and who is recommended by his/her controlling 
authority. 

i. A college affiliated to Rajiv Gandhi University 

ii. A school recognized by the Education department. Govt, of Arunachal Pradesh. 

iii. A Kendriya Vidyalaya/Central Tibetan School situated in Arunachal Pradesh 

iv. State Institute of Education, Buniadi Siksha Bhawang, Changlang, Arunachal Pradesh. 

v. North Eastern Regional Institute of Science and Technology, Arunachal Pradesh. 

vi. A Civilian School Master in the Armed Forces Serving in Arunachal Pradesh 

vii. An employee working in the Rajiv Gandhi University 


Explanation : 
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The term ‘Teacher’ shall include the following categories of persons also for the purpose of this regulations. 

(i) Demonstrators/Laboratory Assistants/Physical Training Instructors/Librarians/Deputy Librarians/Junior 
Librarians/Library Assistants/System Analysis of the University/Affiliated Colleges and Schools/Institutions 
recognized by the Govt, of Arunachal Pradesh within its territorial jurisdiction. 

(ii) Instructors serving in training institutions recognsied by the Govt, of Arunachal Pradesh within its territorial 
jurisdiction. 

1.3 Both men and women (irrespective of APST and Non-APST) candidates having passed the qualifying 

examination from an institution within the state of Arunachal Pradesh. 

1.4 Members of the Defence Services/Border Security Force/Police Force/Central Government 

Employees/Employees of Autonomous Bodies serving within the State of Arunachal Pradesh will also be 
eligible to appear privately in these examinations if they have passed the qualifying examination and are 
recommended by their controlling officers. 

1.5 The dependent members of SC/ST regular employees of Arunachal Pradesh State/Central Govt and 

Autonomous Institutions located in Arunachal Pradesh who have passed the qualifying examinations from the 
institutions located outside Arunachal Pradesh. 

1.6 Candidate who possesses a Post Graduate degree in any subject shall be permitted to pursue Post Graduate 

studies in another Non-practical subject as private candidate. 

2.0 Marks requirement 

(a) For MA/M.Com First Semester 

i. The candidates who intend to appear for a post graduate course in private capacity must have passed the 
degree course with Honours in second class or have secured a minimum of 40% marks in the pass course 
in the concerned subject or 40% aggregate marks in Honours subject in case of simply passed Honours 
candidates. 

Science graduates (pass/honours) with minimum eligibility marks (i.e. 40%) can seek admission in any 
postgraduate programme of social sciences, humanities and commerce as private candidates. 

No further relaxation to the SC/ST candidates is admissible under this category. 

ii. Graduates of 10+2+2 pattern before 1985 from any university with required percentage of marks are also 
eligible to appear privately. 

iii. Graduates before 1986 from Punjab university with required percentage of marks are also eligible to 
appear privately. 

3.0 How to apply: 

(a) for appearing in any examination, a private candidate shall apply for permission from the university within the 
notified period on prescribed form obtainable from the university/college office on payment of required fee. 

(b) After getting permission, a candidate shall obtain examination admission form. Registration form etc. and 
submit to the University with all required documents/certificate and fees within the period notified by the 
University. Fees to be deposited in favour of Registrar, Rajiv Gandhi University in the form of Demand Drafts 
payable at SBI Itanagar or at Vijaya Bank, Rajiv Gandhi University campus, Doimukh, IPOs and Money orders 
will not be accepted. 

(c) The Private candidates shall submit his/her application or admission to examination on prescribed from with 
required documents duly countersigned by the Principal of an affiliated college of the concerned 
Department/District Education Officer/head of the concerned institutions. 

(d) Permission and examination forms received after the due date will be summarily rejected. 

3.2 Certificates/Documents required 

(i) Original and attested copy of certificate of lower examination passed for verifying eligibility. 

(ii) Original migration certificate in case of candidate coming from other university/board. 

(iii) Three copies of passport size photographs attested by competent authority with full name and designation as 
mentioned in the application form. 

4.0 Duration of Examination and maximum marks: 

4.1 There is no internal assessment in case of private candidates and therefore the maximum marks for each 

paper/course shall be 100 for post graduate programme. 
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4.2 For a private candidate in MA/MCom semester examination in place of internal assessment, an additional 
question of 20 marks shall be set in the same question paper (mean for regular candidates) with instructions for Private 
Candidates only and 

4.3 Duration of examination for private candidates 

Under Graduate Level : 3 hours 

Post Graduate Level : 4 hours 

5.0 Medium of Instruction : 

Medium of examination shall be English for all subjects except for languages where candidate shall write the 
papers in respective language. 

6.0 Centre of Examination 

7.0 Other requirements 

The other requirements regarding pass marks/change of centre/partial re-appearance/improvement/compartment 
and movement from First smester to Second Semester and other semesters shall be governed by the respective ordinances 
for regular candidates of the university. 

8.0 Removal of Difficulties 

Notwithstanding anything contained in these regulations, the Vice Chancellor may take suitable action deemed 
necessary to overcome difficulties if any, faced in the implementation of these regulations for private appearance at post 
graduate and undergraduate levels. 


CLASSIFICATION, QUALIFICATIONS, EMOLUMENTS SALARY AND SERVICE CONDITIONS OF 

UNIVERSITY TEACHERS 

(Under Section 2(v) (g) of the Rajiv Gandhi University Act, 2006 read with Statutes 24(1 )) 

1. MEMBERS OF THE TEACHING STAFF 

The designation of the members of the teaching staff shall be as follows: 

(i) Assistant Professor 

(ii) Associate Professor 

(iii) Professor 

(iv) Any other post(s) to be designated as teaching posts as may be decided by the Executive Council as per 

guidelines of the UGC. 

PROFESSOR 

(i) An eminent scholar with Ph.D. qualification(s) in the concerned/allied/relevant discipline and published work of 
high quality, actively engaged in research with evidence of published work with a minimum of 10 publications 
as books and/or research/policy papers. 

(ii) A minimum of ten years of teaching experience in university/college, and/or experience in research at the 
University/National level institutions/industries, including experience of guiding candidates for research at 
doctoral level. 

(iii) Contribution to educational innovation, design of new curricula and courses, and technology - mediated 
teaching learning process. 

(iv) A minimum score as stipulated in the Academic Performance Indicator (API) based Performance Based 
Appraisal System (PBAS), set out in this Regulation in Appendix III. 

OR 

A. An outstanding professional, with established reputation in the relevant field, who has made significant 
contributions to the knowledge in the concerned/allied/relevant discipline, to be substantiated by 
credentials. 
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ASSOCIATE PROFESSOR 

i. Good academic record with a Ph.D. Degree in the concerned/allied/relevant disciplines. 

A Master’s Degree with at least 55% marks (or an equivalent grade in a point scale wherever grading system is 
followed). 

ii. A minimum of eight years of experience of teaching and/or research in an academic/research position equivalent 
to that of Assistant Professor in a University, College or Accredited Research Institution/industry excluding the 
period of Ph.D. research with evidence of published work and a minimum of 5 publications as books and/or 
research/policy papers. 

iii. Contribution to educational innovation, design of new curricula and courses, and technology - mediated 
teaching learning process with evidence of having guided doctoral candidates and research students. 

iv. A minimum score as stipulated in the Academic Performance Indicator (API) based Performance Based 
Appraisal System (PBAS), set out in this Regulation in Appendix III. 

ASSISTANT PROFESSOR 

Arts, Humanities, Sciences, Social Sciences, Commerce, Education, Languages, Law, Journalism and Mass 
Communication 

i. Good academic record as defined by the concerned university with at least 55% marks (or an 
equivalent grade in a point scale wherever grading system is followed) at the Master’s Degree level in a 
relevant subject from an Indian University, or an equivalent degree from an accredited foreign 
university. 

ii. Besides fulfilling the above qualifications, the candidate must have cleared the National Eligibility 
Test (NET) conducted by the UGC, CSIR or similar test accredited by the UGC like SLET/SET. 

iii. Notwithstanding anything contained in sub-clauses (i) and (ii) to this Clause 4.4.1, candidates, who 
are, or have been awarded a Ph. D. Degree in accordance with the University Grants Commission 
(Minimum Standards and Procedure for Award of Ph.D. Degree) Regulations, 2009, shall be exempted 
from the requirement of the minimum eligibility condition of NET/SLET/SET for recruitment and 
appointment of Assistant Professor or equivalent positions in Universities/Colleges/Institutions. 

iv. NET/SLET/SET shall also not be required for such Masters Programmes in disciplines for which 
NET/SLET/SET is not conducted. 

JOURNALISM AND MASS COMMUNICATION 

Good academic record with at least 55% of the marks or an equivalent grade of B in the 7 point scale with letter grades of 
O, A, B, C,D, E & F at the Masters degree level in Communication/Mass Communication, Journalism from an Indian 
University or an equivalent degree from a Foreign University. 

Besides fulfilling above qualifications, candidates should have cleared the National eligibility Test (NET) for lectures 
conducted by the UGC, CSIR or similar test accredited by the UGC. 

Or 

Good academic record with at least 55% of the marks, or an equivalent grade of B in the 7 point scale with letter grades, 
0,A,B,C,D,E &F at the masters degree level in Humanities, Social Sciences/Sciences with at least a second class 
Bachelors degree, or postgraduate Diploma in Communication/Mass Communication or Journalism from an Indian 
University or an equivalent degree from a foreign university. 

Besides fulfilling above qualifications, candidates should have cleared the National Eligibility Test (NET) for lectures 
conducted by the UGC, CSIR or similar test accredited by the UGC. 

MUSIC 

Good academic record with at least 55% of the marks, or an equivalent grade of B in the 7 point scale with letter grades 
0,A,B,C,D,E&F at the Masters Degree level in Communication/Mass Communication, Journalism, from an Indian 
University or an equivalent degree from a foreign university. 

Besides fulfilling above qualifications, candidates should have cleared the National Eligibility Test (NET) for lectures 
conducted by the UGC, CSIR or similar test accredited by the UGC. 

Or 
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A traditional or a professional artist with a highly commendable professional achievement in the concerned subject. 

For professional subjects like Education, Social Work and performing arts etc. the regulations hitherto in force for direct 
recruitment to the post of Assistant Professor, Associate Professor and Professor will continue. 


SEVEN POINT SCALE 

GRADE 

GRADE POINT 

PERCENTAGE EQUIVALENT 

‘0’= outstanding 

5.50-6.00 

75-100 

‘A’=Very good 

4.50-5.49 

65-74 

‘B’=Good 

3.50-4.49 

55-64 

‘C’= Average 

2.50-3.49 

45-54 

‘D’= Below average 

1.50-2.49 

35-44 

‘E’= Poor 

0.50-1.49 

25-34 

‘F’= Fail 

00—0.49 

0-24 


2. SCALES OF PAY 

The scales of pay of the teaching staff shall be as prescribed by the UGC and adopted by the Executive Council 
from time to time. 

3. QUALIFICATIONS 

The qualifications for the post of Assistant Professor, Associate Professor and Professor and the posts under 
Career Advancement Schemes shall be as may be prescribed in the Regulations of Rajiv Gandhi University in 
accordance with the norms specified by the UGC and amended from time to time. 

4. SELECTION COMMITTEE 

(a) There shall be a Selection Committee for making recommendations to the Executive Council for appointment to 
the posts of Assistant Professor, Associate Professor and Professor and Institutions maintained by the University 
as per prescribed UGC guidelines. 

(b) The Selection Committee shall consists of the Vice Chancellor, a nominee of the visitor and the person specified 
in the clause -18(2) of the University Act, 2006 and as per UGC guidelines. 

(c) The Vice Chancellor or in his absence the Prof-Vice Chancellor performing the duties of the Vice Chancellor 
shall convene and preside over the meetings of the Selection Committee. Provided that the meeting of the 
Selection Committee shall be fixed after prior consultation with and subject to the convenience of the Visitor’s 
nominee and the experts nominated by the Executive Council. Provided further that the proceedings of the 
Selection Committee shall not be valid unless- 

(i) Where the number of Visitor’s nominee and the persons nominated by the Executive Council is four in 
all, at least three of them attend the meetings and 

(ii) Where the number of Visitor’s nominee and the persons nominated by the Executive Council is three in 
all, at least two of them attend the meeting. 

PROFESSOR 

(i) The Dean of The Faculty 

(ii) The Head of the Department, if he is a Professor 

(iii) Three persons not in the service of the University, nominated by the Executive Council, out of a panel of names 

recommended by the Academic Council for their special knowledge of, or interest in, in the subject with 
which the Professor will be concerned. 

ASSOCIATE PROFESSOR / ASSISTANT PROFESSOR 

(i) Head of the Department 

(ii) One Professor nominated by the Vice Chancellor 
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(iii) Two persons not in the service of the University, nominated by the Executive Council out of a panel of names 
recommended by the Academic Council for their special knowledge of or interest in, the subject with which 
the Associate Professor/Assistant Professor will be concerned 

Note: 

(i) Where the appointment is being made for an inter-disciplinary project, the Head of the Project shall be deemed 
to be the Head of the Department Concerned. 

(ii) The Professor to be nominated by the Vice Chancellor shall be a professor concerned with the specialty for 
which the selection is being made and the Vice chancellor shall consult the Head of the Department and the 
Dean of the faculty before nominating the Professor. 

(iii) If the recommendation of the Selection Committee if is not acceptable to the Executive Council, it shall record 
its reasons and submit the case to the visitor for final orders. 

(iv) The appointment letter is to be issued to a selected candidate after the same being approved by the Executive 
Council. 

Note: Keeping in view the exigencies in a department, the Vice Chancellor may issue the appointment letter to a Lecturer 
on the basis of the recommendation of the Selection Committee immediately after the selection subject to subsequent 
approval by the Executive Council. Such appointments shall be purely provisional unless approved by the Executive 
Council. 

SELECTION PROCEDURES: 

The overall selection procedure shall incorporate transparent, objective and credible methodology of analysis of the 
merits and credentials of the applicants based on weightages given to the performance of the candidate in different 
relevant dimensions and his/her performance on a scoring system proforma, based on the Academic Performance 
Indicators (API) as prescribed by the UGC and implemented by university from time to time. 

5. TEACHERS OF THE UNIVERSITY 

(i) For the purpose of this ordinance, teacher means a whole time salaried teacher of the University and does not 
include Honorary, Visiting or part time teacher. 

(ii) A teacher shall be a whole time salaried employee of the University and shall devote his/her whole time to the 
University work 

(iii) No whole time salaried teacher of the University shall without the permission of the Executive Council, engage 
directly or indirectly in any trade or business whatsoever or any private tuition or other work to which any 
emolument or honorarium is attached. 

Provided that nothing in this Ordinance shall apply to work undertaken in connection with the examinations of 
Universities or learned bodies of Public Service Commission or to any literary work or publication or radio talk or 
extensions lectures or with the permission of the Vice chancellor to any other academic work. 

6. NATURE OF DUTIES 

(i) Every teacher shall undertake to take part in the such activities and perform such duties in the University as may 
be required by and in accordance with the Rajiv Gandhi University Act. Statutes and Ordinances, organization 
of instruction or teaching or research or the examination of students or their discipline or welfare and generally 
is to act under the direction of the authorities of the university 

(ii) A teacher who is assigned work relating to teaching or research in any Department other than his within or 
outside the faculty shall not be entitled to any extra remuneration. However, for such services rendered beyond 
his/her regular teaching shall be entitled for honorarium as decided by the executive council from time to time. 

7. WORKLOAD 

The workload of the teachers in full employment should not be less than 40 hours a week for 30 working weeks (180 
teaching days) in an academic year. It should be necessary for the teacher to be available for at least 5 hours daily in the 
University/College for which necessary space and infrastructure should be provided by the University/College. Direct 
teaching-learning process hours should be as follows: Assistant Professor -16 hours 

Associate Professor and Professor -14 hours 

However, a relaxation of two hours in the workload may be given to the Dean/Professor/HoD who is actively 
involved in research, extension and administration. 
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8. Teaching Days 

The Universities/Colleges must adopt at least 180 working days, i.e. there should be a minimum of 30 weeks of actual 
teaching in a 6-day week. Of the remaining period, 12 weeks may be devoted to admission and examination activities, 
and non-instructional days for co-curricular, sports, college day, etc., 8 weeks for vacations and 2 weeks may be 
attributed to various public holidays. If the University adopts a 5 day week pattern, then the number of weeks should be 
increased correspondingly to ensure equivalent of 30 weeks of actual teaching with a 6 day week. 

9. PROBATION 

Professors and Associate Professors shall be appointed on probation ordinarily for a period of twelve months 
and Assistant Professors for a period of 24 months but in no case shall the total period of probation exceed 
twenty four months. Provided the Executive Council shall have the right to assess the suitability of a teacher for 
confirmation before the expiry of the period of probation. 

10. CONFIRMATION 

(a) It shall be the duty of the Registrar to place before the Executive Council the case of conformation of a 
teacher on probation to assess the suitability ordinarily in the tenth month for Professor/Associate Professor 
and the nineteenth month of service of a Assistant Professor. 

(b) The Executive Council may then either confirm the teacher or decide not to confirm him/her. Where the 
Executive Council decides not to confirm the teachers, he/she shall be informed in writing to that effect, 
ordinarily not later than thirty days before the expiry of the period of probation. 

(c) A teacher appointed by the Executive Council under statues 18(1) of the Rajiv Gandhi University Act, 2006 
shall be deemed to be confirmed w.e.f the date he/she joins after the expiry of probation period, if not 
informed otherwise in writing. 

11. COUNTING OF PAST SERVICE AS A TEACHER 

Previous service without any break as Assistant Professor or equivalent in University, College, National 
Laboratory or any other scientific organizations and as a research scientists should be counted for placement of 
Assistant Professor in Senior Scale/Associate Professor grade provided that: 

(a) The post was in an equivalent grade/scale of pay as the post of an Assistant Professor 

(b) The qualifications for the post were not lower than the qualifications prescribed by the UGC for the post of 
Assistant Professor. 

(c) The candidates who applied for direct recruitment had applied through proper channel with No Objection 
Certificate (NOC) from the employer. 

(d) The concerned Assistant Professors possessed the minimum qualifications prescribed by the UGC for 
appointment as Assistant Professors. 

(e) The post was filled in accordance with the prescribed selection procedure as laid down by the University 

(f) The appointment was not ad hoc or in a leave vacancy of less than one year duration. Adhoc service of 
more than one year duration can be counted provided 

(i) The ad hoc service was more than one year duration 

(ii) The incumbent was appointed on the recommendation of duly constituted selection committee and 

(iii) The incumbent was selected to the permanent post in continuation to adhoc service without any break 

12. INCREMENT 

Every teacher shall draw annual increment in his/her scale of pay, unless it is withheld or postponed by a 
resolution of the Executive Council on a reference by the Vice -Chancellor and after the teacher has been given 
sufficient opportunity to make his written representation. 

13. AGE OF RETIREMENT 

Subject to the provision of Statutes, every teacher confirmed in the service of the university shall retire from 
such service on the afternoon of the last date of the month in which he/she attains the age of 65 years. If it falls 
on the first day of the month, the teacher shall retire on the afternoon of the last day of the proceeding month. 
Continuation in service thereafter may be considered only under rules of re-employment. 

However, it is open to a University to re-employ a superannuated teacher according to the existing guidelines 
framed by the UGC up to the age of 70 years. 
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LEAVE RULES OF THE UNIVERSITY TEACHERS 

DUTY LEAVE, STUDY LEAVE, SABBATICAL LEAVE DUTY LEAVE: 

i. Duty leave of the maximum of 30 days in an academic year may be granted for the following: 

(a) Attending conferences, congresses, symposia and seminars on behalf of the university or with the permission of the 
university; 

(b) Delivering lectures in institutions and universities at the invitation of such institutions or universities received by 
the university, and accepted by the Vice Chancellor; 

(c) Working in another Indian or foreign university, any other agency, institution or organization, when so deputed by 
the university; 

fd) Participating in a delegation or working on a committee appointed by the Central Government, State Government, 
the UGC, a sister university or any other academic body; and 

(e) For performing any other duty for the university. 

i. The duration of leave should be such as may be considered necessary by the sanctioning authority on each 
occasion. 

ii. The leave may be granted on full pay. Provided that if the teacher receives a fellowship or 

iii. honorarium or any other financial assistance beyond the amount needed for normal expenses, he/she may be 
sanctioned duty leave on reduced pay and allowances. Duty leave may be combined with earned leave, half pay 
leave or extraordinary leave. 

iv. Duty leave should be given also for attending meetings in the UGC, DST, etc. where a teacher invited to share 
expertise with academic bodies, government or NGO. 

STUDY LEAVE: 

(i) Study leave may be granted for the entry level appointees as Assistant Professor/Assistant Librarian/Assistant 
Director of Physical Education and Sports/College DPE&S after a minimum of three years of continuous 
service, to pursue a special line of study or research directly related to his/her work in the university or to 
make a special study of the various aspects of university organization and methods of education. 

(ii) Subject to the terms contained in this Clause 8.2, in respect of granting study leave with pay for acquiring 
Ph.D. in a relevant discipline while in service, the number of years to be put in after entry would be a 
minimum of two or the years of probation specified in the university statutes concerned, keeping in mind the 
availability of vacant positions for teachers and other cadres in colleges and universities, so that a teacher and 
other cadres entering service without Ph.D. or higher qualification could be encouraged to acquire these 
qualifications in the relevant disciplines at the earliest rather than at a later stage of the career. 

(iii) The paid period of study leave should be for three years, but two years may be given in the first instance, 
extendable by one more year, if there is adequate progress as reported by the Research Guide. Care should be 
taken that the number of teachers given study leave, does not exceed the stipulated percentage of teachers in 
any department. Provided that the Executive Council/Syndicate may, in the special circumstances of a case, 
waive the condition of two years service being continuous. Explanation: In computing the length of service, 
the time during which a person was on probation or engaged as a research assistant may be reckoned 
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provided: (a) the person is a teacher on the date of the application; (b) there is no break in service; and (c) the 
leave is requested for undertaking the Ph.D. research work. 

(iv) Study leave shall be granted by the Executive Council/Syndicate on the recommendation of the concerned 
Head of the Department. The leave shall not be granted for more than three years in one spell, save in very 
exceptional cases in which the Executive Council/Syndicate is satisfied that such extension is unavoidable on 
academic grounds and necessary in the interest of the university. 

(v) Study leave shall not be granted to a teacher who is due to retire within five years of the date on which he/she 
is expected to return to duty after the expiry of study leave. 

(vi) Study leave may be granted not more than twice during one’s career. Provided that, under no circumstances, 
the maximum of study leave admissible during the entire service should not exceed five years. 

(vii) No teacher, who has been granted study leave, shall be permitted to alter substantially the course of study or 
the programme of research without the prior permission of the Executive Council/Syndicate. In the event, the 
course of study falls short of study leave sanctioned, the teacher shall resume duty immediately on the 
conclusion of such course of study, unless a prior approval of the Executive Council/Syndicate to treat the 
period of shortfall as ordinary leave has been obtained. 

(viii) Subject to the provisions of sub-clauses (ix) below, study leave may be granted on full pay up to two years 
extendable by one year at the discretion of the university. 

(ix) The amount of scholarship, fellowship or other financial assistance that a teacher, granted study leave, has 
been awarded will not preclude his/her being granted study leave with pay and allowances but the 
scholarship, etc., so received shall be taken into account in determining the pay and allowance on which the 
study leave may be granted. The Foreign scholarship/fellowship would be set off against pay only if the 
fellowship is above a specified amount, which shall be determined by the UGC, from time to time, based on 
the cost of living for a family in the country in which the study is to be undertaken. In the case of an Indian 
fellowship, which exceeds the salary of the teacher, the salary would be forfeited. 

(x) Subject to the maximum period of absence from duty on leave not exceeding three years, study leave may be 
combined with earned leave, half-pay leave, extraordinary leave or vacation, provided that the earned leave at 
the credit of the teacher shall be availed of at the discretion of the teacher. A teacher, who is 51 selected to a 
higher post during study leave, will be placed in that position and get the higher scale only after joining the 
post. 

(xi) A teacher granted study leave shall on his/her return and re-joining the service of the university may be 
eligible to the benefit of the annual increment(s) which he/she would have earned in the course of time if 
he/she had not proceeded on study leave. No teacher shall however, be eligible to receive arrears of 
increments. 

(xii) Study leave shall count as service for pension/contributory provident fund, provided the teacher joins the 
university on the expiry of his/her study leave. 

(xiii) Study leave granted to a teacher shall be deemed to be cancelled in case it is not availed of within 12 months 
of its sanction. Provided that where study leave granted has been so cancelled, the teacher may apply again 
for such leave. 

(xiv) A teacher availing himself/herself of study leave shall undertake that he/she shall serve the university for a 
continuous period of at least three years to be calculated from the date of his/her resuming duty on expiry of 
the study leave. 
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(xv) After the leave has been sanctioned, the teacher shall, before availing himself/herself of the leave, execute a 
bond in favour of the university, binding himself/herself for the due fulfillment of the conditions laid down in 
sub-clause above and give security of immovable property to the satisfaction of the Finance Officer/Treasurer 
or a fidelity bond of an insurance company or a guarantee by a scheduled bank or furnish security of two 
permanent teachers for the amount which might become refundable to the university in accordance with sub¬ 
clause (xiv) above. 

(xvi) The teacher shall submit to the Registrar, six monthly reports of progress in his/her studies from his/her 
supervisor or the Head of the Institution. This report shall reach the Registrar within one month of the expiry 
of every six months of the study leave. If the report does not reach the Registrar within the specified time, the 
payment of leave salary may be deferred till the receipt of such report. 

SABBATICAL LEAVE: 

(i) Permanent, whole-time teachers of the university and colleges who have completed seven years of service as 
Reader/Associate Professor or Professor may be granted sabbatical leave to undertake study or research or other 
academic pursuit solely for the object of increasing their proficiency and usefulness to the university and higher 
education system. 

(ii) The duration of leave shall not exceed one year at a time and two years in the entire career of a teacher. 

(iii) A teacher, who has availed himself/herself of study leave, would not be entitled to the sabbatical leave. 
Provided further that sabbatical leave shall not be granted until after the expiry of five years from the date of the 
teacher’s return from previous study leave or any other kind of training programme of duration one year or 
more. 

(iv) A teacher shall, during the period of sabbatical leave, be paid full pay and allowances (subject to the prescribed 
conditions being fulfilled) at the rates applicable to him/her immediately prior to his/her proceeding on 
sabbatical leave. 

(v) A teacher on sabbatical leave shall not take up, during the period of that leave, any regular appointment under 
another organization in India or abroad. He/she may, however, be allowed to accept a fellowship or a research 
scholarship or ad hoc teaching and research assignment with honorarium or any other form of assistance, other 
than regular employment in an institution of advanced studies, provided that in such cases the Executive 
Council/Syndicate may, if it so desires, sanction sabbatical leave on reduced pay and allowances. 

(vi) During the period of sabbatical leave, the teacher shall be allowed to draw the increment on the due date. The 
period of leave shall also count as service for purposes of pension/contributory provident fund, provided that the 
teacher rejoins the university on the expiry of his/her leave. 

OTHER KINDS OF LEAVE RULES 

(a) The following kinds of leave would be admissible to permanent teachers: 

(i) Leave treated as duty, viz. Casual leave. Special casual leave, and Duty leave; 

(ii) Leave earned by duty, viz. Earned leave. Half Pay leave, and Commuted leave; 

(iii) Leave not earned by duty, viz. Extraordinary leave; and Leave not due; 

(iv) Leave not debited to leave account 

(iv) Leave for academic pursuits, viz. Study leave and Sabbatical leave/Academic leave; 
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(vi) Leave on grounds of health, viz. Maternity leave and Quarantine leave. 

(b) The Executive Council/Syndicate may grant, in exceptional cases, for the reasons to be recorded, any other kinds of 
leave, subject to such terms and conditions as it may deem fit to impose. 

CASUAL LEAVE 

(i) Total casual leave granted to a teacher shall not exceed 8 days in an academic year. 

(ii) Casual leave cannot be combined with any other kind of leave except special casual leave. However, such 
casual leave may be combined with holidays including Sundays. Holidays or Sundays falling within the period 
of casual leave shall not be counted as casual leave. 

SPECIAL CASUAL LEAVE 

(i) Special casual leave, not exceeding 10 days in an academic year, may be granted to a teacher: 

(a) To conduct examination of a university/Public Service Commission/board of examination or other similar 

bodies/institutions; and 

(b) To inspect academic institutions attached to a statutory board, etc. 

(ii) In computing the 10 days' leave admissible, the days of actual journey, if any, to and from the places where activities 
specified above, take place, will be excluded. 

(iii) In addition, special casual leave to the extent mentioned below, may also be granted; 

(a) To undergo sterilization operation (vasectomy or salpingectomy) under family welfare programme. 
Leave in this case will be restricted to 6 working days; and 

(b) To a female teacher who undergoes non-puerperal sterilization. Leave in this case will be restricted to 
14 days. 

(iv) Special casual leave cannot be accumulated, nor can it be combined with any other kind of leave except casual leave. 
It may be granted in combination with holidays or vacation by the sanctioning authority on each occasion; 

EARNED LEAVE 

(i) Earned leave admissible to a teacher shall be: 

(a) l/30th of actual service including vacation; plus 

(b) l/3rd of the period, if any, during which he/she is required to perform duty during vacation. For purposes of 

computation of period of actual service, all periods of leave except casual, special casual and duty leave shall be 
excluded. 

(ii) Earned leave at the credit of a teacher shall not accumulate beyond 300 days. The maximum earned leave that may 
be sanctioned at a time shall not exceed 60 days. Earned leave exceeding 60 days may, however, be sanctioned in the 
case of higher study, or training, or leave with medical certificate, or when the entire leave, or a portion thereof, is spent 
outside India. For avoidance of doubt, it may be noted: 

1. When a teacher combines vacation with earned leave, the period of vacation shall be reckoned as leave in calculating 
the maximum amount of leave on average pay which may be included in the particular period of leave. 
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2. In case where only a portion of the leave is spent outside India, the grant of leave in excess of 120 days shall be subject 
to the condition that the portion of the leave spent in India shall not in the aggregate exceed 120 days. 

3. Encashment of earned leave shall be allowed to non-vacation members of the teaching staff as applicable to the 
employees of Central/State Governments. 

Half-pay Leave Half-pay leave admissible to a permanent teacher shall be 20 days for each completed year of service. 
Such leave may be granted on the basis of medical certificate from a registered medical practitioner, for private affairs or 
for academic purposes. Explanation: A "completed year of service" means continuous service of specified duration under 
the university and includes periods of absence from duty as well as leave including extraordinary leave. 

COMMUTED LEAVE 

Commuted leave, not exceeding half the amount of half pay leave due, may be granted on the basis of medical certificate 
from a registered medical practitioner to a permanent teacher subject to the following conditions: 

(i) Commuted leave during the entire service shall be limited to a maximum of 240 days; 

(ii) When commuted leave is granted, twice the amount of such leave shall be debited against the half-pay leave 
due; and 

(iii) The total duration of earned leave and commuted leave taken in conjunction shall not exceed 240 days at a time. 
Provided that no commuted leave shall be granted under these rules unless the authority competent to sanction 
leave has reason to believe that the teacher will return to duty on its expiry. 

EXTRAORDINARY LEAVE 

(i) A permanent teacher may be granted extraordinary leave when: 

(a) No other leave is admissible; or 

(b) Other leave is admissible and the teacher applies in writing for the grant of extraordinary leave. 

(ii) Extraordinary leave shall always be without pay and allowances. Extraordinary leave shall not count for increment 
except in the following cases: 

(a) Leave taken on the basis of medical certificates; 

(b) Cases where the Vice Chancellor/Principal is satisfied that the leave was taken due to causes beyond the control of 
the teacher, such as inability to join or rejoin duty due to civil commotion or .a natural calamity, provided the teacher 
has no other kind of leave to his credit; 

(c) Leave taken for pursuing higher studies; and 

(d) Leave granted to accept an invitation to a teaching post or fellowship or research-cum- teaching post or on 
assignment for technical or academic work of importance. 

(iii) Extraordinary leave may be combined with any other leave except casual leave and special casual leave, provided 
that the total period of continuous absence from duty on leave (including periods of vacation when such vacation is taken 
in conjunction with leave) shall not exceed three years except in cases where leave is taken on medical certificate. The 
total period of absence from duty shall in no case exceed five years in the full working life of the individual. 

(iv) The authority empowered to grant leave may commute retrospectively periods of absence without leave into 
extraordinary leave. 
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LEAVE NOT DUE 

(i) Leave not due, may, at the discretion of the Vice Chancellor/Principal, be granted to a permanent teacher for a 
period not exceeding 360 days during the entire period of service, out of which not more than 90 days at a time 
and 180 days in all may be otherwise than on medical certificate. Such leave shall be debited against the half¬ 
pay leave earned by him/her subsequently. 

(ii) 'Leave not due’ shall not be granted, unless the Vice Chancellor/Principal is satisfied that as far as can 
reasonably be foreseen, the teacher will return to duty on the expiry of the leave and earn the leave granted. 

(iii) A teacher to whom ’leave not due' is granted shall not be permitted to tender his/her resignation from service so 
long as the debit balance in his/her leave account is not wiped off by active service, or he/she refunds the 
amount paid to him/her as pay and allowances for the period not so earned. In a case where retirement is 
unavoidable on account of reason of ill health, incapacitating the teacher for further service, refund of leave 
salary for the period of leave still to be earned may be waived by the Executive Council. Provided that the 
Executive Council may waive off, in any other exceptional, for reasons to be recorded in writing, the refund of 
leave salary for the period of leave still to be earned. 

MATERNITY LEAVE 

(i) Maternity leave on full pay may be granted to a woman teacher for a period not exceeding 180 days, to be 

availed of twice in the entire career. Maternity leave may also be granted in case of miscarriage including 
abortion, subject to the condition that the total leave granted in respect of this to a woman teacher in her career 
is not more than 45 days, and the application for leave is supported by a medical certificate. 

(ii) Maternity leave may be combined with earned leave, half pay leave or extraordinary leave but any leave 
applied for in continuation of maternity leave may be granted if the request is supported by a medical 
certificate. 

Child Care Leave Women teachers having minor children may be granted leave up to two years for taking care of their 
minor children. Child care leave for a maximum period of two years (730 days) may be granted to the women teachers 
during entire service period in lines with Central Government women employees. In the cases, where the child care 
leave is granted more than 45 days, the University/College/Institution may appoint a part time / guest substitute teacher 
with intimation to the UGC. 

PATERNITY LEAVE 

Paternity leave of 15 days may be granted to male teachers during the confinement of their wives, and such leave shall 
be granted only up to two children. 

Adoption leave Adoption leave may be provided as per the rules of the Central Government. 

Note: Leave shall not be treated as a matter of right. 

Notwithstanding the above any other leave applicable shall be as per UGC/Govt. of India norms. 
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Appendix -I 

FORM OF CONTRACT UNDER STATUTE 

Memorandum of Agreement made this the day of. two thousand and. 

between.(hereinafter called the 'Teacher') of the first part, and the 

University of Rajiv Gandhi University being a body corporate constituted under the University of Rajiv Gandhi 
University Act 2006 (hereinafter called University) of the second part. 

It is hereby agreed as follows: 

1. That the University hereby appoints.to be member of the 

teaching staff of the University with effect from the date the said.take charge of 

duties of his/her post and the said.hereby accepts the engagement, and 

undertake to such duties in the University as may be required by and in accordance with the said Act, being in force, 
whether the same relate to organization of instruction or teaching, or research or the examination of students or their 
discipline or their welfare, and generally to act under the direction of the authorities of the University. 

2. (a) The teacher shall be on probation for a period of 12 months / 24 months 

(b) The University shall have the power to relax the provision contained in sub-paragraph 
(i) and shall have the right to assess the suitability of the teacher for confirmation even 

before the expiry of 12/24 months from the date of his appointment but not earlier than 9/18 months from that date. 

(c) If the University is satisfied with the suitability of the teacher for confirmation he/she shall be 
confirmed in the post to which he was appointed at the end of the period of his probation. 

(d) In case. University decides not to confirm the teacher whether at the end of the 12/24 months period of 
his probation or at the end of extended period of probation, as the case may be the teacher shall be informed in writing, at 
least 30 days before the expiry of that period that he would be confirmed and would, consequently cease to be in the 
service of the University at the end of the period of his probation. 

3. That the said.shall be a whole-time teacher of the 

University and unless the contract is terminated by the Executive Councilor by the teacher as hereinafter provided, shall 
continue in the service of the University until he completes the age of sixty five years. 

4. That the University shall pay. during the continuation of 

his engagement hereunder as a remuneration for service a salary of Rs. per rnensern, rising by 

increment of Rs.to a maximum salary of Rs.per mensem:. 

Provided that whenever there is any change in the nature of the appointment or the emoluments of the teacher, particular 
of the change shall be recorded in the schedule annexed hereto, under the signature of both the parties and the term of 
this agreement shall apply mutatis mutandis to the new post and the terms and conditions attached to that post: 

Provided further that no increment shall be withheld or postponed save by a resolution to the Executive Council on a 
reference by the Vice-Chancellor to it, and after the teacher has given sufficient opportunity to make his/her written 
representation. 
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5. That the said teacher agrees to be bound by the Statutes, Ordinance, Regulation and Rules for the time being in force 
in the University, that no change in the terms and conditions of the teacher shall be made after his appointment in regard 
to designation, scale of pay, leave, leave salary and removal from service to as to adversely affect him. 

6. That the teachers shall devote his whole time to the service of the University and shall not, without the written 
permission of the University, engage, directly or indirectly, in any trade of business Whatever, or in any private tuition or 
other works to which any emolument and honorarium is attached, but his prohibition shall not apply to work undertaken 
in connection to any literary work or publication or Radio/TV talk or extension lectures, or with the permission of the 
Vice-Chancellor, to any other academic work. 

7. That the said teacher agrees to observe the code of conduct formulated by the University on its teacher. 

8. It is further agreed that the engagement shall not be liable to be determined by the University except on the grounds 
specified and in accordance with the procedure laid down in Clauses (1), (2), (3), (4), (5) and (6) of Statutes 27 
(reproduced below). 

(i) Where there is an allegation of misconduct against a teacher or a member of the Academic Staff, the Vice-Chancellor 
may if he thinks fit, place the teacher under suspension and self forth with refer to the Executive Council, the 
circumstances in which the order was made: 

Provided that the executive Council may, if it is of the opinion, that the circumstance of the case does not warrant the 
suspension of the teacher or a minor of Academic Staff, revoke such order. 

(ii) Notwithstanding anything contained in the terms of this contract of service or of his appointment that the Executive 
Council shall be entitled to remove a teacher or a member of the Academic Staff on the ground of misconduct. 

(iii) Save as aforesaid, the Executive Council shall not be entitled to remove a teacher or a member of Academic Staff 
except for good cause and after giving three month's notice in writing or on payment of three month's salary in lieu of 
notice. 

(iv) No teacher of a member of the Academic Staff shall be removed under Clause (2) or under Clause (3) until he has 
been given a reasonable opportunity of showing cause against the action proposed to be taken in regard to him. 

(v) The removal of a teacher or a member of the Academic Staff shall require a two-thirds majority of the members of the 
Executive Council present and voting. 

(vi) The removal of a teacher or a member of the Academic Staff shall take effect from the date on which the order of the 
removal is made: 

"Provided that where a teacher or a member of the Academic Staff is under suspension at the time of his removal shall 
take effect from the date on which he was placed under suspension". 

9. Any disputes arising out of this contract shall be settled in accordance with the provisions of Section 40 of the Rajiv 
Gandhi University Act 2006: 

"Any dispute arising out of a contract between the University and any employee shall, at the request of the employee, be 
referred to a Tribunal of Arbitration consisting of one member appointed by the Executive Council, one member 
nominated by the employee concerned an a umpire appointed by the Visitor. The decision of the Tribunal shall be final, 
and no suit shall lie in any Civil Court in respect of the matters decided by the Tribunal. Every such request shall be 
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deemed to be a submission to arbitration, upon the terms of this selection, within the meaning of the Arbitration Act, 
1940”. 

10. A teacher may, at any time, terminate his engagement by giving the Executive Council three month's notice in writing 
or on payment to the University of three months salary in lieu thereof, provided that the Executive Council may waive 
the requirement of notice at its discretion. 

11. On the termination of this engagement from whatever cause, the teacher shall deliver up to the University all books, 
apparatus, records and such other articles belonging to the University as may be due from him. 

In witness where of the parties hereto affix their hands and seal: 

Signature: 

Designation: 

In the presence of: 

Signature: Signature: 

Designation: Designation: 

Signed and sealed on behalf of the University under the Authority of the Executive Council by: 

Signature: 

Designation: 

In the presence of: 

Signature: Signature: 

Designation: Designation: 


SCHEDULE 


Name of the Teacher in Full: 

Address: 

Designation: 

Salary Rs.: . In the Grade of . 

Note: The change in Grade, Salary or Designation should be briefly described 
Change of Designation or Grade: 

Date of EC approval: 

Date from which change takes effect: 

Signature of the Teacher: 

Signature of the Officer of the University: 
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Appendix - II 

CONTRACT UNDER STATUTE 25 (2) 

For Short-term Appointment 

Memorandum of Agreement made this the.day of.two thousand 

.hundred and . between 

. (hereinafter called the teacher') of the first part, and the Rajiv 

Gandhi University being a body corporate constituted under the Rajiv Gandhi University Act, 2006 (8 of 2007) 


(hereinafter called the 'University') of the second part. 

It is hereby agreed as follows: 

1. That the University hereby appoints.to be member of the 

teaching staff of the University with effect from the date the said.take charge of 


duties of his/her post and the said.hereby accepts the engagement, and undertake to 

such duties in the University as may be required by and in accordance with the said Act, being in force, whether the same 
relate to organization of instruction or teaching, or research or the examination of students or their discipline or their 
welfare, and generally to act under the direction of the authorities of the University. 

2. That the said.shall be a whole-time teacher of the University and unless 

the contract is terminated by the Executive Councilor by the teacher before the expiry of the term of his appointment for 
which he is appointed or is terminated as hereinafter provided, shall continue in the service of the University for the 
period of his appointment as aforesaid. 

3. That the University shall pay .during the continuance of 

his engagement hereunder as a remuneration of his/her services a salary of Rs. 

plus usual allowances per mensum, rising by annual increment of Rs.to a 

maximum salary of Rs.per mensem: 

Provided further that no increment shall be withheld or postponed save by a resolution to the Executive Council on a 
reference by the Vice-Chancellor to it, and after the teacher has given sufficient opportunity to make his/her written 
representation. 

4. That the said teacher agrees to be bound by the Statutes, Ordinance, Regulation and Rules for the time being in force 
in the University, that no change in the terms and conditions of the teacher shall be made after his appointment in regard 
to designation, scale of pay, leave, leave salary and removal from service to as to adversely affect him/her. 

5. That the teachers shall devote his whole time to the service of the University and shall not, without the written 
permission of the University, engage, directly or indirectly, in any trade of business Whatever, or in any private tuition or 
other works to which any emolument and honorarium is attached, but his prohibition shall not apply to work undertaken 
in connection to any literary work or publication or Radio/TV talk or extension lectures, or with the permission of the 
Vice-Chancellor, to any other academic work. 

6. It is further agreed that the engagement shall not be liable to be determined by the University except on the grounds 
specified and in accordance with the procedure laid down in Clauses (1), (2), (3), (4), (5) and (6) of Statutes 27 
(reproduced below: 
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(i) Where there is an allegation of misconduct against a teacher or a member of the Academic Staff, the Vice-Chancellor 
may if he thinks fit, place the teacher under suspension and self forth with refer to the Executive Council, the 
circumstances in which the order was made: 

Provided that the executive Council may, if it is of the opinion, that the circumstance of the case does not warrant the 
suspension of the teacher or a minor of Academic Staff, revoke such order. 

(ii) Notwithstanding anything contained in the terms of this contract of service or of his appointment that the Executive 
Council shall be entitled to remove a teacher or a member of the Academic Staff on the ground of misconduct. 

(iii) Save as aforesaid, the Executive Council shall not be entitled to remove a teacher or a member of Academic Staff 
except for good cause and after giving three month's notice in writing or on payment of three month's salary in lieu of 
notice. 

(iv) No teacher of a member of the Academic Staff shall be removed under Clause (2) or under Clause (3) until he has 
been given a reasonable opportunity of showing cause against the action proposed to be taken in regard to him. 

(v) The removal of a teacher or a member of the Academic Staff shall require a two-thirds majority of the members of the 
Executive Council present and voting. 

(vi) The removal of a teacher or a member of the Academic Staff shall take effect from the date on which the order 
of the removal is made: 

"Provided that where a teacher or a member of the Academic Staff is under suspension at the time of his removal shall 
take effect from the date on which he was placed under suspension". 

7. Any disputes arising out of this contract shall be settled in accordance with the provisions of Section 40 of the 
Rajiv Gandhi University Act 2006: 

"Any dispute arising out of a contract between the University and any employee shall, at the request of the employee, be 
referred to a Tribunal of Arbitration consisting of one member appointed by the Executive Council, one member 
nominated by the employee concerned an a umpire appointed by the Visitor. The decision of the Tribunal shall be final, 
and no suit shall lie in any Civil Court in respect of the matters decided by the Tribunal. Every such request shall be 
deemed to be a submission to arbitration, upon the terms of this selection, within the meaning of the Arbitration Act, 
1940". 

8. A teacher may, at any time, terminate his engagement by giving the Executive Council three month's notice in writing 
or on payment to the University of three months salary in lieu thereof, provided that the Executive Council may waive 
the requirement of notice at its discretion. 

9. On the termination of this engagement from whatever cause, the teacher shall deliver up to the University all books, 
apparatus, records and such other articles belonging to the University as may be due from him. 


In witness where of the parties hereto affix their hands and seal: 

Signature: 

Designation: 

In the presence of: 

Signature: 


Signature: 
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Designation: Designation: 

Signed and sealed on behalf of the University under the Authority of the Executive Council by: 
Signature: 

Designation: 

In the presence of: 

Signature: Signature: 

Designation: Designation: 


SERVICE CONDITIONS OF THE TEACHING TEACHERS 

1.00 The service conditions of teachers shall be governed as laid down below: 

1.00 (1) the teachers of the University shall be entitled to the allowances and other financial benefits as admissible to the 
teachers of the Govt, of India. 

(2) The teachers shall be guided by the leave rules as applicable to the teachers of the Govt, of India. 

(3) The teachers shall be governed by the retirement benefit rules of the University. 

(4) Fixation of pay of the teachers on appointment/promotion shall be guided by the rules as laid down by the University 
grants Commission (hereinafter UGC) from time to time. 

(5) Unless there exists an order to the contrary, the teachers shall be entitled to have increment on completion of one year 
of service as a matter of routine. Mode of calculation of one year of service for the purpose of increment shall be guided 
as laid down by the UGC. 

(6) Teachers on foreign service shall be guided by the rules as laid down by the UGC & in force from time to time. 

(7) A teacher shall be entitled to retain lien to his post for a maximum period of two years. 

(8) Joining time and joining time pay to teachers on foreign service shall be the same as laid down by the UGC 

(9) Teachers shall be guided by the TA and Leave Travel Concession rules as laid down by the UGC from time to time. 

(10) Teachers shall be governed by the medical reimbursement rules as applicable to the Govt, of India from time to 
time. 

1.00 (1.5) (1) Every teacher throughout the period of service shall: 

(a) maintain absolute integrity; 

(b) show devotion to duty; and 

(c) do nothing which is unbecoming of an teacher of the University. 

(d) observe proper decorum during lunch break. 

(e) act in accordance with the University policies. 
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(f) In performance of duties in good faith, communicate information to a person in accordance with the 'Right to 
Information Act, 2005 (22 of 2005) and the rules made thereafter. 

(2) (a) Every teacher, holding a supervisory post, shall take all possible steps to ensure the integrity and devotion to duty 
of all teachers working under his control and authority. 

(b) No teacher shall, in the performance of his official duties or in the exercise of powers conferred on him, act otherwise 
than in his best Judgment except when he is acting under the direction of his official superior and shall, where he is 
acting under such direct. 

ion, obtain the direction in writing, where practicable and, where it is not practicable, to obtain written confirmation of 
direction as soon thereafter as possible. 

(3) Joining of Associations by teachers: 

No teacher shall join, and or continue to be a member of an association the objects and activities of which are prejudicial 
to the interests of the University or public order, decency or morality. 

(4) Demonstration and Strikes: 

No teacher shall- 

(a) engage himself or participate in a demonstration which is prejudicial to the interests of the University, public order, 
decency or morality, or which involves contempt of court or defamation or incitement to an offence; or 

(b) Report to or, in any way, abet in any form a strike in connection with any matter pertaining to his service or the 
service of any other employee. 

(5) Connection with Press or Radio: 

(a) No teacher shall, except with the previous sanction of the University, own wholly or in part of conduct, or 
participate in the editing or management of, any newspaper or periodical publication. 

(b) No teacher shall, except with the previous sanction of the University or the prescribed authority or in the 
bonafide discharge of his duties, participate in a radio broadcast or contribute any article or write any letter or a 

book either in his own name or anonymous or pseudonymously or in the name of and news paper or periodical: 

Provided that no such sanction shall be required if such broadcast or such contribution or writing is of a purely 
educational, literary, artistic or scientific character. 

(6) Evidence before a Committee or any other authority: 

(a) Save as provided in under 18.5 (15) (6) (c) , no teacher shall, except with the previous sanction of the 
University, give evidence in connection with any enquiry conducted by any person, committee or authority. 

(b) Where any sanction has been accorded under_ , no such teacher giving such evidence shall 

criticize the policy or any action of the University or the Government. 

(c) Nothing in this clause shall apply to ; 

(i) The evidence given at an enquiry before an authority appointed by the Visitor, Chancellor, Vice-Chancellor, 
Government and Parliament or any State Legislature; or 

(ii) The evidence given in any judicial enquiry; or 
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(iii) The evidence given in any departmental enquiry ordered by authorities subordinate to the Vice- 
Chancellor. 

(7) Unauthorized communication of information: 

No teacher shall, except in accordance with any general or special order of the University or in the performance in good 
faith of the duties assigned to him, communicate, directly or indirectly, any official document or any part thereof or 
information to any other teacher or any other person to whom he is not authorized to communicate such document or 
information. 

(8) Subscriptions: 

No teacher shall except with the previous sanction of the University or of the prescribed authority ask for or accept 
contributions to, or otherwise associate himself with the raising of any funds or other collections in cash or in kind in 
pursuance of any object whatsoever. 

(9) Private Trade or Employment 

(a) No teacher shall except with the previous sanction of the University, engage directly or indirectly in any trade or 
business or undertake any other employment 

Provided that a teacher may, without such sanction undertake honorary work of social, cultural or charitable nature or 
occasional work of a literary, artistic or scientific character, subject to the confirmation that his official duties do not 
thereby suffer; but he shall not undertake and shall discontinue such work if so directed by the University. 

Explanation: Canvassing by a teacher in support of the business of insurance agency, commission agency, etc., owned or 
managed by his wife or any member of his family shall be deemed to be a breach of this sub-clause. 

(b) Every teacher shall report to the University if any member of his family is engaged in a trade or business or 
owns or manages an insurance agency or commission agency. 

(c) No teacher shall without the previous sanction of the University except in the discharge of his official 
duties take part in the registration, promotion, or management of any bank or other company which is 
required to the registered under the Companies Act, 1956 (1 of 1956) or any other law for the time-being in 
force or any cooperative society for commercial purposes. 

Provided that a teacher may take part in the registration, promotion management of a cooperative society substantially or 
the benefit of the employee registered under the Cooperative Society Act, 1912 (2 of 1912) or any other law for the time 
being in force or of a literary, scientific or charitable society registered under the Societies Act, 1816 (2 of 1960) or any 
corresponding law in force. 

fd) No teacher shall accept any fee for any work done by him for any public body or any private person without 
the sanction of the University 

(10) Insolvency and habitual Indebtedness: 

A teacher shall so manage his private affairs as to avoid habitual indebtedness or insolvency. A teacher against whom 
any legal proceeding is instituted for the recovery of any debt due from him or for adjudging him as an insolvent shall 
forthwith report with the full facts of the legal proceeding to the University. 
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Note The burden of proving that the insolvency or indebtedness was the result of circumstances which, with the 
exercise of ordinary diligence, the teacher could not have foreseen, or over which he had no control, and had not 
proceeded from extravagant or dissipated habits, shall be upon the teacher. 

(11) Vindication of acts and character of teachers 

(a) No teacher shall, except with the previous sanction of the University, have recourse to any court or to the press for the 
vindication of any official act which has been subject matter or adverse criticism of an attack of a defamatory character. 

(b) Nothing in this clause shall be deemed to prohibit any teacher from vindicating his private character or any act done 
by him in his private capacity and whether any action or vindicating his private character or any act done by him in 
private capacity is taken, the teacher shall submit a report to the prescribed authority regarding such action. 

(12) Canvassing of non-official or other influence 

No teacher shall bring or attempt to bring any political or other influence to bear upon any superior authority to further 
his interests in respect of matters pertaining to his service conditions under the University. 

(13) Restrictions regarding marriages: 

(1) No teacher shall enter into, or contract, a marriage with a person having a spouse living; and 

(2) No teacher, having a spouse living, shall enter into, or contract, a marriage with any person: 

Provided that the University authority may permit an teacher to enter into, or contract, any such marriage as is referred to 
in (1) or (2) above, if it is satisfied that- 

(a) such marriage is permission under the personal law applicable to such teacher and other party to the 
marriage; and 

(b) there are other grounds for so doing. 

(3) An teacher who has married or marries a person other than of Indian nationality shall forthwith intimate the 
fact to the authority. 

(14) Interpretation 

If any question arises relating to the interpretation of these clauses, it shall be referred to the Executive Council which 
shall decide the same. 

(15) Delegation of Powers 

The Executive Council may by general or special order, direct that any power exercisable 
(except the power under 18.5( 15)( 14) shall, subject to such conditions if any, as may be 
exercisable also by such officer or authority as may be specified in the order. 

(16) Penalties and Appeals 

Interpretation: Under this clause unless the context otherwise requires: 

(a) "Appointing Authority" means the authority empowered to make appointment. 

(b) "Disciplinary Authority" in relation to the imposition of penalty on an teacher means the authority competent under 
these clauses to impose on him any of the penalties specified under 18.5(15)(20). 


by it under these clauses 
specified in the order be 
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(c) "Teacher" means any person in the service of the University who is a member of a cadre on one of the categories of 
Teachers created under the university and includes any such person on foreign service or whose services are temporarily 
placed at the disposal of another University/institution/Organization or any other authority by the University; and also 
any person in the service of a State Govt, or Central Govt, or a local or other authority or any other autonomous body 
whose services are temporarily placed at the disposal of the University. 

(17) Application 

(1) These clauses shall apply to all teachers except a person on ad-hoc basis 

(ii) If any doubt arises (a) whether those clauses or any of them apply to any person or (b) whether any person, to 

whom the rules apply, belongs to a particular cadre, the matter shall be referred to the Executive Council which shall 
decide the same. 

(18) Protection of rights and privileges conferred by agreement 

Nothing in these clauses shall operate to deprive any teacher of any right or privilege to which he is entitled by the term 
of any agreement subsisting between any such person and the University on the commencement of this Ordinance. 

(19) Suspension 

The "appointing authority" or any authority to which it is subordinate or any other authority empowered by the 
University in that behalf may place any teacher under suspension: 

(a) Where a disciplinary proceeding against him is contemplated or is pending; or 

(b) Where a case against him in respect of criminal offence is under investigation/enquiry or trial; provided that where an 
order of suspension is made by an authority lower the appointing authority, such authority shall forthwith report to the 
appointing authority the circumstance in which the order was made. 

(2) An teacher shall be deemed to have been placed under suspension by an order of appointing authority: 

(a) with effect from the date of the conviction for an offence involving moral turpitude. 

Note: Once a person is convicted for a crime like murder by the District Court, but he is allowed bail by the High Court, 
should be deemed to have been suspended as indicated in the Ordinance above. 

Explanation: The period of forty-eight hours referred to above shall be computed from the commencement of the 
imprisonment after the conviction. 

(3) Where a penalty of dismissal, removal or compulsory retirement from service imposed upon a teacher under 
suspension is set aside on appeal or on review under these rules; and the case is remitted for further enquiry or action or 
with any other directions, the order of his suspension shall be deemed to have continued in force on and from the date of 
the original order of dismissal, removal or compulsory retirement and shall remain in force until further orders. 

(4) Where a penalty of dismissal, removal or compulsory retirement from service imposed upon an teacher is set aside or 
declared or rendered void consequence of or by a decision of a Court of Law and the disciplinary authority on a 
consideration of the circumstances of the case, decides to hold further enquiry against him on the allegation on which the 
penalty of dismissal, removal or compulsory retirement was originally imposed, the teacher shall be deemed to have been 
placed under suspension by the appointing authority from the date of the original order of the dismissal, removal or 
compulsory retirement and shall continue to remain under suspension until further orders. 
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(5) (a) An order of suspension made or deemed to have been made under this rule shall-continue to remain in force until 
it is modified or revoked by the authority competent to do so. 

(b) Where a teacher is suspended or is deemed to have been suspended (whether in connection with any disciplinary 
proceeding or otherwise) any other disciplinary proceeding is commenced against him during the continuance of the 
suspension, the authority competent to place him under suspension may for reasons to be recorded by him in writing, 
direct that the teacher shall continue to be under suspension until the termination of all or any of such proceedings. 

PENALTIES AND DISCIPLINARY AUTHORITIES 

(20) Penalties 

The following penalties may, for good and sufficient reasons and as hereinafter provided, be imposed on a teacher, 
namely: 

Minor Penalties: 

(i) Censure 

(ii) Withholding of promotion 

(iii) Recovery from the pay of the whole or part of any pecuniary loss caused by him to the University by 
negligence or breach of orders; and 

(iv) Withholding of increments of pay. 

Major Penalties: 

(i) Reduction to a lower stage in the time scale of pay for a specified period, with further directions as to 
whether or not the teacher will earn increment to pay during the period of such reduction and whether on the 
expiry of such period, the reduction will or will not have the effect of postponement the further increments of 
his pay. 

(ii) Reduction to a lower time scale of pay, grade or post which shall ordinarily be a bar to the promotion of the 
teacher, with or without further direction regarding conditions of restoration of the grade or post from which 
the teacher was reduced and the seniority and pay on such restoration to that grade of post. 

(iii) Compulsory Retirement 

(iv) Removal from service 

(v) Dismissal from service 

Explanation: The following shall not amount to a penalty within the meaning of this clause, namely: 

(i) Stoppage of a teacher at the Efficiency Bar in the time-scale or pay on the ground of his unfitness to cross the 

bar; 

(ii) Non-promotion of a teacher, whether in a substantive or officiating capacity, after consideration of his case for 
promotion to a grade or post to which the teacher is eligible; 

(iii) Reversion of a teacher, appointed on probation to any other grade or post, to his permanent grade or post during 
or at the end of the period of probation in accordance with the terms of his appointment or the rules and other 
governing such probation. 
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(iv) Reversion of a teacher officiating in a higher grade, or post to a lower grade or post on the ground that the teacher 
is considered to be unsuitable for such higher grade or post or on any administrative ground connected with the 
conduct. 

(v) Replacement of the service of a teacher, whose services had been borrowed from outside authority atthe disposal 
of such authority. 

(vi) Compulsory Retirement of a teacher in accordance with the provision relating to his superannuation or retirement. 

(vii) Termination of the services 

(a) of a teacher appointed on probation during or at the end of the period of his probation in accordance with the 
terms of his appointment or the rules and orders governing such probation; or 

(b) of a temporary teacher in accordance with the rules made in that behalf of the University; or 

(c) of a teacher employed under an agreement, in accordance with the terms of such agreement. 

(21) Disciplinary Authorities 

(1) The Executive Council may impose any of the penalties specified under 18,5(15)(20) on any teacher 

(2) Without prejudice to the provision of such rule, any of the penalties specified under 18.5(15)(20) may be 
imposed by the appointing authority or by any other authority empowered in this behalf by a general or 
special order of the Executive Council. 

(22) Authority to institute proceedings 

(1) The Executive Councilor any other authority empowered by it by general or special order may: 

(a) institute disciplinary proceedings against any teacher; 

(b) direct a disciplinary authority or institute disciplinary proceedings against any teacher on whom that 
disciplinary authority is competent to impose under these rules any of the penalties specified in 18.5(15)(20), 

(2) A disciplinary authority competent under these clauses to impose any of the penalties specified in (i) to (iv) of 
18.5(15)(20) may institute disciplinary proceedings against any teacher for the imposition of any of the penalties 
specified in (v) to (ix) of 18,5(15)(20) notwithstanding that such disciplinary authority is not competent under those rules 
to impose any of the latter penalties. 

(23) Procedure for Imposing Penalties 

(1) No order imposing any of the penalties specified in (v) to (ix) of 18.5( 15)(20) shall be made except after an enquiry 
held as may be in the manner provided in this subclause and under 18.5(15)(24). 

(2) Whenever the disciplinary authority is of the opinion that there are grounds for inquiry into the truth of any imputation 
of misconduct or misbehavior against any teacher, it may itself enquire into, or appoint under the sub-clause an authority 
to inquire into the truth thereof. 

Explanation: Where the disciplinary authority I itself holds the inquiry any reference in sub-clause (7) to sub-clause (20) 
and in sub-clause 22 of 18.5(15)(23) to the enquiring authority shall be construed as a reference to the disciplinary 
authority. 
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(3) Where it is proposed to hold an enquiry against a teacher under this sub-clause and sub-clause 24 of 18.5(15) the 
disciplinary authority shall draw up or cause to be drawn up: the substance of the imputations of misconduct or 
misbehaviour into definite and distinct articles of charge; a statement of the imputations of misconduct or misbehaviour 
in support of each article of charge which shall contain: 

(a) A statement of all relevant facts including any admission or confessions made by the teacher; 

(b) A list of documents by which and a list of witness by whom the articles of charge are proposed to be 
sustained. 

(4) The disciplinary authority shall deliver or cause to be delivered to the teacher a copy of the articles of charge, the 
statement of the imputations of misconduct or misbehaviour and a list of documents and witnesses by which each article 
of charge is proposed to be sustained; and shall require the teacher to submit, within such time as may be a specified, a 
written statement of his deference and to state whether he desires to be heard in person. 

(5) (a) On receipt of the written statement of defence, the disciplinary authority may itself enquire into such of the 
articles of charge as are not admitted, or which it considers it necessary to do so appoint, under sub-clause (23) (2) of 
18.5( 15), an enquiring authority for the purpose and where all the articles of charge have been admitted by the teacher in 
his written statement of defence the disciplinary authority shall record its findings on each charge after taking such 
evidence as it may think fit and shall act in the manner laid down under 

18.5.(15(24). 

(b) If no written statement of defence is submitted by the teacher, the disciplinary authority may itself inquire into the 
articles of charge, or it may, if it considers it necessary to do so, appoint, under sub-clause (23)(2) of 18.5(15), an 
enquiring authority for the purpose. 

(c) Where the disciplinary authority itself inquires into any article of charge or appoints an inquiring authority for holding 
an inquiry into such charge, it may, by an order appoint an teacher to be known as the 'Presenting Officer' to present on 
his behalf the case in support of the articles of charge. 

(6) The disciplinary authority shall, where it is not the inquiring authority, forward to the inquiring authority - 

(i) a copy of the articles of charge and the statement of the imputations of a misconduct or misbehaviour 

(ii) a copy of the written statement of defence, if any, submitted by the teacher; 

(iii) a copy of the statement of witness, if any, referred to in sub-clause (23)(3) of 18.5(15). 

(iv) evidence proving the delivery of the documents referred to in sub-clause (23)(3) of 18.5(15); and 

(v) a copy of the order appointing the "Presenting Officer". 

(7) The teacher shall appear in person before the inquiring authority on such day and at such time within fifteen working 
days from the date of receipt by him of the articles of charge and the statement of the imputations or misconduct or 
misbehaviour as the inquiring authority may, by a notice in writing specify in this behalf or within such further time, not 
exceeding fifteen days, as the inquiring authority may allow. 

(8) The teacher may take the assistance of any other teacher to present the case on his behalf but may not engage a legal 
practitioner for the purpose. 
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(9) If the teacher who has not admitted any of the articles of charge in his written statement of defence or ahs not 
submitted any written statement of defence appears before the enquiring authority such authority shall ask him whether 
he is guilty or has nay defence to take and if he pleads guilty to any of the articles of charge, the inquiring authority shall 
record the plea, sign the record and obtain the signature of the teacher thereon. 

(10) The inquiring authority shall return finding of quality in respect of those articles of charge to which the teacher 
pleads guilty. 

(11) The inquiring authority shall, if the teacher fails to appear within the specified time or refuse or omits to plead 
guilty, require the Presenting Officer to produce the evidence by which he propose to prove the articles of charge and 
shall adjourn the case to a later date not exceeding thirty days after recording an order that the teacher may, for the 
purpose of preparing his evidence: 

(i) inspect within five days of the order or within such further time not exceeding five days as the 
inquiring authority may allow, the documents specified in the list referred to in sub-clause (23)(3) of 18.5( 15). 

(ii) Submit a list of witnesses to be examined on his behalf. 

Note: If the teacher applies orally or in writing for the supply of copies of the statement of witnesses mentioned in the list 
referred to sub-clause (23)(3) of 18.5(15), the inquiring authority shall furnish to the teacher with such copies as early as 
possible and in any case not less than three days before the commencement of the examination of the witnesses on behalf 
of the disciplinary authority. 

(iii) Give a notice within ten days of the order or within such further time not exceeding ten days as the 
inquiring authority may allow for the production of any documents which are in the possession of the University but not 
mentioned in the list referred to in sub-clause (23)(3) of 18.5( 15). 

Note: The teacher shall indicate the relevance of the documents required by him to be produced by the University. 

(12) The inquiring authority shall, on receipt of the notice for the production of documents, forward the same or copies 
thereof to the authority in whose custody or possession the documents are kept, with a requisition for the production of 
the document by such date as may be specified in such requisition: 

Provided further that the inquiring authority may, for the reasons to be recorded by it in writing, refuse to requisition such 
of the documents as are, in its opinion not relevant to the case. 

(13) On receipt of the requisition referred to in sub-clause (23)(12) of 18.5(15), every authority having the custody or 
possession of the requisitioned documents shall produce the same before the inquiring authority: 

Provided that, if the authority having the custody or possession of the requisitioned documents is satisfied for reasons to 
be recorded by it in writing that the production of all or any of such documents could be against the public interest, it 
shall inform the inquiring authority accordingly, and the inquiring authority shall, on being so informed, communicate 
information to the teacher and withdraw the requisition made by it for the production of such documents, 

(14) On the date fixed for the inquiry, the documentary evidence by which the articles of charge are proposed to be 
provided shall be produced by or on behalf of the disciplinary authority. The witness shall be examined by or on behalf 
of the teacher. The Presenting Officer shall be entitled to re-examine the witnesses on any point on which they have been 
cross-examined. The inquiring authority may also put such questions to the witness as it thinks fit. 
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(15) If it shall appear necessary before the close of the case on behalf of the disciplinary authority, the inquiring authority 
may, in its discretion, allow the Presenting Officer to produce evidence not included in the list given to the teacher, or 
itself call for new evidence or recall and re-examine any witness and in such case the teacher shall be entitled to have, if 
he demands it, a copy of the list of further evidence proposed to be produced and an adjournment of inquiry for at least 
three days before the production of such new evidence, exclusive of the day of adjournment and the day to which the 
inquiry is adjourned. The inquiring authority shall give the teacher an opportunity of inspecting such documents before 
they are taken on the record. The inquiring authority may also allow the teacher to produce new evidence, if it is of the 
opinion that the production of such evidence is necessary in the interest of justice. 

Note: New evidence shall not be permitted or called for or any witness shall not be recalled to fill-up any gap in the 
evidence. Such evidence may be called for only when there is an inherent lacuna or defect in the evidence which has 
been produced originally, 

(16) When the case for the disciplinary authority is closed, the teacher shall be required to state his defence orally or in 
writing as he may prefer the teacher shall be required to sign the record. In other case, a copy of the statement of defence 
shall be given to the Presenting Officer, if any, appointed, 

(17) The evidence on behalf of the teachers shall then be produced. Teacher may examine himself in his own behalf if he 
so prefers. The witnesses produced by the teacher shall then be examined and shall be liable to cross-examination or re¬ 
examination by the inquiring authority, 

(18) The inquiring authority may, after the teacher closes his case, generally question him on the circumstances, 
appearing against the teacher in the evidence for the purpose of enabling the teacher to explain any circumstances 
appearing in the evidence against him, 

(19) The inquiring authority may, after the completion of the production of evidence, hear of Presenting Officer, if any, 
appointed and the teacher, to permit them to file written briefs of their respective case, if they so desire, 

(20) If the teacher to whom the copy of the articles of charge has been delivered does not submit the written statement of 
defence on or before the date specified for the purpose, or does not appear before the inquiring authority or otherwise 
fails or refuses to comply with the provisions of this rule, the inquiring authority may hold the inquiry ex-parte. 

(21) (a) Where a disciplinary authority competent to impose any of the penalties specified in (i) to (iv) of sub-clause(20) 
of 18.5( 15) (but) not competent to impose any of the penalties specified in (v) to (ix) of the sub-clause has itself 
enquired into or caused to be enquired into the articles of any charge and that authority having regard to its own findings 
or having regard to its decision on any of the findings of any inquiring authority appointed by it, is of the opinion that the 
penalties specified in (v) to (ix) of sub-clause (20) of 18.5(15) should be imposed on the teacher, that authority shall 
forward the records of the inquiry to such disciplinary authority as is competent to impose the last mentioned penalties. 

(b) The disciplinary authority to which the records are so forwarded may act on the evidence on the record or may, if it is 
of the opinion that further examination of any of the witnesses is necessary in the interests of justice, recall the witness 
and examine, cross-examine and re-examine the witness and may impose on the teacher such penalty as it may deem fit 
in accordance with these rules. 

(22) Whenever any inquiring authority, after having heard and recorded the whole or any part of the evidence in an 
inquiry ceases to exercise jurisdiction therein, and is succeeded by another inquiring authority which ahs and which 
exercises, such jurisdiction, the inquiring authority so succeeding may act on the evidence so recorded by its predecessor 
or partly recorded by its predecessor and partly recorded by itself. 
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Provided that, if the succeeding inquiring authority is of the opinion that further examination of any of the witnesses 
whose evidence has already been recorded is necessary in the interest of justice it may recall examine, cross-examine and 
re-examine any such witnesses as herein before provided. 

(23) After the conclusion of the inquiry, a report shall be prepared and it shall contain: 

(a) The articles of charge and statement of the imputations of misconduct or misbehaviour; 

(b) The defence of the teacher in respect of each article of charge; 

(c) An assessment of the evidence in respect of each article of charge; 

(d) The findings on each article of charge and the reasons thereof. 

Explanation: If in the opinion of the inquiry authority the proceedings of the inquiry establish any article of charge 
different form the original articles of charge it may also record its findings on such article of charge; 

Provided that the findings on such article of charge shall not be recorded unless the teacher has either admitted to facts on 
which such articles of charge is based, or has had a reasonable opportunity of defending himself against such article of 
charge. 

The inquiring authority, where it is not itself the disciplinary authority, shall forward to the disciplinary authority, shall 
forward to the disciplinary authority the records of inquiry which shall include: 

(i) The report prepared by it under sub-clause (a) above; 

(ii) The written statement of defence, if any, submitted by the teacher; 

(iii) The oral and documentary evidence produced in the course of the enquiry; 

(iv) Written brief, if any, filed by the Presenting Officer or the teacher or both during the course of the enquiry; and 

(v) To order in brief, if any, made by the disciplinary authority, and the inquiring authority in regard to the inquiry. 

(24) Action on the Inquiry Report 

(1) The disciplinary authority, if it is not itself the inquiring authority may, for reasons to be recorded in writing, remit 
the case to the inquiring authority for further inquiry and report and the inquiring authority shall thereupon proceed to 
hold the further inquiry according to the provisions of these rules as far as may be. 

(2) The disciplinary authority, shall, if it disagrees with the findings on all or any of the articles of charge and is of the 
opinion that any of the penalties specified in (i) to (iv) of sub-clause (20) of 18.5(15) should be imposed on the teacher, it 
shall notwithstanding anything contained in sub-clause (25) of 18.5(15) make an order imposing such penalty. 

(3) If the disciplinary authority having regard to its findings on all or any of the articles of charge is of the opinion that 
any of the penalties specified in (v) to (ix) of sub-clause (20) of 18.5(15) should be imposed on the teacher, it shall: 

(a) Furnish to the teacher a copy of the report of the inquiry held by it and its findings of each article of charge, or where 
the inquiry has been held by it, a copy of the report of such authority and a statement of its findings on each article of 
charge together with brief reasons for the inquiring authority. 

(b) Give the teacher a notice stating the penalty proposed to be imposed on him and calling upon him to submit within 
fifteen days of receipt of the notice or such further time not exceeding fifteen days, as may be allowed, such 
representation as he may wish to make on the proposal penalty on the basis of the evidence adduced during the inquiry 
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held under sub-clause (23) of 18.5( 15). The disciplinary authority shall consider the representation, if any, made by the 
teacher in pursuance of the notice giving to him under sub-clause (24) (1) of 18.5(15) and determine what penalty, if any, 
should be imposed on him and made such order as it may deem fit. 

(25) Procedure for imposing minor penalties 

(1) Subject to the provision of sub-clause (24)(3) of 18.5(15), no order imposing of a teacher any of the penalties 
specified in (i) to (iv) of sub-clause (20) of 18.5(15) shall be made except after: 

(a) informing the teacher in writing of the proposal to take action against him and of the imputations of misconduct or 
misbehaviour on which it is proposed to be taken and giving him a reasonable opportunity of making such 
representation as he may wish to make against the proposal; 

(b) holding an enquiry in the manner laid down in sub-clauses (23)(3) to (23)(23) of 18.5( 15) in very case in which the 
disciplinary authority is of the opinion that such inquiry is necessary; 

(c) taking the representation, if any, submitted by the teacher under sub-clause (a) above and the record of enquiry, if 
any, held under sub-clause (b) above into consideration; and 

(d) recording a finding on each imputation of misconduct or misbehaviour. 

(2) The record of the proceedings in such cases shall include - 

(i) a copy of the intimation to the teacher of the proposal to take action against him; 

(ii) a copy of the statement of imputations of misconduct or misbehaviour delivered to him; 

(iii) his representation, if any; 

(iv) the evidence produced dining the inquiry; 

(v) the findings on each imputation of misconduct or misbehaviour; and 

(vi) the orders of the case together with the reasons thereof. 

(26) Communication of Orders 

Orders passed by the disciplinary authority shall be communicated to the teacher who shall also be supplied with a copy 
of the report of the inquiry, if any, held by the disciplinary authority and a copy of its findings, on each articles of charge, 
or, where the disciplinary authority is not the inquiring authority a copy of the report of the inquiring authority and a 
statement of the findings of the disciplinary authority together with brief reasons for its disagreement, if any with the 
findings of the enquiring authority unless they have already been supplied to him. 

(27) Common Proceedings 

(i) Where two or more teachers are concerned in any case, the Executive Council or any other authority competent to 
impose the penalty of dismissal from service on all such teachers, may make an order directing that disciplinary action 
against all of them may be taken in a common proceedings. 

Note: If the authorities competent to impose the penalty of dismissal on such teachers are different, an order for taking 
disciplinary action in a common proceeding may be made by the highest of such authorities with the consent of the 
others. 


Subject to the provisions of sub-clause (21) (2) of 18,5(15), any such order shall specify: 
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(i) the authority which may function as the disciplinary authority for the purpose of such common proceeding; 

(ii) the penalties specified in sub-clause (20) of 18,5(15), such disciplinary authority shall be competent to impose; 

(iii) whether the procedure laid in sub-clause (23) of 18.5(15), and sub-clause (25) of 18.5(15), shall be followed in 

the proceeding. 

(28) Special Procedure in certain cases 

Notwithstanding anything contained in sub-clause (24) of 18.5(15), 

(i) Where any penalty is imposed on a teacher on the ground of misconduct which and led to his conviction on a 
criminal charge; 

(ii) Where the disciplinary authority is satisfied for reasons to be recorded by it in writing that it is not reasonably 
practicable to hold an inquiry in the manner provided in these sub-clauses, the disciplinary authority may 
consider the circumstances of the case and make such order thereon as it deems fit. 

(29) Provision regarding a teacher lent to outside authority 

(1) Where the services of a teacher are lent to an outside authority (thereinafter in this sub-clause referred to as "the 
borrowing authority"), the borrowing authority shall have the power of the appointing authority for the purpose 
of placing such teacher under suspension and the disciplinary proceedings, as the case may be. 

(2) In the light of the findings in the disciplinary proceedings conducted against the teacher: 

If the borrowing authority is of the opinion that any of the penalties specified in (i) to (iv) of sub-clause (20) of 18.5 (15) 
should be imposed on the teacher, it may, in consultation with the lending authority, make such orders on the case as it 
deems necessary. 

Provided that in the event of a difference of opinion between the borrowing authority and the lending authority, the 
services of the teacher shall be replaced at the disposal of the lending authority. 

(ii) If the borrowing authority is of the opinion that any of the penalties specified in (v) to (ix) of sub-clause (20) of 
18.5 (15) should be imposed on the teacher, it shall replace his services at the disposal of the lending authority and 
transmit to it the proceedings of the inquiry and thereupon the lending authority may, if it is the disciplinary authority, 
pass such orders thereon as it may deem necessary, of if it is not the disciplinary authority submit the case to the 
disciplinary authority which shall pass such orders on the case as it may deem necessary. 

Provided that before passing any such order the disciplinary authority shall comply with the [provisions of sub-clause 
(24.3) and 24.4) of 18.5( 15). 

Explanation: The disciplinary authority may make an order under this clause on the record of the inquiry transmitted to 
it by the borrowing authority, or after holding such further inquiry as it may deem necessary, as far as may be, in 
accordance with sub-clause (23) of 18.5 (15). 


(30) Provisions regarding persons borrowed from outside authorities: 

(1) Where an order of suspension is made or a disciplinary proceedings is conducted against a teacher whose 
services have been borrowed from outside authority, the authority lending his services (hereinafter in this sub-clause 
referred to as the lending authority) shall forthwith be informed of the circumstances leading to the order of the 
suspension of the teacher of the commencement of the disciplinary proceedings, the case may be. 
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(2) In the light of the findings in the disciplinary proceedings conducted against the teacher, if the disciplinary 
authority is of the opinion that any of the penalties specified in (i) to (iv) of sub-clause (20) of 18.5 (15) should be 
imposed on him, it may subject to the provisions of (i) of sub-clause (25) of 18.5 (15) in consultation with the lending 
authority pass such orders on the case as it may deem necessary. 

(i) Provided that in the event of a difference of opinion between the borrowing authority and the lending authority the 
services of the teacher shall be replaced at the disposal of the lending authority. 

(ii) If the disciplinary authority is of the opinion that any of penalties specified in (v) to (ix) of sub-clause (20) of 18.5 
(15) should be imposed on the teacher, it shall replace the services of such teacher, at the disposal of the lending 
authority and transmit to it the proceedings of the inquiry for such action as it may deem necessary. 

(31) Orders against which no appeal lies : 

Notwithstanding anything contained in this part, no appeal shall lie against: 

(i) any order made by the Executive Council; 

(ii) any order of an interlocutory nature or of the nature of a step-in-aid for the final disposal of a disciplinary 
proceedings other than an order of suspension; 

(iii) any order passed by an inquiring authority in the course of an inquiry under sub-clause (23) of 18.5( 15). 

(32) Orders against which appeal lies: 

Subject to the provision of sub-clause (31) of 18.5(15), a teacher may prefer an appeal against all or any of the following 
orders, namely: 

(i) an order of suspension made or deemed to have been made under sub-clause (19) of 18.5(15); 

(ii) an order imposing any of the penalties specified in sub-clause (20) of 18.5( 15) whether by the disciplinary 
authority or by any appellate or reviewing authority; 

(iii) an order enhancing a penalty imposed under sub-clause (20) of 18.5(15); and 

(iv) and order which - 

(a) denies or varies to his disadvantage to his pay, allowances, pension or other conditions of service as 
regulated by rules or by agreement; 

(b) reverting him while officiating in a higher grade or post to a lower grade or post, otherwise than as a 
penalty; 

(c) determining the subsistence and other allowances to be paid to him for the period of suspension or for the 
period during which he is deemed to be under suspension or for any portion thereof; 

determining his pay and allowances: 

(i) for the period of suspension; or 

(ii) for the period from the date of his dismissal, removal, or compulsory retirement from service, or from the date 

of his reduction to a lower grade, post, time-scale or stage in a time scale of pay, to the date of his 
reinstatement or restoration to his grade or post; or 
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(e) determining whether or not the period from the date of his suspension or from the date of his dismissal, 
removal, compulsory retirement, or reduction to a lower grade, post, time scale of payor stage in a time scale of pay to 
the date of his reinstatement shall be treated as spent on duty for any purpose. 

Explanation: In this sub-clause the expression 'teacher' includes a person who has ceased to be hi the sendee of the 
University. 

(33) Appellate authorities 

(i) A teacher including a person who has ceased to be in the service of the University may prefer an appeal against all or 
any of the orders specified in sub-clause (32) of 18.5(15) to the authority specified in this behalf by a general or special 
order of the University or where no such authority is specified. 

(a) to the appointing authority, where the order appealed against is made, and authority subordinate to it; or 

(b) to the Executive Council where such order is made by another authority; 

(c) Notwithstanding anything contained in sub-clause (i) - 

(i) an appeal against an order in common proceeding held under subclause (27) of 18.5(15) will lie to the 

authority to which the authority functioning as the disciplinary authority for the purpose of that proceeding is 
immediately subordinate. 

(ii) Where the persons who made the order appealed against becomes by virtue of his subsequent appointment or 
otherwise, the appellate authority in respect of such order, an appeal against such order shall lie to the authority to 
which such person is immediately subordinate: 

Provided that the Executive Council may appoint a 'Committee of Appeals' to which all appeals against majoar penalty of 
dismissal referred to in sub-clause (20) (viii) & (ix) of 18.5(15) would lie against the orders of the Executive Council for 
final decision 

The composition and term of the 'Committee of Appeals' and also rules for the conduct of its business would be 
determined by the Executive Council. 

(34) Period of Limitation for Appeals 

No appeal preferred under this part shall be entertained unless such appeal is preferred within a period fo forty-five days 
from the date of which a copy of the order appealed against is delivered to the appellate authority: 

Provided that the appellate authority may entertain the appeal after the expiry of the said period, if it is satisfied that 
appellant had sufficient cause for not preferring the appeal in time. 

(35) Form and Contents of Appeals 

(1) Every person preferring an appeal shall do so separately and is in his own name. 

(2) The appeal shall be presented to the authority to which the appeal lies a copy being forwarded by the 
appellant to the authority which made the order appealed against. It shall contain all the material statements 
and arguments on which the appellant relies, shall not contain any disrespectful or improper language and 
shall be complete in itself. 
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(3) The authority which made the order appealed against shall on receipt of a copy of the appeal forward the 
same with its comments thereon together with the relevant records to the appellate authority without any 
avoidable delay, and without waiting for any direction from the appellate authority. 

(36) Consideration of Appeal 

(1) In the case of an appeal against an order of suspension, the appellate authority shall consider whether 
in the light of the provision of sub-clause (19) of 18.5(15) and having regard to the circumstances of 

the case, the order of suspension is justified or not and confirm or revoke the order accordingly. 

(2) In the case of an appeal against an order imposing any of the penalties specified in sub-clause (20) of 
18.5(15) or enhancing any penalty imposed under the said clause the appellate authority shall consider: 

(a) whether the procedure laid down in these rules has been complied with; 

(b) whether the findings of the disciplinary authority are warranted by the evidence of the record; and 

(c) whether the penalty or the enhanced penalty imposed is inadequate, adequate, or severe; 

a. confirming, enhancing, reducing or setting aside the penalty; or 

b. remitting the case to the authority which imposed or enhanced the penalty or to any other authority with such 
direction as it may deem fit in the circumstances of the case. 

Provided that: 

(1) If the enhanced penalty which the appellate authority proposed to impose is one of the penalties specified in (v) 
to (ix) of sub-clause (20) of 18.5( 15) and an inquiry under sub-clause (23) of 18.5(15) has not already been held 
in the case, the appellate authority shall, subject to the provisions of sub-clause (28) of 18.5(15) itself hold such 
inquiry or direct that such inquiry be held in accordance with the provisions of sub-clause (23) of 18.5(15) and 
thereafter on a consideration of the proceedings of such inquiry and after giving the appellant a reasonable 
opportunity as far as may be in accordance with the provisions of sub-clause (24)(4) of 18.5(15) of making a 
representation against the penalty proposed on the basis of the evidence adduced during such inquiry, make such 
orders as it may deem fit. 

(2) No order imposing an enhanced penalty shall be made in any case unless tile appellant has been given a 
reasonable opportunity as far as may be, in accordance with the provisions of sub-clause (25) of 18.5(15) of 
making a representation against such enhanced penalty. 

(3) In appeal against any other order specified in sub-clause (32) of 18.5(15), the appellate authority shall consider 
all the circumstances of the case and make such orders as it may deem just and equitable. 

(4) Implementation or orders in appeal: 

The authority which made the order appealed against shall give effect to the orders passed by appellate 

authority. 

(37) Review 

Notwithstanding anything contained in these rules: 

(i) The Executive Council; or 

(ii) The appellate authority, within six months of the orders proposed to be reviewed may at any time either on 
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its own motion or otherwise call for the records of any inquiry and review an order made under these 
rules from which an appeal is allowed but from which no appeal has been preferred or from which no 
appeal is allowed and may - 

(a) confirm, modify or set aside the order; or 

(b) confirm, reduce, enhance or set aside the penalty imposed by the order or impose any penalty where no penalty has 
been imposed; 

or 

(c) remit the case to the authority which made the order or to any 

other authority directing such authority to make such further enquiry as it may consider proper in the circumstances of 
the case; or 

fd) pass such other order as it may deem fit; 

Provided that no other imposing or enhancing any penalty shall be made by any reviewing authority unless the teacher 
concerned has been given a reasonable opportunity of making a representation against the penalty proposed and where it 
is proposed to impose any of the penalties specified in fv) to (ix) of sub-clause (20) of 18.5(15) or enhance the penalty 
imposed by the order sought to be reviewed to any of the penalties specified in these clauses, no such penalty shall be 
imposed except after an enquiry in the manner laid down in sub-clause (24) of 18.5(15) and after giving a reasonable 
opportunity to the teacher concerned of showing cause against the penalty proposed on the evidence adduced during the 
inquiry. 

An application or review shall be dealt with in the same manner as if it were an appeal under these clauses 


ON TERMS AND CONDITIONS OF SERVICE AND RECRUITMENT RULES FOR THE POST OF THE 

REGISTRAR 

Ref: Performa prescribed in the Hand Book on Recruitment Rules, Prepared by Government of India, Ministry of 

Personnel, Public Grievances, Pension & Training. 


Name of the post 

1 . 

The post shall be called ‘Registrar ’ of the University. 

Classification 

2. 

Statutory Officer 

Number of Post 

3 

As sanctioned by the Ministry/UGC/ University from time to 
time. 

Scale of pay (revised) and Career 
Progression 

4. 

i) Pay Band for the posts will be Rs.37,400 - 67, 000/-and Grade 
Pay of Rs. 10,000/-, subject to revision/modifications as may be 
made by Government of India/University Grants Commission 
from time to time provided that such a revision/modification is 
accepted and approved by the Executive Council. 

Whether benefit of added years of 
service admissible under Rule 30 of the 

Central Services (Pension) Rules 1972. 

5. 

Retirement benefits and DCRG and other terms and conditions of 
service of an incumbent will be governed under and regulated as 
per the relevant provisions under the Central Civil Service Rules, 
save and except, the provision on benefit of added years of 
service admissible under Rule 30 of the Central Civil Service 
(Pension) Rules, 1972, subject to such related specific 
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provisions/rules that the University may provide from time to 
time under its Statutes, Ordinances, Regulations and Rules etc. 

Whether selection post /Non-selection 
post. 

6. 

Direct recruitment or on deputation for the maximum period of 5 
Years and extendable for a similar term as approved by the 
Executive Council. 

Age limit for direct recruit. 

7. 

40-56 years or as per Govt of India rule/UGC in force 

Educational and other qualification 
required for direct recruits. 

8. 

(i) Master degree with at least 55% marks or its equivalent grade 
‘B’ in the UGC Seven Points scale subject to at least 50% marks 
in the case SC/ST candidates. 

(ii) 15 (fifteen) years of experience as Assistant Professor or 

8(eight) years as Associate Professor with experience in 
Educational Administration. OR 

Comparable experiences in research establishments/or other 
Institutions of Higher Education. OR 

15 (Fifteen ) years administrative experience of which 8(Eight) 
years as Deputy Registrar or in an equivalent post. 

Whether age and qualifications 

prescribed for direct recruits will apply in 
case of promotees. 

9. 

Age and qualification prescribed under these rules for direct 
recruits will not apply in the case of promotees. 

Period of probation, if any. Method of 
recruitment/percentage of the vacancies 
to be filled by various methods. 

10(A) 

An appointee under direct recruit will initially be placed under 
probation for a period of 2 (two) years or as prescribed by Govt, 
of India from time to time provided that he/she is from outside 
the university system. 

Whether by direct recruitment or by 
promotion or by deputation/absorption. 

11. (1) 
(A) 

(I) 

DIRECT RECRUITMENT 

Vacancies in the posts apportioned to be filled up by direct 
recruitment shall be advertised in at least two All India and two 
Regional papers at each of the constituent units of the university. 
Such an advertisement shall clearly read the terms & conditions 
of eligibility of an applicant, application fee payable for the post 
as prescribed by the university, the last date of receipt of 
applications and whether the posts advertised are reserved or 
unreserved. No application after the closing date for the receipt 
of applications will be entertained unless the delay is accounted 
for by dislocation in the postal system or in its being forwarded 
through proper channel by the appropriate authorities or such 
other valid reasons as may be accepted sufficient by the Vice- 
Chancellor. 

There shall be a screening committee to scrutinize the 
applications with reference to particulars of the candidates like 
age, nationality, date of submission of application, etc and 
essential qualifications and desirable qualifications, if any. A 
candidate who is found to suffer from any disability in the 
scrutiny, to be recorded in writing in clear terms, shall fall out 
from the list of candidates recommended to be called for 
interview which will be as per GOI Rules as applicable. 
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(II) 

The Screening Committee shall consist of the following 

(i) Pro Vice-Chancellor/Sr. Most Dean — Chairperson. 

(ii) Sr. Most Professor — Member 

(iii) Sr. Most Associate Professor — Member 

(iv) Deputy Registrar — Convenor 


(2) 

Mode of direct recruitment. 

The eligible candidates will have to appear before the selection 
committee as at 12 (A). The selection committee for interview 
shall determine the modus operandi to find out candidates to be 
recommended for appointment & accordingly prepare a panel in 
order of Merit. 


(B) 

RECRUITMENT BY PROMOTION: 

N.A. 


(HI) 

CRUCIAL DATE FOR ELIGIBILITY OF CANDIDATES: 

Crucial date for eligibility of the candidates will be first January, 
in all cases irrespective of whether the CR’s are written calendar 
year wise or Financial year wise. 


(IV) 

ELIGIBILITY: 

(a) As mentioned in clause 7 above 


(V) 

MODE OF PROMOTION, ZONE OF CONSIDERATION 
AND BENCHMARK: 

(i) The zone of consideration shall be GOI Rules as 
applicable from time to time. 

(ii) Promotion is not application by DPC 

In case of recruitment by 

promotion/deputation/absorption, grades 
from which promotion/ 

deputation/absorption to be made. 

12. 

The feeder grade to the post shall be the grade of qualified 
Deputy Registrar or Equivalent post. 

Composition of selection 

committee/Departmental Promotion 

Committee. 

12(A) 

(I) SELECTION COMMITTEE: 

(i) Vice-Chancellor — Chairperson. 

(ii) One Member nominated by 

Executive Council — Member 

(iii) One External member nominated 

by the Vice Chancellor — Member 

(iv) One ST/SC Officer nominated by the 

Vice Chancellor — Member 

(II) The selection committee at its own discretion shall decide 
the nature or standard of interview to be conducted by it. At 
least four members, including two experts shall constitute the 
quorum. 

(Ill) Recommendations of selection committee will be subject to 
approval by the Executive Council in terms of Proviso (iii) under 
Statute-12(B) (1). (IV) The selection committee shall draw up a 
select panel of candidates in order of their merit to be ascertained 
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on the basis of their performance in the interview and a panel 
drawn so shall remain valid for a period of one year from the date 
of its approval by the Executive Council. The validity period of 
such a panel may be extended by another six months with the 
approval of the Executive Council as permissible under the Govt, 
of India’s provisions on the subject.(V) Offer of appointment 
shall be made to a candidate in the approved select panel in order 
of his/her merit position in the select panel, subject to availability 
of post for direct recruitment within the validity period of the 
panel. 

Scales proposed to be given in Assured 
Career Progression Scheme as approved 
by the Govt, of India: 

13. 

As per Govt, of India Rule/UGC 

Age of Superannuation 

14. 

62 or as per GOI Rule/UGC 


ON TERMS AND CONDITIONS OF SERVICE AND RECRUITMENT RULES FOR THE POST OF 

CONTROLLER OF EXAMINATION 

Ref: Performa prescribed in the Hand Book on Recruitment Rules, Prepared by Government of India, Ministry of 

Personnel, Public Grievances, Pension & Training. 


Name of the post 

1 . 

The post shall be called ‘CONTROLLER OF 
EXAMINATIONS’ of the University. 

Classification 

2. 

Statutory Officer 

Number of Post 

3. 

As sanctioned by the Ministry/UGC/ University from time to 
time. 

Scale of pay (revised) and Career 
Progression 

4. 

i) Pay Band for the posts will be Rs.37,400 - 67, 000/-and Grade 
Pay of Rs. 10,000/-, subject to revision/modifications as may be 
made by Government of India/University Grants Commission 
from time to time provided that such a revision/modification is 
accepted and approved by the Executive Council. 

Whether benefit of added years of 
service admissible under Rule 30 of the 

Central Services (Pension) Rules 1972. 

5. 

Retirement benefits and DCRG and other terms and conditions of 
service of an incumbent will be governed under and regulated as 
per the relevant provisions under the Central Civil Service Rules, 
save and except, the provision on benefit of added years of 
service admissible under Rule 30 of the Central Civil Service 
(Pension) Rules, 1972, subject to such related specific 
provisions/rules that the University may provide from time to 
time under its Statutes, Ordinances, Regulations and Rules etc. 

Whether selection post /Non-selection 
post. 

6. 

Direct recruitment or on deputation for the maximum period of 5 
Years and extendable for a similar term as approved by the 
Executive Council. 

Age limit for direct recruit. 

7. 

40-56 years or as per Govt of India rule/UGC in force 

Educational and other qualification 
required for direct recruits. 

8. 

(i) Master degree with at least 55% marks or its equivalent grade 
‘B’ in the UGC Seven Points scale subject to at least 50% marks 
in the case SC/ST candidates. 
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(ii) 15 (fifteen) years of experience as Assistant Professor or 
8(eight) years as Associate Professor with experience in 
Educational Administration. OR 

Comparable experiences in research establishments/or other 
Institutions of Higher Education. OR 

15 (Fifteen ) years administrative experience of which 8(Eight) 
years as Deputy Registrar or in an equivalent post. 

Whether age and qualifications 

prescribed for direct recruits will apply in 
case of promotees. 

9. 

Age and qualification prescribed under these rules for direct 
recruits will not apply in the case of promotees. 

Period of probation, if any. Method of 
recruitment/percentage of the vacancies 
to be filled by various methods. 

10(A) 

An appointee under direct recruit will initially be placed under 
probation for a period of 2 (two) years or as prescribed by Govt, 
of India from time to time provided that he/she is from outside 
the university system. 

Whether by direct recruitment or by 
promotion or by deputation/absorption. 

11. CD 
(A) 

(I) 

(II) 

DIRECT RECRUITMENT 

Vacancies in the posts apportioned to be filled up by direct 
recruitment shall be advertised in at least two All India and two 
Regional papers at each of the constituent units of the university. 
Such an advertisement shall clearly read the terms & conditions 
of eligibility of an applicant, application fee payable for the post 
as prescribed by the university, the last date of receipt of 
applications and whether the posts advertised are reserved or 
unreserved. No application after the closing date for the receipt 
of applications will be entertained unless the delay is accounted 
for by dislocation in the postal system or in its being forwarded 
through proper channel by the appropriate authorities or such 
other valid reasons as may be accepted sufficient by the Vice- 
Chancellor. 

There shall be a screening committee to scrutinize the 
applications with reference to particulars of the candidates like 
age, nationality, date of submission of application, etc and 
essential qualifications and desirable qualifications, if any. A 
candidate who is found to suffer from any disability in the 
scrutiny, to be recorded in writing in clear terms, shall fall out 
from the list of candidates recommended to be called for 
interview which will be as per GOI Rules as applicable. 

The Screening Committee shall consist of the following 

(i) Pro Vice-Chancellor/Sr. Most Dean — Chairperson. 

(ii) Sr. Most Professor — Member 

(iii) Sr. Most Associate Professor — Member 

(iv) Deputy Registrar — Convenor 


(2) 

Mode of direct recruitment. 

The eligible candidates will have to appear before the selection 
committee as at 12 (A). The selection committee for interview 
shall determine the modus operandi to find out candidates to be 
recommended for appointment & accordingly prepare a panel in 
order of Merit. 
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(B) 

RECRUITMENT BY PROMOTION: 

N.A. 


(HI) 

CRUCIAL DATE FOR ELIGIBILITY OF CANDIDATES: 

Crucial date for eligibility of the candidates will be first January, 
in all cases irrespective of whether the CR’s are written calendar 
year wise or Financial year wise. 


(IV) 

ELIGIBILITY: 

(b) As mentioned in clause 7 above 


(V) 

MODE OF PROMOTION, ZONE OF CONSIDERATION 
AND BENCHMARK: 

(i) The zone of consideration shall be GOI Rules as 
applicable from time to time. 

(ii) Promotion is not application by DPC 

In case of recruitment by 

promotion/deputation/absorption, grades 
from which promotion/deputation/ 

absorption to be made. 

12. 

The feeder grade to the post shall be the grade of qualified 
Deputy Registrar. 

Composition of selection committee/ 
Departmental Promotion Committee. 

13(A) 

(I) SELECTION COMMITTEE: 

(i) Vice-Chancellor — Chairperson. 

(ii) One Member nominated by 

Executive Council — Member 

(iii) One External member nominated 

by the Vice Chancellor — Member 

(iv) One ST/SC Officer nominated by the 

Vice Chancellor — Member 

(II) The selection committee at its own discretion shall decide 
the nature or standard of interview to be conducted by it. At 
least four members, including two experts shall constitute the 
quorum. 

(Ill) Recommendations of selection committee will be subject to 
approval by the Executive Council in terms of Proviso (iii) under 
Statute-12(B) (1). (IV) The selection committee shall draw up a 
select panel of candidates in order of their merit to be ascertained 
on the basis of their performance in the interview and a panel 
drawn so shall remain valid for a period of one year from the date 
of its approval by the Executive Council. The validity period of 
such a panel may be extended by another six months with the 
approval of the Executive Council as permissible under the Govt, 
of India’s provisions on the subject.(V) Offer of appointment 
shall be made to a candidate in the approved select panel in order 
of his/her merit position in the select panel, subject to availability 
of post for direct recruitment within the validity period of the 
panel. 

Scales proposed to be given in Assured 
Career Progression Scheme as approved 
by the Govt, of India: 

14. 

As per Govt, of India Rule/UGC 

Age of Superannuation 

15. 

62 or as per GOI Rule/UGC 
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ON TERMS AND CONDITIONS OF SERVICE AND RECRUITMENT RULES FOR THE POST OF FINANCE 

OFFICER 

Ref: Performa prescribed in the Hand Book on Recruitment Rules, Prepared by Government of India, Ministry of 

Personnel, Public Grievances, Pension & Training. 


Name of the post 

1 . 

The post shall be called ‘FINANCE OFFICER’ of the 
University. 

Classification 

2. 

Statutory Officer 

Number of Post 

3. 

As sanctioned by the Ministry/UGC/ University from time to 
time. 

Scale of pay (revised) and Career 
Progression 

4. 

i) Pay Band for the posts will be Rs.37,400 - 67, 000/-and Grade 
Pay of Rs. 10,000/-, subject to revision/modifications as may be 
made by Government of India/University Grants Commission 
from time to time provided that such a revision/modification is 
accepted and approved by the Executive Council. 

Whether benefit of added years of 
service admissible under Rule 30 of the 

Central Services (Pension) Rules 1972. 

5. 

Retirement benefits and DCRG and other terms and conditions of 
service of an incumbent will be governed under and regulated as 
per the relevant provisions under the Central Civil Service Rules, 
save and except, the provision on benefit of added years of 
service admissible under Rule 30 of the Central Civil Service 
(Pension) Rules, 1972, subject to such related specific 
provisions/rules that the University may provide from time to 
time under its Statutes, Ordinances, Regulations and Rules etc. 

Whether selection post /Non-selection 
post. 

6. 

Direct recruitment or on deputation for the maximum period of 5 
Years and extendable for a similar term as approved by the 
Executive Council. 

Age limit for direct recruit. 

7. 

40-56 years or as per Govt of India rule/UGC in force 

Educational and other qualification 
required for direct recruits. 

8. 

(i) Master degree with at least 55% marks or its equivalent grade 
‘B’ in the UGC Seven Points scale subject to at least 50% marks 
in the case SC/ST candidates. 

(ii) 15 (fifteen) years of experience as Assistant Professor or 

8(eight) years as Associate Professor with experience in 
Educational Administration. OR 

Comparable experiences in research establishments/or other 
Institutions of Higher Education. OR 

15 (Fifteen ) years administrative experience of which 8(Eight) 
years as Deputy Registrar (Finance) or in an equivalent post. 

Whether age and qualifications 
prescribed for direct recruits will apply in 
case of promotees. 

9. 

Age and qualification prescribed under these rules for direct 
recruits will not apply in the case of promotees. 

Period of probation, if any. Method of 
recruitment/percentage of the vacancies 
to be filled by various methods. 

10(A) 

An appointee under direct recruit will initially be placed under 
probation for a period of 2 (two) years or as prescribed by Govt, 
of India from time to time provided that he/she is from outside 
the university system. 
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Whether by direct recruitment or by 
promotion or by deputation/absorption. 

11. CD 
(A) 

(I) 

(II) 

DIRECT RECRUITMENT 

Vacancies in the posts apportioned to be filled up by direct 
recruitment shall be advertised in at least two All India and two 
Regional papers at each of the constituent units of the university. 
Such an advertisement shall clearly read the terms & conditions 
of eligibility of an applicant, application fee payable for the post 
as prescribed by the university, the last date of receipt of 
applications and whether the posts advertised are reserved or 
unreserved. No application after the closing date for the receipt 
of applications will be entertained unless the delay is accounted 
for by dislocation in the postal system or in its being forwarded 
through proper channel by the appropriate authorities or such 
other valid reasons as may be accepted sufficient by the Vice- 
Chancellor. 

There shall be a screening committee to scrutinize the 
applications with reference to particulars of the candidates like 
age, nationality, date of submission of application, etc and 
essential qualifications and desirable qualifications, if any. A 
candidate who is found to suffer from any disability in the 
scrutiny, to be recorded in writing in clear terms, shall fall out 
from the list of candidates recommended to be called for 
interview which will be as per GOI Rules as applicable. 

The Screening Committee shall consist of the following 

(i) Pro Vice-Chancellor/Sr. Most Dean - Chairperson. 

(ii) Sr. Most Professor - Member 

(iii) Sr. Most Associate Professor - Member 

(iv) Deputy Registrar - Convenor 


(2) 

Mode of direct recruitment. 

The eligible candidates will have to appear before the selection 
committee as at 12 (A). The selection committee for interview 
shall determine the modus operandi to find out candidates to be 
recommended for appointment & accordingly prepare a panel in 
order of Merit. 


(B) 

RECRUITMENT BY PROMOTION:N.A. 


(HI) 

CRUCIAL DATE FOR ELIGIBILITY OF CANDIDATES: 

Crucial date for eligibility of the candidates will be first January, 
in all cases irrespective of whether the CR’s are written calendar 
year wise or Financial year wise. 


(IV) 

ELIGIBILITY: As mentioned in clause 7 above 


(V) 

MODE OF PROMOTION, ZONE OF CONSIDERATION 
AND BENCHMARK: 

(i) The zone of consideration shall be GOI Rules as 
applicable from time to time. 

(ii) Promotion is not application by DPC 






[■qPTIII-W^ 4] 


*tKd «F>T TTOT5T : 3raT^K u l 


287 


In case of recruitment by promotion/ 
deputation/absorption, grades from 

which promotion/ deputation/ absorption 
to be made. 

12. 

The feeder grade to the post shall be the grade of qualified 
Deputy Registrar. 

Composition of selection 

committee/Departmental Promotion 

Committee. 

13(A) 

(I) SELECTION COMMITTEE: 

(i) Vice-Chancellor - Chairperson. 

(ii) One Member nominated by 

Executive Council - Member 

(iii) One External member nominated 

by the Vice Chancellor - Member 

(iv) One ST/SC Officer nominated by the 

Vice Chancellor - Member 

(II) The selection committee at its own discretion shall decide 
the nature or standard of interview to be conducted by it. At 
least four members, including two experts shall constitute the 
quorum. 

(Ill) Recommendations of selection committee will be subject to 
approval by the Executive Council in terms of Proviso (iii) under 
Statute-12(B) (1). (IV) The selection committee shall draw up a 
select panel of candidates in order of their merit to be ascertained 
on the basis of their performance in the interview and a panel 
drawn so shall remain valid for a period of one year from the date 
of its approval by the Executive Council. The validity period of 
such a panel may be extended by another six months with the 
approval of the Executive Council as permissible under the Govt, 
of India’s provisions on the subject.(V) Offer of appointment 
shall be made to a candidate in the approved select panel in order 
of his/her merit position in the select panel, subject to availability 
of post for direct recruitment within the validity period of the 
panel. 

Scales proposed to be given in Assured 
Career Progression Scheme as approved 
by the Govt, of India: 

14. 

As per Govt, of India Rule/UGC 

Age of Superannuation 

15. 

62 or as per GOI Rule/UGC 


ON TERMS AND CONDITIONS OF SERVICE AND RECRUITMENT RULES FOR THE POST OF DEPUTY 


REGISTRAR/ Deputy Controller of Examinations and Deputy Finance Officer 

Ref: Performa prescribed in the Hand Book on Recruitment Rules, Prepared by Government of India, Ministry of 

Personnel, Public Grievances, Pension & Training. 


Name of the post 


1. The post shall be called ‘Deputy Registrar’ irrespective of its 

existence in a department. Centre or Cell in the University. An 
incumbent of the post will be known and addressed as Deputy 
Registrar along with the name of his/her department. Centre or 
cell where he/she is currently posted. However, he/she will be 
addressed as Deputy Registrar along with his/her initial, reflected 
within brackets, in the course of his/her day-to-day official 
functions within the university system. 
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Classification 

2. 

The posts will be classified as Group ‘A’ classified as ‘Other 
Academic Staff’ 

Number of Post(s): 

3. 

As sanctioned by the Ministry/UGC/ University from time to 
time. 

Scale of pay (revised) and Career 
Progression 

4. 

i) Pay Band for the posts will be Rs.15,600 - 39, 100/-and Grade 
Pay of Rs. 7,600/-, subject to revision/modifications as may be 
made by Government of India/University Grants Commission 
from time to time provided that such a revision/modification is 
accepted and approved by the Executive Council. 

ii) They shall move to Pay Band of Rs. 37,400-67,000/- with a 
Grade pay of Rs. 8,700 after completing 5 (five) years and shall 
be re-designated as Joint Registrar/ Joint Controller of 
Examinations and Joint Finance Officer. (As per MHRD letter 
No. 1 -32/2006-U.II/U (II) dated 03.12.2008 and UGC letter No. 
F.No.6-7/97 (JCRC) Vol. IV dated 01/10/2014. 

iii) After completion of 3 (Three) years of service in the Grade 
Pay of Rs. 8,700/- as Joint Registrar they shall be placed to 
Grade Pay of Rs. 8,900/- in the pay band of 37,400-67,000 

iv) After completion of 2 (Two) years of service in the Grade 
Pay of Rs. 8,900/- they shall be placed to Grade Pay of Rs. 
10,000/- in the pay band of 37,400-67,000 as continue as 
designated as Joint Registrar. UGC letter F.No.69-4/2012(CU), 
dated 14/08/2015/ & DoPT OM No. AB 14017/61/2008- 

Estt.(RR) dated 24.03.09 and 12.03.2010 

Whether benefit of added years of 
service admissible under Rule 30 of the 

Central Services (Pension) Rules 1972. 

5. 

Retirement benefits and DCRG and other terms and conditions of 
service of an incumbent will be governed under and regulated as 
per the relevant provisions under the Central Civil Service Rules, 
save and except, the provision on benefit of added years of 
service admissible under Rule 30 of the Central Civil Service 
(Pension) Rules, 1972, subject to such related specific 
provisions/rules that the University may provide from time to 
time under its Statutes, Ordinances, Regulations and Rules etc. 

Whether selection post /Non-selection 
post. 

6. 

Whether the post is Selection post or Non Selection post is 
irrelevant in terms of provisions under clause 10(B) of Model 
Recruitment Rules of the GOI. 

Age limit for direct recruit. 

7. 

Upper and lower age limits and other related eligibility 
conditions, essentially required to be fulfilled by applicants for 
direct recruitment to the posts, shall be the same as may be 
prescribed for different categories by Government of India from 
time to time. Age limit shall not apply in case of Internal/ 
Departmental Candidate. 

Educational and other qualification 
required for direct recruits. 

8. 

(i) Master degree with at least 55% marks or its equivalent grade 
‘B’ in the UGC Seven Points scale subject to at least 50% marks 
in the case SC/ST candidates. 

(ii) 9(nine) years of experience as Assistant Professor in the AGP 

of Rs.6, 000/- and above with experience in Educational 
Administration. OR 
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Comparable experiences in research establishments/or other 
Institutions of Higher Education. OR 

5 (Five) years administrative experience as Assistant Registrar or 
in an equivalent post subject to clause 8 (i) above. 

Provided that fulfillment of the requirement of 55% marks 
or its equivalent grade ‘B’ in the UGC Seven Points scale may be 
relaxed by the university for departmental candidates subject to 
the minimum of 50% marks in PG. Provided further that 
preference will be given to candidates having experience of 
working in an educational/University system with special 
emphasis for those working in Central Universities. 

Whether age and qualifications 

prescribed for direct recruits will apply in 
case of promotees. 

9. 

Age and qualification prescribed under these rules for direct 
recruits will not apply in the case of promotees. 

Period of probation, if any. Method of 
recruitment/percentage of the vacancies 
to be filled by various methods. 

10(A) 

(B) I 

(II) 

An appointee under direct recruit will initially be placed under 
probation for a period of 2 (two) years or as prescribed by Govt, 
of India from time to time provided that he/she is from outside 
the university system. 

Ratio between Direct Recruit & Promotees. 

Recruitment shall be made by Direct Recruitment and by 
Promotion in the proportion of 50 % by direct recruitment and 50 
% by promotions subject to the status of the vacancy as per post- 
based roster where, incase the post is vacated by a promotee, the 
same shall be filled up by promotion and the one vacated by a 
direct recruitee shall be filled up by direct recruitment in terms of 
UGC’s letter No. F.31-26/98(CU) of 5 th December, 2002. 

Assessment of vacancies 

The respective vacancies shall be assessed and apportioned 
financial year wise on the basis of the up-to-date related records 
such as Establishment Register, Incumbency Register and 
Vacancy/Roster Register(s) which shall be maintained by the 
office of the Registrar in the manner as may be prescribed by 
Govt, of India/UGC/Executive council. 

Whether by direct recruitment or by 
promotion or by deputation/absorption. 

11. (1) 
(A) 

(I) 

DIRECT RECRUITMENT 

Vacancies in the posts apportioned to be filled up by direct 
recruitment shall be advertised in at least two All India and two 
Regional papers at each of the constituent units of the university. 
Such an advertisement shall clearly read the terms & conditions 
of eligibility of an applicant, application fee payable for the post 
as prescribed by the university, the last date of receipt of 
applications and whether the posts advertised are reserved or 
unreserved. No application after the closing date for the receipt 
of applications will be entertained unless the delay is accounted 
for by dislocation in the postal system or in its being forwarded 
through proper channel by the appropriate authorities or such 
other valid reasons as may be accepted sufficient by the Vice- 
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(II) 

Chancellor. 

There shall be a screening committee to scrutinize the 
applications with reference to particulars of the candidates like 
age, nationality, date of submission of application, etc and 
essential qualifications and desirable qualifications, if any. A 
candidate who is found to suffer from any disability in the 
scrutiny, to be recorded in writing in clear terms, shall fall out 
from the list of candidates recommended to be called for 
interview which will be as per GOI Rules as applicable. 

The Screening Committee shall consist of the following:- 

(i) Registrar - Chairperson. 

(ii) One Professor - Member 

(iii) One Associate Prof. - Member 

(iv) Deputy Registrar - Member 


(2) 

Mode of direct recruitment. 

The eligible candidates will have to appear before the selection 
committee as at 12 (A). The selection committee for interview 
shall determine the modus operandi to find out candidates to be 
recommended for appointment & accordingly prepare a panel in 
order of Merit. 


(B) 

RECRUITMENT BY PROMOTION: 


(I) 

Vacancies in the post to be filled up by promotion shall be 
assessed, calculated and apportioned financial year wise on the 
basis of the up-to-date records as specified under Clause- 9 (B) 
(II) above. The apportioned vacancies shall include expected 
vacancies in the post due to retirement, new posts etc and also 
vacancies that may arise out of deputation for periods of more 
than a year with reduction of deputationists expected to return. 


(II) 

CRUCIAL DATE FOR ELIGIBILITY OF CANDIDATES: 

Crucial date for eligibility of the candidates will be first January, 
in all cases irrespective of whether the CR’s are written calendar 
year wise or Financial year wise. 


(HI) 

ELIGIBILITY: 

(i) An Assistant Registrar will become eligible to be 
considered for promotion to the post of Deputy 
Registrar provided that he/she has completed 5 
(Five) years of regular service in the Grade Pay of 
Rs.6,600 and fulfills requirements of the university 
OR as notified by the UGC from time to time. 

(ii) Prescribed qualifications as provided under Clause- 
7 & 8 above shall not apply in the case of 
recruitment by promotion and there shall be no 
relaxation/condonation in the required length of 
service as provided under Sub-Clause (III) (i) 
above. 
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(iii) MEETING OF THE D.P.C. AND FINANCIAL 
YEAR WISE LISTS OF VACANCIES: 

The D.P.C shall meet at regular intervals and in case, a DPC 
meeting is not held in a year(s), though vacancies existed, the 
next DPC shall prepare financial year wise lists of vacancies. 

(iv) The office of the Registrar shall put the following 
papers to the DPC when it sits for considering cases 
for promotions. 

(a) An up-to-date final seniority list of Assistant 
Registrars. 

(b) C.R. folders completed in all respect. 

(c) Recruitment Rules for the post. 

(d) List of eligible officers to be considered for 
promotion to the post. 

(e) Details of vacancies. 

(f) Year wise break-up of vacancies. 


(IV) 

MODE OF PROMOTION, ZONE OF CONSIDERATION 
AND BENCHMARK: 

(i) The mode of promotion to the post in the University 
shall be “SELECTION-cum- SENIORITY.” 

(ii) The zone of consideration shall be GOI Rules as 
applicable from time to time. 

(iii) The DPC shall grade the officers in the zone of 
consideration as ‘FIT’ or ‘UNFIT’ only with reference 
to the ACRs The Officers considered ‘FIT’ will be 
enlisted in order of their inter se Seniority in the feeder 
grade and will consider these cases only to prepare the 
select panel. 

(iv) The promotion will be granted on Seniority-cum- 
Selection basis where minimum average grading of 
A.C.R. of the preceding 7(seven) years must be to 
term an officer ‘FIT.’ For determining Fitness, ACRs 
of preceding 7(seven) years must not have any remark 
below ‘GOOD’. For each year, grading in the ACR 
may be granted. 


(V) 

The DPC shall also consider and assess the suitability of the 
Officers under suspension or in respect of whom a charge-sheet 
has been issued and disciplinary proceedings are pending or in 
respect of whom prosecution for a criminal charge is pending and 
keeps its findings and grading in sealed cover and record the fact 
in its proceedings. Same procedure shall be followed till such 
time that the disciplinary/criminal case is concluded. The sealed 
cover shall be opened on the conclusion of the case and in case of 
complete exoneration, the officer concerned shall be promoted 
notionally with reference to the date of promotion of his/her 
junior, if necessary by reverting the junior most officiating 
Officer. The Executive Council being the Appointing Authority 
shall decide whether and to what extent arrears of salary are to be 
paid. In case payment of arrears is denied, the reasons thereof 
shall be recorded in writing. But in case the Officer is not 
exonerated, the findings of the DPC, kept in the sealed cover. 
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shall not be acted upon. 

Provided further that an Officer declining promotion for 
reasons acceptable to the university shall not be promoted for one 
year or till a vacancy arises, whichever is later. The next DPC 
shall consider his/her case afresh and he/she will forgo his/her 
seniority in the first panel. The seniority of such Officers shall be 
counted from the date of promotion, if the promotion is made 
after one year, though from the same panel. However, if the 
reasons for declining promotion are not acceptable to the 
University, the university may enforce such promotions and in 
case, the promotion is still declined, the university may take 
disciplinary action against the Officer concerned for refusal to 
obey the order. 


(VI) 

REVIEW D.P.C.: 

A review DPC shall be held only if the DPC has not taken all 
material facts into consideration or if certain facts have not been 
brought to the notice of DPC or if there have been grave errors in 
the proceedings of the DPC. A Review DPC may also be held to 
rectify un-intentional mistake such as:- 

(a) Where eligible officers were omitted to be considered; 

(b) Where ineligible officers were considered by mistake; 

(c) Where the seniority of an officer is revised with retrospective 
effect resulting in variation with the list placed before the DPC; 

(d) Where some procedural irregularity was committed by the 
DPC; 

(e) Where adverse remark in the CR’s of an officer were toned 
down or expunged after the DPC had considered his case; 

(f) Where certain vacancies had not been reported due to error or 
omission of vacancies that existed at the time of holding DPC. 

In case of recruitment by 

promotion/deputation/absorption, grades 
from which 

promotion/deputation/absorption to be 
made. 

12. 

The feeder grade for promotion to the post shall be the grade of 
qualified Assistant Registrar. 

Composition of selection 

committee/Departmental Promotion 

Committee. 

13(A) 

(I) SELECTION COMMITTEE: 

(i) Vice-Chancellor - Chairperson. 

(ii) Pro-Vice Chancellor(if any) - Member 

(ii) Dean/ Senior Professor -Member 

(iv) Three members not in the service 

of the university to be nominated 
by the Vice-Chancellor. - Member 

(v) Registrar - Member Secretary 

Quorum : 5 (Five) members. 

At least one of the members of the Selection Committee must 
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be from SC / ST, if the post belongs to reserved category. 

(II) The selection committee at its own discretion shall decide the 
nature or standard of interview to be conducted by it. At least 
four members, including two experts shall constitute the quorum. 

(III) Recommendations of selection committee will be subject to 

approval by the Executive Council in terms of Proviso (iii) under 
Statute-12(B) (1). 

(IV) The selection committee shall draw up a select panel of 
candidates in order of their merit to be ascertained on the basis of 
their performance in the interview and a panel drawn so shall 
remain valid for a period of one year from the date of its approval 
by the Executive Council. The validity period of such a panel 
may be extended by another six months with the approval of the 
Executive Council as permissible under the Govt, of India’s 
provisions on the subject. 

(V) Offer of appointment shall be made to a candidate in the 
approved select panel in order of his/her merit position in the 
select panel, subject to availability of post for direct recruitment 
within the validity period of the panel. 


(B) 

(I) The Departmental Promotion Committee for 

recommending candidates for recruitment to the post by 
promotion in the university shall consist of the following 

(i) Vice Chancellor - Chairperson 

(ii) Pro-Vice Chancellor(if any) - Member 

(iii) Senior Professor - Member 

(iv) Finance Officer - - Member 

(v) Controller of Exam. - - Member 

(vi) Registrar - Member Secy. 

At least one of the members of the DPC must be from SC/ST, if 
the post belongs to SC/ST category. 

(II) At least FIVE members shall constitute the quorum. 

(III) Recommendations of Departmental Promotion Committees 
will be subject to approval by the Executive council in terms of 
Proviso (iii) under Statute-12(B)(1). 

(IV) The Departmental Promotion Committee shall arrive at and 
draw up a Select Panel or a Consolidated Select Panel as the case 
may be, in the manner as provided under the relevant Sub- 
Clauses under Clause-11(B) and a panel so drawn up, shall 
remain valid for a period of one year from the date of its approval 
by the Executive Council. The validity period of such a panel 
may be extended by another six months with the approval of the 
Executive council as permissible under the Govt, of India’s 
provisions on the subject. 

(V) Recruitment of candidates in the approved panel by 
promotion shall be made in order of their merit position in the 






294 


THE GAZETTE OF INDIA : EXTRAORDINARY 


[Part III—Sec. 4] 




panel, subject to availability of posts for such recruitment within 
the validity period of the panel. 

Scales proposed to be given in Assured 
Career Progression Scheme as approved 
by the Govt, of India: 

14. 

As per Govt, of India Rule/UGC 

Age of Superannuation 

15. 

62 or as per GOI Rule/UGC 


ON TERMS AND CONDITIONS OF SERVICE AND RECRUITMENT RULES FOR THE POST OF ASSISTANT 

REGISTRAR/ ASST. COE/ ASST. FO. 

Ref: Proforma prescribed in the Hand Book on Recruitment Rules. Prepared by Government of India. Ministry of 

Personnel. Public Grievances. Pension & Training. 


Name of the post 

1 . 

The post shall be called ‘Assistant Registrar’ irrespective of 
its existence in a department. Centre or Cell in the University. 
An incumbent of the post will be known and addressed as 
Assistant Registrar along with the name of his/her department, 
centre or cell where he/she is currently posted. 

However, he/she will be addressed as Assistant Registrar along 
with his/her initial, reflected within brackets, in the course of 
his/her day-to-day official functions within the university 
system. 

Classification 

2. 

a) The posts will be classified as Group ‘A’ 

b) Number of Post(s): As sanctioned by the Ministry/UGC/ 
University from time to time. 

Scale of pay (revised) 

3. 

a) Grade Pay for the posts will be of Rs. 15,600 -39100 & Grade 
Pay of Rs. 5,400/-, subject to revision/modifications as may be 
made by Government of India/University Grants Commission 
from time to time provided that such a revision/modification is 
accepted and approved by the Executive Council. 

(b) After regular service of 5 (five) years and with good ACR 
and as per UGC norms shall be placed at higher GP of Rs.6600 
(Clause B (II)) 

(c) In the absence of any vacant post and considering the 
eligibility of years of service with good ACR After regular 
service of 5(five) years in GP of Rs. 6600 shall be placed in 
higher of Rs.7600 in the same PB. 

DoPT OM No. AB 14017/61/2008-Estt.(RR) dated 24.03.09 

and 12.03.2010 

Whether benefit of added years of service 
admissible under Rule 30 of the Central 

Services (Pension) Rules 1972. 

4. 

Retirement benefits and DCRG and other terms and conditions 
of service of an incumbent will be governed under and 
regulated as per the relevant provisions under the Central Civil 
Service Rules, save and except, the provision on benefit of 
added years of service admissible under Rule 30 of the Central 
Civil Service (Pension) Rules, 1972, subject to such related 
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specific provisions/rules that the University may provide from 
time to time under its Statutes, Ordinances, Regulations and 
Rules etc. 

Whether selection post /Non-selection 

5. 

a. Selection 

post. 


Direct 50% 

b. Non-selection. 

Promotion 50% 

Age limit for direct recruit. 

6. 

Upper and lower age limits and other related eligibility 
conditions, essentially required to be fulfilled by applicants for 
direct recruitment to the posts, shall be the same as may be 
prescribed for different categories by Government of India from 
time to time. 

There will be no age bar for Departmental Candidates. 

Educational and other qualification 

7. 

i) Good academic record plus Master degree with at least 55% 

required for direct recruits. 


marks or its equivalent grade ‘B’ in the UGC Seven Points 
scale subject to at least 50% marks in the case SC/ST 
candidates or its equivalent grade in the UGC Seven points 
Scale. 

Provided that fulfillment of the requirement of 55% marks or its 
equivalent grade ‘B’ in the UGC Seven Points scale may be 
relaxed by the university for departmental candidates subject to 
the minimum of 50% marks. Provided further that preference 
will be given to candidates having experience of working in an 
educational/University system with special emphasis for those 
working in Central Universities. 

Whether age and qualifications prescribed 

8. 

Age and qualification prescribed under these rules for direct 

for direct recruits will apply in case of 


recruits will not apply in the case of promotees. However, a 

promo tees. 


promotes shall have atleast graduation degree. 

Period of probation, if any. Method of 

9(A) 

An appointee under direct recruit will initially be placed under 

recruitment/ percentage of the vacancies to 


probation for a period of two years or as prescribed by Govt, of 

be filled by various methods. 


India from time to time provided that he/she is from outside the 
university system. 

Ratio between Direct Recruit & Promotees. 

Recruitment shall be made by Direct Recruitment and by 
Promotion in the proportion of 50% by direct recruitment and 
50% by promotions subject to the status of the vacancy as per 
post-based roster where, incase the post is vacated by a 


(B) I 

promotee, the same shall be filled up by promotion and the one 
vacated by a direct recruitee shall be filled up by direct 
recruitment in terms of UGC’s letter No. F.31-26/98(CU) of 5 th 
December, 2002. 

Assistant Registrar, Assistant Finance Officer and Assistant 
Controller of Examinations and equivalent posts shall be 
eligible for the higher Grade Pay of Rs. 6600/- within the Pay 
Band of Rs. 15600-39100 after 5(five) years of service 
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provided as currently required, they have to undergo 
training/attend progarmmes as prescribe by UGC guidelines 
and participated in 2(Two) training programmes as per UGC 
guidelines on Education Administration each approximately 4 
(Four) weeks duration, and their performance appraisal reports 
are consistently satisfactory 

(NO RELAXATION ON DURATION OF TRAINING 
SHALL BE ALLOWED) 

DoPT OM No. AB 14017/61/2008-Estt.(RR) dated 24.03.09 
and 12.03.2010 


(HI) 


Assessment of vacancies 


The respective vacancies shall be assessed and apportioned 
financial year wise on the basis of the up-to-date related 
records such as Establishment Register, Incumbency Register 
and Vacancy/Roster Register(s) which shall be maintained by 
the office of the Registrar in the manner as may be prescribed 
by Govt, of India/UGC/Executive council. 


Whether by direct recruitment or by 
promotion or by deputation/absorption. 


10.(A) 


DIRECT RECRUITMENT 


(I) 


Vacancies in the posts apportioned to be filled up by direct 
recruitments shall be advertised in at least two All India and 
two Regional papers at each of the constituent units of the 
university. Such an advertisement shall clearly read the terms & 
conditions of eligibility of an applicant, application fee payable 
for the post as prescribed by the university, the last date of 
receipt of applications and whether the posts advertised are 
reserved or unreserved. No application after the closing date for 
the receipt of applications will be entertained unless the delay is 
accounted for by dislocation in the postal system or in its being 
forwarded through proper channel by the appropriate authorities 
or such other valid reasons as may be accepted sufficient by the 
Vice-Chancellor. 


There shall be a screening committee to scrutinize the 
applications with reference to non-academic particulars of the 
candidates like age, nationality, date of submission of 
application, etc and essential qualifications and desirable 
qualifications, if any. A candidate who is found to suffer from 
any disability in the scrutiny, to be recorded in writing in clear 
terms, shall fall out from the list of candidates recommended to 
be called for interview which will be as per GOI Rules as 
applicable. 


The Screening Committee shall be as that for the post of 
Deputy Registrar 


(2) 


Mode of direct recruitment. 


The eligible candidates will have to appear Written Test of 200 
marks on Two papers and Viva-voce of 100 marks. The 
selection committee as at 12(A) for interview shall determine 
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the modus operandi to find out candidates to be recommended 
for appointment & accordingly prepare a panel in order of 
Merit. 


(B) (I) 

RECRUITMENT BY PROMOTION: 

Vacancies in the post to be filled up by promotion shall be 
assessed, calculated and apportioned financial year wise on the 
basis of the up-to-date records as specified under Clause- 9 (B) 
(III) above. The apportioned vacancies shall include expected 
vacancies in the post due to retirement, new posts etc. 


(II) 

CRUCIAL DATE FOR ELIGIBILITY OF CANDIDATES: 

Crucial date for eligibility of the candidates will be first 
January, in all cases irrespective of whether the CR’s are 
written calendar year wise or Financial year wise. 


(HI) 

ELIGIBILITY: 

(i) A Section Officer at least with Graduation will 
become eligible to be considered for promotion to the 
post in the University provided that he/she has 
completed 6 (Six) years regular service, including 
officiating or ad-hoc service without break, as Section 
Officer on or before 1 st January immediately preceding 
the date of the meeting of the D.P.C. 

(ii) Prescribed qualifications as provided under Clause-7 
above shall be not be applicable in the case of 
recruitment by promotion and there shall be no 
relaxation/condonation in the required length of service 
and qualification as provided under Sub-Clause 10 
B(III) (i) above. 

(iii) MEETING OF THE D.P.C. AND FINANCIAL 

YEARWISE LISTS OF VACANCIES: 

The D.P.C shall meet at regular intervals and in case, a 
DPC meeting is not held in a year(s), though vacancies 
existed, the next DPC shall prepare financial year wise 
lists of vacancies. 

(iv) The office of the Registrar shall put the following 
papers to the DPC when it sits for considering cases for 
promotions. 

(i) An up-to-date final seniority list of Section Officers. 

(ii) C.R. folders completed in all respect. 

(iii) Recruitment Rules for the post. 

(iv) List of eligible officers to be considered for promotion to 
the post. 

(v) Details of vacancies. 

(vi) Year wise break-up of vacancies. 


(IV) 

MODE OF PROMOTION, ZONE OF CONSIDERATION 

ANDBENCHMARK: 

(i) The mode of promotion to the post in the University 
shall be "SEN 10RITY-cum-FITNESS with GOOD 

ACR.” 
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(ii) Must have served as Section Officer on regular basis for 
at least 6 (six) years. 


(V) 

In case the DPC meeting is not held in a year(s), though 
vacancies existed, the next DPC shall prepare the SELECT 
PANEL for each year separately in the manner as provided 
under Sub-Clauses (ii) to (iv) of Clause-10(B)(VI) and place the 
Officers in the SELECT PANEL for the earlier year first, and 
so on, and thus prepare the consolidated SELECT PANEL. 


(VI) 

The DPC shall also consider and assess the suitability of the 
Officers under suspension or in respect of whom a charge-sheet 
has been issued and disciplinary proceedings are pending or in 
respect of whom prosecution for a criminal charge is pending 
and keep its findings and grading in sealed cover and record the 
fact in its proceedings. Same procedure shall be followed till 
such time that the disciplinary/criminal case is concluded. The 
sealed cover shall be opened on the conclusion of the case and 
in case of complete exoneration, the officer concerned shall be 
promoted notionally with reference to the date of promotion of 
his/her junior, if necessary by reverting the junior most 
officiating Officer. The Executive Council being the 
Appointing Authority shall decide whether and to what extent 
arrears of salary are to be paid. In case payment of arrears is 
denied, the reasons thereof shall be recorded in writing. But in 
case the Officer is not exonerated, the findings of the DPC, kept 
in the sealed cover, shall not be acted upon. 

Provided further that an Officer declining promotion 
for reasons acceptable to the university shall not be promoted 
for one year or till a vacancy arises, whichever is later. The next 
DPC shall consider his/her case afresh and he/she will forgo 
his/her seniority in the first panel. The seniority of such 
Officers shall be counted from the date of promotion, if the 
promotion is made after one year, though from the same panel. 
However, if the reasons for declining promotion are not 
acceptable to the University, the university may enforce such 
promotions and in case, the promotion is still declined, the 
university may take disciplinary action against the Officer 
concerned for refusal to obey the order. 


(VII) 

REVIEW D.P.C. : 

A review DPC shall be held only if the DPC has not taken all 
material facts into consideration or if certain facts have not been 
brought to the notice of DPC or if there have been grave errors 
in the proceedings of the DPC. A Review DPC may also be 
held to rectify un-intentional mistake such as:- 

(a) Where eligible officers were omitted to be considered; 

(b) Where ineligible officers were considered by mistake; 

(c) Where the seniority of an officer is revised with 
retrospective effect resulting in variation with the list placed 
before the DPC; 
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(d) Where some procedural irregularity was committed by the 
DPC; 

(e) Where adverse remark in the CR’s of an officer were toned 
down or expunged after the DPC had considered his case; 

(f) Where certain vacancies had not been reported due to error 
or omission of vacancies that existed at the time of holding 
DPC. 

In case of recruitment by promotion/ 
deputation/absorption, grades from which 
promotion/deputation/ absorption to be 
made. 

11. 

The feeder grade for promotion to the post shall be the grade of 
Section Officer. 

Composition of selection committee/ 
Departmental Promotion Committee. 

12(A) 

SELECTION COMMITTEE. 

The Selection Committee for Assistant Registrar shall be same 
that of Deputy Registrar as mentioned under Clause. 

(i) Vice-Chancellor - Chairperson. 

(ii) Pro-Vice Chancellor (if any) - Member 

(iii) Dean/ Senior Professor - Member 

(iv) Three members not in the service 

of the university to be nominated 

by the Vice- Chancellor. - Member 

(iv) Registrar - Member Secretary 

Quorum : 5 (four) members 

At least one of the members of the Selection Committee 

must be from SC/ST 

(II) The selection committee at its own discretion shall decide 
the nature or standard of interview to be conducted by it. 

(III) Recommendations of selection committee will be subject 
to approval by the Executive Council in terms of Proviso (iii) 
under Statute-12(B)(1). 

(IV) The selection committee shall draw up a select panel of 
candidates in order of their merit to be ascertained on the basis 
of their performance in the interview and a panel drawn so shall 
remain valid for a period of one year from the date of its 
approval by the Executive Council. The validity period of such 
a panel may be extended by another six months with the 
approval of the Executive Council as permissible under the 
Govt, of India’s provisions on the subject. 

(V) Offer of appointment shall be made to a candidate in the 
approved select panel in order of his/her merit position in the 
select panel, subject to availability of post for direct recruitment 
within the validity period of the panel. 
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(B) 

(I) The Departmental Promotion Committee for 

recommending candidates for recruitment to the post by 
promotion in the university shall consist of the following :- 

(i) Pro-Vice Chancellor/ Dean -Chairperson 

(ii) Professor - Members 

(iii) Finance Officer -Member 

(iv) Controller of Exam. -Member 

(v) Librarian -Member 

(vi) Registrar -Member Secretary. 

At least one of the members of the DPC must be from 

SC/ST. 

(II) At least Five members shall constitute the quorum. 

(III) Recommendations of Departmental Promotion Committees 
will be subject to approval by the Executive council in terms of 
Proviso (iii) under Statute-12(B)(1). 

(IV) The Departmental Promotion Committee shall arrive at 
and draw up a select panel or a consolidated Select panel as the 
case may be, in the manner as provided under the relevant Sub- 
Clauses under Clause- 10(B) and a panel so drawn up, shall 
remain valid for a period of one year from the date of its 
approval by the Executive Council. The validity period of such 
a panel may be extended by another six months with the 
approval of the Executive council as permissible under the 
Govt, of India’s provisions on the subject. 

(V) Recruitments of candidates in the approved panel by 
promotion shall be made in order of their merit position in the 
panel, subject to availability of posts for such recruitments 
within the validity period of the panel. 

Scales proposed to be given in Assured 
Career Progression Scheme as approved 
by the Govt, of India: 

13. 

As per GOI mle/UGC. 

Age of Superannuation 

14 

60 years OR as per GOI rule/UGC 


ON TERMS AND CONDITIONS OF SERVICE AND RECRUITMENT RULES FOR THE POST OF SYSTEM 

ANALYST 

Ref: Proforma prescribed in the Hand Book on Recruitment Rules. Prepared by Government of India. Ministry of 

Personnel. Public Grievances. Pension & Training. 


Name of the post 

1. 

The post shall be called ‘System Analyst’ 



Duties and responsibilities 



1. Look after the VS AT / other devices as well as preparing 



and updating the website of the University. 
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2. To assess the requirements/ replacements related to 
computers and internet facilities of various departments / 

centers. 

3. Facilitating the Departments for repairing computers and 
the internet communication system. 

4. Any other duty assigned by the Controlling Officer. 

Classification 

2. 

a) The posts will be classified as Group ‘A’. 

b) Number of Post(s): As sanctioned by the Ministry/UGC/ 
University from time to time. 

Scale of pay (revised) 

3. 

a) Grade scale of pay for the posts will be Rs.15600-39100 with 
GP of 5400/- subject to revision/ modifications as may be made by 
Government of India/University Grants Commission from time to 
time provided that such a revision/modification is accepted and 
approved by the Executive Council. 

b) They shall move to Pay Band of PB-3: ' 15,600-39,100 with a 
Grade pay of 6,600/-, after completing 5 (Five) years of service 
and have attended 2(Two) training programmes on the concerned 
filed, each of approximately 4(Four) week durations, provided 
their performance appraisal reports are consistently satisfactory 
and subject to revision/modifications as may be made by 
Government of India/University Grants Commission from time to 
time. They shall continue to be designated as System Analyst. 

(b) In the absence of any vacant post and considering the 
eligibility of years of service with good ACR After regular service 
of 5(five) years in GP of Rs. 6600 shall be placed in higher of 
Rs.7600 in the same PB. 

DoPT OM No. AB 14017/61/2008-Estt.(RR) dated 24.03.09 and 

12.03.2010 

(NO RELAXATION ON DURATION OF TRAINING SHALL 
BE ALLOWED) 

Whether benefit of added years of 
service admissible under Rule 30 of the 

Central Services (Pension) Rules 1972. 

4. 

Retirement benefits and DCRG and other terms and conditions of 
service of an incumbent will be governed under and regulated as 
per the relevant provisions under the Central Civil Service Rules, 
save and except, the provision on benefit of added years of service 
admissible under Rules 30 of the Central Civil Service (Pension) 
Rules, 1972, subject to such related specific provisions/rules that 
the University may provide from time to time under its Statutes, 
Ordinances, Regulations and Rules etc. 

Whether selection post /Non-selection 
post. 

5. 

Selection Post (50%) and Non-Selection (50%). 

Age limit for direct recruit. 

6. 

Upper and lower age limits and other related eligibility conditions, 
essentially required to be fulfilled by applicants for direct 
recruitment to the posts, shall be the same as may be prescribed 
for different categories by Government of India from time to time. 

Educational and other qualification 

7. 

I class MCA 
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required for direct recruits. 


I class B.E./B.Tech. in Computer Sc. & Engg./ Technology 


Whether age and qualifications 8. 
prescribed for direct recruits will apply 
in case of promotees. 


Period of probation, if any. Method of 9(A) 
recruitment/percentage of the vacancies 
to be filled by various methods. 


I class M.Sc (Computer Science/ Computer Software) 

Desirable: 

One year experience of teaching/ computing. 

For Promotion 

(i) MCA/ B.E./B.Tech. in Computer Sc. & Engg./ Technology/ 
M.Sc. (Computer Science/ Computer Software) with at least 
55% marks or equivalent. 

(ii) Completed 7 (Seven) years of service after regular 
appointment in teaching/ research/ computing at the level of 
Sr. Technical Assistant in the pay band of PB-2: ' 9,300- 
34,800 and Grade pay of' 4,600/-. 

An appointee will initially be placed under probation for a period 

of 2(two) years or as prescribed by Govt, of India from time to 


Whether by direct recruitment or by 10.(A) 

promotion or by deputation/absorption. 

(I) 


Recruitment:- 

The post may be filled up by Direct Recruitment. 

MODE OF DIRECT RECRUITMENT 

Vacancies in the posts shall be advertised in at least 2(two) 
Papers, one National and one regional paper. 

Provided that if candidates are likely to be exclusively 
available in a particular region or regions, advertisement may be 
limited to the papers in that region or regions, only after recording 
the reasons for doing so in writing and with prior approval of the 
Vice-Chancellor. 

Such an advertisement shall clearly read the terms & 
conditions of eligibility of an applicant, application fee payable for 
the post as prescribed by the university, the last date of receipt of 
applications and whether the posts advertised are reserved or 
unreserved. No application after the closing date for the receipt of 
applications will be entertained unless the delay is accounted for 
by dislocation in the postal system or in its being forwarded 
through proper channel by the appropriate authorities or such other 
valid reasons as may be accepted sufficient by the Vice- 
Chancellor. 


Screening Committee :- 

There shall be a screening committee to scrutinize the applications 
with reference to non-academic particulars of the candidates like 
age, nationality, date of submission of application, etc and 
essential qualifications and desirable qualifications, if any. A 
candidate who is found to suffer from any disability in the 
scrutiny, to be recorded in writing in clear terms, shall fall out 
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from the list of candidates recommended to be called for 
interview. Ordinarily, the number of candidates recommended to 
be called for interview for one post may not exceed eight and for 
two posts fourteen and seven for each posts if the vacancies are 
more. However, the final decision on the number of candidates to 

be called for interview shall rest with Vice-Chancellor. 

The Screening Committee shall be same as that of Sr. System 
analyst. 


(B) 

Mode of Direct Recruitment. 

The eligible candidates will have to appear before the selection 
committee as at Clause- 13. The selection committee for interview 
shall determine the modus operandi to find out candidates to be 
recommended for appointment & accordingly prepare a panel in 
Order of Merit. 

In case of recmitment by 

promotion/deputation/absorption, grades 
from which promotion/deputation/ 
absorption to be made. 

11. 

System Analyst or Equivalent post shall be eligible for placement 
in the higher GP of Rs. 6600/- within the pay band of Rs. 15600- 
39100 after 7(seven) years of service provided, as currently 
required, they have participated in two training/ refresher 
programmes and their performance appraisal reports are 
consistently satisfactory. 

Departmental Promotion Committee for placement in higher 
Grade pay shall be as :- 

1. Vice-Chancellor -Chairman 

2. Dean/Sr. Professor -Member 

3. Prof.(CSE) -Member 

4. One nominee of VC on the subject 

5. Registrar -Member Secy. 

Composition of selection committee/ 
Departmental Promotion Committee. 

12. 

Selection Committee: 

The Selection Committee for direct recruitment to the post in 
the University shall be the same as that of Sr. System Analyst. 

(I) At least one of the members of the selection committee must 
be from SC/ST, if the post belongs to SC/ST category. 

(II) The selection committee at its own discretion shall decide the 
nature or standard of interview to be conducted by it. 

(III) Recommendations of selection committee will be subject to 
approval by the Executive Council. 

(IV) The selection committee shall draw up a select panel of 
candidates in order of their merit to be ascertained on the basis of 
their performance in the interview and a panel drawn so shall 
remain valid for a period of one year from the date of its approval 
by the executive council. The validity period of such a panel may 
be extended by another six months with the approval of the 
Executive council as permissible under the Govt, of India’s 
provisions on the subject. 

(V) Offer of appointment shall be made to a candidate in the 
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approved select panel in order of his/her merit position in the 
select panel, subject to availability of a vacancy in the post within 
the validity period of the panel. 



“Provide further that in terms of Govt, of India. Ministry of 
Personnel, Public Grievances & Pensions, Department of 
Personnel & Training, office Memorandum No.39016/7 (S) 2006- 
Estt (D) of 8 th January, 2007 a member belonging to SC/ST and 
member belonging to Minority Community shall be included in the 
above Selection Committee if the recruitment is to be made to 
10(ten), efforts shall be made to include a member each from the 
said communities in the Selection Committee”. 

Scales proposed to be given in Assured 
Career Progression Scheme as approved 
by the Govt, of India: 

13. 

As per GOI rule/UGC 

Age of Superannuation. 

14. 

60 years Or as per GOI Rules. 


ON TERMS AND CONDITIONS OF SERVICE AND RECRUITMENT RULES FOR THE POST OF EXECUTIVE 

ENGINEER 

Ref: Proforma prescribed in the Hand Book on Recruitment rules. Prepared by Government of India. Ministry of 

Personnel. Public Grievances. Pension & Training. 


Name of the post 

1 . 

Executive Engineer (Civil/ Electrical) 

Duties and responsibilities 

1. Preparation of designs, estimates and tender works 
of various construction/ electrical works as the case 
may be. 

2. Any other work as may be assigned by the 
controlling officer. 

Number of post (s) 

2. 

As sanctioned by the Ministry / UGC/University from time 
to time. 

Classification 

3. 

Group - A 

Scale of pay 

4. 

a) Rs. 15600-39100 with GP of 6600/- or as approved 
by GOI/UGC from time to time. 

b) After completion of 5(Five) years of regular 
services as Executive Engineer they shall be placed 
in the higher Grade Pay of Rs.7,600 with same 
designation subject to revision/modifications as 
may be made by Government of India/University 
Grants Commission from time to time. 

DoPT OM No. AB 14017/61/2008-Estt.(RR) dated 24.03.09 
and 12.03.2010 

Whether selection post/Non selection post 

5. 

Non-Selection 
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Age limit for direct recruit 

6. 

Not Applicable 

Whether age and applications prescribed for 
direct recruits will apply in case of promotees. 

7. 

Not Applicable. 

Education and other qualification required for 
direct recruits/Promotion 

8. 

Not applicable. 

Period of probation, if any 

9. 

Not applicable. 

Method of recruitment/percentage of the 
vacancies to be filled by various methods 

11. 

100% by promotion on the basis of “Seniority -cum- 
Fitness” with Good ACR record. 

In case of recruitment by promotion to be 
made. 

12. 

A regular Assistant Engineer having completed at least 6 
(Six) years with B.E. Degree / 8 (Eight) years with Diploma 
in the line of regular service with god ACR shall become 
eligible to be considered for promotion. Note: If the 
incumbent completes their 

Degree during the service period they shall be considered as 
a Degree holder w.e.f. the date of award of degree and shall 
benefit one year experience which shall be considered for 
promotion 

Composition of selection 

Committee/Departmental Promotion 

Committee 

13. 

Selection Committee. 

(i) Vice-Chancellor - Chairperson. 

(ii) Pro-Vice Chancellor(if any) - Member 

(iii) Dean/ Senior Professor - Member 

(iv) One expert members 

not below the rank of S.E. 

to be nominated by 

the Vice Chancellor - Member 

(v) Univ/Consultant Engineer - Member 

(vi) Registrar - Member Secretary 

[At least 5(Five) members present shall form the 
quorum] One of the members should belong from ST. 

Scales proposed to be given in Assured 
Career Progression Scheme as approved by 
the Govt, of India 

14. 

As per GOI/UGC Rules 

Age of Superannuation. 

15. 

60 years Or as per GOI Rules. 
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ON TERMS AND CONDITIONS OF SERVICE AND RECRUITMENT RULES FOR THE POST OF ASSISTANT 

ENGINEER (CIVIL) 

Ref: Proforma prescribed in the Hand Book on Recruitment rules. Prepared by Government of India. Ministry of 

Personnel. Public Grievances. Pension & Training. 


Name of the post 

1 . 

Assistant Engineer (Civil/ Electrical) 

Duties and responsibilities 

1. Preparation of designs, estimates and supervision 
of various construction/ electrical works as the 
case may be. 

2. Any other work as may be assigned by the 
controlling officer. 

Number of post (s) 

2. 

As sanctioned by the Ministry / UGC/University from time 
to time. 

Classification 

3. 

Group - B 

Scale of pay 

4. 

(a) Rs.9, 300-34,800 with GP of 4,600/- or as approved by 
GOI/UGC from time to time. 

(b) After completion of 5(five) years of regular service with 
good ACR shall be placed in higher GP of Rs. 5400 in the 
same PB 

DoPT OM No. AB 14017/61/2008-Estt.(RR) dated 

24.03.09 and 12.03.2010 

Whether selection post/Non selection post 

5. 

a. Selection 

b. Non-selection 

Age limit for direct recruit 

6. 

As per GOI Rules 

Whether age and applications prescribed for 
direct recruits will apply in case of promotees. 

7. 

Not Applicable. 

Education and other qualification required for 
direct recruits 

8. 

B.E. (Civil / Electrical) at least 2 nd Class or qualification 
recognized by AICTE in the respective field with 5 (five) 
years experience as Junior Engineer. OR 

With at least 2 nd class Diploma ( Civil/Electrical 
Engineering) with 8 (eight) years experience after 
regularization as Junior Engineer i.e. Civil (Construction, 
design & Maintenance. Electrical (Design, Fabrication & 
Maintenance of electrical equipments) as the case may be. 

Period of probation, if any 

9. 

2 (Two) years of direct recruits. 
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Method of recruitment/percentage of the 
vacancies to be filled by various methods 


50% by direct recruitment failing which by deputation. 

50% by promotion on the basis of “seniority - Cum 
fitness” and satisfying clause- 8 

Provided that there shall be a Screening Committee 
consisting of the following members: 

1. Prof/Associate Prof. -Chairman 

2. Deputy Registrar - Member 

3. Executive Engineer (C/E) - Member 

In case of recruitment by promotion to be made. 

10. 

A regular lunior Engineer having completed at least 5 
years with B.E. / 8 years with Diploma in the line of 
regular service shall become eligible to be considered for 
promotion. 

Note: If the incumbent completes their Degree during the 
service period they shall be considered as a Degree holder 
w.e.f. the date of award of degree and shall benefit one 
year experience which shall be considered for promotion 

Composition of selection 

Committee/Departmental Promotion Committee 

11. 

Selection Committee. 

(i) Vice-Chancellor - Chairperson. 

(ii) Pro-Vice Chancellor(if any) - Member 

(iii) Dean/ Senior Professor - Member 

(iv) One expert members 

to be nominated by 

the Vice Chancellor - Member 

(v) Univ/Consultant Engineer - Member 

(vi) Registrar - Member Secretary 

[At least 5(Five) members present shall form the 

quorum] 

Scales proposed to be given in Assured Career 
Progression Scheme as approved by the Govt, of 
India 

12. 

As per GOI/UGC Rules 

Age of Superannuation. 

13. 

60 years Or as per GOI Rules. 
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ON TERMS AND CONDITIONS OF SERVICE AND RECRUITMENT RULES FOR THE POST OF JUNIOR 

ENGINEER (CIVIL) 

Ref: Proforma prescribed in the Hand Book on Recruitment rules. Prepared by Government of India. Ministry of 

Personnel. Public Grievances. Pension & Training. 


Name of the post 

1 . 

Junior Engineer (Civil/Electrical) 

Duties and responsibilities 

Supervision work and preparation of plans and estimate of 
the construction or electrical works, as the case may be. Any 
other work as may be assigned by the Controlling Officer. 

Classification 

2. 

a) Group - ‘B’ 

b) Number of Post(s): As sanctioned by the Ministry/UGC/ 
University from time to time. 

Scale of pay 

3. 

(a) Rs.9, 300-34,800 with GP of 4,200/- or as 

approved/revised by GOI/UGC from time to time. 

(b) After regular service of 5(five) years with good ACR 
shall be placed in higher GP of Rs.4600 in the same PB 

DoPT OM No. AB 14017/61/2008-Estt.(RR) dated 24.03.09 

and 12.03.2010 

Whether selection post/Non selection post 

4. 

(a) Selection 

(b) Non-Selection 

Age limit for direct recruit 

5. 

As per GOI Rules 

Whether age and applications prescribed for 
direct recruits will apply in case of promotees. 

6. 

Not applicable. 

Education and other qualification required for 
direct recruits 

7. 

3(Three) Years Diploma in Civil/ Electrical Engineering as 
the case may be from a recognized Institution (AICTE) 

Desireable: 1 year experience in the line. 

Period of probation, if any 

8. 

2 (Two) years for direct recruits. 

Method of recruitment/percentage of the 
vacancies to be filled by various methods 

9. 

75 % by direct recruitment 

25% by Promotion on the basis of :Seniority-cum-Fitness” 
among the Surveyor/equivalent post with qualification as per 
clause 7 with 8(Eight) Years of regular services and Good 

ACR record and 

There shall be a Screening Committee same as that of 
Assistant Engineer. 

Incase of recruitment by 

promotion/deputation/absorption grades from 
which promotion/deputation absorption to be 
made. 

10. 

Amongst the Surveyor/ equivalent with aleast 8 (eight) years 
regular service with Good ACR. 
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Composition of selection Committee/ 
Departmental Promotion Committee 

11. 

Selection Committee: 

1. Registrar - Chairperson 

2. Associate Professor - Member 

3. University Engineer/E.E. - Member 

4. A.E.(Civil) - Member 

5. Deputy Registrar. - Member-Secretary 

[At least 3(three) members present shall form the quorum] 

“Provided further that in terms of Govt, of India Ministry of 
Personnel, Public Grievances & Pensions, Department of 
Personnel & Training, Office Memorandum No.39016/7(S)/ 
2006- Estt(D) of 8 th January, 2007 a member belonging to 
SC/ST and a member belonging to Minority Community shall 
be included in the above Selection Committee if the 
recruitment is to be made to 10(ten) or more vacancies in the 
post and where the number of vacancies falls less than 
10(ten), efforts shall be made to include a member each from 
the said communities in the Selection Committee”. 

Scales proposed to be given in Assured 

12. 

As Per GOI/UGC Rules. 

Career Progression Scheme as approved by 



the Govt, of India. 



Age of Superannuation. 

13. 

60 years Or as per GOI Rules. 


ON TERMS AND CONDITIONS OF SERVICE AND RECRUITMENT RULES FOR THE POST OF PRIVATE 

SECRETARY (STENOGRAPHY GRADE-I) 

Ref: Proforma prescribed in the Hand Book on Recruitment Rules, Prepared by Government of India, Ministry of 

Personnel, Public Grievances, Pension & Training. 


Name of the post 

1 . 

The post shall be called ‘Private Secretary’ (Stenographer 



Grade-I). 




The duties and responsibilities of the post shall be: 



0) 

Receiving dictation in Shorthand and Typing. 



(ii) 

To help his/her officer in various ways such as 
maintenance in methodical all secret personal 
papers. 



(iii) 

Arranging of meetings, conferences, tours, 
telephone calls, interviews/ appointments. 



(iv) 

Maintenance of secrecy of files and other 




papers. 



(v) 

To keep on hand up-to-date reference books 
such as telephone directories, dictionaries, 
administrative directories, statutes, ordinances 
and regulations etc. 



(vi) 

To maintain a calendar of forth coming 
meetings/ conferences. 



(vii) 

Any other work that may be assigned by the 
Officer to whom attached. 
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Classification 

2. 

a) The posts will be classified as Group ‘B’ 

b) Number of Post(s): As sanctioned by the Ministry/UGC/ 
University from time to time. 

Scale of pay (revised) 

3. 

Grade scale of pay for the posts will be Rs.9300-34800 with 
Grade Pay of Rs.4800/- subject to revision/modifications as may 
be made by Government of India/University Grants 
Commission from time to time provided that such a 
revision/modification is accepted and approved by the Executive 
Council of the University. 

Grade I shall be eligible to be placed in the higher scale and 
position subject to fulfillment of eligibility criteria mentioned 
herewith. 

(a) After completion of regular service of 6 (Six) years as 

Grade-I(PS) in the GP of Rs.4,800 and with Good 
ACR record the official shall be promoted in higher 
pay GP of Rs. 5,400 in the same pay band as Sr. 
Private Secretary on the basis of “Seniority-cum- 
Fitness” and with Good ACR record subject to 
vacancy of position. 

(b) After completion of regular service of 8 (eight) Years 
as Sr. Private Secretary in the GP of Rs.5,400 and with 
Good ACR record the official shall be placed in higher 
GP of Rs. 6,600 in the pay band of Rs. 15,600-39100 
on the basis of “Seniority-cum-Fitness” and with Good 
ACR record and re-designated as Secretary 

Whether benefit of added years of service 
admissible under Rule 30 of the Central 

Services (Pension) Rules 1972. 

4. 

Retirement benefits and DCRG and other terms and conditions 
of service of an incumbent will be governed under and regulated 
as per the relevant provisions under the Central Civil Service 
Rules, save and except, the provision on benefit of added years 
of service admissible under Rule 30 of the Central Civil Service 
(Pension) Rules, 1972, subject to such related specific 
provisions/rules that the University may provide from time to 
time under its Statutes, Ordinances, Regulations and Rules etc. 

Whether selection post /Non-selection 
post. 

5. 

Seniority-cum - selection. 

Age limit for direct recruit. 

6. 

Upper and lower age limits and other related eligibility 
conditions, essentially required to be fulfilled by applicants for 
direct recruitment to the posts, shall be the same as may be 
prescribed for different categories by Government of India from 
time to time. 

Educational and other qualification 
required for direct recruits/Promotee. 

7. 

Must be a Graduate in any discipline with proficiency in 
English and should be able to manage Secretarial duties 
independently. 

Whether age and qualifications prescribed 
for direct recruits will apply in case of 
promotees. 

8. 

Age prescribed under these rules for direct recruits will not 
apply in the case of promotees. 

Period of probation, if any. Method of 
recruitment/percentage of the vacancies to 
be filled by various methods. 

9(A) 

Not applicable 

B)(I) 

(II) 

100% by promotion on Senior-Cum-Fitness from amongst 
the Personal Assistants (Grade-II) having completed at least 
6(six) years of service on regular basis in the grade pay of 
Personal Assistant (Rs.9300-34800 with Grade Pay of 
Rs.4200) with Good ACR records and satisfying the 
qualification of PS. 
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Assessment of vacancies 

The respective vacancies shall be assessed and apportioned 
financial year wise on the basis of the up-to-date related records 
such as Establishment Register, Incumbency Register and 
Vacancy/Roster Register(s) which shall be maintained by the 
office of the Registrar in the manner as may be prescribed by 
Govt, of India/UGC/Executive council. 

Whether by direct recruitment or by 
promotion or by deputation/absorption. 

10(A) 

(I) 

Not Applicable 


(B) (I) 

RECRUITMENT BY PROMOTION: 

Vacancies in the post to be filled up by promotion shall be 
assessed, calculated and apportioned financial year wise on the 
basis of the up-to-date records as specified under Clause-10 (B) 
(II) above. The apportioned vacancies shall include expected 
vacancies in the post due to retirement, new posts etc and also 
vacancies that may arise out of deputation for periods of more 
than a year with reduction of deputationists expected to return. 


(II) 

CRUCIAL DATE FOR ELIGIBILITY OF CANDIDATES: 



Crucial date for eligibility of the candidates will be 1 st January, 
in all cases irrespective of whether the CR’s are written calendar 
year wise or Financial year wise. 


(HI) 

ELIGIBILITY: 

(i) A Personal Assistant will become eligible to be considered 
for promotion to the post in the University provided that 
he/she has completed 5(five) years regular service, 
including officiating or ad-hoc service without break, as 
Personal Assistant on or before 1 st January immediately 
preceding the date of the meeting of the D.P.C. 

(ii) Prescribed qualifications as provided under Clause-8 above 
shall be irrelevant in the case of recruitment by promotion 
and there shall be no relaxation/condonation in the 
required length of service as provided under Sub-Clause 
(III) (i) above. 

(iii) MEETING OF THE D.P.C. AND FINANCIAL YEAR 

WISE LISTS OF VACANCIES: 

The D.P.C shall meet at regular intervals and in case, a 
DPC meeting is not held in a year(s) , though vacancies 
existed, the next DPC shall prepare financial year wise lists 
of vacancies. 

(iv) The office of the Registrar shall put the following papers to 
the DPC when it sits for considering cases for promotions. 

(i) An up-to-date final seniority list of Personal Assistants. 

(ii) C.R. folders completed in all respect. 

(iii) Recruitment Rules for the post. 

(iv) List of eligible officials to be considered for promotion to 
the post. 

(v) Details of vacancies. 

(vi) Year wise break-up of vacancies. 


(IV) 

MODE OF PROMOTION, ZONE OF CONSIDERATION 



AND BENCHMARK: 

(i) The mode of promotion to the post in the University 
shall be “SENIORITY CUM FITNESS.” 

(ii) The zone of consideration shall be GOI Rules as 
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applicable from time to time. 

The DPC shall grade the officials in the zone of 
consideration as ‘FIT’ or ‘UNFIT’ only with reference 
to the ACRs for the preceeding 6(six) yrs. Where the 
minimum benchmark shall be “Good”. The Officials 

considered ‘FIT’ will be enlisted in order of their inter 
se Seniority in the feeder grade and will consider these 
cases only to prepare the Select Panel. 


(V) 

In case the DPC meeting is not held in a year(s), though 
vacancies existed, the next DPC shall prepare the PANEL for 
each year separately in the manner as provided under Sub- 
Clauses (i) &(ii) of Clause-11(B)(IV) and place the Officials in 
the PANEL for the earlier year first, and so on, and thus prepare 
the consolidated PANEL. 


(VI) 

The DPC shall also consider and assess the suitability of the 
Officials under suspension or in respect of whom a charge-sheet 
has been issued and disciplinary proceedings are pending or in 
respect of whom prosecution for a criminal charge is pending 
and keep its findings and grading in sealed cover and record the 
fact in its proceedings. Same procedure shall be followed till 
such time that the disciplinary/criminal case is concluded. The 
sealed cover shall be opened on the conclusion of the case and 
in case of complete exoneration, the official concerned shall be 
promoted notionally with reference to the date of promotion of 
his/her junior, if necessary by reverting the junior most 
officiating Official. The Vice-chancellor being the Appointing 
Authority shall decide whether and to what extent arrears of 
salary are to be paid. In case payment of arrears is denied, the 
reasons thereof shall be recorded in writing. But in case the 
Official is not exonerated, the findings of the DPC, kept in the 
sealed cover, shall not be acted upon: 

Provided further that an Official declining promotion for 
reasons acceptable to the university shall not be promoted for 
one year or till a vacancy arises, whichever is later. The next 
DPC shall consider his/her case afresh and he/she will forgo 
his/her seniority in the first panel. The seniority of such 
Officials shall be counted from the date of promotion, if the 
promotion is made after one year, though from the same panel. 
However, if the reasons for declining promotion are not 
acceptable to the University, the university may enforce such 
promotions and in case, the promotion is still declined, the 
university may take disciplinary action against the Official 
concerned for refusal to obey the order. 


(VII) 

REVIEW D.P.C. : 

A review DPC shall be held only if the DPC has not taken all 
material facts into consideration or if certain facts have not been 
brought to the notice of DPC or if there have been grave errors 
in the proceedings of the DPC. A Review DPC may also be held 
to rectify un-intentional mistake such as:- 

(a) Where eligible official were omitted to be considered; 

(b) Where ineligible officials were considered by mistake; 

(c) Where the seniority of an official is revised with 
retrospective effect resulting in variation with the list placed 
before the DPC; 
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(d) Where some procedural irregularity was committed by the 
DPC; 

(e) Where adverse remark in the CR’s of an official were toned 
down or expunged after the DPC had considered his case; 

(f) Where certain vacancies had not been reported due to error 
or omission of vacancies that existed at the time of holding 
DPC. 

In case of recruitment by promotion/ 
deputation/absorption, grades from which 
promotion/deputation/ absorption to be 
made. 

11. 

The feeder grade for promotion to the post shall be the grade of 
qualified Personal Assistant. 

Composition of selection committee/ 
Departmental Promotion Committee. 

12(A) 

SELECTION COMMITTEE/DPC. 

The Selection Committee for the post in the University shall 
consist of the following. 

(i) . Registrar - Chairperson. 

(ii) Dean/Prof - Member 

(iii) Controller of Exams - Member 

(iv) Finance Officer - Member 

(v) Associate Prof. - Member. 

(vi) Dy. Registrar - Member Secy. 

(I) The Selection Committee at its own discretion shall decide 
the nature or standard of interview to be conducted by it. At 
least 5(Five) members, shall constitute the quorum. 

(II) Recommendations of the Selection Committee will be 
subject to approval by the Appointing Authority i.e. the Vice- 
Chancellor. 

(III) The Selection Committee shall draw up a select panel of 
candidates in order of their merit to be ascertained on the basis 
of their performance in the interview and a panel drawn so shall 
remain valid for a period of one year from the date of its 
approval by the Appointing Authority. The validity period of 
such a panel may be extended by another six months with the 
approval of the Appointing Authority as permissible under the 
Govt, of India’s provisions on the subject. 

(IV) Offer of appointment shall be made to a candidate in the 
approved select panel in order of his/her merit position in the 
select panel, subject to the availability of vacant post within the 
validity period of the panel. 


(B) 

At least one of the members of the DPC must be from 

SC/ST.. 

(I) Recommendations of Departmental Promotion Committees 
will be subject to approval by the Vice-Chancellor. 

(II) The Departmental Promotion Committee shall arrive at and 
draw up a Panel or a consolidated Panel as the case may be, in 
the manner as provided under the relevant Sub-Clauses under 
Clause-11 : (B) and a panel so drawn up, shall remain valid for a 
period of one year from the date of its approval by the Executive 
Council. The validity period of such a panel may be extended by 
another six months with the approval of the Vice-chancellor as 
permissible under the Govt, of India’s provisions on the subject. 

(III) Recruitments of candidates in the approved panel by 
promotion shall be made in order of their position in the panel. 
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subject to the availability of posts for such recruitments within 
the validity period of the panel. 

Scales proposed to be given in Assured 
Career Progression Scheme as approved by 
the Govt, of India: 

13. 

As per GOI /UGC rules. 

Age of Superannuation 

14 

60 Years OR As per GOI 


ON TERMS AND CONDITIONS OF SERVICE AND RECRUITMENT RULES FOR THE POST OF PERSONAL 

ASSISTANT (Grade-Ill) 

Ref: Proforma prescribed in the Hand Book on Recruitment Rules. Prepared by Government of India. Ministry of 

Personnel. Public Grievances. Pension & Training. 


Name of the post 

1 . 

The post shall be called ‘Personal Assistant’ (Stenographer 
Grade-Ill). 

The duties and responsibilities of the post shall be: 

i) Receiving Dictation in Shorthand and Typing. 

ii) Taking down the proceedings of meetings. 

iii) Maintenance of confidential files and 

correspondences and to function as Personal 
Assistant. 

iv) Maintenance of Diary and fixing daily 

appointments. 

v) Any other work that may be assigned by the 
Officer to whom attached. 

Classification 

2. 

a) The posts will be classified as Group ‘C’ 

b) Number of Post(s): As sanctioned by the Ministry/UGC/ 
University from time to time. 

Scale of pay (revised) 

3. 

a) Grade scale of pay for the posts will be Rs.5,200-20,200 
with Grade Pay of Rs.2,400/- subject to revision/modifications 
as may be made by Government of India/University Grants 
Commission from time to time provided that such a 
revision/modification is accepted and approved by the 
Executive Council of the University. 

b) P.A.(Stenographer Grade-Ill) shall be eligible to be placed 
in the subsequent higher Grade pay and position subject to 
fulfillment of eligibility criteria thereof mentioned in the 
clause 10 B(I) 

Whether benefit of added years of service 
admissible under Rule 30 of the Central 

Services (Pension) Rules 1972. 

4. 

Retirement benefits and DCRG and other terms and conditions 
of service of an incumbent will be governed under and 
regulated as per the relevant provisions under the Central Civil 
Service Rules, save and except, the provision on benefit of 
added years of service admissible under Rule 30 of the Central 
Civil Service (Pension) Rules, 1972, subject to such related 
specific provisions/rules that the University may provide from 
time to time under its Statutes, Ordinances, Regulations and 
Rules etc. 

Whether selection post /Non-selection post. 

5. 

Non-selection 
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Age limit for direct recruit. 

6. 

Not applicable. 

Educational and other qualification required 
for direct recruits. 

7. 

(i) Senior Secondary (10+2) or equivalent from a 
recognized Board. 

(ii) Must possess a speed of 80 stroke per minute with 
Knowledge of Computer with key impression/ 
stroke 40 words per minute. 

(iii) Certificate/ Diploma of Computer/Shorthand from 
any recognized institution of at least 6 (six) 
months duration. 

Whether age and qualifications prescribed 
for direct recruits will apply in case of 
promo tees. 

8. 

Age and qualification prescribed for direct recruits will not 
apply in the case of promotees. 

Period of probation, if any. Method of 
recruitment/percentage of the vacancies to 
be filled by various methods. 

9(A) 

2(two) years for direct recruits. 

(B)(1) 

(II) 

The post shall be filled up 100% by Direct recruitment. 

Assessment of vacanciesThe vacancies shall be assessed 

financial year wise on the basis of the up-to-date related records 
such as Establishment Register, Incumbency Register and 
Vacancy/Roster Register(s) which shall be maintained by the 
office of the Registrar in the manner as may be prescribed by 
Govt, of India/UGC/Executive council. 

Whether by direct recruitment or by 
promotion or by deputation/absorption. 

10(A) 

The recruitment shall be made to the post by promotion. 


(B) (I) 

METHOD OF RECRUITMENT BY PROMOTION: 

1. Placement of Stenographer in Higher Grade-II and Pav 

on 100% Departmental competition and “Senioritv-cum- 

Fitness”: 

i) Stenographer Grade III shall be eligible for 

departmental competition for Grade II with the pay band 
of Rs.9,300-34800 and GP of Rs.4,200/- having following 
requirements: 

II. Essential Oualification/Requirements: 

a) 6 (Six) years service experience in the Grade-Ill in GP 
of Rs. 2,400 

b) 100 stroke p.m. 

c) Knowledge of Computer with key impression/ stroke 40 
words per minute 

d) Good ACR record 

Vacancies shall be assessed and calculated financial year wise 
on the basis of the up-to-date records as specified under Clause- 
10 (B) (II) above. The vacancies shall include expected 
vacancies in the post due to retirement, new posts etc and also 
vacancies that may arise out of deputation for periods of more 




316 


THE GAZETTE OF INDIA : EXTRAORDINARY 


[Part III—Sec. 4] 




than a year with reduction of deputationists expected to return. 


(II) 

CRUCIAL DATE FOR ELIGIBILITY OF CANDIDATES: 

Crucial date for eligibility of the candidates will be 1 st January, 
in all cases irrespective of whether the CR’s are written 
calendar year wise or Financial year wise. 


(III) 

ELIGIBILITY 

(i) A Stenographer will become eligible to be considered for 
promotion to the post in the University provided that he/she has 
completed 6(six) years of regular service, including officiating 
or ad-hoc service without break, as Stenographer(Grade-III) on 
or before 1 st January immediately preceding the date of the 
meeting of the D.P.C. 

(ii) Prescribed qualifications for the post, if any, shall be 
irrelevant in the case of recruitment to the post and there shall 
be no relaxation/condonation in the required length of service 
as provided under Sub-Clause (III) (i) above. 

(iii) MEETING OF THE D.P.C. AND FINANCIAL 

YEARWISE LISTS OF VACANCIES: 

The D.P.C shall meet at regular intervals and in case, a 
DPC meeting is not held in a year(s) , though vacancies 
existed, the next DPC shall prepare financial year wise 
lists of vacancies. 

(iv) The office of the Registrar shall put the following papers 
to the DPC when it sits for considering cases for 
promotions. 

(a) An up-to-date final seniority list of Stenographers. 

(b) C.R. folders completed in all respect. 

(c) Recruitment Rules for the post. 

List of eligible officials to be considered for promotion to the 
post. 

(d) Details of vacancies. 

(e) Year wise break-up of vacancies. 


(IV) 

MODE OF PROMOTION, ZONE OF CONSIDERATION 

AND BENCHMARK: 

(i) The mode of promotion to the post in the University 
shall be “SENIORITY-cum- FITNESS.” 

(ii) The zone of consideration shall be as per GOI Rules 
as applicable from time to time. 

The DPC shall grade the officials in the zone of 
consideration as ‘FIT’ or ‘UNFIT’ only with reference 
to the ACRs for the preceding 6(six) yrs. Where the 
minimum benchmark shall be “Good”. The Officials 

considered ‘FIT’ will be enlisted in order of their inter 
se Seniority in the feeder grade and will consider these 
cases only to prepare the Select Panel. 
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(V) 

In case the DPC meeting is not held in a year(s), though 
vacancies existed, the next DPC shall prepare the PANEL for 
each year separately in the manner as provided under Sub- 
Clauses (i) & (ii) of Clause-11(B)(IV) and place the Officials 
in the PANEL for the earlier year first, and so on, and thus 
prepare the consolidated PANEL. 


(VI) 

The DPC shall also consider and assess the suitability of the 
Officials under suspension or in respect of whom a charge-sheet 
has been issued and disciplinary proceedings are pending or in 
respect of whom prosecutions for a criminal charge is pending 
and keeps its findings and grading in sealed cover and record 
the fact in its proceedings. Same procedure shall be followed 
till such time that the disciplinary/criminal case is concluded. 
The sealed cover shall be opened on the conclusion of the case 
and in case of complete exoneration, the official concerned 
shall be promoted notionally with reference to the date of 
promotion of his/her junior, if necessary by reverting the junior 
most officiating Official. The Vice-chancellor being the 
Appointing Authority shall decide whether and to what extent 
arrears of salary are to be paid. In case payment of arrears is 
denied, the reasons thereof shall be recorded in writing. But in 
case the Official is not exonerated, the findings of the DPC, 
kept in the sealed cover, shall not be acted upon. 

Provided further that an Official declining promotion for 
reasons acceptable to the university shall not be promoted for 
one year or till a vacancy arises, whichever is later. The next 
DPC shall consider his/her case afresh and he/she will forgo 
his/her seniority in the first panel. The seniority of such 
Officials shall be counted from the date of promotion, if the 
promotion is made after one year, though from the same panel. 
However, if the reasons for declining promotion are not 
acceptable to the University, the university may enforce such 
promotions and in case, the promotion is still declined, the 
university may take disciplinary action against the Official 
concerned for refusal to obey the order. 


(VII) 

REVIEW D.P.C. : 

A review DPC shall be held only if the DPC has not taken all 
material facts into consideration or if certain facts have not been 
brought to the notice of DPC or if there have been grave errors 
in the proceedings of the DPC. A Review DPC may also be 
held to rectify un-intentional mistake such as:- 

(a) Where eligible official were omitted to be considered; 

(b) Where ineligible official were considered by mistake; 

(c) Where the seniority of an official is revised with 
retrospective effect resulting in variation with the list placed 
before the DPC; 

(d)Where some procedural irregularity was committed by the 
DPC; 
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(e) Where adverse remark in the CR’s of an official were 
toned down or expunged after the DPC had considered his 
case; 

(f) Where certain vacancies had not been reported due to error 
or omission of vacancies that existed at the time of holding 
DPC. 


In case of recruitment by promotion/ 11. 
deputation/ absorption, grades from which 
promotion/deputation/absorption to be made. 


The feeder grade for promotion to the post shall be the grade of 
qualified Stenographer. 


Composition 

Departmental 


of selection committee/ 
Promotion Committee 


12 


(I) The Departmental Promotion Committee for recommending 
candidates for recruitment to the post by promotion in the 
university shall consist of the following in terms of Executive 
Council’s Resolution No.EC:90:96:6:6 (xiv) and notification 
No.F.61 -l/Estt-I/Aptt/90-957 dated 5.9.96 :- 


(i) 

Registrar 

- Chairperson. 

(h) 

Dean/Professor 

- Member 

(iii) 

Finance Officer 

Member 

(iv) 

Controller of Exams. 

Member. 

(v) 

Dy. Registrar 

- Member 


At least one of the members of the DPC must be from 
SC/ST. 

(II) At least 3 (Three) members shall constitute the quorum. 

(III) Recommendations of Departmental Promotion Committees 
will be subject to approval by the Vice-Chancellor. 

(IV) The Departmental Promotion Committee shall arrive at 
and draw up a Panel or a consolidated Panel as the case may be, 
in the manner as provided under the relevant Sub-Clauses under 
Clause-12-1 and a panel so drawn up, shall remain valid for a 
period of one year from the date of its approval by the 
Executive Council. The validity period of such a panel may be 
extended by another six months with the approval of the Vice- 
chancellor as permissible under the Govt, of India’s provisions 
on the subject. 

(V) Recruitments of candidates in the approved panel by 
promotion shall be made in order of their position in the panel, 
subject to the availability of posts for such recruitments within 
the validity period of the panel. 

“Provided further that in terms of Govt, of India. Ministry of 
Personnel, Public Grievances & Pensions, Department of 
Personnel & Training, Office Memorandum No.39016/7(S)/ 
2006-Estt(D) of 8 th January,2007 a member belonging to SC/ST 
and a member belonging to Minority Community shall be 
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include in the above Selection Committee if the recruitment is to 
be made to 10(ten) or more vacancies in the post and where the 
number of vacancies falls less than 10(ten), effort shall be made 
to include a member each from the said communities in the 
Selection Committee”. 

Scales proposed to be given in Assured 
Career Progression Scheme as approved by 
the Govt, of India: 

13. 

As per GOI/UGC Rules. 

Age of Superannuation 

14 

60 Years OR as per GOI 


ON TERMS AND CONDITIONS OF SERVICE AND RECRUITMENT RULES FOR THE POST OF SECURITY 

OFFICER 

Ref: Proforma prescribed in the Hand Book on Recruitment Rules, Prepared by Government of India, Ministry of 

Personnel, Public Grievances, Pension & Training. 


Name of the post 

1 . 

Security Officer 

Duties and Responsibilities: 

1. To supervise and maintenance of security in the 
University Campus and assign duties to Security 
Personnel(s)/ Chawkidars. 

Number of Post(s) 

2. 

As sanctioned by the Ministry/UGC/University from time to 
time. 

Classification 

3. 

Group - B 

Scale of pay (revised) 

4. 

Rs.9300-34800/- GP of Rs.4,600/- or as approved/revised by 
G.O.I/ UGC, from time to time. 

a) They shall be placed in higher Grade Pay of Rs.4,800/- 
in the pay band of 9,300-34,800 after completion of 
6(six) Years of regular service with Good ACR. 

b) After completion of regular service of 6(six) years in 
the Grade Pay of Rs. 4,800 and with good ACR, 
Security Officer shall be placed in higher Grade Pay of 
Rs.5,400 in the pay band of Rs. 15,600-39,100 and 
shall be re-designated as Sr. Security Officer . 

c) Sr. Security Officer having served in the Grade Pay of 
Rs. 5,400 shall be placed in the higher Grade Pay of 
Rs.6,600 in the pay band of 15,600-39,100 after 
completion of 8 (eight) years of regular service with 
good ACR provided their performance appraisal 
reports are consistently satisfactory and subject to 
revision/modifications as may be made by Government 
of India/University Grants Commission from time to 
time, and shall be re-designated as Chief Security 
Officer subject to vacancy of sanctioned post. 

DoPT OM No. AB 14017/61/2008-Estt.(RR) dated 

24.03.09 and 12.03.2010 
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Age limit for direct recruit. 

5. 

As per G.O.I. Rules. 

Educational and other qualification 
required for direct recruits. 

6. 

a) A Graduate in any discipline from recognized institute. 

b) Should have at least 3(Three) years experience in the 
police or in armed forces or other similar organization. 

OR 

Must have NCC C Certificate. 

c) Should have valid arms - license. 

d) Should be of sound health and active habits. 

e) Should have knowledge of Fire Fighting and having 
License of LMV/ Two Wheeler. 

f) Should be conversant with security rules and procedure 
and should be able to liaise with police and deal with 
public. 

Whether age and qualifications 

prescribed for direct recruits will apply in 
case of promotees. 

7. 

Not applicable. 

Selection or Non-Selection 

8. 

Selection 

Period of probation, if any. 

9. 

2(two) years for direct recruits. 

Method of recruitment/percentage of the 
vacancies to be filled by various methods. 

10. 

100% by direct recruitment. 

There shall be a Screening Committee consisting of the 
following members: 

1. Registrar -Chairperson. 

2. Prof./Associate Prof. - Member 

3. Deputy Registrar -Member. 

Whether by direct recruitment or by 
promotion or by deputation/absorption. 

11. 

Not applicable. 

In case of recruitment by promotion/ 
deputation/absorption, grades from which 
promotion/deputation/ absorption to be 
made. 

12. 

Not applicable. 

Composition of selection committee/ 
Departmental Promotion Committee. 

13. 

SELECTION COMMITTEE for Security Officer 

(i) Registrar - Chairperson 

(ii) CoE - Member 

(iii) Finance Officer - Member 

(iv) VCs nominee - Member 

(v) Deputy Registrar - Member Secy. 

At least 5(five) members present shall form the quorum. 
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SELECTION COMMITTEE for Sr. Security Officer/Chief 

Security Officer. 

(i) Vice-Chancellor - Chairperson 

(ii) Prof./Dean - Member 

(iii) An expert on the field to be nominated by 

Vice-Chancellor 

(iv) Associate Prof. - Member 

(v) Registrar - Member 

Secretary 

At least 5(Five) members present shall form the quorum 
among which one must be of ST member. 

Scales proposed to be given in Assured 
Career Progression Scheme as approved 
by the Govt, of India: 

14. 

As per GOI / UGC Rules. 

Age of superannuation 

15. 

60 Years or As per GOI 


ON TERMS AND CONDITIONS OF SERVICE AND RECRUITMENT RULES FOR THE POST OF SECTION 

OFFICER 

Ref: Proforma prescribed in the Hand Book on Recruitment Rules, Prepared by Government of India, Ministry of 

Personnel, Public Grievances, Pension & Training. 


Name of the post 

1 . 

Section Officer 

Duties and Responsibilities: 

Overall supervision of the section under her/ him, to receive 
documents/ letters and mark them to the concerned dealing 
assistant and monitor their disposal. To examine critically the 
cases submitted by the staff and make her/ his observations, 
citing relevant rules and regulations. To prepare statistical report 
of the branch and update the department information. To attend 
to any other work as may be assigned. 

Classification 

2. 

a) Group - B 

b) Number of Post(s): As sanctioned by the Ministry/UGC/ 
University from time to time. 

Scale of pay (revised) 

3. 

a) Rs. 9,300-34,800 with Grade Pay of 4,600- or as 
approved by G.O.I/ UGC, from time to time. 

b) After completion of 5 (five) years of regular service 
they shall be placed in higher Grade Pay of 5,400 in the 
same pay band with the same designation. 

c) Section Officer having served in the Grade Pay of Rs. 
5,400 shall be placed in the higher Grade Pay of Rs.6, 
600 in the pay band of 9,300-34,800 after completion 
of 8 (eight) years of regular service with good ACR 
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provided their performance appraisal reports are 
consistently satisfactory and subject to 

revision/modifications as may be made by Government 
of India/University Grants Commission from time to 
time. 

DoPT OM No. AB 14017/61/2008-Estt.(RR) dated 
24.03.09 and 12.03.2010 

Age limit for direct recruit. 

4. 

As per G.O.I. Rules. 

Whether age and qualifications 

prescribed for direct recruits will apply in 
case of promotees. 

5. 

Not applicable. 

Method of recruitment/percentage of the 
vacancies to be filled by various methods. 

6. 

a. 90% of the posts to be filled in on “Seniority-cum- 
fitness” from amongst the regular Assistants with 
Grade Pay of 4200, having completed at least 5(five) 
years of regular service with good ACR and having Sr. 
Secondary school passed certificate( Class XII). 

b. 10% of the posts are to be filled in through 
Departmental Competitive Exam, (DCE) from amongst 
the Assistants of the University, having at least 5(five) 
years of service on regular basis in the grade Assistant 
with Graduate in any discipline from Recognized 
Institute. 

In case of recruitment by promotion/ 
deputation/absorption, grades from which 
promotion/deputation/absorption to be 
made. 

7. 

Not applicable. 

Composition of selection committee/ 
Departmental Promotion Committee. 

8. 

Selection Committee / Departmental Promotion Committee: 

(i) Registrar -Chairperson 

(ii) Dean/ Sr. Professor -Member 

(iii) Two members (one from outside) 

to be nominated by V.C. -Member 

(iv) Prof. / Assoc. Prof. - Member 

(v) Dy. Registrar - Member Secretary 

At least 5(Five) members shall form the quorum. 

Scales proposed to be given in Assured 
Career Progression Scheme as approved 
by the Govt, of India: 

9. 

As per GOI / UGC Rules. 

Age of Superannuation 

10. 

60 years Or as per GOI Rules. 


ON TERMS AND CONDITIONS OF SERVICE AND RECRUITMENT RULES FOR THE POST OF ASSISANT/ 

SR. EXECUTIVE ASSISTANT. 

Ref: Proforma prescribed in the Hand Book on Recruitment Rules. Prepared by Government of India. Ministry of 

Personnel. Public Grievances. Pension& Training. 


Name of the post 

1 . 

Assistant/ Sr. Executive Assistant. 



Duties and responsibilities 



a. To exercise, check and to follow up in- coming letters 
received from UGC/ MHRD etc. and to ensure the 
prompt disposal of cases in hand. 
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b. To maintain calendar of periodical returns of in¬ 
coming and out-going letters separately. 

c. To open and maintain Service Books etc. 

d. To attend to such other works as may be assigned to 
her/ him by the Section Officer / Controlling Officer. 

Classification 

2. 

a) Group - ‘C’ 

b) Number of Post(s): As sanctioned by the Ministry/UGC/ 
University from time to time. 

Scale of pay (revised) 

3. 

(a) Rs. 9300-34800 with GP 4200/- or as approved/revised by 
G.O.I/ UGC, from time to time. 

(b) After regular service of 5(five) years with good ACR shall be 
placed it higher GP of Rs.4600 in the same PB 

DoPT OM No. AB 14017/61/2008-Estt.(RR) dated 24.03.09 and 
12.03.2010 

Whether selection post /Non-selection 
post. 

4. 

Non-selection 

Whether age and qualifications 

prescribed will apply in case of promotes. 

5. 

Not Applicable 

Method of recruitment / percentage of the 
vacancies to be filled by various methods. 

6. 

a. 90% of the posts to be filled in on “Seniority cum 
Fitness” from amongst the regular Upper Division 
Clerks of the University possessing Senior Sec. 
certificate and having completed at least 08(eight) in 
the grade of Upper Division Clerk. 

b. 10% of the posts to be filled in through Limited 
Departmental Competitive Examination (L.D.C.E) 
from amongst the regular Upper Divisional Clerks of 
the University possessing at least Graduation from a 
recognized institute and having completed at least 
5(Five) years of service on regular basis in the grade of 
Upper Division Clerks. 

In case of recruitment by 

promotion/deputation/absorption, grades 
from which 

promotion/deputation/absorption to be 
made 

7. 

As provided under Clause-10 

Composition of selection 

committee/Departmental Promotion 

Committee. 

8. 

Selection Committee/ Departmental Promotion Committee 
(DPC). 

Same as that of Section Officer. 

“Provided further that in terms of Govt, of India Ministry of 
Personnel, Public Grievances & Pensions, Department of 
Personnel & Training, Office Memorandum 

No.39016/7(S)/2006- Estt(D) of 8 th January, 2007 a member 
belonging to SC/ST and a member belonging to Minority 
Community shall be included in the above Selection Committee 
if the recruitment is to be made to 10(ten) or more vacancies in 
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the post and where the number of vacancies falls less than 
10(ten), efforts shall be made to include a member each from the 
said communities in the Selection Committee”. 

Scales proposed to be given in Assured 
Career Progression Scheme as 
approved by the Govt, of India: 

9. 

As per GOI / UGC Rules. 

Age of Superannuation 

10. 

60 years Or as per GOI Rules. 


ON TERMS AND CONDITIONS OF SERVICE AND RECRUITMENT RULES FOR THE POST OF UPPER 

DIVISION CLERK / EXECUTIVE ASSISTANT. 

Ref: Proforma prescribed in the Hand Book on Recruitment Rules. Prepared by Government of India. Ministry of 

Personnel. Public Grievances. Pension & Training. 


Name of the post 

1 . 

Upper Division Clerk 

Duties and responsibilities: 

a. To maintain a register for periodical returns of 
incoming and outgoing daks separately and to report to 
Controlling Officer/ Section Officer accordingly. 

b. To ensure speedy disposal of files. 

c. To prepare the list of letters issued during a fortnight to 
which replies are not received and for which reminders 
are required to be sent. 

d. To attend to such other works as may be assigned to 
her/ him by the Controlling Officer/ Section Officer. 

Classification 

2. 

a) Group-C (Ministerial) 

b) Number of Post(s): As sanctioned by the Ministry/UGC/ 
University from time to time. 

Scale of pay 

3. 

(a) Rs.5200-20200 with GP 2400/- or as approved / revised by 
G.O.I/UGC, from time to time. 

(b) After completion of 5(Five) years with good ACR shall be 
placed at higher GP of Rs.2,800 in the same PB 

DoPT OM No. AB 14017/61/2008-Estt.(RR) dated 24.03.09 and 

12.03.2010 

Whether selection post /Non-selection 

4. 

a) Selection 

post. 


b) Non selection. 

Age limit for direct recruit. 

5. 

18 to 28 years for Direct Recruits or as per GOI rules. 

Age limit not applicable for departmental candidates. 

Whether age and qualifications 

prescribed for direct recruits will apply in 
case of promotees. 

6. 

Not applicable. 
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Educational and other qualification 
required for direct recruits. 

7. 

I) Graduate from a recognized Institute 

II) Computer Knowledge (6 months certificate/ diploma 

course from recognized institute) 

Period of probation, if any. 

8. 

2(two) year for direct recruits. 

Method of recruitment/percentage of the 
vacancies to be filled by various methods. 

9. 

a 70% of the posts to be filled in on “Seniority- cum-Fitness” 
from amongst the regular Lower Division Clerks/ Jr. 
Executive Assistant of the University, having completed at 
least 5(Five) years of service on regular basis in the grade 
pay of Rs. 1900/- with good ACR and a Class XII passed. 

b 20% of the posts to be filled by Direct Competitive 
Examination (DCE) .recruitment on qualifying written 
examination and viva-voce. 

c 10% of the posts to be filled in through Limited Departmental 
Competitive Examination (L.D.C.E) from amongst the regular 
Lower Divisional Clerks of the University possessing at least 
Graduation and having completed at least 5(five) years of 
service on regular basis in the grade of Lower Division Clerks. 

Reservation shall be as per GOI/University rules 

In case of recruitment by 

promotion/deputation/absorption, grades 
from which promotion/deputation/ 

absorption to be made. 

10. 

As mentioned under clause 10. 

Composition of selection 

committee/Departmental Promotion 

Committee. 

11. 

Screening Committee/ Selection Committee / Departmental 
Promotion Committee(DPC) 

Same as that of Section Officer 

“Provide further that in terms of Govt, of India Ministry of 
Personnel, Public Grievances & Pensions, Department of 
Personnel & Training, Office Memorandum 

No.39016/7(S)/2006- Estt(D) of 8 th January, 2007 a member 
belonging to SC/ST and a member belonging to Minority 
Community shall be included in the above Selection Committee 
if the recruitment is to be made to 10(ten) or more vacancies in 
the post and where the number of vacancies falls less than 
10(ten), efforts shall be made to include a member each from the 
said communities in the Selection Committee”. 

Scales proposed to be given in 
Assured Career Progression Scheme 
as approved by the Govt, of India: 

12. 

As per GOI / UGC rules. 

Age of Superannuation 

13. 

60 Years or as per GOI Rules 
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ON TERMS AND CONDITIONS OF SERVICE AND RECRUITMENT RULES FOR THE POST OF LOWER 

DIVISION CLERK/ JR. EXECUTIVE ASSISTANT 

Ref: Proforma prescribed in the Hand Book on Recruitment Rules. Prepared by Government of India. Ministry of 

Personnel. Public Grievances. Pension & Training. 


Name of the post 

1 . 

Lower Division Clerk 

Duties and responsibilities: 

Diarizing & Dispatching of Dak, Typing, Handling Stores, 
maintenance of Stock Registers and to assist the UDCs and 
Assistant. Any other works as may be assigned by the Section 
Officer/ Controlling Officer. 

Classification 

2. 

a) Group-C (Ministerial). 

b) Number of Post(s): As sanctioned by the Ministry/UGC/ 
University from time to time. 

Scale of pay (revised) Pay Band 

3. 

(a) Rs. 5200-20200/- with GP 1900 or as approved/ revised by 
G.O.I/ UGC, from time to time. 

(b) After completion of 3(Three) years with good ACR shall be 
placed at higher GP of Rs.2,000 in the same PB 

DoPT OM No. AB 14017/61/2008-Estt.(RR) dated 24.03.09 and 

12.03.2010 

Whether selection post /Non-selection 
post. 

4. 

Not applicable 

Age limit for direct recruit. 

5. 

18-28 years (Gen) and 5 years relaxation for SC/ST. 

Educational and other qualification 
required for direct recruits. 

6. 

(i) Senior Secondary (+2) or equivalent from a recognized 
Board. 

(ii) Knowledge of Computer with key impression/ stroke 35 
words per minute (Net typing speed atleast not less than 
30 w.pm.) 

(iii) Certificate/ Diploma of Computer from any recognized 
institution of at least 6 (six) months duration. 

This shall apply to contractual recruitment strictly 

Whether age and qualifications 

prescribed for direct recruits will apply in 
case of promotees. 

7. 

Not applicable 

Period of probation, if any. 

8. 

2(two) years for direct recruit. 
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Method of recruitment/percentage of the 
vacancies to be filled by various methods. 

9. 

(i) 20% of the vacancies reserved for departmental 
regular Group ‘C’ (Multi Tasking Staffs ) employees, 
who are possessing +2(Class-XII) pass certificate and 
have rendered 5(five) years of continuous service in 
the post on regular basis in GP of 1800 with good 
ACR in new scale has to appear and pass the 
Departmental Test (English, Arithmetic & Computer 
Typing). 

(ii) 80% of the vacancies to be filled through direct 
recruitment on qualifying written examination, viva- 
voce and Typing Test as per clause 6 (i) to (iii) 
including contractual recruitment (if any) 

There shall be a Screening Committee consisting of the 
following members: 

Same as that of Section Officer. 

In case of recruitment by 

promotion/deputation/absorption, grades 
from which promotion/deputation/ 

absorption to be made. 

10. 

As mentioned in clause 10. 

Composition of selection 

committee/Departmental Promotion 

Committee. 

11. 

Selection Committee / Departmental Promotion Committee 
(Same as that of Section Officer) 

“Provide further that in terms of Govt, of India Ministry of 
Personnel, Public Grievances & Pensions, Department of 
Personnel & Training, Office Memorandum 

No.39016/7(S)/2006- Estt(D) of 8 th January, 2007 a member 
belonging to SC/ST and a member belonging to Minority 
Community shall be included in the above Selection Committee 
if the recruitment is to be made to 1 Often) or more vacancies in 
the post and where the number of vacancies falls less than 

1 Often), efforts shall be made to include a member each from the 
said communities in the Selection Committee”. 

Scales proposed to be given in 
Assured Career Progression Scheme 
as approved by the Govt, of India: 

12. 

As per GOI / UGC rules. 

Age of Superannuation 

13. 

60 Years or as per GOI Rules. 
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ON TERMS AND CONDITIONS OF SERVICE AND RECRUITMENT RULES FOR THE POST OF SENIOR 

TECHNICAL ASSISTANT 

Ref: Proforma prescribed in the Hand Book on Recruitment Rules. Prepared by Government of India. Ministry of 

Personnel. Public Grievances. Pension & Training. 


Name of the post 

1. 

The post shall be called ‘Senior Technical Assistant’. There 
shall be two categories of the post of which one shall be called 
‘Scientific’ & the other ‘Non-scientific ’. The post of ‘Senior 
Technical Assistant (Scientific) shall mean and include the 
posts of Senior Technical Assistants in science 
departments/centers and Regional Sophisticated Instrumentation 
Centre (RSIC/CSE) whereas the post of Senior Technical 
Assistant (Non-scientific) shall refer to the rest of the posts of 
Senior Technical Assistants in the University. 

(A) The duties and responsibilities of the post of the post of 

Senior Technical Assistant (Scientific) shall be: 

(i) Supervision and conduct of Practical Classes. 

(ii) Maintaining of Laboratory and equipments. 

(iii) Assisting in the preparation of plans and estimates of 
new programmes introduced and requirement for 
timely procurement of laboratory materials. 

(iv) Collection, Compilation of statistical information as 
allotted to the various aspects of the University and 
arranging Laboratory for practical classes 

(v) Any other duties and responsibilities as may be assigned 

by the Head of the Department/Controlling Officer. 

(B) The duties and responsibilities of the various isolated 
posts of Senior Technical Assistants (Non-scientific) 
shall be as provided in the appendix to these rules. 

Number of posts. 

2. 

As sanctioned by the Ministry / UGC /University, from time to 
time. 

Classification 

3. 

The posts will be classified as Group ‘B’. 

Scale of pay (revised) 

4. 

a) Core/Grade scale of pay for the posts will be Rs.9300-34800 
with GP of 4200/-, subject to revision/ modifications as may be 
made by Government of India/University Grants Commission 
from time to time provided that such a revision/modification is 
accepted and approved by the Executive Council. 

b) Sr. Technical Assistant/Technical Assistant as the case may 
be whose Entry Grade Pay is Rs. 4,200 shall be placed in the 
higher Grade Pay of Rs. 4,600/- within the same pay band after 
completion of 5(five) years of continuous service in the same GP 
with good ACR or as per existing rule and shall be re-designated 
as Junior Technical Officer (JTO) and shall not be treated as new 
post. 

DoPT OM No. AB 14017/61/2008-Estt.(RR) dated 24.03.09 and 

12.03.2010 

Whether benefit of added years of 
service admissible under Rule 30 of 

the Central Services (Pension) Rules 

1972. 

5. 

Retirement benefits and DCRG and other terms and conditions 
of service of an incumbent will be governed under and regulated 
as per the relevant provisions under the Central Civil Service 
Rules, save and except, the provision on benefit of added years 
of service admissible under Rule 30 of the Central Civil Service 
(Pension) Rules, 1972, subject to such related specific 
provisions/rules that the University may provide from time to 
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time under its Statutes, Ordinances, Regulations and Rules etc. 

Whether selection post /Non-selection 
post. 

6. 

(i) Senior Technical Assistant 

(a) Selection 

(b) Seniority cum fitness. 

Age limit for direct recruit. 

7. 

Upper and lower age limits and other related eligibility 
conditions, essentially required to be fulfilled by applicants for 
direct recruitment to the posts, shall be the same as may be 
prescribed for different categories by Government of India from 
time to time. 

Educational and other qualification 
required for direct recruits. 

8. 

Educational and other qualifications required for recruitment to 
the post shall be as provided in the Appendix to these rules. 

Whether age and qualifications 
prescribed for direct recruits will apply 
in case of promo tees. 

9. 

Age and qualification prescribed under these rules for direct 
recruits will not apply in the case of promotees. 

Period of probation, if any. Method of 
recruitment/percentage of the 

vacancies to be filled by various 
methods. 

10(A) 

2(two) year for direct recruits. 

(B)(1) 

(II) 

Recruitment shall be made by Direct Recruitment and by 
Promotion in the proportion of 50% by Direct Recruitment and 
50% by Promotions subject to the status of the vacancy as per 
post-based roster where, in case the post is vacated by a 
promote, the same shall be filled up by promotion and the one 
vacated by a direct recruitee shall be filled up by direct 
recruitment in terms of UGC’s letter No. F.31-26/98(CU) of 5 th 
December, 2002. 

Provide that in case there is no incumbent/ post available in the 
feeder grade of Technical Assistant, the post may be filled up 
through Direct Recruitment. 

Assessment of vacancies 

The respective vacancies shall be assessed and apportioned 
financial year wise on the basis of the up-to-date related records 
such as Establishment Register, Incumbency Register and 
Vacancy/Roster Register(s) which shall be maintained by the 
office of the Registrar in the manner as may be prescribed by 
Govt, of India/UGC/Executive council. 


11(A) 

(I) 

(II) 

DIRECT RECRUITMENT TO THE POST OF SENIOR 

TECHNICAL ASSISTANT (SCIENTIFIC) & (NON- 
SCIENTIFIC): 

Vacancies in the posts apportioned to be filled up by direct 
recruitments shall be advertised in at least two Regional papers 
at each of the constituent units of the University. Such an 
advertisement shall clearly read the terms & conditions of 
eligibility of an applicant, application fee payable for the post as 
prescribed by the University, the last date of receipt of 
applications and whether the posts advertised are reserved or 
unreserved. No application after the closing date for the receipt 
of applications will be entertained unless the delay is accounted 
for by dislocation in the postal system or in its being forwarded 
through proper channel by the appropriate authorities or such 
other valid reasons as may be accepted sufficient by the 
Registrar. 

Screening Committee : 

There shall be a Screening Committee to scrutinize the 
applications with reference to non-academic particulars of the 
candidates like age, nationality, date of submission of 
application, etc and essential qualifications and desirable 
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qualifications, if any. A candidate who is found to suffer from 
any disability in the scrutiny, to be recorded in writing in clear 
terms, shall fallout from the list of candidates recommended to 
be called for interview which will be as per GOI Rules as 
applicable. 

The Screening Committee shall consist of the following 

(i) Dy. Registrar - Chairman. 

(ii) Asstt. Professor - Member 

(iii) Section Officer E &A - Ex-Officio 


(2) 

Mode of direct recruitment. 

The eligible candidates will have to appear before the Selection 
Committee as at 13(A). The Selection Committee for interview 
shall determine the modus operandi to find out candidates to be 
recommended for appointment & accordingly prepare a panel in 
order of Merit. 


(B) (I) 

RECRUITMENT BY PROMOTION: 

Vacancies in the post to be filled up by promotion shall be 
assessed, calculated and apportioned financial year wise on the 
basis of the up-to-date records as specified under Clause-10 (B) 
(II) above. The apportioned vacancies shall include expected 
vacancies in the post due to retirement, new posts etc and also 
vacancies that may arise out of deputation for periods of more 
than a year with reduction of deputationists expected to return. 


(II) 

CRUCIAL DATE FOR ELIGIBILITY OF CANDIDATES: 



Crucial date for eligibility of the candidates will be 1 st January, 
in all cases irrespective of whether the CR’s are written calendar 
year wise or Financial year wise. 


(HI) 

ELIGIBILITY: 

(i) A Technical Assistant of the department/ centre 
concerned will become eligible to be considered for 
promotion to the post in his/ her department/ centre 
provided that he/she possesses a Graduate Degree in 
Science/CSE and has completed 6(six) years of regular 
service, including officiating or ad-hoc service without 
break, as Technical Assistant on or before 1 st January 
immediately preceding the date of the meeting of the 
D.P.C. 

(ii) MEETING OF THE D.P.C. AND FINANCIAL 



YEARWISE LISTS OF VACANCIES: 

The D.P.C shall meet at regular intervals and in case, a 
DPC meeting is not held in a year(s) , though 
vacancies existed, the next DPC shall prepare financial 
year- wise lists of vacancies. 

(iii) The office of the Registrar shall put the following papers 

to the DPC when it sits for considering cases for 
promotions. 

(i) An up-to-date final seniority list of Technical 

Assistants (Scientific) of the Departments/Centre 
concerned. 

(ii) C.R. folders completed in all respect. 

(iii) Recruitment Rules for the post. 

(iv) List of eligible officials to be considered for promotion 
to the post. 
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(v) Details of vacancies. 

(vi) Year wise break-up of vacancies. 


(IV) 

MODE OF PROMOTION AND BENCHMARK: 

(I) The mode of promotion to the post in the University 

shall be “SENIORITY CUM FITNESS.” 

(II) The DPC shall grade the officials consideration as ‘FIT’ 

or ‘UNFIT’ only with reference to the ACRs for 

the preceding 6(six) years, where the minimum 

benchmark shall be “Good”. The Officials 

considered ‘FIT’ will be enlisted in order of their 

interest Seniority in the feeder grade and will 

consider these cases only to prepare the Select 

Panel. 


(V) 

In case the DPC meeting is not held in a year(s), though 

vacancies existed, the next DPC shall prepare the PANEL for 

each year separately in the manner as provided under Sub- 

Clauses (i) & (ii) of Clause-11(B)(IV) and place the Officials in 

the PANEL for the earlier year first, and so on, and thus prepare 

the consolidated PANEL. 


(VI) 

The DPC shall also consider and assess the suitability of the 

Officials under suspension or in respect of whom a charge-sheet 

has been issued and disciplinary proceedings are pending or in 

respect of whom prosecution for a criminal charge is pending 

and keep its findings and grading in sealed cover and record the 

fact in its proceedings. Same procedure shall be followed till 

such time that the disciplinary/criminal case is concluded. The 

sealed cover shall be opened on the conclusion of the case and in 

case of complete exoneration, the officer concerned shall be 

promoted notionally with reference to the date of promotion of 

his/her junior, if necessary by reverting the junior most 

officiating Official. The Vice-chancellor being the Appointing 

Authority shall decide whether and to what extent arrears of 

salary are to be paid. In case payment of arrears is denied, the 

reasons thereof shall be recorded in writing. But in case the 

Official is not exonerated, the findings of the DPC, kept in the 

sealed cover, shall not be acted upon. 

Provided further that an Official declining promotion for 

reasons acceptable to the university shall not be promoted for 

one year or till a vacancy arises, whichever is later. The next 

DPC shall consider his/her case afresh and he/she will forgo 

his/her seniority in the first panel. The seniority of such Officials 
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shall be counted from the date of promotion, if the promotion is 

made after one year, though from the same panel. However, if 

the reasons for declining promotion are not acceptable to the 

University, the university may enforce such promotions and in 

case, the promotion is still declined, the university may take 

disciplinary action against the Official concerned for refusal to 

obey the order. 


(VII) 

REVIEW D.P.C.: 

A review DPC shall be held only if the DPC has not taken all 

material facts into consideration or if certain facts have not been 

brought to the notice of DPC or if there have been grave errors 

in the proceedings of the DPC. A Review DPC may also be held 

to rectify un-intentional mistake such as:- 

(a) Where eligible official were omitted to be considered; 

(b) Where ineligible officers were considered by mistake; 

(c) Where the seniority of an official is revised with 

retrospective effect resulting in variation with the list 

placed before the DPC; 

(d) Where some procedural irregularity was committed by the 

DPC; 

(e) Where adverse remark in the CR’s of an official were toned 

down or expunged after the DPC had considered his case; 

(f) Where certain vacancies had not been reported due to error 

or omission of vacancies that existed at the time of 

holding DPC. 

In case of recruitment by promotion/ 
deputation/absorption, grades from 
which promotion/deputation/ 

absorption to be made. 

12. 

The feeder grade for promotion to the post shall be the grade of 

Technical Assistant (Scientific & Non-Scientific) in the concern 

Department/ Center. 

Composition of selection committee/ 
Departmental Promotion Committee. 

13 

(A) 

The Departmental Promotion Committee / Selection Committee 
for the post in the University shall consists of the following in 
terms of Executive Council’s resolution No.EC:146:2011:6:l(ii) 
& Notification No.F.2-28/CRC/2011 (1 st meeting)-156 dt. 18 th 
July, 2011:- 

DEPARTMENTAL PROMOTION COMMITTEE (DPC) 

1. Registrar - Chairman 

2. HOD Concern - Member 

3. Controller of Exams - Member 

4. Librarian/Asso. Prof. - Member 

5. Dy. Registrar - Non Member 

Secretary 

[At least 3 (three) members present shall form the quorum] 
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(B) 

SELECTION COMMITTEE 

1. Registrar - Chairman 

2. Dean of the Faculty concerned 

- Member 

3. Finance Officer/Prof. - Member 

4. Controller of Exams - Member 

5. Librarian/Asso.Prof -Member 

6. HOD concerned - Member 

7. Dy. Registrar - Member 

Secretary 

[At least 4 (four) members present shall form the quorum] 
“Provided further that in terms of Govt, of India. Ministry> of 
Personnel, Public Grievances & Pensions, Department of 
Personnel & Training, office Memorandum No.39016/7 (S) 
2006-Estt (D) of 8 th January, 2007 a member belonging to SC/ST 
and member belonging to Minority Community shall be included 
in the above Selection Committee if the recruitment is to be 
made to 10(ten), efforts shall be made to include a member each 
from the said communities in the Selection Committee”. 

Scales proposed to be given in Assured 
Career Progression Scheme as 
approved by the Govt, of India 

14. 

As per GOI/UGC Rules. 


APPENDIX TO THE RECRUITMENT RULES FOR THE POST OF SENIOR TECHNICAL ASSISTANT 

(SCIENTIFIC & NON-SCIENTIFIC). 


SI. 

No. 

Post of Senior Technical 

Assistant. 

Duties and responsibilities 
attached to the Posts 

Educational & other qualifications required 
for recruitment to the posts 

Depts. / Centres 

No. of 

Posts 

1 

Computer Science 
and Engineering 


As given earlier 

1. Bachelor Degree in Computer Science 

and Engineering /Information 

Technology with minimum 50% marks 
from a recognized university / institute. 

2. 1 years’ experience as Technical 
Assistant in Hardware/ Software/ 
Networking in a laboratory of 
university/colleges. 

Desirable : Certificate course in 

System Adminitration/MCSE /CCNA. 

Or 

1. Three year Diploma in Computer 
Science and Engineering / Information 
Technology with minimum 50% 
marks from a recognized university / 
institute. 

2. 3 years’ experience as Technical 
Assistant in a laboratory of university/ 
colleges 

Desirable : Certificate course in 

System Administration/MCSE 
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2. 

Science 

Departments 



/CCNA. 

M.Sc. in concern subject (atleast 55% marks) 
with One year experience in the concerned 

Subject Laboratory. 

Or 

B.Sc. in concern subject (atleast 55% marks) 
with three years experience in the concerned 
subject Laboratory. 

3. 

GEOGRAPHY 

(Cartography) 

(GIS) 

[earlier known as 

S.T.A 

(Photography)] 


1 Assisting in conduction 
cartographic practicals 
and programmes. 

Assisting faculty and 
research scholars in 
their mapping solutions. 
Any other suitable 
assignment as directed 
by the Head of the 
department. 

1. Processing and Printing 
of B/W and Colour 
Photographs and Digital 
photographs. 

2. Assisting faculty and 
research scholars. 

3. Any other work as may 
be assigned by the 

HOD. 

M.A/M.Sc.(atleast 55% marks) in Geography 
having one year experience in computer aided 
cartography and knowledge in computer. 

Or 

B.A/B.Sc in Geography with certificate in 
Cartography with ability for computer aided 
cartography and mapping having three years 
experience in relevant field. 

B.A/B.Sc in Geography with 

Diploma/Certificate in Photography with ability 
to process Digital Photographs holding two 
years experience. 

Or 

M.A/ M.Sc in Geography with one year 
experience in Photography with ability to 
process digital Photographs 

4 

CENTRE FOR 

ADULT & 

CONTINUING 

EDUCATION 

/EDUCATION/ 

TEACHER 

EDUCATION . 


1. Developing 
materials for the 
Literacy, 
continuing 

Education, ad 

Extension and 

Field out Reach 
Programmes. 

2. Operation of 

various instruments 

like Xerox, OHP, 
LCD projector and 
Computers. 

3. Any other field 
work related to the 
programmes of the 

M.A. Education/ M.A. Adult Education (atlest 
55% marks) with one year experience in 
Educational Laboratory/ Out reach activities. 

Knowledge in Computer. 

Or 

B.A in Education/ Psychology/Andragogy 
(Adult Education) with 3 (three) years 
experience in imparting Adult and Continuing 
Education, Extension Field Out-reach or 

Literacy Program or Educational Laboratory. 

Knowledge in Computer. 
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Centre or as 

assigned by HOD 
from time to time. 


5. 

UNIVERSITY 

SCIENCE 

INSTRUMENTA¬ 

TION 

CENTRE(USIC) 


1. To hold overall charge 

of the concerned 

section. 

2. Planning and execution 

of works/work orders 
etc. in respect of 

repairing maintenance 
of various instruments 
etc sent to the USIC by 

user 

departments/Sections 
/Affiliated colleges. 

3. Preparation of estimates 
of 

expenditure/materials 
and procurement of 

materials/ components. 

4. Repairing and 

maintenance of 

machinery/instruments 
of USIC. 

5. Correspondence with 

user departments 

/sections and 

preparation of bills and 
maintenance of 

account. 

6. Any other works as 
may be assigned by the 

HOD 

BE/B.Tec. (atleast 55% marks) with three years 
experience in repairs and maintenance of 
instruments or in the relevant field. 

Or 

Diploma in Mechanical Engineering /Electrical 
Engineering/ Electronics or in any other branch 
as required by the University with 10(ten) years 
experience in repairs and maintenance of 
instruments or in the relevant field. 


ON TERMS AND CONDITIONS OF SERVICE AND RECRUITMENT RULES FOR THE POST OF TECHNICAL 

ASSISTANT (Scientific and Non-Scientific) 

Ref: Proforma prescribed in the Hand Book on Recruitment Rules, Prepared by Government of India, Ministry of 

Personnel, Public Grievances, Pension & Training. 


Name of the post 


1. The post shall be called ‘Technical Assistant'. There shall be 

two categories of the post of which one shall be called 
‘Scientific ’& the other ‘Non-scientific’. The post of 
‘Technical Assistant (Scientific) shall mean and include the 
posts of Technical Assistants in science departments/centers 
Computer Science and Engineering and computer Centre 
where as the post of Technical Assistant (Non-scientific) 
shall refer to the rest of the posts of Technical Assistants in the 
University like Department of Geography, Education and other 
if any. 

(A) The duties and responsibilities of the post of the post 
of Technical Assistant (Scientific) shall be: 

(i) Maintenance/operation of Laboratory Equipments/ 
Machinery/Instruments etc. 
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(ii) Assisting Faculty members/Senor Technical Assistant 
(Scientific) in relevant Laboratory based works. 

(iii) Any other duties and responsibilities as may be 
assigned by the Head of the Department/Controlling 
Officer. 

(B) The duties and responsibilities of the various isolated 
posts of Technical Assistants (Non-scientific) shall 
be as provided in the appendix to these rules. 

Classification 

2. 

a) The posts will be classified as Group ‘C\ 

b) Number of Post(s): As sanctioned by the Ministry/UGC/ 
University from time to time. 

Scale of pay (revised) 

3. 

a) Core/Grade scale of pay for the posts will be Rs.5200-20200 
with GP 2800/-, subject to revision/modifications as may be 
made by Government of India/University Grants Commission 
from time to time provided that such a revision/modification is 
accepted and approved by the Executive Council. 

b) After completion of continuous 6(six) years of service at 
the GP of 2800 as Technical Assistant they shall be promoted 
at higher GP of 4200 in the same Pay Band of 9300-34800 as 
Sr. Technical Assistant under DPC rules and regulations. 

DoPT OM No. AB 14017/61/2008-Estt.(RR) dated 24.03.09 
and 12.03.2010 

Whether benefit of added years of 
service admissible under Rule 30 of the 
Central Services (Pension) Rules 1972. 

4. 

Retirement benefits and DCRG and other terms and conditions 
of service of an incumbent will be governed under and 
regulated as per the relevant provisions under the Central Civil 
Service Rules, save and except, the provision on benefit of 
added years of service admissible under Rule 30 of the Central 
Civil Service (Pension) Rules, 1972, subject to such related 
specific provisions/rules that the University may provide from 
time to time under its Statutes, Ordinances, Regulations and 
Rules etc. 

Whether selection post /Non-selection 
post. 

5. 

a) Selection 

b) Non-selection 

Age limit for direct recruit. 

6. 

Upper and lower age limits and other related eligibility 
conditions, essentially required to be fulfilled by applicants for 
direct recruitment to the posts, shall be the same as may be 
prescribed for different categories by Government of India 
from time to time. 

There is no age bar for departmental candidates. 

Educational and other qualification 
required for direct recruits and 
promotion. 

7. 

Technical Assistant)Scientific &Non-scientific) 

Educational and other qualifications required for Direct 
recruitment to the post shall be as provided in the Appendix 
to these rules. 

Whether age and qualifications 
prescribed for direct recruits will apply 
in case of promotees. 

8. 

Not applicable. 

Period of probation, if any. Method of 
recruitment/percentage of the vacancies 

9. (A) 

2(two) years for direct recruits. 
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to be filled by various methods. 


B(I) 


Mode of Recruitment : 

(i) 25% by Direct Recruitment. 

(ii) 75% by Promotion on the basis of Fitness-cum- 
Seniority with Good ACR. 

Assessment of vacancies 


The respective vacancies shall be assessed and apportioned 
financial year wise on the basis of the up-to-date related 
records such as Establishment Register, Incumbency Register 
and Vacancy/Roster Register(s) which shall be maintained by 
the office of the Registrar in the manner as may be prescribed 
by Govt, of India/UGC/Executive council. 


Whether by direct recruitment or by 
promotion or by deputation/absorption. 


10(A) 

(I) 


METHOD OF DIRECT RECRUITMENT 

Vacancies in the posts apportioned to be filled up by direct 
recruitments shall be advertised in at least two Regional papers 
at each of the constituent units of the University. Such an 
advertisement shall clearly read the terms & conditions of 
eligibility of an applicant, application fee payable for the post 
as prescribed by the University, the last date of receipt of 
applications and whether the posts advertised are reserved or 
unreserved. No application after the closing date for the receipt 
of applications will be entertained unless the delay is 
accounted for by dislocation in the postal system or in its being 
forwarded through proper channel by the appropriate 
authorities or such other valid reasons as may be accepted 
sufficient by the Registrar. 


(II) 


Screening Committee : 

There shall be a Screening Committee to scrutinize the 
applications with reference to non-academic particulars of the 
candidates like age, nationality, date of submission of 
application, etc and essential qualifications and desirable 
qualifications, if any. A candidate who is found to suffer from 
any disability in the scrutiny, to be recorded in writing in clear 
terms, shall fall out from the list of candidates recommended to 
be called for interview which will be as per GOI Rules as 
applicable. 


The Screening Committee shall consist of the following:- 


(i) Dy. Registrar (Sr.) 

(ii) Assistant Registrar 

(iii) Section Officer 

INTERVIEW 


- Chairman. 
-Member 
- Member 


The eligible candidates will have to appear before the Selection 
Committee as provided under Clause- 13. The Selection 
Committee for interview shall determine the modus operandi to 
find out candidates to be recommended for appointment & 
accordingly prepare a panel in order of Merit. 

RECRUITMENT BY PROMOTION 


Vacancies in the post to be filled up by promotion shall be 
assessed, calculated and apportioned financial year wise on the 
basis of the up-to-date records as specified under Clause-10 
(A) (I) above. The apportioned vacancies shall include 
expected vacancies in the post due to retirement, new posts etc 
and also vacancies that may arise out of deputation for periods 
of more than a year with reduction of deputationists expected 
to return. 
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ELIGIBILITY: 

1. A Laboratory Assistant of the department/ centre 
concerned will become eligible to be considered for 
promotion to the post in his/ her department/ centre 
provided that he/she possesses atleast second class 
Graduate Degree in Science/CSE and has completed 
5(five) years of regular service, including officiating 
or ad-hoc service without break, as Laboratory 
Assistant. 

OR 

A Laboratory Assistant of the department/ centre 
concerned will become eligible to be considered for 
promotion to the post in his/ her department/ centre 
provided that he/she possesses atleast second class 
10+2 in Science and has completed 8(eight) years of 
regular service, including officiating or ad-hoc 
service without break, as Laboratory Assistant. 

2. MEETING OL THE D.P.C. AND FINANCIAL 
YEARWISE LISTS OF VACANCIES : 

The D.P.C shall meet at regular intervals and in case, 
a DPC meeting is not held in a year(s), though 
vacancies existed, the next DPC shall prepare 
financial year- wise lists of vacancies. 

4. The office of the Registrar shall put the following 
papers to the DPC when it sits for considering cases 
for promotions. 

a. An up-to-date final seniority list of Laboratory 
Assistant (Scientific/Non-Scientific) of the 
Departments/Centre concerned. 

b. C.R. folders completed in all respect. 

c. Recruitment Rules for the post. 

d. List of eligible officials to be considered for 
promotion to the post. 

e. Details of vacancies. 

5. Year wise break-up of vacancies. 
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Composition of 

selection 

11 

committee/Departmental 

Promotion 


Committee. 





(A) 


(B) 


The Departmental Promotion Committee / Selection 
Committee for the post in the University shall consists of the 
following in terms of Executive Council’s 

DEPARTMENTAL PROMOTION COMMITTEE (DPC) 

1. Registrar - Chairman 

2. HoD Concerned - Member 

3. Controller of Exams -Member 

4. Asso. Prof, to be nominated -Member 

5. Dy. Registrar - Member 

[At least 3 (three) members present shall form the quorum] 
SELECTION COMMITTEE 

- Chairman 


Registrar 

Dean of the Faculty concerned - Member 


Asso. Prof. 
Controller of Exams 
HoD concerned 
Dy. Registrar 


- Member 

- Member 

- Member 
- Member 


[At least 5 (Five) members present shall form the quorum] 

“Provided further that in terms of Govt, of India. Ministry of 
Personnel, Public Grievances & Pensions, Department of 
Personnel & Training, office Memorandum No.39016/7 (S) 
2006-Estt (D) of 8 th January, 2007 a member belonging to 
SC/ST and member belonging to Minority Community shall be 
included in the above Selection Committee if the recruitment is 
to be made to 10(ten), efforts shall be made to include a 
member each from the said communities in the Selection 
Committee”. 


Scales proposed to be given in Assured 
Career Progression Scheme as approved 
by the Govt, of India: 


12 . 


As per GOI/UGC Rules. 


Age of Superannuation 


13. 


60 Years or as per GOI 


APPENDIX TO THE RECRUITMENT RULES FOR THE POST OF TECHNICAL ASSISTANT (SCIENTIFIC 

AND NON- SCIENTIFIC) 


SI. 

No 

Post of Technical Assistant 

Duties and 

responsibilities attached 
to the Posts 

Educational & other qualifications 
required for recruitment to the posts 

Deptts. / Centres 

No. of 

Posts 

1 . 

EDUCATION/ 

Teacher 

Education/ Adult 

Education. 


i. To arrange and look after 
the psychological 

equipments such as. 
Maze Learning, Mirror 
Drawing Muller-lyre- 

Visual Illusion, Memory 
Drum, Tachistoscope 

etc. and educational test, 
personality test. 

B.A(Education)/B.Sc (atleast 55% 
marks) with B.Ed (atleast 50% marks) 
having experience of atleast 2 (two) 
years as Laboratory Assistant in 

University level. 
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creativity test etc. as 
required by M.A. 

students for their 

compulsory course as 
stated above and Ph.D. 
Scholars and faculty 
members for their 

research works 
ii. To operate teaching aids 
and computer hard 
wares and softwares. 

iii. To maintain the records 

of Psychological 

instruments, educational 
tests and teaching aids 
and issue them to the 
students/faculty members 
during practical work is 

over. 

iv. To do the minor repair 
works of the instruments 

wherever needed. 

v. Any other work as may 
be assigned by the 
HOD./ Faculty members. 

vi. TA of the section in the 
day to day job. 


2. 

GEOGRAHY 

(Cartography) 


i. Maintenance 
/operation of 
Laboratory 
Equipments/Machin 
ery/ Instruments etc. 

ii. Assisting Faculty 
members/Senior 

Technical Assistant 
(Cartography) in 
relevant Laboratory 
based works. 

iii. Any other duties and 
responsibilities as may be 
assigned by the Head of the 
Department/Controlling 
Officer/ Faculty Members. 

B.A/B.Sc. (atleast 55%) with 
Geography ‘or’ degree in fine arts 
from a recognized University. 2 
(two)year experience in handling 
scientific drawing .figures and 
having ability in computer aided 
cartography. 

3. 

Phy / Chem/ Bot 
/Zology/Maths. 


i. Maintenance and 

supervision of lab. 
Planning and preparing 
requirement plans for 
the laboratory, 
ii. Maintenance of electrical 
equipments e.g. 

refrigerators, incubators, 
ovens, mantles B.O.D 

B.Sc .with concerned subject with 55% 
marks and having 2 (two) year work 
experience in laboratory of University. 
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incubators, hot plates, 
stabilizers, room heaters 
and heat convectors, 
generators, over head 
projectors, slide 

projectors, table lamps, 
electrical timer etc. 

iii.Any other work as may 
be assigned by the 

HOD/Faculty members. 


4. 

Computer 

Science and 

Engineering/ 

Computer 

Center. 


i. . Maintenance / operation 

of laboratory 

equipments / 

machinery/ instruments 

etc 

ii. Assisting Faculty 

members / ST A in 
relevant laboratory 

based works. 

iii.Any other work as may 
be assigned by the HOD/ 
Faculty members. 

i. Bachelor Degree in Computer 
Science /Electronics/Computer 
Application Information 

Technology with atleast 55% 
marks from a recognized university 
/ institute. 

ii. 2 (two) years’ experience in 

Hardware/ Software/ Networking in a 
laboratory of university/colleges. 
Desirable: Certification course in 
SystemAdministration/MSCE/CCNA 


ON TERMS AND CONDITIONS OF SERVICE AND RECRUITMENT RULES FOR THE POST OF 

LABORATORY ASSISTANT 

Ref: Proforma prescribed in the Hand Book on Recruitment Rules, Prepared by Government of India, Ministry of 

Personnel, Public Grievances, Pension & Training. 


Name of the post 


1. The post shall be called ‘Laboratory Assistant’. There shall be 

two categories of the post of which one shall be called 
‘Scientific’& other ‘ISon-scientific’. The post of Laboratory 
Assistant (Scientific) shall mean and include the posts of 
Laboratory Assistant in Science Departments/Computer 
Science/Centers, if any, whereas the post of Laboratory 
Assistant (Non-scientific) shall refer to the rest of the posts of 
Laboratory Assistants in the University like department of 
Geography, Education and other if any.. 

(A) The duties and responsibilities attached to the post of 

Laboratory Assistant (Scientific)shall be 

i) To assist the Faculty Members and Technical 
Assistants in arranging classes and laboratories. 

ii) And such other Official duties and responsibilities as 
may be assigned by the Head of the Department. 

(B) The duties and responsibilities of the various isolated 
posts of Laboratory Assistant (Non-scientific) shall 
be as provided in the appendix to these rules. 
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Classification 

2. 

a) The posts will be classified as Group ‘C’ Scientific/Non- 
Scientific 

Scale of pay (revised) 

3. 

a) Core/Grade scale of pay for the posts will be Rs.5,200-20,200 
with GP of 2400/-, subject to revision/modifications as may be 
made by Government of India/University Grants Commission 
from time to time provided that such a revision/modification is 
accepted and approved by the Executive Council. 

b) However, in the absence of Vacant position in higher grade 
and after completion of regular service of 5 (five) years as 
Laboratory Assistant with good ACR they shall be placed in 
higher Grade Pay of Rs. 2800/- in the same PB and shall be re¬ 
designated as Technical Assistant 

DoPT OM No. AB 14017/61/2008-Estt.(RR) dated 24.03.09 

and 12.03.2010 

Whether benefit of added years of 
service admissible under Rule 30 of the 

Central Services (Pension) Rules 1972. 

4. 

Retirement benefits and DCRG and other terms and conditions 
of service of an incumbent will be governed under and regulated 
as per the relevant provisions under the Central Civil Service 
Rules, save and except, the provision on benefit of added years 
of service admissible under Rule 30 of the Central Civil Service 
(Pension) Rules, 1972, subject to such related specific 
provisions/rules that the University may provide from time to 
time under its Statutes, Ordinances, Regulations and Rules etc. 

Whether selection post /Non-selection 
post. 

5. 

Selection and Non-Selection 

Age limit for direct recruit. 

6. 

Upper and lower age limits and other related eligibility 
conditions, essentially required to be fulfilled by applicants for 
direct recruitment to the posts, shall be the same as may be 
prescribed for different categories by Government of India from 
time to time. 

There will be no age bar for departmental candidates. 

Educational and other qualification 
required for direct recruits. 

7. 

Educational and other qualifications required for recruitment to 
the post shall be as provided in the Appendix to these rules. 

Whether age and qualifications 
prescribed for direct recruits will apply 
in case of promotees. 

8. 

Not applicable. 

Period of probation, if any. Method of 
recruitment/ 

percentage of the vacancies to be filled 
by various methods. 

9(A) 

2(two) years for direct recruits. 

(B) I 

Mode of Recruitment. 

(i) 25% by Direct Recruitment. 

(ii) 75% by Promotion from amongst the Laboratory 

Attendants having +2 pass with science or 
equivalent and possessing atleast 5(five) years 
experience with GP of Rs.1900 and as per 
Seniority-cum-Fitness with Good ACR. In case of 
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non-availability of person in this category, the post 
shall be filled by Direct recruitment. 

Assessment of vacancies 


Whether by 
promotion or 


Vacancies shall be assessed financial year wise on the basis of 
the up-to-date related records such as Establishment Register, 
Incumbency Register and Vacancy/Roster Register(s) which 
shall be maintained by the office of the Registrar in the manner 
as may be prescribed by Govt, of India/UGC/Executive council. 


direct recruitment or by 
by deputation/absorption. 


10. (A) 


Method of Direct Recruitment : 


(I) 


Vacancies in the posts shall be advertised in at least two 
Regional papers at each of the constituent units of the 
University. Such an advertisement shall clearly read the terms & 
conditions of eligibility of an applicant, application fee payable 
for the post as prescribed by the University, the last date of 
receipt of applications and whether the posts advertised are 
reserved or unreserved. No application after the closing date for 
the receipt of applications will be entertained unless the delay is 
accounted for by dislocation in the postal system or in its being 
forwarded through proper channel by the appropriate authorities 
or such other valid reasons as may be accepted sufficient by the 
Registrar. 


(II) 


Screening Committee : 


There shall be a Screening Committee to scrutinize the 
applications with reference to non-academic particulars of the 
candidates like age, nationality, date of submission of 
application, etc and essential qualifications and desirable 
qualifications, if any. A candidate who is found to suffer from 
any disability in the scrutiny, to be recorded in writing in clear 
terms, shall fall out from the list of candidates recommended to 
be called for interview which will be as per GOI Rules as 
applicable. 


The Screening Committee shall consist of the following:-. 


(i) 

Deputy Registrar(Sr.) 

- Chairperson 

(ii) 

Assistant Registrar (Estt) 

-Member 

(iii) 

Section Officer, Estt. 

- Ex-Officio 



Convener. 


(HI) 


Interview : 


The eligible candidates will have to appear before the Selection 
Committee as provided under Clause-13. The Selection 
Committee for interview shall determine the modus operandi to 
find out candidates to be recommended for appointment & 
accordingly prepare a panel in order of Merit. 


In case of recruitment by promotion, 11. 
grades from which promotion to be 
made. 


From amongst the Laboratory Attendants with 10+2 (science) 
with atleast 5 (five) years of regular service in the concerned 
department. 
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Composition of selection 

committee/Departmental Promotion 

Committee. 

12 

(A) 

The Departmental Promotion Committee / Selection Committee 
for the post in the university shall consists of the following: 

DEPARTMENTAL PROMOTION COMMITTEE (DPC) 


(B) 

1 .Registrar - Chairman 

2. HOD Concerned - Member 

3. Controller of Exams - Member 

4. Dy. Registrar - Member Secretary 

[At least 3 (three) members present shall form the quorum] 

SELECTION COMMITTEE 

1. Registrar - Chairman 

2. HoD concerned - Member 

3. Finance Officer/Asso.Prof. - Member 

4. Controller of Exams - Member 

5. HOD concerned - Member 

6. Dy. Registrar - Member Secretary 

[At least 4 (four) members present shall form the quorum] 

“Provide further that in terms of Govt, of India. Ministry’ of 
Personnel, Public Grievances & Pensions, Department of 
Personnel & Training, office Memorandum No.39016/7 (S) 
2006-Estt (D) of 8 th January, 2007 a member belonging to 
SC/ST and member belonging to Minority Community shall be 
included in the above Selection Committee if the recruitment is 
to be made to 10(ten), efforts shall be made to include a member 
each from the said communities in the Selection Committee”. 

Scales proposed to be given in Assured 
Career Progression Scheme as 
approved by the Govt, of India: 

13. 

As per GOI/UGC Rules. 

Age of superannuation 

14 

60 Years or as per GOI Rules 
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APPENDIX TO THE RECRUITMENT RULES FOR THE POST OF LABORATORY ASSISTANT SCIENTIFIC 

AND NON-SCIENTIFIC (Direct) 


SI. 

No. 

Post of Laboratory Assistant 

Duties and responsibilities 
attached to the Posts 

Educational & other qualifications 
required for recruitment to the posts 


Deptts. / Centres 

No. of 

Posts 


1. 

COMPUTER SCIENCE 

AND ENGINEERING/ 
Computer Center. 



1. Bachelor Degree in Computer 
Sceince/Electronics/Computer 
Application/IT/with atleast 55% 
marks from a recognized 

university/institute. 




-DO- 

2. Two year experience in 
Hardware/Software/Networking in a 
laboratory of university. 





Desirable: Certification course in 
System Administration/MCSE/ 

CCNA. 

2. 

Phy/ Chem/ Bot/ Zology. 


-DO- 

B.Sc in concerned Subject (atleast 
55% marks) with one year working 
experience in Laboratory in 
University. 

3. 

Education 


-DO- 

B.A in Education with B.Ed (atleast 
55% marks) with one year working 
experience in Laboratory in 
University. 


ON TERMS AND CONDITIONS OF SERVICE AND RECRUITMENT RULES FOR THE POST OF 

LABORATORY ATTENDANT 

Ref: Proforma prescribed in the Hand Book on Recruitment Rules, Prepared by Government of India, Ministry of 

Personnel, Public Grievances, Pension & Training. 


Name of the post 

1 . 

The post shall be called ‘Laboratory Attendant’. The duties 
and responsibilities attached to the post shall be to assist the 
faculty members and the STAs/Technical Assistants in 
arranging classes and laboratories. 

Classification 

2. 

a) The posts will be classified as Group ‘C’, Scientific 

Scale of pay (revised) 

3. 

a) Grade scale of pay for the posts will be Rs.5200-20200 with 
GP 1900 /- 

This shall be subject to revision/ modifications as may be made 
by Government of India/University Grants Commission from 
time to time provided that such a revision/modification is 
accepted and approved by the Executive Council. 
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b) In the absence of Vacant position in higher grade and after 
completion of regular service of 3 (three) years as Laboratory 
Attendant with good ACR they shall be placed in higher Grade 
Pay of Rs. 2,000/- in the same PB 

DoPT OM No. AB 14017/61/2008-Estt.(RR) dated 24.03.09 

and 12.03.2010 

Whether benefit of added years of 
service admissible under Rule 30 of the 

Central Services (Pension) Rules 1972. 

4. 

Retirement benefits and DCRG and other terms and condition of 
service of an incumbent will be governed under and regulated 
as per the relevant provisions under the Central Civil Service 
Rules, save and except, the provision on benefits of added years 
of service admissible under rule 30 of the Central Civil Service ( 
Pension) Rules, 1972, subject to such related specific 
provisions/ rules that the University may provide from time to 
time under its Statutes, Ordinances, Regulations, and Rules etc. 

Whether selection post /Non-selection 
post. 

5. 

Selection (Direct) 100% 

Age limit for direct recruit. 

6. 

Upper and lower age limits and other related eligibility 
conditions, essentially required to be fulfilled by applicants for 
recruitment to the posts, shall be the same as may be prescribed 
by Government of India from time to time. 

There will be no age bar for departmental candidates. 

Educational and other qualification 
required for direct recruits. 

7. 

a) For Faculty of Science/Computer Science and Computer 

Centre 

Class XII Passed with Science (atleast 50%) 

Recruitment shall be based on written test and interview to 
judge the basic knowledge of the candidate as the requirement 
of the post. 

b) For department of Geography 

Class XII Passed (Humanities) (atleast 55%) 

Recruitment shall be based on written test and interview to 
judge the basic knowledge of the candidate as the requirement 
of the post. 

Desirable: Six months Certificate course in Computer. 

Whether age and qualifications 
prescribed for direct recruits will apply 
in case of promotes. 

8. 

Not applicable 

Period of probation, if any. Method of 
recruitment/ 

Percentage of the vacancies to be filled 
by various methods. 

9. 

(a) 2 (two) years for direct. 

The existing incumbents as on the date of the notification of the 
schedule shall remain in their respective department till their 
promotions as Laboratory Assistant in the common cadre. 
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Whether by direct recruitment or by 
promotion or by deputation/absorption. 


10 


(a) Method of Direct Recruitment 

Vacancies in the post shall be circulated. Such a 
circular shall clearly read the terms and conditions of 
eligibility of an applicant, the last date of receipt of 
applications. No application after the closing date for the 
receipt of application will be entertained unless the delay is 
accounted for by dislocation in the postal system or in its 
being forwarded through proper channel by the appropriate 
authorities or such other valid reasons as may be accepted 
sufficient by the Registrar. 

Provided further that in case no suitable internal 
candidate is available, the vacancies in the post shall be 
advertised in at least 2(two) Regional Papers at each of the 
constituents Units/ Campuses of the University. Such an 
advertisement shall clearly read the terms and conditions of 
eligibility of an applicant, application fee payable for the 
post as prescribed by the University, the last date of receipt 
of applications and whether the post advertised are reserved 
or unreserved. No application after the closing date for the 
receipt of application will be entertained unless the delay is 
accounted for by dislocation in the postal system or in its 
being forwarded through proper channel by the appropriate 
authorities or such other valid reasons as may be accepted 
sufficient by the Registrar. 

(b) Screening Committee 

The shall be a Screening Committee to scrutinize the 
applications with reference to the particulars furnished by 
the candidates like age, nationality, date of submission of 
application etc. and essential qualifications and desirable 
qualifications, if any. A candidate who is found to suffer 
from any disability in the scrutiny which is to be recorded 
in writing in clear terms, shall fall out from the list of 
candidates recommended to be called for interview which 
will be as per GOI rules as applicable from time to time. 

The Screening Committee shall consist of the following:- 


(i) 

Deputy Registrar(Sr.) 

- Chairman. 

(ii) 

Asstt. Registrar-Estt 

- Member. 

(iii) 

Section Officer.Estt 

- Ex-Officio 



Convener. 


Interview. The eligible candidates shall appear for 

interview before the Selection Committee as provided 
under Clause-12(A&B) of these rules. The Selection 
Committee for interview shall determine the modus 
operandi to find out candidates to be recommended for 
appointment and accordingly prepare a panel in order of 
merit. 


In case of recruitment by promotion/ 11. 
deputation/absorption, grades from 


Not applicable. 
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which promotion/ deputation/ 

absorption to be made. 



Composition of selection Committee. 

12 (A) 

SELECTION COMMITTEE 

1. Registrar - Chairman 

2. Dean of the Faculty concerned - Member 

3. Finance Officer/Asso. Prof. - Member 

4 .Controller of Exams - Member 

5. HOD concerned - Member 

6. Dy. Registrar - Member 

[At leat 5 (five) members present shall form the quorum] 


(B) 

"Provide further that in terms of Govt, of India. Ministry of 
Personnel, Public Grievances & Pensions, Department of 
Personnel & Training, office Memorandum No.39016/7 (S) 
2006-Estt (D) of 8 th January, 2007 a member belonging to 
SC/ST and member belonging to Minority Community shall be 
included in the above Selection Committee if the recruitment is 
to be made to 10(ten), efforts shall be made to include a member 
each from the said communities in the Selection Committee”. 

Scales proposed to be given in Assured 
Career Progression Scheme as 
approved by the Govt, of India: 

13. 

As Per GOI/UGC Rules. 

Age of superannuation 

14. 

60 years or as per GOI. 


ON TERMS AND CONDITIONS OF SERVICE AND RECRUITMENT RULES FOR THE POST OF MEDICAL 

OFFICER 

Ref: Proforma prescribed in the Hand Book on Recruitment Rules. Prepared by Government of India. Ministry of 

Personnel. Public Grievances. Pension & Training. 


Name of the post 

1 . 

Medical Officer. 

Duties and responsibilities 

i. Attending the medical needs of the University 
Community. 

ii. Providing immediate medical attention in case 
of emergency. 

iii. Any other duty assigned by the Controlling 
Officer. 

Classification 

2. 

a) The posts will be classified as Group ‘A’ 

b) Number of Post(s): As sanctioned by the Ministry/UGC/ 
University from time to time. 

Scale of pay (revised) 

3. 

Grade scale of pay for the posts will be Rs.15600-39100 with GP 
of 5400/- subject to revision/ modifications as may be made by 
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Government of India/University Grants Commission from time to 
time provided that such a revision/modification is accepted and 
approved by the Executive Council. 

(i) After completion of regular service of 4(four) years in GP of 
Rs.5400 and with Good ACR they shall be placed at higher 
Grade Pay of Rs. 6600 in the pay band of 15600-39100 and shall 
be designated as Sr. Medical Officer (SMO). 

(ii) After completion of 5(five) years of regular service in the GP 
of Rs. 6,600 they shall be placed in the higher GP of Rs. 7600 
subject to fulfillment of DPC requirement and shall be re¬ 
designated as Chief Medical Officer(CMO) 

(iii) After completion of 4(four) years of service in GP of 
Rs.7600 in PB-3 shall be placed in the GP of Rs.8700 as 
CMO(NFSG) in PB-4 

(iv) After continuous serviced of 7(seven) years in GP of Rs.8700 
they shall be placed in higher SAG Grade pay of Rs.l0,000(PB- 
4) 

MHFW/F.No.A.45012/2/2008-CHS.V, dated 29/10/2008 

Whether benefit of added years of service 
admissible under Rule 30 of the Central 

Services (Pension) Rules 1972. 

4. 

Retirement benefits and DCRG and other terms and conditions of 
service of an incumbent will be governed under and regulated as 
per the relevant provisions under the Central Civil Service Rules, 
save and except, the provision on benefit of added years of 
service admissible under Rules 30 of the Central Civil Service 
(Pension) Rules, 1972, subject to such related specific 
provisions/rules that the University may provide from time to 
time under its Statutes, Ordinances, Regulations and Rules etc. 

Whether selection post /Non-selection 
post. 

5. 

Selection 

Age limit for direct recruit. 

6. 

Not exceeding 40 years or as prescribed by MHRD / UGC/ 
University from time to time. 

Educational and other qualification 
required for direct recruits. 

7. 

MBBS degree of a recognized with at least 3 years experience in 
general practice. 

Desirable: M.D Medicine/any other branch 

Whether age and qualifications prescribed 
for direct recruits will apply in case of 
promotees. 

8. 

Not applicable 

Period of probation, if any. Method of 
recruitment/percentage of the vacancies to 
be filled by various methods. 

9. (A) 

(B) 

An appointee will initially be placed under probation for a period 
of 2(two) years or as prescribed by Govt, of India from time to 
time. 

Recruitment:- 

The post may be filled up by Direct Recruitment. 

Whether by direct recruitment or by 
promotion or by deputation/absorption. 

10. 

(A) 

Mode of Direct Recruitment:- 

Vacancies in the posts shall be advertised in at least 2(Two) 
All India Papers, one each from the eastern, northern, western 
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(I) and southern region and at least one regional paper at each of the 

constituent units of the university. 

Provided that if candidates are likely to be exclusively 
available in a particular region or regions, advertisement may be 
limited to the papers in that region or regions, only after 
recording the reasons for doing so in writing and with prior 
approval of the Vice-Chancellor. 

Such an advertisement shall clearly read the terms & 
(II) conditions of eligibility of an applicant, application fee payable 
for the post as prescribed by the university, the last date of receipt 
of applications and whether the posts advertised are reserved or 
unreserved. No application after the closing date for the receipt of 
applications will be entertained unless the delay is accounted for 
by dislocation in the postal system or in its being forwarded 
through proper channel by the appropriate authorities or such 
other valid reasons as may be accepted sufficient by the Vice- 
Chancellor. 

Screening Committee 

There shall be a screening committee to scrutinize the 
applications with reference to non-academic particulars of the 
candidates like age, nationality, date of submission of application, 
etc and essential qualifications and desirable qualifications, if 
any. A candidate who is found to suffer from any disability in the 
scrutiny, to be recorded in writing in clear terms, shall fall out 
from the list of candidates recommended to be called for 
interview. Ordinarily, the number of candidates recommended to 
be called for interview for one post may not exceed six and for 
two posts ten and five for each posts/ or as decided by University 
if the vacancies are more. However, the final decision on the 
number of candidates to be called for interview shall rest with 
Vice-Chancellor. 

Provided that Screening Committee in relation to Direct 
recruitment to the post will be: 

1. Registrar - Chairman 

2. Professor - Member 

3. Dy. Registrar(Sr.) - Member 

(B) Mode of direct recruitment. 

The eligible candidates will have to appear before the selection 
committee as at Clause- 13. The selection committee for 
interview shall determine the modus operandi to find out 
candidates to be recommended for appointment & accordingly 
prepare a panel in Order of Merit. 

In case of recruitment by promotion/ 11. Not applicable, 
deputation/absorption, grades from which 
promotion/ deputation/absorption to be 
made. 


Composition of selection committee/ 


12 . 


Selection Committee: 
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Departmental Promotion Committee. 


(i) Vice-Chancellor - Chairperson. 

(ii) Pro-Vice Chancellor(if any) - Member 

(iii) Dean/ Senior Professor -Member 

(iv) Three members in the filed not in the service of the 
university to be nominated by the Vice- Chancellor. - Member 

(iv) Registrar -Member Secy. 

Quorum : 5 (Five) members. 

(I) At least one of the members of the selection committee must 
be from SC/ST. (II) The selection committee at its own discretion 
shall decide the nature or standard of interview to be conducted 
by it. 

(III) Recommendations of selection committee will be subject to 
approval by the Executive Council in terms of Proviso (iii) under 
Statute-13(2)(l). 

(IV) The selection committee shall draw up a select panel of 
candidates in order of their merit to be ascertained on the basis of 
their performance in the interview and a panel drawn so shall 
remain valid for a period of one year from the date of its approval 
by the executive council. The validity period of such a panel may 
be extended by another six months with the approval of the 
Executive council as permissible under the Govt, of India’s 
provisions on the subject. 

Scales proposed to be given in Assured 
Career Progression Scheme as approved 
by the Govt, of India: 

13. 

As per GOI/UGC 

Age of Superannuation. 

14. 

65 years or as per GOI Rules. 


ON TERMS AND CONDITIONS OF SERVICE AND RECRUITMENT RULES FOR THE POST OF TECHNICAL 
OFFICER (Scientific and Non-Scientific/ Mass-Comm) 


Ref: Proforma prescribed in the Hand Book on Recruitment Rules, Prepared by Government of India, Ministry of 

Personnel, Public Grievances, Pension & Training. 


Name of the post 


1. The post shall be called ‘Technical Officer’. There shall be 

two categories of the post of which one shall be called 
‘Scientific’ & the other ‘Non-scientific Technical 
Officer(Scientific) shall mean and include the posts of 
Technical Officer in science departments/centers Computer 
Science and Engineering and computer Centre where as the 
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post of Technical Officer (Non-scientific) shall refer to the 

rest of the posts of Technical Assistants in the University like 

Department of Geography, Education and other if any.. 

(A) The duties and responsibilities of the post of the post 

of Technical Officer (Scientific) shall be: 

(i) Maintenance/operation of Laboratory Equipments/ 

Machinery/Instruments etc. 

(ii) Assisting Faculty members/Supervise Sr. Technical 

Assistant (Scientific) in relevant Laboratory based 

works. 

(iii) Any other duties and responsibilities as may be 

assigned by the Head of the Department/Controlling 

Officer. 

(B) The duties and responsibilities of the various isolated 

posts of Technical Officer (Non-scientific) shall 

be as provided in the appendix to these rules. 

Classification 

2. 

a) The posts will be classified as Group ‘A’. 

Scale of pay (revised) 

3. 

a) Core/Grade scale of pay for the posts will be Rs. 15600- 

39100 with GP 5400/- subject to revision/modifications as may 

be made by Government of India/University Grants 

Commission from time to time provided that such a 

revision/modification is accepted and approved by the 

Executive Council. 

b) Technical Officer shall be placed in higher Grade Grade Pay 

of Rs. 6600/- within the Pay Band of Rs. 15600-39100 after 

5 (five) years of service provided as currently required, they 

have to undergo training/attend progarmmes as prescribe by 

UGC guidelines and participated in 2(Two) training 

programmes as per UGC guidelines on Education 

Administration each approximately 4 (Four) weeks duration, 

and their performance appraisal reports are consistently 

satisfactory 

(NO RELAXATION ON DURATION OF TRAINING 

SHALL BE ALLOWED) 

DoPT OM No. AB 14017/61/2008-Estt.(RR) dated 24.03.09 

and 12.03.2010 
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Whether benefit of added years of 

service admissible under Rule 30 of the 

Central Services (Pension) Rules 1972. 

4. 

Retirement benefits and DCRG and other terms and conditions 

of service of an incumbent will be governed under and 

regulated as per the relevant provisions under the Central Civil 

Service Rules, save and except, the provision on benefit of 

added years of service admissible under Rule 30 of the Central 

Civil Service (Pension) Rules, 1972, subject to such related 

specific provisions/rules that the University may provide from 

time to time under its Statutes, Ordinances, Regulations and 

Rules etc. 

Whether selection post /Non-selection 

post. 

5. 

a) Selection 

b) Non-selection 

Age limit for direct recruit. 

6. 

Upper and lower age limits and other related eligibility 

conditions, essentially required to be fulfilled by applicants for 

direct recruitment to the posts, shall be the same as may be 

prescribed for different categories by Government of India 

from time to time. 

There is no age bar for departmental candidates. 

Educational and other qualification 

required for direct recruits and 

promotion. 

7. 

A Post Graduate degree with at least 55% marks in relevant 

field of specialization/ allied field 

Desirable: 

Three years working experience as a Scientific 

Officer/Research officer/Senior Technical Assistant in relevant 

field. 

Diploma in Computer Application or Management. 

Whether age and qualifications 

prescribed for direct recruits will apply 

in case of promotees. 

8. 

Not applicable. 

Period of probation, if any. Method of 

recruitment/percentage of the vacancies 

to be filled by various methods. 

9. (A) 

2(two) years for direct recruits. 
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BCD 


Mode of Recruitment : 


i. 50% by Direct Recruitment. 

ii. 50% by Promotion on the basis of Fitness-cum- 
Seniority with Good ACR. 

Assessment of vacancies 


The respective vacancies shall be assessed and apportioned 
financial year wise on the basis of the up-to-date related 
records such as Establishment Register, Incumbency Register 
and Vacancy/Roster Register(s) which shall be maintained by 
the office of the Registrar in the manner as may be prescribed 
by Govt, of India/UGC/Executive council. 


Whether by direct recruitment or by 
promotion or by deputation/absorption. 


10(A) 


METHOD OF DIRECT RECRUITMENT 


(I) 


Vacancies in the posts apportioned to be filled up by direct 
recruitments shall be advertised in at least two Regional papers 
at each of the constituent units of the University. Such an 
advertisement shall clearly read the terms & conditions of 
eligibility of an applicant, application fee payable for the post 
as prescribed by the University, the last date of receipt of 
applications and whether the posts advertised are reserved or 
unreserved. No application after the closing date for the receipt 
of applications will be entertained unless the delay is accounted 
for by dislocation in the postal system or in its being forwarded 
through proper channel by the appropriate authorities or such 
other valid reasons as may be accepted sufficient by the 
Registrar. 


(II) 


Screening Committee : 

There shall be a Screening Committee to scrutinize the 
applications with reference to non-academic particulars of the 
candidates like age, nationality, date of submission of 
application, etc and essential qualifications and desirable 
qualifications, if any. A candidate who is found to suffer from 
any disability in the scrutiny, to be recorded in writing in clear 
terms, shall fall out from the list of candidates recommended to 
be called for interview which will be as per GOI Rules as 
applicable. 
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The Screening Committee shall consist of the following:- 

(i) Registrar - Chairman. 

(ii) Prof./Associate Prof -Member 

(iii) Dy. Registrar - Member 

INTERVIEW:. 

The eligible candidates will have to appear before the Selection 
Committee as provided under Clause- 13. The Selection 
Committee for interview shall determine the modus operandi to 
find out candidates to be recommended for appointment & 
accordingly prepare a panel in order of Merit. 

RECRUITMENT BY PROMOTION 

Vacancies in the post to be filled up by promotion shall be 
assessed, calculated and apportioned financial year wise on the 
basis of the up-to-date records as specified under Clause-10 
(A) (I) above. The apportioned vacancies shall include 
expected vacancies in the post due to retirement, new posts etc 
and also vacancies that may arise out of deputation for periods 
of more than a year with reduction of deputationists expected 
to return. 

ELIGIBILITY: 

(III) A Junior Technical Officer (JTO) of the 

department/ centre concerned will become eligible 
to be considered for promotion to the post in his/ her 
department/ centre provided that he/she possesses at 
least second class Graduate Degree in Science/CSE 
and has completed 3(Three) years of regular service, 
including officiating without break, as Junior 
Technical Officer (JTO with GP of Rs. 4600. 

(IV) MEETING OF THE D.P.C. AND FINANCIAL 

YEARWISE LISTS OF VACANCIES : 

The D.P.C shall meet at regular intervals and in case, 
a DPC meeting is not held in a year(s), though 
vacancies existed, the next DPC shall prepare 
financial year- wise lists of vacancies. 
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(V) The office of the Registrar shall put the following 

papers to the DPC when it sits for considering cases for 

promotions. 

a. An up-to-date final seniority list of Sr. 

Technical/Technical Assistant (Scientific/ Non- 

Scientific) of the Departments/Centre concerned. 

b. C.R. folders completed in all respect. 

c. Recruitment Rules for the post. 

d. List of eligible officials to be considered for 

promotion to the post. 

e. Details of vacancies. 

(VI) Year wise break-up of vacancies. 

Composition of selection 

committee/Departmental Promotion 

Committee. 

11 

(A) 

(B) 

The Departmental Promotion Committee / Selection 

Committee for the post in the University shall consists of the 

following in terms of Executive Council’s 

DEPARTMENTAL PROMOTION COMMITTEE (DPC) 

shall be same as that of Assistant Registrar 

[At least 3 (three) members present shall form the quorum] 

SELECTION COMMITTEE 

shall be same as that of Assistant Registrar 

[At least 5 (Five) members present shall form the quorum] 

“Provided further that in terms of Govt, of India. Ministry of 

Personnel, Public Grievances & Pensions, Department of 

Personnel & Training, office Memorandum No.39016/7 (S) 

2006-Estt (D) of 8 th January, 2007 a member belonging to 

SC/ST and member belonging to Minority Community shall be 

included in the above Selection Committee if the recruitment is 

to be made to 10(ten), efforts shall be made to include a 

member each from the said communities in the Selection 

Committee”. 

Scales proposed to be given in Assured 

Career Progression Scheme as approved 

by the Govt, of India: 

12. 

As per GOI/UGC Rules. 

Age of Superannuation 

13. 

60 Years or as per GOI 
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APPENDIX TO THE RECRUITMENT RULES FOR THE POST OF TECHNICAL OFFICER (SCIENTIFIC AND 

NON-SCIENTIFIC). 


SI. 

No 

Post of Technical Officer 

Duties and 

responsibilities attached 

to the Posts 

Educational & other qualifications 

required for recruitment to the posts 

Deptts. / Centres 

No. of 

Posts 

1 . 

EDUCATION/ 

Teacher 

Education/ Adult 

Education. 


i.To Supervise and look after 

the psychological 

equipments such as. 

Maze Learning, Mirror 

Drawing Muller-lyre- 

Visual Illusion, Memory 

Drum, Tachistoscope 

etc. and educational test, 

personality test, 

creativity test etc. as 

required by M.A. 

students for their 

compulsory course as 

stated above and Ph.D. 

Scholars and faculty 

members for their 

research works 

ii. To supervise teaching 

aids and computer hard 

wares and softwares. 

iii. To maintain and 

supervise the records of 

Psychological 

instruments, educational 

tests and teaching aids 

and issue them to the 

students/faculty members 

during practical work is 

over. 

iv. To monitor the minor 

repair works of the 

instruments wherever 

needed. 

v. Any other work as may 

M.A (Education)/ M.Sc (atleast 55% 

marks) with B.Ed (atleast 50% marks) 

having experience of at least 5 (five) 

years as Sr. Technical Assistant/ 

8(Eight) Years as Technical Assistant in 

University level. 
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be assigned by the 

HOD./ Faculty members. 

vi. TA of the section in the 

day to day job. 


2. 

GEOGRAHY 

(Cartography) 


i. Supervise and 

Maintenance /operation 

of Laboratory 

Equipments/ Machinery/ 

Instruments etc. 

ii. Assisting Faculty 

members/Supervise 

Senior Technical 

Assistant (Cartography) 

in relevant Laboratory 

based works. 

iii. Any other duties and 

responsibilities as may 

be assigned by the Head 

of the Department/ 

Controlling Officer/ 

Faculty Members. 

M.A/M.Sc. (atleast 55%) with 

Geography from a recognized 

University. 5 (Five) years 

experience in handling scientific 

drawing .figures and having ability 

in computer aided cartography. 

3. 

Phy/ Chem J Bot 

/Zology/Maths. 


i. To supervise and 

maintenance of lab. 

Planning and preparing 

requirement plans for 

the laboratory. 

ii. To supervise and 

maintenance of 

electrical instrument 

and equipments 

iii. Any other work as may 

be assigned by the 

HOD/Faculty members. 

M.Sc .with concerned subject with 55% 

marks and having 5 (Five) years work 

experience in laboratory of University. 

4. 

Computer 

Science and 

Engineering/ 

Computer 

Center. 


i. . Supervise and 

Maintenance / operation 

of laboratory 

equipments / 

machinery/ instruments 

etc 

ii. Assisting Faculty 

iii. Master Degree in Computer 

Science /Electronics/Computer 

Application Information 

Technology with atleast 55% 

marks from a recognized university 

/ institute. 

iv. 5 (Five) years’ experience in 
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members / Supervise 

Hardware/ Software/ Networking in a 




STA in relevant 

laboratory of university/colleges. 




laboratory based works. 

Desirable: Certification course in 




other work as may be 

System 




assigned by the HOD/ 

Faculty members. 

Administration/MSCE/CCNA 


ON TERMS AND CONDITIONS OF SERVICE AND RECRUITMENT RULES FOR THE POST OF TECHNICAL 

ASSISTANT (Library) 

Ref: Proforma prescribed in the Hand Book on Recruitment Rules, Prepared by Government of India, Ministry of 

Personnel, Public Grievances, Pension & Training. 


Name of the post 

1 . 

The post shall be called ‘Technical Assistant’. 

Duties and responsibilities. 

i) Processing of books including classification, cataloguing, 
preparing subject index Bibliographies. 

ii) Supervising and guiding the work of processing units. 

iii) Rectification and updating of library computer databases. 

iv) Provision of On-line Services and Allied Computer Service 
to library user. 

v) Guidance and Assistance of library users. 

vi) Any other duties and responsibilities as may be assigned by 
the University in the Controlling Officer. 

Classification 

2. 

a) The posts will be classified as Group ‘B’ 

Scale of pay (revised) 

3. 

(a) Grade scale of pay for the posts will be Rs. 9300-34800 with GP 
of 4600/-, subject to revision/ modifications as may be made by 
Government of India/University Grants Commission from time to 
time provided that such a revision/modification is accepted and 
approved by the Executive Council. 

(b) After regular service of 5(five) years with good ACR shall be 
placed in higher GP of Rs.5400 in the same PB 

DoPT OM No. AB 14017/61/2008-Estt.(RR) dated 24.03.09 and 

12.03.2010 

Whether benefit of added years of 
service admissible under Rule 30 of the 

Central Services (Pension) Rules 1972. 

4. 

Retirement benefits and DCRG and other terms and conditions of 
service of an incumbent will be governed under and regulated as per 
the relevant provisions under the Central Civil Service Rules, save 
and except, the provision on benefit of added years of service 
admissible under Rule 30 of the Central Civil Service (Pension) 
Rules, 1972, subject to such related specific provisions/rules that the 
University may provide from time to time under its Statutes, 
Ordinances, Regulations and Rules etc. 

Whether selection post /Non-selection 
post. 

5. 

a. Seniority cum selection. - For promotion 
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Age limit for direct recruit. 

6. 

Not applicable 

Educational and other qualification 
required for direct recruits. 

7. 

M.A./M.Sc./M.Com with a Degree in Library Science 

OR 

M. Lib. Sc with 4(four) years of experience in Prof. Assistant’s scale 

OR 

B.A./B.Sc/B.Com with Degree in Library Science from a 
recognized institute with 6 (six) years experiences Professional 
Assistant (Library) or equivalent with GP of Rs.4200/- in library 
along with 6(Six) months course certificate in Computer Libsis / 
SOUL software system operation. 

Whether age and qualifications 
prescribed for direct recruits will apply 
in case of promotees. 

8. 

Professional Assistant Library or equivalent satisfying Clause-7 
above are eligible for promotion to the post of Technical Assistant 

Period of probation, if any. Method of 
recruitment/percentage of the vacancies 
to be filled by various methods. 

9(A) 

Not applicable 

(B) 

Ratio of Promotees: 

Recruitment shall be made by 100 % Promotion 

Assessment of vacancies 

The respective vacancies shall be assessed and apportioned financial 
year wise on the basis of the up-to-date related records such as 
Establishment Register, Incumbency Register and Vacancy/Roster 
Register(s) which shall be maintained by the office of the Registrar 
in the manner as may be prescribed by Govt, of 
India/UGC/Executive council. 

Whether by direct recruitment or by 
promotion or by deputation/absorption. 

10 

100 % Promotion 


(B) (I) 

Recruitment by Promotion: 

Vacancies in the post to be filled up by promotion shall be assessed, 
calculated and apportioned financial year wise on the basis of the up- 
to-date records as specified under Clause-10 (B) (II) above. The 
apportioned vacancies shall include expected vacancies in the post 
due to retirement, new posts etc and also vacancies that may arise 
out of deputation for periods of more than a year with reduction of 
deputationists expected to return. 


(II) 

Crucial date for Eligibility of Candidates: 

Crucial date for eligibility of the candidates will be 1 st January, in all 
cases irrespective of whether the CR’s are written calendar year wise 
or Financial year wise. 
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(III) 

Eligibility: 

i. “A regular Professional Assistant/ Library Assistant with 

B.Lib.Sc and 7(seven) years experience as Professional 
Assistant/Library Assistant in the University Library shall be 
eligible to be considered for promotion to the post.” 

ii. Meeting of the D.P.C. and Financial Year-wise lists of 

Vacancies: 

The D.P.C shall meet at regular intervals and in case, a DPC 
meeting is not held in a year(s), though vacancies existed, the 
next DPC shall prepare financial year wise lists of vacancies. 

iii. The office of the Registrar shall put the following papers to the 

DPC when it sits for considering cases for promotions. 

a. An up-to-date final seniority list of Semi Professional 
Assistants. 

b. C.R. folders completed in all respect. 

c. Recruitment Rules for the post. 

d. List of eligible officials to be considered for 
promotion to the post. 

e. Details of vacancies. 

Year wise break-up of vacancies. The crucial date for 
determining the eligibility shall be 1 st January of the year. 


(IV) 

Mode of Promotion and Benchmark: 

i. The mode of promotion to the post in the University shall 

be “SENIORITY-cum- FITNESS.” 

ii. The DPC shall grade the officials in the zone of 

consideration as ‘FIT’ or ‘UNFIT’ only with reference to 
the ACRs for the preceding 5(five) yrs. Where the 
minimum benchmark shall be “Good”. The Officials 

considered ‘FIT’ will be enlisted in order of their inter se 
Seniority in the feeder grade and will consider these cases 
only to prepare the Select Panel. 


(V) 

In case the DPC meeting is not held in a year(s), though vacancies 
existed, the next DPC shall prepare the PANEL for each year 
separately in the manner as provided under Sub-Clauses (I) to (V) of 
Clause-12 and place the Officials in the PANEL for the earlier year 
first, and so on, and thus prepare the consolidated PANEL. 


(VI) 

The DPC shall also consider and assess the suitability of the 
Officials under suspension or in respect of whom a charge-sheet has 
been issued and disciplinary proceedings are pending or in respect of 
whom prosecution for a criminal charge is pending and keep its 
findings and grading in sealed cover and record the fact in its 
proceedings. Same procedure shall be followed till such time that the 
disciplinary/criminal case is concluded. The sealed cover shall be 
opened on the conclusion of the case and in case of complete 
exoneration, the officer concerned shall be promoted notionally with 
reference to the date of promotion of his/her junior, if necessary by 
reverting the junior most officiating Official. The Vice-chancellor 
being the Appointing Authority shall decide whether and to what 
extent arrears of salary are to be paid. In case payment of arrears is 
denied, the reasons thereof shall be recorded in writing. But in case 
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the Official is not exonerated, the findings of the DPC, kept in the 
sealed cover, shall not be acted upon. 

Provided further that an Official declining promotion for 
reasons acceptable to the university shall not be promoted for one 
year or till a vacancy arises, whichever is later. The next DPC shall 
consider his/her case afresh and he/she will forgo his/her seniority in 
the first panel. The seniority of such Officials shall be counted from 
the date of promotion, if the promotion is made after one year, 
though from the same panel. However, if the reasons for declining 
promotion are not acceptable to the University, the university may 
enforce such promotions and in case, the promotion is still declined, 
the university may take disciplinary action against the Officer 
concerned for refusal to obey the order. 

(VII) Review DPC : 

A review DPC shall be held only if the DPC has not taken all 
material facts into consideration or if certain facts have not been 
brought to the notice of DPC or if there have been grave errors in the 
proceedings of the DPC. A Review DPC may also be held to rectify 
un-intentional mistake such as:- 

(a) Where eligible official were omitted to be considered; 

(b) Where ineligible officers were considered by mistake; 

(c) Where the seniority of an official is revised with retrospective 
effect resulting in variation with the list placed before the DPC; 

(d) Where some procedural irregularity was committed by the DPC; 

(e) Where adverse remark in the CR’s of an official were toned 
down or expunged after the DPC had considered his case; 

(f) Where certain vacancies had not been reported due to error or 
omission of vacancies that existed at the time of holding DPC. 

In case of recruitment by 11. The feeder grade for promotion to the post shall be the grade of 
promotion/deputation/absorption. Professional Assistant Library or equivalent with GP of Rs. 4200/- 

grades from which with 5(five) years of continuous service, 

promotion/deputation/absorption to be 
made. 

Composition of selection 12 (I) The Departmental Promotion Committee for recommending 

committee/Departmental Promotion candidates for recruitment to the post by promotion in the university 

Committee. shall consist of the following 

(i) Registrar - Chairman. 

(ii) Librarian - Member 

(iii) Librarian - Member 


(iv) Controller of Exams. 


Member. 
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(v) Dy. Registrar - Member 

At least one of the members of the DPC must be from SC/ST. 

(II) At least 3(three) members shall constitute the quorum. 

(III) Recommendations of Departmental Promotion Committees will 
be subject to approval by the Vice-Chancellor. 

(IV) The Departmental Promotion Committee shall arrive at and 
draw up a Panel or a consolidated Panel as the case may be, in the 
manner as provided under the relevant Sub-Clauses under Clause-11: 
(B) and a panel so drawn up, shall remain valid for a period of one 
year from the date of its approval by the Executive Council. The 
validity period of such a panel may be extended by another six 
months with the approval of the Vice-chancellor as permissible 
under the Govt, of India’s provisions on the subject. 

(V) Recruitments of candidates in the approved panel by promotion 
shall be made in order of their position in the panel, subject to the 
availability of posts for such recruitments within the validity period 
of the panel. 

“Provide further that in terms of Govt, of India. Ministry> of 
Personnel, Public Grievances & Pensions, Department of Personnel 
& Training, Office Memorandum No.39016/7(S)/ 2006- Estt(D) 

of 8 ,h January,2007 a member belonging to SC/ST and a 

member belonging to Minority Community shall be included in the 
above Selection Committee if the recruitment is to be made to 
10(ten) or more vacancies in the post and where the number of 
vacancies falls less than 10(ten), effort shall be made to include a 
member each from the said communities in the Selection 

Committee ”. 

Scales proposed to be given in Assured 
Career Progression Scheme as approved 
by the Govt, of India: 

13. 

As per GOI/UGC rules. 

Age of Superannuation 

14. 

60 years or as per GOI 


ON TERMS AND CONDITIONS OF SERVICE AND RECRUITMENT RULES FOR THE POST OF 

PROFESSIONAL ASSISTANT (Library) 


Ref: Proforma prescribed in the Hand Book on Recruitment Rules, Prepared by Government of India, Ministry of 

Personnel, Public Grievances, Pension & Training. 


Name of the post 


1. The post shall be called ‘Professional Assistant’. 

Duties and responsibilities. 

i) Processing of books including classification, cataloguing, 

preparing subject index Bibliographies. 

ii) Supervising and guiding the work of processing units. 

iii) Rectification and updating of library computer databases. 

iv) Provision of On-line Services and Allied Computer 

Service to library user. 
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v) Guidance and Assistance of library users. 

vi) In-Chargeship of evening shift duty. 

vii) In-Chargeship and supervision of the section in the 

absence of Supervisory Officer. 

viii) Any other duties and responsibilities as may be assigned 

by the University in the Librarian/Controlling Officer. 

Classification 

2. 

a) The posts will be classified as Group ‘B’ 

Scale of pay (revised) 

3. 

(a) Grade scale of pay for the posts will be Rs.9300-34800 with GP 
of 4200/-, subject to revision/ modifications as may be made by 
Government of India/University Grants Commission from time to 
time provided that such a revision/modification is accepted and 
approved by the Executive Council. 

(b) After regular service of 5 (five) years in the same same GP and 
with good ACR shall be places in higher GP of Rs.4600 in same 
PB. 

DoPT OM No. AB 14017/61/2008-Estt.(RR) dated 24.03.09 and 
12.03.2010 

Whether benefit of added years of 
service admissible under Rule 30 of 

the Central Services (Pension) Rules 

1972. 

4. 

Retirement benefits and DCRG and other terms and conditions of 
service of an incumbent will be governed under and regulated as 
per the relevant provisions under the Central Civil Service Rules, 
save and except, the provision on benefit of added years of service 
admissible under Rule 30 of the Central Civil Service (Pension) 
Rules, 1972, subject to such related specific provisions/rules that 
the University may provide from time to time under its Statutes, 
Ordinances, Regulations and Rules etc. 

Whether selection post /Non-selection 
post. 

5. 

a. ) Selection 

b. ) Seniority cum selection. 

Age limit for direct recruit. 

6. 

Not exceeding 28 years or as per upper and lower age limits and 
other related eligibility conditions, essentially required to be 
fulfilled by applicants for direct recruitment to the posts, shall be 
the same as may be prescribed for different categories by 
Government of India/ University from time to time. 

Educational and other qualification 
required for direct recruits. 

7. 

M.A./M.Sc./M.Com with a Degree in Library Science OR 
M.Lib.Sc from a recognized institute with 6 (three) years 
experience in library along with 6(Six) months course certificate in 
Computer Lib. Sc / SOUL software system operation. 

OR 

B.A./B.Sc/B.Com with Degree in Library Science from a 
recognized institute with 5 (three) years experience in library along 
with 6(Six) months course certificate in Computer Libsis / SOUL 
software system operation. 

Whether age and qualifications 
prescribed for direct recruits will apply 
in case of promotees. 

8. 

Qualification as per direct post and with experience of five years as 
Semi-professional Assistant is applicable but age relaxation is 
applicable. 
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Period of probation, if any. Method of 
recruitment/percentage of the 
vacancies to be filled by various 
methods. 


9(A) 2(two) years for direct recruits. 

Departmental candidate can also apply for Direct post 


(B)(1) Ratio between Direct Recruit & Promotees: 


Recruitment shall be made by Direct Recruitment and by 
Promotion in the proportion of 25% by direct recruitment and 75% 
by promotions subject to fulfillment of Clause-7 and to the status 
of the vacancy as per post-based roster where, in case the post is 
vacated by a promotee, the same shall be filled up by promotion 
and the one vacated by a direct recruitee shall be filled up by direct 
recruitment in terms of UGC’s letter No. F.31-26/98(CU) of 5 th 
December, 2002. 


II) 


Assessment of vacancies 

The respective vacancies shall be assessed and apportioned 
financial year wise on the basis of the up-to-date related records 
such as Establishment Register, Incumbency Register and 
Vacancy/Roster Register)s) which shall be maintained by the office 
of the Registrar in the manner as may be prescribed by Govt, of 
India/UGC/Executive council. 


Whether by direct recruitment or by 
promotion or by 

deputation/absorption. 


10 


(A) 


(I) 


(II) 


Direct Recruitment: 

Vacancies in the posts apportioned to be filled up by direct 
recruitments shall be advertised in at least two Regional papers at 
each of the constituent units of the University. Such an 
advertisement shall clearly read the terms & conditions of 
eligibility of an applicant, application fee payable for the post as 
prescribed by the University, the last date of receipt of applications 
and whether the posts advertised are reserved or unreserved. No 
application after the closing date for the receipt of applications will 
be entertained unless the delay is accounted for by dislocation in 
the postal system or in its being forwarded through proper channel 
by the appropriate authorities or such other valid reasons as may be 
accepted sufficient by the Registrar. 

Screening Committee : 

There shall be a Screening Committee to scrutinize the applications 
with reference to non-academic particulars of the candidates like 
age, nationality, date of submission of application, etc and essential 
qualifications and desirable qualifications, if any. A candidate who 
is found to suffer from any disability in the scrutiny, to be recorded 
in writing in clear terms, shall fall out from the list of candidates 
recommended to be called for interview which will be as per GOI 
Rules as applicable. 

The Screening Committee shall consist of the following:- 

(i) Dy. Registrar (Sr.) / Dy.Librarian - Chairman. 

(ii) Asstt. Prof/ Asst.Reg, Estt. - Member 

(iii) Asst. Librarian - Member 

(iv) Section Officer Estt. - Ex-Officio 

Convener 
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(III) 

Mode of direct recruitment: 

The eligible candidates will have to appear before the Selection 
Committee as at 12(A). The Selection Committee for interview 
shall determine the modus operandi to find out candidates to be 
recommended for appointment & accordingly prepare a panel in 
order of Merit. 


(B) (I) 

Recruitment by Promotion: 

Vacancies in the post to be filled up by promotion shall be assessed, 
calculated and apportioned financial year wise on the basis of the 
up-to-date records as specified under Clause-10 (B) (II). The 
apportioned vacancies shall include expected vacancies in the post 
due to retirement, new posts etc and also vacancies that may arise 
out of deputation for periods of more than a year with reduction of 
deputationists expected to return. 


(II) 

Crucial date for Eligibility of Candidates: 

Crucial date for eligibility of the candidates will be 1 st January, in 
all cases irrespective of whether the CR’s are written calendar year 
wise or Financial year wise. 


(HI) 

Eligibility: 

i. “A regular Semi Professional Assistant/ Library Assistant 

with B. Lib. Sc and 10(ten) years experience as Semi- 
Professional Assistant/Library Assistant in the University 
Library shall be eligible to be considered for promotion 
to the post.” 

ii. Meeting of the D.P.C. and Financial Year wise lists of 

Vacancies: 

The D.P.C shall meet at regular intervals and in case, 
a DPC meeting is not held in a year(s), though 
vacancies existed, the next DPC shall prepare 
financial year wise lists of vacancies. 

iii. The office of the Registrar shall put the following papers 

to the DPC when it sits for considering cases for 
promotions. 

a. An up-to-date final seniority list of Semi 
Professional Assistants. 

b. C.R. folders completed in all respect. 

c. Recruitment Rules for the post. 

d. List of eligible officials to be considered for 
promotion to the post. 

e. Details of vacancies. 

Year wise break-up of vacancies. The crucial date for 
determining the eligibility shall be 1 st January of the year. 


(IV) 

Mode of Promotion and Benchmark: 

i. The mode of promotion to the post in the University shall 

be “SENIORITY-cum- FITNESS.” 
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ii. The DPC shall Grade the officials as ‘FIT’ or ‘UNFIT’ 

only with reference to the ACRs for the preceding 5 (five) 
yrs. Where the minimum benchmark shall be “Good”. 
The Officials considered ‘FIT’ will be enlisted in order of 
their Inter-se- Seniority in the feeder grade and will 
consider these cases only to prepare the Select Panel. 


(V) 

In case the DPC meeting is not held in a year(s), though vacancies 
existed, the next DPC shall prepare the PANEL for each year 
separately in the manner as provided under Sub-Clauses (II) to (IV) 
of Clause-11(B) and place the Officials in the PANEL for the 
earlier year first, and so on, and thus prepare the consolidated 
PANEL. 


(VI) 

The DPC shall also consider and assess the suitability of the 
Officials under suspension or in respect of whom a charge-sheet 
has been issued and disciplinary proceedings are pending or in 
respect of whom prosecutions for criminal charges is pending and 
keep its findings and grading in sealed cover and record the fact in 
its proceedings. Same procedure shall be followed till such time 
that the disciplinary/criminal case is concluded. The sealed cover 
shall be opened on the conclusion of the case and in case of 
complete exoneration, the officer concerned shall be promoted 
notionally with reference to the date of promotion of his/her junior, 
if necessary by reverting the junior most officiating Official. The 
Vice-chancellor being the Appointing Authority shall decide 
whether and to what extent arrears of salary are to be paid. In case 
payment of arrears is denied, the reasons thereof shall be recorded 
in writing. But in case the Official is not exonerated, the findings of 
the DPC, kept in the sealed cover, shall not be acted upon. 

Provided further that an Official declining promotion for 
reasons acceptable to the university shall not be promoted for one 
year or till a vacancy arises, whichever is later. The next DPC shall 
consider his/her case afresh and he/she will forgo his/her seniority 
in the first panel. The seniority of such Officials shall be counted 
from the date of promotion, if the promotion is made after one year, 
though from the same panel. However, if the reasons for declining 
promotion are not acceptable to the University, the university may 
enforce such promotions and in case, the promotion is still 
declined, the university may take disciplinary action against the 
Officer concerned for refusal to obey the order. 


(VII) 

Review DPC : 

A review DPC shall be held only if the DPC has not taken all 
material facts into consideration or if certain facts have not been 
brought to the notice of DPC or if there have been grave errors in 
the proceedings of the DPC. A Review DPC may also be held to 
rectify un-intentional mistake such as:- 

(a) Where eligible official were omitted to be considered; 

(b) Where ineligible officers were considered by mistake; 
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(c) Where the seniority of an official is revised with retrospective 
effect resulting in variation with the list placed before the DPC; 

(d) Where some procedural irregularity was committed by the 
DPC; 

(e) Where adverse remark in the CR’s of an official were toned 
down or expunged after the DPC had considered his case; 

(f) Where certain vacancies had not been reported due to error or 
omission of vacancies that existed at the time of holding DPC. 

In case of recruitment by 

promotion/deputation/absorption, 
grades from which 

promotion/deputation/absorption to be 
made. 

11. 

The feeder grade for promotion to the post shall be the grade of 
Semi Professional Assistant with uniform five years of experience. 

Composition of selection 

committee/Departmental Promotion 
Committee. 

12(A) 

Selection Committee: 

(I) The Selection Committee for the post in the University 
shall consists of the following: 

(i) Library Committee Chairperson - Chairman. 

(ii) One member nominated by VC - Member 

(iii) Librarian/Dy.Librarian - Member 

(iv) Asst. Prof. - Member. 

(v) Dy./Asst Registrar, Estt. - Member Secretary. 

3(Three) members shall form quorum for the selection. 

(II) The Selection Committee at its own discretion shall decide the 
nature or standard of interview to be conducted by it. At least three 
members, including the Librarian shall constitute the quorum. 

(III) Recommendations of the Selection Committee will be subject 
to approval by the Appointing Authority i.e. the Vice-Chancellor. 

(IV) The Selection Committee shall draw up a select panel of 
candidates in order of their merit to be ascertained on the basis of 
their performance in the interview and a panel drawn so shall 
remain valid for a period of one year from the date of its approval 
by the Appointing Authority. The validity period of such a panel 
may be extended by another six months with the approval of the 
Appointing Authority as permissible under the Govt, of India’s 
provisions on the subject. 

(V) Offer of appointment shall be made to a candidate in the 
approved select panel in order of his/her merit position in the select 
panel, subject to the availability of vacant post within the validity 
period of the panel. 
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(B) 

(I) The Departmental Promotion Committee for recommending 
candidates for recruitment to the post by promotion in the 
university shall consist of the following 

(i) Registrar - Chairman. 

(ii) Lib. Chairman - Member 

(iii) Librarian/Dy.Librarian - Member 

(iv) Controller of Exams. - Member. 

(v) Dy. Registrar - Member 

At least one of the members of the DPC must be from SC/ST. 

(II) At least three members shall constitute the quorum. 

(III) Recommendations of Departmental Promotion Committees 
will be subject to approval by the Vice-Chancellor. 

(IV) The Departmental Promotion Committee shall arrive at and 
draw up a Panel or a consolidated Panel as the case may be, in the 
manner as provided under the relevant Sub-Clauses under Clause- 
10: (B) and a panel so drawn up, shall remain valid for a period of 
one year from the date of its approval by the Executive Council. 
The validity period of such a panel may be extended by another six 
months with the approval of the Vice-chancellor as permissible 
under the Govt, of India’s provisions on the subject. 

(V) Recruitments of candidates in the approved panel by promotion 
shall be made in order of their position in the panel, subject to the 
availability of posts for such recruitments within the validity period 
of the panel. 

Provide further that in terms of Govt, of India Ministry of 
Personnel, Public Grievances & Pensions, Department of 
Personnel & Training, Office Memorandum No.39016/7(S)/ 
2006- Estt(D) of 8 th January, 2007 a member belonging to SC/ST 
and a member belonging to Minority Community shall be included 
in the above Selection Committee if the recruitment is to be made to 
10(ten) or more vacancies in the post and where the number of 
vacancies falls less than 10(ten), efforts shall be made to include a 
member each from the said communities in the Selection 
Committee”. 

Scales proposed to be given in 
Assured Career Progression Scheme 
as approved by the Govt, of India: 

13. 

As per GOI/UGC rules. 

Age of Superannuation 

14. 

60 years Or as per GOI Rules. 
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ON TERMS AND CONDITIONS OF SERVICE AND RECRUITMENT RULES FOR THE POST OF LIBRARY 
ASSISTANT and JUNIOR ARCHIVE ASSISTANT (Mass Communication) 

Ref: Proforma prescribed in the Hand Book on Recruitment Rules. Prepared by Government of India. Ministry of 

Personnel. Public Grievances, and Pension & Training. 


Name of the post 

1 . 

Library Assistant/ Junior Archival Assistant’ 

Archive Assistant (Mass Com.) 

Duties and responsibilities 

i) Issue / Return / Renewal and reservation of 

Books. 

ii) Duplicate Checking. 

iii) Data entry operations. 

iv) Accessioning of books. 

v) Sending of reminders of non-receipt of books / 
journals 

vi) Preparation of binding lists 

vii) Registration of Library Members 

viii) Archive Assistant to maintain Laboratory and 
Library of Mass Communication 

ix) Any other duties and responsibilities as may be 
assigned by the University Librarian / 
Controlling Officer. 

Number of posts. 

2. 

As sanctioned by UGC/Ministry/University 

Classification 

3. 

The posts will be classified as Group ‘C’ 

Scale of pay (revised) 

4. 

(a) Grade scale of pay for the posts will be Rs. 5200-20200 
with GP of 2000/-, subject to revision/modifications as may 
be made by Government of India/University Grants 
Commission from time to time provided that such a 
revision/modification is accepted and approved by the 
Executive Council. 

(b) After regular service of 5 (five) years with good ACR 
shall be placed in higher GP of Rs. 2400 in the same PB. 

DoPT OM No. AB 14017/61/2008-Estt.(RR) dated 

24.03.09 and 12.03.2010 

Whether benefit of added years of service 
admissible under Rule 30 of the Central 

Services (Pension) Rules 1972. 

5. 

Retirement benefits and DCRG and other terms and 
conditions of service of an incumbent will be governed 
under and regulated as per the relevant provisions under the 
Central Civil Service Rules, save and except, the provision 
on benefit of added years of service admissible under Rule 
30 of the Central Civil Service (Pension) Rules, 1972, 
subject to such related specific provisions/rules that the 
University may provide from time to time under its 
Statutes, Ordinances, Regulations and Rules etc. 

Whether selection post /Non-selection post. 

6. 

Selection through Written Test & Interview 

Age limit for direct recruit. 

7. 

Not exceeding 30 years or as per upper and lower age limits 
and other related eligibility conditions, essentially required 
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to be fulfilled by applicants for direct recruitment to the 
posts, shall be the same as may be prescribed for different 
categories by Government of India from time to time. 

Department candidates are relaxed and no age bar 

Educational and other qualification required 
for direct recruits. 

8. 

Graduate, BLIS /Information Science/Documentation or 
Graduate degree with at least 55% marks knowledge of and 
having working on Computer having 6 (Six) months 
Certificate course. 

Desirable: Diploma holder in Library Science and 1 year 
experience in the line with knowledge on working in 
computerized environment 

Archive Assistant (Mass Communication)- Diploma/ 
Graduation in Mass Com. 

Whether age and qualifications prescribed 
for direct recruits will apply in case of 
promotees. 

9. 

Not applicable. 

Period of probation, if any. Method of 
recruitment/percentage of the vacancies to 
be filled by various methods. 

10 (I) 

(II) 

2(two) years for direct recruits. 

Mode of Recruitment: 

75% by direct recruitment and 25% by promotion on the 
basis of “Seniority cum Fitness”. 

A Senior Sec (+2) pass and having certificate / diploma in 
Lib. science with 5 (Five) years experience (After 
Regularization) as Library Attendant /Archive Attendant 
with Good ACR record in the University Library shall be 
eligible to be considered for promotion to the post. 

Assessment of vacancies: 

Vacancies shall be assessed financial year wise on the basis 
of the up-to-date related records such as Establishment 
Register, Incumbency Register and Vacancy/Roster 
Register(s) which shall be maintained by the office of the 
Registrar in the manner as may be prescribed by Govt, of 
India/ UGC/Executive council. 

Whether by direct recruitment or by 
promotion or by deputation/absorption. 

11. (I) 

Method of Direct Recruitment : 

Vacancies in the posts shall be advertised in at least two 
Regional papers at each of the constituent units of the 
university. Such an advertisement shall clearly read the 
terms & conditions of eligibility of an applicant, application 
fee payable for the post as prescribed by the university, the 
last date of receipt of applications and whether the posts 
advertised are reserved or unreserved. No application after 
the closing date for the receipt of applications will be 
entertained unless the delay is accounted for by dislocation 
in the postal system or in its being forwarded through 
proper channel by the appropriate authorities or such other 
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(II) 

valid reasons as may be accepted sufficient by the 
Registrar. 

Screening Committee : 

There shall be a screening committee to scrutinize the 
applications with reference to non-academic particulars of 
the candidates like age, nationality, date of submission of 
application, etc and essential qualifications and desirable 
qualifications, if any. A candidate who is found to suffer 
from any disability in the scrutiny, to be recorded in writing 
in clear terms, shall fall out from the list of candidates 

recommended to be called for interview which will be as 
per GOI Rules as applicable. 

The Screening Committee shall consist of the following:-. 

(i) Dy. Registrar(Sr) — Chairman 

(ii) Asst Registrar(Est) — Member 

(iii) Asst. Librarian — Member 

(iv) Section Officer, Estt. — Ex-OfficioConvener. 


(HI) 

Interview : 

The eligible candidates will have to appear before the 
Selection Committee as provided under Clause-13. The 
Selection Committee for interview shall determine the 
modus operandi to find out candidates to be recommended 
for appointment & accordingly prepare a panel in order of 
Merit. 

In case of recruitment by 

promotion/deputation/absorption, grades 

from which promotion/deputation/absorption 
to be made. 

12. 

Not applicable. 

Composition of selection 

committee/Departmental Promotion 

Committee. 

13. 

Selection Committee: 

(I) The Selection Committee for the post in the university 
shall consists of the following: 

(i) Registrar —Chairman 

(ii) Library Chairman — Member 

(iii) Assoc. Prof/HoD, 

Mass Comm. — Member 

(iv) Librarian/Dy.Librarian — Member 

(v) Dy. Registrar — Member 

Secy. 

At least three members, including the Librarian shall 
constitute the quorum. 

(II) The Selection Committee at its own discretion shall 

decide the nature or standard of interview to be conducted 
by it. 

(III) Recommendations of Selection Committee will be 
subject to approval by the Appointing Authority i.e. the 
Vice-Chancellor. 
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(IV) The selection committee shall draw up a select panel 
of candidates in order of their merit to be ascertained on the 
basis of their performance in the interview and a panel 
drawn so shall remain valid for a period of one year from 
the date of its approval by the Appointing Authority. The 
validity period of such a panel may be extended by another 
six months with the approval of the Appointing Authority 
as permissible under the Govt, of India’s provisions on the 
subject. 

(V) Offer of appointment shall be made to a candidate in 
the approved select panel in order of his/her merit position 
in the select panel, subject to the availability of vacant post 
within the validity period of the panel. 

“Provide further that in terms of Govt, of India. Ministry of 
Personnel, Public Grievances & Pensions, Department of 
Personnel & Training, Office Memorandum 

No.39016/7(S)/ 2006- Estt(D) of 8 th January, 2007 a 
member belonging to SC/ST and a member belonging to 
Minority Community shall be included in the above 
Selection Committee if the recruitment is to be made to 
10(ten) or more vacancies in the post and where the 
number of vacancies falls less than 10(ten), effort shall be 
made to include a member each from the said communities 
in the Selection Committee”. 

Scales proposed to be given in Assured 
Career Progression Scheme as approved by 
the Govt, of India: 

14. 

As per GOI/UGC rules. 

Age of Superannuation. 

15. 

60 years Or as per GOI Rules. 


ON TERMS AND CONDITIONS OF SERVICE AND RECRUITMENT RULES FOR THE POST OF LIBRARY 

ATTENDANT/ARCHIVAL ATTENDANT 


Ref: Proforma prescribed in the Hand Book on Recruitment Rules, Prepared by Government of India, Ministry of 

Personnel, Public Grievances, Pension & Training. 


Name of the post 


1. ‘Library/Archival Attendant'. 

Duties and responsibilities 

1 Shelving of Books/Journals. 

2 Pasting and Transcribing. 

3. Checking and shifting of returned books/Arc hive 
materials. 

4. Shelf Reading and Rectification. 

5. Shifting of Books/Journals/Archive materials. 

6. Rearrangement of shelves as may be required. 
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7 Collection of Books Consignment/Archive 

materials. 

8 Any other duties and responsibilities as may be 

assigned by the University Librarian/ Controlling 

Officer 

Classification 

2. 

Group-C Non-Gazetted, Non-Ministerial 

(Multi Tasking Staff). 

Scale of pay (revised) 

3. 

(a) Grade scale of pay for the posts will be Rs.5200-20200 with 
GP of 1800/-, subject to revision/ modifications as may be made 
by Government of India/University Grants Commission from 
time to time provided that such a revision /modification is 
accepted and approved by the Executive Council. 

(b) After regular service of 3(three) years with good ACR shall 
be placed at higher GP of Rs.1900 

(c) After completion of 3 (three) years regular service in GP of 
Rs.1900 and with good ACR shall be placed in higher Grade Pay 
of Rs. 2000 in the same pay band 

(d) After completion of 8 (eight) years regular service in GP of 
RS.2000 and with good ACR shall be placed in higher Grade Pay 
of Rs. 2400 in the same pay band 

DoPT OM No. AB 14017/61/2008-Estt.(RR) dated 24.03.09 and 

12.03.2010 

Whether benefit of added years of 
service admissible under Rule 30 of the 

Central Services (Pension) Rules 1972. 

4. 

Retirement benefits and DCRG and other terms and condition of 
service of an incumbent will be governed under and regulated as 
per the relevant provisions under the Central Civil Service Rules, 
save and except, the provision on benefits of added years of 
service admissible under rule 30 of the Central Civil Service 
(Pension) Rules, 1972, subject to such related specific 
provisions/ rules that the University may provide from time to 
time under its Statutes, Ordinances, Regulations, and Rules etc. 

Whether selection post /Non-selection 
post. 

5. 

Selection through Written Test 

Age limit for direct recruit. 

6. 

Not exceeding 30 years or as per upper and lower age limits and 
other related eligibility conditions, essentially required to be 
fulfilled by applicants for recruitment to the posts, shall be the 
same as may be prescribed by Government of India/University 
from time to time. 

Educational and other qualification 
required for direct recruits. 

7. 

Class 10 Pass(High School) or equivalent from recognized 
institute. 

Certificate in Lib. Science/ One year experience in Library work 
and knowledge in computer. 

Whether age and qualifications 

8. 

Not applicable 
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prescribed for direct recruits will apply 
in case of promotees. 



Period of probation, if any. Method of 
recruitment/percentage of the vacancies 
to be filled by various methods. 

9 

(i) 2(two) years for direct recruits. 

(ii) 100% by direct recruitment. 

(iii) Reservation shall be as per GOI rules. 

Whether by direct recruitment or by 
promotion or by deputation/absorption. 

10 

(a) Method of Direct Recruitment: 

Vacancies in the post shall be circulated among the 
Group-C employees (Pre-revise Group- D) of the University. 
Such a circular shall clearly read the terms and conditions of 
eligibility of an applicant, the last date of receipt of 
applications. No application after the closing date for the 
receipt of application will be entertained unless the delay is 
accounted for by dislocation in the postal system or in its 
being forwarded through proper channel by the appropriate 
authorities or such other valid reasons as may be accepted 
sufficient by the Registrar. 

Provided further that in case no suitable internal 
candidate is available, the vacancies in the post shall be 
advertised in at least 2 (two) Regional Papers at each of the 
constituents Units/ Campuses of the University. Such an 
advertisement shall clearly read the terms and conditions of 
eligibility of an applicant, application fee payable for the 
post as prescribed by the University, the last date of receipt 
of applications and whether the post advertised are reserved 
or unreserved. No application after the closing date for the 
receipt of application will be entertained unless the delay is 
accounted for by dislocation in the postal system or in its 
being forwarded through proper channel by the appropriate 
authorities or such other valid reasons as may be accepted 
sufficient by the Registrar. 

(b) Screening Committee: 

The shall be a Screening Committee to scrutinize the 
applications with reference to the particulars furnished by 
the candidates like age, nationality, date of submission of 
application etc. and essential qualifications and desirable 
qualifications, if any. A candidate who is found to suffer 
from any disability in the scrutiny which is to be recorded in 
writing in clear terms, shall fall out from the list of 
candidates recommended to be called for interview which 
will be as per GOI rules as applicable from time to time. 

The Screening Committee shall consist of the following: - 

(i) Deputy Registrar (Sr.) —Chairman. 

(ii) Asstt. Registrar, Estt. — Member. 

(iii) Section Officer, Estt. —Ex-Officio 

Convener. 
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(c) Interview. 

The eligible candidates shall appear for interview before the 
Selection Committee as provided under Clause-12 of these 
rules. The Selection Committee for interview shall determine the 
modus operandi to find out candidates to be recommended for 
appointment and accordingly prepare a panel in order of merit. 

In case of recruitment by 

promotion/deputation/absorption, grades 
from which promotion/deputation/ 
absorption to be made. 

11. 

Not applicable. 

Composition of selection committee/ 
Departmental Promotion Committee. 

12. 

Selection Committee: 

(a) The Selection Committee for the post in the University 
shall consist of the following: 

(i) Registrar — Chairman 

(ii) Library Chairman — Member 

(iii) Assoc. Prof. — Member 

(iv) Librarian/Dy.Librarian — Member 

(v) Dy. Registrar — Member Secy. 

At least 3 (three) members shall constitute the quorum. 

(b) The Selection Committee at its own discretion shall 
decide the nature or standard of interview to be 
conducted by it. 

(c) Recommendations of the Selection Committees will be 
subject to approval by the Appointing Authority. 

(d) The Selection Committee shall draw up a Select Panel 
of Candidates in order of their merit to be ascertained 
on the basis of their performance in the interview and a 
panel so drawn shall remain valid for a period of 
l(one) year from the date of its approval by the 
Appointing Authority . The validity period of such a 
panel may be extended by another 6(six) months with 
the approval of the Appointing Authority as permissible 
under the Govt, of India’s provisions on the subject. 

(e) Offer of appointment shall be made to a candidate in 
the Approved Select Panel in order of his/ her merit 
position in the Select Panel, subject to the availability 
of vacant posts within the validity period of the panel. 

“Provide further that in terms of Govt, of India. Ministry of 
Personnel, Public Grievances & Pensions, Department of 
Personnel & Training, Office Memorandum No. 39016/7(S)/ 
2006- Estt(D) of 8 th January, 2007 a member belonging to SC/ST 
and a member belonging to Minority Community shall be 
included in the above Selection Committee if the recruitment is to 
be made to 10(ten) or more vacancies in the post and where the 
number of vacancies falls less than 10 (ten), effort shall be made 
to include a member each from the said communities in the 
Selection Committee”. 
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Scales proposed to be given in Assured 
Career Progression Scheme as approved 
by the Govt, of India: 

13. 

As per GOI/UGC rules. 

Age of Superannuation. 

14. 

60 years Or as per GOI Rules. 


ON TERMS AND CONDITIONS OF SERVICE AND RECRUITMENT RULES FOR THE POST OF 

G R O U P-C (T echnical ) 

General Technical Grade-Ill: WI, Driver (Heavy/ Light Vehicle), Mechanic, 

Carpenter, Water Fitter, DG operator. Lineman, Plumber, Mason, Gestner (Xerox Operator), Cook, 
Electrician, Wireman, Mate, Production Assistant(Mass Communication) 

Ref: Proforma prescribed in the Hand Book on Recruitment Rules, Prepared by Government of India, Ministry of 

Personnel, Public Grievances, Pension & Training. 


Name of the post 

1 . 

GROUP-C(General Technical Grade-Ill): 

Duties and responsibilities 

General Technical 

1. Works related to technical line/ ITI qualification as 

the case may be. 

2. Driving of vehicles, if in possession of valid driving license. 

3. Any other work assigned by the superior authority. 

NOTE: The above list of duties is only illustrating and not 
exhaustive. The university may add to the list, duties of 
similar nature ordinarily as assigned by the Controlling 
Officer of the Branch. 

Classification 

2. 

(a) Group-C)Non-Gazetted, Non-Ministerial 

(Multi tasking Staff). 

Scale of pay (revised) 

3. 

Grade scale of pay for the posts will be:- 

(a) General Technical:- Rs.5200-20200 with GP of 1900/-, 

Subject to revision/ modifications as may be made by 
Government of India/University Grants Commission from time 
to time provided that such a revision /modification is accepted 
and approved by the Executive Council. 

(b) After regular service of 3(three) years with good ACR shall 
be placed at higher GP of Rs.2000 

(c) After completion of 5(five) years regular service in GP of 
Rs.2000 and with good ACR shall be placed in higher Grade Pay 
of Rs. 2400 in the same pay band 
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(d) After completion of 5(eight) years regular service in GP of 
RS.2400 and with good ACR shall be placed in higher Grade Pay 
of Rs. 2800 in the same pay band. 

DoPT OM No. AB 14017/61/2008-Estt.(RR) dated 

24.03.09 and 12.03.2010 

Whether benefit of added years of 
service admissible under Rule 30 of the 

Central Services (Pension) Rules 1972. 

4. 

Retirement benefits and DCRG and other terms and condition of 
service of an incumbent will be governed under and regulated as 
per the relevant provisions under the Central Civil Service Rules, 
save and except, the provision on benefits of added years of 
service admissible under rule 30 of the Central Civil Service ( 
Pension) Rules, 1972, subject to such related specific provisions/ 
rules that the University may provide from time to time under its 
Statutes, Ordinances, Regulations, and Rules etc. 

Reservation 

5. 

As per central Govt, rule not exceeding 50% in case of tribal 
states. Reservation for physically disabled (3%) shall be followed 
in case availability of the persons. 

Whether selection post/Non-selection 
post. 

6 

Selection (100 % Direct) 

Age limit for direct recruit. 

7. 

Between 18 to 25 years of age.(Age relaxation as per rules) 

Educational and other qualification 
required for direct recruits. 

8. 

1. HSLC and ITI/ Lib. / Training in other skill as per special 
requirements of the post if any. 

2. Production Assistant (Mass Communication)-Class XII Pass 
with one year experience in the field. 

Whether age and qualifications 
prescribed for direct recruits will apply 
in case of promotees. 

9. 

Not applicable 

Period of probation, if any. Method of 
recruitment/Percentage of the vacancies 
to be filled by various methods. 

10. 

2(two) years for direct recruits. 

Whether by direct recruitment or by 
promotion 

11. 

(a) Method of Direct Recruitment: 

Vacancies in the post shall be circulated among the 
Group-C employees (Pre-revise Group- D) of the University. 
Such a circular shall clearly read the terms and conditions of 
eligibility of an applicant, the last date of receipt of 
applications. No application after the closing date for the 
receipt of application will be entertained unless the delay is 
accounted for by dislocation in the postal system or in its 
being forwarded through proper channel by the appropriate 
authorities or such other valid reasons as may be accepted 
sufficient by the Registrar. 

Provided further that in case no suitable internal 
candidate is available, the vacancies in the post shall be 
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advertised in at least 2(two) Regional Papers at each of the 
constituents Units/ Campuses of the University (If any). 
Such an advertisement shall clearly read the terms and 
conditions of eligibility of an applicant, application fee 
payable for the post as prescribed by the University, the last 
date of receipt of applications and whether the post 
advertised are reserved or unreserved. No application after 
the closing date for the receipt of application will be 
entertained unless the delay is accounted for by dislocation 
in the postal system or in its being forwarded through proper 
channel by the appropriate authorities or such other valid 
reasons as may be accepted sufficient by the Registrar. 

(b) Placement in Higher Grade Pay: 

(i) After completion of regular service of 6 (Six) Years in 
the GP of Rs. 2800 Grade-I official shall be placed in as 
Senior Grade (SG) with higher GP of Rs. 4200 on the basis 
of “Seniority-cum-Fitness” and with Good ACR record. 

(c) Screening Committee: 

There shall be a Screening Committee to scrutinize the 
applications with reference to the particulars furnished by 
the candidates like age, nationality, date of submission of 
application etc. and essential qualifications and desirable 
qualifications, if any. A candidate who is found to suffer 
from any disability in the scrutiny which is to be recorded in 
writing in clear terms, shall fallout from the list of 
candidates recommended to be called for interview which 
will be as per GOI rules as applicable from time to time. 

The Screening Committee shall consist of the following:- 

(i) Deputy Registrar, Estt. — Chairman. 

(ii) Asstt. Registrar, Estt. —Member. 

(iii) Section Officer, Estt. —Ex-Officio 

Convener. 

(d) Interview. 

The eligible candidates shall appear for interview before the 
Selection Committee as provided under Clause-13 of these rules. 
The Selection Committee for interview shall determine the 
modus operandi to find out candidates to be recommended for 
appointment and accordingly prepare a panel in order of merit. 

In case of recruitment by promotion/ 
deputation/absorption, grades from 
which promotion/deputation /absorption 
to be made. 

12. 

Not applicable. 

Composition of selection committee/ 
Departmental Promotion Committee. 

13. 

Selection Committee: 

(a) The Selection Committee for the post in the University 
shall consist of the following: 
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(i) Registrar - Chairman 

(ii) Assoc. Prof. - Member 

(iii) Librarian/CoE/EE - Member 

(iv) One ST Representative - Member 

(To be Nominated) 

(v) Dy. Registrar, Estt. - Member Secy. 

At least 3(three) members shall constitute the quorum. 

NB: For recruitment of Driver / Mechanic DTO/ 
Foremen or representative may be included against (iii) 
above. 

(b) The Selection Committee at its own discretion shall 
decide the nature or standard of interview to be 
conducted by it. Recommendations of the Selection 
Committees will be subject to approval by the 
Appointing Authority. 

(c) The Selection Committee shall draw up a Select Panel 
of Candidates in order of their merit to be ascertained 
on the basis of their performance in the interview and a 
panel so drawn shall remain valid for a period of 
l(one) year from the date of its approval by the 
Appointing Authority . The validity period of such a 
panel may be extended by another 6(six) months with 
the approval of the Appointing Authority as permissible 
under the Govt, of India’s provisions on the subject. 

(d) Offer of appointment shall be made to a candidate in 
the Approved Select Panel in order of his/ her merit 
position in the Select Panel, subject to the availability 
of vacant posts within the validity period of the panel. 

“Provided further that in terms of Govt, of India. Ministry of 
Personnel, Public Grievances & Pensions, Department of 
Personnel & Training, Office Memorandum No.39016/7(S)/ 
2006- Estt(D) of 8 th January,2007 a member belonging to SC/ST 
and a member belonging to Minority Community shall be 
included in the above Selection Committee if the recruitment is to 
be made to 10(ten) or more vacancies in the post and where the 
number of vacancies falls less than 10(ten), effort shall be made 
to include a member each from the said communities in the 
Selection Committee”. 

Scales proposed to be given in Assured 
Career Progression Scheme as approved 
by the Govt, of India: 

14. 

As per GOI/UGC rules. 

Age of Superannuation. 

15. 

60 years Or as per GOI Rules. 
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ON TERMS AND CONDITIONS OF SERVICE AND RECRUITMENT RULES FOR THE POST OF MULTI¬ 
TASKING STAFFS (, Non-Technical ) GROUP-C 

(Pre-revised GROUP-D) 

General Non-Technical: Peon, Chowkidar, Office Attendant, Kitchen Attendant, Medical 
Attendant, Dak Runner, Safaiwala, Packer, Mali, Duftry, Binder, Handyman etc. 

Ref: Proforma prescribed in the Hand Book on Recruitment Rules, Prepared by Government of India, Ministry of 

Personnel, Public Grievances, Pension & Training. 


Name of the post 

1. 

All the Group-D posts (pre-revised) upgraded to Group-C and 
designated as Multi Tasking Staff who are classified as General 
Non-Technical Category. 

Duties and responsibilities 

General Non- technical 

1. Physical maintenance of records of section. 

2. General cleanliness and upkeep of the section/unit. 

3. Carrying of files and other papers within campus. 

4. Photocopying, sending of fax etc. 

5. Other non-clerical work in the section/unit. 

6. Assisting in routine office work like diary, dispatch including 
on computer. 

7. Delivery of dak. 

8. Opening and closing of rooms. 

9. Watch and ward duty. 

10. Maintaining garden/parks/lawns/potted plants etc.(Mali) 

11 .Cleanning of rooms, building, roads and 

Fixtures ( Safaiwala ). 

12. Any other duty given by controlling officer of the section/ 
unit. 

NOTE: The above list of duties is only illustrating and not 
exhaustive. The university may add to the list, duties of 
similar nature ordinarily as assigned by the Controlling 
Officer of the Branch. 

Classification 

2. 

(a) Group- C Non-Gazetted, Non-Ministerial 

(Multi tasking Staff). 

(b) Number of Post(s): As sanctioned by the Ministry/UGC/ 
University from time to time. 
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Scale of pay (revised) 

3. 

Grade scale of pay for the posts will be:- 

General Non-Technical:- Rs.5200-20200 with GP of 1800/-, 
Subject to revision/ modifications as may be made by 
Government of India/University Grants Commission from time 
to time provided that such a revision /modification is accepted 
and approved by the Executive Council. 

(a) After completion of 3(three) years regular service and with 
good ACR shall be placed in higher Grade Pay of Rs. 1900 in the 
same pay band 

(b) After completion of 3(three) years regular service in GP of 
Rs.1900 and with good ACR shall be placed in higher Grade Pay 
of Rs. 2000 in the same pay band 

(c) After completion of 8(eight) years regular service in GP of 
RS.2000 and with good ACR shall be placed in higher Grade Pay 
of Rs. 2400 in the same pay band. 

DoPT OM No. AB 14017/61/2008-Estt.(RR) dated 24.03.09 and 

12.03.2010 

Whether benefit of added years of 
service admissible under Rule 30 of the 

Central Services (Pension) Rules 1972. 

4. 

Retirement benefits and DCRG and other terms and condition of 
service of an incumbent will be governed under and regulated as 
per the relevant provisions under the Central Civil Service Rules, 
save and except, the provision on benefits of added years of 
service admissible under rule 30 of the Central Civil Service 
(Pension) Rules, 1972, subject to such related specific 
provisions/ rules that the University may provide from time to 
time under its Statutes, Ordinances, Regulations, and Rules etc. 

Reservation 


As per central Govt, rule not exceeding 50% in case of tribal 
states. Reservation for physically disabled (3%) shall be followed 
in case availability of the persons. 

Whether selection post/Non-selection 
post. 

5. 

Selection (100% Direct) 

Age limit for direct recruit. 

6. 

Between 18 to 25 years of age.(Age relaxation as per rules) 

Educational and other qualification 
required for direct recruits. 

7. 

HSLC (Class X) 

Whether age and qualifications 
prescribed for direct recruits will apply 
in case of promotees. 

8. 

Not applicable 

Period of probation, if any. Method of 
recruitment/ 

Percentage of the vacancies to be filled 
by various methods. 

9. 

2(two) years for direct recruits. 
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(a) Method of Direct Recruitment: 

Vacancies in the post shall be circulated among the 
Group-C employees (Pre-revise Group- D) of the University. 
Such a circular shall clearly read the terms and conditions of 
eligibility of an applicant, the last date of receipt of 
applications. No application after the closing date for the 
receipt of application will be entertained unless the delay is 
accounted for by dislocation in the postal system or in its 
being forwarded through proper channel by the appropriate 
authorities or such other valid reasons as may be accepted 
sufficient by the Registrar. 

Provided further that in case no suitable internal 
candidate is available, the vacancies in the post shall be 
advertised in at least 2(two) Regional Papers at each of the 
constituents Units/ Campuses of the University (If any). 
Such an advertisement shall clearly read the terms and 
conditions of eligibility of an applicant, application fee 
payable for the post as prescribed by the University, the last 
date of receipt of applications and whether the post 
advertised are reserved or unreserved. No application after 
the closing date for the receipt of application will be 
entertained unless the delay is accounted for by dislocation 
in the postal system or in its being forwarded through proper 
channel by the appropriate authorities or such other valid 
reasons as may be accepted sufficient by the Registrar. 

(b) Screening Committee: 

The shall be a Screening Committee to scrutinize the 
applications with reference to the particulars furnished by 
the candidates like age, nationality, date of submission of 
application etc. and essential qualifications and desirable 
qualifications, if any. A candidate who is found to suffer 
from any disability in the scrutiny which is to be recorded in 
writing in clear terms, shall fallout from the list of 
candidates recommended to be called for interview which 
will be as per GOI rules as applicable from time to time. 

The Screening Committee shall consist of the following:- 

(i) Deputy Registrar (Sr.) -Chairman. 

(ii) Asstt. Registrar, Estt. -Member. 

(iii) Section Officer, Estt. -Ex-Officio 

Convener. 

(c) Interview. 

The eligible candidates shall appear for interview before the 
Selection Committee as provided under Clause-13 of these rules. 
The Selection Committee for interview shall determine the 
modus operandi to find out candidates to be recommended for 
appointment and accordingly prepare a panel in order of merit. 


Whether by direct recruitment or by 10. 
promotion or by deputation/absorption. 
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In case of recruitment by 

promotion/deputation/absorption, grades 
from which promotion/deputation/ 
absorption to be made. 

11. 

Not applicable. 

Composition of selection 

committee/Departmental Promotion 

Committee. 

12. 

Selection Committee: 

(a) The Selection Committee for the post in the University 
shall consist of the following: 

(i) Registrar - Chairman 

(ii) Professor/ Assoc. Prof. - Member 

(iii) Librarian/EE - Member 

(iv) One ST Representative - Member 

(To be Nominated) 

(vi) Dy. Registrar. - Member Secy. 

(b) At least 3(three) members shall constitute the quorum. 

(c) The Selection Committee at its own discretion shall 

decide the nature or standard of interview to be 
conducted by it. Recommendations of the Selection 
Committees will be subject to approval by the 
Appointing Authority. 

(d) The Selection Committee shall draw up a Select Panel 
of Candidates in order of their merit to be ascertained on 
the basis of their performance in the interview and a 
panel so drawn shall remain valid for a period of l(one) 
year from the date of its approval by the Appointing 
Authority . The validity period of such a panel may be 
extended by another 6(six) months with the approval of 
the Appointing Authority as permissible under the Govt, 
of India’s provisions on the subject. 

(e) Offer of appointment shall be made to a candidate in the 
Approved Select Panel in order of his/ her merit 
position in the Select Panel, subject to the availability of 
vacant posts within the validity period of the panel. 

“Provided further that in terms of Govt, of India. Ministry of 
Personnel, Public Grievances & Pensions, Department of 
Personnel & Training, Office Memorandum No.39016/7(S)/ 
2006- Estt(D) of 8 th January,2007 a member belonging to SC/ST 
and a member belonging to Minority Community shall be 
included in the above Selection Committee if the recruitment is to 
be made to 10(ten) or more vacancies in the post and where the 
number of vacancies falls less than 10(ten), effort shall be made 
to include a member each from the said communities in the 
Selection Committee”. 

Scales proposed to be given in Assured 
Career Progression Scheme as approved 
by the Govt, of India: 

13. 

As per GOI/UGC rules. 

Age of Superannuation. 

14. 

60 years Or as per GOI Rules. 


Prof. RACHOB TAB A, Registrar 
[ADVT.III/4/Exty./107/17] 
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1.00 

1.00 


1 . 00 ( 1 . 1 ) 


1 . 00 ( 1 . 2 ) 


1.00(1.3) 


1.00(1.4) 


SERVICE CONDITIONS OF THE NON-TEACHING EMPLOYEES 

The service conditions of non-teaching employees shall be governed as laid down below: 

(1) The non-teaching employees of the University shall be entitled to the allowances and other financial 
benefits as admissible to the employees of the Govt, of India. 

(2) The non-teaching employees shall be guided by the leave rules as applicable to the employees of Govt, 
of India. 

(3) The non-teaching employees shall be governed by the retirement benefit rules of the University. 

(4) Fixation of pay of the staff on appointment/promotion shall be guided by the general rules of the Govt, 
of India. 

(5) Unless there exists an order to the contrary, the employees shall be entitled to have increment on 
completion of one year of service as a matter of routine. Mode of calculation of one year of service for 
the purpose of increment shall be guided by the rules applicable to the employees of Govt, of India. 

(6) Employee on foreign service shall be guided by the rules of the Govt, of India as in force from time to 
time. 

(7) An employee shall be entitled to retain lien to his post for a maximum period of two years. 

(8) Joining time and joining time pay to employees on Foreign Service shall be the same as applicable to 
the employees of Govt, of India. 

(9) Employees shall be guided by the TA and Leave Travel Concession rules as applicable to the 
employees of Govt, of India. 

(10) Employees shall be governed by the medical reimbursement rules as applicable to the Govt, of India 
from time to time. 

Confirmation 

(a) An employee shall be a temporary employee of the university until he/she is confirmed to a post/cadre 
by an order of the competent authority subject to the condition that - 

(i) Such post is permanent and no other employee holds a lien or suspended lien on the post. 

(ii) No employee shall be considered to be a permanent employee unless the University is satisfied 
that he/she bears a good moral character. 

Termination of Service 

The service of an employee may be terminated by the appointing authority without assigning any 
reason by - 

(i) Giving a notice of three months or pay and allowance for three months in the lieu of notice to a 
permanent employee. 

(ii) Giving a notice of one month or pay and allowance for one month in lieu of notice in case of a 
temporary employee. 

Retirement Age 

Employee from Group D to B shall retire from the university service on attaining the age of 60 

years. 

However, the retirement age of Group A Officers shall be decided by the UGC from time to time. 

Resignation 

Any employee may resign from service by giving notice of one month, provided that the Vice- 
Chancellor may waive the period of notice. 


1.00 (1.5) (1) Every employee throughout the period of service shall: 
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(a) Maintain absolute integrity 

(b) Show devotion to duty; and 

(c) Do nothing which is unbecoming of an employee of the University 
fd) Observe proper decorum dining lunch break 

(e) Act in accordance with the University policies 

(f) In performance of duties in good faith, communicate information to a person in accordance with 
the Right to Information Act, 2005 (22 of 2005) and the rules made thereafter. 

(2) (a) Every employee, holding a supervisory post, shall take all possible steps to ensure the integrity and 

devotion to duty of all employees working under his control and authority. 

(b) No employee shall in the performance of his official duties or in the exercise of powers conferred on 
him, act otherwise than in his best judgement except when he is acting under the direction of his official 
superior and shall, where he is acting under such direction, obtain the direction in writing, where 
practicable and where it is not practicable to obtain written confirmation of direction as soon thereafter 
as possible. 

(3) Joining of Associations by employees: 

No employee shall join and or continue to be a member of an association the objects and activities of 
which are prejudicial to the interest of the University or public order, decency or morality. 

(4) Demonstration and Strikes: 

No employee shall 

(c) Engage himself or participate in a demonstration which is prejudicial to the interest of the University, 
public order, decency or morality, or which involves contempt of court or defamation or incitement to 
an offence; or 

(d) Report to or in any way abet in any form a strike in connection with any matter pertaining to his service 
or the service of any other employee. 

(5) Connection with Press or Radio 

(a) No employee shall, except with the previous sanction of the University own wholly or in part of 
conduct, or participate in the editing or management of any newspaper or periodical publication. 

(b) No employee shall, except with the previous sanction of the University or the prescribed authority or in 
the bonafide discharge of his duties participate in a radio broadcast or contribute any article or write 
any letter or a book either in his own name or anonymous or pseudonymously or in the name of and 
newspaper or periodical. 

Provided that no such sanction shall be required if such broadcast or such contribution or writing is of a 
purely educational, literary, artistic or scientific character. 

(21) Evidence before a Committee or any other authority: 

(a) Save as provided in under 18.5 (15) (6) (c), no employee shall, except with the previous sanction of the 
University give evidence in connection with any enquiry conducted by any person committee or 
authority. 

(b) Where any sanction has been accorded under_no such employee giving such evidence shall 

criticize the policy or any action of the University or the Government. 

(c) Nothing in this clause shall apply to: 

(i) The evidence given at an enquiry before an authority appointed by the visitor. Chancellor, Vice- 
Chancellor, Government and Parliament or any State Legislature; or 

(ii) The evidence given in any judicial enquiry: or 
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(iii) The evidence given in any department enquiry ordered by authorities subordinate to the Vice- 
Chancellor. 

(22) Unauthorized communication of information: 

No employee shall except in accordance with any general or special order of the University or in the 
performance in good faith of the duties assigned to him, communicate directly or indirectly any official 
document or any part thereof or information to any other employee or any other person to whom he is not 
authorized to communicate such document or information. 

(23) Subscriptions: 

No employee shall except with the previous sanction of the University or of the prescribed authority ask for 
or accept contributions to or otherwise associate himself with the raising of any funds or other collections in 
cash or in kind in pursuance of any object whatsoever. 

(24) Private Trade or Employment 

(a) No employee shall except with the previous sanction of the University engage directly or indirectly in 
any trade or business or undertake any other employment. 

Provided that an employee may without such sanction undertake honorary work of social cultural or 
charitable nature or occasional work of a literary artistic or scientific character subject to the confirmation that 
his official duties do not thereby suffer, but he shall not undertake and shall discontinue such work if so 
directed by the University. 

Explanation: Canvassing by an employee in support of the business of insurance agency, commission 
agency etc. owned or managed by his wife or any member of his family shall be deemed to be a breach of this 
sub-clause. 

(b) Every employee shall report to the University if any member of his family is engaged in a trade or 
business or owns or manages an insurance agency or commission agency. 

(c) No employee shall without the previous sanction of the University except in the discharge of his 
official duties take part in the registration, promotion, or management of any bank or other company 
which is required to the registered under the Companies Act, 1956 (1 of 1956) or any other law for the 
time-being in force or any cooperative society for commercial purposes. 

Provided that an employee may take part in the registration, promotion management of a cooperative 
society substantially or the benefit of the employee registered under the Cooperative Society Act, 1912 (2 of 
1912) or any other law for the time being in force or of a literary, scientific or charitable society registered 
under the Societies Act, 1816 (2 of 1960) or any corresponding law in force. 

(d) No employee shall accept any fee for any work done by him for any public body or any private person 
without the sanction of the University. 

(25) Insolvency and habitual indebtedness: 

An employee shall so manage his private affairs as to avoid habitual indebtedness or insolvency. An 
employee against whom any legal proceeding is instituted for the recovery of any debt due from his or for 
adjudging him as an insolvent shall forthwith report with the full facts of the legal proceeding to the 
University. 

Note: The burden of proving that the insolvency or indebtedness was the result of circumstances which with the 

exercise of ordinary diligence the employee could not have foreseen or over which he had no control, and had 
not proceeded from extravagant or dissipated habits, shall be upon the employee. 

(26) Vindication of acts and character of employees 

(a) No employee shall, except with the precious sanction of the University, have recourse to any court or to 
the press for the vindication of any official act which has been subject matter or adverse criticism of an 
attack of a defamatory character. 
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(b) Nothing in this clause shall be deemed to prohibit any employee from vindicating his private character 
or any act done by him in his private capacity and whether any action or vindicating his private 
character or any act done by him in private capacity is taken, the employee shall submit a report to the 
prescribed authority regarding such action. 

(27) Canvassing of non-official or other influence 

No employee shall bring or attempt to bring any political or other influence to bear upon any superior 
authority to further his interests in respect of matters pertaining to his service under the University. 

(28) Restrictions regarding marriages: 

(1) No employee shall enter into, or contract, a marriage with a person having a spouse living; and 

(2) No employee, having a spouse living, shall enter into, or contract, a marriage with any person. 

Provided that the University authority may permit any employee to enter into, or contract, any such 
marriage as is referred to in (1) or (2) above, if it is satisfied that - 

(a) Such marriage is permissiable under the personal law applicable to such employee and other party to 
the marriage; and 

(b) There are other grounds for so doing 

(29) Interpretation 

If any question arises relating to the interpretation of these clauses, it shall be referred to the Executive 
Council which shall decide the same. 

(30) Delegation of Powers 

The Executive Council may be general or special order, direct that any power exercisable by it under 
these clauses (except the power under 18.5 (15)(14) shall subject to such conditions if any, as may be specified 
in the order by exercisable also by such officer or authority as may be specified in the order. 

(31) Penalties and Appeals 

Interpretation: Under this clause the context otherwise requires 

(a) “Appointing Authority” means the authority empowered to make appointment. 

(b) “Disciplinary Authority” in relation to the imposition of penalty on an employee means the authority 
competent under these clause to impose on him any of the penalties specified under 18.5(15)(20) 

(c) “Employee” means any person in the service of the University who is a member of a cadre on one of 
the categories of Post created under the University and includes any such person on foreign service of 
whose services are temporarily placed at the disposal of another University/Institution/Organization or 
any other authority by the University and also any person in the service of a State Govt, or Central 
Govt, or a local or other authority or any other autonomous body whose services are temporarily placed 
at the disposal of the University. 

(32) Application 

(i) These clauses shall apply to all employees except a person on daily wages. 

(ii) If any doubt arises (a) whether those clauses or any of them apply to any person or (b) whether any 
person, to whom the rules apply, belongs to a particular cadre, the matter shall be referred to the 
Executive Council which shall decide the same. 

(33) Protection of rights and privileges conferred by agreement 

Nothing in these clauses shall operate to deprive any employee of any right or privilege to which he is 
entitled by the term of any agreement subsisting between any such person and the University on the 
commencement of this Ordinance. 


(34) Suspension 
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(1) The “appointing authority” or any authority to which it is subordinate or any other authority 
empowered by the University in that behalf may place any employee under suspension: 

(a) Where a disciplinary against him is contemplated or is pending; or 

(b) Where a case against him in respect or criminal offence is under investigation/enquiry or trial; 
provided that where an order of suspension is made by an authority lower the appointing 
authority, such authority shall forthwith report to the appointing authority the circumstance in 
which the order was made. 

(2) An employee shall be decided to have been placed under suspension by an order of appointing 

authority. 

(a) With effect from the date of the conviction for an offence involving moral turpitude. 

Note: Once a person is convicted for a crime lime murder by the District Court, but he is allowed bail by the 

High Court, should be deemed to have been suspended as indicated in the Ordinance above. 

Explanation: The period of forty-eight hours referred to above shall be computed from the commencement of 

the imprisonment after the conviction. 

(3) Where a penalty of dismissal, removal or compulsory retirement from service imposed upon an 
employee under suspension is set aside on appeal or on review under these rules, and the case is 
remitted for further enquiry or action or with any other directions, the order of his suspension shall 
be deemed to have continued in force on and from the date of the original order of dismissal, 
removal or compulsory retirement and shall remain in force until further orders. 

(4) Where a penalty of dismissal, removal or compulsory retirement from service imposed upon an 
employee is set aside or declared or rendered void consequence of or by a decision of a Court of 
Law and the disciplinary authority on a consideration of the circumstances of the case, decides to 
hold further enquiry against him on the allegation on which the penalty of dismissal, removal or 
compulsory retirement was originally imposed, the employee shall be deemed to have been placed 
under suspension by the appointing authority from the date of the original order of the dismissal, 
removal or compulsory retirement and shall continue to remain under suspension until further 
orders. 

(5) (a) An order of suspension made or deemed to have been made under this rule shall continue to 
remain in force until it is modified or revoked by the authority competent to do so. 

(b) Where an employee is suspended or is deemed to have been suspended (whether in connection 
with any disciplinary proceeding or otherwise) any other disciplinary proceeding is commenced 
against him during the continuance of the suspension, the authority competent to place him under 
suspension may for reasons to be recorded by him in writing, direct that the employee shall 
continue to be under suspension until the termination of all or any of such proceedings. 

PENALTIES AND DISCIPLINARY AUTHORITIES 

(35) Penalties 

The following penalties may, for good and sufficient reasons and as hereinafter provided, be imposed 

on an employee, namely: 

Minor Penalties: 

(i) Censure 

(ii) Withholding of promotion 

(iii) Recovery from the pay of the whole or part of any pecuniary loss caused by him to the University by 

negligence or breach of orders, and 

(iv) Withholding of increments of pay 


Major Penalties 
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(i) Reduction to a lower stage in the time scale of pay for a specific period with further directions as to 
whether or not the employee will earn increment to pay during the period of such reduction and whether 
on the expiry of such period, the reduction will or will not have the effect of postponement the further 
increments of his pay. 

(ii) Reduction to a lower time scale of pay, grade or post which shall ordinarily be a bar to the promotion of 
the employee, with or without further direction regarding conditions of restoration of the grade or post 
from which the employee was reduced and the seniority and pay on such restoration to that grade post. 

(iii) Compulsory Retirement 

(iv) Removal from service 

(v) Dismissal from service 

Explanation: The following shall not amount to a penalty within the meaning of this clause namely: 

(i) Stoppage of an employee at the Efficiency Bar in the time-scale or pay on the ground of his unfitness to 
cross the bar; 

(ii) Non-promotion of an employee, whether in a substantive or officiating capacity, after consideration of 
his case for promotion to a grade or post to which the employee is eligible: 

(iii) Reversion of an employee, appointed on probation to any other grade or post, to his permanent grade or 
post during or at the end of the period of probation in accordance with the terms of his appointment or the 
rules and other governing such probation. 

(iv) Reversion of an employee officiating in a higher grade, or post to a lower grade or post on the ground 
that the employee is considered to be unsuitable for such higher grade or post or on any administrative 
ground connected with the conduct. 

(v) Replacement of the service of an employee, whose services had been borrowed from outside authority at 
the disposal of such authority. 

(vi) Compulsory Retirement of an employee in accordance with the provision relating to his superannuation 
or retirement. 

(vii) Termination of the services 

(a) Of any employee on probation during or at the end of the period of his probation in accordance with the 
terms of his appointment or the rules and orders governing such probation: or 

(b) Of a temporary employee in accordance with the rules made in the that behalf of the University or 

(c) Of an employee employed under an agreement, in accordance with the terms of such agreement. 

(21) Disciplinary Authorities 

(1) The Executive Council may impose of the penalties specified under 18.5(15)(20) on any employee. 

(2) Without prejudice to the provision of such rule, any of the penalties specified under 18.5(15)(20) may be 
imposed by the appointing authority or by any other authority empowered in this behalf by a general or 
special order of the Executive Council. 

(22) Authority to institute proceedings 

(1) The Executive Council or any other authority empowered by it by general or special order may: 

(a) Institute disciplinary proceedings against any employee: 

(b) Direct a disciplinary authority or institute disciplinary proceedings against any employee on 
whom that disciplinary authority is competent to impose under these rules any of the penalties 
specified inl8.5(15)(20). 
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(2) A disciplinary authority competent under these clause to impose any of the penalties specified in (i) to 
(iv) of 18.5(15)(20) may institute disciplinary proceedings against any employee for the imposition of 
any of the penalties specified in (v) to (ix) of 18.5(15)(20) notwithstanding that such disciplinary 
authority is not competent under those rules to impose any of the latter penalties. 

(23) Procedure for imposing Penalties 

(1) No order imposing any of the penalties specified in (v) to (ix) of 18.5(15)(20) shall be made except after 
an enquiry held as may be in the manner provided in this sub-clause and under 18.5(15)(24). 

(2) Whenever the disciplinary authority is of the opinion that there are grounds for inquiry into the truth of 
any imputation of misconduct or misbehaviour against any employee, it may itself enquire into or appoint 
under the sub-clause an authority to inquire into the truth thereof. 

Explanation: Where the disciplinary authority itself holds the inquiry any reference in sub-clause (7) to sub-clause (20) 
and in sub-clause 22 of 18.5(15)(23) to the enquiring authority shall be construed as a reference to the 
disciplinary authority. 

(3) Where it is proposed to hold an enquiry an employee under this sub-clause and sub-clause 24 of 18.5 the 
disciplinary authority shall draw up or cause to be drawn up. 

(i) The substance of the imputations of misconduct or misbehaviour into definite and distinct articles of 
charge. 

(ii) A statement of the imputations of misconduct or misbehaviour in support of each article of charge 
with shall contain. 

a) A statement of all relevant facts including any admission or confessions made by the 
employee. 

b) A list of documents by which and a list of witness by whom the articles of charge are proposed 
to be sustained. 

(4) The disciplinary authority shall deliver or cause to be delivered to the employee a copy of the articles of 
charge, the statement of the imputations of misconduct or misbehaviour and a list of documents and 
witnesses by which each article of charge is proposed to be sustained and shall require the employee to 
submit within such time as may be a specified a written statement of his deference and to state whether 
he desires to be heard in person. 

(5) (a) On receipt of the written statement of defence, the disciplinary authority may itself enquire into 

such of the articles of charge as are not admitted, or which it considers it necessary to do so 
appoint, under sub-clause (23)(2) of 18.5(15) an enquiring authority for the purpose and where all 
the articles of charge have been admitted by the employee in his written statement of defence the 
disciplinary authority shall record its findings on each charge after taking such evidence as it may 
think fit and shall act in the manner laid down under 18.5(15)(24) 

(b) If no written statement of defence is submitted by the employee, the disciplinary authority may 
itself inquire into the articles of charge, or it may, if it considers it necessary to do so, appoint, 
under sub-clause (23)(2) of 18.5(15) an enquiring authority for the purpose. 

(c) Where the disciplinary authority itself inquires into any article of charge or appoints an inquiring 
authority for holding an inquiry into such charge, it may be an order appoints an employee to be 
known as the Presenting Officer to present on his behalf the case in support of the articles of 
charge. 

(6) The disciplinary authority shall, where it is not the inquiring authority, forward to the inquiring authority. 

i) A copy of the written statement of defence, if any submitted by the employee; 

ii) A copy of the written statement of defence, if any submitted by the employee; 

iii) A copy of the written statement of defence, if any submitted by the employee; 
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iv) Evidence proving the delivery of the documents referred to in sub-clause (23)(3) of 18.5(15) 
and 

v) A copy of the order appointing the Presenting Officer 

(7) The employee shall appear in person before the inquiring authority on such day and at such time within 
fifteen working days from date of receipt by him of the articles of charge and the statement of the 
imputations or misconduct or misbehaviour as the inquiring authority may, by a notice in writing 
specify in this behalf or within such further time, not exceeding fifteen days as the inquiring authority 
may allow. 

(8) The employee may take the assistance of any other employee to present the case on his behalf bu may not 
engage a legal practitioner for the purpose. 

(9) If the employee who has not admitted any of the articles of charge in his written statement of defence or 
not submitted any written statement of defence appears before the enquiring authority such authority 
shall ask him whether he is guilty or has nay defence to take and if he plead guilty to any of the articles of 
charge, the inquiring authority shall record the plea sign the record and obtain the signature of the 
employee thereon. 

(10) The inquiring authority shall return finding of quality in respect of those articles of charge to which the 
employee pleads guilty. 

(11) The inquiry authority shall if the employee fails to appear within the specific time or refuse or omits to 
plead guilty, require the Presenting Officer to produce the evidence by which he propose to prove the 
articles of charge and shall adjourn the case to a later date not exceeding thirty days after recording an 
order that the employee may for the purpose of preparing his evidence. 

i) Inspect within five days of the order or within such further time not exceeding five days as the 
inquiring authority may allow, the documents specified in the list referred to in sub-clause (23)(3) of 
18.5(15). 

ii) Submit a list of witness to be examined on his behalf. 

Note:- If the employee applies orally or in writing for the supply of copies of the statement of witness mentioned in the 
list referred to sub-clause (23)(3) of 18.5(15), the inquiring authority shall furnish to the employee with such 
copies as early as possible and in any case not less than three days before the commencement of the examination 
of the witness on behalf of the disciplinary authority. 

iii) Give a notice within ten days of the order or within such further time not exceeding ten days as the 
inquiring authority may allow for the production of any documents which are in the possession of 
the university but not mentioned in the list referred to in sub-clause (23)(3) of 18.5(15) 

Note:- The employee shall indicate the relevance of the documents required by him to be produced by the University. 

(12) The inquiry authority shall, on receipt of the notice for the production of documents, forward the same or copies 
thereof to the authority in whose custody or possession the documents are kept with a requisition for the 
production of the document by such date as my be specified in such requisition. 

Provided further that the inquiring authority may for the reasons to be recorded by it in writing refuse 
to requisition such of the documents as are it opinion not relevant to the case. 

(13) On receipt of the requisition referred to in sub-clause (23)(12) of 18.5(15) every authority having the 
custody or possession of the requisitioned documents shall produce the same before the inquiring 
authority. 

Provided that, if he authority having the custody or possession of the requisitioned documents 
is satisfied for reasons to be recorded by it in writing that the production of all or any of such documents 
could be against the public interest it shall inform the inquiring authority accordingly, and the inquiring 
authority shall, on being so informed communicate information to the employee and withdraw the 
requisition made by it for the production of such documents. 
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(14) 


(15) 


Note:- 

(16) 

(17) 

(18) 

(19) 

( 20 ) 

( 21 ) 


(22) 


On the date fixed for the inquiry the documentary evidence by which the articles of charge are proposed 
to be provided shall be produced by or on behalf of the disciplinary authority. The witness shall be 
examined by or on behalf of the employee. The Presenting Officer shall be entitled to re-examine the 
witness on any point on which they have been cross-examined. The inquiring authority may also put such 
question to the witness as it thinks fit. 

If it shall appear necessary before the close of the case on behalf of the disciplinary authority, the 
inquiring authority may, in its discretion, allow the Presenting Officer to produce evidence not included 
in the list given to the employee, or itself call for new evidence or recall and re-examine any witness and 
in such case the employee shall be entitled to have if he demands it a copy of the list of further evidence 
proposed to be produced and an adjournment of inquiry for at least three days before the production of 
such new evidence, exclusive of the day of adjournment and the day to which the inquiry is adjourned. 
The inquiring authority shall give the employee an opportunity of inspecting such documents before they 
are taken on the record. The inquiring authority may also allow the employee to produce new evidence, if 
it is of the opinion that the production of such evidence is necessary in the interest of justice. 

New evidence shall not be permitted or called for or any witness shall not be recalled to fill-up any gap in 
the evidence. Such evidence may be called for only when there is an inherent lacuna or defect in the 
evidence which ahs been produced originally. 

When the case for the disciplinary authority is closed, the employee shall be required to state his defence 
orally or in writing as he may prefer the employee shall be required to sign the record. In other case, a 
copy of the statement of defence shall be given to the Presenting Officer, if any, appointed. 

The evidence on behalf of the employees shall then be produced. Employee may examine himself in his 
own behalf if he so prefers. The witnesses produced by the employee shall than be examined and shall be 
liable to cross-examination or re-examination by the inquiring authority. 

The inquiring authority may, after the employee closes his case, generally question him on the 
circumstances appearing against the employee in the evidence for the purpose of enabling the employee 
to explain any circumstances appearing in the evidence against him. 

The inquiring authority may, after the completion of the production of evidence, hear of Presenting 
Officer, if any, appointed and the employee, to permit them to file written briefs of their respective case, 
if they so desire. 

If the employee to whom the copy of the articles of charge has been delivered does not submit the written 
statement of defence on or before the date specified for the purpose or does not appear before the 
inquiring authority or otherwise fails or refuses to comply with the provisions of this rule, the inquiring 
authority may hold the inquiry ex-parte. 

(a) Where a disciplinary authority competent to impose any of the penalties specified in (i) to (iv) of sub- 
clause (20) of 18.5(15) (but) not competent to impose any of the penalties specified in fv) to (ix) of 
the sub-clause has itself enquired into or caused to be enquired into the articles of any charge and 
half authority having regard to its own findings or having regard to its decision on any of the findings 
of any inquiring authority appointed by it is of the opinion that the penalties specified in (v) to (ix) of 
sub-clause (20) of 18.5(15) should be imposed on the employee, that authority shall forward the 
records of the inquiry to such disciplinary authority as is competent to impose the last mentioned 
penalties. 

(b) The disciplinary authority to which the records are so forwarded may act on the evidence on the 
record or may, if it is of the opinion that further examination of any of the witnesses is necessary in 
the interests of justice, recall the witness and examine, cross-examine and re-examine the witness and 
may impose on the employee such penalty as it may deem fit in accordance with these rules. 

Whenever any inquiring authority, after having heard and recorded the whole or any part of the evidence 
in an inquiry ceases to exercise jurisdiction therein, and is succeeded by another inquiring authority 
which ahs and which exercises, such jurisdiction, the inquiring authority so succeeding may act on the 
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evidence so recorded by its predecessor or partly recorded bty its predecessor and partly recorded by 
itself. 


Providing that, if the succeeding inquiring authority is of the opinion that further examination 
of any of the witnesses whose evidence has already been recorded is necessary in the interest of justice it 
may recall examine, cross-examine and re-examine any such witnesses as herein before provided. 

(23) After the conclusion of the inquiry, a report shall be prepared and it shall contain: 

(a) The articles of charge and statement of the imputations of misconduct or misbehaviour; 

(b) The defence of the employee in respect of each article of charge; 

(c) An assessment of the evidence in respect of each article of charge; 

(d) The findings on each article of charge and the reasons thereof; 

Explanation: If in the opinion of the inquiry authority the proceedings of the inquiry establish any article of 
charge different from the original articles of charge it may also record its findings on such article of charge; 

Providing that the findings on such article of charge shall not be recorded unless the employee has 
either admitted to facts on which articles of charge is based, or has had a reasonable opportunity of defending 
himself against such article of charge. 

The inquiring authority, where it is not itself the disciplinary authority shall forward to the disciplinary 
authority, shall forward to the disciplinary authority the records of inquiry which shall include. 

(i) The report prepared by it under sub-clause (a) above; 

(ii) The written statement of defence if any submitted by the employee; 

(iii) The oral and documentary evidence produced in the course of the enquiry. 

(iv) Written brief, if any, filed by the Presenting Officer or the employee or both during the course of the 
enquiry an; 

(v) To order in brief, if any, made by the disciplinary authority and the inquiring authority in regard to 
the inquiry. 

(24) Action on the Inquiry Report 

(1) The disciplinary authority, if it is not itself the inquiring authority may, for reasons to be recorded in 
writing, remit the case to the inquiring authority for further inquiry and report and the inquiring 
authority shall thereupon proceed to hold the further inquiry according to the provisions of these 
rules as far as may be; 

(2) The disciplinary authority, shall, if it disagrees with the findings on all or any of the articles of 
charge and is of the opinion that any of the penalties spe3cified in (i) to (iv) of sub-clause (20) of 
18.5 should be imposed on the employee it shall notwithstanding anything contained in sub-clause 

(25) of 18.5 (15) make an order imposing such penalty. 

(3) If the disciplinary authority having regard to its findings on all or any of the articles of charge is of 
the opinion that any of the penalties specified in (v) to (ix) of sub-clause (20) of 18.5(15) should be 
imposed on the employee, it shall; 

(a) Furnish to the employee a copy of the report of the inquiry held by it and its findings of each 
article of charge, or where the inquiry has been held by it, a copy of the report of such 
authority and a statement of its findings on each article of charge together with brief reasons 
for the inquiring authority. 

(b) Give the employee a notice stating the penalty proposed to be imposed on him and calling 
upon him to submit within fifteen days of receipt of the notice or such further time not 
exceeding fifteen days, as may be allowed such representation as he may wish to make on the 
proposal penalty on the basis of the evidence adduced during the inquiry held under sub- 
clause (23) of 18.5(15). The disciplinary authority shall consider the representation, if any. 
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made by the employee in pursuance of the notice giving to him under sub-clause (24) (1) of 
18.5 (15) and determine what penalty, if any, should be imposed on him and made such order 
as it may deem fit. 

(25) Procedure for imposing minor penalties 

(1) Subject to the provision of sub-clause (24)(3) of 18.5 (15) no order imposing of an employee any of 
the penalties specified in (i) to (iv) of sub-clause (20) of 18.5(15) shall be made except after. 

(a) Informing the employee in writing of the proposal to take action against him and of the 
imputations of misconduct or misbehaviour on which it is proposed to be taken and giving 
him a reasonable opportunity of making such representation as he may wish to make against 
the proposal. 

(b) Holding an enquiry in the manner laid down in sub-clauses (23)(3) to (23)(23) of 18.5 in very 
case in which the disciplinary authority is of the opinion that such inquiry is necessary; 

(c) Taking the representation, if any, submitted by the employee under sub-clause (a) above and 
the record of enquiry, if any, held under sub-clause (b) above into consideration; and 

(d) Recording a finding on each imputation of misconduct or misbehaviour. 

(2) The record of the proceedings in such cases shall include - 

(i) A copy of the intimation to the employee of the proposal to take action against him; 

(ii) A copy of the statement of imputations of misconduct or misbehaviour delivered to him; 

(iii) His representation, if any; 

(iv) The evidence produced during the inquiry; 

(v) Finding on each imputation of misconduct or misbehaviour; and 

(vi) The orders of the case together with the reasons thereof. 

(32) Communication of Orders 

Orders passed by the disciplinary authority shall be communicated to the employee who shall also be 
supplied with a copy of the report of the inquiry, if any, held by the disciplinary authority and a copy of 
its findings, on each articles of charge, or where the disciplinary authority is not the inquiring authority a 
copy of the report of the inquiring authority and a statement of the findings of the disciplinary authority 
together with brief reasons for its disagreement, if any with the findings of the enquiring authority unless 
they have already been supplied to him. 

(33) Common Proceedings 

(i) Where two or more employees are concerned in any case, the Executive Council or any other 
authority competent to impose the penalty of dismissal from service on all such employees, may 
make an order directing that disciplinary action against all of them may be taken in a common 
proceedings. 

Note:- If the authorities competent to impose the penalty of dismissal on such employees are different an order for 
taking disciplinary action in a common proceeding may be made by the highest of such authorities with the 
consent of the others. 

(ii) Subject to the provisions of sub-clause (21) (2) of 18.5 (15) any such order shall specify; 

(a) The authority which may function as the disciplinary authority for the purpose of such common 
proceeding; 

(b) The penalties specified in sub-clause (20) of 18.5(15) such disciplinary authority shall be 
competent to impose. 

(c) Whether the procedure laid in sub-clause (23) of 18.5(15) and sub-clause (25) of 18.5(15), shall 
be followed in the proceeding. 
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(34) Special Procedure in certain cases 

Notwithstanding anything contained in sub-clause (24) of 18.5(15) 

(i) Where any penalty is imposed on an employee on the ground of misconduct which ahs led to his 
conviction on criminal charge; 

(ii) Where the disciplinary authority is satisfied for reasons to be recorded by it in writing that it is 
not reasonably practicable to hold an inquiry in the manner provided in these sub-clauses, the 
disciplinary authority may consider the circumstances of the case and make such order thereon 
as it deems fit. 

(35) Provision regarding an employee lent to outside authority 

(1) Where the services of an employee are lent to an outside authority (thereinafter in this sub¬ 
clause referred to as “the borrowing authority”), the borrowing authority shall have the power of 
the appointing authority for the purpose of placing such employee under suspension and the 
disciplinary proceedings, as the case may be. 

(2) In the light of the findings in the disciplinary conducted against the employee: 

(i) If the borrowing authority is of the opinion that any of the penalties specified in (i) to (iv) 
of sub-clause (20) of 18.5(15) should be imposed on the employee, it may, in consultation 
with the lending authority make such orders on the case as it deems necessary. 

Provided that in the event of a different of opinion between the borrowing authority and the lending 
authority, the services of the employee shall be replaced at the disposal of the lending authority. 

(ii) If the borrowing authority is of the opinion that any of the penalties specified in (v) to (ix) 
of sub-clause (20) of 18.5(15) should be imposed on the employee, it shall replace his 
services at the disposal of the lending authority and transmit to it the proceedings of the 
inquiry and thereupon the lending authority may, if it is disciplinary authority pass such 
orders thereon as it may deem necessary of if it is not the disciplinary authority submit the 
case to the disciplinary authority which shall pass such orders on the case as it may deem 
necessary. 

Provided that before passing any such order the disciplinary authority shall comply with the provisions of sub- 
clause (24.3) and 24.4) of 18.5(15) 

Explanation: The disciplinary authority may make an order under this clause on the record of the inquiry transmitted to it 
by the borrowing authority, or after holding such further inquiry as it may deem necessary, as far as may be in 
accordance with sub-clause (23) of 18.5(15) 

(36) Provisions regarding persons borrowed from outside authorities: 

(1) Where an order of suspension is made or a disciplinary proceedings is conducted against an 
employee whose services have been borrowed from outside authority the authority lending his 
services (hereinafter in this sub-clause referred to as the lending authority) shall forthwith be 
informed of the circumstances leading to the order of the suspension of the employee of the 
commencement of the disciplinary proceedings, the case may be. 

(2) In the light of the findings in the disciplinary proceedings conducted against the employee if the 
disciplinary authority is of the opinion that any of the penalties specified in (i) to (iv) of sub¬ 
clause (20) of 18.5(15) should be imposed on him, it may subject to the provisions of (i) of sub¬ 
clause (25) of 18.5 (15) in consultation with the lending authority pass such orders on the case as 
it may deem necessary. 

(i) Provided that in the event of a difference of opinion between the borrowing authority and the 
lending authority the services of the employee shall be replaced at the disposal of the lending 
authority. 

(ii) If the disciplinary authority is of the opinion that any of penalties specified in (v) to (ix) of 
sub-clause (20) of 18.5(15) should be imposed on the employee, it shall replace the services of 





[■qmrui-w^ 4] 


^TRcT «F>1 ; ST^T^k^i 


397 


such employee, at the disposal of the lending authority and transmit to it the proceedings of 
the inquiry for such action as it may deem necessary. 

(37) Orders against which no appeal lies: 

Notwithstanding anything contained in this part no appeal shall lie against: 

(i) Any order made by the Executive Council; 

(ii) Any order of an interlocutory nature or of the nature of a step-in-aid for the final disposal of 
disciplinary proceedings other than an order of suspension; 

(iii) Any order passed by an inquiring authority in the course of an inquiry under sub-clause (23) of 
18.5(15) 

(32) Orders against which appeallies: 

Subject to the provision of sub-clause (31) of 18.5(15) an employee may prefer an appeal against all or 
any of the following orders, namely; 

(i) An order of suspension made or deemed to have been made under sub-clause (19) of 18.5(15) 

(ii) An order imposing any of the penalties specified in sub-clause (20) of 18.5(15) whether by the 
disciplinary authority or by any appellate or reviewing authority; 

(iii) An order enhancing a penalty imposed under sub-clause (20) of 18.5(15) and 

(iv) And order which - 

(a) Denies or varies to his disadvantage to his pay allowances, pension or other conditions of 
service as regulated by rules or by agreement; 

(b) Reverting him while officiating in a higher grade or post to a lower grade or post, otherwise 
than as a penalty; 

(c) Determining the subsistence and other allowances to be paid to him for the period of 
suspension or for the period during which he is deemed to be under suspension or for any 
portion thereof; 

(d) Determining his pay and allowances; 

(i) For the period of suspension; or 

(ii) For the period from the date of his dismissal removal or compulsory retirement from 
service, or from the date of his reduction to lower grade post, time-scale or stage in a time 
scale of pay, to the date of his reinstatement or restoration to his grade or post; or 

(e) Determining whether or not the period from the date of his suspension or from the date of his 
dismissal, removal, compulsory retirement, or reduction to a lower grade post, time scale of 
pay or stage in a time scale of pay to the date of his reinstatement shall be treated as spent on 
duty for any purpose. 

Explanation: In this sub-clause the expression employee includes a person who has ceased to be in the service of the 
University. 

(33) Appellate authorities 

(i) An employee including a person who has ceased to be in the service of the University may prefer an 
appeal against all or any of the orders specified in sub-clause (32) of 18.5 (15) to the authority 
specified in this behalf by a general or special order of the University or where no such authority is 
specified. 

(a) To the appointing authority where the order appealed against is made and authority 
subordinate to it or 

(b) To the Executive Council where such order is made by another authority; 
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(c) Notwithstanding anything contained in sub-clause (i) - 

(i) An appeal against an order in common proceeding held under sub-clause(27) of 
18.5(15) will lie to the authority to which the authority functioning as the disciplinary 
authority for the purpose of that proceeding is immediately subordinate; 

(ii) Where the persons who made the order appealed against becomes by virtue of his 
subsequent appointment or otherwise, the appellate authority in respect of such order, 
an appeal against such order shall lie to the authority to which such person is 
immediately subordinate; 

Providing that the Executive Council may appoint a Committee of Appeals to which all appeals 
against major penalty of dismissal referred to in sub-clause (20) (viii) & (ix) of 18.5(15) would lie against the 
orders of the Executive Council for final decision. 

The composition and term of the Committee of Appeals and also rules for the conduct of its 
business would be determined by the Executive Council. 

(34) Period of Limitation for Appeals 

No appeal preferred under this part shall be entertained unless such appeal is preferred within a 
period to forty-five days from the date of which a copy of the order appealed against is delivered to the appellate 
authority. 

Provided that the appellate authority may entertain the appeal after the expiry of the said period if it 
is satisfied that appellant had sufficient cause for not preferring the appeal in time. 

(35) Form and Contents of Appeals 

(i) Every person preferring an appeal shall do so separately and is in his own name. 

(ii) The appeal shall be presented to the authority to which the appeal lies a copy being forwarded by 
the appellant to the authority which made the order appealed against it shall contain all the material 
statements and arguments on which the appellant relies, shall be complete in itself. 

(iii) The authority which made the order appealed against shall on receipt of a copy of the appeal 
forward the same with its comments thereon together with the relevant records to the appellate 
authority without any avoidable delay and without waiting for any direction from the appellate 
authority. 

(37) Consideration of Appeal 

(1) In the case of an appeal against an order of suspension the appellate authority shall consider 
whether in the light of the provision of sub-clause (19) of 18.5(15) and having regard to the 
circumstances of the case, the order of suspension is justified or not and confirm or revoke the 
order accordingly. 

(2) In the case of an appeal against an order imposing any of the penalties specified in sub-clause (20) 
of 18.5 or enhancing any penalty imposed under the said clause the appellate authority shall 
consider; 

(a) Whether the procedure laid down in these rules has been complied with; 

(b) Whether the findings of the disciplinary authority are warranted by the evidence of the record; 
and 

(c) Whether the penalty or the enhanced penalty imposed is inadequate, adequate or severe, 
a. Confirming, enhancing, reducing or setting aside the penalty; or 


Provided that: 


b. Remitting the case to the authority which imposed or enhanced the penalty or to any 
other authority with such direction as it may deem fit in the circumstances of the case. 
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(3) If the enhanced penalty which the appellate authority proposed to impose is one of the penalties 
specified in (v) to (ix) of sub-clause (20) of 18.5(15) and an inquiry under sub-clause (23) of 
18.5(15) has not already been held in the case, the appellate authority shall, subject to the 
provisions of sub-clause (28) of 18.5(15) itself hold such inquiry or direct that such inquiry be 
held in accordance with the provisions of sub-clause (23) of 18.5(15) and thereafter on a 
consideration of the proceedings of such inquiry and after giving the appellant a reasonable 
opportunity as far as may be in accordance with the provisions of sub-clause (24) (4) of 18.5(15) 
of making a representation against the penalty proposed on the basis of the evidenced adduced 
during such inquiry, make such orders as it may deem fit. 

(4) No order imposing an enhanced penalty shall be made in any case unless the appellant has been 
given a reasonable opportunity as far as may be, in accordance with the provisions of sub-clause 
(25) of 18.5(15) of making a representation against such enhanced penalty. 

(5) In appeal against any other specified in sub-clause (32) of 18.5(15) the appellate authority shall 
consider all the circumstances of the case and made such orders as it may deem just and equitable. 

(6) Implementation or orders in appeal; 

The authority which made the order appealed against shall give effect to the orders passed by appellate 
authority; 

(37) Review 

Notwithstanding anything contained in these rules: 

The Executive Council; or 

The appellate authority within six months of the orders proposed to be reviewed may at any time 
either on its own motion or otherwise call for the records of any inquiry and review an order made 
under these rules from which an appeal is allowed by from which no appeal has been preferred or 
from which no appeal is allowed and may - 

(a) Confirm, modify or set aside the order; or 

(b) Confirm, reduce, enhance or set aside the penalty imposed by the order or impose any penalty 
where no penalty has been imposed; or 

(c) Remit the case to the authority which made the order or to any other authority directing such 
authority to make such further enquiry as it may consider proper in the circumstances of the 
case; or 

(d) Pass such other order as it may deem fit. 

Provided that no other imposing or enhancing any penalty shall be made by any reviewing authority 
unless the employee concerned has been given a reasonable opportunity of making a representation against the 
penalty proposed and where it is proposed to impose any of the penalties specified in (v) to (ix) of sub-clause 
(20) of 18.5(15) or enhance the penalty imposed by the order sought to be reviewed to any of the penalties 
specified in these clauses, no such penalty shall be imposed except after an enquiry in the manner laid down in 
sub-clause (24) of 18.5(15) and after giving a reasonable opportunity to the employee concerned of showing 
cause against the penalty proposed on the evidence adduced during the inquiry. 

An application or review shall be dealt with in the same manner as if it were an appeal under these 

clauses. 
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